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How are you inspired?
This year’s
Mountain-Plains Business Education
theme, “Inspiring Tomorrow’s Legends”
is aimed toward instructors like
yourselves, who are dedicated to
improving Business Education through
pedagogy, commitment, and hard work.
The NBEA/M-PBEA continues to
provide techniques to help you
continue to inspire students in your classroom. Both
organizations are strong promoters for business education at
the local, regional, and national levels. Conferences,
newsletters, and publications such as The Forum and Notes
& Quotes, and more recently Facebook and Twitter sites
have kept you informed of new happenings in Business
Education. Hopefully you are inspired to step up and be a
leader.
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Have you taken a moment to inspire your colleagues? Take a
look around you. You should be thinking about who to
nominate as an outstanding business teacher in your
district, region, or state. It is your time to recognize
instructors who are dedicated to their profession, those who
are always ready to step up, and those that are an
inspiration to others.
You can find all of the award
information on our website as well as the NBEA website.
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2016-2017
M-PBEA Officers

Inspiring Tomorrow’s Legends
(Continued from Page 1)

President
Lori Hauf
Dickinson State University
Dickinson, ND

One of the privileges of being a regional president is the
opportunity to travel to various states and regional
conferences. In October I attended the SBEA Conference in
Myrtle Beach, SC.
I was inspired by the talented
instructors in the Southern Region. I was fortunate to share
ideas and best practices with others who serve Business
Education. Middle school, secondary, and post-secondary
instructors came together and heard from inspiring and
motivating speakers from the world of education, business,
and beyond.
Everyone in attendance agreed it was an
empowering and educational experience that fostered
leadership as well as promoting excellence in education.

President-Elect
Carol Sessums
Sangre de Cristo High School
Mosca, CO
Treasurer
Kelly Means
Omaha Public Schools
Omaha, NE

Being an NBEA/MPBEA member has provided me with
inspiration, reaffirmation of purpose, and a realization of
what a privilege it is to inspire both colleagues and students.
I am proud to serve as your M-PBEA President, and I look
forward to what 2017 will bring. I look forward to the
upcoming year and interacting with good friends. I look
forward to inspiring our colleagues to join our NBEA/
MPBEA family. Finally, I look forward to seeing you at
NBEA in Chicago!

Executive Secretary
Sherrell Wheeler
New Mexico State University
Alamogordo
Alamogordo, NM
Past-President
Karen May
New Mexico State University
Alamogordo (online)
Trinity, TX

Do You Have An Update from
Your Association to Share?

NBEA Representative
DeLayne Havlovic
Omaha Public Schools
Omaha, NE

Send State/Provincial Updates to
imaw@lps.org for publication in future issues.

M-PBEA Membership Chair
Christine French
Newcastle, WY
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NBEA Happenings
Submitted by DeLayne Havlovic, M-PBEA Director to the NBEA Board
Thank-a-Teacher: NBEA has launched a Thank-a-Teacher through Giving Grid. For a nominal
donation, anyone can recognize a teacher that has made an impact on them. Giving Grid allows
you to create a personalized message that is shared with the recipient through e-mail and the
Giving Grid will post a message on a matrix of those being recognized. NBEA is sponsoring this
Giving Grid but those recognized to not have to be in Business, Marketing, or Information
Technology education. The Giving Grid can also be shared through Facebook.
Consider recognizing an educator that has made a difference for you and those around you!
NBEA’s Giving Grid Link is: https://www.givinggrid.com/NBEAThankATeacher

NBEA’s Forum: You may have noticed some high-quality changes in the last issue of the NBEA
Forum. NBEA has moved to a four-color printing design that provides for a smoother layout and
more of a 21st Century design. You may also notice the Colleague-to-Colleague section that
connects with your member colleagues on issues related to Business Education. This issue
connects something learned at the NBEA Convention to a classroom experience. Point out these
exciting, new changes to members as you have the opportunity!

