CITY OF FOSTORIA, OHIO 
Ordinance No.:  
2026- ___________

Sponsored by




Requested by:
SSD 

AN ORDINANCE
Adopting the revised Fostoria Personnel Policy Manual, repealing prior inconsistent policies, and declaring an emergency to exist.

WHEREAS, the City of Fostoria recognizes the need for clear, consistent, and legally compliant personnel policies governing the employment practices of all City departments; and 

WHEREAS, the City has completed a comprehensive review and update of its personnel policies to ensure compliance with applicable federal and state labor laws, modern employment standards, and best practices for public-sector administration; and

WHEREAS, the updated Personnel Policy Manual provides guidance regarding hiring, classification, compensation, benefits, conduct, discipline, workplace safety, and other employment-related matters; and


WHEREAS, is it in the best interest of the City to formally adopt the Personnel Policy Manual to ensure uniform application of policies citywide. 
NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Fostoria, Seneca, Hancock, and Wood Counties, Ohio:

SECTION 1.  The Council does hereby adopt the City of Fostoria Personnel Policy Manual, as attached and incorporated herein, which shall govern the employment policies and procedures for all City employees unless otherwise provided for by collective bargaining agreements or applicable law. 


SECTION 2. This Manual shall apply to all City employees, elected officials where applicable, and all departments, boards, and commissions under the authority of the City of Fostoria.


SECTION 3. 
All previously adopted personnel policies, employee handbooks, administrative directives, or other employment-related rules inconsistent with the Personnel Policy Manual are hereby repealed or superseded to the extent of any conflict.


SECTION 4.
The Mayor or Safety Service Director, in consultation with the Director of Law, is authorized to issue administrative updates to the Manual as necessary to maintain compliance with federal and state law. Substantive policy changes shall require Council approval. 
SECTION 5.   It is found and determined that all formal actions of this Council concerning and relating to the adoption of this ordinance were adopted in an open meeting of this Council, and that all deliberations of this Council and any of its committees that resulted in such formal actions were in meetings open to the public, and in compliance with all legal requirements including Section 121.22 of the Ohio Revised Code.


SECTION 6.  This ordinance is hereby declared to be an emergency necessary for the immediate preservation of the public health, welfare and safety, and for the further reason that the new Personnel Policy Manual should be effective as soon as possible in order to adequately and effectively enforce the Fostoria Personnel Policy. 
THEREFORE, upon the affirmative vote of two-thirds (2/3) of all members elected to Council, and signature by the Mayor, this ordinance shall go into immediate force and effect.

Passed this ___________ day of ______________, 2026.

____________________________________

Brian Shaver, President of Council

ATTEST:

_____________________________________

Tamara L. Drake, Clerk of Council

Filed with me and approved by me this ________ day of __________________, 2026.







____________________________________







Don Mennel, Mayor
