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Although I’m not sure exactly when you
might be reading this, I want to wish you
Season’s Greetings and Happy New Year!
Yes, it is the end of the semester and
finals are fast approaching. For me, the
fall has been filled with travel, learning
and new friendships. Although being
away from the classroom is diﬃcult, I did
take the time to attend the Kansas
Business Education Conference as well as
traveled to Savannah, Georgia to attend the Southern Business
Educators Conference. What a wonderful experience. I was
greeted warmly and enlightening by the sessions. There isn’t a
conference or convention I’ve attended in my 27 years as an
educator that I haven’t brought back a plethora of information
that I implement as soon as I can in my classroom. It was
interesting to see what technology and tools other states and
regions are employing in their instruction.
This leads me into an invitation for you to make plans to attend
the M-PBEA Conference in Omaha, Nebraska June 10 – 13, 2018.
I know that the planning committee has a spectacular conference
planned and your presence will help make this the best conference
ever. Mark your calendar and join me in Omaha in June!
By the way, how are you doing with the three items I expressed in
my fall greeting? Are you sharing with and appreciating your
colleagues? What about your passion? Is it obvious or
floundering?
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2017-2018
M-PBEA Officers

President’s Greeting (Continued from Page 1)
With 2018 approaching, take some time to evaluate what you
accomplished in 2017 both professionally and personally. Set some
goals in both areas for 2018. Share some of your goals with a
co l l e a g u e w h o c a n e n co u r a g e y o u to s t a y f o c u s e d o n
accomplishing said goals. Be sure to include sharing, appreciation
and passion as part of your goals.

President
Carol Sessums
Sangre de Cristo High School
Mosca, CO
President-Elect
Sherrell Wheeler
New Mexico State University
Alamogordo
Alamogordo, NM

As I continue to work with my mentee, I am finding that my
passion has been renewed. Sharing back and forth with her has
helped me to reflect on the reasons I am still a teacher. In fact, I
might have learned more from her than she has from me.

Treasurer
Jodi Brown
Omaha Central High School
Omaha, NE
Executive Secretary
Jean Condon
Mid-Plains Community College
North Platte, NE

Finally, as you wrap up the end of 2017, please take a moment to
nominate a colleague for an M-PBEA Educator Award. The
deadline for awards is March 1, 2018. Nomination forms and all
necessary information can be found on the Awards page of the MPBEA website.
Best wishes for 2018 and may your second semester be filled with
energy and passion!

Past-President
Lori Hauf
Dickinson State University
Dickinson, ND
NBEA Representative
DeLayne Havlovic
Omaha Public Schools
Omaha, NE
M-PBEA Membership Chair
Christine French
Newcastle, WY
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Group Work? Really? What for?
Submitted by Sherrell Wheeler, M-PBEA President Elect
One of the biggest complaints I get in my online general business class is the fact that a group project is
required. If you have group projects, I am sure you have heard the same comments as I have heard.
Common words from students are “not fair,” “I do all the work,” “I don’t have time,” “I work better alone,”
“Really?,” “What are we doing this for?,” and the list goes on and on. As we become more and more a
society that looks down at our devices instead of up to the people around us, the ability to communicate
eﬀectively and work together is decreasing. A survey conducted by the Hart Research Associates through
the Association of American Colleges & Universities (AACU) (2015), indicated that 64% of college
graduates believed they were prepared to work with others in teams. Employers, however, stated only 37%
were really prepared.
The Workforce Solutions Group at St. Louis Community College (2013) found that 60% of employers
indicate that their applicants lack communication and interpersonal skills. According to the National
Association of Colleges and Employers Job Outlook 2016 survey, employers are looking for “leaders who can
work as part of a team.” Almost 80% indicate that as important. A LinkedIn survey of hiring managers
indicated that 56.4% of them wanted teamwork as a soft skill in those they hire. There really is a reason
for group work! We as business educators must make group work part of our curriculum in our courses and
must find ways to teach the skills of proper teamwork so our students will have the skills needed for
success.
With over 35 years of teaching, I have used many diﬀerent forms of group work in my business classes.
Here are some tips that I have learned that I hope you can utilize, too.
•

Make the project something that is educational, but also fun! When teaching marketing concepts,
have the students work in groups to create a prototype of a new product to market and then as a
group make an oral presentation to market their product. I was amazed how creative they can be.
Have students make a business plan for a new company in another country or prepare a report on
expanding a current business to another country. This covers a lot of business concepts and they
enjoy discovering information about another country.