NBEA 2017 Convention: Mark your calendar now to attend the 2017 NBEA Convention in
Chicago, November 12-15. Based on an early preview of session planning, I can tell you that this
year’s sessions will be better-than-ever with great things no matter what area of Business or
Technology that you teach and no matter if you work at the secondary, postsecondary, or
collegiate level. Dr. Patricia Arneson, M-PBEA Member from Nebraska is again heading the
NBEA Convention Program Committee. M-PBEA Members should take pride in the work that
Pat does for our national association. I hope to see you in Chicago next April!

Leadership Opportunities: NBEA will be soliciting nominations for the Publications Chair
and the Legislative and Advocacy Chair for terms starting in the 2017-2018 school year. If you
are interested in serving either of these two, national committees, contact DeLayne Havlovic,
NBEA Director to the M-PBEA Board or Lori Hauf, M-PBEA President, so that we can share
your name with NBEA Headquarters for consideration.
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To App or Not?
Submitted by Karen May, Past-President
Recently, I had the great experience to attend
the 8 th Quality Matters Conference for
Distance Education in Portland, Oregon. As I
usually do, I had a great time with colleagues
and learned lots!
Many of the sessions that I attended were on
engaging students as it is one of our biggest
challenges in teaching online. I attended one
session in particular that caught my
attention, being the techno lover that I am.
The presenter said, “Just because it’s the
latest technology does not mean that you need
to use it.”
There are so many new apps for free and or paid apps that we may want to try, but before we do
that, we need to determine where it fits in our goals for the course. Does it have purpose and is it
going to add to the student’s success in the course? An example for me is that I recently added
SWAY to a Personal Finance course. It’s a course that I’m teaching without a textbook so I added
all the articles and videos that I wanted them to read in one place using SWAY. They can easily
click through to each of the articles and videos. The goal for using this app was to provide
organization for the students so that they can easily put their fingers on the articles and videos
all in one place. Will it be helpful? I think so, but it may take a few semesters to find out from
the students. The worst thing that can happen is to use an app that causes them more confusion
or appears to be busy work that does not help to meet the objectives at all.
I’m itching to add a voice app to the course, but I am questioning whether it is a redundancy
since the Learning Management System already has one. Lots of things to think about and
evaluate. Would a voice app integrated into the lessons be used more by the students since the
one in there now is not within the lessons? Would it help to engage students in the course?
Attending this conference has made me step back and rethink what I use in the course. The
realization that students can be overwhelmed by too much is a reality.
Don’t overlook the new apps. Try them, look at their possibilities, and determine whether they
are a fit for you and your students. Most of all, never stop moving forward in new ways to engage
students.

Nominations Now Being Accepted
Treasurer
President Elect
Contact Karen May at
karenmay08@gmail.com
Notes & Quotes
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2017 Leadership Development Institute
Bismarck, North Dakota - June 11 & 12
Send to Karen May at
karenmay08@gmail.com
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M-PBEA Awards
Submitted by Carol Sessums, Awards Chair
Do you have a colleague who deserves recognition for their innovative classroom ideas or their
outstanding leadership in Business, Marketing or Information Technology education? Now would
be a good time to nominate them for a Mountain-Plains Business Education Award in one of the
following categories:
•

Middle Level Business Teacher

•

Secondary Business Teacher

•

Postsecondary Business Teacher

•

Senior College or University Business Teacher

•

Administrator or Supervisor of Business Education

•

Contributions to Business Education by an Institution, Organization, Business Firm, or
Government Agency

•

Secondary Rookie Business Teacher

•

Contributions by a Business Education Program (Middle Level, High School Community
College, and/or College Business Education Program).

Nominations are due by March 1, 2017. All nomination forms and a listing of past winners is
hosted on the Awards page at www.mpbea.org.

