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APPENDIX A (PENDING)

LISTING OF CLASSIFICATIONS BY BARGAINING UNITS

IAM-OFFICE & TECH SVCS-BASIC
ACCIDENT PREVENTION COORD |
ACCOUNTING CLERK I
ACCOUNTING CLERK Il
ACCOUNTING CLERK Il
ACCOUNTING CLERK IlI-NC
ACCOUNTING CLERK II-NC
ACCOUNTING CLERK I-NC
ACCOUNTING TECHNICIAN
ACCTG MACHINE OPERATOR Il (1)
ADMINISTRATIVE AIDE |
ADMINISTRATIVE AIDE I
ADMINISTRATIVE AIDE 111 (T)
ADMINISTRATIVE PROJECTS COORD
ADMISSIONS ATTENDANT III-NC (T)
ADMISSIONS ATTENDANT II-NC (T)
AIRPORT OPERATIONS ASST |
AIRPORT OPERATIONS ASST |l
AIRPORT OPERATIONS ASST I-NC
ANIMAL HEALTH TECHNICIAN
ASSISTANT BUYER-NC

ASST BUYER

ASST BUYER |

ASST BUYER I

CARGO AUDIT CLERK |

CARGO AUDIT CLERK I

CARGO AUDIT CLERK I

CARGO AUDIT CLERK IV

CASE MANAGER |

CASE MANAGER I

CASE MANAGER Il

CITY CLERK ANALYST

CITY CLERK ASSISTANT

CITY CLERK SPECIALIST
CLERICAL AIDE I1I-NC

CLERICAL AIDE I-NC

CLERK |
CLERK Il
CLERK I
CLERK 11I-NC
CLERK II-NC
CLERK I-NC

CLERK TYPIST |

CLERK TYPIST Il

CLERK TYPIST 1l

CLERK TYPIST IlI-NC

CLERK TYPIST II-NC

CLERK TYPIST I-NC

CLERK TYPIST IV

CLERK TYPIST V (T)
CLERK/STENO-TEMP 11I-NC (1)
CLERK/STENO-TEMP II-NC (1)
CLERK/STENO-TEMP I-NC (1)
CLERK/STENO-TEMP IV-NC (1)
CLERK/STENO-TEMP VIII-NC (1)
CLERK/STENO-TEMP VII-NC (1)
CLERK/STENO-TEMP VI-NC (1)
CLERK/STENO-TEMP V-NC (1)
COMM DEVEL CLERICAL ASST |
COMM DEVEL CLERICAL ASST I
COMM DEVEL CLERICAL ASST Il
COMMUNICATION SPECLST |
COMMUNICATION SPECLST I
COMMUNICATION SPECLST I
COMMUNICATIONS ASSISTANT |
COMMUNICATIONS ASSISTANT I
COMMUNICATIONS ASSISTANT I
COMMUNITY INFORMATION SPEC |
COMMUNITY INFORMATION SPECII
COMMUNITY INFORMATION SPECLST (T)
COMMUNITY PROGRAM TECH |
COMMUNITY PROGRAM TECH Il
COMMUNITY PROGRAM TECH Il
COMMUNITY PROGRAM TECH IV
COMMUNITY RELATIONS ASST I (T)
COMMUNITY RELATIONS ASST II (T)
COMMUNITY RELATIONS ASST I-NC (1)
COMMUNITY WORKER
COMMUNITY WORKER-NC
COMPUTER OPERATOR I-NC
CONTRACT ADMINISTRATOR |
CONTRACT ADMINISTRATOR I
COUNCILMANIC SECRETARY
CUSTOMER SERVICE REP |
CUSTOMER SERVICE REP Il
CUSTOMER SERVICE REP 11l
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CUSTOMER SERVICE REP IlI-NC
CUSTOMER SERVICE REP II-NC
CUSTOMER SERVICE REP I-NC

CUSTOMER SVC REP II-NC-REREADS (1)

DATA COMMUNICATIONS COORD I (1)
DATA COMMUNICATIONS COORD II (1)
DATA ENTRY OPERATOR | (1)
DATA ENTRY OPERATOR 11 (1)
DATA ENTRY OPERATOR II-NC
DATA ENTRY OPERATOR I-NC
DATA PROCESSING ASSISTANT
DEPUTY CITY CLERK |