•

Devote time to teach students about teamwork. Students do not know how to work in groups.
Per the Eberly Center at Carnegie Mellon University (n.d.), students need help in how to “assess
the nature and diﬃculty of the task, break the task down into steps or stages, plan a strategy, and
manage time.” They also need help in how to work in the groups. It is sometimes diﬃcult for
students to know how to express their opinions, listen to the opinions of others, and come to a
compromise on what needs to occur so there is consensus. They also need help in handling
conflicts.

•

Give the project importance. It is important to explain to the student why learning to work
together is important. Give real-world examples. Have someone from a major company in your
area come speak about the importance of this skill.
(Continued on Page 4)
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Group Work? Really? For What? (Continued from Page 3)
•

Have the students begin by getting to know each other and setting rules for the group. Consider
having the students self-evaluate their strengths and weaknesses and share that with the group.
Then have them set rules that will include how to balance the overall strengths and weaknesses of
the group. These can include rules on responding to emails, meeting times, deadlines, etc.

•

Have the students evaluate everyone on the team once the project is done and only submit it to
you, the instructor. This includes evaluating themselves. This gives them the opportunity to vent
any frustrations, to brag on themselves if they have worked hard, and for you to compare the
comments from the various team members to get the big picture. I usually make this 15 points of
a 100-point project and give those points individually based on the feedback. All the other points
are the same for everyone on the team. If someone does not submit this evaluation, they receive a
zero on the entire project.
Help the group by requiring submissions, discussions, journaling, etc. along the way by each
individual team member. This makes each person accountable for reporting out which will not be
possible unless the individual has been participating.
Form the groups carefully. For major projects, it is usually better to form groups as the instructor.
There are a variety of criteria that can be used to form groups. They can be formed by ability,
skills and knowledge, or more intangible items such as leaders, followers, encouragers, and
challengers (Weimer, 2013). The type of project will determine this, but I find that taking all these
into consideration when forming groups works best. I want a variety of ability levels, a variety of
skills sets, and leaders, followers, encouragers, and challengers in each of my groups.

•

•

Although definitely not a favorite activity with most students and many times hard for the instructor,
let’s all work to prepare our students to be more eﬀective in the workforce by requiring group work in
our business courses.
References
Berger, G. (2016, August 30). Data reveals the most-in-demand soft skills among candidates. Retrieved
November 21, 2017, from https://business.linkedin.com/talent-solutions/blog/trends-and-research/
2016/most-indemand-soft-skills
Job outlook 2016: The attributes employers want to see on new college graduates' resumes. (n.d.).
Retrieved November 21, 2017, from http://www.naceweb.org/career-development/trends-andpredictions/job-outlook-2016-attributes-employers-want-to-see-on-new-college-graduates-resumes/
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The Value of Your NBEA Membership
Submitted by DeLayne Havlovic, NBEA Director from Mountain-Plains
Continued membership in The National Business
Education Association (NBEA) comes with its
perks. NBEA is the nation's leading professional
organization devoted exclusively to ser ving
individuals and groups engaged in instruction,
administration, research, and dissemination of
information for and about business. NBEA is the
leading association devoted to the recognition that
business education competencies are essential for
all individuals in today's fast-changing society.

10

1

As you consider your membership renewal,
consider the dollar-value of each of the following
member benefits, oﬀered exclusively to NBEA
members:
• Timely, research-based publications
• Annual national convention
• Regional association membership (to the
Mountain-Plains Business Education
Association)
• Professional Development Opportunities
(both in-person and virtual)
• Networking with your peers and colleagues
• International Business (support and
professional development)
• Legislative Advocacy
• Liability insurance ($250,000 of automatic
coverage with options to increase)
• Additional group insurance program
opportunities
• Professional awards program

2

Be sure you are taking advantage of all NBEA
member benefits. As you do the math of what each
individual component would cost a business
educator, you will quickly realize what a bargain
NBEA membership is!

