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NOTES & QUOTES
Mountain-Plains Business Education Association A Region of the National Business Education Association 
 
 

It is my great pleasure to greet you as 
the President of M-PBEA family. 

Welcome back BUSINESS 
EDUCATORS to another exciting 
academic year getting underway! 
I hope you found opportunities to 
relax, recharge, and reconnect with 
family, friends, and colleagues over 
the summer. 

Let me introduce myself--I am Jean 
Condon, Business and Technology 
Instructor at Mid-Plains Community 
College in North Platte, Nebraska. I have been with the college 
for a number of years and have teaching experience in secondary 
education. I also have been a member of NBEA/M-PBEA for many 
many years attending state, regional, and national conferences. It’s 
not about the years of teaching or the years as a member but the 
opportunity to be a part of a great group of educators, mentors, and 
role models for me as well as your fellow members and students!  
THANK YOU!

I would like to give a big congratulations and thank you to the 
Colorado Business Educators who planned the 2019 M-PBEA 
conference this past June in Denver! The conference provided great 
general sessions, meals, activities—(yes, we escaped thanks to Jimi, 
Matt, Kathleen, Cathy and Angie!), tours, awards, and networking 
opportunities.

M-PBEA thrives on the efforts and support of its members. Be sure 
to mark your calendars for NBEA Conference, April 7 – 11, 2020, 
Boston Marriott, Copley Place, Boston Massachusetts and M-PBEA 

President’s Greeting
Jean Condon, M-PBEA 2019-2020 President
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Conference, TAKE STOCK IN BUSINESS EDUCATION, June 14-
17, 2020, Springhill Suites, Fort Worth Historic Stockyards, Fort 
Worth, Texas. It is exciting to continue our high-quality conference 
programs and you will not want to miss a moment of these excellent 
programs and networking opportunities. I am excited about the 
opportunity to serve M-PBEA as President and eager to see everyone 
next year in Boston and/or Fort Worth. 

If conferences are not in your plans do plan to visit our websites: 
M-PBEA-- https://mpbea.org/ and NBEA— https://www.nbea.
org/ for membership information, resources, membership benefits, 
newsletters, award opportunities, scholarships, national standards, 
and so much more. Let’s continue to reach out to look for 
opportunities to extend our network and to connect with members 
and business educators.  

Before I sign off, I want to express my gratitude to our past and 
current M-PBEA board members and members such as you for all the 
time, effort, and dedication you put into making M-PBEA region one 
of the best for BUSINESS EDUCATORS.

Thank you. 
Jean Condon  
M-PBEA President

 

President’s Greeting
(Continued from Page 2)
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One of my favorite elements of teaching is the 
opportunity to start fresh. As educators, we are in the 
unique position to start new classes each semester with 
a chance to build upon our previous work and create 
something new. Whether I am teaching a new course 
or one I have taught several times before, I approach 
from a blank slate full of possibilities. A new year or 
semester is a great time to focus, be mindful of what 
is possible, and determine what needs to be planned 
to achieve those goals. Although I always have lots 
of ideas and am ready to dive right in, I intentionally 
slow myself down and create space to build culture and 
community. A strong culture is important to establish 
a caring, honest, and respectful learning environment. 

Adam Grant, an organizational psychologist and 
Wharton business professor says “the culture of a 
workplace - an organization’s values, norms and 
practices - has a huge impact on our happiness and 
success.” I often think of school as our students’ 
workplace and am mindful of this perspective when I 
begin to work with a new group of students.

It is with great intention that I dedicate time and space 
to build the culture in my classroom. We discuss and 
reflect upon our values, find consensus and determine 
our norms, and establish our routines and practices. 
Each of us have developed ways to incorporate 
these important culture building attributes in our 
classrooms. For each attribute, let me share a strategy 
that I used.

Values – I share a value of the day with my 
introduction to business class. I post a picture with a 
quote relating to the value on my Google Classroom 
with our learning objective and activities for the day. 
Students make a personal connection to this value 
each day, record it on a log, and we discuss a few with 
the class. Students may share what the value means 
to them, give an example of how they’ve 
exhibited that it, or make a goal.  We connect 
these values with skills that are needed to be 
a successful leader or entrepreneur. 

Norms – I ask each 
of my classes to find 
consensus and build a 
set of norms to guide 
our work together. I 
begin by asking students 
to individually identify 
what norm is most important to them as we build our 
community of learners. Students share their norm 
within small groups and collectively develop a set of 
norms. Each group shares their norms with the class 
as we identify a theme and common elements. Each 
group elects a representative who meet together to 
develop a proposed set of class norms. The norms are 
presented using a basic parliamentary procedure to 
discuss, amend, and adopt norms. Students then list 
the norms on a self-sticking poster paper, we sign our 
names on the poster as a commitment, and display 
in the room. We review the norms routinely to keep 
mindfulness.

