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SUPPORT OUR ADVERTISERS!

LET'S GROW YOUR BUSINESS | F'ace Your Ad Here and

Support our Community!
Advertise in our Newsletter! Instantly create and

purchase an ad with
CONTACT ME

Maureen Weber

mweber@4LPi.com

(800) 477-4574 x6021

Ipicommunities.com/adcreator

Are YOU Tired of Broken Machines,

Angry Customers or
Missing/Late Commissions... w, Buy IT
It's time you called SSVE! We Install IT

Service Station Vending Equipment, INC
Is the Largest Independently Owned We Maintain IT

Coin Operated Air & Vacuum Company You Share the
in the NATION! Revenue

» Added Benefits to You NO Cost
Simple Commission Program
w l"ay:unl Made at time of collection  NO IMlaintenance
<7 No waiting for a Check
<724 Hour Service
<7 Externally Visible Coin Counters
You know How much $$ is in the machine
at all times.

You need to call us at:

1-800-AIR-USAl
Web: www.ssveusa.com
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ASSOCIATION UPDATES

WELCOME

Staff & Company Info

FINANCING
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HELPING @

SMALL BUSINESSES SHORE FUNDING

SOLUTIONS, INC

FOR OVER 25 YEARS

EASY FAST
APPLICATION APPROVALS

Submit a one page application
and 4 months of business
banks staternants,

EXPERT FUNDING MANAGERS CONTACT ME
READY TO HELP!

Marc Beres
Call: (631} 657 - 9562

« Must be at a minimum of 1 year in business operation  Shore Funding Solutions, Inc.

2 Huntington Guad .
Oh=10)
]

L Suite 1M15
+ Minimum 150k Annual Revenue generated Melville, MY 11747

« Mo hard credits check done to get offers & approvals

» Special terms & rates for LIGRA Members!
SCaN ME

OFFICERS & DIRECTORS
PRESIDENT
Steve Wunderlich
Steve @LIGRA.COM
CHAIRMAN OF THE BOARD
Andy Harris
ANDY@LIGRA.COM
IMMEDIATE PAST
PRESIDENT
Kevin Beyer
KEVIN@LIGRA.COM
SERGEANT AT ARMS
Zvi Landau
ZVI@LIGRA.COM
DIRECTOR
Rich Collaro
DIRECTOR
Jonathan Tow
DIRECTOR
Sergio Celikoyar
EXECUTIVE DIRECTOR
DIRECTOR
Chris Daniello
CHRIS@LIGRA.COM

Benefits Administrator
Christine Wilson
Insurance@LIGRA.com
FIELD REPRESENTATIVES
Bill Walker
BILL@LIGRA.COM
LIGRA GENERAL COUNSEL
Forchelli Deegan Terrana,
LLP
Andrea Tsoukalas Curto
ANDREA@LIGRA.COM

LIGRA LOBBYIST
William A. Schnell Inc.
LOBBYIST@LIGRA.COM

Bruce W. Geiger &
Associates
BRUCE@LIGRA.COM

www.Ligra.com



M FORCHELLI
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;; FIRM ADVANTAGE TERRAMNA

—WE AP‘I’REﬂATE OUR Provipes A BRoap RANGE OF LEGAL SERVICES, INCLUDING:

“-WERTISEW; LABOR & EMPLOYMENT * ENVIRONMENTAL (OIL SPILLS &
e p i 1=1i= & ) VIENTT = / -l ENTAL (OIL SPILLS ¢

CONTAMINATION) * LAND USE & ZONING » BANKING &
FINANCE » TAX CERTIORARI *» CONDEMMATION
LITIGATION - REALESTATE « CONSTRUCTION
TAX, TRUSTS & ESTATES » CORPORATE AND M&A
VETERINARY = BANKRUPTCY - CANNABIS = IDA
SECURITIES LITIGATION AND REGULATION

S0l

FOR INQUIRES, CONTACT:
ANDREA TSOUKALAS CURTO, ESQ.
Partner, Land Use & Zoning « LIGRA’s Legal Counsel
ACurto@forchellilaw.com « 516.248.1700

NEVER MISS
OURNEWSLETTER! .

SUBSCRIBE

Have our newsletter
emailed to you.

