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WELCOME 
Staff & Company Info 

FYI, you can now pay your LIGRA dues online 
with no fees for ACH payments. 

Contact our ofˡce to be set up for this 
convenience  w w w . L i g r a . c o m    2  

ASSOCIATION UPDATES 

PMI USA tobacco nicotine pouches, are now   
sponsoring our bi-monthly LIGRA Newsletter 
mailings. We encourage our members to     
express their support for this partnership. 

 



 
 As January 1, 2026 approaches, New York State’s scheduled minimum wage increases are set to take effect 
under a multi-year plan adopted by the Legislature and Governor Kathy Hochul. These changes continue the 
state’s effort to strengthen wage floors for workers across the state amid rising living costs and provide clearer 
pathways for future adjustments tied to inflation.  
Minimum Wage Rates Increasing on January 1, 2026 

Effective January 1, 2026, New York’s hourly minimum wage will rise by $0.50 statewide, continuing a 
planned multi-year schedule that began in 2024:  
• New York City, Long Island & Westchester County: Minimum wage increases from $16.50 to $17.00 per 
hour.   
Remainder of New York State: Minimum wage rises from $15.50 to $16.00 per hour.   
Employers are reminded it is important to keep accurate records of all hours worked. Additionally, with the 
new minimum wage, comes a new minimum wage overtime rate ($24.00 per hour) for all hours worked over 
40 hours in a given work week. For any employee earning over the state’s minimum wage, their overtime rate 
is determined by multiplying their regular wage rate by 1.5.  
Exempt Employee Salary Exemptions 

In addition to the increased minimum wage, the minimum salary exemption for any executive or administra-
tive employee will increase from $1,237.50 per week to $1,275.00 per week (or $66,300 per year). Whether an 
employee is properly be classified as exempt from receiving overtime as either an executive or administrative 
employees depends on both the employees’ day-to-day responsibilities and weekly salary. Employers should 
consult with counsel to confirm that they have appropriately classified any employee as exempt. 
Employee Uniform Pay Requirements 

If an employee is required to wear a uniform, the employer is required to help with maintenance of the uni-
form, on a weekly basis.  
A “required uniform” is defined as clothing required to be worn while working at the request of the employer 
and generally not allowed to be worn outside of work.  
Employers who require employees to wear a uniform have three maintenance options:  

‒ Launder the uniform;  
‒ Maintain the uniform itself; or 
‒ Pay the employee an allowance.  

For employers who pay the employee a uniform maintenance allowance, the new rates for reimbursement are 
as follows: 

 
 

Employers who provide a “wash and wear” uniform may avoid having to pay the uniform maintenance fee. 
For a uniform to qualify under the “wash and wear” exemption: 
• The uniforms must be made of “wash and wear” material that can be routinely washed and dried with other 
clothing. 
• The uniform should not require special care such as ironing, dry cleaning, or commercial laundering. 
Employers must provide a sufficient number of uniforms or reimburse employees for them, ensuring an em-
ployee can wear a fresh uniform for each shift.  
 

   
  Continued to page 9 

New York City, Long Island, & Westchester County 

Work week 30 or more hours $21.10 per week 

Work week between 20-30 hours $116.75 per week 

Work week less than 20 hours $10.10 per week 
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WITH A NEW YEAR COMES A NEW STATE MINIMUM WAGE, PLUS A FEW OTHER 
EMPLOYMENT REGULATIONS YOU MAY HAVE MISSED 
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• BRANDED & UNBRANDED GASOLINE

• BRAND IMAGE PACKAGES

• STATION IMPROVMENTS

• DIESEL FUEL & KEROSENE

• HI-OCTANE RACING FUEL

• CHEVRON/TEXACO AVIATION FUELS

SERVING THE TRI-STATE
AREA FOR OVER 75 YEARS

FOR MORE INFORMATION
CALL:  1-800-862-2355

VISIT US ON THE WEB AT:
www.benit.com
103 SMITHTOWN BLVD. 

SMITHTOWN, NY 11787
P: 631-265-8800
F: 631-724-2377



  
  

We represent Independent Automotive Repair Shops, Body Shops, Conven-
ience Stores, and Gas Service Stations throughout Long Island and the Five 
Boroughs of New York State. Our aim is to support the interests of these inde-
pendent businesses and the motoring public. 

Legislaঞve and Regulatory Representaঞon 

Technical Educaঞon 

Legal Representaঞon 

Guidance on Local and State Laws and Regulaঞons 

Workers’ Compensaঞon Safety Group: O@ers an upfront discount with year-
end dividends. A 35% rebate was paid out last year, in addiঞon to having 
one of the lowest Workers' Compensaঞon rates. 

Mulঞple Health Insurance plans are available, with assistance provided for 
enrollment and monthly billing. 

