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The trustees present their annual report together with the financial statements and auditor's report of 
the charitable company for the year 1 September 2023 to 31 August 2024. The annual report serves 
the purposes of both a trustees' report, and a directors' report under company law. 

The trust opened an academy for pupils aged 4 - 11 in September 2020 starting with 60 pupils in the 
Reception year group. The school serves the catchment area in Harrow Weald, North West London. 
The school will have a capacity of 420 pupils when fully opened to Year 6 by 2026 and had a roll of 
298 in the school census on 3ro October 2024. 

Structure, Governance and Management 

Constitution 

The academy trust is a company limited by guarantee and an exempt charity. The charitable 
company's memorandum and articles of association are the primary governing documents of the 
academy trust. The trustees are also the directors of the charitable company for the purposes of 
company law. The charitable company is known as Hujjat School Trust and is also referred to in the 
accounts as Hujjat Primary School. 

Details of the trustees who served during the year are included in the Reference and Administrative 
Details on page 1. 

Members' Liability 
Each member of the charitable company undertakes to contribute to the assets of the charitable 
company in the event of it being wound up while they are a member, or within one year after they 
cease to be a member, such amount as may be required, not exceeding £10, for the debts and 
liabilities contracted before they ceased to be a member. 

Trustees' Indemnities 
The Trust has opted in to the DfE Risk Protection Arrangement (RPA) scheme for schools to protect 
Trustees and Officers from claims arising in connection with school business. 

Method of Recruitment and Appointment or Election of Trustees 
The articles provide for the appointment of trustees as follows: 

• The Members may appoint up to 11 Trustees. 
• Parents of current pupils may elect two Trustees. 
• Trustees can also be co-opted by Trustees. 

Policies and Procedures Adopted for the Induction and Training of Trustees 
All new trustees are made aware of their responsibilities by the Chair of Trustees and are 
provided with copies of the Academy Trust Handbook, and the Governance Handbook. Trustee 
induction training is undertaken using the National Governance Association's Learning Link online 
modules and NGA member events. Additional training and resources are available via Harrow 
Governor Services. All trustees complete statutory safeguarding of children training annually. 

Organisational Structure 
The organisational structure of the Trust consists of 3 levels: Members, Trustees and the 
Headteacher. The Headteacher is also the Accounting Officer. During the 2023-24 academic year, 
the Trust Board reconstituted 3 committees to support the work of the Board: Teaching & Learning, 
Finance Risk & Audit, and Faith & Pastoral. Each committee includes a minimum of three Trustees 
and has Terms of Reference agreed by the Trust Board. 

There is a clear scheme of delegation which sets out how decisions are made within the organisation 
and this is reviewed annually. The Trust also has a Financial Procedures Manual that details 
the levels of responsibility for setting the annual budget and its subsequent management and 
monitoring. 
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Arrangements for setting pay and remuneration of key management personnel 
The Trustees have adopted a staff pay policy and performance appraisal policy that meet the 
requirements of current employment and equalities legislation, and when appropriate are in line with 
the School Teachers Pay and Conditions document. These policies set out the clear process of 
performance appraisal and how this links to pay. Pay progression is linked to nationally defined pay 
scales and all staff pay is reviewed annually. 

Related Parties and other Connected Charities and Organisation 
The Trust has an education partnership with The Elliot Foundation Academies Trust (TEFAT). The 
Trust's consultative religious authority is KSIMCoL. Registered UK charity number 288356. 

Objectives and Activities 

Objects and Aims 
The Trust's object as set out in the governing document is to advance for the public benefit education 
in the United Kingdom in particular, by establishing, maintaining, carrying on, managing and 
developing a school with a designated Muslim religious character offering a broad and balanced 
curriculum conducted in accordance with the principles, practices and tenets of Islam. 

Hujjat Primary School aims to be an outstanding, happy and inclusive school, a place where children 
can indulge their intellectual curiosity, develop a love for learning, and build the foundations to 
become ethical, responsible and inspirational members of society and positive ambassadors 
for Islamic values through an ambitious, broad, balanced, challenging and inclusive curriculum 
underpinned by values, that will put high academic attainment, good character and therefore good 
citizenship at its core. 

