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1 INTRODUCTION 



2 WHAT IS A PENSION? 



WHAT IS A PENSION? 

• Pensions might seem complicated but the basic idea is a simple one. 

• A pension is simply a form of saving that has generous tax benefits.  

• It’s worth understanding your benefits 

• Your State Pension – while providing a foundation – is unlikely to be 

enough to live on.  

• You may need to save more. 
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Defined Benefits –Retirement 
Benefits Plan (RBP) (Legacy)  

 

The income you receive depends 
upon: 

 

• How long you worked for your 
employer 

• The ‘accrual rate’ of the Plan 

• The definition of salary used 

• How much cash you decide to 
take, with reduced income 

 

 

 

 

Defined Contribution – Member 
Retirement Account (MRA) 

 

The income you receive depends 
upon: 

 

• The contributions made into it 

• How well the investments perform 

• What you do with with plan post 
age 55 

• How much you take as cash, up to 
100% 

 

 

 

 

 

Pension Types 
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3 WHY IS PLANNING SO 
IMPORTANT? 



More than two-thirds (69%) of 

working age people are worried about 

running out of money in retirement, 

while 66% are concerned about 

having enough money to live on day-to-

day in later life.  

‘Reproduced with permission from The Future of Retirement A 

balancing act, published in 2015 by HSBC Holdings plc. 
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Age 

60? 

Age 65? 

Age 70? 

10 

Years? 

20 

Years? 

5 Years? Next 

Year? 

Next 

week! 

When do you want to stop working? 
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THE PATTERN OF YOUR EXPENDITURE WILL 

CHANGE 

Mortgage Mobile  Eating out Car  Bills 

Going out Hobbies Savings Holiday Groceries 

TV Transport Education Gifts Grand children 
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age 

25 

 
Non-indexed pension of £5,000 from age 65 paid monthly in advance, single life, not guaranteed. 
Ultimate pension payable will depend on investment growth and tax treatment of the investment – you may 
get back more or less than the amounts shown. 
  

• The earlier you start to save the better the 

chance of reaching your target income 

 

• The additional contribution required at ages 

35, 45, and 55 compared with 25 to produce 

an income of £5,000 a year are: 

age 

35 

age 

45 

age 

55 

Source; Legal & General Group 2014 

30% 

87% 

355% 

Don’t wait too long 
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4 CURRENT STATE 
PENSION 



STATE PENSION FROM APRIL 2016 

• A single-tier, flat-rate State Pension, which has replaced the basic and 

additional pensions from April this year 

• Paid to people with at least 35 years National Insurance (NI) contributions or credits. 

• People will need at least 10 years of contributions to be eligible to receive a 

state pension 

• You may get more or less if you have contributions or credits from before April 2016. 

• Anyone who has already built up a NI record will have a ‘starting amount’. 
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Basic - 

£119.30 
Top-up - £? 

Total 

Pension = + 
New State 

Pension is 

£155.65 

STATE PENSION POST APRIL 2016 

Will it be? 
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WHAT COULD THIS MEAN FOR YOU? 

• Find out!  

• Request your State 

Pension Statement 

https://www.gov.uk/state-pension-statement 
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5 THE MEMBER RETIREMENT ACCOUNT (MRA) 

 



THE MRA 

The Plan is a Defined Contribution Plan 

 

• The Plan is established under Trust 

• Remains separate from the assets of AMG, is managed by a Trustee 

• The Trustee’s duty is to ensure the Plan is run in accordance with its Rules 

• With this type of arrangement your contributions, together with those from AMG are 

paid into an account in your name (i.e. the MRA). 
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HOW THE MRA WORKS 

MRA 

Potential 
 

 

 

 

 

 

Investment  
growth 

Your contributions 

Basic rate tax relief 

AMG contributions 
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SALARY EXCHANGE 
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Salary Exchange is an agreement 

between you 
reduce your salary by the equivalent 

pension contribution before it is paid to 

you 

and AMG to  

 

 

 

 

 

 

 

 

 

 

 



20 

SALARY EXCHANGE 

£100 
Gross Contribution 

Tax relief 

£20 
Employee NI 

relief 

£12 

Net cost to you 

£68 

Traditional Method Salary Exchange 

£100 
Gross Contribution 

Tax relief 

£20 

Net cost to you 

£80 

Employer 
NI relief 
£6.90 + 



SALARY SACRIFICE 

Can I pay Additional Voluntary Contributions (AVC) via Salary Sacrifice? 