Share-An-Idea
Submitted by Diane Karlsbraaten, Share-An-Idea Chair
The Share-An-Idea Idea Contest is held annually with entries due in the spring of each year.
Entries are evaluated by an anonymous panel of judges, and an award is presented to the winner
at the annual M-PBEA convention in June. Enter and you could be a winner in 2017!
The entry form, guidelines, examples of how the entry should look, and the rubric used to judge
can be found at www.mpbea.org. Your entry and supporting files need to be submitted
electronically by April 15, 2017. You will be notified when your entry is received. There is no
penalty for submitting your idea early!
Questions? Contact Diane Karlsbraaten at (701-662-1530) or email at
Diane.J.Karlsbraaten@lrsc.edu.
Award: One-year membership to M-PBEA/NBEA
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M-PBEA Leadership Award Nominations
Submitted by Toni Landenberger, Leadership Award Chair
Great leaders don’t set out to be a leader…they set out to make a difference – Lisa Haisha. We have
had many great leaders within the Mountain-Plains Business Education Association. Although none
of them devoted their time simply for the recognition, they certainly deserve some. Think about the
great leaders from within the M-PBEA region who have made an impact on you and this organization
and nominate them for the 2017 M-PBEA Leadership Award today!
The M-PBEA Leadership Award is the most prestigious award that an M-PBEA member can receive.
The M-PBEA Leadership Award recognizes outstanding leaders within our organization. Recipients
of this award have provided countless hours of service toward business education in our region and
nationally as well. Please consider nominating a deserving colleague for this award. Contact the
person who you wish to nominate and assist him/her in completing the application materials.
Leadership activities from the past ten years will be given the highest priority when being judged.
Nomination forms and a list of past winners can be found at http://mpbea.org/awards.htm.
Completed nomination packets are due March 1, 2017.
In addition to the nomination form, nomination packets need to include supporting information from
five categories shown below, each starting on their own page.
Category 1: Leadership exercised in the M-PBEA organization (offices held, term as Board
Member, convention committees, etc.).
Category 2: Leadership exercised in other organizations and groups in the M-PBEA geographic
area, including the candidate's own state (offices held, committees served, awards received, etc.).
Here you could include your state organizations, student organizations, school groups, etc.
Category 3: Leadership exercised in national and/or international groups--activities primarily
apart from those in the M-PBEA region and organization (NBEA, DPE, PBL, FBLA, BPA, ACTE,
ISBE, etc.).
Category 4: Evidence of abilities in speaking, writing, and research. List presentations you have
given, articles written for publications, etc.
Category 5: Evidence of abilities in teaching, counseling, and administration. This section basically
is a written report about what you feel qualifies you for this award. Maybe include quotes from
administrators, fellow teachers, students, etc.
The total nomination packet, including the nomination form can be no more than 10 pages. Letters of
support are discouraged. See nomination form for additional details. Contact Toni Landenberger,
Leadership Award Chair, at tlandenb@gmail.com if you have any questions or to submit a nomination
form/packet.
Take the time to nominate a deserving colleague today! The March 1, 2017, deadline will be here
soon.
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Dr. Jim D. Rucker
Business Education Hall of Fame Induction
On Saturday, October 15, 2016, Dr. Jim D. Rucker
was inducted into the Business Education National
Hall of Fame at the University of WisconsinWhitewater.
Dr. Rucker held degrees from Kearney State College,
Chadron State College, and the University of
Nebraska-Lincoln. Prior to his tenure at Fort Hays
State University in Kansas, Dr. Rucker taught at
Wayne State College in Nebraska. He was very
active in a variety of professional organizations,
including NBEA and the Mountain-Plains Business
Education Association. He was a noted researcher and his presentations spanned across the
United States. Dr. Rucker received numerous awards for his service to business education
including the 2003 National Business Education Association Collegiate Teacher of the Year
Award.
The primary purpose of the Hall of Fame is to pay tribute to those men and women who have
made significant contributions to business education in the United States. The Business
Education National Hall of Fame was relocated to the University of Wisconsin-Whitewater in
1995. Prior to that time, the Hall of Fame was located at Rider University in Lawrenceville, New
Jersey, from 1977 to 1994.
Nomination Procedures
Names of proposed nominees must be submitted in writing no later than May 1, in even
numbered years, on forms obtained from the Director of the Hall of Fame or at the Association
for Career & Technical Education Business Division website. To be nominated, a candidate must
have been an active business educator (teacher, lecturer, author, supervisor, publisher, inventor)
and have been deceased at least three years prior to the nomination deadline. Elections to the
Business Education National Hall of Fame are held every two years. Up to three persons may be
elected to the Hall of Fame each induction. The Selection Committee is comprised of an
anonymous group of business education leaders from throughout the United States.
Donations
Tax-deductible contributions are needed to continue the Business Education National Hall of
Fame. Please send your donations to the University of Wisconsin-Whitewater Foundation, 800
W Main St, Whitewater, WI 53190. Contributors of $1,000 or more will have their names
prominently displayed on a center plaque of the Hall of Fame in the university’s Hyland Hall.
For more information about the National Business Education Hall of Fame, contact
Karla Saeger, Dept. of Curriculum & Instruction
Director, Business Education Hall of Fame
University of Wisconsin-Whitewater
Whitewater, WI 53190
Phone: (262) 472-5475 Fax (262) 472-1988 E-mail: saegerk@uww.edu
Notes & Quotes
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Job Hunting Strategies for Success in Today’s Workplace
Submitted by Dr Patricia Arneson, Wayne State College
Today’s 21st Century job market requires 21st Century job-hun9ng strategies and skills. Are your students
equipped with a 21st Century “job-hun9ng toolbox?” Technology has changed how employers seek poten9al
job applicants—and how job seekers ﬁnd employment! Let’s examine three job-search tools that today’s job
seekers should have in their ‘toolbox’: Social media tools such as LinkedIn and new resume` and cover le6er
formats!