Objectives, Strategies and Activities 
The Trust has worked towards these aims by: 

• Developing the values-based Curriculum to create:
Successful learners who enjoy learning, make good progress and achieve excellence 

• Confident individuals who can live safe, healthy and fulfilling lives
• Responsible citizens who can make a positive contribution to society.

• Improving the outdoor area and provision including play and resources
• Working with our School Improvement Partner on key areas for development.
• providing value for money for the school funds.
• Staff training to raise the profile of strategies for supporting well-being
• Improving school attendance
• Developing the role of leaders and delivering focused professional development for all staff

Our success in fulfilling our aims can be measured by: 
• Outcomes and progress of pupils
• SIP and audit reports
• The reputation of the School which continues to be oversubscribed for Reception intake.
• The support and approval of parents, families and the wider school community

Public Benefit 
In setting our objectives and planning our activities the trustees have given careful consideration to 
the Charity Commission's general guidance on public benefit, including the guidance 'public benefit: 
running a charity (PB2)'. 
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Strategic Report 

Achievements and Performance 

The school has navigated a challenging year with a small Leadership team and long term staff absences 
during the year. The Acting Headteacher has led the school successfully despite these challenges. A 
new and highly experienced Headteacher was recruited in January 2024 to start in September 2024. 
The Faith Lead contract was extended and the Faith Lead continues to work as part of the leadership 
team to further embed the Islamic values throughout the curriculum. 
SIP visits continued to be helpful and supportive, ensuring we are on track. We will continue to buy 
into the Local Authority Provision for School Improvement visits for 2024-2025 
CPD and support has been effectively put into place; these align with the SOP 
Values based Education programme and projects has been successful along with our 
continuing provision for School Council 
Developing of learning environments to ensure pupil engagement and pupil voice. 
We are developing our middle management and subject leadership team who are strong 
subject leaders across the curriculum. 
Training and developing all staff with a focus on consolidating strengths and developing the 
provision for SEND and safeguarding. 

Outsourced support included EP, SALT and a consultant SENDCo from a local school to support 

and collate evidence for pupils' needing EHCPs, and training staff to deliver high quality SEND/ 

adapted interventions . 

Key Performance Indicators 
Teachers completed summer summative assessments at the end of the summer term and 

completed teacher assessments for each child. Judgements were confirmed in pupil progress 

meetings and external moderation. 

Hujjat Primary School, Harrow and Nationa! Averages Pupil Attainment Data �024 

t' 

EYFS- Proportion of children reaching a 'Good Level of 
Development' 

GLD National Average HPS 
2024 Avera.ae 2024 

Expected 68% 83% 

Year 1 - Proportion of children meeting the expected standard In 
the Phonics Screening Check (PSC) 

Phonics National Average HPS 
2024 Averaae 2024 

Meeting the Standard 80% 85% 

Year 2 - Proportion of children meeting the expected standard In 
the Phonics Screenina Check (P SC Retake 

Phonics National Average HPS 
2024 Averaae 2024 

Meeting the Standard 55% 75% 

17 
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Key Performance Indicators 

Pupil attendance is fair at 93.3%. The school has been working hard and engaging with parents to 

further improve attendance. Ongoing attendance training has been completed by the Attendance 

Officer. 

The school achieved a full intake of pupils into Reception classes in September 2024 and waiting 

lists are in place for other year groups. Places are offered in line with the school admission policy. 

Progress for disadvantaged pupils falls below other pupils. Additional interventions in place for pupils 
who need additional support with phonics, for example Phonics keep up programme for Year 1 pupils 
who did not meet the Phonics Screening Check (PSC). Targeted support in mathematics for identified 
pupils/ continued moderation of pupil work. 

Particular Success in 2023-24. 