Practices – Our practices are the routines and daily 
procedures we follow.  I review and discuss these while 
helping students understand the why. I have them 
listed in the syllabus and in a more visually appealing 
slides presentation. I ask hypothetical questions about 
our routines as we review them. 

Culture is created and with increased mindfulness 
and thoughtful action we have the powerful ability to 
create a strong and positive one. I shared the Adam 
Grant quote with marketing classes and asked them to 
connect to what it meant to themselves personally. I 
was impressed with the strong connections they were 
able to make and it gave me an understanding of how 
they approached building something new. What does 
it mean to you? How will you be intentional about 
building a strong culture? 

Starting with Culture
Submitted by Matt Maw, M-PBEA President Elect
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2019 M-PBEA Award Winners

Secondary Teacher of the Year
Michelle Bruna

Washington County High School
Kansas

University/Collegiate Business 
Teacher of the Year

Dr. Holly Gruhlke
Dickinson State University

North Dakota

Administrator/Supervisor 
of the Year

Julie Hippen
Lincoln Public Schools

Nebraska

Secondary “Rookie” Teacher 
of the Year

Melissa Korslien
Wachter Middle School

North Dakota

Postsecondary Teacher of the Year
Karen Nathe

Bismarck State College
North Dakota
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M-PBEA Award Nominations
Submitted by Matt Maw, Awards Chair

It is time to begin thinking about nominating your state 
colleague(s) for the M-PBEA Awards. Let’s get each and every 
state in our region to have a nomination in each category.  
 
M-PBEA gives the following awards:

 	Outstanding Contributions to Business Education by a  
  Middle Level Business Teacher

  Outstanding Contributions to Business Education by a  
  Secondary Business Teacher

  Outstanding Contributions to Business Education by a  
  Postsecondary Business Teacher

  Outstanding Contributions to Business Education by a Senior College or University Business Teacher

   Outstanding Contributions to Business Education by an Administrator or Supervisor of
  Business Education

  Outstanding Contributions to Business Education by an Institution, Organization, Business
  Firm, Government Agency, or an Individual Association with any of these Groups

  Outstanding Contributions to Business Education by a Secondary “Rookie” Business Teacher

  Outstanding Achievements of Middle Level, High School, Community College and/or
  College Business Education Program

 
Specific information and applications can be found at http://mpbea.org/awards.htm. Please take a few minutes to 
nominate your outstanding members and get them to submit an electronic application by March 1 to Matt Maw 
at imaw@lps.org. If you have any questions, please feel free to contact me.  

Looking forward to seeing your application!!
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Professional organizations 
offer numerous benefits to 
teachers.  We as teachers 
will be stronger in the 
classroom if we use our 
connections with our 
peers and colleagues 
(Education Degree, 
2017).  Your membership 
in the National Business 
Education Association 
(NBEA) and Mountain-

Plains Business Education Association (M-PBEA) can 
provide you with resources that will improve your 
teaching career.  Your membership includes a network 
of peers who can relate to and help you grow as a 
teacher.  Other business teachers can share curriculum 
ideas, classroom management ideas, creative teaching 
ideas, and more.  Attending the various professional 
development activities such as the NBEA Conference, 
the M-PBEA Conference, webinars, etc. will provide 
you with tips and ideas to make your classroom a 
better place for students.  Professional membership in 
NBEA also provides you with liability insurance. No 
teacher should ever walk into the classroom without 
liability insurance.  Perhaps one of the greatest benefits 
of NBEA membership is the leadership opportunities.  

Many of you sponsor student organizations and 
encourage leadership positions on various levels 
for your students.  Why?  Because you know that 
leadership helps our students grow into individuals 
with stronger skills that will help them be more 
successful in business and industry.  As a teacher, 
modeling what you want from your students is 
important.  When you are a leader in your professional 
organization, you help that organization grow stronger, 
you become a better leader, and therefore, you embody 
leadership for your students. 

As teachers, we have many roles.  One role that 
is critical to the success of our students is to be a 
teacher-leader.  “Most teachers lack the training to 
provide the leadership their students need to excel” 
(Lynch, 2016).  In an effort to help students, “it is 
vital that more teachers learn leadership skills and 
qualities” (Lynch, 2016).  M-PBEA offers you several 
ways to develop leadership skills that will make you 
more effective in the classroom.  One way to become 
a leader is to serve on committees or as an officer 
on your M-PBEA Board.  This year we are not only 
looking for committee members but need candidates 
for President-Elect and Treasurer.  Many states need 
someone to step up and be the membership director.  
At the M-PBEA Annual Conference this summer 
in Ft. Worth, Texas (June 14-17), a Leadership 
Development Institute (LDI) will be held where you 
will learn leadership skills, learn about leadership in 
M-PBEA, and get an opportunity to meet with the 
M-PBEA Board members.  Start making plans now 
to attend.  Many of your state organizations also have 
leadership opportunities.  Invest in yourself, your 
students, and your discipline by looking for leadership 
opportunities.  If interested in a leadership position or 
to get information about LDI, contact Sherrell Wheeler 
at swheeler@nmsu.edu.

