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Gary Gregory is a seasoned Multifamily Operations Executive and
the visionary founder behind the Multifamily Strategic Enterprise
Blueprint (MF SEB). With over 25 years of experience leading high-
performance teams and portfolios, he specializes in identifying
the systemic "friction" that erodes institutional value and team
culture. Inspired by his father’s background in civil engineering,
Gary approaches organizational health through the lens of an
architect, focusing on precision, discipline, and the structural
alignment of people and platforms.

MultifamilySEB.com
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