• Strong pupil retention with low levels of mobility.
• No exclusions or suspensions
• Reception outcomes that were higher than both the national average and Harrow
• Phonics outcomes that were higher than the national average and Harrow
• Strong outcomes in Reading, Writing and Mathematics at the end of Key Stage 1
• The provision of a broad and balanced curriculum for all pupil
• The development of a new successful curriculum for Key Stage 2
• Children are generally focussed and are enthusiastic about their lesson
• Leaders collaborate and are cooperative regarding the implementation of change
• Levels of staff retention and development
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After making appropriate enquiries, the board of trustees has a reasonable expectation that the 

academy trust has adequate resources to continue in operational existence for at least 12 months 

from the date of the approval of these accounts. For this reason, it continues to adopt the going 

concern basis in preparing the financial statements. Further details regarding the adoption of the 

going concern basis can be found in the Statement of Accounting Policies. 

Financial Review 

The principle financial management policies adopted in the period are included in the Academy's 
internal financial policies and are typical for an Academy Trust of this size and type. 

The principal source of funding for the Trust is GAG funding and other grants that it receives from 
the Education and Skills Funding Agency (ESFA). For the year ended 31 August 2024 the school 
received £1,659,269 in funding which has been used to support the key educational objectives of the 
Academy Trust. 

The majority of this restricted income is spent on wages, staff and support costs to deliver the school's 
primary objective of the provision of education. During the year the Trust spent a total of £1,526,005 
(2022/23: £1,097,242). 

For the year ended 31 August 2024 the Academy had a total of funds of £13,903,168. 
This included fixed assets £13,474,797 for Land and Building valuation. 

As at 31 August 2024 the Academy held £80,662 of unrestricted reserves plus £347,709 of unspent 
(non- fixed asset) restricted funds. The Academy therefore held combined available reserves of 
£428,371. 

In comparison to many schools who showed deficits this year, the surplus at the end of year was 
again in part contributable to high energy costs not fully impacting the school this year as prices 
continued to be protected through the 3-year fixed term contract until March / April respectively. The 
school's financial position compared to the original budget was also greatly improved by lower staffing 
costs at 61 % of restricted income, which was circa 10% less than budgeted whilst recruitment for a 
new Headteacher was undertaken during the year and changes in staff reduced total salaries. 

As a growing school, we are in receipt of an ICT capital grant until June 2025 reducing spend on 
equipment from the main school budget. The school utilised £89,166 of capital grant this year. 

The Academy Trust had a defined benefit pension asset valued at £36,000 on their Local 
Government Pension Scheme at 31 August 2024. The asset has not been recognised in line with 
prior year. 

Reserves Policy 
The Trustees review the reserve levels of the Trust annually. This review encompasses the nature of 
income and expenditure streams, the need to match income with commitments and the nature of 
reserves. The Trustees take into consideration the future plans of the Academy, future income 
streams and key risks identified during the risk review. 

The Trustees determined that the appropriate level of free reserves should be equivalent to a minimum 
of 5% of annual income plus £75,000. The reason for this is to provide sufficient working capital to 
cover delays between spending and receipt of grants and to provide a cushion to deal with 
unexpected emergencies such as urgent maintenance. The Trust aim to have a reserves balance of 
£164,128 at 31 August 2024. 

The Trust has an estate management vision and currently requires reserves to ensure that adequate 
funds are available for necessary capital building maintenance and to ensure the school is in a strong 
position to continue its growth up to Year 6 and to develop the school's unused spaces to develop 
and enhance the curriculum, learning and opportunities for its pupils. Considering the level of 
reserves at the period end, approximately 23% the Trustees deem these to be more than adequate. 
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The Trust's current level of free reserves (total funds less the amount held in fixed assets and 
restricted funds) is £428,371. The Trust is in surplus when comparing actual reserves to the reserves 
policy. The Trust will use the excess reserves held to fund the opening of new year groups as the 
Trust grows. 

lnvesbnent Policy 
The Trust has approved an investment policy. No investments are held. 

Principal Risks and Uncertainties 
The Trustees maintain a risk register identifying the major risks to which the Trust and school are 
exposed, and identifying actions and procedures to mitigate those risks. A review of the risk register 
process is undertaken on an annual basis and monitored throughout the year on behalf of the 
Trustees under the heading of Finance, Resource and Audit Committee meetings. Risks facing the 
school are addressed by its internal financial systems and other controls. 
The principal risks identified by the school are outlined below: 

Staffing 
The success of the School is reliant on the quality of its staff. Recruitment of staff has included a new 
Headteacher who started in September 2024. The school is now in a strong position with an experienced 
leadership team, which will be integral in the further development of the school. The Acting 
Headteacher has lead the school successfully during the year whilst being supported by external 
mentors. 

