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MESSAGE OF CEO

The 2030 Agenda for Sustainable Development, adopted by all United Nations Member States 
in 2015, provides a shared blue print for peace and prosperity for people and the planet, now 
and into the future. At its heart are the 17 Sustainable Development Goals (SDGs), which are an 
urgent call for action by all countries -developed and developing - in a global partnership. They 
recognize that ending poverty and other deprivations must go hand-in-hand with strategies that 
improve health and education, reduce inequality, and spur economic growth – all while tackling 
climate change and working to preserve our oceans and forests.

The SDGs represent an ambitious plan to enhance peace and prosperity, eradicate poverty and 
protect the planet. They are recognized globally as essential to the future sustainability of our 
world.

This plan of action calls on the contribution from all elements of society, including local and 
national governments, business, industry and individuals. To be successful, the process requires 
consensus, collaboration and innovation.

From Goal -8, we have identified the standards that make the most significant contribution.We’ve 
presented a list of the speakers who has highlighted on each targets.

Er.Yousef Khiarak

Ceo & Founder
Tradepreneur
UK
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MESSAGE FROM PRESIDENT DESK

On 25 September 2015, the United Nations (UN) General Assembly adopted the 2030 Agenda for 
Sustainable Development, a general pledge to “transform our world” and “leave no one behind” 
in terms of the economic, social, and environmental dimensions of sustainable development. 
The 2030 Agenda established 17 Sustainable Development Goals (SDGs) with a long list of 
targets and indicators that were to be collected, shared, and monitored by the UN Member States. 
Gender equality is the fifth of these 17 Sustainable Development Goals (SDGs) determined by the 
United Nations (UN). This report presents a detailed analysis of Sustainable Development Goal 
5 (SDG 5), one of the 17 goals of the united nations 2030 agenda for sustainable development.

Gender mainstreaming was first introduced at the 1985Nairobi World Conference on Women. 
Later, it was established as a strategy in internationalgender equality policy through the Beijing 
Platform for Action, adopted at the 1995 FourthUnited Nations World Conference on Women 
in Beijing, and subsequently adopted topromote gender equality at all levels. The word gender 
refers to the socially-constructed roles and responsibilities that societies consider appropriate 
for men and women. Gender equality means that women and men enjoy the same rights and 
opportunities across all sectors of society, including economic participation and decision-
making, the different behaviours, aspirations and needs of women and men are equally valued 
and favoured. Gender equality is a fundamental human right and keystone of a prosperous, 
modern economy that provides sustainable inclusive growth. The concept of gender equality is 
the name given to ensuring equal rights and freedoms regardless of gender in all social events 
such as gender ratio in companies, salary ratio, psychological and physical violence, right to 
vote and gender ratio in education. An important step for ensuring gender equality is women’s 
empowerment. Women’s empowerment refers to the essentiality of a woman’s ability to have 
more authority in her life independently from her sex.  Also, it aimed to increase the visibility 
of women in society and encourage women to appear in all spheres of life. Even though gender 
inequality is decreasing, women still face various difficulties.

In the international business (IB) literature, gender equality has typically been defined as equal 
treatment of women and men in the workplace. Workplace gender inequality is viewed as having 
many causes, including gender discrimination and stereotyping, undervaluation of women’s 
work, gender-based labor market segmentation, traditions, and culture that treat men and women 
unequally, and work–life balance issues.  There are divergent views about the problem, no agreed 
definitions, and large differences in values, underlying beliefs and interpretations of findings. 
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Workplace gender inequality also suffers from complexity due to its multiple causes, lack of a 
dominant solution, and complex linkages with other societal issues. Lastly, uncertainty affects 
problem definition, prevents optimal solutions, and causes unintended consequences.

It is important to recognize, however, that SDG 5 is about more than workplace gender equality; 
it is also about the empowerment of women and girls. The goal of SDG 5 is equality between 
men and women in their rights and opportunities, their valuation and treatment, and their 
empowerment. Women’s empowerment can be defined as a woman’s sense of self-worth, her 
decision-making power, her access to opportunities and resources, her power and control over 
her own life inside and outside the home, and her ability to effect change.

Women’s empowerment has been shown to be a fundamental and necessary input for economic 
and social development. They argue that patrilineal/fraternal networks (e.g., tribes and clans) 
support and encourage practices that disempower women, such as violence towards women, 
personal status laws benefitting men, laws that prevent women from owning property, preferences 
for sons over daughters, and polygyny. The authors create a women’s disempowerment index 
to assess the presence or absence of these harmful practices in 176 countries over 2010–2015, 
finding that 56 countries score low on the index (mostly OECD countries), 40 countries score 
high (primarily in Sub-Saharan Africa, the Middle East, and West and South Asia), and the rest 
are in between. The pervasiveness of these harmful practices against women lead the authors 
to conclude that the true clash of civilizations is not about religion or ethnicity but about the 
subordination of women. Thus, whether measured as workplace gender equality or as women’s 
empowerment, SDG 5 is a wicked problem.

Prof. Dr. Rashmi Gujrati

President (TGAP-UK)

Campus Director

KC Group of Institutions 

Nawanshahr, INDIA
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MESSAGE OF EDITOR

Gender equality is a fundamental right for a sustainable world. For this, countries 
and country governments need to make the necessary legal arrangements. 
When we look at the last a decade, we see that there have been many pleasing 
developments regarding gender equality. In the light of these developments, the 
number of women increased and they became more active in many fields. Despite 
all these positive developments, women are still exposed to violence in society. 
It seems to have reversed the progress made in the last a decade after the Covid-19 outbreak. 
Again, women were more affected by the economic negativities caused by Covid-19. The 
available data show that violence against women has increased after Covid-19.

This slow and uneven progress requires us to rethink and retool our economic and social policies 
aimed at eradicating poverty, reducing inequality and ensuring decent work. The creation of 
quality jobs will remain a major challenge for almost all the region’s economies.

Tradepreneur Global Academic Platform is playing important role in shaping the Sustainable 
Development Goals (SDGs). An authentic, sincere and mission-driven statement from the chair 
signals commitment and sets the tone for the rest of the report. It can include an overview of the 
vision, direction and strategy the organization is committed to take, to help move the needle on 
the SDGs to meet the global 2030 deadline.

This message demonstrates the the TGAP ‘s understanding of its impact and responsibility 
to people and the planet. Importantly, it also builds the audience’s trust and confidence in the 
organization.

Dr. Hayri Uygun 

VICE President & Editor (TGAP-UK)
Recep Tayyip Erdogan University
Rize, TURKEY
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CHAPTER 1

TAREGT 5: GENDER EQUALITY

GENDER EQUALITY IN FULL EMPLOYMENT AND 
DECENT WORK WITH EQUAL PAY IN MALDIVES 

Fathmath Muna1

Ahmad Albattat2

ABSTRACT 

Gender equality can be measured in a variety of ways, including salary disparities, work 
life balance, disability engagement, women empowerment, unemployment rates, primary 
and secondary education, and so on. In terms of salary and employment, gender disparity 
means that women and men are not treated equally. The major purpose of this study is 
to learn more about Gender Equality in full employment and decent job with equal pay 
in the Maldives. The Maldives’ tourism industry is the country’s largest employer, while 
the fishing and agriculture industries are recognized as vital export items and significant 
employment providers. In addition to these two industries, the Maldives’ public sector 
(civil service) employs a large number of people. However, 44 percent of women work 
in informal jobs, compared to only 36 percent of men. Women, on the other hand, work 
more in the Maldives than males, and there is a substantial disparity in full employment 
and respectable occupations with equal pay around the world. In the Maldives, there is no 
financial gap between men and women, but there is a significant gap in professional progress 
and women’s empowerment. According to the findings of this study, the government 
provided disabled people with job possibilities across the country and formalized minimum 
wage rate on Nov 2021, to close the gender gap and pay discrepancy .The study looked at 
official publishing reports as well as publicly available data on government and other official 
websites. However, both the government and non-government organizations must enhance 
their recruitment and selection methods while implementing employment laws and other 
recruitment restrictions. To collect and analyze gender disaggregated data on workplace 
discrimination, a survey should be conducted to learn why women are disadvantaged in 
decision-making and high-authority jobs

Key Words: Gender Equality; Pay Gap; Unemployment; Employment; Recruitment and 
Selection; Maldives 

1 munafathmath@gmail.com
2 dr.battat@msu.edu.tr
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INTRODUCTION 

The General Assembly adopted the Third International Conference on Financing for 
Development’s resolution to strengthen the framework for financing sustainable development. 
The implementation for the 2030 Agenda in July of 2015, 195 countries have vowed to make 
the globe a better place. Twelve action targets have been set in support of the 2030 Sustainable 
Development Agenda. For government openness and long-term development, this is a global 
challenge. In terms of size and population, the Maldives is the smallest country in South Asia. 
Despite being smallest country Maldives is one of the country among to achieve gender equality 
in primary and secondary education. By attaining gender equality in education, which includes 
equal access to human rights and participation in economic, social, cultural, and political growth. 
In comparison to 60 years ago, both genders now have equal opportunities for learning and 
education. Even primary school enrollment rates are nearly global, with 96.6 percent of females 
and 97.3 percent of boys enrolling in the school in 2017. 

To access justice and basic services, all women must be able to turn to fair and functional 
institutions. However, a range of institutions in both poor and wealthy countries continue to 
fail to provide impunity for gender-based violence. Women are supported to lead, participate 
in, and gain equally from governance systems in all countries. There is no wage disparity in 
Maldives government agencies, including Government Ministries, Peoples Majilis (Parliament), 
Independent Commissions, and other Public organizations, when it comes to gender equality in 
the workplace. In private organizations, however, it may be considered. In the Maldives, there 
is a gender disparity in job growth chances for men and women. Equal gander wage disparity 
between male and female will be minimized if effective efforts are taken. 

Currently, the government is taking steps to address the problem through a variety of initiatives, 
including requiring all ministries and government agencies to post complete salary statistics 
on their websites and other official publications. To promote gender equality, the Maldives’ 
government passed the Gender Equality Act No. 18/2016, which guarantees women’s rights 
through equal opportunities for men and women. To close the pay gap between men and women, 
the Maldives government created job possibilities for disabled people across the country and 
set a minimum wage rate in 2021 (Riza, 2021). As a result, the agenda includes 17 targets for 
sustainable development. The goal number 5 is Gender equality, which is the emphasis of this 
study. However, the focus of this article will be on full employment and decent work with equal 
pay, as well as full gender equality in leadership and decision-making. 
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LITERATURE 

Gender Equality Pay Gap Across World 

When it comes to decent work employment, based on International labor organization decent 
work is “productive work for women and men in conditions of freedom, equity, security and 
human dignity” In General, we could say that it’s a fair pay and the employee has a job security 
called Decent work employment. Usually, the pay gap is ensuring male and female performs 
same roles which are paid to same preposition. Nevertheless, any types of pay discrepancy or 
unfairness can negatively impact to organizational performance and their productivity (Conway, 
2014). 

Problems emerge when pay for performance is open to interpretation and so subject to potential 
bias. According to Rubery (1995), the trend toward performance-based pay systems poses a 
danger to gender pay equality because there is no evident relationship between compensation 
and work grade or category. Performance-based compensation makes it difficult to track pay 
trends and can obscure workplace disparities (Elvira & Graham, 2002; Reskin, 2000).

Currently, the majority of countries are taking action and employing various techniques to 
measure and address the problem. Similarly, Australia’s national action plan includes a pay and 
salary calculator. Belgium’s federal government created an annual report monitoring program 
that includes statistics. In Germany and Switzerland, management software called “Logib –D” 
is used to analyze reports and uncover salary disparities between men and women. It would also 
assist them in improving and finding solutions to provide equal compensation. The UK’s Equity 
and Human Rights Commission established a framework for equal pay reviews in the public 
sector, and its Equity Act 2010 aims to remove unlawful gender discrimination.(“Measuring the 
gender gap,” 2015)

To promote gender equality, the Maldives’ government passed the Gender Equality Act No. 
18/2016, which guarantees women’s rights through equal opportunities for men and women. 
According to official government publications, the minimum wage board has set the rate at MVR 
5,700, which has yet to be ratified by the Economic Ministry. Civil servants are entitled to a 
minimum pay of MVR 7,000 every 6 hours of labor each day, according to the minimum wage 
rate. Small and medium businesses, on the other hand, are obligated to pay their employees a 
minimum wage of MVR 5,700 (Riza, 2021).

Fair job Evaluation and Performance-Related Gap in Gender Equality 

According to Varrella (2021), Male and female unemployment rates are equal in Sweden, however 
male unemployment is higher in Finland. In the European Union as a whole, men are employed 
full-time. This equates to 84 percent of Male. On the same point, Finland has the largest pay 
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disparity among OECD countries, while Italy has the smallest wage inequalities between men and 
women. In ILO article, a system for performing gender-neutral work evaluations for the purpose 
of calculating pay rates is detailed (Chicha, 2008). Despite the fact that nurses and secretaries 
both require empathy and excellent verbal and written communication abilities, empathy is 
often neglected as a prerequisite for occupations dominated by women. When it comes to the 
physical demands of a profession, men are usually given credit for moving large goods and 
conducting outdoor tasks (in construction, for example). Cashiers are required to stand for long 
periods of time, and seamstresses must contend with tough, repetitive work as well as noise. 
Administrative assistants are responsible for keeping sensitive information confidential, whereas 
elementary school instructors are in charge of children’s protection. Women’s responsibilities are 
sometimes undervalued. Whether or not a person supervises other adults or handles materials 
has traditionally been used to establish their level of responsibility.

Women’s unemployment rates have risen in North Africa Arab republics, according to 
international labor data. However, this varies by area, religion, and other factors. Because some 
people feel that women are primarily interested in assisting their families with domestic issues. 
In 2020, female entrepreneurs in OECD countries such as the United States, Canada, Mexico, 
and South Korea will account for more than 11 percent of all entrepreneurs, demonstrating that 
gender equality in the workplace is still a reality around the world (Varrella, 2021).

There is no income disparity between men and women in the Maldives, according to statistics 
from the Maldives government’s official websites and other sources of publication, but there is 
a considerable disparity in professional growth and women’s empowerment. Certain vocations 
in the Maldives, such as tourism industry jobs, security officers, drivers, and nurses, have been 
gender-restricted since olden history. This has been the national customs and beliefs, and it will 
need to be addressed in the future. However, things are beginning to shift, and the number of 
people working in these industries is increasing.

METHODOLOGY 

The patterns and data used by government authorities such as Parliament and Independent 
Commissions were investigated in this article. This paper examined previous literature and 
source data gathered from official government websites, published articles, and other scholarly 
articles. The data was illustrated and presented using infographic charts and diagrams. The data 
in this study are from 2019, as it shows the current state of gender equality in the Maldives. This 
preliminary investigation would aid in identifying the gender equality gap in the Maldives and 
conducting a more comprehensive study in the Maldives context.
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RESULTS AND DISCUSSION 

Measurement of Women’s Empowerment, Inclusion in Leadership at all Levels in Maldives 

Figure 1: Women’s Representation in High Level Occupation in Maldives
Source: Maldives Government Official Websites and Publication (2022). 

The graph above shows gender representation in Maldives government agencies and other key 
authorities. Currently, female ministers constitute 33% of the 18 ministries, while male ministers 
represent 67% of the ministries in the year 2021. Following that, independent commissions 
account for 37% of female members, compared to 77.5 percent for male members. The 19th 
parliament has 87 constituencies, with only 4.9 percent of female MPs and 95.4 percent of male 
members as of the 2019 election. Each country is given a score based on its performance in the 
Women’s Peace and Security Index. Except for the Maldives’ constitution, Parliament has the 
ultimate authority to legislate revisions to the legislation. Furthermore, in the Maldives, 60% 
of Local Council members are men and 40% are women. This also demonstrates that in the 
Maldives, there is a gender difference in terms of empowerment in positions of high authority. 

According to the National Anticorruption Conference Report (2017), a total of 61 institutes took 
part, with 37 of them endorsing the National Integrity Plan. This plan would assist state-owned 
enterprises and government shareholding companies in practicing integrity, transparency, and 
accountability. It is critical to foster integrity in public governance in order to avoid corruption. 
As a result, the government must support and construct a framework or paradigm for women’s 
capacity building, gender equality, and representation at decision-making levels. However, the 
Maldives’ Women in Management branch was established in 2017, with the intend of closing 
the gender gap in women working at the managerial level in the Maldives. The goal of this non-
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profit organization is to empower working women and female entrepreneurs by giving them a 
recognition award named Women at Work. 

Employment in Maldives

Figure 2: Employment in Maldives 
Source: ADB Maldives Economic update 2020; National Bureau of Statistics, Statistical 
pocket book of Maldives 2020

When it comes to employment and economic growth in the Maldives, there are 20 atolls and 164 
resorts in the Maldives. The Maldives currently have a population of roughly 540,000 people 
spread across 185 islands. Furthermore, the capital city, Male’, is home to more than 30% of the 
population. The country has made significant progress in terms of infrastructural development. 
When it comes to employment in the Maldives, tourism is the most important industry. Second, 
the primary source of export products and a major source of employment is fishing and agriculture. 
Fisheries and agriculture have a higher priority because they are the primary source of export 
items and a major employer. Women work more in informal employment than males: 44 percent 
of women and 36 percent of men. The size of operation, personnel with sufficient technical skills, 
finance, and investment, however, pose long-term challenges for sustainable agriculture in the 
Maldives. To address these concerns, the government founded Agro National Corporation Pvt 
Ltd., a state-owned enterprise. The Civil Service Sector is another opportunity for employment. 
in 2020, Civil Servants occupation category have 25652 employees, with women accounting 
for 63 percent of the total. The age group of 30-34 years has the most civil servants. In Male’, 
there are 9,280 civil servants, and in the Atolls, there are 16,372. The majority of women in the 
civil service are low-to-middle-income, and they have no decision-making power. Also in the 
year 2021 Maldives unemployment rate was 5.3%.  
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Equal Remuneration and Pay for Work of Equal Values

The entire population of the Maldives is 540,000 people, according to the national office of 
statistics (2020). The total labor force is 191,270 people, or 60%. The employment rate is 57 
percent, or 181,144 people. Administrative and executive, secretarial, cashier, fishing employees, 
and general office Clarks are the most common forms of occupation in the Maldives, according 
to the National Bureau of Statistics. Doctors, CEOs, lawyers, and piolets, on the other hand, are 
the highest paid employees. For the First Time in Maldives, a Minimum Wage is Established 
- Published on November 8, 2021. The Maldives Minimum Pay Board has determined the 
minimum wage rate at MVR 5,700, however the Economic Ministry has yet to accept it. Civil 
servants are entitled to a minimum pay of MVR 7,000 every 6 hours of labor each day, according 
to the minimum wage rate. Small and medium businesses, on the other hand, are obligated to 
pay their employees a minimum wage of MVR 5,700.

Household Income and Expenditure Survey (HIES 2019) Employment

Figure 3: Top Occupation in Maldives 
Source: National Bureau of statistic, Demographic characteristics by Disability Household 
Income & Expenditure Survey 2019 

The graph above indicates the number of top Maldivian jobs. The biggest number of employees 
currently work as cashiers and ticket clerks.
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Figure 4: Highest Paying in Maldives  
Source: National Bureau of statistic, Demographic characteristics by Disability Household 
Income & Expenditure Survey 2019 

Lawyers and Chief Executive Officers currently have the highest salaries in the Maldives. 
Lawyers earn roughly 48400 MVR, whereas CEOs earn 42700 MVR.

Men & Women in Maldives Disability in 2020

Figure 5: Men and Women in Maldives Disability
Source: (Ministry of Gender, 2022). Ministry Of Gender, Family And Social Services & 
National Bureau Of Statistics, Ministry Of National Planning, Housing & Infrastructure, 
Men And Women In Maldives Disability 2019 

According to Gender Ministry figures for 2019, there are 8948 disabled people registered in their 
database. Only 300 persons are employed from this group, accounting for only 3% of the total 
population. However, the government gives financial assistance to these persons with disabilities, 
and the government has spent 8.9 million MVR so far in this.
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Workplace violence and harassment, Gender Equality, Justice is vital for sustainable 
Development

Armed violence and insecurity have a negative impact on a country’s development, slowing 
economic progress and causing long-standing tensions between communities that can endure 
decades. When there is conflict or no rule of law, sexual violence, crime, exploitation, and 
torture are all common, and countries must take steps to ensure the safety those who are most 
endangered.

Figure 6: Cases Reported to Ministry of Gender Family and Social Service
Source: (Ministry of Gender, 2022).

The Gender Ministry, on the other hand, continues to pay attention to tackle on these social 
challenges and has developed policies and action plans including the Women Empowerment 
Recognition Awards. In addition, the government passed the Sexual Harassment Law No. 
16/2014 to prevent domestic abuse, gender-based violence, and discrimination against women 
working in non-traditional jobs.

CONCLUSION 

In this study I believe that though Maldives does not have this pay discrepancy issue in general, 
but it’s important to develop a pay equity action plan to practice best talent management in future. 
Though there is no pay discrepancy in Maldives there is a high there is discrepancy in decision-
making level and working career.  Therefore, government need to promote gender equity and 
stop discriminating working life. Indeed, all pubic and privet sectors have to increase equality 
of male and female in decision making and career opportunity. The gender perspective into 
economic policy has to be incorporate in the society. The organization should review the labor 
market changes effected by demand and supply at the rate of pay gap and gender bias. 
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Even so, to minimize the gender pay gap discrimination it’s important to have objectives and 
monitor the Action Plan. The government and other independent regulated bodies should measure 
policies and regulate the legislation of gender equity. When organizations are able to publish 
their gender pay gap issue through their websites, Annual reports & corporate sustainability 
reports, would lead them to active and well-known in the community. As a result of transparency, 
the company can confirm the commitments of pay gaps and their management would be more 
accountable to publicly. Increasing female remunerations throughout the lifecycle the risk of 
falling poverty will be condensed and improve the economic independence. Gender research 
says that more transparency and accountability in academic recruitment and selection could 
overcome inequality. So it’s important to have systematic way of hiring, keep good pay structure 
sand women empowerment, inclusion in leadership and decision-making level. 

Implications of the study 

The empowerment narrows the gender difference between men and women, according to the 
findings. Women, on the other hand, have played an increasingly crucial role in promoting peace 
in recent years. However, despite the fact that women accounts for half of the population, only 
a few women are elected to parliament and other high-ranking jobs. For successful governance 
and leadership, gender should play an equal role in job opportunities with fair compensation. 
When hiring new employees, employers must ensure that graduate hiring does not prejudice 
against older workers and gender basis. To keep the community’s peacebuilding efforts going, 
regional differences and gender prejudice should be avoided while hiring staff. As a result, the 
study concluded that:

• When implementing employment law and other recruitment regulations, promote and 
strengthen the recruitment and selection process.

• When it comes to equitable employment opportunities and gender bias, Ensure that 
everyone is represented fairly. Employers should adopt hiring techniques that eliminate 
racial bias and give all citizens equal chances.

• The government must establish possibilities and a long-term development strategy for 
disabled workers.

• Create jobs by establishing a value-added service through entrepreneurship.
• Supporting the development of the private sector will help to increase competitiveness, 

diversify the economy, and promote gender equality.
• To collect and analyze gender disaggregated data on workplace discrimination, a survey 

should be conducted to learn why women are disadvantaged in decision-making and 
high-authority jobs.
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TARGET 5: SDG 5: GENDER EQUALITY
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ABSTRACT

Within a continuously changing society where the global population comprises of 
approximately fifty percent females, the roles of women in society have evolved. 
However, attaining gender equality in contemporary life remains a challenge.  Seventeen 
Sustainable Development Goals (SDGs) have been established and can be perceived 
as ‘a blueprint for “dignity, peace and prosperity for people and the planet” (UN, Why 
the SDGs Matter, 2017).  They address issues pertaining to urgent economic, political 
and environmental challenges.  This review aims to examine SDG 5: Gender equality 
and empower all women and girls. Nine targets and indicators have been discussed 
through a literature review. There is a focus on women equality in leadership, education, 
decision-making, health, employment including the gender-pay gap, and technology.

Keywords: Gender equality, SDG 5, Women empowerment, Leadership

The United Nations Sustainable development goals (SDGs) have been devised to overcome 
highlighted global challenges by the year 2030. Seventeen SDGs have been established and 
can be perceived as ‘a blueprint for “dignity, peace and prosperity for people and the planet” 
(UN, Why the SDGs Matter, 2017) addressing issues pertaining to urgent economic, political 
and environmental challenges.  Within a continuously changing society where the global 
population comprises of approximately fifty percent females, the roles of women in society 
have evolved over time. However, attaining equality in contemporary life remains a challenge 
which has resulted in the establishment of SDG 5: Gender equality and empower all women 
and girls.  “Gender equality is not only a fundamental human right, but a necessary foundation 
for a peaceful, prosperous and sustainable world” (UN, 2022).  It provides women and girls 
with “equal access to education, health care, decent work, and representation in political and 
economic decision-making processes will fuel sustainable economies and benefit societies and 
humanity at large” (UN, 2022).

