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From Our President

Dear Members,

In recent days, new guidance from the CDC was
published, offering more freedom for vaccinated
individuals and another step in the move to a life
resembling pre-COVID times. With full recognition of
the personal choices involved, we as a chapter are
beginning to look at what our next program year will
hold, particularly as it relates to our event offerings.
Will we largely continue conducting virtual events? Are
members ready to get together for the closeness of in-
person events? Would a combination of the two be
preferable?

Within the next month or so, you will be solicited to
provide input that be crucial in determining our path
forward. We customarily provide an online survey for
members at the start of each program year, and 'l
start now encouraging ALL to consider participating
and offering feedback on program preferences.

Speaking of the next program vyear, I'd like to
congratulate our newly elected officers for 2021-2022:

President — Mike Scuteri, CFCM

VP Education/Certification — Linda Hosey, CFCM
Secretary — Bill Swan, CPCM, Fellow

Treasurer — Rozina Mehertu, CFCM
Membership Chair — Meg Florez, CFCM
Programs Chair — Mike Groeger, CFCM

| certainly look forward to working with them in their
new roles to continue to serve and provide value to the
chapter.
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Calendar

05/27/2021
NCMA JAX Panel
Don't Make 'Disaster

Contracting' a Disaster -

Be Prepared!

05/27/2021
NCMA HQ Webinar
Setting_the Table: An Industry

Perspective of Negotiation

Preparation

06/30/2021

NCMA JAX Panel

Cyber Security Maturity Model
(CMMC) Training

07/25-28/2021
NCMA HQ @ Denver, CO
NCMA World Congress

New

Members

Welcome to our newest

chapter member:

e Bill Alider
e Diane Bublak

e Lonzel Fonniel


https://forms.gle/U2rWYgX39yNSWvTS9
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fncmahq.us2.list-manage.com%2Ftrack%2Fclick%3Fu%3D78f0ac0a53f7aedc3b2a8138c%26id%3D6c35c7a7a7%26e%3Da6f942e244&data=04%7C01%7Camy%40remilnet.com%7C8ec7e7ee875848c1b7d408d909829625%7C1d0472a2ab1c43e9b816cdac715aa73d%7C1%7C0%7C637551278748366115%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=PYwJZ%2FvJJ%2BXJCCUn0YbArTm2iqxjNL7YUbhl%2BbGMOys%3D&reserved=0
https://forms.gle/C7FnRHGPcuBVzhq36
https://s6.goeshow.com/ncma/world/2021/index.cfm

Wanda Wallace; CPCM,
CFCM
Chapter President

Member Milestones

Congratulations to NCMA JAX members celebrating membership anniversaries:

e Jamey Davis (14)
e Keaton Hyman (1)
e Frank Lorentzen (4)
e Gwen Parker (24)

e Ross Thomas (3)

Contract Management Salary Survey:

What's That?

ARE YOU MISSING IMPORTANT INFORMATION FROM NCMA HQ?

NCMA HQ recently published the 2021 Contract Management Salary Survey and provided
a link for its download. The following is an overview of the Survey as quoted by NCMA
CEO Kraig Conrad: “Whether you are a professional negotiating a pay raise with your
boss, a department manager fighting for salary adjustments for your employees, or even a
corporate human resources professional trying to fairly assess the proper pay levels for
your organization’s contract management staff, the 2021 Salary Survey provides the
answers you need. The analysis provides compensation information based on age,
gender, education level, certifications held, security clearance, military status, experience,
employer industry, organization size, years of service with the employer, position, job title,
hours worked, workplace flexibility, and location. The report also provides cross-tabulated
data based on multiple variables, such as compensation by education and experience, and
by position and location.”

Because the Survey is a members-only benefit we are unable to provide a direct link to it,



however, the Survey is available by logging onto the NCMA HQ website and following the

prompts to download.


https://members.ncmahq.org/account/login.aspx

