Employer Posting Packet

All Employers covered by Wisconsin’s
Unemployment Insurance law are required to
prominently display these posters where Employees
will easily see them (e.g., on bulletin boards, near
time clocks.) If Employers do not have a permanent
work site regularly accessed by Employees, an
individual copy is to be provided to each Employee.
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Wisconsin Fair Employment Law

Section 111.31-111.395 Wisconsin Statutes and DWD 218 Wisconsin Administrative Code
requires that all employers prominently display this Poster in all places of employment.

It is unlawful to discriminate against employees and job applicants because of their:

Sex

. e Use of Lawful Products

e Color e Arrest or Conviction

e Ancestry e Honesty Testing

e Disability e National Origin

e Marital Status e Pregnancy or Childbirth

e Race e Sexual Orientation

e Creed (Religion) e Genetic Testing

e Age (40 or Over) e Military Service

e Declining to Attend a Meeting or Participate in any Communication About

Religious or Political Matters
This law applies to employers, employment agencies, labor unions and licensing agencies.

Employers may not require certain types of honesty testing or genetic testing as a condition of
employment, nor discipline an employee because of the results.

Employees may not be harassed in the workplace based on their protected status nor retaliated
against for filing a complaint, for assisting with a complaint, or for opposing discrimination in the
workplace.

There is a 300-day time limit for filing a discrimination complaint.

For more information or a copy of the law and the administrative rules contact:

STATE OF WISCONSIN
DEPARTMENT OF WORKFORCE DEVELOPMENT
EQUAL RIGHTS DIVISION

201 E WASHINGTON AVE ROOM A100 819 N 6TH ST

PO BOX 8928 ROOM 723

MADISON WI 53708 MILWAUKEE WI 53203
Telephone: (608) 266-6860 Telephone: (414) 227-4384

Website: https://dwd.wisconsin.gov/er/

The Department of Workforce Development is an equal opportunity employer and service provider. If you have
a disability and need to access this information in an alternate format or need it translated to another language,
please contact us.

ERD-4531-P (R. 06/2020)
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Notice to Employees About Applying
for Wisconsin Unemployment Benefits

When To Apply

How To Apply

You are totally unemployed,

You are partially unemployed (your weekly
earnings are reduced), or

You expect to be laid off within the next 13
weeks and would like to start your benefit
year early

IMPORTANT: Your claim begins the week
you apply. To avoid any loss of benefits,
apply the first week you are unemployed.

STEPS TO APPLY ONLINE:
1. Type into the internet browser:
my.unemployment.wisconsin.gov
. Read & accept Terms and Conditions
. Create a username and password
. Logon to access online benefit services
. Complete your application

o~ WODN

Do not wait until the week is over.

Have This Information Ready To Apply:

O

O
O
O

|

O

A username and password for filing online
A valid email or mobile number
Your social security number

Your Wisconsin driver license or identification
number

Your work history for the last 18 months:

Employers' business names **

Employers' addresses (including zip code) **
Employers' phone numbers

First and last dates of work with each employer
Reason no longer working with each employer

Your alien registration number, document number

and expiration date, if you are not a U.S. citizen

Form DD214 (Member 4 copy), if you served in
the military in the last 18 months

Form SF-50 or SF-8, if you are a federal civilian
employee

Name and local number of your union hall,
if you are a union member

Notice to Employers: All employers covered by Wisconsin's
Unemployment Insurance law are required to prominently display
this poster where employees will easily see it. If employers do not
have a permanent work site regularly accessed by employees, an
individual copy is to be provided to each employee. For additional
copies go online at: https://dwd.wi.gov/dwd/publications/ui/notice.htm
or call (414) 438-7705. Please enter your Ul Account business
name and address in the box (at right) for employee reference.

Notice to Employees: The federal Social Security Act requires
that you give us your social security number. It will be used to verify
your identity and determine your eligibility. If you do not provide your
social security number, we cannot take your claim.

UCB-7-P (R. 09/2019)

Apply Online During These Times

Sunday 9:00 AM — 5:00 PM
Monday — Friday 6:00 AM — 7:00 PM
Saturday 9:00 AM —2:30 PM

For help using online services or if you
are truly unable to go online call
(414) 435-7069
during business hours

For more information about
unemployment insurance,
visit our website:

dwd.wisconsin.gov/ui

STATE OF WISCONSIN

C®@®DWD

Department of Workforce Development

** Employer Business Name & Address:

DWD is an equal opportunity employer and service provider. If you
have a disability and need assistance with this information, please dial
7-1-1 for Wisconsin Relay Service. Please contact the Unemployment

Insurance Division at (414) 435-7069 to request information in an
alternate format, including translated to another language.