Medicare Supplement Plan available for family members or friends who are 
on Medicare. 

General Liability Insurance, Garage Keepers, and Environmental Programs 
o@ered. 

Updates on Current and Proposed Laws and Regulations Affecting the In-
dustry 

Credit Card Processing Program 
Membership provides representaƟon for your industry at the Statewide LegislaƟve 
Branch and with Local Governments and MunicipaliƟes when appropriate. Members 
also receive assistance with preparing applicaƟons for Department of Motor Vehicle 
licensing, Department of Environmental ProtecƟon permit registraƟon, and guidance 
regarding agency rules and regulaƟons. Access is available to discounted workers’ 
compensaƟon safety group programs and other business insurance lines. 
For issues regarding NYVIP3 or OPUS, LIGRA has established communicaƟon chan-
nels with OPUS. If you have quesƟons, service issues, or concerns, you can contact 
LIGRA for support in geƫng the needed informaƟon or assistance. 
InformaƟon about your business and industry is provided through monthly news-
leƩers and weekly updates as applicable.  
 

AddiƟonal resources are available on the LIGRA.com website. 
 

Are you taking advantage of  these beneĮts of being a member of LIGRA 
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New York State, MANDATES all 
employers, regardless of the company's 
size, must have a sexual harassment 
policy. Employers must also conduct 
ANNUAL interactive sexual harassment 
training and provide a written anti-
harassment policy to ALL employees, to 
help keep you in compliance with 
these regulations.  
To comply with the MANDATORY 
interactive sexual harassment training, 
LIGRA will be hosting this  training 
class.  These classes will be held in our 
LIGRA Ofˡce . 
We do also offering sexual harassment training in addition, at your location,.   
The cost is $40.00 per person for LIGRA members and $75 per person for non-

LIGRA members. 
Contact us to set up your training, at Chris@LIGRA.COM   

TIME TO UPDATE YOUR TRAINING  



   
 
 
   

w w w . L i g r a . c o m  7  

Are you turning 65 this year?  If so contact us, we will help you navigate the 
Medicare and supplement  confusion.   

Print and post this page 
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LET’S GROW YOUR BUSINESS

Advertise in our Newsletter!

CONTACT ME  

Maureen Weber

mweber@4LPi.com 

 (800) 477-4574 x6021



Limousine Age and Mileage Restrictions S8308C/A8808C 
sets firm expirations for the age and mileage of stretch limou-
sines. It makes it illegal to drive a stretch limo in New York if it’s 
over 10 years old or has more than 350,000 miles on the odom-
eter. 
  
Must Accept Cash New York Senate Bill 
S4153A by Gov. Kathy Hochul, New York state 

has enacted a sweeping requirement for "retail establishments" and "food stores" to 
accept cash payments for in-person transactions. The law, effective March 20, 2026, 
also prohibits charging cash-paying customers more than those using other payment 
methods. There is already a website established for consumers to report violations. 

 

Prenatal Leave Effective January 1, 2025, all employers in New York State are required to provide 
employees with 20 hours of paid prenatal leave. This leave may only be used for employees who are 
expecting a child, and can be used for both fertility treatments and prenatal care. The 20 hours must 
be used within 1 year, which starts when the first leave is taken. The prenatal leave is provided in ad-
dition to the state mandated sick and safe time, and any other leave provided by the company. This 
leave does not rollover nor does it have to be paid out upon separation of employment 

New York Secure Choice Act 
The New York State Secure Choice Savings Program 
(the “Program”) is the state’s retirement savings program 
for private-sector employees who do not have access to a 
retirement plan at work. Beginning in March 2026,       
employers who 1) have been in business for at least two 
years; 2) have 10 or more employees; and 3) do not     
already offer a retirement plan must either register for the 
Program or certify their exemption. 
Employees age 18 and older are automatically enrolled in 
the Program if their employer participates. There are    
notably no fees for enrolled employers, but employees 
can expect a $28 annual fee, charged quarterly. 
Enrollment is being phased in based on employer size as follows:  
• 30 or more employees – March 18, 2026 

• 15 to 29 employees – May 15, 2026 

10 to 14 employees – July 15, 2026 

   
 
  
Traffic Points  Effective February 2026, New 
York is making its point system stricter, requiring 
fewer points for suspension (10 vs. 11) and in-
creasing points for offenses like speeding or cell 
phone use, with points staying on licenses long-
er.  
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More  laws and regulaƟons to be aware of for 2026 



 GOVERNOR HOCHUL VETO A BLOW TO 
LONG ISLAND SMALL BUSINESS OWNERS, OPERATORS AND WORKERS 

Melville NY, December 17, 2025 

 

Statement by Steve Wunderlich, President  
Long Island Gasoline Retailers Association 

 

Governor Hochul squandered an opportunity to right a longstanding wrong that has frustrated 
mostly small family-owned and operated gasoline service station businesses in New York State 
for nearly thirty years. Despite industry representatives working with her administration for the 
last several years on regulations to update the state’s vehicle safety inspection program, the 
Governor’s veto “put the brakes on” improving the safety of the traveling public and providing 
these small businesses a fair fee level for performing this vital service.  
 