Education Degree. (2017, June 9). The importance 
of professional organizations for teachers. Retrieved 
from https://www.educationdegree.com/articles/
professional-organizations-for-teachers/

Lynch, M. (2016, December 11). Why more teachers 
need a leadership mindset. Retrieved from https://
www.theedadvocate.org/teachers-need-leadership-
mindset/#targetText=Though their specific actions 
depended,juggling a variety of responsibilities.

Why Organizational Leadership is Important for Classroom Teachers
Submitted by Sherrel Wheeler, M-PBEA Past President



Volume 45, Issue 1 Fall 2019 
  
 

Notes & Quotes Mountain-Plains Business Education Association 7 
  
 

Basic study skills: handwriting notes can helps student 
prepare for college.

Over recent years, I’ve noticed a trend in my college 
business courses. Many students have stopped taking 
notes.  By taking notes, I mean they’ve stopped writing 
notes and instead record digital notes on a laptop or 
mobile device.

When this trend appeared several years ago, I asked 
myself the following questions, “Does providing 
students a handout of my lecture discourage them 
from taking notes?”  “Is keying in notes as effective 
as handwriting notes?”  “Why aren’t they taking 
actual notes?”  Sometimes, students don’t even 
bring a notebook or a pen/pencil to class. “Is there a 
correlation between handwriting notes and learning?” 
“What is the effect of these new study habits?”

I reviewed several articles and have found a growing 
body of research that emphasizes the importance of 
handwriting notes, as opposed to simply “transcribing” 
material in a note-taking application.  One of the most 
noted (pun intended!) studies was conducted by two 
professors, one from UCLA and one from Princeton.  

In this study, 
students were 
instructed to take 
notes in a variety 
of disciplines, 
including 
economics, 
algorithms, faith, 

bats, etc.  One control group took notes digitally, while 
the other took notes by hand.  Students were then 
tested in three areas:

1. Memory of factual detail

2. Conceptual understanding of the material

3. Ability to synthesize and generalize 
information

As I expected, the study 
revealed that students 
were able to retain 
more information when 
handwriting notes as 
opposed to typing.  The 
research also showed 
that students who 
typed their notes took more notes but retained less 
information.  They were simply “recording”  (Note-
Taking: Writing vs. Typing Notes).

The basic communication model requires eight steps 
for communication (transfer of meaning) to occur.  
Step number six is decoding.  In the decoding process, 
the receiver processes, interprets and assigns meaning 
to the message (Thill & Bovee, 2017).

Simply put, when typing notes, students aren’t 
decoding.  An additional problem with digital notes 
includes distractions, such as social media – which 
interfere with comprehension.  Back to the basic 
communication model, we call this “noise” (Thill & 
Bovee, 2017).

How can we help?  One thing we can do in the 
classroom is help students polish their note-taking 
skills on a regular basis.  This semester, I’ve introduced 
one of the most commonly used notetaking methods, 
the Cornell method, to my students.  With the Cornell 
method, students divide their page into three sections:

1. The side margin – this area is used to make key 
notations and ask questions

2. The middle section – this section is used to record 
actual notes

3. The bottom section – this section is used to 
summarize the lecture/lesson. 

Note Taking
Submitted by Lorrie Mowry, M-PBEA Member

(Continued on Page 8)
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(Cornell notetaking 
-- the best way 
to take notes, 
explained, 2017).  
If you notice, this 
format is very 
similar to a text 
book layout.  

You can find free 
downloadable 
templates at this 

site:  https://freeology.com/graphicorgs/cornell-notes-
template/.  You can also purchase notebooks that 
follow this format.  One of my favorite notebooks in 
college was the Ampad – and I still use them today.  It 
divides the page with a modified version of the Cornell 
method, and adds sections for page numbers and other 
helpful cues.   

Do we ditch laptops?  Not at all.  Digital notetaking 
can be helpful as well.  The research clearly shows that 
students are able to record more information using this 
method.  Experts suggest that when using devices to 
take digital notes, students should be diligent to turn 
off any applications that may cause noise, even if that 
means turning off Wi-Fi (ouch!).  They also emphasize 
the importance of reviewing notes on a daily basis and 
transcribing the key points into written notes.  In this 
way, students experience the decoding process (May, 
2014).

Developing note-taking skills is an important study 
habit that will better prepare students for college 
and careers.  Remember, in business education, we 
pride ourselves on teaching “life-skills.”  Many college 

classrooms are lecture-based (history, psychology, 
art appreciation) and note-taking is foundational to 
success.  Future employers will be happy as well.  With 
our time-sensitive work environment, employers 
appreciate an individual who can listen to instructions, 
record the necessary details, and successfully 
accomplish a task.  While digital notetaking has its 
place, students should practice taking notes by hand.  