9
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M-PBEA Award Nominations
Submitted by Sherrell Wheeler, Awards Chair
It is time to begin nominating members in your state for the M-PBEA Awards.
have a nomination in each category. M-PBEA gives the following awards:
•
•
•
•
•
•
•
•

Let’s get each state to

Outstanding Contributions to Business Education by a Middle Level Business Teacher
Outstanding Contributions to Business Education by a Secondary Business Teacher
Outstanding Contributions to Business Education by a Postsecondary Business Teacher
Outstanding Contributions to Business Education by a Senior College or University Business
Teacher
Outstanding Contributions to Business Education by an Administrator or Supervisor of
Business Education
Outstanding Contributions to Business Education by an Institution, Organization, Business
Firm, Government Agency, or an Individual Association with any of these Groups
Outstanding Contributions to Business Education by a Secondary “Rookie” Business Teacher
Outstanding Achievements of Middle Level, High School, Community College and/or
College Business Education Program

Specific information and applications can be found at http://mpbea.org/awards.htm. Please take a few
minutes to nominate your outstanding members and get them to submit an electronic application by
March 1 to Sherrell Wheeler at swheeler@nmsu.edu.

Share-An-Idea
Submitted by Diane Karlsbraaten, Share-An-Idea Chair
The Share-An-Idea Idea Contest is held annually with entries due in the spring of each year. Entries are
evaluated by an anonymous panel of judges, and an award is presented to the winner at the annual MPBEA convention in June. Enter and you could be a winner in 2018!
The entry form, guidelines, examples of how the entry should look, and the rubric used to judge can be
found at www.mpbea.org. Your entry and supporting files need to be submitted electronically by April 15,
2017. You will be notified when your entry is received. There is no penalty for submitting your idea early!
Questions? Contact Diane Karlsbraaten at (701-662-1530) or email at Diane.J.Karlsbraaten@lrsc.edu.
Award: One-year membership to M-PBEA/NBEA
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Seeking M-PBEA Leadership Award Nominations for 2018
Submitted by Sandy Braathen, M-PBEA Leadership Awards Chair
Who comes to your mind when you hear the words “M-PBEA leaders?”
Perhaps you think of one amazing, outstanding leader, or
perhaps you think of several… The Mountain-Plains Business
Education Association has long had a legacy of active,
involved members and leaders who go the extra mile. Why
not show our appreciation of these leaders by nominating
them for the M-PBEA Leadership Award?
The M-PBEA Leadership Award is the most prestigious
award given to an M-PBEA member. It was established to
give recognition to those who have provided outstanding
leadership to our association, regardless of whether or not
they have held an oﬃce. In fact, the award has five
categories which are part of the judging criteria:

A leader is one who
knows the way,
goes the way, and
shows the way.
~John C. Maxwell

Category 1: Leadership exercised in the M-PBEA organization (oﬃces held, term as Board Member,
convention committees, etc.).
Category 2: Leadership exercised in other organizations and groups in the M-PBEA geographic
area, including the candidate's own state (oﬃces held, committees served, awards received, etc.).
Category 3: Leadership exercised in national and/or international groups--activities primarily apart
from those in the M-PBEA region and organization (NBEA, DPE, PBL, FBLA, BPA, ACTE, ISBE, etc.).
Category 4: Evidence of abilities in speaking, writing, and research.
Category 5: Evidence of abilities in teaching, counseling, and administration.
Nominees for the M-PBEA Leadership Award are asked to provide an electronic packet of supporting
information addressing each of the five categories. Activities to be considered for the award should be
within the last ten years.
The nomination form is available on the M-PBEA website http://mpbea.org/documents/
LeadershipAwardNominationForm.pdf, or can be obtained via email from sbraathen@business.und.edu.
The deadline for completed electronic nomination packets to be submitted is March 1, 2018. What are
you waiting for? Nominate someone today!!