1 Independent Academic Scholar, e-mail: drparinsomani@gmail.com
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Contemporary life

Much inequality exists in contemporary life despite efforts made towards achieving gender 
equality. Males still have a dominant presence over females in many parts of the world within 
the workplace, discrepancies between wages that they earn, the properties that they inherit and 
in rights and sexual violence.  In addition, disparities within employment sectors, education, and 
opportunities to progress careers have highlighted inequalities revealing gender gaps that are 
still present (Somani, 2022). This relates to the historic perception of women in societies, as they 
were perceived as child bearers, carers and ethical keepers within the family and society. Within 
contemporary life women not only give birth to children and look after their families, but they 
are also employed outside the home to work and generate a financial income to survive (Rai, 
Brown, & Ruwanpura, 2019).  Within some occupations women still receive reduced earnings 
in comparison to their male counterparts who are employed within the same designated role 
and complete the same tasks (Segovia‐Pérez, Castro Núñez, & Laguna Sánchez, 2020).  This 
gender inequality is most noticeable within positions of power like CEOs, executive positions, 
and board of directors (Owen & Temesvary, 2019).  It has been noted that gender composition 
of the board and female characteristics are the dominant factors attributed to the gender gaps 
(Belingheri, Chiarello, Fronzetti Colladon, & Rovelli, 2021). 

Education is a dominant factor that allows women to reach positions of power, simultaneously 
it has an influence on the type of skills females possess, the academic qualifications and also the 
higher education selection process, all contributing towards employment positions and gender 
pay gaps (Somani, Progressing Organisational Behaviour towards a New Normal, 2021). From 
the outset of employment, women are discriminated against if they are thinking about starting a 
family soon comprising of children, or if they already have children that require being care for, 
constituting to a reduction success acquisition of employment.  This is because employers want 
reliable employees that will work hard for the organisation towards success without a break apart 
from the annual leave provided. 

Women consume diverse roles within their lives not only within the family but also within 
society. Over the last decade there has been an increase in the number of females in high-ranking 
employment positions although males occupy a higher proportion. As a result, organisations have 
faced increased pressures to employ directors that are female with relevant experience or a part 
of high-ranking management teams.  This allows women to be included within decision making 
processes to progress organisations. They can have an input in performance levels and risk 
levels whilst ensuring the maintenance of a corporate social responsibility (Somani, Progressing 
Organisational Behaviour towards a New Normal, 2021). It has been difficult for women to 
progress their careers and be selected for employment opportunities and when they are offered 
positions, simultaneously discrepancies have been highlighted in their wages.  Female behaviour 
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has often been stereotyped by society and to some societies still not fit ideologies pertaining 
to individuals within position of power and leadership. Stereotypical views suggest that these 
positions are associated with masculinity and domineering roles, befitting males opposed to 
females (Koenig, Eagly, Mitchell, & Ristikari, 2011). Hence, it is necessary to reduce gender 
biases by highlighting women leaders and those in positions of power, providing equal rights 
and opportunities in attempt to eradicate gender discrimination.

Within employment, the dominant factor to ensure gender equality is when there are opportunities 
for females to progress in their career breaking social barriers. It refers to the prospects for women 
to progress to managerial positions and beyond.  In addition, the identification of employees 
that contribute to the organisation significantly through their skills despite their gender. Within 
organisations career progression and role identification is conducted via performance reviews 
through which expectations are set, salary and bonuses are discussed and decisions regarding 
promotions are raised (Somani, Progressing Organisational Behaviour towards a New Normal, 
2021). As they are usually conducted with discretion, gender biases are masked as women’s 
skills are not highlighted as outstanding in front of male colleagues hence fuelling barriers 
between the genders.  As a result, leadership qualities stereotyped by society pertain to male 
attributes opposed to females and hinder female career progression.  Unfortunately, gender biases 
have been identified prior to employment vacancies where preferences are given to individuals 
identified through networking.  It has been suggested that organisations will employ males within 
departments that are dominated by males, in contrast females are employed within positions 
that are at a greater risk of failing and attain positions that have reduced transparency and 
limited accountability procedures documented within company legislations. It has also been 
suggested that within organisations comprising predominantly of women, fewer employees are 
made redundant. Nevertheless, women in societies today are still stereotyped and judged.  Within 
education when given opportunities arise to be educated as equals, both males and females 
display equal performance levels. However, few females enter employment positions deemed 
as masculine like science, technology, engineering, and mathematics largely due to stereotypical 
views, the culture or unpleasant experiences females have endured in the past deterring them 
from progressing in these areas.  In addition, when women demonstrated their expertise and 
excel in comparison to men, they are penalised which needs to be counteracted through proper 
behaviour and through a culture of societal acceptance.  

Within society the expectations of how males and females should behave are in line with 
stereotypical views and cultural expectations. Men are deemed to be better at negotiating, self-
promotion and displaying agentic behaviours. When a woman behaves in a manner that is perceived 
as individualistic behaviour she is deemed as promoting gender equality while illustrating emotions 
are stereotyped as female behaviours and lead to marginalisation with decreased acceptance 
levels within employment positions. In contrast females who had traditionally encountered 
numerous challenges in their lives and experienced marginalisation with a diverse knowledge 
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base are deemed to be better at problem-solving (Somani, UNDERSTANDING THE CONCEPT 
OF MOTIVATION AND LIFE SKILLS THROUGH LITERATURE, 2021).  Women experience 
unjust behaviour within employment facing harassment, exclusion, prejudice, biases contributing 
towards effects on physical and mental health and wellbeing (Somani, Strengthening Women 
Empowerment and Gender Equality in India, 2022). Hence women choose to enter employment 
positions that are deemed acceptable by society, allowing them to progress and perform tasks 
without hinderance. Males can be oblivious to gender disparities as they are unaffected by the 
processes contributing towards gender discrimination and segregation within organisations due 
to a lack of awareness (Belingheri, Chiarello, Fronzetti Colladon, & Rovelli, 2021).

Over the last decade women have displayed their leadership skills within entrepreneurship 
leading females towards wealth and empowerment (Somani, Our World Before, During and 
After the COVID-19 Pandemic, 2020). Although challenges still exist to make new start-ups 
successful dependent on factors pertaining to legalities, environmental implications, cultural 
and social factors and adequate finances, resources, skills, and knowledge shaping behaviours. 
Thus, the role of education consumes a vital role in this endeavour in addition to being efficient, 
taking risks and being environmentally friendly affecting global warming.  There has been much 
research conducted on various elements of gender discrimination, however fewer research studies 
have been conducted to find resolutions to challenges pertaining to gender inequalities. Hence, 
the importance of complying with the SDG goals has become imperative towards building a 
sustainable solution.  

SDG 5 Targets

SDG 5 comprises of nine targets and fourteen indicators that identify and address challenges, 
with the aim to ensure goals are met by 2030 through legal frameworks ensuring gender 
discrimination is eradicated. The legislations are established to promote, monitor and enforce 
gender equality. Challenges are the number of women being employed, the amount that they 
are being paid, their rights on property and the number of women being raped in marriages. The 
devised targets are specific to the goals that have been set, while the indicators correspond to 
the metrics through which the target attainment levels are measured. The nine targets that have 
been devised comprise of the following:

5.1 End all forms of discrimination against all women and girls everywhere

5.2 Eliminate all forms of violence against all women and girls in the public and private spheres, 
including trafficking and sexual and other types of exploitation

5.3 Eliminate all harmful practices, such as child, early and forced marriage and female genital 
mutilation
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5.4 Recognize and value unpaid care and domestic work through the provision of public services, 
infrastructure and social protection policies and the promotion of shared responsibility within 
the household and the family as nationally appropriate

5.5 Ensure women’s full and effective participation and equal opportunities for leadership at all 
levels of decision making in political, economic and public life

5.6 Ensure universal access to sexual and reproductive health and reproductive rights as agreed 
in accordance with the Programme of Action of the International Conference on Population and 
Development and the Beijing Platform for Action and the outcome documents of their review 
conferences

5.A Undertake reforms to give women equal rights to economic resources, as well as access to 
ownership and control over land and other forms of property, financial services, inheritance and 
natural resources, in accordance with national laws

5.B Enhance the use of enabling technology, in particular information and communications 
technology, to promote the empowerment of women

5.C Adopt and strengthen sound policies and enforceable legislation for the promotion of gender 
equality and the empowerment of all women and girls at all levels” (UN, Goal 5: Achieve gender 
equality and empower all women and girls, 2022).

The indicator 5.1 is devised to ensure that this target is achieved is by ensuring legal frameworks 
are “in place to promote, enforce and monitor equality and non-discrimination on the basis of 
sex” (UN, SUSTAINABLE DEVELOPMENT GOAL 5, 2018).  The dominant discriminatory 
factors affecting women pertain to the gender pay gap, employment opportunities, positions of 
leadership, property ownership, education, and gender-based violence. Research has revealed 
that within leadership positions there has been an improvement in gender equality, while there are 
still gender gaps highlighted in the labour market and education.  Table 1 (EU, 2021) highlights 
the indicators measuring SDG 5’s progress within the European Union (EU).  Table 2 explains 
the arrow indicators.
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Table 1 (EU, 2021)

Key

(*) = Multi-purpose indicator

(1) = Women between the ages of 18 to 24 are less likely to cease education and training earlier 
than their male counterparts. They have unfavourable assessments because of their rapid decrease 
over the last five years in comparison to men.

(2)= Women between the ages of 25 to 34 have an increased level of tertiary education in 
comparison to males. The unfavourable assessment is because of the increased rate over time 
compared to males.

(3) Over the last 13 years

Table 2. (EU, File:Explanation of symbols for indicating progress 2021.png, 2021)

The indicator for 5.2.1 can be defined by “the proportion of ever-partnered women and girls 
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aged 15 years and older subjected to physical, sexual or psychological violence by a current or 
former intimate partner in the previous 12 months, by form of violence and by age” (UN, Goal 
5: Achieve gender equality and empower all women and girls, 2022).  This indicator is measured 
through females aged fifteen and above who report physical or sexual violence by an intimate 
partner over the last twelve months 

The indicator for 5.2.2 “is the proportion of women and girls aged 15 years and older subjected to 
sexual violence by persons other than an intimate partner in the previous 12 months, by age and 
place of occurrence.” SO that all forms of violence against women and girls can be eliminated 
(UN, Goal 5: Achieve gender equality and empower all women and girls, 2022).

The indicator for 5.3.1 “is the proportion of women aged 20-24 years who were married or in a 
union before age 15 and before age 18” It is measured through focusing on women between the 
ages of twenty and twenty-four that were married prior to becoming fifteen years old, but shared 
that they were married prior to reaching eighteen years of age (UN, Goal 5: Achieve gender 
equality and empower all women and girls, 2022).

The indicator for 5.3.2 “is the proportion of girls and women aged 15-49 years who have 
undergone female genital mutilation/cutting” This is measured via women between the ages 
of fifteen to forty-nine sharing their experiences of having partial of complete external genital 
removal or an injury to that area not associated with medical or therapeutic reasoning. (UN, Goal 
5: Achieve gender equality and empower all women and girls, 2022).

Gender-based violence is at the epitome of the breach of essential human rights conduct and a 
form of brutal discrimination causing inequalities between the genders resulting from gender 
bias. This violence endured by women affects their physical and mental health, destroys 
confidence, limits their employment opportunities, and impairs their financial independency.  It 
has been revealed that within Europe one third of women from the tender age of fifteen years 
old has undergone physical and/or sexual violence (EU, SDG 5 - Gender equality, 2021). It is 
prevalent amongst the younger females to report the gender-based violence consequently a higher 
percentage of twelve percent of females between 18 to 29 have revealed they have suffered 
sexual and physical violence within a period of 1 year before the study conducted by the EU 
opposed to five percent of females aged between 50 to 59 (FRA, 2014). However, this could be 
associated with the reluctance of females reporting violent acts due to associated stigma or fear. 
Therefore, women need self-confidence, awareness and motivation to stand up for themselves, 
report cases of violence and find the appropriate support to break free from the cycle of violent 
acts  and brutalities that they may face.

The indicator for 5.4.1 is “the proportion of time spent on unpaid domestic and care work, by sex 
and location”. It is calculated through the average time spent on unpaid domestic and care work 
per day despite gender identity (UN, Goal 5: Achieve gender equality and empower all women and 
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girls, 2022). The indicator for 5.5.2 “is the proportion of women in managerial positions” which 
is measured through identifying the percentage of females who have top or senior management 
positions consumed by a female (UN, Goal 5: Achieve gender equality and empower all women 
and girls, 2022). It is the endeavour that by 2030 women have equal leadership opportunities at 
every decision-making levels in politics and they are able to participate effectively in leadership 
positions (Ortiz-Ospina, Tzvetkova, & Roser, 2019).

Leadership

Traditionally leadership roles have been attributed to males, hence females have encountered 
little support to administer their caring responsibilities with work in employment. Therefore, 
there is an underrepresentation of women within political leadership roles particularly as Women 
only represent approximately 23.7 percent of the national parliament (UN, Progress towards the 
Sustainable Development Goals, 2017).  Within national parliament females occupy more than 
thirty percent of seats in a minimum of one chamber in forty-six countries globally (UN, UN 
Women, 2017). Women should be part of decision-making processes contributing diverse thought 
processes to challenging situations and contribute towards gender equality. There have never 
been more than four females to be appointed heads of government together. Within positions of 
senior management in 2020 the majority were still held by males, however the female level of 
representation rose to 29.5 percent which was consequential to the implementation of legislations. 
This illustrated the benefit of the implementation of gender equality legislations. The goal is to 
ensure that by 2030 women have “full and effective participation and equal opportunities for 
leadership at all levels of decision-making in political life” (UN, Goal 5: Achieve gender equality 
and empower all women and girls, 2022).

Research has indicated that males and females differ in their decision-making processes due 
to varied viewpoints pertaining to what they deem as most important. Women are perceived 
to be concerned about helping other people, group orientated and focusing on the wellbeing of 
others. In comparison males are primarily perceived to be more focused on generating financial 
revenue and increasing the company profit and growth displaying agentic behaviour. Therefore, 
with varying attitudes and priorities, the way in which men and women make decisions differ 
(Kanadlı, Torchia, & Gabaldon, 2018).  This is evident not only within employment positions, 
but also when selecting career opportunities, partners, how to raise their offspring, educational 
choices, political viewpoints, and environmental decisions (Falco & Summers, 2019).  Research 
has suggested that women present within decision-making processes of organisations has a more 
conservative outcome compared to decisions made by their male counterparts (Yan, Schiehll, 
& Muller-Kahle, 2019). 

The indicator for 5.6.1 is allowing women between the ages of fifteen and forty-nine to make 
their own informed decisions on sexual relationships, the use of contraception and reproductive 
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healthcare. It is measured through accumulating the “percentage of married women aged 15-49 
years old who makes their own informed decisions regarding sexual relations, and reproductive 
healthcare” (EU, SDG 5 - Gender equality, 2021).  Informed consent by saying yes or no to 
sexual intercourse with their partner or husband, utilising contraception, and personal healthcare 
decisions.   For the goal of ensuring “universal access to sexual and reproductive health and 
reproductive rights” by 2030 to become possible, along with legislations, good quality education 
is vital.

Education 

Attaining societal stability through social and economic progression can be achieved through 
good quality education as it is a fundamental requirement contributing towards a sustainable 
future for a nation (Somani, Post Covid-19 Effects on the Future of Students in Higher, 2021). 
Educations is the means through which gender inequalities and discrimination can be eliminated 
and positive societal progression can be established, simultaneously skills attained allows 
individuals to progress in their careers.  Research has revealed that the factors linking education 
and gender equality together is usually pertaining to issues of ”compensation, human capital, 
career progression, hiring, parenting and decision making” (Belingheri, Chiarello, Fronzetti 
Colladon, & Rovelli, 2021).  Through instilling good quality education amongst men and women, 
societies have the power to generate a greater human capital that will impact personal, economic, 
and social growth. This can be evident when developing countries with fewer educated females 
are compared to developed countries comprising of a higher percentage of educated females 
and take advantage of opportunities emerging from social and economic gaps. Education that is 
available at a local level in rural areas constitute towards women empowerment, as females are 
given the opportunity to build confidence levels and can implement change to contribute towards 
societal development (Adams, Gerber, & Amacker, 2019).  Women have been stereotyped within 
societies to fulfil specific cultural roles; it is vital that these stereotypes are broke because young 
females are conditioned to start believing in what society expects of them. This thought process 
ultimately impinges upon confidence levels and they start to undermine their capabilities. It 
is through being educated well, women have sufficient knowledge about the world to make 
informed decisions and pass on knowledge onto their future generations contributing towards 
a sustainable future. 

A vital component of ensuring sustainable development is to ensure that there is equal access 
to good quality education for every individual despite gender or age.  Through ensuring 
individuals have access to the appropriate tools and skills females will have the opportunity 
to apply for employment opportunities through which a better quality of life can be achieved 
for themselves and future generations. Many individuals who did not complete formal higher 
education have faced heightened labour market challenges when seeking employment in higher 
employment positions. Employers deem individuals with higher education qualifications to be 
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more innovative and are looked upon as an asset, to facilitate organisations towards sustainable 
positive economic growth (Somani, Progressing Organisational Behaviour towards a New 
Normal, 2021). Simultaneously it is believed that mindsets of educated individuals will enhance 
the overall well-being of individuals within society despite being male or female (Somani, The 
Impact of COVID-19 on Human Psychology, 2020). However, a gender balance is required in 
all educational and organisational fields, to break the gender stereotypes attributed to various 
subject areas.  It has been established that compared to their male counterparts in the EU, 
female students attain higher qualifications and have higher educational participation rates. 
The percentage of women attending higher educational institutions saw an increase between 
2002 and 2020 from 25.3% to 45.6%. However, male adults are still perceived to possess a 
higher literacy rate compared to females despite the decreased gender literacy gap amongst the 
younger generations where approximately 90% of the younger males are literate in contrast to 
91% of younger females (Szmigiera, 2022). Women with children use the knowledge that they 
have acquired through education to instil skills into them. This shapes the children’s perception 
of learning and attitudes towards education, for example if a woman is well educated and she 
promotes education in her family, it is likely that her children will be enticed to study, acquire 
necessary skills and generate revenue for a good quality of life.

Indicator 5.6.2 refers to the “number of countries with laws and regulations that guarantee 
full and equal access to women and men aged 15 years and older to sexual and reproductive 
health care, information and education”  Therefore, it is necessary to ensure that there are 
“universal access to sexual and reproductive health and reproductive rights” by 2030 (UN, Goal 
5: Achieve gender equality and empower all women and girls, 2022). Currently, decisions made 
freely regarding health care, contraceptive usage and sexual relations are made by a mere fifty-
two percent of married women or those within a union (UN, Progress towards the Sustainable 
Development Goals, 2017).  Therefore, appropriate healthcare provisions for women with good 
like sexual and reproductive healthcare units, sanitisation facilities and educational facilities 
to provide knowledge on sexual and reproductive health care in addition to mental health and 
wellbeing facilities.

Employment

An important target is ensuring a reduction in the gender employment gap to ensure sustainability 
and equality for future economic stability particularly concerning women between the ages of 
twenty and sixty-four.  Within the EU women are more educated than men, while this can be 
contrasted within developing countries where the reverse is evident. Nevertheless, a gender 
pay gap is evident as there is an underrepresentation of women within well paid employment 
positions. Maternity leave and reduced working life also constitute towards women generally earn 
a reduced wage compared to males during their lifetime, in addition to responsibilities entailing 
caring for the family. The reduced financial benefits contribute towards women living in poverty 
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and facing social exclusion. The number of women employed within a nation is determined by the 
national social customs, societal attitudes towards females in not only employment organisations 
but also within the family life (ILO, 2016). Due to legislations implemented, gradually the gender 
pay gap started to decrease until 2020 when the covid-19 pandemic created a deep impact in the 
labour market and where the gender pay gap reduced to approximately 11.3 percent, although 
there is still an increase in the number of men employed compared to females.  Graph 1 illustrated 
the Gender employment gap within the EU between the years 2001 and 2020 (Eurostat, 2021).

Graph 1. (Eurostat, 2021)

The dominant reason for the gender pay-gap is caring responsibilities which impinge upon 
restricted female availability to work, reduced access to quality care facilities that will look after 
children for the duration a female is at work. For example, 27.3 percent of women within 2020 
were not employed due to child care responsibilities, while in contrast only 3.9 percent of males 
were affected for this reason (EU, SDG 5 - Gender equality, 2021).

All individuals should have equal rights to “economic resources, property ownership and 
financial services”. Hence indicator 5.A.1 “is the proportion of total agricultural population 
with ownership or secure rights over agricultural land, by sex; and (b) share of women among 
owners or right-bearers of agricultural land, by type of tenure” (UN, Goal 5: Achieve gender 
equality and empower all women and girls, 2022).  It is a percentage measure of individuals 
between the ages of fifteen and forty-nine who are legally registered owners of land. Women 
should have equal rights to economic resources, access and control over the land and property 
that they own by 2030 which leads onto indicator 5.A.2 pertaining to “the legal framework 
((including customary law) guarantees women’s equal rights to land ownership and/or control”  
(UN, Goal 5: Achieve gender equality and empower all women and girls, 2022).  It is based on 
a national legal framework that “guarantees women’s equal rights to land ownership”.
Technology

The technological era comprises of growing technological innovations, artificial intelligence, 
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and the need for individuals with competent digital literacy skills. However, men are deemed to 
have higher digital literacy skills in comparison to their female counterparts due to the external 
time and freedom males have been given to acquire those skills. If females were provided 
with the same opportunities as males particularly within developing countries, then digital 
competencies would gradually decrease. This would contribute towards an increase in the 
number of employable women candidates providing a gateway for career progression. It is 
important for societies to alter their views on female participation in scientific, engineering, 
technological and mathematical fields of specialisation, as they are still largely associated with 
a male dominant presence. Although this is gradually changing, females studying in these fields 
would have access to further career opportunities and managerial positions that would not have 
been previously present (Bertrand, Black, Jensen, & Lleras-Muney, 2019). 

Technological progression is vital and a growth in technological usage has been facilitated by the 
covid-19 pandemic. Hence an opportunity to increase the promotion of women empowerment 
through the use technology. Indicator 5.B.1 looks to increase the number of individuals that own 
a mobile phone as the goal by 2030 is to increase the use of “enabling technology, in particular 
information and communications technology, to promote women empowerment”  (UN, Goal 5: 
Achieve gender equality and empower all women and girls, 2022) this does not currently have 
a defined indicator although the number of women utilising technology to stay connected during 
the pandemic has increased due to social distancing regulations.  Indicator 5.C.1 pertains to the 
“Proportion of countries with systems to track and make public allocations for gender equality 
and women’s empowerment” Thus, is it vital to create, strengthen and implement good policies 
that will promote gender equality by 2030 facilitating societies towards a new normal world

CONCLUSION

Gender inequalities have been addressed progressively over time illustrating a gradual reduction, 
however the covid-19 pandemic has highlighted numerous disparities that require to be addressed 
in the new normal world.  Women are still facing stereotypes, biases and discrimination pertaining 
to employment positions, education, roles in society and their homes. Much research has been 
conducted on gender inequalities, thus SDG5 has devised goals to end gender inequalities and 
provide goals to be achieved by 2030. The continuous change within contemporary life and the 
covid-19 pandemic has made it more difficult to achieve the goals that have been set.  However, 
by working together and following the nine targets and fourteen indicators gender equality can 
be established.  

There is a requirement for a balance to be established between males and females in all 
aspects of society from education, skill and knowledge acquisition, leadership positions, equal 
opportunities for employment with a balanced representation within each sector. A balance 
within care responsibilities, breaking stereotypical views on gender responsibilities, eradicate the 
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gender pay gap which is vital to socio-economic progress and future stability. End gender-based 
violence is essential ensuring victims acquire the appropriate support to develop as individuals, 
simultaneously collaborating within governmental and non-governmental organisations to create 
awareness through educating societies using face-to-face and technological platforms. The 
world will continue to evolve and the requirement to learn from past challenges encountered is 
essential, therefore women need to be a part of the decision-making process as we enter the new 
normal world towards a progressive sustainable future. 
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ABSTRACT

This study asses the factor that influence the adaptation of digital marketing among the 
woman entrepreneurs Micro, Small and Medium Enterprise (MSME’s) in Malaysia during 
the pandemic situation. Quantitative methos was used to conduct this study by involving 
250 woman entrepreneurs using simple random sampling. As a result, perceive benefit, 
subjective norm and perceive cost was significantly influence the adaptation of digital 
marketing during the pandemic situation. In addition, this study also found that government 
support and awareness created by digital marketing was insignificant factors that influence the 
adaptation of digital marketing among MSME’s owned by woman entrepreneurs in Malaysia.