Reputation 
The continuing success of the School is dependent on continuing to attract applicants in sufficient 
numbers by maintaining the highest educational standards. 
The school budget was set last year with an anticipated school roll of 300 children. The autumn 
census recorded 298 pupils on roll, and was oversubscribed for admissions into Reception for 
2024/2025. 
The school continues to implement its marketing strategy and has a waiting list for all year groups 
and Trustees ensure that student progress and outcomes are closely monitored and reviewed 

Pupil Attendance 
The progress of all children can be linked to good levels of attendance which was recorded 92.3% for 
the year below national average. 

Safeguarding and child protection 
The Trustees continue to ensure that the highest standards are maintained in the areas of selection 
and monitoring of staff. the operation of child protection policies and 
procedures, health & safety. 

Estate 
The school works with a qualified Health & Safety Consultant, experienced in the education sector 
to carry out an annual audit to support in ensuring the safety of our pupils, staff and other users. 
The school building was built in the 1930's and was partly refurbished through the Free Schools 
programme before opening as a primary school in 2020. The building currently suffers from 
significant water ingress and damp.with water ingress and damp. The original crittal windows which 
have been identified as an area where improvements and maintenance is required but initial 
indications of costs are unaffordable from the revenue budget, 
This year the school has carried out the recommended checks for Reinforced Autoclaved Aerated 
Concrete and have been advised that RAAC is not present 
The school has delivered training to ensure staff awareness of Health and Safety matters. 
Regular services and compliance checks are maintained to ensure the school is safe and complies 
with relevant regulations, including annual health and safety audits. 
Development of the remaining unfunded area will be part of the estate vision and plan for future 
development and expansion. 

Fundraising 
A PTA known as the Friends of Hujjat Primary School (FOHPS) has been established to support 
the school with fundraising. FOHPS have donated £5000 this year which has been raised to help 
fund the development of a new ART/OT space to enrich the curriculum. 

9 



•••• ••·•t• HUJJAT

•!1-t;e PRIMARY Hujjat School Trust 
Trustees reP.ort 1( SCHOOL 

Plans for Future Periods 
The Trust plans to continue to grow the school opening a new year group each academic year, 
up to year 6. The school reviews its priorities annually and has set them out in a School Development 
Plan. 

Quality of Education 
Improve daily provision of English and Mathematics with more focused resourcing and more 
opportunities for developing the Early Years environment. 
Embed positive learning behaviours across the school 
Improve oracy at this level by introducing the Nuffield Early Language Intervention Scheme 
Enhance the curriculum with more diverse educational trips, visits and clubs 
Review and further improve systems in place in KS1 and KS2 that inform staff of children's progress 
and attainment 
Improve outcomes for disadvantaged children, through booster sessions 

SEND & INCLUSION 
Enhanced training and development of SEND across the school 
Establish practices and accurate identification of needs for all pupils, especially vulnerable pupils by 
quality first provision by staff and maximum impact of support staff 
Improve management of systems in place to analyse progression of children with SEND, including 
summative assessment 

BEHAVIOUR AND ATTITUDES 
Ensure there is swift and appropriate action taken to monitor and maintain punctuality and 
attendance at 96% 
Enhance the curriculum with more opportunities for children to understand the relevance of their 
learning 
Provide more opportunity for children to take responsibility 

PERSONAL DEVELOPMENT 
Improve attendance 
Provide an additional level of challenge for all pupils and particularly for higher attainers. 
Provision of targeted booster classes for higher attainers and low attainers 
Introduction of well-being class assemblies and pastoral days and continued mental health training 
School values continue to permeate the curriculum 

ESTATE 
Further develop parts of the school premises to enhance pupil learning 
Continue to invest in the building and outside areas to ensure it is a pleasant, safe and accessible 
space. 