References:

Good Notes. (2017, August 9). Retrieved August 
15, 2019, from Goodnotes.com: https://medium.
goodnotes.com/study-with-ease-the-best-way-to-take-
notes-2749a3e8297b

May, C. (2014, June 3). Retrieved August 15, 
2019, from Scientific American: https://www.
scientificamerican.com/article/a-learning-secret-don-
t-take-notes-with-a-laptop/

Note-Taking: Writing vs. Typing Notes. (n.d.). Retrieved 
August 15, 2019, from Soar Learning: https://
studyskills.com/students/note-taking/

Thill, J. V., & Bovee, C. L. (2017). Excellence in Business 
Communication (12th ed.). Boston: Pearson.

Note Taking
(Continued from Page 7)
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Personal finance provides critical knowledge to be 
financially stable later in life. This is why we fought 
to make Personal finance a graduation requirement 
for our high school. One of the first steps that we 
took for it to become a requirement, was to look at 
our state’s personal finance standards- which resides 
in the State of Colorado Social Studies Standards.  
We took the process of cross examining them with 
the NBEA standards which gave us more direction. 
NBEA standards are robust and provide connections 
to real day experiences, which give our program more 
direction than the state standards.

We researched the findings and reasonings to make 
personal finance a requirement such as the following 
research study that CNBC highlighted. “A 2014 
Federal Reserve report found students exposed to 
personal finance education had credit scores that 
were 7 to 29 points higher than those of students who 
didn’t have such classes.” (Nova, 2018, para. 14). In 
addition, this improvement in credit scores is backed 
by Champlian college as well, stressing the importance 
for the curriculum of this class to be pushed out to all 
students (“The case for high school financial literacy,” 
n.d., para. 21).

The next step in the process of getting personal finance 
as a graduation requirement was to create a pre-
test to show the knowledge, or lack of, in the realm 
of personal finance. The results were powerful in 
convincing our community that our students personal 
finance knowledge was lacking.

The percentages listed below are the results of the pre-
test given at our high school, highlighting how many 
students understood financial concepts:

Financial Instutions-28%

Paycheck and Taxes-53%

Budgeting 54%

Investing-46%

Credit-38%

Insurance-47%

With these results, the decision was made to create a 
personal finance class for 11th and 12th grades. Students 
at this age have jobs, use debt cards, pay taxes, pay for 
car insurance, and are concerned how to pay for post-
secondary opportunities.  Our community has given 
us feedback on what we are teaching is important to 
them and are students send us emails, stop us in stores 
to let us know that this was one of the most important 
classes they took.  

 

Resources:

The case for high school financial literacy. (n.d.). 
Retrieved from https://www.champlain.edu/centers-
of-experience/center-for-financial-literacy/report-
national-high-school-financial-literacy/the-case-for-
high-school-financial-literacy

Nova, A. (2018, February 8). Financial education stalls, 
threatening kids’ future economic health. Retrieved 
from https://www.cnbc.com/2018/02/08/financial-
education-stalls-threatening-kids-future-economic-
health.html

Personal Finance Graduation Requirement
Submitted by Caroline Swank, M-PBEA Member



Volume 45, Issue 1 Fall 2019 
  
 

Notes & Quotes Mountain-Plains Business Education Association 10 
  
 

Keeping Education up with the Hasty Technolgical Business Workings
Submitted by Kaylyn Swank, M-PBEA Member, Cherokee Trail High School

Connecting the link between education and the 
technology hast is difficult in our changing world. 
In the past twenty years one cannot purchase a 
technologic device without it being outdated within 
a month of purchase, so how are educators supposed 
to keep up with the demand of constant change to be 
teaching relevant information? 

To answer this question, you must evaluate how 
other organizations are handling the constant change. 
For example, taking a deeper look into Google or 
LinkedIn both have a non-traditional work culture, 
which has allowed them to strive to the top in recent 
years. Creativity and culture are put at the forward 
most spot for both companies. They allow flexibility, 
out of the box thinking, and freedom to research and 
explore for their employees. In addition, they help 
to relieve stresses like worrying about obtaining day 
care or finding transportation to work by providing  
additional services. This turns around the typical work 
force idea of the employee providing to the company, 

to the company providing for the employee. So how 
can we take these successful cultures which result in 
success when keeping up with our fast-moving society 
in the technology and business world, and adapt their 
culture and structures into the classroom? 

Creating opportunities for the students to be able 
to think outside the box without judgment, create a 
culture of kindness and support from each of their 
classmates, and provide opportunities to learn through 
projects, research, and work-based opportunities. 
In the classroom this looks like student led research 
and projects. Allowing the students to take on 
the leadership role in their own learning. Having 
students reach out to industry personal to build 
relationships and question concepts. Creating a sense 
of vulnerability for students to fail, adjust, and adapt to 
build new concepts and ideas never thought of before. 
Just as the company and employee provide things to 
each other in a two-way street the student and teacher 
must have a two-way street, learning from each other, 
communicating, and respecting each one another. 

