
Ask yourself…

Would you like to double your IT team
without doubling your expenses?

Join the growing number of companies
enriching their IT departments

with a global presence!

Robert Ernst

Wisconsin Strategic Solutions LLC

robert@wistrategic.com

262-949-7778

rernst@techgenies.com

www.wistrategic.com

“We will build your dedicated, quality team!”

www.wistrategic.com

Our process is simple :

Step 1 : Understand your needs

   and propose a plan

Step 2 : Determine the location

   and recruit resources

Step 3 : Manage your resources

Step 4 : Be your technology partner

   and growth advocate

Step 5 : Transition team over to

   you at end of term (if desired)

Save yourself :
Costs required to establish a foreign presence

Overhead costs for administrative,

accounting, legal, etc.

Eliminate stress and long-term commitments

Eliminate recruiting time and expenses

Reduce initial go-to-market time



·  Coders

 QA Engineers· 

  Data Scientists· 

 Project Managers·  

 Software Engineers· 

  Call Center Services· 

  System Administrators· 

  Technology Customer Service· 

  Sales Development Representatives· 

Our team builds IT service organizations

from the ground up!

 we will find and recruitLocate –

desired technical resources

 we will employ and host yourHire –

resources at our offices, providing all

employment services needed

Onboard – we will provide training and

technology consulting support for your

team and their growth

we allow you to grow your teamAdminister – 

flexibly, expanding or shrinking the size of your

team as needed without the typical

employment issues

Support your Technology Teams

 we can transitionTransfer your team –

your team to you, if desired, at the end

of your initial term

Our employment model will give you

the competitive advantage!

In short,

You tell us:

What educational background you desire·   

What kind of experience you require·   

What specific skills an individual must have·   

We provide you:

An extensive search for your ideal·   

candidates through our global network

Candidates that will undergo 7 steps of·   

vetting

Complete control over all employment·   

decisions 

You decide:

Final Approvals for all candidates to be hired·   

What level of compensation all candidates·   

receive

How long you wish to employ an individual·   

or group of individuals

If you are not 100% happy with your hire,

you can replace them

When faced with growing your business,

the prospect of searching for and committing

to adding staff can be a daunting task. 

In addition to that, the cost of additional space

needed to house your new staff members as well

as the other infrastructure needed can have a

large impact on how you're able to scale your

business and the risks your willing to take. 

Our model eliminates many of these obstacles

and allows you to focus on more important

issues at hand.

For us, staff augmentation is more than just an

outsourcing strategy for a project. It is a partnered

response to your business needs when additional

talent and specific skills are needed to meet your

organizational goals.

We can provide hiring options that allow for real-

time collaboration during normal North American

business hours at as much as 50% less than

comparable US based development resources.
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