Auditor 

Insofar as the trustees are aware: 
• there is no relevant audit information of which the charitable company's auditor is 

unaware;
• the trustees have taken all steps that they ought to have taken as to make themselves

aware of any relevant audit information and to establish that the auditor is aware of 
that information.

Moore Kingston Smith LLP were appointed auditors to the charitable company and in accordance with 
section 485 of the Companies Act 2006, a resolution that they be reappointed will be put at a General 
Meeting. 

The Trustees' Report, incorporating a strategic report, was approved by order of the board of trustees, 
as the company directors, on 091h December 2024 and signed on the board's behalf by: 

MsS� 
Chair of Trustee 
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Governance Statement 

Scope of responsibility 

As trustees, we acknowledge we have overall responsibility for ensuring that Hujjat Schools Trust 
has an effective and appropriate system of control, financial and otherwise. However, such a system 
is designed to manage rather than eliminate the risk of failure to achieve business objectives and 
can provide only reasonable and not absolute assurance against material misstatement or loss. 

As trustees, we have reviewed and taken account of the guidance in DfE's Governance Handbook 
and competency framework for governance. 

The board of trustees has delegated the day-to-day responsibility to the Headteacher, as accounting 
officer, for ensuring financial controls conform with the requirements of both propriety and good 
financial management and in accordance with the requirements and responsibilities assigned to it in 
the funding agreement between Hujjat School Trust and the Secretary of State for Education. They 
are also responsible for reporting to the board of trustees any material weaknesses or breakdowns 
in internal control. 

Governance 

The information on governance included here supplements that described in the Trustees' Report and 
in the Statement of Trustees' Responsibilities. The Trustees formally met 12 times during the year. 
Attendance during the year at meetings of the board of trustees or committees was as follows: 

Trustee 
Meetings Out of a 
attended possible 

Ms S Hirji (Chair) 12 12 

Mrs Z Ali (Vice Chair) 3 3 

Ms S Panjwani 8 8 

Ms F Rahemani 5 8 

Ms S Tharoo 1 5 

Mr N Kapadia 10 10 

Mr H Greenway 4 5 

Ms S Virji 5 7 

MrW Khalif 6 7 

The Trust continued the appointment of Tridan Business Concepts to provide finance support and 
advisory services to the Trust Board. 

Three sub committees, were constituted to support the work of the Board: 
Finance Resources & Audit. Its purpose is to maintain an oversight of the Trust governance, risk 
management, internal control and value for money framework. 

Teaching & Learning 
Faith & Pastoral 

The Board has continued to work closely with the Acting Headteacher and Senior Leadership Team 
Trustees declare any business, personal or other interest in connection with the board's business at 
the earliest opportunity and which are recorded in the Register of Business Interests. 
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All Trustees will declare any conflict of loyalty at the start of any meeting should the need arise. Board 
members may not vote on matters affecting their own interests. They may participate in the 
discussion but not the decision-making process. All decisions under a conflict of interest are recorded 
by the clerk and reported in the minutes of the meeting. The report will record: 

• The nature and extent of the conflict;

• An outline of the discussion;

• The actions taken to manage the conflict.

If an interest is known to the Clerk, CFO (SBM) and/or the Chair of the Trust, they will declare that 

interest if not already declared. 

Trustees performed a self evaluation of skills to ensure they had a sufficient spread to meet the needs 

of running a Free School. Further evaluation will be taken during each new financial year to ensure 
the skill sets are appropriate and match the needs of the Trust. The output from the review will also 
evidence Trustee training requirements 

Governance Statement 

Review of Value for Money 
As accounting officer, the Headteacher has responsibility for ensuring that the academy trust delivers 

good value in the use of public resources. The accounting officer understands that value for money 
refers to educational and wider societal outcomes , as well as estates safety and management, 
achieved in return for the taxpayer resources received. 

The Accounting Officer considers how the trust's use of its resources has provided good value for 
money during each academic year. The accounting officer for the academy trust has delivered 
improved value for money during the year by: 

Having robust financial management including regular budget monitoring, mid to long term financial 
planning, benchmarking, and regular reviews of the risk register. 