YOUR RIGHTS UNDER USERRA

THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT

USERRA protects the job rights of individuals who veluntarily or involuntarily leave employment positions to undertake
military service or certain types of service in the National Disaster Medical System. USERRA also prohibits employers from
discriminating against past and present members of the uniformed services, and applicants to the uniformed services.

REEMPLOYMENT RIGHTS

HEALTH INSURANCE PROTECTION

You have the right to be reemployed in your civilian job if you leave that
job to perform service in the uniformed service and:

‘s you ensure that your employer receives advance written or verbal

notice of your service;

you have five years or less of cumulative service in the uniformed

services while with that particular employer;

%  you return to work or apply for reemployment in a timely manner
after conclusion of service; and

3¢ vyou have not been separated from service with a disqualifying
discharge or under other than honorable conditions.

A

3

b

If you are eligible to be reemployed, you must be restored to the job
and benefits you would have attained if you had not been absent due to
military service or, in some cases, a comparable job.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION

If you:

Yr are a past or present member of the uniformed service;
¥ have applied for membership in the uniformed service; or
are obligated to serve in the uniformed service;

b

A
P

then an employer may not deny you:

=~

initial employment;
reemployment;

retention in employment;
promaotion; or

any benefit of employment

h o 4

%

because of this status.

In addition, an employer may not retaliate against anyone assisting in
the enforcement of USERRA rights, including testifying or making a
staternent in connection with a proceeding under USERRA, even if that
person has no service connection.

7¢  If you leave your job to perform military service, you have the right
to elect to continue your existing employer-based health plan
coverage for you and your dependents for up to 24 months while in
the military.

A
Pt o

Even if you don't elect to continue coverage during your military
service, you have the right to be reinstated in your employer's
health plan when you are reemployed, generally without any waiting
periods or exclusions [e.g., pre-existing condition exclusions] except
for service-connected illnesses or injuries.

ENFORCEMENT

3¢ The US. Department of Labor, Veterans Employment and Training
Service [VETS) is authorized to investigate and resolve complaints
of USERRA violations.

sr  Forassistance in filing a complaint, or for any other information on
USERRA, contact VETS at 1-866-4-USA-DOL or visit its website at
hitp://www.dol.gov/vets. An interactive anline USERRA Advisar can
be viewed at hitp://www.dol.gov/elaws/userra.htm.

¥r  If you file 8 complaint with VETS and VETS is unable to resolve it,
you may request that your case be referred to the Department
of Justice or the Office of Special Counsel, as applicable, far
representation.

37 You may also bypass the VETS process and bring a civil action
against an employer for violations of USERRA.

The rights listed here may vary depending on the circumstances. The text of this notice was prepared by VETS, and may be viewed on the internet at this
address: http://www.dol,gov/vets/programs/userra/posterhtm. Federal law requires employers to notify emplayees of their rights under USERRA, and employers
may meet this requirement by displaying the text of this notice where they customarily place notices for employees.

T

U.S. Department of Labor
1-866-487-2365

U.S. Department of Justice

ESGrR

EWLINIA EIIEORT 3F
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1-800-336-4590
Publication Date — April 2017

Office of Special Counsel




ASHA

Occupational Safety
r and Health Administration

All workers have the right to:

A safe workplace.

Raise a safety or health concern with
your employer or OSHA, or report a work-
related injury or iliness, without being
retaliated against.

Receive information and training on job
hazards, including all hazardous substances
in your workplace.

Request a confidential OSHA inspection
of your workplace if you believe there are
unsafe or unhealthy conditions. You have
the right to have a representative contact
OSHA on your behalf.

Participate (or have your representative
participate) in an OSHA inspection and
speak in private to the inspector.

File a complaint with OSHA within 30 days
(by phone, online or by mail) if you have been
retaliated against for using your rights.

See any OSHA citations issued to your
employer.

Request copies of your medical records, tests
that measure hazards in the workplace, and
the workplace injury and iliness log.

This poster is available free from OSHA.

Contact OSHA. We can help.

Job Safety and Health

IT'S THE LAW!

Employers must:

= Provide employees a workplace free from
recognized hazards. It is illegal to retaliate
against an employee for using any of their
rights under the law, including raising a health
and safety concern with you or with OSHA, or
reporting a work-related injury or illness.

= Comply with all applicable OSHA standards.

= Notify OSHA within 8 hours of a workplace
fatality or within 24 hours of any work-related
inpatient hospitalization, amputation, or loss
of an eye.

= Provide required training to all workers in a
language and vocabulary they can understand.

= Prominently display this poster in the workplace.

= Post OSHA citations at or near the place of
the alleged violations.

On-Site Consultation services are available to
small and medium-sized employers, without

citation or penalty, through OSHA-supported

consultation programs in every state.

A

1-800-321-OSHA (6742) - TTY 1-877-889-5627 « www.osha.gov