DEPUTY CITY CLERK Il
FINGERPRINT CLASSIFIER
FORENSIC SPECIALIST |
FORENSIC SPECIALIST 1l
FORENSIC SPECIALIST 1I-NC
GEOGRAPHIC INFO SYS TECH |
GEOGRAPHIC INFO SYS TECH I
GRAPHIC ARTIST

GRAPHICS TECHNICIAN
HOUSING AIDE |

HOUSING AIDE lI

HOUSING REHABILITATION CNSLR
HOUSING SPECIALIST |
HOUSING SPECIALIST II
HOUSING SPECIALIST llI
IDENTIFICATION TECHNICIAN (1)
LABORATORY ANALYST |
LABORATORY ANALYST I
LABORATORY ANALYST Il
LABORATORY ANALYST IlI-NC
LABORATORY ANALYST II-NC
LABORATORY ANALYST I-NC
LABORATORY ASSISTANT
LABORATORY ASSISTANT |
LABORATORY ASSISTANT Il
LABORATORY ASSISTANT Il
LABORATORY ASSISTANT-NC
LEGAL ADMINISTRATIVE ASSISTANT
LEGAL ASSISTANT

LEGAL ASSISTANT |

LEGAL ASSISTANT II

LEGAL ASSISTANT 1l

LEGAL ASSISTANT IV

LEGAL OFFICE ASSISTANT
LEGAL OFFICE SPECIALIST
LEGAL RECORDS ASSISTANT

LEGAL RECORDS ASSISTANT I (I)
LEGAL RECORDS ASSISTANT Il (1)
LEGAL RECORDS SPECIALIST
LEGAL RECORDS SUPERVISOR
LEGAL SECRETARY |

LEGAL SECRETARY ||

LEGAL STENOGRAPHER |

LEGAL STENOGRAPHER I

LEGAL STENOGRAPHER I
LIABILITY CLAIMS ASST |
LIABILITY CLAIMS ASST I
LIBRARY AIDE

LIBRARY AIDE-NC (I)

LIBRARY ASSISTANT

LIBRARY CLERK |

LIBRARY CLERK I

LIBRARY CLERK III

LIBRARY CLERK III-NC

LIBRARY CLERK II-NC

LIBRARY CLERK I-NC

LIBRARY CLERK IV

LIBRARY CLERK IV-NC

LICENSE INSPECTOR |

LICENSE INSPECTOR |l

MARINA AGENT |

MARINA AGENT II

MARINA AGENT IIl

MARINE AIDE ()

MARINE AIDE-NC

MARINE SLIP PERMIT AGENT ()
MECHANICAL EQUIP STK CLRK |
MECHANICAL EQUIP STK CLRK II
MEDICAL ASSISTANT |

MEDICAL ASSISTANT I

MEDICAL ASSISTANT-NC
MICROBIOLOGIST TRAINEE-NC (1)
MICROFILM TECHNICIAN

MINUTE CLERK

NEIGHBORHOOD SVCS SPCLST |
NEIGHBORHOOD SVCS SPCLST II
NEIGHBORHOOD SVCS SPCLST I
NOISE ABATEMENT ASSISTANT (1)
NOISE ABATEMENT ASST I (I)
NOISE ABATEMENT ASST II (I)
NOISE ABATEMENT ASST I-NC (1)
NUTRITION AIDE (T)

NUTRITION AIDE |

NUTRITION AIDE ||



Last, Best, Final Offer to IAM
9/27/23

NUTRITION AIDE-NC

OCCUPANCY SPECIALIST |
OCCUPANCY SPECIALIST Il
OCCUPANCY SPECIALIST 1l
OUTREACH WORKER |

OUTREACH WORKER I

PAGE-NC

PARKING OPERATNS ATTNDT II-NC
PARKING OPERATNS ATTNDT I-NC
PAYROLL SPECIALIST (1)

PAYROLL SPECIALIST |
PAYROLL/PERSONNEL ASST |
PAYROLL/PERSONNEL ASST Il
PAYROLL/PERSONNEL ASST IlI
PHOTOGRAPHER (T)

