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ASSOCIATION UPDATES 

FYI,  
You can now pay your LIGRA dues  online 
with NO FEE’S for ACH payments.    
  
If you are interested, please send an email 
to “CHRIS@LIGRA.COM”  to set it up. 
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Who we endorsed the Assembly race Who we endorsed the Senate race

District Ligra Endorsed   District Ligra Endorsed
1   1 Anthony H. Palumbo
2  Jodi Giglio  2 Mario R. Mattera
3 Joe DeStefano  3 Dean Murray
4  Ed Flood  4 Monica R. Martinez
8  Michael J. Fitzpatrick  5 Steven D. Rhoads
9  Michael Durso  7 Jack M. Martins

10  Steve Stern   8 Alexis Weik
11 Kwani O'Pharrow  9 Fitzpatrick
12  Keith P. Brown   
13  Charles D. Lavine    
14  David G. McDonough   
15  Jake Blumencranz  
16 Daniel Norber  
17  John K. Mikulin  
18 Danielle Smikle  
19  Edward P. Ra   
20 Eric Ari Brown   
21  Brian Curran   
22  Michaelle C. Solages   

 

w w w . L i g r a . c o m  5  

Please post this page for all to see  
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The IRS has announced its annual tax adjustments for 2025, and they bring important changes for individuals and 

businesses alike. From updated tax brackets and standard deductions to adjustments in education credits and 

fringe benefits, staying informed is critical for effective tax planning.  

 Tax Brackets: Adjustments across all filing statuses. 
Standard Deduction: Increased amounts for all taxpayers. 
Health Savings Accounts: New contribution limits. 
Estate and Gift Taxes: Higher exclusions for 2025. 

Stay ahead of potential legislative changes and learn how these updates could impact your financial strategy. 
The IRS has released the annual adjustments for 2025, covering tax brackets, deductions and limitations for the 2025 year. 

TAX BRACKETS AND RATES FOR 2025 
In 2025, there are seven federal income tax rates: 10%, 12%, 22%, 24%, 32%, 35%, and 37% (plus a 0% rate for certain income 
thresholds).  

 

Below is a breakdown of these rates based on filing status: 
CAPITAL GAINS RATES FOR 2025 

While the capital gains tax rates remain unchanged for 2025, the income brackets that determine these rates have been 
adjusted for inflation. 

• Many taxpayers will pay a rate of 15% on long-term capital gains. 

• A 20% rate applies to taxpayers whose taxable income exceeds the thresholds for the 37% ordinary income tax rate. 
Special rates may apply for specific gains, such as those from the sale of art, collectibles, or section 1250 property (related to 
depreciation). 
Here’s the breakdown for the maximum 0% rate and 15% rate brackets by filing status; incomes below these maximums pay 
the rate shown: 

 

 

Continued to page 9 
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(516) 815-2355

ZERO FEE CREDIT CARD
PROCESSING IN 
COMPLIANCE WITH
NY LAW AND
VISA REGULATION



 STANDARD DEDUCTION AMOUNTS FOR 2025 
The standard deduction has increased for the 2025 tax year as follows: 

• $15,000 for individuals and married couples filing separately (up $400 from 2024) 

• $30,000 for married couples filing jointly (up $800 from 2024) 
$22,500 for heads of household (up $600 from 2024)  

SECTION 199A (QUALIFIED BUSINESS INCOME) DEDUCTION FOR 2025 
Eligible sole proprietors and owners of pass-through entities (e.g., LLCs, S corporations, partnerships) may qualify for a deduc-
tion of up to 20% of their qualified business income (QBI), reducing their effective tax rate. 

• The deduction is subject to thresholds and phase-in limits. 
For 2025, the threshold amount begins at $394,600 for married taxpayers filing jointly. 
 

