
What are the most pressing issues facing this
office? How do you propose to address them?
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Note:  Candidate Francine D'Amico did not submit answers
to the LWVIL questionnaire. 

DENISE
PEARL

"First will be assisting with the transition of the new superintendent. I can share
the knowledge and experience from 2 years of serving as the Board President.
One of my prior professional roles involved developing a leadership program at
the doctoral level, so I am familiar with evidence-based leadership practices.
Second, there is a teacher shortage nationally and locally. Although D64 has
been successful in recruiting and retaining qualified educators, this may become
more challenging. At a recent school board conference, an idea shared was the
creation of a partnership with a robust teacher education program at a local
college. Then, student teachers can experience a "trial run" of working in the
district. Also, I can contribute to board and administration stability to assist in
recruiting and retaining competent staff. Third, the district needs to integrate the
cost of implementing full-day kindergarten into its budget. From a philosophical
perspective, I was not supportive of charging tuition to families, but voted in
favor from a financial standpoint. Most other local districts have discontinued the
practice of charging tuition within five years of program implementation."

"I feel that parents/community are upset over the lack of communication. I
understand that certain topics are not supposed to be disclosed. I feel that if the
Board can communicate information to the parents, less issues would come up."

MONIKA
PENKSA-ROSSI



CAROL SALES

"Learning loss, behavior issues, & allocation of resources while maintaining sound
financial practices are the most pressing issues. I plan to continue supporting the
strategic plan, including improving staffing & ensuring consistency for all
students with MTSS, 504 plans, & special education. I want to make sure that our
teachers, TAs, & staff feel supported. I plan to rejoin the policy committee to
focus our work as board members. The policies should encompass the district's
goals. I also want to make sure the board pursues inquiries & makes sure that the
information received is timely & thorough. We need to seek & follow the advice
of our counsel & discuss important issues that affect students. Finally, I hope to
improve communication. When people are informed that the board has a certain
position, then the statement should be something that the board has actually
discussed. When something involving legal consequences occurs, we should hear
about it from within & then communicate it effectively to the public. When
parents have concerns about what's going on in the schools, then we should
listen with the goal of helping."
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"The Board has a number of issues that will have to be addressed quickly. The
most pressing is the hiring of a new superintendent and the stabilization of the
administrative and educational environment. The constant turnover in leadership
makes for a poor learning environment for our students and a poor work
environment for our staff and educators. The board needs to hire a
superintendent that understands the Park Ridge - Niles community, can lead the
educational and administrative staff, and work with the entire community. As
Board members, it is our job to lead by example, by representing the entire D64
community, supporting the educational and administrative staff, and guiding the
new superintendent as she grows into the role. The other pressing issue is
ensuring the Board and administration represent, work with, and listen to the
entire Park Ridge - Niles community, not just the most vocal. This means creating
and enforcing behavioral norms with the Board and at Board meetings, requiring
that all treat each other with respect, and creating appropriate feedback
channels for the community and the Board."

MATT 
DOUBLEDAY



"There are several pressing issues facing the D64 school board right now. From
hiring and on-boarding our next superintendent to implementing the forthcoming
special education strategic plan, there is important work to be done. Before we
can address any of those issues, we need to be able to address and work on
restoring the stability and morale in the district. The district has been distracted
by the demands of a small, yet vocal group in our community which resulted in
the resignation of our superintendent. This chaos and uncertainty does not
contribute to a collaborative working environment that is future focused. In
order for our district to refocus and move forward we need to establish shared
agreements and norms about the role of the school board and how we can
support and work with our educators to move District 64 forward."

"The most pressing issues facing this office is developing and fostering a sense of
common purpose among all the board members, even if our opinions vary. If we
are to address complex issues like DEI, SEL, Special Education and curriculum
improvements for all students, we must focus on what's right for the kids and the
community as a whole, even if we have different personal opinions. Boards bring
together individuals who must work as a team to solve problems. Once a board
of talented, trustworthy, team-willing players have been elected, it's crucial that
we work effectively together as a group and that our time together is spent
productively. This will require us as a board to set clearer expectations for
existing and new members, develop methods to educate and orientate new
members on district policies and visions and finely define clear metrics for
monitoring the performance of the board and its individual members."

RACHEL
GEORGAKIS

BRIAN 
MERCADO
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"Over the past few years, a small group of community members have distracted
the district from focusing on ensuring ALL students receive the safe, engaging
learning environment they deserve. This group has stormed the board meeting to
bully members into dropping the state mask mandate, called our Superintendent
a list of defamatory names to pressure the board into terminating him, and
spread misinformation about board members not aligned to their agenda. This
has resulted in - Our Superintendent being pushed out - Teachers and principals
feeling attacked - Thousands of taxpayer dollars & staff time spent addressing
the interests of this vocal minority - Delays in the critical work need to address
learning loss My goal, if elected, is to REFOCUS our board and district on what
truly matters - ensuring every student feels seen, safe, and challenged to learn
and grow. This would include working with other board members to - Recommit
to governing (rather than managing) - Center board decisions on the needs of
ALL students vs. the personal interests of a vocal minority - Protect the district &
school staff from the attacks & distractions being lobbed by this vocal minority"

MONICA
MILLIGAN


