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The Dorey Method™ (TDM) Program of Integra5ve Study is a
comprehensive approach that works with trauma survivors – specifically,
those who have been subject to violent crime, sex trafficking and/or labor
trafficking – in efforts to restore their emo5onal and social well-being.
Addi5onally, TDM tests (through the EQi 2.0 measure) the veracity of the
hypothesis that breaking the genera5onal/cultural barriers that precede,
support and drive much of this trauma, can be broken.

TDM is a one-year program of study, which incorporates nine in-field
tested methodologies: Your Belief System (based on Peterson & Seligman
work in the Posi5ve Psychology domain); Crea5ve Problem-Solving (Miller-
Fires5en-Vehar/2001); the Thinking Skills Model (Puccio-Mance-
Murdock/2010); The Leadership Challenge (Kouzes-Posner/2007); EQi® 2.0
(MHS Inc./2011 and Bar-On/1997); Foursight® (Puccio/1999); The SAVI
Approach (Meier/2000); The Chain of Defense™ (Dorey/2019 and
Aviram/2009); and Servant Leadership (McNeal/2006).

With the administra5on and analysis of a paper and pencil self-report
qualita5ve psychometric measure (the EQi® 2.0), insight can be gained on
the emo5onal and social func5oning composite scales of Self-Percep5on,
Self-Expression, Interpersonal, Decision Making, and Stress Management
– more specifically, in the subscales of Self-Regard, Asser5veness,
Problem-Solving, and Op5mism.

TDM hopes to restore and reinforce emo5onal and social func5oning
through the facilita5ve use of applied crea5ve discussions/exercises
anchored in The Affirma5ve Environment, while simultaneously teaching
posi5ve value-driven behaviors; crea5ve problem-solving skills; cogni5ve
thinking and affec5ve skills; leadership prac5ces; emo5onal and social
well-being competencies; crea5ve preference styles; u5liza5on of all four
senses when learning new subject material; self-defense skills; and
ins5lling the importance of paying it forward.

This novel, innova5ve approach for trauma survivors’ restora5on,
quan5fied by the EQi 2.0 psychometric measure, aids the cohort
emo5onally, socially, intellectually, spiritually, and physically. Our work
during TDM also centered around achieving financial and trafficked
independence, which included financial and academic monies toward
educa5on and voca5onal training, healthcare costs, and safe shelter for
par5cipants and their children.

The absolute goal of TDM hopes to break the genera5onal/cultural
cycle of violence and trafficking, while establishing new protocols for the
treatment of those affected trauma survivors.
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THE EQI 2.0 FINAL RESULTS: TDM Impact Study began March 2019 and
ended March 2020. The combined Overall EI in Subject Population 1
increased 18.63 points; and while the 5 composites and 15 subscales are
taken into consideration, the Impact Study specifically looks at the Self-
Regard, Assertiveness, Problem Solving, and Optimism subscales – all of
which have increased as shown in the charts to the left. Additionally, our
study takes heed of the Happiness Indicator, which increased by an
average of 19 points. In contrast, the combined Overall EI in Subject
Population 2&3 increased 15 points; Self Regard decreased 7 points,
Assertiveness increased 3.5 points, Problem Solving increased 21.5 points,
Optimism increased 3.5 points, and Happiness increased 1.5 points.
Aside from the Problem Solving subscale, all other subscales in
consideration either decreased or increased LESS than those in Subject
Population 1 who went through TDM Impact Study. These promising
results highlight the effectiveness of TDM, showing that TDM is doing its
job of restoring the emotional and social well-being of its participants.

THE DOREY METHOD FINAL RESULTS: When we met the Impact Study
group participants in March 2019, we observed sadness, despair, financial
hardship, cultural barriers, lack of educational and vocational training
means, and a sense of intense loneliness. Today, we observe happiness, an
unwavering hopefulness, a re-imagined future vision, and a resiliency to
resolve daily challenges anchored in a renewed sense of Self. And today,
participants: (1) have established their individual Belief Systems inclusive
of Trust Circles; (2) know how to ideate, strategize and implement a plan
of action; (3) understand firsthand the significance of an Affirmative
Environment; (4) dream in pursuit of their passions; (5) deliberately
practice mindfulness; (6) take risks based on a balanced sense of reality;
(7) exemplify and practice leadership skills; (8) incorporate all their senses
when learning new subject material; (9) non-physically and physically
defend themselves; (10) speak up for themselves; and most importantly,
(11) engage in and propel forward the entrepreneurial and community
spirit while paying it forward.
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v Collect and analyze data on emo5onal and social intelligence and well-
being of a unique popula5on pre-, mid-, and post-interven5on of The
Dorey Method Impact Study.