CHILD-RELATED ADJUSTMENTS FOR 2025 
KIDDIE TAX: 

The kiddie tax applies to unearned income for children under 19 or full-time college students under 24. Unearned income in-
cludes income from dividends, interest, and other non-wage sources. In 2025: 

• If your child’s unearned income is more than $1,350 but less than $13,500, you may elect to include that income on your 

tax return instead of filing a separate return for your child. 
Regular tax rules apply to any earned income your child receives. 
 

CHILD TAX CREDIT: 
There had been ongoing discussion in Congress about changes to the Child Tax Credit, but no changes have been enacted yet. 
For 2025, the maximum refundable portion remains at $1,700. 
 

HEALTH-RELATED ADJUSTMENTS 
HEALTH SAVINGS ACCOUNTS (HSA): 

• Self-only coverage: Annual contribution limit rises to $4,300. 

• Family coverage: Annual contribution limit increases to $8,550. 
Catch-up contribution for individuals aged 55 and older: Remains at $1,000. 

MEDICAL SAVINGS ACCOUNTS (MSA): 
For 2025, a high-deductible health plan (HDHP) is defined as: 

• Self-only coverage: Annual deductible between $2,850 and $4,300, with a maximum out-of-pocket of $5,700. 
Family coverage: Annual deductible between $5,700 and $8,550, with a maximum out-of-pocket of $10,500. 

 FEDERAL ESTATE AND GIFT TAX 
ESTATE TAX EXCLUSION: 

Increases to $13,990,000 per individual or $27,980,000 per married couple for 2025. 
 
Continued to page 10 

Continued from page 7 
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 GIFT TAX EXCLUSION: 

• Rises to $19,000 per recipient (or $38,000 if spouses elect gift splitting). 

• Gifts to a non-citizen spouse are tax-free up to $190,000 in 2025. 
 

ITEMIZED DEDUCTIONS 
MEDICAL AND DENTAL EXPENSES: 

Expenses exceeding 7.5% of AGI remain deductible. 
STATE AND LOCAL TAXES (SALT): 

The combined deduction cap remains at $10,000 ($5,000 for separate filers). 
HOME MORTGAGE INTEREST: 

Deductible on mortgage balances up to $750,000 ($375,000 for separate filers). 
CHARITABLE CONTRIBUTIONS: 

Cash donations to public charities remain deductible up to 60% of AGI. 
CASUALTY AND THEFT LOSSES: 

Deduction limited to losses in federally declared disaster areas. 
MISCELLANEOUS DEDUCTIONS: 

Deductions like unreimbursed employee expenses and tax preparation fees remain repealed. 
Stay informed about potential legislative changes in 2025 given the results of the recent election. It is likely to 
be a priority to release a tax bill in the early part of the term, however recent history shows that these bills take 
longer than people may expect and its probable will not be released until the 3rd or 4th quarter of 2025. While 
some bills in the recent past have had “retroactive” changes, the impact to the IRS and taxpayers make it that 
its unlikely to see many of these if any. 
 1 0  w w w . L i g r a . c o m  

Continued from page 9  
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Cell: 516.375.4202
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Are your customers prepared for the winter months  
Go to the LIGRA.Com website to print out a copy with your company name 

on it for your customers 

 

Emergency Weather Survival Kit  
 

 Keep these items in your vehicle or have them with you when driving:  
1.Weather-resistant outerwear appropriate to season, such as rain poncho and boots 

2.Warning triangles to place around vehicle 

3.Colored cloth to put on antenna or hang from window if you get stuck 

4.Booster/jumper cables, plus goggles to wear when jump-starting battery 

5.Tow strap or chain 

6.Container of windshield washer fluid 

7.Cloth towel or roll of paper towels 

8.Fully charged cell phone, with adapter and cord to recharge 

9.Functional spare tire 

10.Basic automotive tool kit including electrical or duct tape and flexible wire 

11.Basic first-aid kit 

12.Multipurpose dry chemical fire extinguisher 

13.List of emergency phone numbers, including your insurer and towing company 

14.High-energy food, such as granola bars, trail mix, dried fruit, or nuts 

15.Water (do not store in vehicle) 

