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o\il COMPANY BACKGROUND

Traditional b

Financelndustry

The; once-in-a-century
global transformation has
obstructed the development
of traditional industries

4

Sharing
Economy Sector



e\i COMPANY BACKGROUND

E)ftensive Experience
With Unicorp Companies
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conducting
comprehensive market

research and analysis
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Solve for the public

I Last Milej Micro-Mobility Problem

( Shared Scooter Company ) (Offlclally Established In 2024 )

Established a strong market position in several
regions across Asia over the years

The AMV team is focused on

Y

The birthplace of shared scooters: "The Americas"

“ Expand market development and partner recruitment
P




S

LSSC

e\i COMPANY BACKGROUND

Choosing "The Americas" as the key market

- for the next phase of expansion 9
Themarket potential
is significant

The United States is the birthplace of shared
instant transportation, and the public has a high
acceptance of shared scooters, providing a vast

market space for LSSC's products
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... Choosing "The Americas" as the key market ..
for the next phase of expansion

02

High product—market fit

The urban structure of the United States and the commuting needs
of the public are highly aligned with the characteristics of LSSC's
products, making short-distance travel the most suitable
application scenario for scooters

The Americas have a strong environmental awareness, and as a
leader in promoting green transportation globally, the American
public naturally resonates with LSSC's advocacy for

environmentally friendly and energy-saving concepts
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LSSC

Choosing "The Americas" as the key market
for the next phase of expansion

03

Inherent Product
Advantages

Although there are many shared scooter brands in
the Americas market, LSSC is confident that it
can stand out in the fiercely competitive market
with its rich operational experience, advanced

technology, and high-quality products
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reating agreener and more/ j
- bnvenlent urban transportatlo ARy
- 73 modelinthe Americas ‘.. Q\“*‘

Promoting more sustainable urban transportation globally fo
B

and looking forward to collaborating with partners
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Shared
Products
Shared
Shared Car Wash
Power Bank
Shared oy
Bicycl
Massage Creating a diversified 110
Chair sharing economy
ecosystem

Extending the concept of the sharing
economy to more areas of life.

Shared

Shared
Washing
Machine

LSSC
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LSSC

Upholding a corporate culture of "people-oriented and altruistic."
Striving to enable every participant to benefit from the sharing economy

E

Value '
Sharing J\/




o\:-l CORPORATE CULTURE

The essence of the sharing
economy extends to every level

Focusing on the growth of the company while placing greater
emphasis on the development and interests of each participant

By creating a fair and open platform, all
participants can achieve greater value
through sharing, leading to personal

Participants'
Development &
Interests 4

growth and wealth accumulation

LSSC



o‘\il CORPORATE CULTURE

Through win-win cooperation, we can truly promote the long-term development
of the sharing economy, allowing everyone to benefit from it

Facilitating widespread use of the product while promoting
shared economic benefits for multiple parties

A &

}h Participants
}& Participants

Participants ’#

Participants

»

Participants Participants

LSSC
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A Brief Discussion on

the'Sharing Economy,  * -

Focusingon [Promoting the Essence
of the Sharing Economy
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e\i MANAGEMENT PHILOSOPHY
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Sharing Economy | MicroScenarios

)‘ Idle Hammer Unused Scissors )(,

S
. | just need a pair of scissors >

‘ You just need a hammer )

‘ Used for a short period of time >

o

We lend the right to use the items to each
other, satisfying both parties' needs without
having to keep hammers and scissors at home

LSSC
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LSSC

A Brief Discussion on

wthe,Sharing Economy

Transforming and applying the | sharing economy] globally
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LSSC

Transforming and applying the "sharing economy" globally
The main bodies of shared item owners and
users are every provider in society

Shared .
Bicyce  Operating

Shared MOdEl

Shared Power Bank
Scooter

L

Everyone
) Participation
Model

_<.

Individuals provide their own bicycles

s

Or place power banks on the sharing platform

/H

The sharing platform will coordinate and manage the sharing process

N

When shared items generate profits, everyone gets a share
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LSSC

Sharing is applied to finance in a P2P model

—
4

P2P (.. - -

Improve Reduce Increase
—— Financing Financing Financing
%: \% Peer-to-Peer Efficiency Costs Returns
% Financing | |
s o/
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A Brief Discussion on

the Sharing Economy,

What are the benefits of the
'sharing economyJ] model?.
/
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LSSC