Keyword; Woman Entrepreneurs, Micro, Small And Medium Enterprise (MSME’s), 
Digital Marketing

INTRODUCTION

The COVID-19 outbreak pushed many businesses into the digital age. For those businesses that 
had already invested in the use of technology, adapting may have been quite straightforward. 
In contrast some business struggled to change processes and funtctions, resulting in what for 
some were rather chaotic earlyv days when the pandemic first hit. All across the country, small 
or micro-small enterprises as those employing fewer than ten employees and are often family 
business have scrambled to adapt by adding or expanding services, altering their fulfilment and 
distribution methods and pivoting to remote work. While the world is slowly returning to some 
version of “normal,” the day-to-day doesn’t look anything like it did before the pandemic struck.
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Recently, business performance has been influenced by the development of digital marketing 
as a digital platform and as tools that have transformed business operations (Melović et. al., 
2020, Shkarlet et. al., 2020, Sundaram et. al. 2020 and Nuseira & Aljumahb, 2020). Business 
performance has been impacted particularly by the efficiency of digital marketing that results 
in opportunity grabbing, value creation, increased market access and competitiveness (Pandey 
& Rathore, 2020, Melović et. al., 2020, Shkarlet et. al., 2020 and Low et. al., 2020 ). Moreover 
Nadanyiova and Das, (2020)., claims that business performance can increase and be sustained 
with the adoption of digital marketing, which has a significant impact on cost reduction and the 
improved efficiency of the business process. Thus, Aleksandra, Ivona and Antonija, (2021) found 
that digital marketing plays a significant role in productivity, profitability, and growth. They 
indicate that involvement in digital marketing adoption, to a certain extent, is a self-sustaining 
process that entails cumulative investment. Therefore, it is becoming increasingly difficult to 
ignore digital marketing in the context of business performance in all industries worldwide, 
and the digital marketing boom has created a more competitive environment and become a key 
element in business resilience (Matidza, Ping & Nyasulu, 2020). In Malaysia, the Covid-19 
pandemic has had a significant impact on various sectors, especially the economy whose scope 
is global. This is supported by Government Regulation Number 21 of 2020 concerning Large-
Scale Social Restriction (LSSR) with the intention of limiting needs and is expected to remain 
at home. This also has an impact on the limited operations of MSMEs and fewer consumers 
who shop directly compared to normal days (Bahtiar & Saragih, 2020). In this case, there need a 
new method to manage the sustainability of the MSME’s business by adopting digital marketing 
strategies as a method to survive in the pandemic situation (Puspita et. al., 2021). 

Women entrepreneurship has become an area of great interest and concern amongst researchers 
(Cardella et. al., 2021). This is understandable, as many countries have widened the access of 
women to entrepreneurial ventures, a privilege which was largely provided to men in the past. 
As more and more success stories of women entrepreneurs are showcased, many women who 
are either housewives or employed are inspired to start up their own businesses (Poggesi et. al., 
2021). At the same time, the already successful ones are trying to move away from emulating 
their successful male counterparts. As a matter of fact, women entrepreneurs are beginning to 
set standards of behaviours that distinguish them in an attempt to create an identity of “her” 
own rights (Setini et. al., 2020). All these developments create a totally new playing field as 
women entrepreneurs compete with their male counterparts for the same business opportunities 
(Croce, 2020). Malaysian women-owned enterprises also account for 187,264 of the total of 
920,624 Micro, Small and Medium enterprises (MSMEs) that operate in the three key economic 
sectors of Malaysia, which include; manufacturing, service, and agriculture (Isa et. al., 2021). 
In addition, The data showed that womenfolk opened an average of 10,000 companies annually 
within five years (The New Straits Time, 2018). Prior researches proved that women make 
significant contributions to the growth of Malaysia’s economy by establishing unique businesses 
and developing outstanding products and services (Ariffin, Baqutayan & Mahdzir, 2020 and Cho, 
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Li & Chaudhuri, 2020). In spite of these, most of the entrepreneurship researches conducted in 
Malaysia is focused on men; very few researches have been done on women (Ong et. al., 2021). 

During the COVID-19 pandemic, business activities carried out by some Micro, Small Medium 
Enterprise (MSME) players which focusing on woman owned, did not run as usual and even had 
to temporarily stop business activities during the pandemic period due to several reasons related 
to decreased purchasing power, quiet market share, and other constraints in production and 
distribution process (Pakpahan, 2020). Besides, the pandemic has also changed the purchasing 
behavior of consumers who increasingly use e-commerce as an alternative shopping solution. 
Micro, Small Medium Enterprise (MSME) owned by woman entrepreneurs must also adjust to 
these conditions so be able to survive in the industry and increase their competitiveness so they 
don’t go bankrupt (Matidza, Ping & Nyasulu, 2020). The new marketing system suggested to be 
implemented during the the pandemic situation is by utilizing technology. Previously, Malaysian 
Micro, Small Medium Enterprise (MSME) owned by woman, have been relatively slow in web 
adoption (Poushter, Bishop, & Chwe, 2018). They have been facing difficulties adopting new 
media in the past; with the Internet, Facebook, smartphones (Olsson & Bernhard, 2020), and 
more recently with Instagram and Snapchat (Rosca, Agarwal & Brem, 2020). The new trends 
show the increasing of the digital marketing among the woman entrepreneur during the pandemic 
situation in Malaysia. Since digital marketing can be new opportunity for MSMEs owned by 
woman entrepreneur in marketing their products, this paper aims to investigate the factors that 
can influence the adaptation of digital marketing among the woman entrepreneur MSME owner 
in Malaysia during the pandemic situation. 

LITERATURE REVIEW

Entrepreneurs Women 

The economic growth of the country is influenced by the increase in women employment either 
formally or informally. This aids in greater rapid economic growth of the country and it helps 
to sustain the increment of household income, thus ensuring a fair distribution of increased 
income per capita. In order to achieve this aspiration, variety of programs has been executed 
aiming to increase the women economic status, such as encouraging women involvement in 
entrepreneurship. According to Abou-Shouk, Mannaa and Elbaz, (2021), empowering women 
financially could increase the overall development of the country. As an incentive, women 
entrepreneurs are offered financial aid from Amanah Ikhtiar Malaysia (AIM) dan Tabung Ekonomi 
Kumpulan Usaha Niaga (TEKUN) to carry out their business (Azman, Zabri, & Kepili, 2021). 
Apart from financial aids, women entrepreneurs are also supported through products, skills and 
entrepreneurship training. Encouraging women involvement in entrepreneurship becomes one 
of the main agendas in women economic empowerment in Malaysia (Banerjee, Alok & George, 
2020).
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Based on the Statistics of Women Empowerment in Selected Domains in Malaysia released by 
the Department of Statistics Malaysia (2018), the Labour Force Participation Rate indicates 
significant improvement in gender equality in Malaysia, with more women taking part in economic 
activities. Malaysia has moved to number 70 out of 144 countries as compared to 104 out of 144 
countries in the past year. In addition to increasing gender equality and economic opportunity, the 
government has spent 2.3 billion to encourage women’s participation in entrepreneurship. This 
shows that the government is aware on the role of women in boosting the economy (Department 
of Statistics Malaysia, 2018). Even though men entrepreneurs are the main stakeholder of 
entrepreneurship in Malaysia, women too are showing an increase in quantity over the years. 
This could be due to the reason of the need and motivation which then lead women to be an 
entrepreneur and contribute to the country’s economic growth. Women possess unique needs and 
characteristics in surviving the entrepreneurial activity (Nawang & Sa2018). Based on previous 
findings, the needs of achievement, affiliation and power were the motivational factors which 
drive women to be involved in entrepreneurship. As women entrepreneurs geared up to attain 
goals and further progress in women entrepreneurship, the motivational factors along with the 
barriers faced by women entrepreneurs need to be explored further.

Micro, Small Medium Enterprise (MSME) 

Micro, Small medium enterprise  as those employing fewer than ten employees and are often 
family business, which acquires regular staff of only 1 to 3 persons (Wahyuni, R. A. E., & Hartono, 
D. (2019).). In this study micro, small and medium-sized enterprises are defined according to 
their number of employees (Ghazali & Yasuoka, 2018). A micro-sized enterprise is defined as 
an enterprise which employs less than 5 full time employees. Small enterprise is defined as an 
enterprise which employs between 5 and 19 workers whereas medium-sized enterprise is defined 
as an enterprise which employs between 20 and 50 workers.

Table 1; Characteristic of MSME’s in Malaysia.

No Type of enterprise Number of employee’s
1 Micro  Less than 5 employee’s
2 Small Between 5&19 employees
3 Medium Between 20 & 50 employees

Sources; Malaysian SMEs.

Digital marketing

The basic concept in digital marketing is based on an approach called “inbound marketing”, 
which is a method or technique of promoting business through blogs, podcasts, videos, eBooks, 
e-newspapers, whitepapers, SEO (Search Engine Optimization), products physical marketing 
through social media, and other content marketing methods that work to attract customers 
through different stages of the usual approach to traditional marketing (Sahin, 2021, Sánchez-



39

Teba, García-Mestanza & Rodríguez-Fernández, 2020 and Erdmann & Ponzoa, 2021). Inbound 
marketing allows an open and “smart” communication to customers by shifting their attention to 
the company’s products or services and creating personal relationships with them by promoting 
content that is tailored to their needs (Sahin, 2021) . By taking advantage of some opportunities 
through the digital channels or digital media, such as social media (Facebook, Instagram, 
LinkedIn, Twitter, etc.), has proven to be the key of successful promotion and marketing of a 
product or service (Bui, 2020). Digital marketing has become the most innovative phenomenon 
in the field of marketing, and it is important to be applied in all businesses, as well as it is 
possible to apply it into the marketing of MSME in Malaysia. Digital marketing as an innovation 
and new approach in the world of marketing, making it the most disruptive marketing method, 
which combines traditional marketing with the use of media and digital technology (Sahin, 
2021, Sánchez-Teba, García-Mestanza & Rodríguez-Fernández, 2020 and Erdmann & Ponzoa, 
2021). Digital marketing can play a role as an actuator, or as a liaison (mediator) to improve 
literacy. Some digital marketing roles and strategies can be adopted and implemented in the 
marketing of Islamic banking products and services, of course, by analysing and considering 
the suitability or contextual factors of the roles and strategies with the situation, conditions and 
problems encountered.

Factors that influence the use of digital marketing

Awareness

The main aim of top-of-the-funnel digital marketing activities is to grow brand awareness and 
create a much larger audience (Alamsyah et al. 2021). Therefore, it’s not just looking into users 
but also into specific micro-moments, where customers know exactly what they want and when 
they want it. The first level of response is the cognitive stage of customers (Makrides, Vrontis, 
& Christofi, 2020). This is the act of thinking about the product. At this stage, customers are 
becoming aware of the product and start to develop some knowledge of the product’s attributes 
and benefits. The Attention stage is usually triggered through advertising (Eze et. al., 2020). All 
products or brands that customers are aware of, are part of the so called ‘awareness set’. This 
is a smaller portion of the ‘total set’ of products and brand that are available within a certain 
product category (Kumar & Singh, (2020). During the awareness stage of the AIDA marketing 
model, it’s recommended to focus on a range of digital marketing disciplines (Phiri, (2020).. 
A strong Digital Personal Relationship strategy will help to earn mentions and backlinks from 
authoritative, industry-relevant publications that the target customer will be reading, increasing 
brand awareness and benefitting the MSME’s Search Engine Optimization efforts. Paid social 
media marketing allows businesses to reach users right at the top of the funnel as they are starting 
their user journey. With an array of extensive targeting options on platforms such as Facebook, 
Instagram and LinkedIn, MSME be able to communicate their message to a specific audience 
(Alamsyah et al. 2021).
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Subjective norm 

Subjective norms are defined as the social perceived pressure to perform or not to perform the 
behaviour. It is a function of normative belief and motivation to comply (Ajzen & Fishbein, 
1980). Normative belief is explained as the perceived expectation of important / significant 
others, regarding the volitional behaviour. Motivation to comply is imagined as a pressure one 
feels to match the perceived expectation of others (Ajzen & Fishbein, 1980). If the subjective 
norms towards a specific behaviour are positive, it is likely that that behavior will continue or 
become a strong argument for the future, to behave in a similar way (Ajzen, 1991). This pressure 
does not only come from the social environment. Individuals who influence consumers and 
important people in their social environment, by sharing their opinions and suggesting possible 
outcomes, also form an important part of the subjective norms (Ajzen, 1991). According to 
Maina (2021), human beings have an innate drive to be a part of social relationships. Social 
connection and consumption are according to their research, connected in a way that consumers 
tend to communicate information about themselves to others. The perceived pressure to perform 
a behavior to be a part of social groups and thus act in accordance with the subjective norms, 
causes people to spend and consume strategically. Research supports the fact that consumers try 
to affiliate with others by spending and consuming in ways that enable them to blend in and be a 
part of the group and not be socially excluded (Khwaja, Mahmood & Zaman, 2020). According 
to Makrides, Vrontis and Christofi,  (2020), it could be beneficial from a marketing perspective to 
identify influential people with source credibility and characteristics preferred by social groups. 
They further explain that opinion leaders or so-called influencers’ advice are highly valued within 
social groups due to their source credibility, expertise and knowledge (Utari, 2021).

Perceive benefits 

The existing literature has proved that the greater the benefits perceived by the MSMEs the 
higher the possibility of digital marketing adoption. Perceived benefits should be considered 
as one of the factors that could affect digital marketing adoption in the firms. In one empirical 
study, Alves, Sousa and Machado, (2020), found that digital marketing is able to offer MSME’s 
a wide range of possibilities for improving their competitiveness such as provide mechanisms 
for getting access to new market opportunities and specialized information services. According 
to Dwivedi, Rana, Slade, Singh and Kizgin, (2020), it was found that digital marketing is able 
to improve information and knowledge management inside the firm and increase the speed and 
reliability of transactions for both business-to-business (B2B) and business-to-consumer (B2C) 
transactions. Besides that, they also explained the opportunities offered by digital marketing, 
which an organization can exchange real-time information and build closer relationship with 
suppliers or business partners and customers. This study also found the possibility of immediate 
customer feedback according to the customer demand in the new markets. Zollo, Filieri, Rialti 
and Yoon, (2020), study also stress that the extensive use of digital marketing can allow micro-
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enterprises with ideas and technologies to remain small and profitable or generate substantial 
global sales by exploiting their intellectual property over the Internet. On the other hand, Pohjola, 
1998 suggests that digital marketing is thought to contribute to overall growth in the long-term. 
Generally primary motivation for the MSMEs to adopt new technologies (such as the Web) is 
the anticipated benefits these technologies will bring to the company (Pandey, Nayal, & Rathore, 
2020). Nowadays MSMEs have recognized the positive impacts of digital marketing such as 
computer terminals, e-mail and Internet to the organization level as well as their applications on 
business performance. According to a study by Low, Ullah, Shirowzhan, Sepasgozar and Lin 
Lee, (2020), it stresses that digital marketing implementation in the organization which includes 
MSMEs has the potential to reduce costs and increase productivity level. According to them small 
firms might find cost-effectiveness as a motivating factor to use Internet-commerce for improving 
communication with trading partners and consumers. Melović, Jocović, Dabić, Vulić and Dudic, 
(2020), have given their experts opinion that digital marketing impacts include cheaper and faster 
communications, better customer and supplier relations, more effective and efficient marketing, 
product and service development and better access to information and training. Ryu and Park 
(2020), study found a positive impact on digital marketing usage in business and it is able to 
increase business performance. Since there are many perceive benefits that have been made 
available through adoption with digital marketing, there are still many organisations not taking 
advantage of digital marketing. Therefore, perceived benefits are taken into consideration as one 
of the factor that affects digital marketing adoption in MSMEs.

Perceive Cost 

The cost of adoption is an important factor in the adoption and utilization of the Web (Melović, 
et. al., 2020). Generally, the higher the costs adoption of the innovation, the slower the pace of 
innovation expansion is likely to be (Low et. al., 2020). The cost factor was studied by various 
Information System (IS) researchers (Melović, et. al., 2020, Low et. al., 2020, Arfi et. al., 2021 
and Rosokhata et. al., 2020) and found direct and significant relationship between cost and 
adoption of technology. The lower the cost of adoption the higher the new innovation such as 
the digital marketing will be adopted by the company and vice versa. Perceived cost is another 
independent variable included in the framework. The reason perceived cost is included in the 
framework is because it plays an important role for SMEs in determining adoption of digital 
marketing in their business. The MSMEs will less likely to adopt digital marketing when its 
initial set-up cost is high (Rosokhata et. al., 2020). Arfi, Nasr, Khvatova and  Zaied, (2021) and 
Gunawan and Sulaeman, (2020), that small businesses often have difficulty in obtaining financial 
resources and the use of digital marketing can become a new solution for their marketing strategy 
due to low cost of the implementation. 
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Government support 

Both industry and government bodies have a role to play in promoting and supporting small 
business networking and digital marketing. According to Phiri, (2020), Akter and Sultana, (2020) 
and Chen et. al., (2021) governments are committed to accessible e-commerce for MSMEs, and 
have decided that some intervention was necessary to make participation affordable, particularly 
for small and remote businesses. Given the globalisation of the digital marketing industry, there 
is a need to understand government role in contributing to the success of digital marketing 
development. A study carried out in Israel to identify three important factors that had contributed 
to the creation digital marketing industry in Israel (Hatuka & Zur, (2020). According to them the 
Israeli government placed support of the digital marketing industry played an essential role in 
initiating the financial base. Their government also initiated a list of programs which will lead 
to the establishment of financial base for Israel digital marketing industry. At the same time, 
programs alone could not lead to a successful digital marketing industry. The other government 
support in digital marketing is government’s tax incentives. This program support start-ups 
digital marketing companies to attract foreign investors to form a strong international oriented 
companies were created locally (Phiri, 2020, Akter and Sultana, 2020,Chen et. al., 2021 and 
Rosokhata et. al., 2020).

Figure 1; Conceptual framework
Sources; Rosokhata et. al., 2020, Alamsyah et al. 2021 and Pandey, Nayal, & Rathore, 2020

Hypothesis Development

H1; There have significant relationship between awareness the important of digital marketing 
with the adoption of digital marketing among woman entrepreneur in Malaysia.
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H2; There have significant relationship between cost of adopting digital marketing with the 
adoption of digital marketing woman entrepreneur in Malaysia.

H3; There have a significant relationship between the government support with adoption of 
digital marketing woman entrepreneur in Malaysia.

H4 ; There have a significant relationship between perceive benefit with the adoption of digital 
marketing with adoption of digital marketing woman entrepreneur in Malaysia.

H5; There have a significant relationship between subjective norm with adoption of digital 
marketing woman entrepreneur in Malaysia.

RESEARCH METHOD

350 questionnaires were distributed among the respondents from MSME’s owned by woman 
entrepreneurs by using database from FAMA Malaysia and 250 was successful collected. Data 
collected from research instrument will be analysed using Statistical Package for Social Science 
(SPSS 22) for descriptive analysis and for the partial least square structural equation modelling, 
Smart PLS 2.0 is used. The model is tested in two stages which includes outer and also the 
assessment of the inner model. Outer model measurement validates the reliability and validity 
of the constructs. While the inner model tests the path relationship between the constructs.  Two-
stage analysis processes are done for SEM. It begins with measurement model test followed by 
structural model (Hair et al., 2014). Bootstrapping approach with re-sample of 5000 were applied 
to assess the path significance coefficients and loadings (Hair et al., 2014). The primary purpose 
of this research was to provide a deeper insight into the factors that influence the adoption of 
digital marketing among MSME’s owned by woman entrepreneurs in Malaysia.

Finding and discussion

As have been mention before, this study focusing on MSME’s company owned by woman 
entrepreneurs in Malaysia. Demographic profile reported majority of the respondent come from 
the age range 24-29 years old (44%). In term of educational background, most of the respondent 
have SPM with the score of 76%. Majority of the MSME’s owner is 3-4 years in the business 
and they didn’t have a proper training class regarding how to develop digital marketing.
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Figure 1: Structural Equation Modeling (SEM) Causal Model



45

A measurement model has satisfactory internal consistency reliability when the Cronbach’s 
alpha and composite reliability (CR) of each construct exceeds the threshold value of 0.6 and 
0.7 respectively. The Table 1 shows that the composite reliability (CR) ranges from 0.836 to 
0.950. Therefore all the CR values are more than the suggested limit of 0.7 and above. Hence 
we can conclude that constructs under study have adequate internal consistency and reliability.

Table 2: Discriminant Validity

Additionally, confirmation of the convergent and discriminant validity was analyzed to test the 
validity of these constructs. The analysis result showed that factor loadings for each item were 
above the cut-off point of 0.5, the average variance extracted was above the minimum criterion of 
0.5, and the composite reliability value was greater than 0.7 (Hair et al., 2006), which indicated 
adequate convergent validity for the measurement model (see Table 2).

Table 3; Hypotheses Testing

H3; There have a significant relationship between the government support with adoption 
of digital marketing woman entrepreneur in Malaysia.

Hypothesis 3 propose a significant relationship between government support with the adoption 
of digital marketing among the MSME owned by woman entrepreneur in Malaysia. The result 
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indicates that the path coefficient from government support to adoption of digital marketing 
has no significant value ((β = 0.101, t = 1.653, p > 0.05). As a result, H3 is not supported. 
Finding indicate that government support program to encourage the MSME owned by woman 
entrepreneur in Malaysia in adopting digital marketing has no implication in encouraging 
the MSME to adopt digital marketing. This is because most of the MSME owned by woman 
entrepreneur in Malaysia urged that they didn’t know about the government support program 
that can provide knowledge regarding digital marketing adaptation. Government agencies like 
MCMC, MDeC, SMIDEC, and other government agencies should create better awareness of 
the benefits of digital marketing to encourage higher rate of adoption. It can be done by having 
seminars or induction sessions to allow MSMEs owned by woman entrepreneur in Malaysia to 
evaluate their new inventions. In this situation, the government need to ensure the awareness 
about the program is high among the MSME owned by woman entrepreneur in Malaysia to 
ensure they have the knowledge about the program and government agencies that can help 
them in adopting digital marketing. More over, in order to receive greater responses towards 
digital marketing adoption, it is recommended that authority should give certificates as a token 
and financial support to attend the seminar. They could establish a close link with all MSMEs 
owned by woman entrepreneur in Malaysia and get continuous feedback from them in order to 
identify the problem areas and take necessary actions to rectify them.

H4 ; There have a significant relationship between perceive benefit with the adoption of 
digital marketing with adoption of digital marketing woman entrepreneur in Malaysia.

Hypothesis 4 purpose a significant relationship between perceive benefit with the adaptation 
of digital marketing among the MSME owned by woman entrepreneur in Malaysia. The result 
indicates that the path coefficient from perceive benefit to adaptation of digital marketing has 
significant value (β = 1.070, t = 3.973, p < 0.05). As a result H4 is supported. Finding indicate that 
high perceive benefits among the MSME owned by woman entrepreneur in Malaysia encourage 
the adaptation of digital marketing. According to the results, a perceived benefit has a significant 
relation to digital marketing adoption. It is expected since past literature has consistently shown 
that perceived benefit has a significant and positive influence on the digital marketing adoption 
(Phiri, 2020, Akter and Sultana, 2020,Chen et. al., 2021). Usage of digital marketing applications 
in business purposes brings numerous advantages for its user to business area. At present, most 
of the businessmen are curious to find out the benefit that they can gain through appropriate 
digital marketing implementation. Implementing digital marketing in the MSME owned by 
woman entrepreneur in Malaysia will be able to offer businesses a wide range of possibilities for 
improving their competitiveness such as provide mechanisms for getting access to new market 
opportunities and specialized information services (Phiri, 2020, Akter and Sultana, 2020,Chen 
et. al., 2021 and Rosokhata et. al., 2020). Moreover, businesses are able to receive immediate 
customer feedback which allows companies to react fast to changing customer demands and 
recognizing new market niches. Some respondents would also like to agree with the use of 
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Internet on business will be important for future company’s progression. 

H5; There have a significant relationship between subjective norm with adoption of digital 
marketing woman entrepreneur in Malaysia.

Hypothesis 5 purpose a significant relationship between subjective norm with the adoption of 
digital marketing among the MSME owned by woman entrepreneur in Malaysia. The result 
indicate that the path coefficient has a significant value (β = -0.115, t = 2.498, p < 0.05). As a 
result H5 is supported. Finding indicate that the encouragement and help from subjective norm 
can influence and encourage the MSME owned by woman entrepreneur in Malaysia to adopt 
digital marketing in their business. Peer and friends, family and relative are been highlight in 
this research since they are using and spend a lot more of time browsing internet and familiar 
with the digital marketing. The results also confirmed with finding by previous research. Khwaja, 
Mahmood and  Zaman, 2020 agreed that among the social influence, subjective norm has been 
considered a strong determinant of constructing certain behaviour. Other that, to Makrides, 
Vrontis and Christofi,  (2020), said woman entrepreneur acceptance of online shopping is affected 
by social influence by their friends, family members and colleagues . It proves that positive word 
from group play an important role for acceptance of those who are closet to MSME business 
owner. Information from people might be biased thus MSME owned by woman entrepreneur in 
Malaysia will seek an opinion from their trustworthy referent individual or group such as peers 
and friends. Higher the realization from other people’s influence i.e., subjective norms, the more 
inclination by individual’s attitude towards performance (Utari, 2021). 