Best value has been sought throughout the year on educational resources, office supplies and 
contracts. 
Links with local schools are established, allowing benchmarking of expenditure and supplier information 
shared to achieve value for money on resources and contracts. Examples include Harrow Education 
Partnership for staff training, cost of pupil meals. 

Best value sought throughout the year on maintenance and compliance costs by using comparative 
quotes. Networking with other schools for recommendations for suppliers and contractors. Contracted 
Health and Safety advisor and annual audit carried out. 

The Purpose of the System of Internal Control 

The system of internal control is designed to manage risk to a reasonable level rather than to 
elim·1nate all risk of failure to achieve policies , aims and objectives. It can, therefore, only provide 
reasonable and not absolute assurance of effectiveness. The system of internal control is based on 
an on-going process designed to identify and prioritise the risks to the achievement of academy trust 
policies, aims and objectives, to evaluate the likelihood of those risks being realised and the impact 
should they be realised, and to manage them efficiently, effectively and economically. The system of 
internal control has been in place in Hujjat Schools Trust for the period 1 st September 2023 to 31 st 
August 2024 and up to the date of approval of the annual report and financial statements. 

Capacity to Handle Risk 

The board of trustees has reviewed the key risks to which the academy trust is exposed together 
with the operating, financial and compliance controls that have been implemented to mitigate those 
risks. The board of trustees is of the view that there is a formal on-going process for identifying, 
evaluating and managing the academy trust's significant risks that has been in place for the 
period 1 st September 2023 to 31 August 2024 and up to the date of approval of the annual report 
and financial statements. This process is regularly reviewed by the board of trustees. 
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The Risk and Control Framework 

The academy trust's system of internal financial control is based on a framework of regular 
management information and administrative procedures including the segregation of duties and a 
system of delegation and accountability. In particular it includes: 

• comprehensive budgeting and monitoring systems with an annual budget and periodic
financial reports which are reviewed and agreed by the board of trustees;

• regular reviews by the finance and general purposes committee of reports which indicate
financial performance against the forecasts and of major purchase plans, capital works and
expenditure programmes;

• setting targets to measure financial and other performance; 
• clearly defined purchasing (asset purchase or capital investment) guidelines;
• delegation of authority and segregation of duties; 
• identification and management of risks.

Governance Statement 

The board of trustees considered the need for a specific internal audit function and commissioned an 
internal audit service from Tridan Business Concepts. 

The internal auditor's role includes giving advice on financial matters and performing a range of checks 
on the academy trust's financial systems. In particular the checks carried out in the current period 
included: 

• Review the process of managing Risk and the process of mitigating the risks identified.
• Review the management of the Fixed Asset register maintained by the school for

completeness and reconciliation to the school's accounts.
• Review the completion of Bank reconciliation for the review period.
• Review the controls and operations of VAT management in the Trust including claims and 

outstanding balance. 
• Review the process for managing Trustees and related parties engagement within the Trust

to ensure compliance with the ATH.
• Review the controls and systems employed in the management of incoming resources to 

ensure timely completeness and accurate recording including records management.
• Financial planning and budgeting of the Trust to ensure long term financial sustainability.
• Review the appropriateness of the finance polices in place within the Trust to ensure

appropriate financial governance was in place.

The internal auditor reports to the board of trustees, through the Finance Resources and Audit (FRA} 
Committee, on the operation of the systems of control and on the discharge of the board of trustees' 
financial responsibilities, and annually prepares a summary report to the committee outlining the areas 
reviewed, key findings, recommendations and conclusions to help the committee consider actions 
and assess year on year progress. 
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Review of effectiveness 

As Accounting Officer, the Headteacher has responsibility for reviewing the effectiveness of the 
system of internal control. During the period in question the review has been informed by: 

• The work of the internal auditor
• The financial management and governance self-assessment process 

The accounting officer will be advised of the implications of the result of their review of the system of 
internal control by the FRA committee and if relevant a plan to address weaknesses and ensure 
continuous improvement of the systems in place. 

Conclusion 

Based on the advice of the audit and risk committee and the accounting officer, the board of trustees 
is of the opinion that the academy trust has an adequate and effective framework for governance, risk 
management and control. 