POLICE PROPERTY & SPLY CLRK |

POLICE PROPERTY & SUPPLY CLERK

POLICE SERVICES SPECLST I-NC
POOL LIFEGUARD II-NC

POOL LIFEGUARD I-NC

PORT RISK ASSISTANT |

PORT RISK ASSISTANT II

PORT SECURITY SYS OPER I-NC
PORT SECURITY SYSTEM OPER |
PORT SECURITY SYSTEM OPER Il
PORT SECURITY SYSTEM OPER Il
PROFESSIONAL AIDE (1)
PROPERTY MGMT SPECIALIST |
PROSECUTOR ASSISTANT
PROSECUTOR ASSISTANT I
PROSECUTOR ASSISTANT I
PROSECUTOR ASSISTANT IlI
PROSECUTOR ASSISTANT III-NC
PROSECUTOR ASSISTANT I[I-NC
PROSECUTOR ASSISTANT I-NC
PROSECUTOR ASSISTANT IV
PROSECUTOR ASSISTANT IV-NC
PROSECUTOR ASSISTANT-NC
PUBLIC HEALTH ASSOC |

PUBLIC HEALTH ASSOC I

PUBLIC HEALTH ASSOC lli
PUBLIC HEALTH ASSOCIATE-NC
PUBLIC HEALTH REGISTRAR
REAL ESTATE TECHNICIAN |
REAL ESTATE TECHNICIAN I
RECORDS MANAGER-CITY CLERK
RECREATION ASSISTANT
RECREATION LDR/SPECIALIST | (1)

RECREATION LDR/SPECIALIST 11 (1)
RECREATION LDR/SPECIALIST Ili (I)
RECREATION LDR/SPECIALIST IV (I)
RECREATION LDR/SPECIALIST IX (T)
RECREATION LDR/SPECIALIST V (1)
RECREATION LDR/SPECIALIST VI ()
RECREATION LDR/SPECIALIST VII (1)
RECREATION LDR/SPECIALIST VIiI (1)
RECREATION LDR/SPECIALIST X (T)
RECREATION LDR/SPECLST IlI-NC
RECREATION LDR/SPECLST IV-NC
RECREATION LDR/SPECLST IX-NC
RECREATION LDR/SPECLST VIII-NC
RECREATION LDR/SPECLST VII-NC
RECREATION LDR/SPECLST VI-NC
RECREATION LDR/SPECLST V-NC
RECREATION LDR/SPECLST X-NC
SECRETARY

SECRETARY I (I)

SECRETARY II (I)

SECRETARY TO CITY AUDITOR
SECRETARY TO THE MAYOR
SENIOR LEGAL SECRETARY |
SENIOR LEGAL SECRETARY ||
SENIOR MINUTE CLERK

SENIOR PAYROLL/PERSONNEL ASST (T)

SENIOR SECRETARY

SERVICE REPRESENTATIVE III (1)
STOCK & RECEIVING CLERK
STOCK & RECEIVING CLERK-NC
STOREKEEPER |
STOREKEEPER I
STOREKEEPER I-NC

SYSTEMS ANALYST |

SYSTEMS TECHNICIAN |
SYSTEMS TECHNICIAN I
SYSTEMS TECHNICIAN Il
TECHNICAL AIDE

TECHNICAL ASSISTANT
TELEPHONE OPERATOR (I)
TENANT INTERVIEWER | (1)
TENANT INTERVIEWER 11 (1)
TERMINAL SERVICES REP | (T)
TERMINAL SERVICES REP I
WATER COMM DISPATCHER |
WATER COMM DISPATCHER Il
WORKERS COMP ADMIN ASST
WORKERS' COMP CLAIMS ASST
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WORKERS' COMP OFFICE ASST
WORKERS COMPENSATION SECY I (1)

IAM-OFFICE & TECH SVCS-SUPV
ACCOUNTS PAYABLE SUPERVISOR (I)
ASST TERMINAL SVCS MANAGER
CHIEF WHARFINGER

CLERK SUPERVISOR

CUSTOMER SVCS SUPERVISOR |
CUSTOMER SVCS SUPERVISOR I
CUSTOMER SVCS SUPERVISOR 1l (T)
DATA CENTER SUPPORT SUPERVISOR (1)
FORENSIC SPECIALIST SUPERVISOR
HARBOR CONTROL CENTER SUPV
HOUSING ASSISTANCE COORDINATOR
HOUSING REHABILITATION SUPV |
HOUSING REHABILITATION SUPV i
LEGAL RECORDS MGMT SUPERVISOR
LIBRARY CIRCULATION SUPERVISOR
MARINA SUPERVISOR (T)