VISIT WWW.MYCOMMUNITYONLINE.COM

SUPPORT OUR ADVERTISERS!
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Please post this page for all to see

NEWYORK | Department

of Labor

STATE ¢

RTUNITY

Minimum Wage hourly rates

Attention Miscellaneous
Industry Employees

effective * 1/1/2025-12/31/2025

New York City

Large Employers (11 or more employees)

Small Employers (10 or less employees) I

Minimum Wage $16.50

Overtime after 40 hours $24.25

Tipped workers

At least
Overtime after 40 hours

$11.00
$19.25

Minimum Wage $16.50

Overtime after 40 hours $24.25

Tipped workers

At least

Overtime after 40 hours 311,00

$19.25

Long Island and
Westchester County

Remainder of
New York State

Minimum Wage $16.50
Overtime after 40 hours $24.25

Tipped workers

At least
Overtime after 40 hours

$11.00
$19.25

Minimum Wage _$15.50
Overtime after 40 hoursg 23.25

Tipped workers

At least
Overtime after 40 hours

$10.35
$18.10

If you have questions, need more information or want to file a complaint, please visit
www.labor.ny.gov/minimumwage or call: 1-888-469-7365.

Credits and Allowances that may reduce
your pay below the minimum wage rates
shown above:

* Tips — Your employer may use a limited
amount of your tips to reduce your wages.
This is called a tip credit. Your employer
may take a tip credit only if your tips plus
wages add up to at least the minimum
wage. They must still pay you at least the
tipped wage rates shown above.

Meals and lodging — Your employer may
claim a limited amount of your wages for
meals and lodging that they provide to
you, as long as they do not charge you
anything else. The rates and requirements
are set forth in wage orders and
summaries, which are available online.

LS 207 (12/17)

Minimum Wage Poster

Extra Pay you may be owed in addition to the minimum wage
rates shown above:

Overtime - You must be paid 1% times your regular rate of
pay (no less than amounts shown above) for weekly hours
over 40 (or 44 for residential employees).

Exceptions: Overtime is not required for salaried
professionals, or for executives and administrative staff
whose weekly salary is more than 75 times the minimum
wage rate.

Call-in pay - If you go to work as scheduled and your
employer sends you home early, you may be entitled to extra
hours of pay at the minimum wage rate for that day.

Spread of hours - If your workday lasts longer than ten
hours, you may be entitled to extra daily pay. The daily rate is
equal to one hour of pay at the minimum wage rate.

Uniform maintenance - If you clean your own uniform, you
may be entitied to additional weekly pay. The weekly rates
are available online.

Post in Plain View

This poster is complements of LIGRA
for more information look on the following
https://labor.n ' o

www.lLigra.com 5




AREYOUREACHING | THRIVE

THE MEMBERS IN YOUR

COMMUNITY? LA

To advertise here
visit lpicommunities.com
/adcreator

SUPPORT OUR ADVERTISERS!

FREE [ e
".. " A D D E S | G N Get 24-Hour Protection

h From a Name You Can Trust
with purchase

e ) ® Burglary @ Flood Detection § (e "
! _’“k\ M of this space ® Fire Safety ® Carbon Monoxide ADT
f L3
A

CALL 800-477-4574 A | prouider . SafeStreets 833-287-3502

WE'RE HIRING! @

AD SALES EXECUTIVES

BE YOURSELF |
ARE YOU REACHING BRING YOUR PASSION.

THE MEMBERS IN YOUR | WORKWITH PURPOSE.
COMMUNITY? + Paid training

* Some travel

* Work-life balance -
To advertise here « Full-Time with benefits  Contact us at
visit Ipicommunities.com « Serve your community  careers@4lpi.com or
/adcreator www.4lpi.com/careers
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Are your customers prepared for the winter months
Go to the LIGRA.Com website to print out a copy with your company name on
it for your customers

Emergency Weather Survival Kit

Keep these items in your vehicle or have them with you when driving:
1.Weather-resistant outerwear appropriate to season, such as rain poncho and boots

2.Warning triangles to place around vehicle

3.Colored cloth to put on antenna or hang from window if you get stuck

4 Booster/jumper cables, plus goggles to wear when jump-starting battery
5.Tow strap or chain

6.Container of windshield washer fluid

7.Cloth towel or roll of paper towels

8.Fully charged cell phone, with adapter and cord to recharge

9.Functional spare tire

10.Basic automotive tool kit including electrical or duct tape and flexible wire
11.Basic first-aid kit