Approved by order of the members of the board of trustees on 9th December 2024 and signed on its 

� 
� 

Ms S Hirji 

Chair 
Mr D Syed 

Accounting Officer 
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As accounting officer of Hujjat School Trust, I have considered my responsibility to notify the 
academy trust board of trustees and the Education and Skills Funding Agency {ESFA) of material 
irregularity, impropriety and non-compliance with terms and conditions of all funding, including for 
estates safety and management, under the funding agreement between the academy trust and the 
Secretary of State for Education. As part of my consideration I have had due regard to the 
requirements of the Academy Trust Handbook 2023, including responsibilities for estates safety and 
management. 

I confirm that I and the academy trust board of trustees are able to identify any material irregular or 
improper use of all funds by the academy trust, or material non-compliance with the terms and 
conditions of funding under the academy trust's funding agreement and the Academy Trust 
Handbook 2023 

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been 
discovered to date. If any instances are identified after the date of this statement, these will be notified 
to the board of trustees and ESFA. 

Signed: 

Mr D Syed 
Accounting Officer 



Hujjat School Trust 
Statement of Trustees' Responsibilities 

••• 
••·•• .. •• HUJJAT

•�\�e PRIMARY
1( SCHOOL

The trustees (who are also the directors of the charitable company for the purposes of company 
law) are responsible for preparing the Trustees' Report and the financial statements in 
accordance with the Academies Accounts Direction published by the Education and Skills 
Funding Agency, United Kingdom Accounting Standards (United Kingdom Generally Accepted 
Accounting Practice) and applicable law and regulations. 

Company law requires the trustees to prepare financial statements for each financial year. Under 
company law the trustees must not approve the financial statements unless they are satisfied 
that they give a true and fair view of the state of affairs of the charitable company and of the 
incoming resources and application of resources, including its income and expenditure, for that 
period. In preparing these financial statements, the trustees are required to: 

• select suitable accounting policies and then apply them consistently;
• observe the methods and principles of the Charities SORP 2019 and the Academies

Accounts Direction 2023 to 2024;
• make judgments and accounting estimates that are reasonable and prudent;
• state whether applicable UK Accounting Standards have been followed, subject to any

material departures disclosed and explained in the financial statements; and
• prepare the financial statements on the going concern basis unless it is inappropriate to

presume that the charitable company will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to show 
and explain the charitable company's transactions and disclose with reasonable accuracy at any 
time the financial position of the charitable company and enable them to ensure that the financial 
statements comply with the Companies Act 2006. They are also responsible for safeguarding 
the assets of the charitable company and hence for taking reasonable steps for the prevention 
and detection of fraud and other irregularities. 

The trustees are responsible for ensuring that in its conduct and operation the charitable company 
applies financial and other controls, which conform with the requirements both of propriety and 
of good financial management. They are also responsible for ensuring grants received from the 
ESFA/DfE have been applied for the purposes intended. 

The trustees are responsible for the maintenance and integrity of the corporate and financial 
information included on the charitable company's website. Legislation in the United Kingdom 
governing the preparation and dissemination of financial statements may differ from legislation in 
other jurisdictions 

Approved by order of the members of the board of trustees on 09 th December 2024 and signed 
on its behalf by: 

Signed 

Ms S Hirji 
Chair of Trustees 
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Independent Auditor's Report on the Financial Statements to the Board of Trustees of 

Hunat School Trust 

Opinion 
We have audited the financial statements of Hujjat School Trust ('the academy trust') for the year ended 31 
August 2024 which comprise the Statement of Financial Activities, the Balance Sheet, Statement of Cash 
Flows and notes to the financial statements, including a summary of significant accounting policies. The 
financial reporting framework that has been applied in their preparation is applicable law and United Kingdom 
Accounting Standards (United Kingdom Generally Accepted Accounting Practice), including Financial. 
Reporting Standard 102. 

In our opinion the financial statements: 
• give a true and fair view of the state of the academy trust's affairs as at 31 August 2024 and of its

incoming resources and application of resources, including its income and expenditure, for the year then
• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting

Practice; and
• have been prepared in accordance with the requirements of the Companies Act 2006

Basis for opinion 
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs(UK)) and 
applicable law. Our responsibilities under those standards are further described in the Auditor's 
Responsibilities for the audit of financial statements section of our report. We are independent of the academy 
trust in accordance with the ethical requirements that are relevant to our audit of the financial statements in the 
UK, including the FRC's Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance 
with these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our opinion. 