MARINA SUPERVISOR |

MARINA SUPERVISOR Il

OFFICE ADMINISTRATOR

PAYROLL SPECIALIST I

PAYROLL SUPERVISOR (I)

POLICE PROPERTY & SPLY CLRK Il
POLICE SYSTEMS SUPERVISOR

PORT RECORDS CENTER SUPERVISOR
PROPERTY MGMT SPECIALIST 1l
RECORDS CENTER SUPERVISOR (T)
RECORDS CENTER SUPERVISOR | (T)
SENIOR RECORDS CLERK
STOREKEEPER 111 (1)

SUPERVISING SENIOR LEGAL SECY
SUPERVISING WORKERS' COMP SECY
SUPERVISOR-STORES & PROPERTY
WATER COMMUNICATION CENTER SPV

IAM-PEACE OFFICER-BASIC
PARK RANGER |

PARK RANGER I-NC

SPCL SCS OF IlI-ARM ARPT PC OF

IAM-PEACE OFFICER-SUPV

PARK RANGER I

SPCL SCS OF IV-ARM ARPT PC OF
SUPERVISING PARK RANGER

IAM-PROFESSIONAL-BASIC
ACCOUNTANT |

ACCOUNTANT II

ACCOUNTANT 1l

ACCOUNTANT II-NC
ACCOUNTANT I-NC
ADMINISTRATIVE ANALYST |
ADMINISTRATIVE ANALYST I
ADMINISTRATIVE ANALYST Il
ADMINISTRATIVE ANALYST 1lI-NC
ADMINISTRATIVE ANALYST II-NC
ADMINISTRATIVE ANALYST I-NC
AIRPORT OPERATIONS SPECLST |
AIRPORT OPERATIONS SPECLST II
ASST ADMIN ANALYST |

ASST ADMIN ANALYST I

ASST BAND CONDUCTOR-NC
ASST COMM DEVEL ANALYST I (1)
ASST COMM DEVEL ANALYST Il (1)
ASST MARKETING MANAGER |
ASST MARKETING MANAGER I
ASST MARKETING MANAGER Il
ASST PLANNER |

ASST PLANNER II

ASST TRAFFIC MANAGER

BROADCAST PRODUCTION SPECLST

BUSINESS DEVELOPMENT ANALYST
BUSINESS SYSTEMS SPECLST |
BUSINESS SYSTEMS SPECLST II
BUSINESS SYSTEMS SPECLST Il
BUSINESS SYSTEMS SPECLST IlI-U
BUSINESS SYSTEMS SPECLST II-U
BUSINESS SYSTEMS SPECLST I-U
BUYER |

BUYER I-NC (I

CAPITAL PROJECTS COORD
CAPITAL PROJECTS COORD |
CAPITAL PROJECTS COORD |
CAPITAL PROJECTS COORD I
CAPITAL PROJECTS COORD IV
CHILD CARE TEACHER AIDE (I)
CHILD CARE TEACHER AIDE-NC (1)
COMMUNITY DEVEL ANALYST I (T)
COMMUNITY DEVEL ANALYST II (T)
COMMUNITY DEVEL ANALYST il (T)
COMMUNITY PROGRAM SPCLST |
COMMUNITY PROGRAM SPCLST I
COMMUNITY PROGRAM SPCLST lII
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COMMUNITY PROGRAM SPCLST IV
COMMUNITY PROGRAM SPCLST V
CONTRACT COMPLIANCE ANALYST |
CONTRACT COMPLIANCE ANALYST I
CONTRACT COMPLIANCE ANALYST IV
CONTRCT COMPLIANCE ANALYST lli
COUNSELOR |

COUNSELOR I

CRIMINALIST lI-MISC

CRIMINALIST I-MISC

CURATOR

DEVELOPMENT PROJECT MGR |
DEVELOPMENT PROJECT MGR I
DEVELOPMENT PROJECT MGR lli
DIVERSION PROGRAM COORDINATOR
ECONOMIC DEVELOPMENT SPEC |
ECONOMIC DEVELOPMENT SPEC II
ECONOMIC DEVELOPMENT SPEC I
EMERGENCY MED EDUCATION COORD
EMERGENCY MEDICAL EDUCATOR
ENVIRONMENTAL HEALTH SPEC |
ENVIRONMENTAL HEALTH SPEC |l
ENVIRONMENTAL HEALTH SPEC lI
ENVIRONMENTAL HEALTH SPEC IV
ENVIRONMENTAL HLTH SPCLST-NC
EPIDEMIOLOGIST