Achieve Common Prosperity
X AVQId Exploitation and Extraction

o ~Engage everyone deeply in the production, distribution, and

utilization of economic activities to prevent excessive

exploitation and extraction of social wealth by capitalists

A
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- Tightly Connected Interests

s 1 Autonomy and Initiative

AY
1 the company makes money, you earn more, your income
icreases, and your consumption grows. With a deeper
tanding of the products you love, you can create better

works and introduce them to more people
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LSSC

Balancing the Relationship
Between Workers and Capitalists

chieve a Win-Win in Value

lize labor efficiently within society, ensuring that both workers and

& X

capitalists equitably share the fruits of that labor. Laboris no longer treated as a
mere commodity for sale, but rather as a source of value creation that embodies
human worth. In enterprises, workers act as creditors to the factory, while

ownership of the means of production remains with the capitalist



o\il MANAGEMENT PHILOSOPHY

How to Avoid Dependence on Traditional Advertising

[ Word of Mouth/]

Everyone Helps Us Promote

4
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LSSC's operational philosophy
is based on the core principles of the

Socio-—y

Each— R s
Participant Sharing economy. Economics -
Safe and Win — W'in and More Eco-Friendlyand 4

Economical Transportation

LOI‘Ig - Term Stabi litg Solutions . =

Sustainable Returns



e\i OPERATIONAL CORE

Maximize resource utilization through the sharing economy to

create a multi-party win-win business ecosystem
Sharing Economy Model
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We lower the entry barriers for individuals by sharing resources and platforms,

helping more people easily participate and gain economic returns

=

LSSC
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LSSC

Maximize resource utilization through the sharing economy to

create a multi-party win-win business ecosystem

Term Stable Returns

Long-

LSSC is committed to providing each participant with a safe and stable income

channel, ensuring that every user can obtain returns through continuous participation ~ ——
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LSSC

Maximize resource utilization through the sharing economy to

create a multi-party win-win business ecosystem

Multi—-Party Win—-Win

X

e

&/ promoting and introducing friends to join, LSSC not only helps each participant

increase their income but also facilitates the platform's expansion and the healthy =

development of the market, creating a virtuous cycle

-
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LSSC

Maximize resource utilization through the sharing economy to

create a multi-party win-win business ecosystem

Global Expansron and Local lzed Opera tlons

SC actlvely enters global ma'rkets partlcularly in regions such as the

Amerlcas and Asia, expanding its platform influence through ongoing

market positioning and strategic development
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LSSC

Creating I Sustainable Growth | and
I Widespread Market Influence 1 for the company itself

Through global participant promotion, LSSC can rapidly expand its
market, especially in emerging markets like the United States and
Panama. Each participant's involvement and sharing contribute to
greater exposure and a broader user base, helping LSSC quickly

establish brand influence in various regions /
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Creating I Sustainable Growth ] and

I Widespread Market Influence ] for the company itself

Increase User
Engagement on
the Platform

LSSC attracts users to stay on the platform long-term and
actively promote it to friends by offering stable long-term
returns and a robust support system. As more participants
join, user engagement on the platform increases, helping

LSSC maintain continuous user growth and activity
n [ —

juce Operating
> ~ | -

viversified - Increase Branc , T
™ - ~ " = R
osts and Improve
Revenue Sources Recognition - g
= efficiency
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LSSC

Creating I Sustainable Growth | and
I Widespread Market Influence 1 for the company itself

Through projects like shared scooters, LSSC has created
multiple income streams for the company. Static income
\ comes from direct returns on equipment rentals by users,
while dynamic income is generated through user
promotion and sharing, forming a self-expanding cycle

that allows the company to earn from more channels )

)\

__Diversified
—Revenue Sources
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Creating I Sustainable Growth ] and

\ I Widespread Market Influence ] for the company itself

LSSC's sharing economy model not only brings economic benefits
but also enhances brand credibility and market awareness
through word-of-mouth among users. This operational approach
allows the company to gradually earn users' trust and strengthen
its brand reputation in various markets
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Creating I Sustainable Growth | and
I Widespread Market Influence 1 for the company itself

In the sharing economy model, LSSC does not rely on traditional
large-scale advertising but reduces customer acquisition costs
through user-driven promotion and recommendations. Additionally,
the platform enhances overall operational efficiency by

\. Standardizing operational processes and managing terminal devices

Reduce Operating
Costs and Improve
Efficiency
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M Increase User i Red@; Operating
Expand Market Diversified Intrease Brand |
Coverage ENGERMENIt on '—R:venue Sources | [“%. Recognition e ' ©

9 the Platform || - 9 Efficiency
[

Win-Win Operational Model and a Positive Cycle

Ensured LSSC's Long-Terfn Growth and Success



o\ix COMPETITIVE ADVANTAGES

Generate Income
from Business

—

Achieve mutual benefits and co-build a new shared economy system by providing participants of this project with the . .. .. .,