Social Media for Job Search.

Social media is the newest key
player in the job-search process. Today’s ﬁrms focus on quickly and
eﬃciently hiring top talent, with social media playing an important role
in recruitment and selec9on. The average hiring 1me from job pos9ng
to hiring is 34 days. Having a LinkedIn proﬁle is now an expected
requirement, especially for college grads. An "invisible" job seeker is
viewed with suspicion; lack of visibility is concerning when a job
seeker does not have an online presence. OUen such invisibility is a
bad sign: are you out of touch, behind the 9mes, using a false name, have something to hide? In a recent
JobVite.com survey, 93% of recruiters indicated that they look at a candidate's social proﬁle, and 42% have
reconsidered a candidate based on what they found - both posi1ve and nega1ve. Cau9on your students that
‘digital dirt’ can damage their professional reputa9on and cost them poten9al jobs! According to JobVite.com,
a leading recrui9ng pla\orm on the social web, LinkedIn is the most "grown-up," professional of the social
media network venues currently available, with 95% of social recruiters using LinkedIn to search for, “pre-vet”
or contact candidates; 92% of employers post jobs to LinkedIn, compared to 48% on Facebook
and 39% on Twi`er. It pays to teach your students how to create a LinkedIn presence!

Job-Hun?ng Success: “There’s an App for That!” Over two-thirds of job seekers use their mobile devices
at least once a week to search for jobs! According to www.glassdoor.com/apps.htm, job-hun9ng today has
taken on a “9nder da9ng” swipe leU/right approach! Check out these popular social media apps that today’s
tech-savvy job hunters are using:
Switchapp.com
Jobrapp.com
Pocketresume.net Careerbuilder.com Simplyhired.com