v Assess and analyze the interven5on method and gain the ability to
educate survivors, communi5es, healthcare organiza5ons, and various
medical professionals.

v Build a trauma survivor’s adaptability; self-efficacy; posi5ve value-
driven behaviors; crea5ve problem-solving skills; cogni5ve thinking and
affec5ve skills; leadership prac5ces; emo5onal and social well-being
competencies; crea5ve preference styles; u5liza5on of all four senses
when learning new subject material; self-defense skills; and ins5lling
the importance of paying it forward – anchored within an applied
crea5ve, affirma5ve environment.

v Break genera5onal/cultural barriers within exis5ng and future subject
pool in order to break the cycle of violence.
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FINAL RESULTS IMPACT STUDY GROUP (1)
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AV E R A G E △ OP T IM IS M :  +4.75 points

AV E R A G E △ TO TA L EI:  +18.63 points AVERAGE △ SELF-REGARD:  +25.5 points

AV E R A G E △ PR O B LE M SO LV IN G :  +7.38 
points

AVERAGE △ ASSERTIVENESS:  +4.88 points

METHODS & MEASURES

SUBJECT POPULATION 1: All par5cipants in the Impact Study (1) live
in or around the city of Bamenda, Northern Cameroon (Africa). They range
in age from 15 to 29, are female and of African race and na5onality. All
have experienced moderate to severe emo5onal and/or physical trauma.
One of the 11 dropped out of the Impact Study. Of the 10 remaining, six
have children ranging in ages from infant through young adult. When TDM
began, all par5cipants were either being trafficked, displaced or at risk;
today, all are free. Northern Cameroon has been in a Civil War with the
Republic of Cameroon since September 2017, dispu5ng the use of the
English language over French. To date, over 3,000 have been killed with a
half million displaced. All societal frameworks within Northern Cameroon
have been greatly strained inclusive of medical care, jobs, educa5on, and
living condi5ons. The one par5cipant in the Experimental Group (2) and
one par5cipant in the Control Group (3) live in the United States, are male
and female, respec5vely, and have experienced severe emo5onal and/or
physical trauma from being sex trafficked. They are currently free from
trafficking.

PROCEDURE : Subject Popula5on 1 took the EQi 2.0 pre-, mid- and
post-interven5on; Subject Popula5on 2 and 3 took the EQi 2.0 pre- and
post-interven5on. Subject Popula5on 1 met once per month for 2-3 hours
at an off-site, safe loca5on for a one-year 5me frame. They were
responsible for their consistent anendance and all in- and out-of-class
assignments. The curriculum included integrated, comprehensive
exercises, tools, and strategies that taught the components within each of
the methodologies contained within TDM (see chart below).

MEASURE: The EQi 2.0 was used to track the success rate of the integrative
approach of TDM as opposed to when TDM was not used (other traditional
approaches, i.e., used by Subject Population 2 & 3). TDM looked at the 15
subscales of the EQi 2.0 that make up the 5 composites (see diagram above).
The average “normed” score of the EQi 2.0 falls between 90 and 110. A
Happiness indicator is also included to gauge a person’s emotional and social
well-being. While TDM specifically looks at Self-Regard, Assertiveness,
Problem Solving and Optimism, each subscale in addition to the Happiness
indicator is taken into consideration.

WHEN CO-RESEARCHER FANW I SERAPHINE KAKW I WAS ASKED, 
“WHAT IS THE ONE FACET W ITHIN TDM THAT MAKES ALL THE DIFFERENCE?” 

SHE REPLIED:
“THE FEELING OF BELONGING BRINGS LIFE TO THE INDIVIDUAL WHO
KNOWSONLYDESPAIR, COUPLEDWITHARESOLUTEFAITHTHAT ISOPENLYSHARED.”

The Dorey Method Program of Integra5ve Study provides a novel
approach to the treatment and restora5on of trauma survivors that has
yet to be explored in the medical arena. Through the use of nine infield
tested methodologies, TDM provides an integra5ve program with
emphasis on emo5onal and social wellness that would be a great fit for
con5nuing medical educa5on (CME). Unlike any treatment available to-
date, TDM has great poten5al to become a field of study used to build the
21st century physician that our pa5ents deserve. With educa5on on TDM
and its implica5ons in the management of trauma survivors, physicians of
the future will gain prac5cal insight and exper5se, enhance the quality of
the care for their pa5ents, and change the overall dynamic of the medical
industry along with its approach to emo5onal and social wellness.

In addi5on to the poten5al for a vital role in medical academia, TDM
serves as an outlet to educate physicians and their communi5es about the
reali5es of human trafficking and the management of trafficking survivors.
Through use of community networking, TDM could be used to create
greater awareness to build a vigilant society ready to combat the threat of
human trafficking that looms right in our own backyards.