Technology in the classroom is more than placing 
computers in every room, it is about keeping up with 
the industry changes and gains that all businesses 
use to keep on top of their competitors. Bringing this 
openminded concepts and thinking into the business 
classes will allow students to explore new ways of 
thinking to pursue business careers with never thought 
of ideas.
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North Dakota’s State-Owned Bank Helps Low-Income Students Succeed
Submitted by:
Debora Dragseth, Ph.D. 
Professor of Business, Dickinson State University

Holly Gruhlke, DBA 
Associate Professor of Business, Dickinson State University

Lori Hauf, Ed.D.
Assistant Professor of Business, Dickinson State University

Loretta Heidt, MBA
Instructor of Business, Dickinson State University

Dual Credit

Many students take the opportunity to earn college credit while in high school. Dual credit courses offer these 
students the chance to take one or more college courses. Not only can it be a venue for “outsourcing” some of 
the more popular college courses, but it also gives high school students a head start on their college degree since 
many states allow the courses to count as both credit for high school and college. Experts believe that dual credit 
courses advance students’ study and critical thinking skills while at the same time making the transition to 
college easier.

One hundred years of service

The Bank of North Dakota was established by legislative action in 1919 to promote agriculture, commerce, and 
industry in North Dakota. The Bank of North Dakota (BND) is celebrating its 100th anniversary and is the only 
state-owned bank in the nation.

A unique and meaningful mission

As an integral part of its mission, BND offers student loans to North Dakota students that require no fees in 
addition to low interest rates.  

Beyond these unique advantages for North Dakota residents, the BND helps qualified high school students by 
paying for their dual credit tuition in addition to paying their college application fees. Sophomore, junior and 
senior students who qualify for free or reduced federal school lunch programs can get up to two dual credit 
courses per school year paid for by the bank, which covers tuition and fees, books and application fees. 

According to Janel Schmitz, Communication and Marketing Manager, in the 2018-19 school year, the bank 
funded 733 classes, an increase from 690 classes in the 2017-2018 school year. 

(Continued on Page 12)
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Schmitz said, “The Bank of North Dakota is committed 
to assist high school students who may otherwise be 
unable to access dual credit opportunities because of 
their family’s finances.” Visit bnd.nd.gov/college resources 
for more information on dual credit and other BND 
programs. 

To be eligible, a student must:

1. Be a current sophomore, junior or senior attending a 
North Dakota high school, or a student completing a North Dakota home education program.

2. Receive authorization from high school to take approved dual credit course.

3. Qualify for free or reduced-price lunch.

4. Apply for assistance to BND during the course enrollment process.

Costs covered by assistance:

1. Application fees 

2. Tuition and fees (unless a course is being retaken)

3. Books (with shipping costs, if applicable)

4. Assistance will be reduced by waivers, or other assistance student receives.

What about your state?

Unfortunately, not every state offers a dual-enrollment program, but the Mountain Plains Region is strong in 
participation. According to the National Alliance of Concurrent Enrollment Partnerships, high school students 
take over two million college courses from postsecondary institutions nationwide. This number represents ten 
percent of high school students.

North Dakota’s State-Owned Bank...
(Continued from Page 11)

(Continued on Page 13)
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Below is data that was collected by the Education Commission of the States on dual/concurrent enrollment 
policies. The information was derived from statutes, regulations and other state policy documents and guidelines 
as of April 2019.

State Program Type Source Description/Program Facts

 CO Postsecondary Enrollment 
Options and Fast Track

Colorado Dual 
Enrollment Info

Homeschoolers are eligible for part-time  
participation. 

 KS Concurrent Enrollment Kansas Dual  
Enrollment Info

A student can earn up 24 concurrent hours while 
still in high school. Must apply to the desired state 
college.  

NE Dual Credit and  
Concurrent Enrollment

Nebraska Dual 
Enrollment Info

The program allows academically talented students 
to earn college credit while still in high school.

ND Postsecondary Enrollment 
Options Program

North Dakota 
Dual Enrollment 
Info

The program allows students in grades 10 through 
12 to take college courses and receive college 
credit, which also may be used to meet high school 
graduation requirements. 

NM Dual Credit
New Mexico 
Dual Enrollment 
Info

The NM Early Admittance Program is for high 
academic achievers.

OK Concurrent Enrollment Oklahoma Dual 
Enrollment Info

The OK program is concurrent enrollment for high 
school students.

SD No title
South Dakota 
Dual Enrollment 
Info

The dual enrollment program allows high school 
students to get a jump start their college career 
while fulfilling high school requirements.

TX Dual Credit Texas Dual  
Enrollment Info

The TX program provides access to courses offered 
by accredited colleges and includes both academic 
and career/technical courses.

WY Dual and Concurrent Wyoming Dual 
Enrollment Info

WY is free for high school students seeking to earn 
college credit in high school.