EVENTS COORDINATOR |

EVENTS COORDINATOR I
FINANCIAL CONTROLS ANALYST
GENERAL LIBRARIAN

GENERAL LIBRARIAN I (T)

GENERAL LIBRARIAN 11 (T)

GENERAL LIBRARIAN I-NC
HANDWRITING EXAMINER-MISC
HAZARDOUS MATERIALS SPEC |
HAZARDOUS MATERIALS SPEC-NC
HAZARDOUS WASTE COORDINATOR
HEALTH EDUCATOR |

HEALTH EDUCATOR Il

HISTORICAL CURATOR I (1)
INTELLIGENCE ANALYST
INTERMODAL OPERATIONS COORD
LEGISLATIVE ASSISTANT
LEGISLATIVE ASSISTANT-NC
LICENSED VOCATIONAL NURSE
LICENSED VOCATIONAL NURSE-NC
MANAGEMENT ANALYST-NC
MARKET PLANNING ASSISTANT

MEDICAL SOCIAL WORKER |
MEDICAL SOCIAL WORKER I
MEDICAL SOCIAL WORKER I-NC
MICROBIOLOGIST ()
MICROBIOLOGIST |
MICROBIOLOGIST I
MICROBIOLOGIST SUPERVISOR
MICROBIOLOGIST-NC

MILK AND FOOD SANITARIAN (1)
MUSICIAN-NC

NURSE PRACTITIONER

NURSE PRACTITIONER-NC

OFFICE AUTOMATION ANALYST |
OFFICE AUTOMATION ANALYST Il
OFFICE AUTOMATION ANALYST IlI
OFFICE AUTOMATION ANALYST I-NC
OFFICE AUTOMATION ANALYST IV
OFFICE SYSTEMS ANALYST llI
OFFICE SYSTEMS ANALYST IV
PARK NATURALIST

PERSONNEL ANALYST |
PERSONNEL ANALYST I
PERSONNEL ANALYST Il

PHYSICIAN ASSISTANT

PLANNER |

PLANNER II

PLANNER 11

PLANNER IlI-NC

PLANNER II-NC

PLANNER I-NC

PLANNER IV

PLANNER V

PLANNING AIDE

PLANNING AIDE-NC

PLANNING ASSISTANT II (1)
PLANNING ASSISTANT Il (1)
PLANNING ASSOCIATE (1)
POLYGRAPH EXAMINER-MISC

PORT COMMERCIAL APPRAISER
PORT COMMUNICATIONS SPCLST Ili
PORT COMMUNICATIONS SPECLST I (T)
PORT COMMUNICATIONS SPECLST II (T)
PORT COMMUNICATIONS SPECLST IV
PORT COMMUNICATIONS SPECLST V
PORT FINANCIAL ANALYST |

PORT FINANCIAL ANALYST II

PORT FINANCIAL ANALYST IlI

PORT LEASING SALES OFFICER |
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PORT LEASING SALES OFFICER I
PORT PLANNER |

PORT PLANNER II

PORT PLANNER llI

PORT PLANNER IV

PORT PLANNER V
PROGRAMMER
PROGRAMMER/ANALYST |
PROGRAMMER/ANALYST I
PROGRAMMER/ANALYST Il
PROJECT BUDGET ANALYST |
PROJECT BUDGET ANALYST II
PROJECT BUDGET ANALYST I
PUBLIC AFFAIRS ASSISTANT
PUBLIC HEALTH NURSE (T)
PUBLIC HEALTH NURSE |
PUBLIC HEALTH NURSE Il
PUBLIC HEALTH NURSE IlI
PUBLIC HEALTH NURSE-NC
PUBLIC HEALTH NUTRITIONIST |
PUBLIC HEALTH NUTRITIONIST I
PUBLIC HEALTH NUTRITIONIST Ili
PUBLIC HEALTH PHYSICIAN
PUBLIC HEALTH PHYSICIAN-NC