12.Multipurpose dry chemical fire extinguisher

13.List of emergency phone numbers, including your insurer and towing company
14.High-energy food, such as granola bars, trail mix, dried fruit, or nuts
15.Water (do not store in vehicle)

16.Flashlight with extra batteries

17.Candles and matches

18.Map

19.Paper and pen or pencil

20.Blanket or sleeping bag

Especially for winter weather driving:
1.Extra cold-weather clothing: hat, scarf, gloves, coat, socks, boots

2.Tire chains
3.Bag of abrasive material, such as sand or road salt
4.Small snow shovel

5.Traction mats

6.Snow brush and ice scraper
7.Container of antifreeze

8.Lock de-icer (do not store in vehicle)
7 www.Ligra.com



NEVER MISS
OUR NEWSLETTER!

SUBSCRIBE

Have our
newsletter
emailed

to you.

VISIT WWW.MYCOMMUNITYONLINE.COM
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We NEED YOUR HELP

Over the past year LIGRA has been working with the DMV, not only on updating the regulations but
a FEE increase for the Inspection program . Everything is ready to go, but we are now snagged with
the Governors office .

We need EVERYONE to print out sign and mail to the Governor this letter. Urging her to approve
the new fees and regulations to the inspection program.

Honorable Kathy Hochul
Governor of New York State
NYS Capital Building
Albany, New York 12224

Dear Governor Hochul,

I am a New York State registered inspection Station. My trade association The Long Island
gasoline Retainers Association (LIGRA), has been engaged in active discussions with the New York
State Department of Motor Vehicles (DMV) on the current requirements of the safety inspection
program. We recognize that the current safety inspection regulations need to be updated to en-
sure driver and passenger safety. Guidance should also be provided for safety inspections of elec-
tric vehicles. A draft regulation was prepared by DMV they are the result of a lengthy process
which included outreach to the trade associations, inspection station owners to solicit their opin-
ions.

| am now writing to you to voice my concerns over the delay in releasing the regulations to
update the safety inspection program and appropriately adjust the inspection fee.

We, the registered inspection stations, perform a vital service for motorists to ensure driving
safety. Additional safety inspection requirements mean that certified inspectors need to spend
more time conducting the inspection. The most recent change to the inspection regimen was
mandated by legislative fiat with the addition in 2017 of the examination of tinted window. Previ-
ous, and now anticipated further expansion of motor vehicle safety inspections must recognize
that the current fee is grossly inadequate. The fee has not been increased in almost four decades
and remains at $8 for the actual inspection with an additional $2 to DMV for the inspection sticker,
which is printed at the stations’ expense and placed on the customer’s vehicle by the certified in-
spector.

The current safety inspection fee does not come close to reimbursing us for the cost of per-
forming the inspections. Fees imposed by the state are required to be reasonably related to the
cost of the service provided. There is no justification for this impact on the small businesses that
operate as inspection stations in a highly competitive market.

A reasonable increase in the safety inspection fee is a matter of fundamental fairness.
There is no necessity for legislative or budget approval for this fee adjustment. A regulatory in-
crease may be adopted by the DMV with your approval.

It is respectfully requested that enhanced DMV regulations on safety inspection require-
ments be published in the State Register and adopted a soon as possible to meet the state's com-
mitment to highway safety along with a well-deserved and justified fee increase that more closely
reflects the actual costs to conduct the safety inspection.

Sincerely,

www.Ligra.com 9



Mandatory Sexual Harassment Policy and Training

New York State, MANDATES all employers, regardless of the company's size, must
have a sexual harassment policy. Employers must also conduct ANNUAL
interactive sexual harassment training and provide a written anti-harassment
policy to ALL employees. To help keep you in compliance with this regulations.
To comply with the MANDATORY
interactive sexual harassment training,
LIGRA will be hqsting this'training class. B ey Vs it
These classes will be held in our LIGRA NOU Wart Some of

. THIS !
Office. -

We do also offering sexual harassment
training in addition, at your location..
The cost is $40.00 per person for LIGRA
members and $75 per person for non-
LIGRA members.

Contact us to set up your training, EXUAL HARASSMEN

at Ch rIS@LlG RACOM Who knew it was so pervasive?