North Dakota’s State-Owned Bank...
(Continued from Page 12)
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North Dakota Update - News from NDBEA
Submitted by Lynette Painter, North Dakota Membership Director
The North Dakota Business Education Association 
(NDBEA) held the annual board meeting and general 
membership meetings during the ND Career and 
Technical Education (CTE) Professional Development 
Conference (PDC) in Bismarck, ND August 5-7, 2019. 
The theme for the PDC was “CTE: Learning that works 
for North Dakota” . Jessica DeVaal, Business Education 
Supervisor, ND CTE, conducted a New FBLA Advisor 
session. Several other business education-related 
sessions focused on finance, accounting, and career 
readiness.  Industry roundtables were available to 
attendees. Attendance at PDC included three middle 
school, 76 secondary, and seven post-secondary 
business educators from around North Dakota. The 
NDBEA networking social was held August 6, 2019 
at a local restaurant. Approximately 19 attendees 
participated.

The 2019-2020 President is Melissa Korslien, Bismarck 
Public Schools; Past-President is Theresa Ostgarden, 
Grand Forks Public Schools, and President-Elect is 
Dr. Vickie Volk, Bismarck State College.  Rounding 
out the NDBEA officers are Paola Trottier, Secretary, 
Rugby High School; Treasurer, Jan Repnow, Minot 
State University; Dr. Amber Aberle, Post-Secondary 
Representative – Four-Year; Kristina Wells, Post-
Secondary Representative-Two-Year; Randy Wilson, 
Mandan High School, and Megan Cleveland, Grand 
Forks Central, Secondary Representatives – CTE; Kara 
Frey, North Star Public School, Secondary – Non-CTE; 
Dr. Lynette Borjeson Painter, Bismarck State College 
– Representative to MPBEA; Joan Birdsell, Drake-
Anamoose, Representative to NDACTE; and Jessica 
DeVaal, State Supervisor, ND Department of Career 
and Technical Education.

Actions by the NDBEA included matching M-PBEA 
recruitment funds to provide additional support for 
membership recruitment to reach membership goal; 
providing funds for FBLA advisor hospitality bags; 
and continuing support for NBEA and M-PBEA 
conference silent auction items. Dr. Amber Aberle 
continues her position as Social Media contact and 
encourages all to send her information.

Some business education-related awards distributed 
at the NDACTE PDC include May-Port CG School 
District, 2019 Director’s Award of Excellence: Business 
Education and 2019 Director’s Award of Excellence: 
Information Technology awarded to Williston State 
College. Carla Hixson, Bismarck State College, 
received Administrator of the Year. Ms. Hixson is 
the Dean supervising the Administrative Assistant, 
Web Design and Development, and Cybersecurity 
programs. NDACTE Post-Secondary Teacher of the 
Year was awarded to Dr. Lynette Borjeson Painter, 
Professor of Computers and Technology at Bismarck 
State College.  

Melissa Korslien, M-PBEA 2019 Outstanding Rookie 
Teacher and Karen Nathe, M-PBEA Outstanding Post-
Secondary Teacher received their respective awards at 
ND PDC during the NDBEA meetings as they were 
unable to attend the M-PBEA conference in Denver, 
June 2019.
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Texas Update - News from TBTEA
Submitted by Violet Snell, Texas Membership Director

Greetings from Texas, where we are braving the triple-
digit temperatures!  😊

And it was very warm in downtown Houston at 
the Hyatt Regency for our summer conference 
coordinated by CTAT (Career & Technical Association 
of Texas) July 16-19, 2019.  Robin Panovich and her 
staff once again seamlessly organized every session and 
event for all of us to enjoy the week.  The highlight, 
for me anyway, was the wonderful opportunity to visit 
with several attendees whom we had not seen in a long 
while for various reasons (health or position changes, 
etc.)

This conference is comprised of sessions for CTE 
teachers, administrators, counselors, and ESC 
(education service center) personnel.   State updates 
and training were provided along with CEUs for 
approved sessions.  It was a busy time packed with lots 
of information in a short amount of time—especially 
for new teachers and educational staff—so that is 
why we need to continue to encourage our fellow 
colleagues in their chosen profession!

Our membership table was also busy where we greeted 
everyone with smiles and goodies/giveaways.  

Our raffle, coordinated again by Donna Crook, was a 
big success, and attendees from all the disciplines seem 
to enjoy participating in this “tradition.”  The FBLA 
and BPA students are always essential in this endeavor; 
they pretty much assume responsibility of the tables 
once Donna gets it all organized.  The funds from 
this raffle are used towards student and professional 
scholarships. 

Two CTSO students were awarded post-secondary 
scholarships:

FBLA - Elena Gil - San Marcus High School, CTSO 
sponsor:  D’Ann Matlock

BPA - Chanelle Houston - Eisenhower Senior High 
School, CTSO sponsor: Zelda Morgan

We are pleased to mention here that our TBTEA 
Journal (published in odd-number years) is available 
on our tbtea.org website.  Cindy Miller is our 
dedicated Editor; many thanks!!  Please contact her:  
cindy.miller2@enmu.edu as she is soon taking article 
submissions for the 2020 Special Edition Journal.

