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EVERYONE CAN BE AN ALLY

30% of employees feel invisible in the workplace and 0% of good human beings
believe that’s OK. While most everyone is willing to recognize the benefits of an
inclusive workplace, the path to creating one can be elusive. In this interactive
International Women’s Day discussion, we’ll unveil a simple truth - that every
individual has the power to become a brave ally - and offer participants practical
tips to stand up, speak up and inspire inclusion in the moments that matter.

WORKSHOP DETAILS LEARNING OBJECTIVES

’ An_yone v_vho.wants to serve as an ally » Discover eye-opening statistics about
of inclusion in the workplace

workplace inclusion

Workstop format » Explore the impact of exclusion on

e 1-hour interactive keynote employee engagement

 Virtual classroom . .
e Share stories and experiences to

Worbshop f understand the impact of allyship
e Thought-provoking discussions * Brainstorm practical and tactical allyship
* Small-group exercises tips to foster an inclusive workplace
» Take-away tools & worksheets . Di T
» Designed to be practical, interactive, 1scoverthat everyone can serve as a
memorable ... and a little bit BOLD! brave ally of inclusion in the workplace!
‘ , International Women'’s Day #inspireinclusion
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