R2 value

The R2 value indicates the amount of variance in endogenous variables that is explained by the 
exogenous variables. Thus, a larger R2 value increases the preddigital marketing give ability 
of the structural model. In this analysis, SmartPLS algorithm function is used to obtain the R2 
values, while the SMartPLS bootstrapping function is used to generate the t-statistics values. 
For this study, the bootstrapping generated 350 samples from 250 cases. Referring to Figure 1  
in the structural model  92.3% of the variation in adaptation in digital marketing is explained 
by the awareness, cost, government support, perceive benefits and subjective norm constructs.

From the finding, it can be concluded that perceive benefit of online business is the major factor 
that influence the adaptation of digital marketing during covid-19 among the MSME’s owned by 
woman entrepreneurs in Malaysia followed by cost of digital marketing and subjective norm with 
the score (3.973), (3.307 ) and (2.498). in addition, government support and awareness created 
by implementation digital marketing is not the significant factor that influence the adaptation of 
digital marketing  19 among the MSME’s owned by woman entrepreneurs in Malaysia.
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CONCLUSION

This study assessed the factors that influence the adaptation of digital marketing among the 
Malaysian women entrepreneurs, who own micro and small businesses. The findings of this study 
showed that perceive benefit of online business is the major factor that influence the adaptation 
of digital marketing during covid-19 among the MSME’s owned by woman entrepreneurs 
in Malaysia followed by cost of digital marketing and subjective norm. In order to reduce 
the negative impact of intense situation during the pandemic and tenses competition on their 
businesses, women entrepreneurs should continue to seek for new ways to differentiate their 
businesses and create the sustainability in the long run, the adaptation of digital marketing is a 
must. The adaptation of digital marketing create the additional competitive advantage because, 
it will always be equipped the MSME’s with up-to-date skills, knowledge, and abilities that will 
enable them to offer distinct services to their customers. These would help to  increasing MSME’s 
market shares and profits. Lack of statistical data on MSME’s owned by the woman entrepreneurs 
in Malaysia is a major problem for researchers, policy formulation, and program development. 
Gender statistics on the characteristics and business practices of female and male entrepreneurs 
are necessary for informed decision making and researches. Government statistical offices and 
their partners, such as the Companies Commission of Malaysia (CCM), are key players in 
collecting, analysing, and disseminating key information to the government, researchers, and 
the general public. Therefore, it is recommended that attention be paid to collect sufficient and 
detailed gender statistics on the country’s Micro, Small and Medium enterprises. This would 
help the government to develop policies that would equally favour the woman entrepreneurs in 
the country. 
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CHAPTER 2

TARGET 5.1: END DISCRIMINATION WOMEN AND GIRLS

DISCRIMINATION OF WOMEN IN INDIAN SOCIETY

Kıran R. Tiwari1

ABSTRACT

In 2020, COVID-19 touched our lives in nearly every way, everywhere, as countries went 
into lockdown and restricted movement to contain the spread of the virus. As doors closed 
and isolation began, reports of all forms of violence against women and girls, particularly 
domestic violence, began to rise. The pandemic of violence against women is not new. 
Even before COVID-19 hit us, globally, 243 million women and girls were abused by 
their intimate partners in the past year. The COVID-19 pandemic intensified the violence, 
even as support services faltered and accessing help became harder. But now we have 
to just stop this all, After all, how long will this continue, and how long will we bear 
this, it has to end at some point, otherwise what will the next generation learn from us? 
So this article is all about how we end up this discrimination against women and girls.

INTRODUCTION:

In the 21st century, India is rising as a global power, but half of the population, i.e., women who 
are still facing issues and struggling for life and dignity. Women in every sphere of life have to 
deal with various hurdles and cope up with immediate problems. The perfect balancing of life can 
be learned from the women of today’s generation. Women have to execute a multilateral role in 
society, i.e., as the breadwinner of the family, as the caretaker, as a mother, wife, daughter, and 
also a service provider to the society. Despite this fact, women’s contribution to the development 
of the nation is equal, but still, discrimination is made based on gender. The women in India are 
deprived of their fundamental right to dignity and left alone with the question of gender equality. 

1 GIDC Rajju Shroff Rofel Institute of Management Studies, Vapi, e-mail: tiwarikiran604@gmail.com
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DISCRIMINATION OF WOMEN IN INDIAN SOCIETY

Gender-based discrimination 

Although gender-based discrimination against women and girls is pervasive in developing 
countries, India is one of the worst culprits. Female discrimination, which starts in the womb, 
continues throughout women’s lives. A survey by the Thomas Reuters Foundation found that 
India is the fourth-most dangerous place in the world for women. In India, violence against 
women can take several forms. It can include acid-throwing, a cruel form of punishment that 
can disfigure women for life and even kill them. It also includes domestic violence, sexual 
harassment at the workplace and dowry violence. According to perpetrators of acid attacks on 
women, they do it to put them in their place for defying cultural norms. The UN Population 
Fund reports that up to 70% of married women aged 15-49 in India are victims of beatings or 
coerced sex.

The persistence of dowry traditions 

Dowry traditions, according to which parents must often pay large sums of money to marry 
off their daughters, are considered one of the reasons why parents prefer boys to girls. In 1961, 
the Government of India passed the Dowry Prohibition Act, which makes dowry demands in 
wedding arrangements illegal. Although some kinds of abuse such as “bride burning” have 
diminished among educated urban populations, many cases of dowry-related domestic violence, 
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suicide and murders are still occurring. 

The scourge of human trafficking 

One of the consequences of female feticide is the increase in human trafficking. According to 
some estimates, in 2011, 15,000 Indian women were sold as brides to areas like Haryana and 
Punjab to compensate for the lack of women as a result of feticide. While women in India were 
worshipped as gods, during the Vedic age, and some women goddesses are worshipped even 
now, in modern times some are negated the basic right to life. 

The wider picture 

All of which goes to show that the rape cases in India are not isolated incidents. They are actually 
manifestations of a discriminating situation that starts in the womb. It reflects a society that 
persists in treating women as second-class citizens. The problem of abuse of women in India 
will only be solved by changing entrenched culture norms that allow the abuse and degradation 
of women. 

Violence against women and girls:

All countries of the world and remains one of the most serious unresolved problems of our time. 
Despite progress in the development of international legal norms, standards and principles, the 
creation of international legal and political structures that monitor the various forms and types 
of violence committed both in public places and in the family, progress in reducing the level of 
violence against them is small. UN Secretary General António Guterres, speaking to students 
and faculty at The New School in New York (February 27, 2020), stressed that gender-based 
14 violence has reached epidemic proportions, that blatant discrimination against women still 
flourishes in the modern world which is a consequence of the patriarchal social system. Women 
are not admitted to the highest echelons of power, they are few among directors of corporate 
councils or at peace negotiating tables, they are not among the winners of prestigious awards, 
only about 8 percent of heads of state and less than 25 percent of parliamentarians are women.

The fact that in the world one woman in three is exposed to some kind of forms of violence, 
12 million girls are married each year before the age of 18. In some regions of the world, the 
killings of women are comparable to military actions. So, in 2017, on average, 137 women 
died in family conflicts every day. In 2018, women and girls accounted for about 65 per cent 
of the more than 45,000 victims identified worldwide, while there has been a decrease in the 
number of prosecutions against traffickers. Domestic violence against women is one of the 
most widespread human rights violations in the world. In Europe, 12% to 15% of women face 
domestic violence on a daily basis. In the context of the COVID-19 pandemic, the number of 
requests for domestic beatings has increased worldwide. New data show that violence against 
women and girls, especially domestic violence, has intensified since the COVID-19 outbreak. 
According to the Ministry of Internal Affairs, every year 213 thousand adult women in France 
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become victims of beatings and/or sexual violence by current or former life partners (1% of all 
women aged 18 to 75). According to the Psytel group of psychologists, 217 women in France 
committed suicide due to domestic violence in 2018. In Russia, the 15 number of cases of 
domestic violence has increased two and a half times. The UN Secretary noted that in some 
countries 95 percent of women murderers go unpunished. According to him, “In other words, 
men are at war with women, but no one is calling for a ceasefire or imposition of sanctions”.

Violence against women is a major obstacle to progress towards equality, development and peace, 
and the better rights for women and girls. The landmark UN Declaration on the Elimination of 
Violence against Women (Resolution 48/104.1993), which marks a landmark in the fight against 
violence, defines the term “violence against women” as: “any act of violence committed on the 
basis of gender that causes or may cause physical, sexual or psychological harm or suffering to 
women, as well as threats to commit such acts as coercion or arbitrary deprivation of liberty, 
whether in public or private life”.

Many women experience gender-based violence in a wide variety of forms throughout their 
lives: physical, sexual and psychological. Experts and specialists identify the following types 
of violence as the most common:

• violence by a partner (beating, psychological abuse, marital rape, murder of women); 
• sexual violence and harassment (rape, violent sexual acts, unwanted sexual advances, 

child sexual abuse, forced marriage, street harassment, stalking, cyberbullying); 
• human trafficking (slavery, sexual exploitation); 
• curing operations on female genital organs; 
• Child marriages. 

Globally, about 750 million women and girls were married before the age of 18. About 200 million 
women and girls have undergone female genital mutilation. One of the two dead women died 
at the hands of a partner or relatives (2017 data). Among men, the figure is 1 in 20. Women and 
girls make up 71% of all victims of trafficking, 3 out of 4 of them are sexually exploited. Violence 
against women is a major contributor to death or disability among women of reproductive age.

A joint statement by UN Women, the Committee on the Elimination of Discrimination against 
Women and the Committee on the Rights of Persons with Disabilities: Ending Sexual Harassment 
Against Women and Girls with Disabilities (22 October 2020) highlights: “We recognize what 
remains to be done work to ensure that the connection between gender and disability is more 
regular throughout our work. Their call - “Nothing about us without us” - must be heeded if our 
work is to make an appropriate contribution to the elimination of structural discrimination and 
the realization of rights”.
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Situation of Women in India:

India is ranked 105 amongst 128 countries in its Education for All Development Index. Among 
SAARC nations, India stands third behind Sri Lanka, and Maldives. India still has one of the 
lowest female literacy rate in Asia. As per the India’s last census in 2011, the female literacy 
stands at 65.46% compared to 82.14% of males. Estimates show that for every 100 girls in 
rural India only a single one reaches class 12 and almost 40% of girls leave school even before 
reaching the fifth standard.
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Work and Life Balance

Violence against Women:

Given to India’s patriarchal nature, domestic violence remains as culturally accepted because 
of cultural and religious reasons. In a survey with young men and women in India, 57% of boys 
and 53% girls accept women beating by husbands is justified. In another recent survey between 
2015-2016, it revealed, 80% of working women suffer domestic violence at the hands of their 
husbands.
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Women in india make a history: 

Anandi Gopal Joshi: She was the first female doctor in India and the first Indian woman to 
obtain a medical degree in the United States. 

Indira Gandhi: She was the first and only woman to be the Prime Minister of India. 

Justice Anna Chandy: She was the first female judge in India. 

Kalpana Chawla: She was the first Indian woman in space and died tragically in the Space 
Shuttle Columbia disaster. 

Mother Teresa: She dedicated her life to helping the poor and was the first woman to win the 
Nobel Peace Prize in 1979. 

Abala Bose: Social Worker: Known for her efforts in the advancement of women’s education 
and her contribution towards the alleviation of the condition of widows. 

Arati Saha: Long-Distance Swimmer: First Indian and Asian woman to swim across the English 
Channel in 1959; first female sportsperson to be awarded Padma Shri—the fourth highest civilian 
award in India—in 1960. 

Asima Chatterjee: The first female scientist in India when she received a Ph.D. in organic 
chemistry. She devoted her time extensively to developing anti-epileptic and anti-malarial drugs. 

Captain Prem Mathur: Commercial Pilot: First female commercial pilot in India; winner of 
the National Air Race; first British-Indian woman pilot license holder. Captain Mathur was 
rejected by eight private airlines just because she was a woman. However, she finally landed a 
job at Deccan Airways. In the 1940s, most women were not even allowed to venture out of their 
home. The patriarchal system of our society didn’t help. And then there were women like Prem
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Mathur who were committed to making a positive change. 

Cornelia Sorabji: First female advocate in India; first woman to study law at Oxford University 
Muthulakshmi Reddy: First female legislator in India; Padma Bhushan recipient; first female 
student to be admitted to a men’s college; first woman House Surgeon in the Government 
Maternity and Ophthalmic Hospital. 

Razia Sultan: Queen of Delhi Sultanate: First and only female ruler of India.

Indian Women Who Have Made A World Of Difference With Their Work:

Meghana Dabbara: She had always visualized a world where people live in peace and harmony. 
‘Make the World Wonderful’ is a civil society organization that aims to build harmony. They 
work towards adopting underprivileged children and provide them value-based education with 
complete care in a residential platform. They work to inculcate values in them in a healthy, safe 
and positive environment. 

Meenu Vadera, the executive director is a feminist and a social entrepreneur. She has dedicated 
herself to the cause of enabling women to live a life of dignity. After having completed her 
Masters degree in Social Development from the London School of Economics, she was actively 
involved in development initiatives as the Country Director of Action Aid in Uganda. After 
returning to India, she led an innovative initiative of Aagaz Academies – Schools of Leadership 
for elected women panchayat leaders, before she found Azad Foundation. 

Kirthi Jayakumar, They offer a unique app, ‘Saahas’ which can be used as a phone app or a 
web app to protect against Gender Based Violence. The word ‘Saahas’ means Courage in Hindi. 
Saahas offers a survivor and a bystander a platform which can be accessed from anywhere to 
identify the nearest service provider for a survivor. 

Pooja Taparia, has started APRNA as an organization. This organization is based in Mumbai 
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and works on child sexual abuse. Its mission is to empower individuals, families, communities 
and society with prevention and intervention skills to reduce the occurrence of child sexual abuse 
and heal its psychological, social, sexual and physical consequences.

Rita Panicker Pinto, founded Butterflies it is a voluntary organisation working with the 
vulnerable classes of children, especially street children. Using a non-institutional approach, this 
organization strives to educate and impart life skills enabling them to make them independent. 

Laxmi Agarwal is the director of Chhanv Foundation, a NGO dedicated to help the survivors of 
acid attacks in India. It is the go to support center to aid acid attack survivors. She herself being 
an acid attack survivor at the age of 15, speaks for the rights of its victims. She collected 27000 
signatures against acid attacks and submitted her petition to the highest court in India, Supreme 
Court. This led the Supreme Court to regulate acid sales, on the national and state level and also 
to prosecute those involved in this heinous act. 

Dr. Armida Fernandez and Ms. Mary Patricia Soans are the founder trustees of SNEHA 
(Society for Nutrition, Education and Health Action). A Mumbai – based NGO, SNEHA address 
four primary areas of concerns – Maternal and Newborn Health, Child Health and Nutrition, 
Sexual and Reproductive Health and Prevention of Violence against Women and Children.

WAYS WE CAN HELP END DISCRIMINATION AGAINST WOMEN:

TALK TO WOMEN AND GIRLS

A fundamental reason we have not yet achieved gender equality in every realm is that women and 
girls’ voices are too often excluded from global and national decision-making. When programmes 
and policies are designed without women’s needs central to their foundation, we’re setting 
ourselves up to fail. If grassroots women had been adequately consulted in designing the MDGs, 
decision-makers would have been able to anticipate that girls would still be held responsible 
for many home chores, caring for younger siblings and fetching water, and have known that a 
major obstacle for girls’ education is that girls are at risk of physical and sexual assaults when 
they have to walk long distances to school.
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LET GIRLS USE MOBILE PHONES 

The majority of girls in India don’t have access to using basic technology such as phones and 
computers because of infrastructure related challenges and economic reasons. Increasingly we 
see bans on girls using mobile phones. The dialogue on girls’ access to Stem [science, technology, 
engineering and maths] education and women’s role in technology has not even started to be 
acknowledged. Can girls and women access equal resources, opportunities and rights without 
access to technology? 

STOP CHILD MARRIAGE AND SEXUAL HARASSMENT 

In Bangladesh and elsewhere, child marriage is a major impediment to girls’ education. In 
Bangladesh more than 50% of girls are married before the age of 18, and about 30% of girls 15 
to 19 already have one child. If we want girls to be able to complete education we have to end 
child marriage. We also have to seriously address sexual harassment of girls. Insecurity is one 
of the reasons parents give for marrying their daughters. It is also a major barrier to girls’ full 
participation in education. 

MAKE EDUCATION GENDER SENSITIVE 

There has been much progress in increasing access to education, but progress has been slow in 
improving the gender sensitivity of the education system, including ensuring textbooks promote 
positive stereotypes. This is critically important for girls to come out of schools as citizens who 
can shape a more equal society. In some countries, there is a tendency to assume that things are 
fine as long as there are equal number of girls in schools. 

RAISE ASPIRATIONS OF GIRLS AND THEIR PARENTS 

One of the key strategies must be to change how girls, families and society imagine what girls 
can be and can do. We need to give girls images and role models that expand their dreams. I 
was at an International Women’s Day event with Bangladesh Women in Technology and they 
talked about needing to build girls’ and women’s confidence that they could be engineers or 
entrepreneurs. We also need parents to see that there really are opportunities for their daughters, 
that their only security is not just to be good wives and mothers. 

EMPOWER MOTHERS 

In Afghanistan, there have been great moves to increase number of girls going through formal 
education through providing schools for girls in every district. We have learned that through 
empowering women on the community level you will also enhance girls education. When 
mothers are educated and empowered to make choices in their lives, they enable their daughters 
to go to school.



63

GIVE PROPER VALUE TO ‘WOMEN’S WORK’ 

The unpaid work women and girls do provide the foundation for the global economy. This fact 
needs to be highlighted more in the media, with the private sector and in communities. More 
research and data for messaging on this point could be useful in promoting the key role and 
contributions women and girls make to the economy and the need for proper recognition and 
compensation. We also need a concerted campaign for equal pay for equal work worldwide. 
Legislation, economic incentives, and pledges like the UN’s Women’s Empowerment Principles 
should be adapted and replicated everywhere. 

GET WOMEN INTO POWER 

A proven way to overcome many systemic barriers to a woman’s success has been increased 
participation by women in local, regional and national legislation as empowered change agents. 
In just 10 years, the number of women holding seats in houses of national parliament in south 
Asia rose from 7% to 18%. But a global goal of equal representation is still a long way off, with 
only one woman for every four men in parliamentary houses. A woman’s voice and her ability 
to become a leader in her community is fundamental to empowering women. 

ENCOURAGE WOMEN INTO NON-TRADITIONAL VOCATIONS 

Supporting women in non-traditional jobs is crucial in not only making long-lasting change 
in their lives but also help break social taboos. Brac is skilling women in professions such as 
motorcycle fixing, driving, hospitality, mobile-phone fixing. 

WORK TOGETHER 

Alarmingly, gender gaps in sub-Saharan Africa have widened at higher levels of schooling. 
This is a reverse of the global trend towards greater parity. Between 1999 and 2010, the ratio 
of girls in secondary school fell from 83 to 82 girls for every 100 boys at the secondary level 
and from 67 to 63 girls for every 100 boys at the tertiary level. This is stalled progress and a 
reversion to the deep gender equalities that characterised previous eras. To address this gap, our 
efforts cannot be done in silos, but must involve the people (girls in this case). Girls know best 
what their challenges are in education and it is imperative to involve them in our discussions to 
address the gap.

STOP THE VIOLENCE 

Gender inequality allows for violence against women to continue unabated. The UN has 
found that globally, one in three women will experience violence in her lifetime, with most 
violence against women perpetrated by a current or former intimate partner. The World Health 
Organisation, London School of Health and Tropical Medicine, and the World Bank Group have 
done a lot to consolidate and expand on what we know about the prevalence of violence against 
women, and effective prevention and response strategies., but there is still a lot we do not know. 
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BEWARE THE BACKLASH 

One of the realities that we need to remember and address is that, when women “trespass” in 
spaces that were previously completely male-dominated there is often a penalty. In education and 
in the workplace that backlash often takes the form of sexual harassment, humiliation, violence. 
Looking at a local level or specific situation we can see how that slows the pace of women’s 
entry to that sector or opportunity. 

CONCLUSION: 

Violence against women and girls in all forms and manifestations is a violation of human rights 
and fundamental rights and freedoms, including the right to health and integrity. They are based 
on gender inequality and discrimination. 21 Violence against women affects women and girls 
around the world, and is one of the fundamental social mechanisms by which women are forced 
to take a subordinate position compared to men. It requires: • to raise public awareness of the 
problem of violence against women and girls; • to condemn all forms of violence against women 
and domestic violence;

• to protect women from all forms of violence and eradicate violence against women and do-
mestic violence;
• to ensure de facto equality between women and men, including through the empowerment 
of women;
• to develop measures to protect and provide assistance to all victims of violence against wo-
men and domestic violence;
• to promote international cooperation for the elimination of violence against women and 
domestic violence.
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CHAPTER 3

TARGET 5.2: END ALL VIOLENCE AGAINST AND 
EXPLOITATION OF WOMEN AND GIRLS

VIOLATION OF WOMEN’S RIGHTD IN PRESENT ERA: A 
HUMAN RIGHT PERSPECTIVE

Dr. Simranjeet Kaur Gill1 

ABSTRACT

Intersecting forms of discrimination not only aggravate the intensity and frequency 
of violence but also sharpen the impunity that exists against it and increase societal 
and individual readiness to allow it. Experts underline that women and girls the world 
over are still at risk of being killed and subject to violence, intimidation and harassment 
when they speak out just for being women and girls, even though they represent half of 
the world’s population and are entitled to all human rights on an equal basis with men. 
Human Rights are those minimum rights which are compulsorily obtainable by every 
individual as he/she is a member of human family. Every individual of the society have 
equal rights to live peacefully in the society. However their enjoyment of rights equally 
with that of men is far satisfactory. Gender differences, customs, traditions, social 
attitudes etc. are mainly responsible for inequality between men and women.  Women and 
girls around the world need to be heard; their voices should not be silenced, nor their 
experiences go unnoticed Women and girls’ agency and participation in all processes that 
affect their rights and lives need to be promoted and protected at all costs. States should 
ensure and create an enabling environment for women to exercise their fundamental 
freedoms of expression, association, peaceful assembly and public participation free 
from intimidation and attacks. States must exercise their due diligence obligation and 
protect women human rights defenders, activists and women’s organizations who are 
regularly harassed, intimidated and subjected to violence for defending their rights and 
promoting equality It is, and should be, a public policy and a human rights priority.

Key words: discrimination, Intimidation, harassment, inequality, violence, protection. 

1 Principal School of Law, CT University, Ludhiana.
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INTRODUCTION

Violence against women and girls (VAWG) is one of the most widespread, persistent and 
devastating human rights violations in our world today remains largely unreported due to the 
impunity, silence, stigma and shame surrounding it. Framing gender-based violence against 
women as a human rights violation implies an important conceptual shift. It means recognizing 
that women are not exposed to violence by accident, or because of an in-born vulnerability. 
Instead, violence is the result of structural, deep-rooted discrimination, which the state has an 
obligation to address. Preventing and addressing gender-based violence against women requires 
legislative, administrative and institutional measures and reforms, including the eradication of 
gender stereotypes. General Assembly of the United Nations adopted the Universal Declaration 
of Human Rights on 10th December 1948. It proclaimed that equal entitlements of women 
and men to the rights contained in it, without distinction of any kind such as sex, in drafting 
the declaration, there was considerable discussion about the use of the term “all men” rather 
than a gender-neutral term. The declaration was eventually adopted using the term “all human 
beings” and “everyone” in order to leave no doubt that the Universal Declaration was entitled 
for everyone, men and women alike 

Women Human Rights and Their Violation: 

Right to Life: 

Right to life is a fundamental human right, central to the enjoyment of all other human rights. 
Women are entitled to enjoy the same human rights and fundamental freedoms as other 
individuals. As a particularly vulnerable group, women have special status and protection 
within the United Nations and regional human rights systems. International human rights treaties 
prohibit discrimination on the basis of gender and also require States to ensure the protection and 
realization of women’s rights in all areas – from property ownership and freedom from violence, 
to equal access to education and participation in government International human rights treaties 
require State parties to take proactive steps to ensure that women’s human rights are respected 
by law and to eliminate discrimination, inequalities, and practices that negatively affect women’s 
rights. Right to life ensure against arbitrarily deprivation of life of any human being. This right 
found recognition in article 6 of International Covenant on Civil and Political Rights which 
declares that “every human being has the inherent to life” and shall not be arbitrarily deprived 
of his or her life. However women are deprived of even this basic Right to take birth (female 
foeticide and Right to live (female infanticide)

Women are murdered all over the world. But in India a most brutal form of killing females takes 
place regularly, even before they have the opportunity to be born. Female feticide--the selective 
abortion of female fetuses--is killing upwards of one million females in India annually with far-
ranging and tragic consequences. In some areas, the sex ratio of females to males has dropped 
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to less than 8000:1000. Females not only face inequality in this culture, they are even denied the 
right to be born. Aborting female fetuses is both practical and socially acceptable in India. Female 
feticide is driven by many factors, but primarily by the prospect of having to pay a dowry to the 
future bridegroom of a daughter. Despite the fact that  Strict laws and penalties are in place for 
violators. But still these laws, however, have not stemmed the tide of this abhorrent practice.