[ Lease Rights of the LSSC Management Platformy

Generating income through : A
business activities helps us Quickly Attract

explore new markets and Followers and

Quickly attract followers, Team
recruit partners in emerging
markets, and reduce

of the sharing economy, provid
Collaboration to

Team collaboration embodies the spirit

ing

income for everyone and leveraging
the platform to drive business growth,

““ TR X —

Activities enhance LSSC's brand Recruit Partners operating costs Drive Growth enhancing the company's influence
awareness andvisibility
1 [ ==
\Rich Experience in the Shared Mobility Sector \ ( Comprehensive Risk Management )
Prior to its official operation, we participated inthe We have drawn lessons from the failures of numerous brands in
financing of well-known brands such as Bird and - the shared scooter market, including issues such as poor
Lime, acquiring extensive experience in the shared management, excessive expansion, intense competition,
mobility sector e broken funding chains, and insufficient technologital updates
=] [l |
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o\il GROWTH STRATEGY

Phase One: Recruit Members
& Promote Products

... Attract and recruit members from different regions & offer
i leasing opportunities for the management platform

[ =]

Next 1-3 Years | Various Countries Quickly Bring the Platform to Market

: \Bring 1 Market/
Recruit A Advertising A T Their active participation and word-of-mouth

Participants A Promotion A i attract more new users to join our platform . . s ]

Increase Lsscls i brand independently | w

B r a n d Awa r e n e ss ? Understand and experience our products,

i allowing them to participate directly and profit , Experience

»|

i Build trust in our products and promote our

Build trust in the product within the local community and
attract user traffic, effectively bringing our platform to market

| -
N
¥

LSSC



Q\A GROWTH STRATEGY

i Open LSSC experience stores in multiple countries as key

Public operating methods to

enhance brand awareness

Phase Two: Establish Experience
Stores in Multiple Countries

expansion points for our brand

Publicizing new product
developments to stimulate the
interest of potential participants

Providing existing and potential
participants with firsthand insights into
LSSC's operations while also being
open to the public will further enhance

the company's and brand's visibility.

Additionally, we will showcase and
introduce new shared products to
help the public and participants
understand our diverse product line

and its profit potential.

©®

LSSC

Hosting offline events to drive

market penetration and expansion

We will organize offline events such as
product demonstrations, hands-on
experiences, and test rides to attract
more public participation, expand our
customer base, and drive market

penetration and expansion.

\\;
<

T————




o\i GROWTH STRATEGY

3

o
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to better coordinate operations nationwide
The construction of the factory is primarily aimed

that we have sufficient product supply and
providing us with greater profit margins.

Facilitate centralized management and planning

at meeting the growing market demand, ensuring

g

7

S

Phase Three:
J Build a Self-Established Product Supply Chain

Establish a local headquarters in the target country and begin constructing
o factories to officially launch product deployment and operations Er) ¢

Develop new product lines and
expand our brand range

|| Through the efforts of this phase, we aim to further

promote our products and brand, allowing more

users to enjoy the convenience and quality services |

provided by our products.

©®

LSSC
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LSSC
Globalization

Preliminary Success

Members in various countries actively

participate and promote, gradually
establishing a strong market foundation
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LSSC

LSSC Management Platform [ Static Income Model J

Allows you to earn stable long-term income without spending too much time and effort through simple equipment management

Rent an Al-level
management terminal

Daily earnings
per device

2180 usor

Daily income

2025 ysor

Daily income

67.5 usor

Annual income

17617 usor

<!

52852-5 USDT

Total income over three year:

Important Note: Devices are pausad on Saturdays and Sundays: The management terminal cannot be a€tivated during the.waek@nd, résulting in no eamings

a simple: Each ddy, you only nead 1o activate the management terminal and ensura that the device indicator lights are functioning properly. The device will automatically

BENEES

shut down after & hours, completing the day's work and allowing you to collect that day's income Chat GFT HATAE&IRH, i

