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Career Planning Definition  
“Career planning is a 
strategic process where 
individuals assess their 
skills, interests, and 
values to identify 
career goals and 
develop a plan to 
achieve them, 
essentially creating a 
roadmap for their 
professional journey”
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Succession Planning Definition 
“Succession planning is 
a strategic process 
where organizations 
identify and develop 
internal candidates to 
fill key roles, ensuring 
business continuity and 
leadership stability 
during transitions, 
departures, or 
unforeseen events”
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