PUBLIC HEALTH PROFESSIONAL-NC

REAL ESTATE PROJECT COORD |
REAL ESTATE PROJECT COORD I

REAL ESTATE PROJECT COORD Il

RECYCLING SPECIALIST |
RECYCLING SPECIALIST Il
REFERENCE SPECIALIST II-NC (1)
REFERENCE SPECIALIST I-NC ()
REGISTERED NURSE |
REGISTERED NURSE ||
REGISTERED NURSE II-NC
REGISTERED NURSE I-NC
RESEARCH ASSISTANT-WATER
SAFETY SPECIALIST |

SAFETY SPECIALIST I

SAFETY SPECIALIST Il
SANITARIAN | (I)

SANITARIAN 11 (1)

SENIOR PLANNER (1)

SENIOR SANITARIAN (1)

SR. CITY CLERK ANALYST
SYSTEMS ANALYST I

SYSTEMS ANALYST il (1)
SYSTEMS SUPPORT SPECLST |

SYSTEMS SUPPORT SPECLST I
SYSTEMS SUPPORT SPECLST llI
SYSTEMS SUPPORT SPECLST IV
SYSTEMS SUPPORT SPECLST V
TRANSPORTATION PLANNER |
TRANSPORTATION PLANNER Il
TRANSPORTATION PLANNER III
TRANSPORTATION PLANNER IV
TRANSPORTATION PROG PLANNER
WATER CONSERVATION SPECIALIST
WATER QUALITY ORGANIC CHEMIST
X-RAY TECHNICIAN

X-RAY TECHNICIAN-NC

IAM-PROFESSIONAL-SUPV
AQUATICS SUPERVISOR |

AQUATICS SUPERVISOR Il

AQUATICS SUPERVISOR 111 (T)
AQUATICS SUPERVISOR IV (T)
ASSOC DIRECTOR OF PROPERTIES (T)
ASST MANAGER-MARINE TRAFFIC (1)
BAND CONDUCTOR-NC

BUSINESS SYSTEMS SPECLST IV
BUSINESS SYSTEMS SPECLST IV-U
BUSINESS SYSTEMS SPECLST V
BUSINESS SYSTEMS SPECLST VI
BUSINESS SYSTEMS SPECLST VI
BUSINESS SYSTEMS SPECLST VII-U
BUSINESS SYSTEMS SPECLST VI-U
BUSINESS SYSTEMS SPECLST V-U
BUYER II

CHILD CARE CENTER SUPERVISOR ()
CHILD CARE TEACHER (I)
COMMUNICATION SPECLST IV
COMMUNICATION SPECLST V
COMMUNICATION SPECLST VI
COMMUNICATION SPECLST VI
COMMUNICATIONS OFFICER
COMMUNITY SERVICES SUPERVISOR
COMMUNITY SERVICES SUPV I (1)
COMMUNITY SERVICES SUPV Il (T)
CULTURAL PROGRAM SUPERVISOR
DEPARTMENT LIBRARIAN I (T)
DEPARTMENT LIBRARIAN II (T)
EPIDEMIOLOGIST-SUPERVISOR
FINANCIAL RPRTNG/CONTROLS OFF
LEGAL ASSISTANT-SUPERVISOR
LEGAL SYSTEMS SUPPORT SPECLST
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LEGAL TECHNOLOGIST-PROSECUTOR
LEGAL TECHNOLOGIST-PROS-NC
MANAGER OF MARITIME SERVICES (T)
MANAGER-MARINE TRAFFIC (1)
MARKET RESEARCH ECONOMIST
MARKETING MANAGER
MICROBIOLOGIST Il

OFFICE SYSTEMS ANALYST |
OFFICE SYSTEMS ANALYST I

PORT LEASING SALES OFFICER Il
PORT LEASING SALES OFFICER IV
PORT LEASING SALES OFFICER V
PORT RISK MANAGER ()

PORT RISK MANAGER |

PORT RISK MANAGER II
PROGRAMMER/ANALYST IV
PROGRAMMER/ANALYST V
PROGRAMMER/ANALYST VI

PUBLIC HEALTH NURSE SUPERVISOR
PUBLIC HLTH PROFESSIONAL |
PUBLIC HLTH PROFESSIONAL I
PUBLIC HLTH PROFESSIONAL Il
SENIOR ACCOUNTANT