It’s a Whole New Resume` World! “Cookie cu`er” resume`s do not allow job seekers

to showcase individual talents or stand out from their peers. For teaching resume`
fundamentals, standardized resume`- builder formats that include resume`/cover
le`er
templates may s9ll be appropriate, such as those listed on www.myperfectresume.com or
www.livecareer.com. However, to employers, “one size (resume`) does not ﬁt all.” Resume
formats have changed drama9cally into a ‘networking resume`’ that provides snapshots of
what the applicant can do (as opposed to skills they possess)! Its appearance is an infographicstyle with break-away text and call-out boxes that highlight skills and accomplishments, LinkedIn proﬁle URL,
and targeted (customized) to a par9cular job opening. Remember, employers spend only six seconds scanning
a resume! Example formats:
www.func?onalresumetemplate.net
www.resume2015.com
h6p://inspiretrends.com/free-crea?ve-resume-templates
h6p://?me.com/money/4171054/resume-?ps-advice/?xid-emailshare
Notes & Quotes
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Job Hunting Strategies for Success in Today’s Workplace (Continued)
Cover Letters.

The “big shocker” is the news that employers question the value of the
‘resume` - cover letter’ bundle. Generally, cover letters are not read for initial review of job
candidates, nor are they always a good predictor of an applicant’s job skills. Cover letters can
also be a mine field of information that can trigger bias perceptions, limit the diversity hiring of
protected-class applicants. When a cover letter is requested, it should NOT be a replica of the
resume.` A simple four-paragraph cover letter may be sufficient for most entry-level applicants.
Please note that it focuses on skills, accomplishments and experience and makes reference to the
resume`. Users would have to modify the letter to fit their status (recent high school or college
graduate as opposed to a candidate with work experience.

WE SURVIVED - The 2016 Elections
Submitted by Deb Wolken, Legislative Representative
The 2016 election season was like no other; possibly the only statement we can all agree on after
a memorable campaign season and election day/night.
When the 115th Congress convenes in January, Republicans will continue to set the education
policy agenda, but their narrow majority in the Senate will still require Democratic support to
pass any new legislation. President-elect Trump has given little indication as to what education
priorities will drive his Administration.
According to the November 22, 2016, CTE Policy Watch Blog, Congress plans to put off full-year
funding bill, leaving Perkins cut in place. Stay tuned for future updates on CTE-related
legislative action.
Notes & Quotes
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NBEA Membership
Submitted by Christine French, M-PBEA Membership Director
As you take time to celebrate this holiday season, please remember
to also take time to renew your professional membership in the
National Business Education Association.
With the evolving changes occurring in today’s business education
curriculum, it is so important to stay connected to business
education through your professional membership in the National
Business Education Association.
By renewing your NBEA
professional membership today, you will continue to receive 12
months of membership benefits:
Professional liability insurance of $250,000 at no additional cost
Excellent publications (Business Education Forum, NBEA Yearbook, Keying In Newsletter)
Savings on a variety of professional publications, curriculum standards, educational
resources, and promotional items (available at www.nbea.org)
Legislative network and social networking (Facebook, Twitter, LinkedIn), plus webinars
Regional association membership—Mountain-Plains Business Education Association
Professional development opportunities – 2017 NBEA Convention, April 11-15, Chicago
and 2017 M-PBEA Conference, June 12-14, Bismarck
Please use this form to submit your membership dues or renew online at www.nbea.org. Your
continued NBEA membership benefits not only you and your students, it also helps keep our
business education associations strong!
NBEA/M-PBEA Membership Application
Name
Preferred Mailing Address
City, State, Zip
School/Institution
Phone
❒
❒
❒
❒

E-mail

Professional (NBEA/M-PBEA) ................................................................................................... $90
Professional + International Society of Business Education .................................................$120
Professional + Delta Pi Epsilon ................................................................................................$150
Professional + ISBE + DPE ......................................................................................................$180
METHOD OF PAYMENT:

❒ Check Payable to NBEA
Card Number
Expiration date

❒ Visa

❒ MasterCard

3 digit code

Signature

Send this form with payment to: NBEA, 1914 Association Drive, Reston, VA 20191-1596
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