16.Flashlight with extra batteries 

17.Candles and matches 

18.Map 

19.Paper and pen or pencil 

20.Blanket or sleeping bag 

 
Especially for winter weather driving:  

1.Extra cold-weather clothing: hat, scarf, gloves, coat, socks, boots 

2.Tire chains 

3.Bag of abrasive material, such as sand or road salt 

4.Small snow shovel 

5.Traction mats 

6.Snow brush and ice scraper 

7.Container of antifreeze 

8.Lock de-icer (do not store in vehicle) 
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Trusted since 2002, Metro Environmental Services (MES) is an industry-leading environmental 

and construction organization. They offer full-service solutions for clients who store, consume, 

or sell petroleum products from Delaware to Massachusetts including: 

Pump and Tank Construction 
Environmental Remediation 
General Construction 
Maintenance 
Tank Testing 
Environmental Compliance and Engineering 
O&M and Sampling 

 

 

 

We are Happy to announce that  
METRO ENVIRONMENTAL SERVICES  

are our newest LIGRA Choice Vendor 
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https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=4acb5a0533&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=f7dc719d98&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=99ed562d5d&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=6163d7fe7b&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=d89ef2cf8e&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=3eb601ddc7&e=37fe57ed68
https://ligra.us16.list-manage.com/track/click?u=ecaa251002b563c40c19f1ac3&id=000be410c9&e=37fe57ed68


   New York State, MANDATES all 
employers, regardless of the company's 
size, must have a sexual harassment 
policy. Employers must also conduct 
ANNUAL interactive sexual harassment 
training and provide a written anti-
harassment policy to ALL 
employees. To help keep you in 
compliance with this regulations.  

To comply with the MANDATORY 
interactive sexual harassment training, 
LIGRA will be hosting this  training 
class.  These classes will be held in our 
LIGRA Office . 
 
We do also offering sexual harassment 
training in addition, at your location,.   
The cost is $40.00 per person for LIGRA 

members and $75 per person for non-
LIGRA members. 
 
Contact us to set up your training, 
at Chris@LIGRA.COM   

   

Mandatory Sexual Harassment Policy and Training  
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EMPLOYMENT LAW UPDATES FOR 2025 

LIGRA members should be aware of some new employment law changes coming in 2025.  

Minimum Wage Increase 
Effective January 1, 2025, minimum wage is increasing to $16.50 per hour in Nassau, Suffolk, and 

New York City. For the remainder of New York State, the minimum wage is increasing to $15.50 per 
hour.  

Exempt Salary Increases 
For qualified exempt employees to be remain exempt from overtime, the employees must earn at 

least $1,237.50 per week effective January 1, 2025. In addition to making the appropriate minimum 
weekly salary, an exempt employee must perform certain duties of an executive or administrative em-
ployee. 

Prenatal Leave 
Effective January 1, 2025, employees who are expecting a child may take up to 20 hours of leave 

to attend physical examinations, medical procedures, monitoring and testing, and discussions with health 
care providers concerning fertility treatments, pregnancy, and end-of-pregnancy care, over and above 
any other sick leave or other PTO. This leave may not be used for postpartum care. This leave is only 
available for pregnant employees and is not available for spouses or partners who want to attend medical 
appointments with their pregnant partner. The 20 hours of leave is available in a 52-week period, meas-
ured from the first time the employee uses this leave. This leave is not carried over and does not have to 
be paid out on termination. Employers should have written policies outlining the use of this leave dis-
tributed to all employees.  