Nominations Now Being Accepted
President Elect
Contact Lori Hauf at
lori.hauf@dickinsonstate.edu

Notes & Quotes
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2018 Leadership Development Institute
Omaha, Nebraska - June 10-13
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Date Received ______

NOMINATION FORM
MOUNTAIN-PLAINS BUSINESS EDUCATION ASSOCIATION
2018 LEADERSHIP AWARD
Send an attachment of this form and full packet electronically to Sandy Braathen via e-mail: sbraathen@business.und.edu.

DEADLINE FOR RETURN:

Nomination form and completed application packet must be submitted
electronically no later than March 1, 2018.

I wish to nominate (must be current NBEA/M-PBEA member)
for the 2017 M-PBEA Leadership Award.
Nominee Office Address

Office Phone

City, State, Zip Code

Office Fax
Office Email

Nominee Home Address

Home Phone

City, State, Zip Code

Home Fax
Home Email

Nomination packets should contain information related to the five items listed below. Each of the five items should be
addressed beginning on a separate page with no more than two pages per item. Label each page that begins an item with
the item number and description. Avoid repetition among items. Letters of support are discouraged. The total
nomination packet can be no more than 10 pages, including this nomination form. Leadership and contributions should
be limited to the past 10 years. The point scale to be used by the committee for rating each nominee’s packet on each of
the five items appears to the left of each item. Follow directions carefully!
Category 1

Leadership exercised in the M-PBEA organization, (offices held, term as Board
Member, convention committees, etc.)

0-12 points

Category 2

Leadership exercised in other organizations and groups in the M-PBEA geographic
area, including the candidate's own state, (offices held, committees served, awards
received, etc.)

0-11 points

Category 3

Leadership exercised in national and/or international groups--activities primarily apart
from those in the M-PBEA region and organization. (NBEA, DPE, PBL, FBLA, BPA,
ACTE, ISBE, etc.)

0-10 points

Category 4

Evidence of abilities in speaking, writing, and research. (Evidence of writing should
be writing for publication--not course syllabi.)

0-09 points

Category 5

Evidence of abilities in teaching, counseling, and administration.

0-08 points
50 POINTS TOTAL

Nominator Name (must be current NBEA/M-PBEA member)
Street Address

Home Phone

City, State, Zip Code

Home Email

Office Phone
State Organization

Notes & Quotes
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Future NBEA Conventions
March 27-31, 2018, Baltimore Marriott Waterfront, Baltimore, Maryland
April 16-20, 2019, Chicago Marriott Downtown, Magnificent Mile, Chicago, Illinois
April 7-10, 2020, Boston Marriott, Copley Place, Boston, Massachusetts
March 30-April 3, 2021, New Orleans Marriott, New Orleans, Louisiana
April 12-16, 2022, Chicago Marriott Downtown, Magnificent Mile, Chicago, Illinois
Notes & Quotes
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2018 M-PBEA Conference

June 10-13, 2018
University of Nebraska Omaha — Omaha, Nebraska

Collaboration Forward
Call for Presentation Proposals
M-PBEA’s Annual Conference will provide business education instructors an opportunity to network
with other instructors from the Mountain-Plains region.
Each submission must include a completed presentation application form (attached), a one-page
summary and the bios of the presenters. Submission must be received no later than 5:00
pm CST on M a r c h 1 , 2 0 1 8 t o be considered. Presentations are scheduled for Tuesday and
Wednesday, June 12-13, 2018.
If your presentation proposal is accepted, you will be notified via email.
About M-PBEA: The Mountain-Plains Business Education Association (M-PBEA) is an affiliate of
the National Business Education Association (NBEA), the nation's largest professional
organization devoted exclusively to serving individuals and groups engaged in instruction,
administration, research, and dissemination of information for and about business.
M-PBEA is comprised of the following states and provinces: Colorado, Kansas, Manitoba,
Nebraska, New Mexico, North Dakota, Oklahoma, Saskatchewan, South Dakota, Texas and
Wyoming.

Questions or Inquiries?
Please contact Shelly Mowinkel
1.402.761.2525 (Work)
E-Mail: smowinkel@milfordpublicschools.org

Submit proposals at https://goo.gl/gZjtW8 or use the following application.