• Yes. You can make an AVC election  

• Elections to pay AVC’s through Salary Sacrifice will operate in the same way as 

outlined for regular contributions 
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THE MRA BENEFIT STATEMENT 
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THE MRA BENEFIT STATEMENT 
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THE MRA BENEFIT STATEMENT 
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THE MRA BENEFIT STATEMENT 
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6 PENSION FREEDOMS 



FLEXIBILITY FOR YOUR SAVINGS 
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• Radical changes to the tax framework for pension savings from 6 April 

2015 

 

• Freedom on how and when to access your benefits from age 55  

 

• Flexibility to take fund as cash, buy a taxable income and/or buy a 

drawdown product  

 

• First 25% of cash will continue to be tax free; balance taxed at individual’s 

marginal rate. 
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Pension Freedoms Options (1): Pension and 

Cash 
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Pension Freedoms Options (2): Single Lump Sum 

Payment 

SINGLE LUMP SUM PAYMENT 

• You can withdraw your pension 

pot as a one off lump sum 

without having to take an 

annuity 

• Normally 25% will be tax free 

with the remaining 

• 75% subject to the highest rate 

of income tax that you pay. 
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Pension Freedoms Options (3): Multiple Lump 

Sum Payments 

MULTIPLE LUMP SUM PAYMENTS (Uncrystallised 

Funds Pensions Lump Sum or UFPLS) 

 

• The Plan offers the flexibility of a UFPLS option and you can take 

up to 5 payments 

• A minimum of £4,500 per payment 

• Maximum of 1 payment per year 

• When exercising this option 25% of what you withdraw is tax free, 

the remaining  75% would be taxable at your marginal rate. 
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Pension Freedom Options (4): Flexi Access 

Drawdown (Transfer Out) 

The only way to access this option is by transferring out of the 

Plan: 

• You can take withdrawals – as often as you like – and as much as 

you like, as long as your savings support this 

• The balance of your savings in your pension pot will remain 

invested in the funds you have chosen 

• When exercising this option you can take your full tax free cash 

lump sum (25% of your total fund value) and leave the rest of your 

savings to be withdrawn as income at later dates 

• These withdrawals would then be taxed as income when 

withdrawn 



32 

SO IN SUMMARY 
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IMPORTANT CONSIDERATIONS 

• What are the possible tax implications of the new options? 

• Will you need to transfer out? 

• A new Money Purchase Annual Allowance (MPAA) of £10,000 has 

been introduced, which will apply from the first time benefits are 

accessed flexibly, 

• If you trigger the MPAA in any tax year then you will be subject to the 

AA charge on your money in excess of £10,000 

• Do you need to seek further guidance or advice? 

 

 

 



7 NEW INVESTMENT CHOICES 
 



YOUR INVESTMENTS – 2 OPTIONS 

Invest in the 

‘default’ 
strategy 

Choose 

your own 

Subject to periodic review  
by the Trustee to ensure it 

remains fit for purpose and offers 
value for money. 

Means you have more 
control, but will need to take 

responsibility to regularly review 
your decisions and make 

changes accordingly.  

Support is available to help with these decisions! 
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MRA DEFAULT FUND  

The ‘default’ fund 
is a ‘balanced’ fund and so 
effectively diversifies the 

risk. 

• Aim is to generate long 

term growth for 

younger members and 

• To protect purchasing 

power as retirement 

approaches 

• Expectation:  

• 75% of the fund will be 

used to buy a pension 

• 25% taken as cash  

• Passive equities 

provide long term 

growth but volatile   
 

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

10 9 8 7 6 5 4 3 2 1 0

Years to Retirement 

Old MRA Lifestyle Strategy 

LGIM Cash Fund
(%)

LGIM Annuity
Protection Fund
(%)

LGIM Global
Equity (50:50)
Fund (Passive)

36 



MRA DEFAULT FUND 

The ‘default’ fund 
is a ‘balanced’ fund and so 
effectively diversifies the 

risk. 

  

• Aim is to generate long term investment 

growth with lower volatility than current 

stock market based approach 

• Maintain growth potential for longer to beat 

the harmful effects of inflation 

• Expectation: 

• Few members will use a substantial part of 

their pot to buy a pension 

• Members will seek to benefit from new 

pensions flexibilities 

• The key differences in strategy: 

• MRA Diversified Fund aims to provide 

less volatile investment returns 

• Still target 25% cash at retirement 

• Balance remains invested to maintain 

the potential for long term growth 

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

10 8 6 4 2 0

Years to Retirement 

New MRA Lifestyle Strategy 

MRA Capital
Objective Fund

MRA Diversified
Fund

37 



MRA DIVERSIFIED FUND 

The ‘default’ fund 
is a ‘balanced’ fund and so 
effectively diversifies the 

risk. 

• Main engine of growth for MRA Default Strategy 

• Uses “Diversified Growth Funds” (DGFs) 

• Trustee chooses (with advice) two or more underlying DGFs as component funds 

• Invests in a diversified portfolio of investments 

• Aim of MRA Diversified Fund is to provide long term equity-like return but with much less 

volatility 

• May not perform as well in strong upward equity markets, but if markets fall, MRA Diversified 

Fund will protect members relative to equities 

• Charges would fall below the Governments 0.75% charge cap. 
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MRA FUND RANGE 

The ‘default’ fund 
is a ‘balanced’ fund and so 
effectively diversifies the 

risk. 