Right to Health: 

In 21st Century protecting this right means that Government must not only prevent arbitrary 
killings but also adopt positive measures to ensure the right to life. The Right to life includes 
Right to health. Article 12 of the International Covenant on Economic, Social and cultural Rights 
guarantees everyone “the highest attainable standard of physical and mental health.” In recent 
years, international human rights bodies have expanded their views of right to health, especially 
as it relates to women’s reproductive health. In 2004, the UN Commission on Human Rights 
stated that “sexual and Reproductive health are integral elements of the rights of everyone 
to the enjoyment of the highest attainable standards of physical and mental health. “General 
Comment 14 of the committee on Economic. Social and Cultural Rights elaborates on sexual 
and reproductive freedom. In India, women’s lives are governed by multifaceted and nuanced 
realities where class, caste and religion intersect with each other in complex ways to intensify 
women’s subordination. These vexed realities make it an imperative to analyse women’s health 
needs within a broader socio-political and economic context. There are several provisions in our 
constitution, which also assure women these rights. Time and again, national and international 
conferences have been redefining/bringing to light the issues concerning women’s rights.

The campaign for women’s health and health-rights in India has been primarily geared towards 
the demand for better health services and facilities, protests against coercive tactics that endangers 
women’s health and their human rights, and demand for overall wellbeing of women. Women’s 
sexual and reproductive health is related to multiple human rights, including the right to life, 
right to be free from torture, the right to health, the right to privacy, the right to education 
and the prohibition of discrimination. The committee on the elimination of Discrimination 
against women have both clearly indicated that women’s right to health includes their sexual 
and reproductive health. This means the state have obligations to respect, protect and fulfill 
rights related to women’s sexual and reproductive health. Ensuring access to safe and affordable 
sexual and reproductive health services includes the need to ensure access to safe and affordable 
delivery, post-delivery care and abortion. Thus States have obligation to respect, protect, fulfil 
rights related to women’s sexual and reproductive health. The right to health maintains that 
women are entitled to reproductive health-care services, goods and facilities that are: 

1. available in adequate numbers.

2. Accessible physically and economically
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3. Accessible without discrimination

Despite these obligations, violations of women’s sexual and reproductive health rights are 
frequent. 

The Government of India has decided to launch a National Rural Health Mission (NRHM) to 
address the health needs of rural population, especially the vulnerable sections of society. The 
Sub-centre is the most peripheral level of contact with the community under the public health 
infrastructure. This caters to a population norm of 5000, but is effectively serving much larger 
population at the Sub-centre level, especially in EAG States. With only about 50% MPW (M) 
being available in these States, the ANM is heavily overworked, which impacts outreach services 
in rural areas.

Women’s Right to An Adequate Standard of living:  

The International Covenant on Economic, Social and Cultural Rights mentions the right to 
adequate food. Clothing and housing, and the continuous improvement of living conditions 
as part of the right to an adequate standard of living for oneself and one’s family (Article 11). 
Women’s right to land, property, food, water and sanitation, as well as work and social security, 
are intrinsically linked to the right to attain an adequate standard of living. All these rights are 
guaranteed under international human rights law, including the right to enjoy these rights on an 
equal basis with men, without discrimination. 

Women’s Right to Land, Property and Housing: 

Women’s rights to land, property and housing are essential for realizing their rights to equality 
and to an adequate standard of living. Having secure access to land, property and housing 
supports a woman’s independence and autonomy, provides for her day-to-day needs and those of 
her family, and allows her to weather some of life’s most difficult challenges. Realizing women’s 
land, property and housing rights is an integral part of the gender-responsive implementation of 
the 2030 Agenda for Sustainable Development.

Prevailing gender inequalities both in public and private spheres undermine women’s ability 
to exercise of their rights to land, property and housing. Multiple and intersecting forms of 
discrimination against women and LGBTI persons amplify such inequalities. Certain global 
trends—commodification and financialization of land, climate change, urbanization—are putting 
added pressure on land and natural resources, and the housing and livestock attached to them.

At the same time, normative and policy frameworks to protect and promote women’s rights to 
land, property and housing have developed at national, regional and global levels. Evolving 
guidance and jurisprudence have articulated the application of human rights standards.

Article 17 of Universal Declaration of Human Rights states that Everyone has the right to 
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own property regardless of sex alone as well as in association with others. No one shall be 
arbitrarily deprived of his/her property, this applies equally to legislation and policies on 
property, housing and land rights. Furthermore, the Convention on the elimination of all Forms 
of Discriminations against women specially requests State to undertake all appropriate measures 
to eliminate discrimination against rural women, and to guarantee their enjoyment of adequate 
living conditions, including housing (14.2). It also stipulates that State parties should undertake 
all appropriate measures to eliminate discrimination against women in all matters relating to 
marriage and family relations, and in particular to ensure the same. 

Women’s Economic Empowerment:

Women constitute half of humankind and 40 per cent of the global workforce. They are a growing 
proportion of the overseas migrant labour force. As workers, entrepreneurs and service providers 
they contribute actively to social and economic development.

The international right to social security has been given limited attention as a vehicle for 
addressing women’s poverty. some of the issues are shaping women’s poverty globally that 
require a more responsive right to social security. The nature and purpose of social security and 
examines the international law relating to this right, arguing that recent interpretations lack an 
adequate framework for ensuring women’s interests are fully accommodated. According to the 
International labour Organization (ILO), women experience systemic barriers in almost every 
aspect of work they obtain and are excluded from, the availability of support such as Childcare, 
the level of their pay, their working conditions, their access to higher paying ‘male’ occupations, 
the insecurity of their jobs, the absence of pension entitlements or benefits, and lack of time 
resources or information necessary to enforce their rights. Women make up the majority of the 
poor in both developed and developing nations, and they face multiple barriers to accessing 
social security too, owing to their roles as mothers, caretakers, informal workers, migrant and 
precarious and part-time workers. 

The law prohibits discrimination in the workplace and entitles equal pay for equal work for 
both men and women, but employer pay women less than men for the same job. Discrimination 
against women in employment is common problem in India. Indian market is adverse to women 
workers. ASHAs – a cadre of over one million female CHWs – often experience low status 
and precarious working conditions. Even though ASHAs are considered ‘a game changer for 
the NHM’, they are still not recognized as full-time formal employees and receive inadequate, 
irregular honorarium payments combined with monetary and non-monetary incentives. On 
average, ASHAs earn between Rs. 4,000 and Rs. 5,000 (US$55-69) per month for what is 
effectively full-time work. Incentives offered are also insufficient. For example, accompanying 
women to give birth at hospitals is incentivized, but travel for critical antenatal check-ups is not.  

Women’s Leadership and Political Participation: 
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Women’s equal participation and leadership in public and political life are essential to achieving 
the sustainable development goal by 2030, by 2030.  However, data shows that women are 
underrepresented at all levels of decision-making worldwide, and achieving gender parity in 
political life is far off. Women have the right to participate in political processes that affect 
them, their families, and their societies. Countries with increased women’s participation and 
leadership in civil society and political parties tend to be more inclusive, responsive, egalitarian, 
and democratic. When women meaningfully participate in peace processes, they can help to 
expand the scope of agreements and improve the prospects for durable peace.

Yet, women around the world are still largely absent from national and local decision-making 
bodies; struggle to have a voice in peacebuilding transitions; and are excluded from political 
processes. Despite representing half the global population, women comprise less than 20 percent 
of the world’s legislators. From discrimination and violence to a lack of support and resources, 
women face countless challenges to participation in the civic and political life of their countries.

The nations worldwide have adopted various measures to ensure women participation in the 
politics, decision making and in framing legislative policies. The most common are political 
party quotas, legislative quotas and reserved seats. Political party quotas are usually voluntary, 
party-specific and put in place to increase the number of women party candidates or elected 
representatives, through setting a percentage of women. Legislative quotas are binding national 
policies that are enforced through legislation, requiring all political parties to include a certain 
number of women in their lists of candidate for elections. Another method is women’s seat should 
be reserved in parliament through a National Policy. Which ensures fixed number of women 
candidate in legislators.

In India Political status of women is not satisfactory, specially in higher political institutions their  
representation is vey low. In some area women voters are not even allowed to go and caste their 
vote to the person of their own choice. Their political rights are denied and the representation 
of women in political participation is very low. The Indian government has now made 33% 
reservation of seats for women in Indian parliament and provincial legislation but inn spite of 
willingness of women they don’t get their family support for contesting election.  

Violence Against Women; 

Preventing and responding to violence against women is a human rights, gender equality and 
public health priority. In every country and culture, more action is needed to ensure women in all 
their diversity live a life free of violence and coercion. In 2021, WHO and partners released data 
from the largest ever study of the prevalence of violence against women. The report, supported 
by the WHO-UN Women Joint Programme on violence against women data, shows that 1 in 3 
women across their lifetime are subjected to physical or sexual violence by an intimate partner 
or sexual violence from a non-partner.
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 The Declaration on the Elimination of violence against women defines violence against women 
as “ any act of gender based violence that results in, or is likely to result in, physical, sexual or 
psychological harm or suffering to women, including threats of such acts, coercion or arbitrary 
deprivation of liberty, whether occurring in public or in private life.  Most women who are 
subjected to violence do not explicitly disclose their experiences. Women in all over the globe 
irrespective of their caste, age, sex status or religion experience violence in all their life’s sphere, 
whether at work, in home on street, in government institutions, or in times of conflicts or crisis. 

When violence occur against the women in family, it terms as a domestic violence or hramfull 
or degrading practices that are violent to an on subordinate women. Somekind of violence which 
women face at point of time in her lives are as given:

a. Domestic Violence 
b. Rape
c. Sexual harassment
d. Sexual assault 
e. Female foeticide 
f. Child marriage
g. Marital rape
h. Acid attacks
i. Cyber crimes 
j. Honour killings 

And so on, it’s a never ending list out of which I mentioned only few, which needs serious 
attention.

Another serious concern which occurs very recently in Covid 19, While the world spiraled down 
into Lockdowns in the past couple of years, another, more hidden, pandemic has struck the world 
of women and girls. Violence towards them has significantly increased in all its forms at a time 
when families and couples found themselves closed in and isolated inside their households.

The situation is, in general, extremely worrying: At least one in three women experiences some 
form of violence during their life (harassment, sexual, psychological, and physical abuse, early 
and forced marriage, genital mutilation are some examples of violence perpetrated on women 
worldwide). Last year alone, 243 million women and girls suffered from abuse.

Violence against women and girls has no boundaries of geography or class but, economically and 
socially disadvantaged women are most likely to experience it, most often at the hands of their 
partners. According to the United Nations “VAWG is one of the most widespread and persistent 
human rights violations in our world today and it remains largely unreported due to the impunity, 
silence, stigma and shame surrounding it.” The perpetrators of such acts of violence have often 
escaped without penalty or punishment. Two years of pandemic measures such as lockdowns 
and disruptions to vital support services have further increased women’s exposure to violence.
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CONCLUSION

Human Rights have long been understood to apply universally-to all people, at all times, in all 
places. However, in the case of women’s human rights, this principle continues to be challenged. 
Some justify violations of women’s human rights by placing precedence on cultural values and 
traditions. This view however fails to understand that some practices and beliefs termed “culture” 
or “tradition” often shape women’s lives in a way that subordinates them and discriminates 
against them. By placing limitations on the universality of the Human Rights of the women, 
cultural values rooted in unequal power relations between women and men become justification 
for the systematic denial of civil, cultural, economic, political and social rights.

Each of Human Rights treaties and the whole pf Human Rights framework are essential for 
the realization of women’s full spectrum of right. States have a responsibility whether abuses 
against women are committed by State or non-state actors, in the public or private spheres. Their 
obligations under International human rights law can be summarized under three categories: 
respect, protect and fulfill. The State has an obligation to respect women’s human right through 
its direct action, agents and structures of law. A state’s constitution must recognize equality 
between women and men in all sphere: State or official actors must be held accountable when 
they perpetrate violence against women; private actors who perpetrate violence against women 
must be prosecuted. 
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END OF EXPLOITATION AGAINST WOMEN AND GIRLS

Ms. Pooja Behl1 

ABSTRACT

As per the WHO, any act of violence that includes mental harm, physical abuse, suffering, 
based on the acts of gender-based violence in public or private life is referred to as exploitation 
and violent behaviour against women. Violence against women is referred to as the most 
oppressive form of inequality and it is a complex problem that needs to be addressed in 
multiple sectors. The purpose of this research is to provide the readers information regarding 
the Violence against women and the response of the laws and the legislations against it.

Keywords: Violence against women, harassment, exploitation of women, sexual assault, 
mental and physical violence.

INTRODUCTION

Are you aware of the fact that every one of three girls is being exploited in some sort during 
her lifetime? This accounts for around more than one billion women, which is definitely a huge 
number. These girls maybe our mothers, sisters, daughters, friends, classmates and some those 
who we might not even know. But do we really bother for how much effect this violence has 
on their physical and mental health? Not really, the world has become ignorant and selfish with 
the growing development and there are only provisions being made not implied and followed.

Violence against women as well as girls has become a global crisis, it is not only present in India, 
Canada, Pakistan or United States but all over the world young girls and women are exploited 
and face violence every single day.

There are no boundaries for this, but the deprived and the marginalised are the most affected 
out of these. Not only on the hands of their family, partners or husbands but also in the society. 
The world has become ruthless and even young girls have to bear the violence they are not even 
aware of why they are facing it.

1 Student, CTIMIT
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DEFINITION OF VIOLENCE AGAINST WOMEN

The term violence consists of a lot of attributes that are directed upon women throughout her 
lifetime.  Violence against women comprises of any act those results in psychological harm, 
suffering, sexual assault or any threats, arbitrary denial, be it in public or private life, violence 
is the act that causes harm and focuses on gender-based term having its roots through inequality 
between men and women.

EMERGENCE OF SOCIAL ISSUE

The actions that we consider as violence against women and girls, before 1970s were regarded 
as interpersonal relations.

There is a lot of public concern today, but sexual; assault, domestic violence, stalking, earlier 
were just terms and there were no legal protections for it.  Another important factor that governed 
the violent society was male chauvinism. Men used to believe that they are superior to women not 
only in public life but also in private aspects which further caused violence and harsh treatments 
were suffered by women.

Earlier, domestic violence was not regarded to be a form of violence but an issue of family 
discipline and males’ responsibility to bring the women on track that is extremely disheartening. 
Moreover, the judges of the court would not take the proceedings on it and there were no laws 
or rules on it.

SCOPE OF THE ISSUE

Surveys indicate that the women have been victim of violence throughout their life. The 
estimates of physical and sexual violence across different countries conducted by the World 
Health Organisation depicts that 30% of women are subjected to physical, sexual or emotional 
violence in different aspects of their life.

Over the years it has been noticed that women of the age group 15-49 years are subjected to 
violence and there are around 38% of murders that are committed by the intimate partners. 
Intimate and sexual violence is growing day by day against women.

Moreover, the Covid 19 pandemic has exposed women to a greater risk of violence and limited 
their access to services as well.

REDEFINITION OF EXPLOITATION AND HOW IT TURNED VIOLENT AGAINST 
THE WOMEN INTO COMMUNITY RESPONSIBILITY

There was a movement in 1960 that brought the rape crisis into notice and some advocacy 
efforts were started right then which have brought some changes in the parallel tracks of sexually 
assaulted women and physically assaulted women. 
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It was believed earlier that rapes and sexual assaults to women were done mostly by the strangers, 
but over the time it was seen that these people were from then own family who did assault and 
physically disrupt women lives. Moreover, with time it has also become clear that not only 
husbands and intimate partners were the cause of rapes, but other men in the family as well as 
they could not understand the meaning of consent. Also, girls of young age were also found to 
be at a higher risk of emotional and mental abuse through the partners.

With these activities in the Society, in the 1970s National Organisation for Women (NOW) 
played an important role to stand up for rape crisis and violence against women. Both the efforts 
brought huge impact on the social mentality and emerged as change movements.

Over time, staff was professionalised and other alternative organisations were set up which stood 
up for the issue and started bringing a change in society.

VIOLATION OF HUMAN RIGHTS

There are various forms of violence against women and girls. It may be domestic violence, 
forced marriage, honour crimes and a lot more. The root cause for this is gender inequality that 
the women are facing since childhood. Also, it is seen that the violence against women is one 
of the most inappropriate behaviours but is supported by the society. 

The act is violation of human rights and has long term effects on the women heath and lives.

FACTS FOR PREVELANCE OF VIOLENCE AGAINST WOMEN

Globally around 736 women have been subjected to physical or emotional or sexual violence. 
Due to sexual violence some women also become victim to unplanned pregnancies, HIV and 
other infections.

Most of the cases include violence against women by their perpetrated or former husbands. Those 
girls of the age 15-19 years who have been in a relationship have experienced sexual violence 
and physical exploitation.

In 2018, one in every seven women experienced sexual violence and the impact has increased 
over the pandemic phase. 37 women are reported to be killed by their own family.

CONCLUSION

Violence against women is a much larger term then it just comes out to be. Preventing it and 
responding to it has become very important today, only then one will be able to respond to the 
public health issue and change the scenario of the society.

The health sector has a major role to play in the prevention of violence as they sensitize and train 
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health workers to respond and act empathetically with the those dealing with the issue.

Moreover, WHO is also making quite many efforts to strengthen the role of the health system 
particularly for the women and girls and a multisector approach for the violence.
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THE PLACE AND IMPORTANCE OF WOMEN IN THE 
INTERNATIONAL SOCIETY AFTER 2000

Asena BOZTAŞ1

ABSTRACT

The woman, who has a very important role in all societies is, on the one hand, the wife 
who tidies up her home in the family, and on the other hand, she is a teacher, cook, and 
lawyer in the society. In the international community, the importance given to women with 
multiple roles is contrary to what it should be. In this context, the importance given to 
women both in the international community and in Turkey after 2000 will be evaluated 
in the study. This evaluation will be based on violence against women. Therefore, by 
examining the data on violence against women in the world and Turkey after 2000, it 
will be revealed whether the importance given to women has increased or decreased 
in light of these data. The data on violence against women is international such as UN 
Women, International Women’s Foundation and Women’s Solidarity Foundation in 
Turkey, Women’s Work Foundation (KEDV), Women Candidate Support Association, Mor 
Roof Women’s Shelter Foundation, named Human Rights-New Solutions Association, 
Solidarity with Women Foundation (KADAV), We Will Stop Femicide Platform.

Key Words: Violence Against Women, International Society, Turkey, Post-2000, Women-
Based Organizations.

1. Women In The Post- 2000 World

Women are the basic building block of society. It is the main factor that directly affects every 
field from the development of a country to the level of education. Therefore, the importance given 
to women brings the development level of the society, its social perception, and its progress in 
every field.

In ancient Turkish societies, women were assigned the important task of being the only companion 
of men and the mother of their children. More importantly, it is the only source of abundance 
for the Turkish nation. She is a monument of honor to which khans, khans and warriors bow 
respectfully due to some of the rights given to her. In Turkish epics, a woman is a divine being. 

1 Assoc. Prof. Dr., Sakarya University of Applied Sciences, Faculty of Applied Sciences, aboztas@subu.edu.tr 
Orcid: 0000-0002-3216-3010.
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The woman, who served as the foundation of the family, which was the most important social 
unit in the old Turkish societies, did not receive the same value in the post-2000 world, although 
she deserved it.

About half of the world population is women. Even this numerical data is the simplest symbol 
of equality and fairness (Kadibi, 2011). The United Nations (UN), realizing that the current 
situation in terms of the value given to women, like many other problems in the international 
community, is getting worse, has put Target-5, one of the 17 sustainable development goals, on its 
agenda. Target 5.2, on the other hand, points to the most serious problem within this target. Sadly, 
violence against women has been so intense all over the world, especially in the last period.

Women, who have been given importance in world history, fighting shoulder to shoulder with 
men in the fields, have been exposed to violence more and more today, especially after the 2000s. 
Let’s give the simplest example of this again from Turkey. The number of women who lost their 
lives by falling from a height in the last 2 years in Turkey is 29 (T24, 2022) and this number is 
increasing day by day. All over the world, we can learn about violence against women only when 
it results in death or is reported in the hospital. Up to this point, we do not see the physical and 
psychological violence experienced by those women, we do not take the necessary precautions.

On the other hand, although it is thought that the modern process started with the participation 
of women in business life, religious elements, ethnic and traditional superstitions, psychological 
violence, mobbing, and glass ceilings have always existed and even increased the dose of women 
both in the business world and in the business world. When this structure is also included in the 
economic difficulties in the house and the mistakes in the upbringing of the man, the landscape 
can be much direr.

Violence Against Women And Femicide In The Post-2000 World

There are many differences in the international community. These can be religious, ethnic, 
cultural, geographical, etc. What is common is human values. The most important of these 
universal moral rules are equality and justice. It is also important that equality and justice work 
the same for every person (women, men, young, old, rich, poor, etc.). In this context, studies on 
violence against women in the world started in the 1800s and the first law criminalizing violence 
against women was drafted in Maryland in 1883. The first conference on violence against women 
in the world was the 1st World Conference on Women, organized by the UN in 1975 (Yazıcı ve 
Değer Şahbaz, 2020:134).

The basis of violence against women is the disbelief in this equality. violence against women; 
Jealousy as a factor proving the physical strength of the man by seeing himself as superior, 
economic troubles, the woman’s consumption of salt in the food, etc. use for various reasons.

When we evaluate violence against women with numerical data, more than 70% of women, 736 
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million women, are exposed to physical violence and/or sexual assault all over the world. More 
than 50% of women experience sexual harassment when they are under the age of 15. More than 
64 million girls become “child brides”. 20.9 million women and girls, or 55% of the world’s 
female rate, are in forced labor and an estimated 98%, or 4.5 million women, in the international 
community are exposed to sexual exploitation. These rates are unfortunately twice as high in 
urban areas of developing countries (UN Women, 2022; see Table 1.).

Table 1. Global Violence Against Women and Girls

Source: UN Women, 2022

On the other hand, it has been observed that violence against women has increased even more 
during the covid-19 pandemic process. Globally, 243 million women and girls have been 
subjected to physical and sexual violence. It has been determined that the biggest reason for the 
increase in this rate is security, health, money worries (UN Women, 2020; see Table 2.).
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Table 2. Global Violence Against Women and Girls in Covid-19 Pandemic Process

Source: UN Women, 2020

Similarly, the rate of femicide is increasing day by day. According to the UN’s latest estimates, 
50,000 women and girls are killed each year by intimate partners or other family members. 
That’s 137 lives lost every day (UN Women, 2022; Apostolou, 2021). Although the majority of 
femicides (20,000) are in the Asian continent, women’s deaths as a result of the murder of their 
partner or a member of the family are mostly experienced in the African Continent. Then, in 
femicide, America and Europe can be listed, and finally Oceania (Duggal, 2021; see Table 3.).
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Table 3. Global Femicide Rates

Source: UNODC, 2020

Women-Based Organizations In The Post-2000 World

Many local and international women’s organizations have been established in the international 
system. The most prominent of these is UN Women. This formation under the umbrella of the 
United Nations contains many data and studies on women in the international system. The 
organization, which works especially on gender equality and aims to prevent violence and sexual 
assaults against women, carries out coordinated work with women’s organizations all over the 
world.

In addition, CSBR (The Coalition for Sexual and Bodily Rights in Muslim Societies), founded 
in 2001, WMG (Women’s Major Group), established in 1992, HRE2020 (Global Coalition for 



82

Human Rights Education), AWID (Association for Women’s Rights in Development), ICAN 
(International Civil Society Action Network), CSW WRC (Women’s Rights Caucus), GSWFSD 
(Global South Women’s Forum on Sustainable Development), established in 2006, are important 
organizations that defend women’s rights on the international platform (Women’s Human Rights-
New Solutions Association, 2022).

There are many organizations and platforms established to end violence against women after 2000 
at international and local levels. It can be stated that the biggest factor in the establishment of 
these formations is the 2030 Agenda for Sustainable Development which includes 17 Sustainable 
Development Goals (SDGs), which was accepted at the UN General Assembly in 2015.

Has The Importance Given To Women In The World Increased Or Decreased In The Post-
2000 World?

When the history of violence against women in the world is examined, it is not possible to reach 
clear data. However, within the scope of the study, we want to observe and analyze the increase 
or decrease in violence against women before and after 2000 as much as possible. For this reason, 
historical data will also be included.

In this context, when OECD, UN Women data are evaluated, it has been observed that they are 
reported country by country. Although historical statistics are not available worldwide, it was 
stated in the World Health Organization’s report for 2021 that 736 million women were victims 
of violence. This figure was lower worldwide in the 1990s. However, the main reason for this 
is that official data is not given as much attention as it is today, it is not processed carefully and 
women’s organizations are not so active.