Most vehicle owners would be shocked to learn that the fee NY stations are permitted by regula-
tion to collect for the state-mandated safety inspection has been $8 ($10 minus $2 to the state) 
for nearly three decades! Meanwhile, inˢation and all manner of state, local taxes and fees con-
tinue to go up each year ostensibly to pay for the rising costs of government services. 
 

There are 10,000 New York State licensed inspection stations, performing annual safety inspec-
tions for vehicles on New York roadways. We are forced to perform this safety inspection work 
essentially at a ˡnancial loss. When done properly, a safety and emissions inspection should take 
an inspector at least an hour to perform all the mandated tasks. The state’s frozen-in-time rate 
of $8, if paid to workers by a private sector employer for an hours work, would be a gross labor 
violation. 
 

It is not reasonable to subcontract the enforcement of such a vital regulation to thousands of 
New Yorker businesses and continue to do so at a rate that has not been adjusted since 1986. 
 

If I were to pay my inspectors at the rate the state pays me for inspections, you would shut my 
business down for labor violations. It is not reasonable to subcontract such a vital regulation to 
thousands of New Yorkers and continue to do so at a rate that has not been adjusted since 1986. 
 

The inspection stations are small businesses that, at a minimum, should be allowed to recover 
the actual costs for performing the inspection, pay a legal and living wage, and do so while en-
hancing the safety of all New Yorkers. The bill the Governor vetoed would have done that. 
 

The legislation would have simply directed the NYS Department of Motor Vehicles to conduct a 
study on updating the inspection standards and fees for the annual motor vehicle safety and 
emissions inspection in NY. Two hundred legislators supported this approach; none voted 
against it.  
 

LIGRA leadership will continue to work with our state elected representatives and the admin-
istration to compel the timely release of the updated regulations and advance a commensurate 
adjustment in the safety inspection fee. Otherwise, we are committed to exploring other options 
on behalf of our membership. 
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 LIGRA press Release 



The DMV Įeld inspectors are out in force conducƟng undercover 
inspecƟons. The Įnes they have been issuing have more than 
doubled, and court appearances have not signiĮcantly reduced these 
Įnes. 
Therefore, it is important to ensure that all inspecƟons are thorough 
and complete. These are some of the violaƟons that licensed 
inspecƟon staƟons can incur: 
• Issuing inspecƟon sƟckers without performing proper 

inspecƟons. 
• Using unauthorized or fraudulent inspecƟon sƟckers. 
• All lug nuts are checked. 
• The ends of the wiper blades are intact. 
• The rear safety belts are present and funcƟonal. 
• There are baƩeries in the Ɵnt meter, and that all windows 

comply with the Ɵnt limits. 
• Failing to maintain the required equipment or records. 
• Performing inspecƟons by uncerƟĮed inspectors. 
• ConducƟng inspecƟons outside the scope of the staƟon’s license 

(e.g., emissions tesƟng without proper authorizaƟon). 
 

  

LIGRA 

The Long Island 
Gasoline Retailers 
AssociaƟon is a 
non-proĮt trade 
associaƟon located 
ON LONG ISLAND 
in New York State. 
We work locally,  
STATE WIDE, AND  
ON THE FEDERAL 
LEVEL WHEN NEC-
ESSARY.  for PAST 
89 years WE HAVE 
WORKED aggres-
sively TO defend 
the small-scale, 
independent busi-
ness owners,  who 
comprise our 
membership w w w . L i g r a . c o m  1 1  
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Lou Halperin’s Station, Inc. & SPJ Distributors

Branded Wholesale Distributors SHELL, CONOCO and CITGO
Gasoline and Motor Oil 

	

“Competitive Pricing,
Unbeatable Service”

1144 Atlantic Avenue | Baldwin, New York 11510
516-546-8414 • 718-426-1616 • Fax 516-623-5103

• Image Enhancement 

• Superior Credit Card System

• Dynamic Colors and Graphics

• Outstanding Seasonal Promotion Programs

LEVITTAN & GOETZ  
CPA’S, PC

320 Crossways Park Dr. 
Woodbury, NY 11797

513.326.8282

Your Long Island Business Insurance Specialists for Over 100 Years

Small Business Owners Policies Management & Professional Liability

General Liability • Workers Compensations 
Surety Bonds • Cyber

Contact Chris today!
Walter P Geoghan Agency 

Inc870 Montauk Hwy, Bayport, New York 11705

(631) 472-5000	 chris@geoghanagency.com
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