
What is your experience with inclusion and what
do you think our school district can do to increase
inclusive practices?

"My experience with Diversity-Equity-Inclusion efforts has been exclusively in
corporate leadership roles and non-profit board service. In my most recent
corporate leadership role, I was a critical partner to the DEI team and could be
counted on to champion the company's DEI efforts. As a member of nonprofit
boards, I have helped to spearhead DEI efforts and supported their
development. I believe the district is currently on a good path in its inclusivity
efforts. It recognizes and celebrates differences within the community and
integrates those lessons into the curriculum. While there will always be more work
to do in this area, I believe the District is putting in the effort to do it well."

"I value incorporating principles of equity and inclusion into our school curriculum
and professional practices. I support culturally responsive teaching methods and
materials in classrooms and want our teachers to feel supported in these efforts.
As an educator, I am a member of the systems strand on my school district's
Equity Leadership Team. As a member of this team, I work collaboratively with
fellow educators, administrators, and students to improve our equity and
inclusion practices. District 64 has gone through a similar process in developing
an equity action plan. It is important that D64 continues to implement the goals in
this plan to grow our inclusive practices as students learn best when their
identities are affirmed, valued, and represented. As we onboard a new
superintendent and board, it is important that the equity action plan and
increasing inclusive practices in D64 remain a priority."

"I think the district has made good progress on becoming more aware of
inclusivity. Awareness is the first step. I am sure that as we become more aware
and explore this concept, we will do better. I caution that as we aim to include
diverse and minority constituents, we do not inadvertently alienate the majority.
If we value diversity, we should value all opinions and social emotional needs."
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Note:  Candidate Francine D'Amico did not submit answers
to the LWVIL questionnaire. 



"As an immigrant who is an English Language Learner and a person of color, I
have spent my whole life thinking about inclusion and what it means for me and
others around me – in school, at work, and in the community. Professionally, I
have supported or led diversity, equity & inclusion work at different
organizational levels as well as help schools and districts consider what inclusion
means for them. In terms of D64, I am excited to see the diversity, equity, and
inclusive access as one of the main pillars of the 2021-26 strategic plan. And
while I believe that this is a great start, I do think much has to be done to ensure
all students - regardless of their race, religion, gender identification, etc - feel
safe, seen, and academically challenged at school. As a school board member, I
would focus on the following: - Ensuring that the new superintendent prioritizes
inclusion in their work with schools and the community - Working to ensure we
continue to make progress on the specific DEI goals outlined in the strategic plan
- Spending time to educate community members about the importance of
ensuring all students feel safe and included in the school environment"

"Diversity, equity, inclusion, and access (DEIA) aligns with educating with whole
student since the US has been traditionally termed as a "melting pot" with the
percentage of racial minorities continuing to increase and the white population
projected to become a minority. The district has a responsibility to educate
citizens and future leaders to function productively in a culturally diverse
environment. Practices aligned with DEIA are included in the strategic plan such
as evaluating hiring practices, implementing anti-bias education, embracing
culturally inclusive materials in the curriculum, and offering events that honor
diversity. As a board member, I can advocate for progress on these initiatives
and continue to utilize inclusive language at board meetings and district events."

"The definition of inclusion according to the oxford dictionary(1) the action or
state of including or being included within a group or structure. (2) the practice
or policy of providing equal access to opportunities or resources for people who
might otherwise be excluded/marginalized due to physical or intellectual
disabilities and members of minority groups. We are all different, we all have
quirks/characteristics, different ethnic backgrounds...this makes us all unique.
The ability to be able to teach about differences makes for a better future."
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"Enhancing diversity, equity, inclusion, and access is one of the goals of the
strategic plan. I supported these efforts by serving as a member of D64's Equity
Leadership Team. The district can follow the Equity Action Plan that the
committee prepared and presented to the board to increase inclusive practices."
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