2. Women In Turkey After 2000

Collective actions started with the petition campaign launched for the implementation of the 
“Convention on the Elimination of All Forms of Discrimination Against Women” signed by 
Turkey, which was ratified in 1985 at the end of the United Nations’ “Decade of Women”. In 
March 1986, a petition was written to the Parliament, signed by about 4,000 women, demanding 
that existing laws be harmonized with the convention against discrimination; It has partially 
legitimized feminism as a name, even as an ideology, as it is a very massive initiative by feminists 
(Kum et.al., 2005: 82).

“According to the General Directorate of Women’s Status and Issues (KSSGM), this struggle, 
which started with the repeal of Article 438 of the TCK, which stipulated that the sentence would 
be reduced if the rape victim was a prostitute, was repealed by the Grand National Assembly 
of Turkey, until today’s discussions on the Turkish Penal Code (TCK) Draft. It formed the first 
stage of the tortuous road stretching out. With the opening of the first women’s shelters under the 
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General Directorate of Social Services and Child Protection Agency in 1990 to provide support 
services to women and children who have been subjected to violence, women who have been 
subjected to violence in Turkey were taken under protection by the state. As of 2000, the number 
of women’s guesthouses reached 170 (KSSGM, 2022).

Therefore, the women’s movements that were politically accepted and started to gain strength in 
Turkey in the early 1980s (Moralioğlu, 2012: 291-292) have continued to get stronger day by day.

The women’s organization, which developed more effectively and efficiently on a national scale 
after the 2000s, has strong communication and interaction with women’s organizations on an 
international scale. With the support of the state and as NGOs, women’s organizations provide 
food and beverage, shelter, education, occupation, etc. to victimized women and children. They 
provide services in many fields. Therefore, after 2000, the political, legal, and social awareness 
of the importance of women in Turkey emerged and increased. However, this awareness did not 
bring a decrease in the rate of violence against women.

2.1. Violence Against Women And Femicide In The Post-2000 Turkey

Although awareness of violence against women and femicide in Turkey has increased with 
the increasing women’s organizations after 2000, based on the state and in coordination with 
international platforms, it cannot be prevented as it is all over the world. While violence against 
women was between 34.04% - - 56.16% before 2000 in Turkey, the rate of violence against 
women increased to 37.5%, 3.9%, 34.4% - 93.0% after 2000 (Boyacıoğlu, 2016: 129-130).

When we compare the rates of violence against women and women’s employment rates in Turkey 
in the last 3 years, the importance given to women is clearly seen. (see Table 4). According to 
Table 4, while violence against women increased by 5% between 2019 and 2020 compared to 
the print media, female employment decreased to -18%. According to internet data, violence 
against women increased by 4%, while female employment was -17%. According to TV, the rate 
of violence against women is 29%, while female employment is 7%. According to the research 
of the media monitoring center, the rate of violence against women in total is 6%, while female 
employment is -17%.



84

Table 4. Comparison of Rates of Violence Against Women and Women’s Employment 
Rates in Turkey

Source: Medya Takip Merkezi, 2022

The rate of femicide, which is the endpoint of violence against women, is increasing similar to 
the whole world. When we look at the statistics after 2000, it can be stated that 3185 women 
were killed by men between 2008-2019 (see Table 5). The interesting thing is that despite the 
awareness of gender equality and the awareness of the importance of women, which increased 
rapidly after 1980, especially after 1990, violence against women and femicide increased at the 
same rate.

Table 5. Femicides in Turkey Between 2008-2019

Source: Kadın Cinayetlerini Durduracağız Platformu, 2022
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There are different types of violence against women. These are physical violence, sexual violence, 
psychological violence, economic violence. Violence against women in Turkey started to 
increase, especially after 2000, and the peak point was 2019 when 474 women were recorded in 
official records and it was determined that they were murdered. According to research conducted 
in 2020, the number of femicides determined is approximately 300. In 2021, the result, which 
has not yet been announced, is anxiously awaited. In all studies, the violence that people inflict 
on each other, regardless of male and female discrimination, is increasing. Especially in 2021, 
when the pandemic period is experienced, emotional violence continues exponentially as well 
as physical violence.

2.2. Women-Based Organizations In The Post-2000 Turkey

It is known that the social structure that traditionally values women in Turkey also attaches 
importance to women during the proclamation of the republic, with “the first right to vote and be 
elected in the world in the 1930s”. While it was thought that the awareness of the importance of 
women would increase with the women’s organizations in the country after 1980, the situation 
was unfortunately reversed in the process. Since the 1990s, there has been an increase in both 
national and international NGOs with national and international improvements. Parallel to this, 
an increase was observed in the rates of femicides and violence against women.

Today, Women’s and LGBTI Organizations in Turkey are;

Adana Women’s Counseling Center and Shelter Association, Adana Women’s Platform, 
Anarchist Women/Women on the Street, Ankara Feminist Collective, Ankara Women’s Platform, 
Antalya Women’s Counseling Center and Solidarity Association, Women’s Rights Association 
Against Discrimination/ AKADER, Bağlar Municipality Kardelen Women’s House, Bağlar 
Women Cooperative, Başkent Women’s Platform Association, Buca Evka 1 Women’s Culture 
and Solidarity Association, Ceren Women’s Counseling Center, Association for Combating 
Sexual Violence, Çanakkale Women’s Handicraft Evaluation Association (ELDER) Women’s 
Counseling Center, Çanakkale Entrepreneurial Women Production and Marketing Cooperative, 
Çankırı Women’s Cooperative and Solidarity Association, Çiğli Evka 2 Women’s Culture House 
Association, East and Southeast Business Women’s Association, EPİDEM Women’s Education 
and Psychological Counseling Center, Erciş Women’s Protection and Solidarity Association, 
Home-Based Working Women’s Working Group, Housewives Solidarity and Development 
Association, Eskişehir Women Platform, EQUALITY/ Equality Monitoring Women’s Group, 
Feminist Women’s Circle, Filmmor Women’s Cooperative, Entrepreneurial Women’s Support 
Association/ GİKAD, Gökkuşağı Women’s Association, Hebûn LGBT Diyarbakır, İmece 
Women’s Solidarity Association, İstanbul Feminist Collective, İstanbul LGBTT Solidarity 
Association, İzmir Amargi, İzmir Women’s Solidarity Association, KADER (Women Candidates 
Support and Support Association). Education Association), Women’s Solidarity Foundation 
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- Counseling Center, Women’s Education and Employment Association, Women’s Engineers 
Group, Women’s Human Rights New Solutions Association, Women’s Solidarity Foundation, 
Women’s Gate, Legal Support Center for Women Association/ KAHDEM, KAMER, Cappadocia 
Women’s Solidarity Association/ KAPKAD, KAOS-GL, Black Sea Women’s Solidarity 
Association, KEDV, Foundation for the Evaluation of Women’s Work, Koza Women’s 
Association, Lambdaistanbul, Mersin Independent Women’s Association, Mor Roof Women’s 
Shelter Foundation, MorEl Eskişehir LGBT Organization, Muş Women’s Roof Association, 
Pembe Hayat, Petrol- İş Women’s Magazine, Selis Women’s Counseling Center, Black Pink 
Triangle İzmir, Social Development and Gender Equality Policies Center, Social Policies Gender 
Identity and Sexual Orientation Studies Association / SPOD, Socialist Feminist Collective, 
Socialist Women’s Assemblies, Turkish Women’s Union, Turkish Medical Association Women’s 
Medicine and Women’s Health Branch, Women Entrepreneurs Association of Turkey, Flying 
Broom, Van Women’s Association, Van Blue Lake Women’s Association, Life House Women’s 
Solidarity Association, Yedirenk Mersin LGBT, Zilan Women’s Counseling Association, 
Municipal Women’s Counseling Centers.

Working in coordination with the Ministry of Family and Social Policies of the Republic of 
Turkey, these organizations defend women’s rights within the scope of gender equality in Turkey 
and make efforts to prevent violence against women and femicide.
2.3. Has The Importance Given To Women In Turkey Increased Or Decreased In Post-2000 
Turkey?

Although the importance given to women increased in many platforms after 2000, it is not 
possible to see this in the rates of violence against women and femicide. Various studies examine 
the causes, types, and consequences of this. At this point, even traditions and geography can be 
important variables. While the importance given to women is increasing similar to the whole 
world, unfortunately, the rates of violence against women and femicide are also increasing at 
the same rates.
Table 6. Research on Violence Against Women in Turkey

Source: Sülün and Topçu, 2020
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We can clarify this situation with research conducted in 2020. As seen in Table 6, 2000 people 
participated in the research on violence against women in Turkey. 72% of the women and men 
participating in the research stated that one of the biggest problems experienced in society is 
violence. While 76% of women say violence is the biggest problem, it is seen that this rate is 
67% for men. According to women, another important problem is oppression and harassment 
on the street (73%) (Pheasant and Topçu, 2020).

3. Ending Violence Against Women And Girls

The most important factor to stop violence against women and femicide is to increase the quality 
of social education and, in parallel, its quantity. In this context, it should be a priority to improve 
the quality of education both in Turkey and in the world. However, to stop violence against 
women, all the things that need to be done in the categories must be fulfilled, as indicated in Table 
6, determined by the Philippine Commission on Women (PCW). These categories are General 
Public; stand up against VAW (Violence Against Women), Women and Girls, Men and Boys, 
Companies and Organizations, Academia and Educational Institutions, Government.
Table 7. What Can We Do To End Violence Against Women (VAW)?

Source: The Asenan Post, 2018

In short, the entire international community has a great responsibility to end violence against 
women completely. Education is the first of these. The rules set together with states and 
organizations are never enough on their own. It should not be forgotten that women and men 
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together form society.

CONCLUSION

Violence against women is one of the most important problems of the whole world. It is a 
common problem of each of the states in the international system. From the moment she is born, 
a woman, unfortunately, has to continue her life by struggling with many difficulties.

The United Nations has also taken into account the issue of “women” and the problems they 
are experiencing while creating their 2030 development goals. In this context, after 2000, there 
has been a great trend towards the problems of violence against women, and femicide and 
awareness have been created. However, although this awareness-raising and especially the 
women’s movements and organizations that started after the 1980s and 1990s gained great 
momentum in the 2000s, they could not bring an end to violence against women and femicide.

In the study, first of all, violence against women and femicides in the whole world were examined, 
then violence against women and femicide in Turkey were examined in the light of data. As a 
result, it is understood that unless social education and perceptions are transformed, only legal 
regulations and sanctions will be insufficient and economic problems, divorce, etc. Violence 
against women and murders of women will continue unabated.

References

APOSTOLOU, N. (2021). “Investigating Femicide: A GIJN Guide”, Global Investigative Journalism 
Network, 7 June, https://gijn.org/2021/06/07/investigating-femicide/ (09.02.2022).

BOYACIOĞLU, İ. (2016). Dünden Bugüne Türkiye’de Kadına Yönelik Şiddet ve Ulusal Kadın 
Çalışmaları: Psikolojik Araştırmalara Davet, Türk Psikoloji Yazıları, Kasım, 19 (Special 
Issue), pp. 126-145.

DUGGAL, H. (2021). “Infographic: Mapping violence against women”, Aljazeera, 25 November, 
https://www.aljazeera.com/news/2021/11/25/infographic-mapping-violence-against-women 
(09.02.2022).

KADIN CINAYETLERINI DURDURACAĞIZ PLATFORMU (2022). “2008-2019 Yılları 
Arasında 3185 Kadın Erkekler Tarafından Öldürüldü”, http://kadincinayetlerinidurduracagiz.
net/ (12.02.2022).

KADININ İNSAN HAKLARI–YENI ÇÖZÜMLER DERNEĞI (2022). “Üyesi Olduğumuz 
Uluslararası Platformlar”, https://kadinininsanhaklari.org/hakkimizda/uyesi-oldugumuz-platformlar/ 
(09.02.2022).

KAYADIBI, F. (2011). Kadın Eğitiminin Önemi ve Kalkınmadaki Rolü. Sosyoloji Konferansları, 
Cilt 0, Sayı 28, 2003, 19 – 31

KSMM (2022). “Genel Müdürlük”, https://www.aile.gov.tr/ksgm

KUM, B., Gülçiçek, F., Selek, P. (2005). Kadın Hareketinde Mücadele Deneyimleri. Amargi 
Yayınları, İstanbul.



89

MORALIOĞLU, A. (2012). 80’li Yillarda Kadin Hareketi Ve Kampanyalar, Türkiye Barolar 
Birliği Dergisi, Mart-Nisan, Sayı 99, ss. 292-296.

SÜLÜN, H. and Topçu, E. (2020). “Kadına Şiddet Araştırması 2020”, Twentify, https://www.
twentify.com/tr/blog/kadina-siddet-arastirmasi-2020 (13.02.2022).

T24 (2022). “Son 2 yılda en az 28 kadın yüksekten ‘düşme’ sonucu öldü!”, https://t24.com.tr/
haber/son-2-yilda-en-az-28-kadin-yuksekten-dusme-sonucu-oldu,1009276 (09.02.2022).

THE ASEAN POST (2018). “The Push to End Violence Against Women”, The ASEAN Post 
Team, 25 November, https://theaseanpost.com/article/push-end-violence-against-women 
(09.02.2022).

THE ASENAN POST (2018). “The Push To End Violence Against Women”, The ASEAN Post 
Team, 25 November, https://theaseanpost.com/article/push-end-violence-against-women 
(13.02.2022).

UN WOMEN (2020). “Infographic: The Shadow Pandemic - Violence Against Women and Girls 
and COVID-19”, 6 April, https://www.unwomen.org/en/digital-library/multimedia/2020/4/
infographic-covid19-violence-against-women-and-girls (09.02.2022). 

UN WOMEN (2022). “Facts and figures: Ending violence against women”, https://www.unwomen.
org/en/what-we-do/ending-violence-against-women/facts-and-figures#notes (09.02.2022).

YAZICI, F. ve Değer Şahbaz, Y. (2020). Toplumsal Cinsiyet Bağlamında Kadına Yönelik Şiddet 
ve Türkiye’de Yazılı Basına Yansıması”, Intermedia International e-Journal, Haziran, 
https://dergipark.org.tr/tr/download/article-file/1165061.



90

CHAPTER 4

TARGET 5.5: ENSURE FULL PARTICIPATION IN 
LEADERSHIP AND DECISION-MAKING

GENDER EQUALITY: ENSURE FULL PARTICIPATION IN 
LEADERSHIP AND DECISION MAKING

Rohit1

ABSTRACT

The evidence presented in this article shows that closing gender inequalities and fostering 
gender equality in decision-making roles improves efficiency. To begin with, promoting 
women to senior positions would mark a significant shift from the current status quo, which is 
dominated by male officials. Because competent and bright women are plentiful, this adjustment 
would result in a better selection process, resulting in improved representational quality.

Keywords: Decision making; Gender Equality; Leadership; Women.

INTRODUCTION

Gender parity in decision-making has a favorable impact on the economy. The efficiency 
reasons that promote the development of gender equality were the topic of this study. Not only 
is diversity advantageous in and of itself, but it also leads to efficiency advantages when women 
are more qualified, responsible, and less corrupt than men. As a result, higher-quality institutions 
and organizations have emerged, which has a favorable impact on economic outcomes and 
performance, as well as a new policy agenda. Discrimination-reduction measures help to boost 
efficiency. We’ve given a few instances from the business and political worlds.

1 Research Scholar, Management, CT Institute of Mgmt. & Information Technology, PTU, Jalandhar, Contact: 
9878533277 Email: linden6281@gmail.com
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REVIEW OF LITERATURE

Sustainable and all-around societal development cannot be achieved without the full and 
unreserved participation of both men and women in the development process, and such a 
balanced development should also include the elimination of all forms of discrimination and 
the protection of women from all forms of violence. Despite the fact that women work two-
thirds of the world’s hours, produce half of the world’s food, and, above all, bear and nurture 
children, women continue to face prejudice and lack proper protection from violence, according 
to WB (1998). 

According to Meaza, structural impediments, unequal socioeconomic chances, and a lack of 
access to mentors and support networks are among the key factors that have contributed to 
such gaps. Furthermore, according to the same source, strict workplace structures and gender 
stereotypes that associate socially defined attributes with specific groups often exclude women 
from leadership positions (ibid.). The significance of this study stems from the notion that 
attitudes toward women in leadership influence women’s engagement in leadership, and that 
women in positions of leadership, in turn, engage in policies that benefit women (Caiazza, 2004).

OBJECTIVES OF THE STUDY

• To study the importance of women in leadership and decision making
• To suggest possible ways to ensure full participation of women in leadership and decision 

making

RESEARCH METHODOLOGY

The study considers secondary data which has been extracted from various official websites, 
journals, newspapers, etc.

DISCUSSION

A range of mechanisms that begin in childhood marginalized women in decision-making and 
leadership. In most civilizations, women lack public decision-making and leadership experience 
because, unlike boys, females are socialized to perform passive roles and are given little 
opportunity to make decisions or develop leadership abilities outside of the family. In most 
traditional communities, females are mainly confined inside the bounds of the home and family, 
where they are sheltered and educated to accept the decisions made on their behalf by others 
such as parents, teachers, and brothers.

Girls often lack the self-confidence and skills needed to function effectively in positions of formal 
leadership as a result of their lack of experience in a public setting. Many people suffer from a 
lack of capacity as a result of discrimination in access to education and training: women in most 
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nations have greater levels of illiteracy and fewer years of schooling than men.

Even when women achieve education and reach the decision-making mainstream, they are 
frequently sidelined by an institutional environment that reflects men’s demands and situations 
while ignoring women’s unique needs and experiences. The idea goes that every career woman 
needs a decent wife because modern work patterns and practices are built for men who have a 
supporting wife to take care of their vital domestic requirements and family obligations at home.

The modern work environment is not family friendly since it is structured to meet the wants and 
expectations of men. Working women struggle to meet the multiple demands of their family and 
work duties due to the hours and inflexibility of the working day, overtime, work location, and 
travel times, resulting in role conflict.

In addition to role conflict, women frequently find themselves isolated and marginalized in 
male-dominated institutional environments that are unfriendly, if not hostile. A female coworker 
recently summarized the situation in her job as follows: women must constantly demonstrate 
their competence, while males are considered to be competent even when they are manifestly 
not. Men are simply believed on the basis of their professional skills and personal relationships; 
women must give compelling arguments to defend their viewpoints.

WHAT CAN BE DONE?

This examination of the factors that contribute to women’s exclusion from decision-making and 
leadership recommends a variety of options for achieving equal access to decision-making and 
leadership for women.

On a personal level, arguably the most important thing we can do is improve the way we raise 
our children. We must create opportunities for our daughters to hone their decision-making and 
leadership skills, and we must teach our males to treat their sisters as equals. We must ensure 
that females and sons have equal access to the same amount, quality, and type of education. 
Because this is a long-term goal, we must take immediate actions to increase the number of 
women in decision-making and leadership roles while also providing them with the required 
catch-up training and experience.

Men’s education is an important step toward more equal participation of women in decision-
making and leadership. Women-unfriendly institutional cultures are rarely the result of 
purposeful policies, but rather the outcome of their evolution over time to match the demands 
and circumstances of men, who have long dominated the public sphere and have different wants, 
goals, and worries than women. Men must recognise how their gendered preconceptions, attitudes, 
and behavior reflect their own situation, exclude a woman’s perspective, and consequently block 
women’s equal involvement.
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WHY SHOULD IT BE DONE?

More women in public and private decision-making have been shown to improve a country’s 
overall level of public sector effectiveness and accountability. This is especially important as the 
country tries to recover from the effects of COVID-19. Women are frequently dynamic change 
leaders who inspire both men and women to get active, assert their rights, and develop their 
communities so that they may be resilient.

PRESENT SITUATION

The majority of initiatives over the previous two decades have focused on developing women’s 
leadership through women’s organizations and national machinery. While this is undoubtedly 
necessary, it may be time to focus more on complementing these measures with programmes that 
improve individual women’s capacities. Mentoring and other leadership programmes for women 
are being implemented in both the private and public sectors in a number of nations. Although 
the majority of these operations have taken place in developed countries, some developing 
countries, particularly the Philippines, are currently looking into the possibility of implementing 
similar programmes.

CONCLUSION

Women are under-represented in positions of power around the world. Gender equality and 
diversity, on the other hand, are widely acknowledged to have positive benefits on businesses, 
institutions, and the economy as a whole. Women are often dynamic change agents, inspiring 
both men and women to get active, assert their rights, develop their communities, and safeguard 
the environment. Their involvement is critical to democratic governance. Nonetheless, whether 
in corporate boardrooms or presidential cabinets, women still have a long way to go in terms of 
equal representation in positions of power and leadership.
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CHAPTER 5

TARGET 5(A): EQUAL RIGHTS TO ECONOMIC 
RESOURCES, PROPERTY OWNERSHIP AND FINANCIAL 

SERVICES

EQUAL RIGHTS TO ECONOMIC RESOURCES, PROPERTY 
OWNERSHIP AND FINANCIAL SERVICES IN UKRAINE

Yeliena Prokhorova1

ABSTRACT

The gender equality in organizations in Ukraine is analyzed; the impact of 
gender inequality at the labor market in Ukraine on the economic efficiency is 
defined. The last legislation on gender equality in Ukraine is learned. COVID-19 
influence on gender equality and labor market in Ukraine is described.

Keywords: Gender equality, labor market, COVID-19

INTRODUCTION

Gender equality is one of the most important aspects of human development. Human development 
is the development of people by building their potential, realized by people through their active 
participation in the processes that shape their lives, and for people by improving their lives. The 
concept of human development is dedicated to the expansion of freedom for everyone and is 
related to the realization of the choice of a person who represents value to him or her. Ensuring 
gender equality and the empowerment of women is one of the seventeen global millennium 
development goals that adopted by the UN General Assembly in 2000. Ensuring gender equality 
and empowering women are fundamental to the development of society.

1 Associate Professor, Management Department, Kyiv National Economic University named after Vadym 
Hetman, Ukraine, e-mail: yeliena.prokhorova@kneu.ua
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The task of the article is to research the legislation about gender equality in Ukraine, to identify 
the women’s role in economic life, the dynamics of gender equality at labor market.

Gender equality in Ukraine: traditions and legislation.

Traditionally women play very important role in Ukrainian families and society. At the same time, 
women are, first of all, wives, mothers and home keepers. Men are more active in employment 
and politics.

The Constitution and laws of Ukraine guarantee gender equality in all spheres of life. The country 
has also ratified all the major international agreements on gender equality and women’s rights. On 
May 22, 2019, the Cabinet of Ministers of Ukraine adopted the Resolution on the New Ukrainian 
Orthography, which is important for ensuring gender equality in organizations, and in particular 
approved the use and models of creating femininities [1]. Official permission to use femininities 
gives the right to distinguish women when designating a profession or position. It means, that 
since 2019, gender equality in Ukraine is also manifested at the language level.  

According to the statistics, it is not real gender equality in Ukraine, because there are no effective 
mechanisms to enforce legislative obligations. But the situation is improving. For example, the 
share of women in Ukrainian Parliament steadily increased from 2.5 percent in 1990 to 20.9 
percent in 2022 (Table 1, Figure 1).
  Table 1. Share of women in Ukrainian Parliament, years 1990-2022 [developed by 2]

Convocation 
of deputies 1 2 3 4 5 6 7 8 9

Years 1990- 
1994

1994-

1998
1998-
2002

2002-
2006

2006-
2007

2007-
2012

2012-
2014

2014-
2019

2019-
now

Number 
of women 
deputies

12 18 38 28 42 42 46 56 87

Total 
number of 
deputies

475 436 439 509 483 541 478 468 423

Percent 
of women 
deputies

2.5% 4.1% 8.7% 5.5% 8.7% 7.8% 9.6% 12.0% 20.6%
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Figure 1: Share of women in Ukrainian Parliamnet, years 1990-2022 (developed by 2)

Gender inequality at the labor market in Ukraine.

The ratio of female-to-male labor force participation rate in Ukraine is 78.89 percent in the year 
2020 (Table 2), which is very close, for example, to USA.
Table 2. Ratio of female-to-male labor force participation rate, % [developed by 3]

Country 2000
China 85.30
Nigeria 85.13
Pakistan 19.18
Russian Federation 79.07
Ukraine 78.89
United States 79.54

As for the share of firms with female top managers as percent of firms, 17.7 percent in the year 
2019 is very close to the average European and world levels (Table 3).
Table 3. Firms with female top manager (% of firms) [developed by 3]

Country
Afghanistan 2008 0.70 2014 4.70

India 2014 8.90 2014 8.90
Ukraine 2008 27.90 2019 17.70
World 2019 21.41 2020 18.01

Euro area 2019 14.00 2020 18.23

According to official statistics, employed women are more likely to work for hire and, accordingly, 
are less likely to be employers and self - employed persons compared with men. Among women, 
87 percent are employed employees (against 82 percent among men). At the same time, there are 
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fewer women self-employed (12 percent vs. 16 percent among men) and employers (0.8 percent 
vs. 1.5 percent). Horizontal segregation takes place in the labor market: women make up the 
majority of full-time employees in the following areas: temporary accommodation and catering 
(67.3 percent); postal and courier activities (84.6 percent); financial and insurance activities 
(71.9 percent); education (78.0 percent); health care (82.8 percent); art, sports, entertainment 
and recreation (68.0 percent), activities in the field of creativity, art and entertainment (67.8 
percent), functioning of libraries, archives, museums and other cultural institutions (79.1 percent) 
[4] – Figure 2.