SENIOR BUYER

SENIOR LIBRARIAN

SENIOR PORT LEASING OFFICER
SENIOR PROSECUTOR ASST
SUPERVISING PROSECUTOR ASST
SYSTEMS SUPPORT SPECLST VI
SYSTEMS SUPPORT SPECLST VI
SYSTEMS TECHNICIAN IV

TRAFFIC MANAGER

VISUAL ARTS SPECIALIST |

VISUAL ARTS SPECIALIST II
WORKFORCE DEVELOPMENT SUPV |

WORKFORCE DEVELOPMENT SUPV II (T)

IAM-PROTECTION-BASIC
AMBULANCE OPERATOR
AMBULANCE OPERATOR-NC
ANIMAL CONTROL OFFICER |
ANIMAL CONTROL OFFICER I
ANIMAL CONTROL OFFICER I-NC
DETENTION OFFICER |
INSTITUTIONAL COOK
INSTITUTIONAL COOK-NC
PARKING CONTROL CHECKER |
PARKING CONTROL CHECKER Il

PARKING CONTROL CHECKER I-NC
POLICE CADET-NC

POLICE SERVICES ASSISTANT (1)
POLICE SERVICES SPECLST |

POLICE SERVICES SPECLST I

POLICE SERVICES SPECLST lli
PROTECTION AIDE

PUBLIC SAFETY DISP [I-NC

PUBLIC SAFETY DISP I-NC

PUBLIC SAFETY DISPATCHER |
PUBLIC SAFETY DISPATCHER I
PUBLIC SAFETY DISPATCHER llI
PUBLIC SAFETY TELECOMMNCTR |
PUBLIC SAFETY TELECOMMNCTR Il
PUBLIC SAFETY TELECOMMNCTR Il
SCHOOL GUARD

SECURITY OFF [I-PRKNG CNTL/WC (1)
SECURTY OFF II-PRKG CNTL/WC-NC (1)
SECURTY OFF I-PRKNG CNTL/WC-NC (1)
SPCL SVCS OFFICER II-NC -ARMED
SPECIAL SERVICES OFFICER |
SPECIAL SERVICES OFFICER I
SPECIAL SERVICES OFFICER Il
SPECIAL SERVICES OFFICER II-NC
SPECIAL SERVICES OFFICER I-NC
SPECIAL SVCS OFFICER IlII-ARMED

IAM-PROTECTION-SUPV

ANIMAL CONTROL OFFICER IlI
ANIMAL SVCS OPERATIONS SUPV
CHIEF PORT SECURITY OFFICER
COMMUNICATIONS CENTER COORD
COMMUNICATIONS CENTER SUPVR
CRIMINALIST 1I-MISC

CRIMINALIST IV-MISC

CRIMINALIST SUPERVISOR
DETENTION OFFICER I
EMERGENCY COMMNCTNS SUPV |
EMERGENCY COMMNCTNS SUPV I
HAZARDOUS MATERIALS SPEC I
PARKING CONTROL SUPERVISOR
PUBLIC SAFETY DISPATCHER IV
SECURITY OFF IlI-PRKNG CNTL/WC (1)
SECURITY OFF IlII-SHIFT SUPVR (1)
SECURITY OFFICER 11l (1)

SENIOR ANIMAL CONTROL OFFICER
SPECIAL SERVICES OFFICER V
SPECIAL SVCS OFFICER IV
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SPECIAL SVCS OFFICER IV-ARMED
SPECIAL SVCS OFFICER V-ARMED
VETERINARIAN

IAM-REFUSE-SUPV
REFUSE FIELD INVESTIGATOR
REFUSE SUPERVISOR
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APPENDIX B

PAY RATE SCHEDULE

Please refer to pay rates and step schedule in the City’s current approved
salary schedules.
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APPENDIX C

SKILL PAYS (Active Skill Pays Chart)
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APPENDIX D

LETTER OF AGREEMENT BETWEEN THE CITY OF LONG BEACH
AND THE INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS (IAM)

Union Employee Representative — Union Leave of Absence

If CalPERS does not approve the terms of the Union Leave of Absence as reportable
compensation, the City and Union agree to a reopener for a discussion on this topic.