10 www.Ligra.com
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HAVE YOU RETURNED YOUR 2025 INSPECTION STICKERS YET?

If not here is the form you need to use.

#NYVIP
( 'gswte of New York DPUS

wJVe'ﬂlnspecﬁonProwm

**THIS FORM IS FOR NYVIP3 PRINT ON DEMAND STICKER STOCK
RETURNS ONLY**

Please complete all sections of this form and return it and any unused sticker stock in a secure, durable shipping
container (e.g. reinforced envelope, cardboard box, etc.) to the address below.

Seven (7) Digit DMV Facility Number: I

If returning stickers for multiple facilities, please use a separate form and separate shipping containers.

Inspection Station Name:

Inspection Station Address:

Name of Contact Person:

Please Print

Contact Phone Number:

Reason for Return (mark with X): [ ] Not Used [ JOut of Business [ ] Wrong Type [ J Other

STICKER TYPE YEAR BEGINNING ENDING TOTAL # UNUSED
(Interior/Exterior) NUMBER NUMBER STICKERS

Return only unused NYVIP3 sticker stock to: Opus Inspection
* %% | MPORTANT*** 7 Kripes Road

All stock VOIDED as DAMAGED, MISPRINTED, or STOCK East Granby, CT 06026
CHANGE ALIGNMENT must be retained at the facility for DMV Attn: Sticker Fulfillment
Review

www.Ligra.com 11



We are Happy to announce that
METRO ENVIRONMENTAL SERVICES
are our newest LIGRA Choice Vendor

REDUCE LIABILITIES

Monthly inspections are intended to identify potential issues with your fueling system and
equipment. Your fueling system sensors and equipment are designed to notify you of a
potential leak. A proper inspection will catch issues with your equipment, avoiding potential
leaks and other liabilities.

AVOID VIOLATIONS

Depending on the fueling system and location, monthly inspections can be required by law. Not
properly completing and recording your monthly inspections may lead to hefty violations and fees.

BE PROACTIVE TO AVOID LARGER ISSUES

Sometimes small issues with your fueling equipment can grow into much larger issues if not
addressed. Catching and taking care of small repairs/fixes can prevent them from turning into
larger, more expensive issues.

AVOID DOWNTIME

Uptime of a fueling system is crucial, whether it is used daily or needs to be operational in
case of an emergency. Conducting regular inspections can avoid unnecessary downtime.

Please contact Paul Tyree for a copy of our MES Compliance Inspection
template or if you're interested in learning how MES can assist with your
compliance inspections. Cell phone: 516-426-5224.

MES provides custom compliance programs that are tailored to meet your specific needs. We
work with clients with one fuel tank and clients with thousands. Our compliance programs are

a full life-cycle solution and are designed to simplify your fueling-related compliance
requirements.

PROVIDING FULL SERVICE SOLUTIONS FOR YOUR
ENVIRONMENTAL AND CONSTRUCTION NEEDS.

Contact Us WWwWw.Ligra.com

12


https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=4acb5a0533&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=f7dc719d98&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=99ed562d5d&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=6163d7fe7b&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=d89ef2cf8e&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=3eb601ddc7&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=000be410c9&e=37fe57ed68

Are you turning 65 this year? If so contact us, we will help you navigate the
Medicare and supplement confusion.

Hospital
Insurance

- \tF"E‘Ft A

Prescription mMedical

Drugs MEDICARE Insurance

Q‘art ) \ 4 Qar‘t B)

Advantage
Plans

\Far‘t C)

www.Ligra.com 13



EMPLOYMENT LAW UPDATES FOR 2025
LIGRA members should be aware of some new employment law changes coming in 2025.

Minimum Wage Increase
Effective January 1, 2025, minimum wage is increasing to $16.50 per hour in Nassau, Suffolk, and
New York City. For the remainder of New York State, the minimum wage is increasing to $15.50 per
hour.
Exempt Salary Increases
For qualified exempt employees to be remain exempt from overtime, the employees must earn at
least $1,237.50 per week effective January 1, 2025. In addition to making the appropriate minimum
weekly salary, an exempt employee must perform certain duties of an executive or administrative em-
ployee.
Prenatal Leave

Effective January 1, 2025, employees who are expecting a child may take up to 20 hours of leave
to attend physical examinations, medical procedures, monitoring and testing, and discussions with health
care providers concerning fertility treatments, pregnancy, and end-of-pregnancy care, over and above
any other sick leave or other PTO. This leave may not be used for postpartum care. This leave is only
available for pregnant employees and is not available for spouses or partners who want to attend medical
appointments with their pregnant partner. The 20 hours of leave is available in a 52-week period, meas-
ured from the first time the employee uses this leave. This leave is not carried over and does not have to
be paid out on termination. Employers should have written policies outlining the use of this leave dis-
tributed to all employees.

