
Job Introduction 

PLEASE CLICK APPLY OR TEXT "JOBS" TO 561-660-9797 FROM YOUR SMARTPHONE! 

                           **$500 Bonus / $400 Referral Bonus** 

The world's leading private security organization, G4S, has an immediate job opportunity for 

aParamedic. In this position, you will provide initial triag assessments in the hospital emergency 

room, respond to medical emergencies in high profile residential communities until the arrival of 

Fire/Rescue, and perform armed security patrols when needed. 

**$500 bonus is payable as followed: $250 bonus payable after 30 days of continuous employment. 

$250 bonus payable after 90 days of continuous employment. $400 referral bonus payable after 90 days 

of continuous employment. Please be sure to have the referral add your name on the application for the 

bonus. Bonus amount is subject to applicable federal and state income withholdings.** 

G4S is a security provider for the United States government, fortune 500 companies, nuclear power 

plants, oil and gas companies, airport, ports, banks, hospitals, factories, warehouses, commercial 

facilities, residential communities and much more. 

G4S offers job security, excellent pay and benefits, and career opportunities. We offer entry level 

careers, management careers, sales careers and executive careers across the United States and 

internationally. 

Main Responsibilities 

Specific Duties and Essential Functions 

• Respond to 911 calls inside the community and administer appropriate medical care 

• Perform initial triage assessments in hospital emergency room 

• Complete detailed medical reports, as applicable 

• Follow up with patient care 

• Perform security patrols of designated areas on foot or in vehicle 

• Watch for irregular or unusual conditions that may create security concerns or safety hazards 

• Sound alarms or call police or fire department in case of fire or presence of unauthorized 
persons 

• Permit authorized persons to enter property and monitors entrances and exits 



• Perform security patrols of designated areas on foot or in vehicle 

The Ideal Candidate 

Education, Licenses and Certifications Required 

• Must possess each of the following licenses/certifications: 

o Florida driver's license 

o Florida Paramedic license 

o Automated External Defibrillator (AED) Certification 

o Cardiopulmonary Resuscitation (CPR) Certification 

o Advanced Life Support (ALS) Certification 

o Pediatric Advanced Life Support (PALS) Certification 

• Must have successfully completed an Emergency Vehicle Operations Course (EVOC) 

• Must possess, or be able to obtain, a Class G/Armed Offcer License issued by the State of 
Florida 

• Must possess, or be able to obtain, a Class D/Security Officer License issued by the State of 
Florida 

Type and Length of Specific Experience Required 

• If previously employed, meaningful and verifiable work history 

Skills Required 

• Effective oral and written communication skills 

• Active listening skills 

• Ability to assess and evaluate situations effectively 

• Ability to identify critical issues quickly and accurately 

• Attention to detail 

Other 



• Must be at least 18 years old or the minimum age required by the State 

• Must be a U.S. citizen or a foreign citizen authorized to legally work in the United 
States 

• Subject to a drug screen to the extent permitted by law 

• Must be able to provide, upon job offer, a DD214 discharge document with 
discharge status indicated, if prior military 

Physical Requirements and Environment 

Environment: Indoor and outdoor, temperature ranges from moderate to extreme cold 

and heat 

Major activity: Walking, standing, speaking, listening, observing 

Physical efforts to carry out job duties: Standing, running, walking, and sitting; 

Stooping or kneeling required often. 

About The Company 

EOE Minority/Female/Disabled/Veteran/Sexual Orientation/Gender Identity 

G4S is an Equal Opportunity/Affirmative Action Employer 

and an Alcohol- and Drug-Free Workplace 

If you have any questions regarding Equal Employment Opportunity, Affirmative Action or 

Diversity and Inclusion, or have difficulty using the online system and require an alternate method 

to apply, please contact our Corporate Human Resources Department at (800) 506-6265. 

Opportunity  