The Union will be permitted release time for one (1) Union Employee Representative on a union
leave of absence, during the term of the MOU for a period of up to one (1) year, unless otherwise
mutually agreed upon in writing. It is understood that the Union Employee Representative serving
on a union leave of absence remains an employee of the City of Long Beach during this time.
The following are the conditions with respect to the union leave of absence:

1.

Hours for the Union Leave of Absence shall be reported and compensated as paid leave
time (OL-Other Leave). Compensation shall be equal to full regular pay and benefits
excluding any overtime that the Union Employee Representative would earn while on a
regular paid leave of absence. The employee shall not receive any specialty assignment
pays or skills pays while on union leave.

Compensation shall include retirement fund contributions required of the public employer
as an employer. The Union Employee Representative shall earn full-service credit during
the leave of absence and shall pay their member contributions to CalPERS.

The City shall not be responsible for any overtime compensation owed to the IAM Union
Employee Representative accruing from Union Activities.

The leave of absence, with full pay and benefits, shall be reported and compensated
pursuant to California Government Code 3558.8.

The employee will be paid on an 80-hour per pay period basis in accordance with the
City’s payroll schedule.

The employee shall continue to accrue accruals at the normal rate while in a paid leave
status and shall observe all City holidays. The employee is subject to the City’s vacation
and personal/in lieu holiday accrual maximum provisions, and accruals shall not be
cashed out.

While on leave of absence, the Union Employee Representative shall not conduct non-
union business.
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8. While on release time, the Union Employee Representative shall not be on City time and
accordingly the City shall not incur any liability, including but not limited to Workers’
Compensation and tort liability, arising out of the employee’s performance of Union
business.

9. The Union shall indemnify and hold harmless the City of Long Beach, its officers and
employees, from and against any and all damage to property or injuries to or death of
any person or persons, including property and employees or agents of the City of Long
Beach, and shall defend, indemnify and hold harmless the City of Long Beach, its
officers and employees from any and all claims, demands, suits, actions or proceedings
of any kind or nature, including but not limited to Workers’ Compensation claims,
resulting from or arising out of the negligent acts, errors, or omissions, or arising out of
the intentional or malicious acts of the Union Employee Representative.

10.The Union has no obligation to use the leave of absence under this section for an
employee and may terminate that release at any time, for any reason in writing within
ten (10) business days. The employee will be reinstated effective the first day of the next
full pay period.

11.The provisions of this section shall sunset upon expiration of this MOU, unless extended
by mutual agreement.

12.At the conclusion or termination of the leave of absence, the Union Employee
Representative shall have a right of reinstatement to the same position and work location
held prior to the leave, or if not feasible, a substantially similar position without loss of
seniority, rank, or classification. The reinstatement shall be effective the first day of the
pay period following the notification of conclusion or termination of the leave of absence.

13.This release time will be at no cost to the City. Recovery of the costs for salary and
benefits will be accomplished in the following manner:

a. The City will deduct vacation leave from the leave account of every permanent
full-time and permanent part-time employee to recover the costs for salary and
benefits for a full-time employee released to serve on a union leave of absence.
(Note: In accordance with IRS rules and regulations, there would be taxable
implications to the donor and recipient of the leave accruals).

b. When an employee is designated by the union to serve on a union leave of
absence, they shall provide notice to the City within 60 calendar days of the
intended commencement of the union leave of absence. The Financial
Management Department will calculate recovery of the costs for salary and
benefits for the designated employee and notify the union regarding the amount
of vacation leave to be deducted from the leave account of every permanent full-
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time and permanent part-time employee to recover the costs for salary and
benefits for a full-time employee released to serve as a union leave of absence.

If a current City employee is not serving on a union leave of absence, no such
deduction shall be made.

If a current permanent part-time employee is serving on a union leave of absence,
the City shall prorate the leave time to recover the full costs for salary and
benefits. Deductions in excess of those required to cover costs for salary and
benefits shall be credited to the bank for Union business not to exceed 500
additional hours at the end of the fiscal year.

If the full-time/part-time status of the employee serving on a union leave of absence
is changed after the deduction of the vacation leave, and sufficient hours were not
captured to recover the salary and benefits of the employee serving on a union
leave of absence, another prorated deduction will be taken.
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