In addition to this prenatal leave, employers should be mindful of their obligations to accommo-
date pregnant employees under the Pregnancy Workers Fairness Act, which may include, but is not lim-
ited to, providing unpaid leave time over and above the prenatal leave. Also, pregnant employees may
use the New York State mandated sick leave for use of pregnant appointments if they exceed the 20
hours provided by the state. Additionally, under the New York State Paid Family Leave Law, employees
may use up to 12 weeks of leave to bond with a child during the child’s first year of life.

Paid Time To Express Milk
Effective June 19, 2024, employees are entitled to take up to 30 minutes of breaktime to express breast
milk. The number of paid breaks permitted each day will depend on the individual and their individual
pumping requirements. This paid breaktime is available in the first three years after the birth of the
child. All employees must be provided with written notice of this right. This leave time is provided in
addition to the state mandated meal break time, and employees cannot be required to work additional
time to make up for any lost time. Also, all employees must be provided with a place to pump breast
milk, which must contain a chair and small table or other flat surface. The space must also include good
natural or artificial light, an electrical outlet (if the workplace has electricity), and a clean water supply.
If the workplace has a refrigerator, employers must allow employees to use it to store pumped milk. This
room cannot be the bathroom.
Revisions to New York Sick Leave Law

For employees using the state mandated sick leave, effective January 1, 2025, an employee may
not be required to disclose confidential information relating to a mental or physical illness, injury or
health condition of such employee or such employee’s family member, or information relating to ab-
sence from work due to domestic violence, injury or such employee’s family member. Therefore, an em-
ployer may not ask the details as to why the employee is requesting sick leave. Additionally, a medical
note is only permitted if the employee is out of work for 3 or more days.

Sexual Harassment Annual Training

Employers are also reminded that it must provide annual anti-harassment training to all of its em-

ployees. The New Year is a great time to ensure compliance with this annual requirement.

Employers with questions about any of these new employment changes or any other concerns
should contact the attorneys in Forchelli Deegan Terrana LLP’s
Labor and Employment Department. www.Ligra.com 14
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SUPPORT OUR BE YOURSELF.

BRING YOUR PASSION.
ADVERTISERS! WORK WITH PURPDSE

Contact us at

careers@dlpi.com or
www.4lpi.com/careers

Lou Halperin’s Station, Inc. & SP] Distributors
Branded Wholesale Distributors SHELL, CONOCO and CITGO

Gasoline and Motor Oil

- Image Enhancement - Dynamic Colors and Graphics
- Superior Credit Card System - Outstanding Seasonal Promotion Programs
“Competitive Pricing, 1144 Atlantic Avenue | Baldwin, New York 11510
Unbeatable Service 516-546-8414 » 718-426-1616 » Fax 516-623-5103
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LIGRA

Long Island Gasoline Retailers
Association, Inc.

270 Spagnoli Road, Suite 203
Melville, N.Y. 11747

FEBRUARY 2025

Look Inside for Important Industry Info

BENIT FUEL
c-:. 1o=a_ Ml SALES 8 SERVICE INC

# BRANDED & UNBRANDED GASOLINE

Quality Wholesalers For: [Epdsiyaymgduhimyipss

# STATION IMIPROVVIENTS
# DIESEL FUEL & KEROSENE
# HI-OcTANE RACING FUEL
# CHEVRON /TEXACO AVIATION FUELS

SERVING THE TRI-STATE

AREA FOR OVER 75 YEARS -
FOR IVIORE INFORMATION

CALL: 1-800-862-2355 v

VisiT Us ON THE WEB AT:
www.benit.com

103 SMITHTOWN BLVD.
SMITHTOWN, NY 11787
P: 631-265-8800
F: 631-724-2377
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