Growth  Bonds 

MRA Diversified Fund* LGIM Pre-Retirement Fund*  

LGIM Global Equity Fixed Weights (50:50) Index Fund LGIM Over 5 Year Index-Linked Gilts Index Fund 

LGIM UK Equity Index GBP  LGIM Over 15 Year Gilts Index Fund 

LGIM North America Equity Index  LGIM AAA-AA-A Corporate Bond – Over 15 Year Index 

Fund 

LGIM Europe (ex-UK) Index  Cash / Money Market 

LGIM Japan Equity Index MRA Capital Objective Fund* 

LGIM Asia Pacific (ex-Japan) Developed Equity Index  

LGIM UK Smaller Companies Equity Index Fund *Denotes new option 

LGIM Ethical Global Equity Index Fund Funds above are available in addition to MRA Lifestyle Strategy 

LGIM Managed Property Fund 
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WHAT DO YOU NEED TO DO? 

The ‘default’ fund 
is a ‘balanced’ fund and so 
effectively diversifies the 

risk. 

• If you are invested in the Lifestyle programme, and are happy with the proposed changes, you 

need not take any action. Your investments will automatically move to the new MRA Lifestyle 

Strategy by the end of the year, further details on timing to follow 

 

• You can, however, choose to opt out of the lifestyle approach and make your own investment 

decisions 

  

• If you wish to opt out of the lifestyle approach, there will be no automatic de-risking of your 

investments, and you will need to manage your own investments. 

 

• If you want to make changes to your investment options, or to opt out of the Lifestyling 

approach, you can do this by completing the relevant forms (information pack to follow).  

 

• If you are already invested in your own choice of funds, you will retain your existing funds 

unless you make a different choice; again, you can do this by completing the form.  
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8 WHERE CAN I GET HELP? 



Via the Plan 

• AMG Intranet/SharePoint 

• Annual Newsletter 

• New Pension Decision Service 

• Over age 55 

• Guidance & Support – telephone  call and follow up written 

guidance (not advice)  

• Signpost to Independent Advice where appropriate 

• New Booklet in New Year 

 

 

 

WHERE CAN I GET FURTHER HELP? 
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Externally 

• www.moneyadviceservice.org.uk 

• Online free and impartial financial advice and support 

• www.citizensadvice.org.uk 

• Free support and advice 

• www.unbiased.co.uk 

• Assistance with obtaining a Financial Adviser 

• www.pensionwise.gov.uk 

• A free and impartial government service about your defined 

contribution pension options 

 

 

 

WHERE CAN I GET FURTHER HELP? 

43 



• Regulation & legislation can only go so far 

• The greatest weapon in the fight against scams is you  
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LASTLY…….COMBATTING SCAMS 
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SUMMARY 

• Don’t leave it too late, focus on your financial plans for retirement 

e.g. “am I paying enough in?” 

• Pension Freedoms offer a new world of choice 

• MRA investments have been re-designed to reflect this  

• Lots of opportunities and flexibilities, but be mindful of risks/pitfalls 

• Lots more support and help IS available – please use it! 

 

 

 



QUESTIONS 
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RETIREMENT BENEFITS PLAN (RBP) 

Background 

• AMG legacy Defined Benefit pension scheme 

• Closed to future accrual of benefits in 2006 

• Provides preserved benefit based on salary at date of closure (or 

earlier leaving) 

• At retirement, provides pension for life plus optional tax free cash 

through exchange of pension 

• IMPORTANT: it may be in your interests to take more of your MRA pot 

tax free instead of having to give up RBP pension to take cash 

• To access Pension Freedoms you would have to transfer out 
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RETIREMENT BENEFITS PLAN (RBP) 

Funding & Security 

• The RBP is a well funded pension plan 

• As at last valuation date (31 December 2012), the Plan was 93% funded on ongoing 

basis 

• AMG continues to support Plan with substantial contributions 

• Plan now further insulated from market volatility by new investment stratergy 

• Ultimate safety net is the Pensions Protection Fund. 
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RETIREMENT BENEFITS PLAN (RBP) 
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RETIREMENT BENEFITS PLAN (RBP) 



QUESTIONS 
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Whilst all reasonable care has been taken in the preparation of this presentation no liability is accepted under any circumstances by Jardine Lloyd Thompson for any loss or damage occurring 

as  a result of reliance on any statement, opinion, or any error or omission contained herein.  Any statement or opinion unless otherwise states should not be construed as independent 

research and reflects our understanding of current or proposed legislation and regulation which may change without notice.  The content of this document should not be regarded as specific 

advice in relation to the matters addressed. 

 

JLT Benefit Solutions Limited.  Authorised and regulated by the Financial Conduct Authority.  A member of the Jardine Lloyd Thompson Group.  Registered office: The St Botolph Building, 138 

Houndsditch, London EC3A 7AW.  Registered in England No. 02240496.  VAT No. 244 2321 96. 

The AMG UK Group Pension Trustee Limited 

c/o Christine Allen 

AMG Superalloys UK Limited 

Fullerton Road 

South Yorkshire 

S60 1DL 

  

T: +44 1709 828 500 

E: Callen@amg-s.com 

 

Aaron McCulloch - JLT 

T: +44 (0)7468 709687 

E: Aaron_McCulloch@jltgroup.com 

 

CONTACT 
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