Conclusions relating to going concern 
In auditing the financial statements, we have concluded that the trustees' use of the going concern basis of 
accounting in the preparation of the financial statements is appropriate. 

Based on the work we have performed, we have not identified any material uncertainties relating to events or 
conditions that, individually or collectively, may cast significant doubt on the academy trust's ability to continue 
as a going concern for a period of at least twelve months from when the financial statements are authorised 
for issue. 

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the 
relevant sections of this report. 

Other information 
The other information comprises the information included in the annual report, other than the financial 
statements and our auditor's report thereon. The trustees are responsible for the other information. Our 
opinion on the financial statements does not cover the other information and, except to the extent otherwise 
explicitly stated in our report, we do not express any form of assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other information and, 
in doing so, consider whether the other information is materially inconsistent with the financial statements or 
our knowledge obtained in the audit or otherwise appears to be materially misstated. If we identify such 
material inconsistencies or apparent material misstatements, we are required to determine whether there is a 
material misstatement in the financial statements or a material misstatement of the other information. If, based 
on the work we have performed, we conclude that there is a material misstatement of this other information, 
we are required to report that fact. 

We have nothing to report in this regard. 
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Hujjat Slhool Trust 

lndepend�nt Reporting Accountant's Assurance Report on Regularity to Hujjal
School Trst and the Education and Skills Funding Agency 

The work )dertaken to draw to our conclusion includes: 
• RevieJ of financial records for unusual transactions.
• Sam pl� testing expenditure transactions were reasonable, appropriate and appropriately authorised in

accord�nce with the trust's procurement policy.
RevieJ the minutes of the Board meetings.
RevieJ the processes and controls to identify related party transactions and potential conflicts.

• Obtaining formal representations from the Board and the accounting officer.
• RevieJing any evidence of impropriety resulting from our work and determining whether it was significant

enougt to be referred to in our regularity report.

Conclusion 

In the cours� of our work, nothing has come to our attention which suggests that in all material respects the 
expenditurel�isbursed and income received during the period 1 September 2023 to 31 August 2024 has not 
been applied to purposes intended by Parliament and the financial transactions do not conform to the 
authorities hich govern them. 

Date: 17 JJeceMber 2D24-

Moore Kingston Smith LLP The Shipping Building 
The Old Vinyl Factory 
Blyth Road 
Hayes, London 
UB31HA 
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Hujjat S hool Trust 

Notes tot e Financial Statements for the Year Ended 31 August 2024 (continued) 

7 Staff 

a. Staff co ts

Staff cos s during the period were: 2024 
£ 

Wages apd salaries 741,445 
Social security costs 64,644 
Pension 11 osts 157,726 

963,815 

Agency 31,091 
Staff rest ucturing costs 15,947 

l 

1,010,853 

Staff rest ucturing costs comprise: 
Severande payments 15,947 

d 

15,947 

The aca emy trust paid 2 severance payments in the year, disclosed in the following bands: 

b. Staff nu bers

0-£25,0

f 

O 2 

The aver ge number of persons employed by the academy during the period was as follows: 

� 

2024 
No. 

Teacher 7 
Administ�ation and support 18 
Management 2 

27 

c. Higher p
j

id staff 

2023 
£ 

568,638 
50,445 
95,575 

714,658 

48,501 

763,159 

2023 
No. 

7 
18 

2 
27 

The number of employees whose employee benefits (excluding employer pension costs) exceeded 
£60,000 

t
as: 

2024 2023 
No. No. 

£60,001 I £70,000 1 1 
£70,001 rso.oo• _ _ 

d. Key ma1agement personnel

The key 
�

anagement personnel of the academy trust comprise the trustees and the senior management 
team as isted on page 3. The total amount of employee benefits (including employer pension 
contributi ns) received by key management personnel for their services to the academy trust was 
£219,41 • (2023: £193,874). 
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