Notes & Quotes
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M-PBEA ANNUAL CONFERENCE

June 10-13, 2018
2018 Annual Conference — Presentation Application Form
Each packet should included the following:
1. The application form (Please use fillable fields in the form when possible.)
2. Attach a brief narrative biography for each presenter (for introducing each speaker before the conference
session).
I have saved the conference dates, June 10-13, 2018, on my calendar and will be available to present, if session is
accepted:
_____Yes
____No

Title of Presentation: ___________________________________________________(10 words or less)
Primary Presenter Information:
Name: _______________________________________________________________________________
Title: _____________________________________ Organization: _______________________________
Address: _____________________________________________________________________________
City: _____________________________________ State: _______________ Zip: __________________
Phone: ________________________________ Email: ________________________________________
Additional Presenters?

Yes

No

- Please attach above information for each co-presenter

Presentation Description as you would like it to read in the conference brochure (50 words or less):

Time: 45 minutes
Format:

60 minutes

Single Presenter

Panel Discussion

Hands-on tech

BYOD

Additional Room needs (WIFI and projector will be provided): _______________________________________
Mail or e-mail the completed application packet by March 1, 2018 to:
Shelly Mowinkel
M-PBEA Call for Presentations
Milford Jr/Sr High School
301 G Street
Milford, NE 68405
smowinkel@milfordpublicschools.org
Work Phone: 402.761.2525
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Best & Worst Resumé Fonts to Use!
Submitted by Dr Patricia Arneson, Wayne State College
WORST RESUME` FONTS TO USE!
CNBC Make It asked typographers and graphic designers to share the
worst fonts an applicant could use on a resume`. Here are six fonts you
should avoid using on a resume` at all costs!
Source: https://www.cnbc.com/2017/09/01/these-are-the-worst-fonts-to-useon-your-resume`-according-to-typographers-and-designers.html

FONT
1. Times New Roman
2. Lucida Console

As it would appear in 14-point font
Your resume` would look like this.
Your resume` would look like this.

3. Mistral, Brush Script or any other script font
Your Mistral resume` would look like this.
4. Impact
6. Papyrus

Your Brush Script resume` would look like this.

Your resume` would look like this.
Your resume` would look like this.

BEST RESUME` FONTS TO USE!
If the above fonts are so undesirable, what should job applicants use instead!
Here are the eight most recommended fonts for resume writers.
Source: https://www.cnbc.com/2017/08/08/the-best-fonts-to-use-on-a-resume`-according-to-designers.html

FONT
1.
2.
3.
4.
5.

Georgia
Gill Sans
Calibri
Corbel
Constantia

6. Merriweather
7. Cambria
8. Verdana

As it would appear in 14-point font
Your resume` would look like this.
Your resume` would look like this.
Your resume` would look like this.
Your resume` would look like this
Your resume` would look like this.
(Font unavailable for download, but looks like
Your resume` would look like this.
Your resume` would look like this.

)