We’re looking forward to Region 7’s fall conference 
on November 8 at Trinity Valley Community College 
in Athens.  This is always a very worthwhile time to 
network and learn with our east Texas colleagues.  
Contact David Loper at dloper@tvcc.edu for more 
information.

And . . . planning ahead . . . since we all enjoyed the 
M-PBEA Conference this summer at the Embassy 
Suites Denver Tech Center North . . . Texas folks hope 
you will plan to come to the brand new SpringHill 
Suites Fort Worth Historic Stockyards June 14-17, 
2020.  Gary Schepf, conference chair, will take a hard-
hat tour soon.  Please watch the mpbea.org website as 
the date draws nearer.

Let me know if there is anything I can do to be helpful; 
have a wonderful year!
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GOT COVERAGE?
Submitted by Christine French, M-PBEA Membership Director

Are you protected from the potential high cost of legal actions?  Don’t take the chance of being without one of 
the most valuable benefits of NBEA membership:  $250,000 professional liability coverage, fully paid for you as a 
member of the National Business Education Association.

The threat of legal action against education professionals is an escalating risk.  As an educator, you are well 
advised to protect yourself with reliable liability coverage.  But that coverage can be difficult, if not impossible, 
for individuals to buy affordably.  For this reason alone, NBEA membership is a must!  For only 27.4 cents a day 
($100 annual dues), you get professional liability coverage you can count on, at no out-of-pocket cost to you.   
Join NBEA today at nbea.org!   

Your NBEA in-dues Professional Liability Plan

• Pays up to $250,000 for damages arising from professional liability lawsuits.
• Pays defense costs in addition to the liability limit for professional liability lawsuits.
• Covers claims brought at any time, as long as the act or omission that resulted in the claim occurred while 

your policy was in effect.
• Provides coverage as long as you remain an NBEA member in good standing and NBEA continues to offer 

this professional liability plan as an in-dues member benefit.

The in-dues Professional Liability Plan protects you against a broad range of exposures associated with your 
educational duties, such as 

• Injuries to students under your supervision
• Improper placement of students
• Hiring unqualified people
• Defamation
• Failure to educate
• Failure to promote students or grant credit
• Violation of student civil rights
• Improper methods employed in instruction

After a $100 deductible, the plan also pays 90 percent of your attorney’s fees if you
• Are sued by an employee you supervise regarding a covered personnel matter (limit of $5,000 per claim).
• Are accused of sexual misconduct, provided you are found not guilty or the charges are dismissed (limit of 

$15,000 per claim).
• Face criminal charges arising out of corporal punishment, provided you are found not guilty or the charges 

are dismissed (limit of $10,000 per claim).

NBEA members may purchase a $750,000 additional benefit (increases your professional liability coverage to $1 
million) for a $25 annual premium.  To purchase an upgrade to your in-dues coverage, visit the NBEA Member 
Insurance Program website at www.ftj.com/NBEA.  Select NBEA Professional Liability Program from the list of 
available insurance plans, then click the Upgrade Now button to download an application form.

Information Source:  NBEA and Forest T. Jones & Company, Inc.
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SAVE 
THE 

DATE!

April 7-11, 2020
Boston Marriott  

Copley Place
Boston, Massachusetts

NBEA 
2020 
Annual  

Convention

2020 will 
commemorate the 
400th anniversary 
of the Mayflower’s 
pioneering voyage.
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1914 Association Drive, Reston, VA 20191-1596  (703) 860-8300  Fax (703) 620-4483
www.nbea.org  E-mail: nbea@nbea.org

Educating for Success in Business and LifEducating for Success in Business and LifEducating for Success in Business and LifEducating for Success in Business and LifEducating for Success in Business and Life!e!e!e!e!

NATIONAL BUSINESS EDUCATION ASSOCIATION
MEMBERSHIP APPLICATION

Join Today and Increase Your Professional Expertise!

IMPORTANT: List both home and business contact information.  Please indicate your mailing preference.

Name

Home Address

City

State

Zip

Telephone

E-mail

Institution/Organization

Address

City

State

Zip

Telephone

E-mail

 Home  Business

MEMBERSHIP SERVICES

 Professional journals and publications:
 NBEA’s journal, Business Education

Forum
 NBEA’s newsletter, Keying In
 NBEA Yearbook
 Special publications and promotional

items
 Natl Standards for Business Education

 $250,000 professional liability insurance
 Annual national convention
 Regional association membership
 Regional conventions
 Legislative advocacy
 Business-industry link
 Insurance programs
 Professional awards program
 International Society for Business

Education (ISBE)
 Association for Research in Business
    Education (ARBE)

MEMBERSHIP CLASSIFICATION

Professional .....................................................................................  $ 100
Professional / International Society for Business Education (ISBE)..  $135
Professional / Assn for Research in Business Educ (ARBE) .............  $160
Professional / ISBE / ARBE ................................................................  $195

Membership dues include a $20 subscription to Business Education Forum.  Subscriptions
are not available to nonmembers.  NBEA dues are not tax deductible as a charitable
contribution for federal income tax purposes; however, they may be deducted as a business
expense under other provisions of the Internal Revenue Service Code.