Fundamentally, The Dorey Method Program of Integra:ve
Study and its prac:ce, has meaningful implica:ons in terms of
state, na:onal and global health policy, medical school
curriculum, and CME.

AVERAGE △ HAPPINESS:  +19 points
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THE DOREY METHOD™ PROGRAM OF INTEGRATIVE STUDY*
Breaking the generational cycle/pattern of trauma one person at a time through an integrated approach utilizing nine (200+ combined years of proven, in-field tested) methodologies, plusYOU.

C P S
Creative Problem-Solving
[ problem-solving skills ]

T S M
Thinking Skills Model

[ cognitive-affective skills ]

E Q i®
Emotional Quotient Inventory
[emotional-social competencies]

Y B S
Your Belief System

[ value-driven behavior ]

STAGE 1- 
EXPLORE THE 
CHALLENGE 

Assess the Situation
Identify Goal, Wish 

or Challenge

Explore the Vision
Gather Data

Clarify the Challenge
Formulate Challenges

STAGE 2 -
GENERATE IDEAS

Generate Ideas
Exploring Ideas

STAGE 3 -
PREPARE FOR 

ACTION
Select & Strengthen 

Solutions
Formulate Solutions
Explore Acceptance

Plan for Action
Formulate a Plan

Diagnostic Thinking-
Mindfulness

Visionary Thinking-
Dreaming

Strategic Thinking-
Sensing Gaps

Ideational Thinking-
Playfulness

Evaluative Thinking-
Avoiding Premature 

Closure

Contextual Thinking-
Sensitivity to 
Environment

Tactical Thinking-
Tolerance for Risks

Self-Perception 
Self-Regard

Self-Actualization 
Emotional Self-Awareness

Self-Expression
Emotional Expression

Assertiveness
Independence

Interpersonal
Interpersonal Relationships

Empathy
Social Responsibility

Decision Making
Problem Solving
Reality Testing

Impulse Control

Stress Management
Flexibility

Stress Tolerance
Optimism

HAPPINESS
[ well-being indicator ]

CHANGE 

Re-defining 

your 

Belief System 

+

TRANSITION

Living

your 

re-defined  

Belief System 

=

TRANSCENDENCE

The Authentic You

[ Who do you need 

to be to live your 

purpose? ]

T L C
The Leadership Challenge

[ leadership practices ]

Model the Way
Find Your Voice
Set the Example

Inspire A Shared Vision
Envision the Future

Enlist Others

Challenge the Process
Search for Opportunities
Experiment & Take Risks

Enable Others to Act
Foster Collaboration
Strengthen Others

Encourage the Heart
Recognize Contributions

Celebrate the Values 
& Victories

[ Credibility is the 
foundation 

of leadership. ]

4 S I T E
Foursight® Thinking Profile
[ creative preference styles ]

Clarifier 
Get a clear 

understanding of
the challenge.

Ideator
Generate broad

concepts and ideas.

Developer
Analyze potential

solutions with strengths
and weaknesses.

Implementor
Take action on ideas.

Integrator
Ability to do all 
of the above.

S A V I
The SAVI Approach

[ utilizing all four senses ]

Somatic
Moving
Doing

Hands-on Learning

Auditory
Talking
Hearing

Visual
Observing
Picturing
Drawing

Intellect
Problem Solving

Reflecting
Asking Questions

[ Retain and understand 
information faster 
and at a greater 

proficiency level. ]

T C O D
The Chain of Defense™

[ self-defense principles ]

Non-Physical 
Danger Analysis
Reaction Time

Situational Awareness
Heightened Awareness

Avoidance & De-escalation
No Complacency 

Vision-Motion
Personal Territory

Body Language
Self-Defense Laws
Pressure Points

Listen to Your Gut
Physical Self-Confidence

Physical
Redirection of Body Force

Body Movement 
Strikes & Kicks

360-degree Defenses
Close Range Scenarios 

H2 Get Up-Fall-Rollover
Ground Defenses
Leads/Controls

Club&Knife Attacks-Defenses
Pistol Defenses

Multiple Attackers
Mass Shootings

M I S T A K E S  =  F A I L U R E  =  S U C C E S S

T H E  A F F I R M A T I V E  E N V I R O N M E N T
*THE DOREY METHOD Program of Study and materials fall under the Dorey Enterprises, Inc. trademark and may not be used, duplicated or xeroxed without written permission. 

The Power of Prayer

Stewardship

Building Community

“If you light a lamp 
for someone it will also

brighten your own path.”
BUDDHIST PROVERB

[ Pursue greatness 
for others. ]

S R L
Servant Leadership
[ pay it forward ]
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