4.5 USDT

Total available
management devices

Usage rights of the
management terminal

15 units 3 years

1
P
.
LSSC base income statement (USDT)
. = = o 261 Days 522 Days 783 Deys
Rental Womber Daily Revenve
Console Manogement  Profit/single scooters USoT (Business Day) (gusiness Day) (Business Day)  (Business Day)
Consolelevel | poracchy  package Pricing  $c00ter managed | usor " ysor  wusoT | uSOT
e . T ] I T 162 456 3967.2 7934.4 11901.6
83 960 38 8 30.4 912 7934.4 15868.8 23803.2
Al 2180 45 15 675 2025 17617.5 35235 52852.5
Actert parirors A2 480 | 44 | 38 154 4620 40194 80388 120582
A 10700 5.1 65 3315 9945 86521.5 173043 250564.5
L st 23000 6 120 720 21600 187920 375840 563760
Weemerwied | 52 50000 7.1 220 1562 46860 407682 815364 1223046
sss 125000 6.9 565 3898.5 116965 10175085 2035017 = 30525255
For example: You need to pay 2180 USDT package f scooter —level
i : e to rent 1 inal to get | and b our A1
employee. Eam 67.5 USDT per day, 2025 USDT In 30 working days, 17617.
e ————e.-| h .5 USDT In 261 working days, 35235 USDT i
u:...'.:'t."‘,.:; ‘ days, 528526 USDT in 783 working days ¥ £ Wandug
Sruokwed  Note: Different levels } y N
above is & career can ge different numbers of devices. The hi level, more devices
\ ”"""‘"‘°'°"'m“"wmwwmmmm&',:?w,.“;.m  You have; the
|- S R ‘
- ; — =
i # '\

How to ingrease yourincome?
If you wish to upgrade your device level, simply pay the price difference and use your existing balance to upgrade, which will increase the
earnings of the management terminal and enhance your income potential



o\i} LSSC'S PROFIT SHARING MECHANISM L‘g;\c

[ Dynamic income model J to earn more additional income in LSSC
i I

Static Income

Relying solely on equipment to earn basic incom.
Fixed income

Simple operation

Limited income, relying solely
on personal operation

Not conducive to expanding connections

Lack of long-term growth potential

No social promotion required, suitable
for those who are not good at promotion

Dynamic Income

Basic income + Promotion income + Passive income

Unlimited income expansion

High income, team collaboration drives growth

Through promotion and team development, income
sources are diversified

Conducive to expanding connections and building
a broader social network
eam development can bring sustained growth
in long-term income

Income is closely related to teamwork and promotional
ability, resulting in multiplied earnings

Relying on equipment, income
fluctuations are relatively small

Promotional income and team development can
achieve exponential growth in earnings

Unable to enjoy platform rewards
and referral commissions

Enjoy generous promotional rewards and commissions
to enhance earning potential

Operations are relatively passive

Unable to leverage the strength of others

Unable to benefit from the team's revenue growth

Proactively promote to drive continuous growth
and expansion of income

Earn collaborative income by referring others to join

As the number of team members increases,
your passive income will continue to grow

No additional support and resources

Enjoy comprehensive support provided by the company
(such as funding for gatherings, studio resources, etc.)

No additional reimbursements

During the promotion process, you can enjoy
reimbursements and subsidies for related expenses

No opportunities for professional growth

The company provides professional training to help
improve promotion and management skills

Lack of personal growth space

L

Promotion can also enhance personal skills
and team leadership

Static income

& Earn basic income through devices

Dynamic income

€ Earn basic income € Referral -
through devices commission

@ First team
formation reward salary
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LSSC

LSSC Management Terminal [ Dynamic Income Model

. LSSC E
dynamic benefits - invite new members
to rebate rewards .

vvvvvvvvvv

LSSC Dynamic Beneﬁts—'i‘eam
Position Salary and Benefits Details

it on the Tat.

Invite newcomers [L1] to join and earn
referral commissions

You can earn a referral bonus of 12% to 20% for inviting new members
Rent an Al-level
management terminal 2180 USDT

D rreicnrss 310 usor

The higher the rental level when inviting new members

Ann a to join, the higher the invitation rebate and the greater

the rewards

—

L1 Explanafio‘n: Members who join through the inviter's invitation link (direct invitation) are considered the 'mViter's L1
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o\ix LSSC'S PROFIT SHARING MECHANISM

LSSC

LSSC Management Terminal [ Dynamic Income Model

r i i i
— ] Details of Compensation and Benefits
GLs it
Sc for Management Positions
How to Get Promoted toa Higher Position?
As shown: Management is divided into different position levels; the higher the level, the more benefits there are
mzwsu—m,u:—nn /‘%E\\
2 Ity Sy ¥ (2 it . 5
o a2 € € @D Become a team leader and receive a promotion bonus of $100, a salary of $50 every ten days, and a monthly base salary of $150
b e, et " UperVISO r
’v"'“""""“""“'s‘:'"""“" How to become ateam leader' Team Leader Receive higher salary and rewards
/_» Invite 5 friends to join and lease a B2 level or above,
mm “‘u;oo and the inviter can be promoted to team leader Team Leader
AN A 1t
OO0 OO0 ©® 00 T — Anna ‘”_
How to upgrade management levels? éam Leader ;
Sy, 1 Coples s 108k o e & > Friend
Nighrpromaion evards 0d ighr base s When 2 members inyourL1 reach your current position #
———— e level, you can be promoted to the next level, receiving iiend # #. Friend
ol higher promotion rewards and a larger base salary