In addition to this prenatal leave, employers should be mindful of their obligations to accommo-
date pregnant employees under the Pregnancy Workers Fairness Act, which may include, but is not lim-
ited to, providing unpaid leave time over and above the prenatal leave. Also, pregnant employees may 
use the New York State mandated sick leave for use of pregnant appointments if they exceed the 20 
hours provided by the state. Additionally, under the New York State Paid Family Leave Law, employees 
may use up to 12 weeks of leave to bond with a child during the child’s first year of life.  

Paid Time To Express Milk 
Effective June 19, 2024, employees are entitled to take up to 30 minutes of breaktime to express breast 
milk. The number of paid breaks permitted each day will depend on the individual and their individual 
pumping requirements. This paid breaktime is available in the first three years after the birth of the 
child. All employees must be provided with written notice of this right. This leave time is provided in 
addition to the state mandated meal break time, and employees cannot be required to work additional 
time to make up for any lost time. Also, all employees must be provided with a place to pump breast 
milk, which must contain a chair and small table or other flat surface. The space must also include good 
natural or artificial light, an electrical outlet (if the workplace has  electricity), and a clean water supply. 
If the workplace has a refrigerator, employers must allow employees to use it to store pumped milk. This 
room cannot be the bathroom.  

Revisions to New York Sick Leave Law 
For employees using the state mandated sick leave, effective January 1, 2025, an employee  may 

not be required to disclose confidential information relating to a mental or physical illness, injury or 
health condition of such employee or such employee’s family member, or information relating to ab-
sence from work due to domestic violence, injury or such employee’s family member. Therefore, an em-
ployer may not ask the details as to why the employee is requesting sick leave. Additionally, a medical 
note is only permitted if the employee is out of work for 3 or more days.  

Sexual Harassment Annual Training 
Employers are also reminded that it must provide annual anti-harassment training to all of its em-

ployees. The New Year is a great time to ensure compliance with this annual requirement.  
 
Employers with questions about any of these new employment changes or any other concerns 

should contact the attorneys in Forchelli Deegan Terrana LLP’s 
Labor and Employment Department.   w w w . L i g r a . c o m             1 4  



NEW LIGRA MEMBERS 
Welcome! 

 
Samrat Service 
Long Island City 
Jara Auto works 

Farmingdale  
MES 

Farmingdale  
Meineke (Aamaaars0 

Medford 
Top Gear Auto 

Riverhead 
                      Rub 
               Huntington 

 

 
  

 

THE LONG ISLAND GASOLINE RETAILERS ASSOCIATION IS A NON-PROFIT TRADE 
ASSOCIATION LOCATED ON LONG ISLAND IN NEW YORK STATE. WE WORK LOCALLY,  
STATE WIDE, AND  ON THE FEDERAL LEVEL WHEN NECESSARY.  FOR PAST 88 YEARS 
WE HAVE WORKED AGGRESSIVELY TO DEFEND THE SMALL-SCALE, INDEPENDENT 
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Lou Halperin’s Station, Inc. & SPJ Distributors
Branded Wholesale Distributors SHELL, CONOCO and CITGO

Gasoline and Motor Oil 
	

“Competitive Pricing,
Unbeatable Service”

1144 Atlantic Avenue | Baldwin, New York 11510
516-546-8414 • 718-426-1616 • Fax 516-623-5103

• Image Enhancement 
• Superior Credit Card System

• Dynamic Colors and Graphics
• Outstanding Seasonal Promotion Programs
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Long Island Gasoline Retailers 
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• BRANDED & UNBRANDED GASOLINE
• BRAND IMAGE PACKAGES
• STATION IMPROVMENTS
• DIESEL FUEL & KEROSENE
• HI-OCTANE RACING FUEL
• CHEVRON/TEXACO AVIATION FUELS

SERVING THE TRI-STATE
AREA FOR OVER 75 YEARS

FOR MORE INFORMATION
CALL:  1-800-862-2355

VISIT US ON THE WEB AT:
www.benit.com
103 SMITHTOWN BLVD. 
SMITHTOWN, NY 11787
P: 631-265-8800
F: 631-724-2377