Figure 2. The share of women among full-time employees in different areas in Ukraine

Source: [4, p. 14]

It is vertical segregation in the labor market: there are less women among the leaders of all 
enterprises and organizations – 40 percent. At the same time among legal entities the share of 
women leaders is lower: they are heads of 30 percent of enterprises and organizations. Women 
are the top managers at more than 60 percent of legal entities in the field of tourist services, 
functioning of theaters and concert halls, education, beauty salons. There are 60-76 percent 
of women-individual entrepreneurs in of retail trade, mostly of food products. In the field 
of hairdressing and beauty salons, women make up 94 percent of individual entrepreneurs. 
Industries, where the majority (almost or more than 80 percent) of managers are men – it’s 
transport, construction, agriculture, mining and energy industry.

The employment rate of women with children aged 3–5 is significantly lower than that of women 
aged 25–44 (59 percent vs. 71 percent). The gender pay gap in 2018 averaged 22.3 percent. This 
gap varies in different areas of the economic activities: from 3.6 percent in education to almost 
40 percent in postal and courier activities. In Ukraine, as in the rest of the world, women spend 
much more time doing housework and care. According to UN Women, they perform unpaid 
work in 2.6 times more than men. Due to the disproportionate division of responsibilities for 
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unpaid work, women have lower incomes, less property and more rely on public services and 
social security.

COVID-19 influence on gender equality in Ukraine.

The COVID-19 pandemic significantly affects the human rights and gender equality. The study, 
conducted by Kyseliova O. [5], yielded the following results. Firstly, there are more women 
in industries, where the state budget financing was reduced: culture and art, education and 
science, physical culture and sports. Secondly, due to the introduction of quarantine measures 
disproportionately high losses experienced retail businesses trade in non-food products, hotel 
and tourism sector, education and restaurant business. Traditionally there are more women 
employed in these industries. Thirdly, public transport passenger traffic stopping significantly 
affected employment and levels income of men, who are the main working force in this industry. 
Fourthly, among the registered unemployed during January-April, 2020 women make up 57.0 
percent, while among the employed – only 25.0 percent. At the same time, taking into account the 
existing gender gap in wages, women who have lost work and income, have much less savings, 
than men have.  For this reason, women entrepreneurs have limited access to credit due to lack 
property as collateral. Fifthly, women have been subjected to a greater burden through additional 
homework during quarantine. Then, during the isolation the level of gender-based violence 
increased. Because the most of medical staff are women, they are most at risk for COVID-19. 
Women make up the majority among infected with coronavirus in Ukraine.

According to a 2010 survey [6], Ukraine became a leader among European countries in the 
workload of women aged 20-49, who were officially married, had children and were engaged in 
paid activities outside the home. Excluding the care of children and relatives, Ukrainian women 
spent an average of 24.6 hours a week (in European countries an average of 20 hours a week) 
on housework. The average time spent on housework by Ukrainian men was also the highest 
among European countries (14.5 hours per week). But the difference between the load of unpaid 
work of Ukrainian women and men is more than 10 hours a week. In Ukraine, after marriage, 
men start spending less time on homework, which is indicating, that part of such work, which 
before marriage was performed directly by men, was taken over by women.

In the long run, the introduction of quarantine limitations will have impact on the size 
of future pensions and the retirement age of women and men who have lost their jobs 
and incomes during pandemic. 

In order to prevent such negative long-term effects, the government have to provide targeted 
support for the entrepreneurs and employees of those industries, that have suffered the greatest 
losses under quarantine time; create working places for employment of women. Employers 
have to develop friendly to family policy, which includes flexible work schedule: remote work, 
part-time week or providing a guaranteed long-term leave in order that employees have the 
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opportunity to take care of children; provide distance psychological support for working parents 
and their children, which may include conversations, exercises, games and other activities. 
The education about professional, family and private life harmonization is necessary; equal 
distribution of home labor and active participation by men in the parental responsibilities.

Actual is a social support of women after retirement in Ukraine. Number of elderly women (65 
years and older) is almost twice the number of men of this age group as of December 1, 2019. 
Women make up two-thirds of the total number of retirees in 2019. As of December 31, 2019, 
there were 11.3 million pensioners in Ukraine, of which 7.5 million were women. The gender 
gap in pensions is an average of 30 percent in favor of men and is greater, than the difference in 
wages. Women lead 92.2 percent of single-parent families with children. 58 percent of internally 
displaced persons in Ukraine are women.

For the majority of the elderly people, pension is the only source of income. In Ukraine there is a 
joint pension system, which leads to negative results for women, because it is tied to the official 
employment, where it is gender inequality, and does not take into account reproductive work that 
is mostly done by women. During their working life women earn less than men, respectively, 
have smaller deductions to pension fund, do not have significant savings, more conservative in 
investing. Women live longer than men, they are more often live in old age alone, sick longer 
and need more money for medicines, medical services and care. So, retirement is more expensive 
for women.

More than a third of the country’s population is entitled to social benefits and privileges, which 
indicates a heavy burden on the budget. The right to receive social benefits from the state have: 
families with children; persons with disabilities; low-income and large families; citizens affected 
by the consequences of the Chernobyl disaster; participants in hostilities; internally displaced 
persons; persons affected by human trafficking; women who have been awarded the honorary title 
“Mother-heroine”; individuals who provide social services. Women make up the vast majority 
of social benefits recipients. Among low-income families, there are 15 percent of women, who 
are raising minor children without men. 43 percent of them save on food and / or clothing, while 
among married mothers of minor children such are 25 percent.

Since the beginning of the war in eastern Ukraine, more than 1 million 400 thousand people 
were forced to leave their homes and become internally displaced. Women make up the majority 
of internally displaced persons, they more often than men face violation of their housing rights, 
health care, social protection and pensions, employment, education, access to court etc. The vast 
majority (79 percent) unemployed internally displaced persons, who are actively seeking work, 
are women. Among those who encountered with difficulty finding a job, women predominate. 
During quarantine all these problems have only worsened since many internally displaced persons 
women have lost their jobs, their income has decreased or disappeared altogether, increased the 
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load on home and maintenance work.

War and women in Ukraine.

On February, 24, 2022 the Russian Federation invasion to Ukraine began. Civilians and mostly 
women with children are among the most suffered groups at this war. After twenty days from the 
beginning of the war there are more than 3.7 mln people crossed the border and went to Europe. 
The main of them are women with children and older people. At the same time, we have no clear 
statistics about the number of internally displaced persons, who went to the Western Ukraine 
from the North and East of the country. We may suggest, that their number is higher, than those, 
who went abroad. In this situation women with children are the most unprotected and vulnerable 
segments of population, which need protection and help. Many women, who stay at the country, 
work as volunteers and defenders of the country.

CONCLUSION

Gender equality and women’s empowerment are key dimensions of human development. Human 
development is closely linked to the issue of gender inequality in terms of the ability to fully 
realize the potential of each person in all corners of our planet now and in the future. Ensuring 
gender equality and women’s empowerment are fundamental to human development. There is 
still a gender gap at the level of human potential and in the field of opportunities, and for half 
of humanity, the full realization of potential is still too slow.

Ukraine has already taken the first steps towards forming a system of gender legal norms. In our 
country there are special laws concerning gender equality in the field of labor relations, politics, 
business, social protection, education and family relations. However, Ukrainian legislation needs 
to be improved in the context of the implementation of European gender equality norms. Important 
levers for reducing gender discrimination in Ukraine lie in the field of effective application of 
gender legislation in practice, taking into account the experience of foreign countries.

The share of Ukrainian women, who take active part in political and social life of the country, 
steadily increase. It is an inequality at the labor market, when many industries with budget 
financing primarily have employed women. As a result, women have smaller income, which make 
them less active in opening own business. Women are more influenced by negative economic 
impact of COVID-19 quarantine limitations, the share of unemployed women is higher, than 
men. The task of Ukrainian parliament is to provide legislative support for working women. The 
task of the executive branch is to ensure legislation on the equal rights of women in the field of 
employment and economic rights. 
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ACHIEVEMENT, ISSUES AND CHALLENGES IN 
MALAYSIA

Jeong Chun Phuoc1

ABSTRACT

Target 5.A focuses on reforms to give women equal rights to economic resources, as well 
as access to ownership and control over land and other forms of property, financial services, 
inheritance and natural resources, in accordance with national laws. Malaysia has taken 
concrete efforts to implement and uphold such goal within National framework at various levels.

Keywords: Malaysia, goal 5, National implementation, compliance.

OVERVIEW 

GOAL 5A ISSUES FOR MALAYSIA 

Providing women and girls with equal access to education, health care, decent work, and 
representation in political and economic decision-making processes will fuel sustainable 
economies and benefit societies and humanity at large.”  

The UN has defined 9 Targets and 14 Indicators for SDG 5. Targets specify the goals and 
Indicators represent the metrics by which the world aims to track whether these Targets are 
achieved. Below we quote the original text of all Targets and show the data on the agreed 
Indicators.

Legal frameworks for gender equality and non-discrimination in Malaysia.  Indicator 5.1.1 is 
about whether or not legal frameworks are in place to promote, enforce and monitor equality 
and non-discrimination on the basis of sex. 

1 Graduate School of Management, Management & Science University, e-mail: Jeong@msu.edu.my.
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MALAYSIA GOAL 5A ISSUES AND CHALLENGES  

In Malaysia, various legal frameworks have been implemented to enhance and enforce non-
discrimination on the basis of sex at all levels at SME and corporate levels.  Various assessment 
have been reviewed in the SDG Tracker –and the ‘additional charts’  to evaluate achievement 
and compliance  across various measures such as  hiring, equal pay, marital rape and property 
rights, among others factors.

The ultimate Goal for Malaysia and the world is that by 2030 , all forms of discrimination 
against all women and girls everywhere will be eliminated. This of course, requires strong 
legal frameworks in place to enforce gender equality in Malaysia as well and these ISSUES are 
assessed for further  DISCUSSION and resolution in these key domains: 

•	 Does law mandate equal pay for males and females?  
Does legislation explicitly criminalise marital rape?  
Do married men and women have equal rights to property and land?  
Are married women required by law to obey their husbands?  
Does law mandate paid or unpaid maternity leave?  
Does a woman’s testimony carry the same weight as a man’s in court?

MALAYSIA ASSESSMENT AND COMPLIANCE 
Table 1: Does law mandate equal pay for males and females?

https://ourworldindata.org/grapher/law-mandate-equal-pay 

Assessment shows that there is ongoing efforts by Malaysia to reach  this factor. 
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Table 2: Does legislation explicitly criminalise marital rape? 

https://ourworldindata.org/grapher/does-legislation-explicitly-criminalise-marital-rape 

Assessment shows that there is compliance by  Malaysia which has achieved this factor. 
Table 3: Do married men and women have equal rights to property and land?

https://ourworldindata.org/grapher/gender-rights-to-property?tab=table&region=Asia 

Assessment shows that there is compliance by  Malaysia which has achieved this factor. 
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Table 4 : Are married women required by law to obey their husbands?  

https://ourworldindata.org/grapher/gender-rights-to-property?tab=table&region=Asia

Assessment shows that there is compliance by  Malaysia which has achieved this factor. 

The UN explains: “Gender equality is not only a fundamental human right, but a necessary 
foundation for a peaceful, prosperous and sustainable world.   Malaysia is keen to follow UN’s 
definition of 9 Targets and 14 Indicators for SDG 5. Targets specify the goals and Indicators 
represent the metrics by which the world aims to track whether these Targets are achieved.

FINDINGS 

OVERALL, MALAYSIA has achieved several milestone as discussed above in the  specific 
Tables. 

MALAYSIA 5A IMPLEMENTATION

SUSTAINABLE DEVELOPMENT GOALS

Malaysia together with other 192 world leaders adopted the 2030 Agenda for Sustainable 
Development (2030 Agenda) at the United Nations General Assembly in New York on 25 
September 2015. This is a global commitment towards a more sustainable, resilient and inclusive 
development, with 17 Sustainable Development Goals (SDGs) and 169 targets.
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The SDGs is a new, universal set of goals, targets, and indicators that UN member state will be 
expected to use to frame their agenda and political policies over the next 15 years (2016 – 2030). 

With its 17 Goals, 169 Targets and more than 200 Indicators that cover 5 dimensions namely 
People, Planet, Prosperity, Peace and Partnership, the SDGs will stimulate action over the next 
fifteen years in areas of critical importance for humanity and the planet.

MALAYSIA ECONOMIC PLANNING WITH UN SDG GOAL 5A 

Economic Planning Unit (EPU) is the focal point for Sustainable Development (SD) and act as 
a coordinating agency on the initiatives related to SD including the Sustainable Development 
Goals (SDGs). SDGs was one of the outcome of the Rio+20, which was held in Rio de Janeiro, 
Brazil in 2012. The SDG was later being accepted as a global agenda for SD and known as 2030 
Agenda in 2015, replacing the Millennium Development Goals (MDGs).

NATIONAL FRAMEWORK FOR UN SDG GOAL 5A 

Malaysia implements UN 17 SDGs in a systematic and measurable manner, Malaysia has put 
in place an enabling environment through the following initiatives1: 

• established a multi-stakeholder, participatory governance structure helmed by the 
National SDG Council chaired by the Prime Minister;

• held several national SDG symposiums and focus group sessions to promote awareness 
and participation of stakeholders;

• conducted studies on data readiness and gap analysis;
• undertaken a mapping exercise involving nongovernment and civil society organisations 

and the private sector to align SDGs with 11MP initiatives;

1  EPU (2022). https://www.epu.gov.my/en/sustainable-development-goals
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• formulated a National SDG Roadmap to guide implementation of the 2030 Agenda and 
the SDGs; and

• implementing SDG initiative under the framework of the 11MP. Moving forward, 
Malaysia will implement the 2030 Agenda under the framework of 11MP, whereby the 
means of implementation include:

• localising SDGs at sub-national levels by replicating the national multi-stakeholder 
governance structure at state levels;

• mobilising resources and funding through partnerships with stakeholders including crowd 
sourcing, social entrepreneurship and Corporate Social Responsibility programmes 
besides public sector funding under 11MP; and

• strengthening data readiness and filling data gaps to develop a comprehensive dataset 
for SDG implementation

MALAYSIA FURTHER ANALAYSIS ON COMPLIANCE AND IMPLEMENTATION 
INSTITUTIONAL MECHANISMS FOR SDG IMPLEMENTATION

At the apex of the SDG governance structure is the National SDG Council, chaired by the Prime 
Minister of Malaysia. This Council plans and monitors the SDG implementation. The Council 
is supported by a National Steering Committee (NSC), chaired by the Director General of the 
EPU, as illustrated in Figure 13. The National SDG Council reports to the UN via the High-level 
Political Forum. The NSC consists of five SDG Cluster Working Committees (CWCs), under 
which are Task Forces for each of the Goals. The five CWCs and their respective SDGs are shown 
in Figure 14. The CWCs are tasked with identifying indicators for each SDG, as well as with 
developing and implementing programmes and reporting progress to the NSC. Each CWC is 
led by a Section Head in EPU and includes representatives of Government Ministries/agencies, 
civil society, the private sector, academics, United Nations agencies and youth representatives. In 
this regard, the central agency, EPU, has an overall view and is able to monitor implementation. 
Critically, the inclusive and participatory approach used in this governance structure is in line 
with the 11MP, which focuses on a paradigm shift towards more participatory government by 
citizens, including NGOs/CSOs, as partners in service design and delivery. Greater engagement 
of NGOs/CSOs thus is envisaged.The SDG governance structure in Malaysia is shown in Exhibit 
I.
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ALIGNMENT OF UN SDG WITH MALAYSIA’S NATIONAL DEVELOPMENT PLAN

Malaysia understand the need to see comprehensive implementation of UN SDGs. This needs 
mobilisation of resources, including manpower, capacity building, and physical spaces as well 
as funding. 

Malaysia’s national development plan has always been geared towards economic, social and 
environmental agenda, the implementation of UN SDGs in Malaysia which are aligned with the 
Five-Year National Development Plan(RANCANGAN MALAYSIA)(‘RM’). These RM utilises 
the government development budget for UN SDG implementation of GOAL 5A. 

Shared Prosperity Vision (SPV) 2030  announced in 2019 and by 12 TH National Development 
Plan  (RM 12)  covered three development dimensions – economic empowerment, environmental 
sustainability and social reengineering. This drives implementation of the SPV 2030. The 
underlying principle o SPV 2030 is economic growth through “equitability of outcome” and 
outlined eight enablers, seven strategic thrust with 15 guiding including UN GOAL 5A.

The alignment of SDG and national development with GOAL 5A is realised through a mapping 
exercise involves the integration of the national development plan’s action plans, initiatives and 
outcomes to the SDGs’ goals, targets and indicators. 

This mapping exercise starts with the Eleventh Malaysia Plan (11MP) in year 2016-2020, 
until  the Mid-Term Review (MTR) of 11MP, 2018-2020, and later continued with the Twelfth 
Malaysia Plan (12MP), 2021-2025 presently towards GOAL 5A. 
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Until the  Thirteenth Malaysia Plan (13MP) for year 2026-2030. All the mapping ar ein line 
with UN  SDGs with 11th Malaysia Plan strategic thrust and six policy pillars under the MTR of 
11MP is clearly shown in Exhibit II below.

MALAYSIA’S VOLUNTARY NATIONAL REVIEW

This can be summarized as follows: 

1. In support of the global monitoring and reporting of the Agenda, Malaysia takes pride in 
presenting a Voluntary National Review (VNR) at the 2017 global High-level Political 
Forum (HLPF), and is committed to undertaking broader country reporting every four 
years. This document is Malaysia’s first VNR on the 2030 Agenda.

2. Malaysia presented Voluntary National Review 2017 at the High-level Political Forum 
theme of “Eradicating poverty and promoting Malaysia’s prosperity in a changing 
world”. The report presenting the achievements of Malaysia on selected SDGs. Some 
of the achievements are as below: 

• SDG 1 & 2: Absolute poverty reduced from 49.3% (1970) to 0.6% (2014) with no 
reported cases of hunger.

• SDG 3: Child and maternal mortality rates are almost at the level of developed countries; 
eradicated endemic small pox and polio and reversed the spread of HIV/AIDS. Drastic 
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reductions in water-borne diseases, deaths from treatable childhood diseases and 
malaria. Government has been taking ownership of the national response towards non-
communicable diseases while working strongly with non-governmental partners.

• SDG 4 & 5: More than 90% enrolment rates for primary and secondary school levels for 
both boys and girls and 33% for higher education with gender ratio slightly in favour 
of girls. Education is a tool to foster unity and national harmony, greater emphasis to 
inculcate good values, promote tolerance and nurture respect for fellow human beings, 
also for the law and the constitution.

• SDG 6: Over 95% coverage for water and sanitation, and electricity supply at national 
level. Which through developing mechanism to coordinate engagements and empower 
non-government stakeholders and communities.

• SDG 7, 12 & 16: Laws, regulations, policies and plans in place to better protect and 
ensure sustainable use of natural assets.

• SDG 8: Full employment since 1992, at the work place, various laws has been amended to 
improve work conditions, anti-discrimination and various aspects of industrial relations.

• SDG 10: Income inequalities reduced, as indicated by lower Gini Coefficient from 
0.513 (1970) to 0.401 (2014). Government protect workers via a minimum wage policy, 
provided better labour market information and voluntary separation schemes. Policies 
were formulated, which include improve labour migration management including 
a commitment to phase out outsourcing agencies, clearer statutory responsibility of 
employers, a minimum wage law that covers migrant workers and bilateral MOUs with 
countries of origin to limit the fees charged to workers.

• SDG 13, 14, 15, &17: As of 2015, Malaysia maintained more than 50% forest cover, 
10.76% as terrestrial protected areas and 1.06% as marine protected areas. Carbon 
intensity reduced by 33% since 2009 and renewable energy capacity increased.

CONCLUSION 

MALAYSIA SDG ACHIEVEMENTS 

In September 2019, Malaysia hosted the Malaysia SDG Summit 2019 themed on “The Whole 
of Nation Approach: Accelerating Progress on the SDGs” to create public awareness and 
understanding on SDGs as well creating a platform to discuss the progress, opportunities, 
challenges and solutions with various stakeholders,namely public and private sectors, academia, 
non-government organisations.

SEVERAL critical themes were presented to ensure  that environmental sustainability is placed 
central in Malaysia’s development paradigm; highlighting the challenges and opportunities in 
unlocking the potential of women in Malaysia; to emphasizing the role of institutional reform and 
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ensuring a whole of nation approach in order to speed up Malaysia progress on UN SDGs overall 
achievement.  This is important in bridging the gaps and as a catalyst for future collaborations 
across sectors, to achieve the 2030 Agenda by year 2030 with UN SDGs green dream.
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WOMEN’S RIGHTS AND ECONOMIC EMPOWERMENT

Rania Lampou1

ABSTRACT

The principle that men and women should be equal is a widespread idea. However, in 
reality, many factors force women to live in a way that undermines their self-esteem, their 
empowerment, and their quality of life. These factors are being discussed and recommendations 
are given for the solution of problems related to women’s lives. Furthermore, the challenges 
of women with disabilities are being analyzed. The goal of this chapter is to promote the idea 
that women should be treated equally to men and there are a lot of ways this can be achieved. 

INTRODUCTION

Although women and men should be treated equally and official attempts to end social injustice 
for women have started to take place, the reality is still harsh.  In 2009, 186 United Nations 
member states had ratified the Convention on the Elimination of all Forms of Discrimination 
against Women (CEDAW). With this convention, they essentially agreed to incorporate the 
principles of gender equality in their constitutions and national legislation. CEDAW aims to end 
discrimination against women and provide legal protection for women’s rights (United Nations 
Human Rights Council).

Women and their constraints

The reason why conventions and treaties such as CEDAW need to exist is the fact that women 
in places in the world are being constrained on an institutional rather than an individual effort. 
Simply put, in many societies women are still expected to just take care of the home and family 
while the males are considered the main workers and breadwinners. It’s also not uncommon 
for women to have reduced access to land and resources associated with it. In some cases, a 
woman might even lose her land if her husband dies or leaves her, in fact, many women even 

1 Global STEM Educator, Neuroeducation Researcher, Greek Ministry of Education & Religious Affairs e-mail: 
rania.lampou@gmail.com
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become homeless once they lose their husband either to death or divorce (Food and agriculture 
organization of the UN 2021).

Women may be working in almost every profession nowadays, but that doesn’t mean that they 
are always safe in their workplace. Sexual harassment is a very common issue even in so-called 
developed parts of the world, where gender equality is considered a part of everyday life. (Report 
of The National Academies of Sciences, Engineering, and Medicine, 2018). To protect women 
from all forms of sexual harassment as well as discrimination in the workplace, in India the 
POSH act was passed (Human Rights Watch, 2020).

It is said that nowadays women are empowered and that they live in a society that’s defined 
by gender equality, but is this true? Statistics tell us another story. Up to 25% of the world’s 
parliamentarians, 7% of Heads of State, and 6% of Heads of Government are women.  Furthermore, 
only 28% of Board positions in businesses across the world, 23% of Chief Executive Officer 
positions, and 29% of senior management roles are held by women. Although one can say 
that there is a number of women in all or most occupations, most women still work in jobs 
considered of a lower social status and offering low wages (Catalyst, 2020, 2021, UN Sustainable 
Development Goals).

Facts concerning women’s employment 

• Unpaid care work may be considered essential to the functioning of the economy and 
society in general, but governments tend to not recognize it. It is estimated that women’s 
unpaid work in monetary terms would be equivalent to a percentage between 10 percent 
and 39 percent of a country’s GDP. 

• It is still difficult for women to seek and find social protection. This is the result of 
institutionalized gender inequalities in employment and job quality. As a result, women’s 
pensions are smaller than those of men, and their unemployment benefits or maternity 
protection severely lacking or even non-existent. 

• Access to financial institutions is easier for men and women are more likely to open and 
maintain bank accounts. 

• There are fewer female entrepreneurs and they tend to face more problems than their 
male counterparts when starting a new business.  Women’s early-stage entrepreneurial 
activity is half or less than half of that of men’s. This has been observed in 40% of 
economies.

• Women tend to be overlooked when it comes to upper management positions. Only 5% 
of Fortune 500 CEOs are Women. 

• Millions of women all over the world, regardless of age, location, income, or social 
status, become victims of violence and harassment in their workplace. The economic cost 
of discrimination and violence against women globally is estimated to be approximately 
USD 12 trillion per year.
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• Furthermore, there are also still taboos for women regarding certain activities and even 
the use of technology. In addition, in some regions, mainly in South and East Asia, 
women’s lives are simply valued less than those of men. As a result, women receive 
worse education and health care compared to men resulting in poor living conditions 
and high mortality rates. In September 2020 a woman in Uttar Pradesh was gang-raped 
in India and the authorities’ response was indicative of the low value placed on women’s 
lives as well as the barriers that they are faced with when seeking justice in that country 
(Nidhi & Amitoj, 2021).