Friend Friend
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LSSC

LSSC Management Terminal [ Dynamic Income Model

> @ ¢

LSSC

LSS aniciacon: st dme Team uing oy

When the inviter is first promated to Captain, they ae eligidle for additona
W-MM.mrn.mM:Ml

Level | Team Buslding Reward: lnvite five sew members who each rent 82.
“Aevel equipment (54801
The imviter is promoted 1o Captain and recoives the first-time team duilding reward of $|:‘

Limited time B i R
/’/ e '
{ | \ hY

{ { \
(%] (1] 1] t) 1]
5400 5480 e 5480 3400

Level 2 Team Building Reward: Invite five ew members who each reat B3-level equipment (59401
The lavitec is promoted to Captain and recoives the first-time team buildiog reward of $500.

———bau-u-n

/,/ ‘. \T‘\\ ‘

{ |
Y] %) %] Y]
0 $140 S92 $940

(521401
Buidding Reward: m-fmmmmmnmnmm
““1‘.:::-bu.ﬂuuwonmmmwu-lnmmmdﬂu

———— captain Reward
.

L

o 6 6D 6D €

First team formation reward

Becoming a team leader not only allows you to receive promotion rewards but also
grants you additional rewards for forming your team for the first time

Level 1 Team Level 2 Team Level 3 Team
Formation Reward Formation Reward Formation Reward

@ Invite 5 new members to rent B2 level @ Invite 5 new members to rent B3 level @ Invite 5 newcomers to rent Al level
equipment equipment equipment

& [$480 per person) & [$960 perperson] & [$2180 per person ]

& The inviter is promoted to captain € The inviter is promoted to captain & The inviter is promoted to captain

@ Receive a $150 first team formation @ Receive a $500 first team formation 4 Receive a $1000 bonus for the first

bonus bonus team formation

Note: Each person isonly eligible to receive the first team formation bonus once. Since this reward can only be claimed once, it is recommended to opt for Level 3 membership to maximize benefits

Our focus Is on enabling everyone to become a team leader and enjoy more income opportunities
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LSSC

LSSC Management Terminal [ Dynamic Income Model

i | i
[l| [‘fié L.y

& 9-tier team commission, passive income
LSSC Dynamic Welfa

Team Rebate Table

Newsomer

[e—

When a new member joins the team, the five upper management members
in the team will receive a 1% commission

00N
FREEHEE

3
feoezzzeep

P IHEE

= :,,. E When your team is formed and begins to branch out,
{/ @ you can earn a 1% commission for each
, @ @Qﬂ;s new member that joins
. Tier 4
@ b The new team member recharged $2,180 and rented an A1 device
. Tier 2

Tier 1 Overseer Director Manager

Whsaover ;;m,;m?:ﬁﬁ:ﬁffﬁﬁmu — ' Leader ~ Supervisor ' Captain e
Dot ‘:";f‘::‘;mdug 80. As the leader, m‘:'::;-
L ooy L, e Loy, St D i 1% e v .
S _—— 7 All can enjoy a 1% rebate 321.8
5 mmw.mmtd.@mw:‘“’;xm:{:’aw mmmmmmmm commission. =
- Tho comsmiasion rebate i isted o 8 masknum of § levels Men3o3
- J ==
IS
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LSSC

Talent cultivation and rational allocation of resources

If you're interested but unsure how to proceed, please feel free to contact your manager, and we will provide you
with one-on-one guidance and assistance

o Dynamic . N
' Income Model Operating Model
. e —
@i GEESHGm Dovelopmon{ SEIND sl
- Stable Income -
fs:atlc Income ﬁodel \ Marketj Analy:?'\ 3

Equipment Management

ﬂmﬁeommy Model @9 ats



ox;-)g STAGE ACHIEVEMENTS Lgc
Success would not be possible without the
support and efforts of every member
Moments like members gathering for meals and taking photos represent every step LSSC takes in its global expansion

e )
iR |
‘ .
¥ |

—— - - /4
LA /




o\i} CORPORATE MISSION

i

Create a [ shared economy model |

that allows everyone to participate
and benefit

Through our platform, we enable efficient resource
circulation, helping every participant achieve long-
term stable income through collaboration and win-

win solutions

LSSC
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