Resume`` Tip:
• Submit your resume`` as a readable PDF ﬁle so hiring manager sees your resume`` exactly as you do!
Notes & Quotes
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State Updates
Texas - Submitted by Violet Snell, Texas Representative
Greetings from Texas, where everything is said to be bigger—sometimes even the “not so great” events
such as hurricanes. Prayers and many thoughts have gone out for those who suﬀered much loss from
Harvey this past year. Also, as many have voiced, areas most aﬀected have been quite resilient; we are so
very grateful for all those who helped—and continue to help—these residents to recover.
Our summer conference was held (for the first time since I can remember) here in San Antonio at the
downtown Grand Hyatt Hotel in mid-July. Everything was under one roof, which was especially handy for
all attendees. TCEC (Texas Career Education Conference) is coordinated by Robin Panovich of CTAT
(Career and Technology Association of Texas) and encompasses the areas of business/finance, marketing,
health services, guidance counselors, and administrators.
The sessions were, once again, very helpful and motivating to our business and technology educators who
are expected to work wonders in the classroom each and every day. And they do just that—encourage and
inspire their students to excel.
Our TBTEA members participated in the conference activities as presenters, attendees, and/or raﬄe table
contributors. It is always fun to meet new people as well as returning members as we try to encourage one
another and network regarding new and emerging technologies aﬀecting our classroom and online
instruction methods.
Our raﬄe, coordinated again by Donna Crook, was a big success, and attendees from all the disciplines
seem to enjoy participating in this “tradition.” The FBLA and BPA students are always essential in this
endeavor; they pretty much assume responsibility of the tables once Donna gets it all organized. The
funds from this raﬄe are used towards student and professional scholarships.
The awards luncheon is a time for celebration; Donna Crook was our intrepid “designer” for this event.
Several deserving individuals were honored:
Rookie Teacher: Susan Otto; Secondary Teacher: Wanda Higgins—both from Aldine ISD; Post-secondary
Teacher: Cathy Scott from Navarro College; University Teacher: Carol Wright from Stephen F. Austin
University; and our Hall of Honor was awarded to Marilyn St. Clair from Weatherford College.
James Young, LaPoynor ISD, was chosen as Administrator of the Year; he also spoke during our luncheon-very entertaining--“Why Business Teachers are Important.”
Our Technology Support honoree was James Nevarez from San Marcos ISD.
FBLA student Kalvry Cooper; BPA student Chastity Houston; and Professional Shelley Newsom were
each awarded a scholarship.
Oﬃcers: Cathy Scott, President; Donna Crook and Candis Houston, Past Presidents; Janet Flusche,
Secretary; David Loper, Treasurer; Cindy Miller, Editor of The Journal, online at tbtea.org; published in
odd number years. For more information, contact clamiller1991@gmailcom; Webmaster, Gary Schepf;
Social Media Chair, Karen May; Violet Snell, National Representative; David Loper, Chair, Presidents
Council
(Continued on Page 14)
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Texas Update (Continued from Page 13)
Then our Region 7 cluster conference was held November 3rd in Athens, TX, at Trinity Valley Community
College. This annual event began with a social the previous evening, and Friday was a busy day filled with
enthusiasm as we networked and learned from experts in various fields. The morning speaker, Russell
Julian, Executive Director of DFW Aerospace Training League, enlightened us about drones. Karen May,
Kristen Stovall, Kelley Townsend, Maribeth McAnally, and Laura Crook all had engaging
presentations on topics such as Free Video Tools, Tag-Teaming Teens Dual Credit Success, Student
Engagement, and How Not to Start a Business. Our luncheon guest speaker from Houston ISD, Angie
Gillikin’s topic was “The Business of Teaching, Creating a Real-World Experience.” And Marsha
Bayliss and Carol Wright finished up our sessions with “Strategies for Spinning Communication Skills
in your Classroom.” These presentations were all very enjoyable and pertinent! It surely is evident, upon
reflecting on these conferences, how vital is that we as educators take advantage of our colleagues’
expertise! Many thanks to all who work so hard to prepare for successful conferences such as these.
After Athens, I attended the CTE New Teacher Conference in Austin at the Crowne Plaza Hotel from
November 5-8, 2017. This is a gathering of mostly new teachers—or new to CTE—who are truly searching
to “survive” in this arena as well as to inspire their students. Of the 225+ attendees, 40+ of them were
either teaching or certified in the business/finance cluster. This is the largest number since I’ve been
assisting Dr. Carole Moody from TX A&M, Corpus Christi with the component of “The Importance of
Joining Your Professional Association”. D’Ann Matlock and Diana Weber from FBLA and BPA also
serve as advisors to assist in setting up CTSO’s.
Some of us attended our NBEA conference in Chicago this past spring where our fellow colleagues
continue to inspire. Karen May coordinated all the technology sessions during the week; this is a task
she has already organized for this next spring as we look forward to going to Baltimore.
The North Dakota conference team did an outstanding job this past June in Bismarck—thanks to each of
you who helped there—your hard work was evident! See you in Omaha June 10-14 for the M-PBEA
Conference. It is our professional resolve to foster these friendships with our colleagues, and we are
grateful for all the opportunities available to do just that! 😊

DECEMBER
DUES DEAL
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Your NBEA professional dues are increasing to $100 on
January 1, 2018. Save $10 by renewing your membership by
December 31, 2017. Renew online today at nbea.org.
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