• In certain parts of the world, the life of women is valued so little that they are often 
kidnapped at a very young age, sometimes even as young as four years old, by criminal 
rings and other organizations and forced into sex slavery (United Nations Women, 
International Labour Organization 2018).

The need for women’s empowerment

Women’s status as subordinates to men in many societies stems from the division of labor. Women 
are expected to mainly do unpaid work related to the upkeep of the home and the upbringing of 
the family. Furthermore, in some societies, women have restricted access to valuable resources 
and they are paid less than men for the same amount of labor and/or products. Women are simply 
at an economic disadvantage and this severely limits their agency and choices concerning the 
other two spheres of life. Economic empowerment of women will result in a more just society 
and in the long term, it will result in a better quality of life and the reduction of poverty overall. 
To be more precise, the benefits of economic empowerment are as follows:

• Women’s economic empowerment is essential as far as realizing women’s rights and 
gender equality is concerned. Economically empowered women will be able to participate 
equally in existing markets and they will have easier access to and more control over 
the resource. They will also have more work opportunities and more control over their 
own time, lives, and bodies. Finally, they will actively and effectively participate in 
decision-making processes at all levels from the household to their government and even 
international institutions.

• Empowering women in the economy and narrowing gender gaps are key to achieving 
the 2030 Agenda for Sustainable Development as well as achieving the Sustainable 
Development Goals, particularly Goal 5, which is about achieving gender equality, Goal 
2 related to food security, Goal 3 that promotes good health and Goal 10 that is against 
inequalities.

• When more women work, economic growth rates tend to grow and this results in increased 
economic diversification and income equality among other positive development 
outcomes. 

• Better education for women and girls educational is a vital contributing factor to the 
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economic empowerment of women and a prerequisite for more inclusive economic 
growth. 

• According to research, companies that award the top position to female executives see an 
increase of up to 50% in productivity. This is not just because female executives tend to 
be better at organizing than their male counterparts, but also because they tend to create 
a more pleasant work environment. Women executives tend to be very sensitive to issues 
such as social injustice and inequality and they enforce policies that address those issues. 
Those policies create a more tolerant, more pleasant, and more just work environment 
which in turn results in happier employees. An employee that feels safe and “at home” 
in his or her workplace is more productive. Women executives also tend to communicate 
more and better with their employees, letting them know about new developments at 
the company, etc. Employees feel happier if they are “in the loop” because this makes 
them feel like part of a bigger whole instead of cogs in the machine that most faceless 
corporations resemble. Increased and open communication between the company and its 
employees is extremely important during times of crisis, such as the Covid-19 Pandemic 
(United Nations Sustainable Development Goals, United Nations Women).

Women and young girls with disabilities

Women and adolescent girls with disabilities face many problems and challenges in their daily 
lives, the most important ones are the following.  Some laws and policies that restrict the parental 
rights of women with disabilities can keep women from seeking maternal and newborn health 
services, which may, in turn, put the lives of the mother and her baby at risk. For example, if 
women with disabilities fear that they may lose custody of their children, likely, they will not seek 
prenatal care or skilled attendance during birth.  It is not uncommon for women with disabilities 
to be badly treated or even discriminated against when trying to access maternal and newborn 
health services. Negative attitudes regarding women with disabilities becoming parents, prevent 
them from seeking access to these vital services. They are also often advised to give birth by 
cesarean section, even if that is not completely necessary. Women with disabilities may have 
problems accessing healthcare facilities and/or hospitals due to formal and informal user fees as 
well as indirect costs for transportation and accommodation. Communication barriers between 
women and girls with disabilities and healthcare workers can cause the former not to receive 
essential counseling and psychological support when making decisions about health-related 
matters, such as whether or not to proceed with chemotherapy. Lack of easy physical access to 
healthcare facilities and medical equipment, such as mammogram machines can keep women 
and adolescent girls from receiving essential and life-saving SRHR services. It is very difficult 
for women and adolescent girls with disabilities to safely escape during natural disasters or 
humanitarian emergencies and they may also lose critical medicines or devices in the process 
(United Nations Population Fund, 2018).
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CONCLUSION

The following example shows that there is hope when women are united and organized. On 
24 October 1975, three months after the close of the UN Women’s Conference in Mexico, the 
women of Iceland decided to stand up and make themselves heard and they organized a strike in 
which more than 90% of the women in the country participated.  What they did was as brilliant as 
it was simple: they refused to go to work, to cook, clean, or look after their children for a single 
day, and very soon, chaos ensued. They only demanded that men respect their work and that their 
work is valued the same, i.e. that they receive equal wages for equal work.  In January 2018, 
Iceland became the first country in the world to make companies prove that wages are equal to 
their male and female workers. Companies that couldn’t or wouldn’t provide such proof, would 
receive hefty fines. Companies and government agencies with more than 25 staff must obtain 
government certification of their equal-pay policies. It only took 42 years for the demands of 
the women of Iceland to be met (Brewer, 2015)!
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CHAPTER 6

PROMOTE EMPOWERMENT OF WOMEN THROUGH 
TECHNOLOGY

EMPOWERING WOMEN, DISCARDING INEQUALITIES

    Ms. Anjali1               

ABSTRACT 

The condition of women has always been of great  concern. No matter how much the 
economy grows or how much humans are progressing but the discrimination against 
women never seems to end from the root . Although we are living in 21st century 
,  we see no change .  The change is actually very important if the country really 
wants to grow only then it can use it’s resources  , people should really work on how 
to become more like humans as they are turning into monsters. There are several laws 
created by the government in order to end the discrimination against women , but it’s 
still not working. With the help of this research paper  I will cover the areas  which 
gives light about how the discrimination against women and girls could be ended. 

Keywords :  condition of women globally, laws created to end the discrimination, analysis 

INTRODUCTION 

Gender equality is essential for the achievement of human rights for all. Yet discriminatory laws 
against women persist in every corner of the globe and new discriminatory laws are enacted. In 
all legal traditions many laws continue to institutionalize second class status for women and girls 
with regard to nationality and citizenship, health, education, marital rights, employment rights, 
parental rights, inheritance and property rights. These forms of discrimination against women 
are incompatible with women’s empowerment.

1 Student - CTIMIT, Maqsuda, Jalandhar, e-mail: anjalipariyar9292@gmail.com
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Condition of women worldwide

Globally, on average 30% of all women who have been in a relationship have experienced 
physical and/or sexual violence committed against them by their partner. 

Workplace Discrimination

Recent figures show that women currently earn roughly 77% of what men earn for the same 
work. 

Discrimination based on sexual orientation and gender identity

In many countries around the world, women are denied their rights on the basis of sexual 
orientation, gender identity, or sex characteristics. Lesbian, bisexual, trans and intersex women 
etc. Many are also subjected to extreme violence, including sexual violence or so called 
“corrective rape” and “honour killings.” 

LITERATURE REVIEW

Sonalde Desai (1994) observed parents reluctant to educate their daughters . Parents have several 
incentives for not educating their daughters. Kalyani Menon sen & A. K shivakumar ( 2001) 
found that girls are discriminated in several ways. 

Berta Esteve Volart (2004) that gender discrimination against women in the market place reduces 
the available  talent  in an economy. 

Objectives of the research paper 

• To create awareness about the severe conditions of women globally

To create awareness about the existing laws for the women

RESEARCH METHODOLOGY

The research design is a series of advanced decision when taken together comprise a master plan 
or model for the conduct of survey   It provides a framework for plan for study which guides the 
collection , measurement, analysis and interpretation of data . 

The study considers secondary data which have been extracted from various official websites, 
journaljournals, articles, books, newspaper etc.

Analysis

International human rights law prohibits discrimination on the basis of sex and includes guarantees 
for men and women to enjoy their civil, cultural, economic, political and social rights equally. 
While the human rights machinery reaffirm the principles of non-discrimination and equality, 
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Article 15 (1) of the Convention on the Elimination of All Forms of Discrimination against 
Women explicitly provides that States who have ratified the Convention shall accord to women 
equality with men and article 2 commits States who have ratified the Convention “to take all 
appropriate measures, including legislation, to modify or abolish existing laws, regulations, 
customs and practices which constitute discrimination against women
Activities of the UN human rights office

Supports the activities of Committee on the Elimination of Discrimination against Women. 
The Committee oversees implementation of the Convention on the Elimination of All Forms of 
Discrimination against Women. The Convention sets out, in legally binding form, internationally 
accepted principles on the rights of women.

Assists the Special Rapporteur on Violence against Women. The Special Rapporteur, who is an 
independent expert, publishes annual reports on violence against women, receives urgent appeals 
from individuals and undertakes fact-finding country visits.

Assists the Independent Expert on Trafficking. Acknowledging that women in all regions of the 
world continue to be the victims of traffickers in order to be sexually exploited or exploited for 
their work force, the Independent Expert address these human rights violations.

Through its Women’s Rights and Gender Unit, furthers the struggle against discrimination against 
women. The unit builds national capacity to eliminate gender discrimination through advisory 
services, conducts research and analysis, services intergovernmental and expert mechanisms 
addressing the situation of discrimination of women, and engages with the Human Rights Council 
and the wider community forging partnerships, raising awareness and mobilizing support for 
anti-discrimination measures, such as legislation, policies and programmes.

In March 2008, the Women’s Right and Gender Unit published a commissioned report on laws 
that discriminate against women.
Facts & figures

A new global analysis of progress on gender equality and women’s rights shows women and girls 
remain disproportionately affected by the socioeconomic fallout from the COVID-19 pandemic, 
struggling with disproportionately high job and livelihood losses, education disruptions and 
increased burdens of unpaid care work. Women’s health services, poorly funded even before 
the pandemic, faced major disruptions, undermining women’s sexual and reproductive health. 
And despite women’s central role in responding to COVID-19, including as front-line health 
workers, they are still largely bypassed for leadership positions they deserve.
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being implemented effectively . Every person has to take a step forward and have to take 
necessary actions to end this big loop of discrimination. 
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CHAPTER 7

TARGET 5 (C): ADOPT AND STRENGTHEN POLICIES AND 
ENFORCEABLE LEGISLATION FOR GENDER EQUALITY

SDG 5C: MALAYSIAN PERSPECTIVES IN ADOPTING 
AND STRENGTHENING POLICIES AND ENFORCEABLE 

LEGISLATION FOR GENDER EQUALITY

YM Prof. Dr. Hjh. Raja Suzana Raja Kasim1 

ABSTRACT

This paper examines the Malaysian perspectives in adopting and strengthening policies 
and enforceable legislation for gender equality. The paper also analyzes few social 
issues related to women development, their associated costs and the extent to which 
the Government and their agencies play their roles to empower women for a better 
opportunity. One of the issues is to associate with the provision of social welfare. It is 
important to ensure a satisfactory level of wellbeing and support for the people of any 
nation. In Malaysia, the provision of social welfare falls under the purview of the Ministry 
of Women, Family, and Community Development (KPWKM). This ministry is tasked with 
providing social welfare for the elderly, children, women, family, the disabled, and other 
at-risk segments of the population. Apart from these, the ministry is also responsible for 
promoting gender equality. In promoting better quality of life for women, strengthening 
policies to combat social issues require immediate attention and focus. A number of key 
social issues was identified involved women among others are domestic abuse of women, 
baby dumping, drug abuse, sex trafficking of women and prey to abuse. The political and 
legal status of women cover wider spectrum of citizenship, education, women’s status 
under labor legislation, maternity benefits, employees’ Social Security Act, and Pension 
Act. As women gets more involved in economic development, other laws impacting upon 
women’s status covers issues on guardianship of children, violence against women and 
sexual harassment, to name few. As indicated in the 12th Malaysian Plan, 2021-2025; 
efforts to empower gender in development will be continued. Access and quality of early 
childhood care and education services will be enhanced to encourage more women to 
stay employed or return to work. Policy had been developed for gender mainstreaming, 
among which involved the participation and access to finance and economic development.

Keywords: gender equality, women, SDG 5c, policy, legislation, Malaysia.

1 Professor of Entrepreneurship Faculty of Entrepreneurship and Business Universiti Malaysia Kelantan City 
Campus Pengkalan Chepa 16100 Kota Bharu, Kelantan Malaysia, e-mail: rajasuzana@umk.edu.my
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INTRODUCTION

At the national level, the highest law of the land which is called as the Federal Constitution 
has clearly states that all persons in Malaysia are equal before the law and entitled to the equal 
protection of the law (Article 8(1). As well, since 2001, Article 8(2) of this Constitution has 
prohibited discrimination on the basis of gender as stated, “there shall be no discrimination against 
citizens on the ground only of religion, race, descent, place of birth or gender in any law or in 
the appointment to any office or employment under a public authority or in the administration 
of any law relating to the acquisition, holding or disposition of property or the establishing 
or carrying on of any trade, business, profession, vocation or employment.” Associating on 
the equal protection and gender discrimination issues, this paper highlights the discussion on 
the perspectives of the development of the policy-making on gender equality and women’s 
empowerment in the Malaysian setting.

As this paper examines gender equality, it is important to acknowledge the positive impacts 
and contributions made by specific authorities that enforces the adoption on related policies 
and enforceable legislation. The Ministry of Women, Family and Community Development 
(KPWKM) is the national body responsible for enforcing the legal framework that upholds 
gender equality and non-discrimination against women in Malaysia. It is also responsible for 
monitoring this framework’s impact. In these efforts, it is largely supported at the subnational 
level by the respective state departments of women’s development, in various states in Malaysia.

The KPWKM in one of its reports examining social issues and efforts in narrowing the gender 
gap in Malaysia, details down significant challenges in providing social services for those 
affected by the social issues. A number of key social issues was identified involved women 
among others are domestic abuse of women, baby dumping, drug abuse, sex trafficking of 
women and prey to abuse (Economic Planning Units, 2016). In an effort to contribute women 
participation in national development and contribute to the economic recovery, Malaysia offers 
various social services. The social services provided include shelters, financial assistance, and 
counselling services for the occupants of various shelter homes. These services are operated by 
JKM, a department under KPWKM. Shelters operated by JKM include Rumah Kanak-Kanak, 
an orphanage, and Rumah Ehsan, a shelter for the elderly. Welfare assistance also falls under 
the purview of JKM, including Bantuan Orang Tua, a welfare assistance scheme for the elderly, 
and Bantuan OKU, a welfare assistance scheme for persons with disabilities (KPWKM, 2022).

KPWKM also operates shelter homes for sex trafficking victims, which are usually saved from 
crime rings or their traffickers via police intervention. These victims will be placed in temporary 
housing, known as shelter homes. Sex trafficking victims remain at these shelter homes until 
the judiciary system resolves their cases and the court rules on a plan of action for the victims. 
During the victims’ stay in this shelter homes, the Ministry provides them with food, a bed, 
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counselling services and a monthly allowance.

As women gets more involved in economic development, other laws impacting upon women’s 
status covers issues on guardianship of children, violence against women and sexual harassment, 
to name few. The above sets the example of Malaysian perspectives in adopting and strengthening 
policies and enforceable legislation for gender equality.

OBJECTIVES

This paper examines the Malaysian perspectives in adopting and strengthening policies and 
enforceable legislation for gender equality. The paper also analyzes few social issues related to 
women development, and the extent to which KPWKM and other ministries and agencies play 
their roles to empower women for a better opportunity.

An examination and analysis of the areas based on the Committee on the Elimination of All 
forms of Discrimination Against Women (CEDAW) and the Universal Periodic Review (UPR) 
recommendations to bring women and girls as the focus of human rights concern by looking at 
the political, social, economic and cultural aspects that impact the lives of women and girls is 
also discussed (UN Women, 2022; UNFPA, 2022; OHCHR, 2022). There are four priority areas 
have been identified by the Federation of Reproductive Health Associations, Malay (FRHAM) 
– (a) ending all forms of discrimination against women and girls; (b) eliminating violence 
against women and girls; (c) eliminating harmful practices against women and girls; and (d) 
ensuring universal access to the Sexual and Reproductive Health and Rights (SRHR) – and 
the indicators chosen for each (KPWKM, 2022; United Nations Population Fund and Women 
Enabled International, 2018). However, the discussion is limited on the SDG 5C: Malaysian 
perspectives in adopting and strengthening policies and enforceable legislation for gender 
equality.

The discussion in these sections first considers the respective legal and policy scenarios before 
turning to experiences on the ground, as reflected by the prevalence of and concerns around 
the issues considered. These are domestic violence, rape, early/forced/child marriage, female 
circumcision/genital cutting/genital mutilation, and sexual and bodily autonomy both within 
and outside of marriage or partnership. This is aligned with Malaysia’s acceptance of the UPR 
recommendations to strengthen efforts to promote and protect the rights of women and girls 
including increasing the efforts to increase family planning and reproductive health service.

METHODOLOGY

Based on desk research, this paper was originally set to draw on secondary data – journal 
articles, news and other reports, published studies – as well as official statutes, data and outcome 
documents from the Convention on the Elimination of All Forms of Discrimination Against 
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Women (CEDAW), relevant articles on the support of KPWKM on women equality, and 
empowerment in Malaysia, the US State Department review on Malaysia on women trafficking; 
the Universal Periodic Review (UPR) processes; and other relevant report from the United 
Nations on women equality.

Key Social Issues: Domestic Abuse of Women

The domestic violence of women is being associated with issues on domestic abuse. Elements 
such as repeated, random or habitual acts of violence to control and dominate one’s partner 
are among the common abused. The partner or the victim may experience in this context, the 
physical, sexual, emotional or financial means, and may cause physical and/or psychological 
harm.

In most of the cases, due to the privacy and intimacy of marital relationships, problems that 
incurred are under-reported. Thus, it may be difficult to understand the extent and nature of the 
strained relationship. Often cases are being viewed as the problems as a private affair between 
husband and wife that should be settled by the couple themselves. According to research by 
Women Aid Organisation Malaysia (a social purpose organisation focused on helping women), 
many of these abused women become single mother and suffer repeated assault or psychological 
abuse for a number of years, and only start to reach out for help when this violence reaches an 
intolerable level (Evan, 2011).

Sex Trafficking of Women

Sex trafficking involves the involuntary sexual exploitation of women, and happens both within 
and across national borders. Many of these women are drawn to trafficking syndicates with the 
promise of bright job prospects, only to realise that they will be forced into prostitution. Many 
times, these victims are also told that in order to cover the ‘cost’ incurred to settle their work 
permits or travel arrangements; they must either pay the offenders in cash (which they do not 
have) or service a certain number of customers.

The Malaysian Digest estimates 150,000 sex workers are in Malaysia and about 20,000 in Klang 
Valley, some of whom are trafficked victims. The Trafficking in Persons Report (2016) found 
305 trafficking victims confirmed in Malaysia in 2015, mainly Vietnamese and Indonesians. 
According to the US Department of State, Malaysia was downgraded to Tier 3 which detailed 
down that from April 2020 to March 2021, and reported that law enforcement authorities 
conducted 118 total human trafficking investigations and – of these cases – referred 52 suspected 
sex trafficking cases and 57 suspected labor trafficking cases (US Department of State, 2022).

The Royal Malaysia Police continued to serve as the lead enforcement agency under the Anti-
Trafficking in Persons and Anti-Smuggling of Migrants Act 2007 (ATIPSOM) and assigned 248 
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officers to its specialized anti-trafficking unit. The Labor Department similarly had a specialized 
trafficking enforcement team with 24 officers. Although the government continued to operate an 
interagency anti-trafficking law enforcement task force, coordination among agencies remained 
insufficient. According to the US Department of State (2022) the police, immigration, and 
customs officials often failed to collaborate when an investigation fell under the purview of 
two or more units or departments. The pandemic further restricted criminal justice operations, 
including those related to human trafficking cases, as courts intermittently closed, and trials were 
delayed throughout the reporting period. The US Department of State (2022) also claimed that 
the law enforcement did not proactively investigate potential trafficking crimes, including those 
that NGOs reported, and sometimes referred potential victims for immigration violations, rather 
than investigating their traffickers.

As to the part of the victims, the experience faced by these victims of sex trafficking is traumatising. 
It inflicts lasting repercussions on the offender, victim and society. Victims may be deprived 
of food, have their movements restricted and may be subjected to torture. The fact that these 
individuals are in a foreign country adds additional psychological stress. At times, the victims 
may also be raped by the traffickers themselves, or drugged. These victims are highly vulnerable 
to serious health risks such as sexually transmitted diseases. Furthermore, as the victims undergo 
much trauma, trafficking may often lead to psychological issues such as cognitive impairment, 
depression or suicidal thoughts. Should these victims become pregnant, they are often forced to 
undergo unsafe abortion methods.

Innovative Solution

One of the example of partnership movement initiated by a social purpose organization, 
Tenaganita, that provides shelter for trafficked victims (among other services), has formed 
partnerships with various other social enterprises and government to monitor the movements of 
the sex trafficking industry, so that they can better identify and rescue the victims of the industry 
(KPWKM, 2022). Tenaganita provides shelter for the victims, once rescued, to stay until they 
obtain a permanent and safe residence. They work closely with law enforcement officers such as 
the police in the rescue process, and also provide shelter to victims rescued by the Government, 
in situations when the government-run shelter for trafficked victims (Rumah Perlindungan ATIP) 
is full.

Adopting and Strengthening Policies and Enforceable Legislation for Gender Equality

In 2020, the government has expressed its obligation and pledge to implement the Beijing Platform 
for Action to realise women’s rights as human rights (United Nations Malaysia, Singapore and 
Brunei Darussalam, 2022). Thus, a strategic framework would ensure protection for and improve 
the status of women in the country. Notable development on empowering women via various 
policies and legislation have been achieved. The following section summarizes the development 
and implementation of women’s empowerment for gender equality in Malaysia.
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In strengthening normative, legal and policy frameworks, Malaysia took necessary steps uphold 
the rights of the women, children, and persons with disabilities under these articles as long as 
they are in line with the Federal Constitution, domestic laws and policies (KPWKM, 2022; 
United Nations Department of Economic and Social Affairs – Disability, 2019; United Nations 
Population Fund and Women Enabled International, 2018).

Domestic violence such as discrimination against women and girls through the development 
of the principle of gender equality and non-discrimination against women. In 2017, Malaysia 
has passed the Domestic Violence Act (DVA) (Amendment) Act 2017 to ensure that the rights 
of women are upheld and they are protected from harm. Through the establishment of Sexual 
Harassment Bill, one legal framework for gender equality is being developed and planned for 
with equal rights and opportunities without any gender-based discrimination.

Notable development had been achieved in promoting women’s access to economic with the right 
to work and rights at work through gender-responsive policies and programmes that promote 
decent work for all access to credit and financing facilities that are made available to women 
include micro credit financing schemes such as the Amanah Ikhtiar Malaysia (AIM), the Rural 
Economy Financial Scheme (SPED) and the Tabung Ekonomi Kumpulan Usaha Niaga (TEKUN 
Nasional). The Government of Malaysia has forged a strategic partnership with AIM, a large 
microcredit organisation in Malaysia. AIM provides financial assistance to poor households to 
enable them to undertake viable economic activities and hence increase their household income. 
Training and advisory services are also provided, mainly to assist targeted groups such as women 
as well as poor and low-income households.

In an effort to foster the enabling environments for financing gender equality and the empowerment 
of women and girls, legislative and administrative framework were initiated (Economic Planning 
Unit, 2021). This is in line with the United Nations Development Programmes (UNDP) aims 
for gender equality policies. The policies among others are aimed to ensure gender equality 
and women’s empowerment is substantively included in national development policy-making. 
Several actions have been moved to ensure gender mainstreaming is being included in the 
national development policy-making as indicated in Table 1 below.
Table 1: The National development policy-making on gender equality and women’s 
empowerment
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Table 1: The National development policy-making on gender equality and women’s 
empowerment (continued)

Sources: OHCHR (2022).
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CONCLUSIONS

Issues and limitations to the current model include sustainability and scalability, rising social 
disparity and complexity, as well as insufficient collaboration between the government and social 
enterprises. The combination leads to an inefficient allocation of resources at a time when it is 
imperative to maximise resources.

Malaysia will continue to develop and advance as both a vibrant economy and a diverse 
community, social dynamics within the country are likely to become more complex as well. 
The combination of strong economic and population growth with rapid urban migration often 
leads to income disparity, a greater urban-rural divide, and socio-political diversification. While 
much of these are common ‘growing pains’ in any developing nation, they will inevitably create 
an increasingly complex set of social dynamics, which in turn raise a variety of social issues.

As indicated in the 12th Malaysian Plan, 2021-2025; efforts to empower gender in development 
will be continued according to the report made by the Economic Planning Unit (2021). Access 
and quality of early childhood care and education services will be enhanced to encourage more 
women to stay employed or return to work. Policy had been developed for gender mainstreaming, 
among which involved the participation and access to finance and economic development.
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