METHOD OF PAYMENT

 Check Payable to NBEA  VISA  MasterCard

Card Number

Expiration Date 3-Digit Card Code

Signature (required for all charges

RETURN THIS FORM WITH PAYMENT TO

National Business Education Association

1914 Association Drive

Reston, VA 20191-1596
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Business Education Forum Feature Articles 
 

 October – Building Cultural Competency in 
Oneself and One’s Students 

December – Smart Responses to Tough On-the-
Job Situations: Standing Up Without Burning It 

Down 
February – Crisis in the Classroom: Expecting 

the Unexpected 
April – Teacher Wellness 

 

Keying In Features 
 

September – Department of One: When You Are 
the Only Business Teacher in Your School 

November – The Flip Side of Communication 
Skills:  Listening 

January – Extending the Reach of Your Business 
Education Program 

March – Rethinking Grading: Building a Better 
Rubric 

 

$250,000 Professional 
Liability Insurance 

 
As a current member of NBEA, 

you are automatically covered by 
$250,000 of professional liability 

insurance as an in-dues benefit to 
protect you in the classroom—

essential for all educators today! 
 

 National Standards for 
Business Education – What 
America’s students should 
know and be able to do in 
business.  Fifth Edition – 
coming in 2019-2020 

2020 NBEA Annual 
Convention & Trade Show 

April 7-11, 2020 
Boston Marriott Copley Place 

 

What a great year to be a member of the National Business Education 
Association! The publications alone are worth more than the $100 membership. 
You receive four issues of Business Education Forum and four issues of Keying In, 
Not only will you benefit from the feature articles listed above but there are also 

many more articles in the Forum to keep you up to date. Join today! 

NBEA Publications 
for the Professional 
Business Educator 
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Quality and Affordability is the Focus of Dickinson State University’s 
Master of Entrepreneurship Program

Release by the DSU School of Business and Entrepreneurship

Students seeking to attain an advanced degree should not be intimated by the cost, according to chair of the 
School of Business and Entrepreneurship, Dr. Holly Gruhlke. Many employers pay for or partially subsidize their 
employees’ advanced degrees.  Some students are able to self-pay, while others access student loans.  

The Bank of North Dakota offers a loan program for master’s degrees that, at Dickinson State University’s tuition 
rate of just over $10,000 for the entire 30-credit program ($336.26 per credit), would result in extremely low 
repayment costs. According to Gruhlke, if a student borrowed the entire tuition amount from the Bank of North 
Dakota using its DEAL Student Loan program (https://bnd.nd.gov/studentloans/money-for-college/), monthly 
payments would be only $96.56 at a 3% interest rate.”

“This small monthly payment should be more than offset by the graduate’s ability to earn a higher income due to 
having successfully completed an advanced degree in a business and entrepreneurship field.

The cost per credit to complete a master’s degree is comparable to undergraduate degrees.  Why is the Masters in 
Entrepreneurship at Dickinson State University so inexpensive? Dr. Debora Dragseth, who is one of the signature 
professors in the new program, notes that Dickinson State University’s mission includes being responsive to the 
needs of the local area. “We wanted to make sure that our master’s degree was affordable and accessible.  Indeed, 
our price point is close to our instructional costs.”

The first students will be accepted into the program this fall.  Course are offered in eight-week online blocks, thus 
making the program more accessible for working students. “The ability to take one class at a time appeals to our 
student population working fulltime,” says Gruhlke.

For more information on the Master of Entrepreneurship, contact Dr. Holly Gruhlke at 701-483-2118, holly.
gruhlke@ndus.edu, or visit www.dickinsonstate.edu/sobe. Limited seats are still available for the first cohort.
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Please consider submitting a manuscript for the 2020 M-PBEA Journal. Submission of manuscripts dealing 
with practical topics is encouraged.  This year we ask that you consider a collaborative effort.  Because many 
of our readers are looking for ideas to improve your classroom, we would like to encourage secondary and 
higher education instructors to work together on a project.  A pairing of hands-on secondary teachers with the 
research-based background of higher education instructors, could leave to richer, unique ideas to share with 
fellow M-PBEA members.  If you need help finding someone to collaborate with, please contact me, and I will 
try to make connections for you.

Guidelines for submission:

1.   Manuscripts should be original and deal with topics of interest to educators at both the secondary and 
post-secondary/collegiate levels

2.  All authors must be members of NBEA 

Additional information about the journal, the call for papers, and past editions can be found at www.mpbea.org

Consider sharing this opportunity with your friends and colleagues who may also have ideas to share. 
Submission deadline is May 1, 2020.

 

Call for Journal Submissions
Submitted by Carol Wright, M-PBEA Journal Editor

Would you like to serve on the 
M-PBEA Executive Board?

Nominations being accepted for

President-Elect and Treasurer

Contact Sherrell Wheeler @ swheeler@nmsu.edu


