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SUPPORT OUR ADVERTISERS!

LET'S GROW YOUR BUSINESS ;{,a;;:;‘;’u?‘,',;?;:!"“d

Advertise in our Newsletter! Instantly create and
purchase an ad with

AD CREATOR STUDIO [

CONTACT ME
Brian O'Neill

boneill@lpicommunities.com

(800) 888-4574 x3410

4lpi.com/adcreator

Are YOU Tired of Broken Machines,

Angry Customers or
Missing/Late Commissions... w, Buy IT
It's time you called SSVE! We Install IT

Service Station Vending Equipment, INC
Is the Largest Independently Owned We Maintain IT
Coin Operated Air & Vacuum Company You Share the

in the NATION! Revenue
Added Benefits to You NO Cost

ﬁﬂmph Commission Program
+7Payment Made at time of Collection NO Maintenance
<7 No waiting for a Check
ﬁzll- Hour Service
<{7Externally Visible Coin Counters
You know How much $$§ is in the machine
at all times.

You need to call us at:

1-800-AIR-USAl
Web: www.ssveusa.com
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OPUS INSPECTION

Welcome to NYVIP 3

s nevh (O

Do you need
assistance
setting up your new nyvip3
inspection machine ?

LIGRA is HERE for you
Contact our LIGRA office
we will arrange to come to your shop
to set up your new NYVIP3 Inspection
machine.
freeing you up,
to keep repairing cars.
631-755-5550
chris@ligra.com
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FORCHELLI
DEEGAN

TERRAMA

to reach your community

PROVIDES A BROAD RANGE OF LEGAL SERVICES, INCLUDING:

e ' EMPLOYMENT & LABOR LAW * LEASE NEGOTIATIONS
Call 800-477-4574 REAL ESTATE CLOS NESS SALES

ENVIRONMENTAL LAW e TAX CERTIORARI

LAND USE

FOR INQUIRIES, CONTACT:
LIGRA’s Legal Counsel - Andrea Tsoukalas Curto, Esq.
ATCurto@ForchelliLaw.com = 516-248-1700

Forchelli Deegan Terrana LLP » 333 Earle Ovington Blvd., Suite 1010 » Uniondale, New York 11553 # ForchelliLaw.com

LOWEST RATES FOR LIGRA MEMBERS SINCE 1987
PAY AT THE PUMP, REPAIR SHOPS, & CONVENIENCE STORES

asclover
‘_0__\-"--

@ o 0> & Pay

AUTOMATED MERCHANT SERVICES - ROB APPEL

PHONE: 516-887-1797 FAX:516-593-8352
RAPPEL@AMSPROCESSING.COM |www.mspnocsssme.cou\

NEVER MISS WE'RE HIRING!
OUR NEWSLETTER! s AD SALES EXECUTIVES

L BE YOURSELF.
. W BRING YOUR PASSION. -,
Have our newsletter | = WORK WITH PURPOSE. Al A%
emailed to you . = Paid training *« Some travel canmusat
» Work-life balance Cﬂr“rs@lpl.mm or

Visit www.mycommunityonline.com S phdetenios www.4lpi.com/careers.

SUPPORT OUR ADVERTISERS!
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From the Executive Director:

Chris Daniello

The Long Island Gasoline Retailers Association spent several days
interviewing Candidates running for elected positions in both Nassau and
Suffolk Counties. That we felt would be friendly not only to small business
but more importantly friendly to our industry.

With that LIGRA is endorsing the following candidates.

We are encouraging you, the members, your families and customers to
vote for these candidates, in the upcoming election.

NASSAU COUNTY

Office Candidate Supervisor, Town

of Hempstead
Donald X. Clavin, Jr.

County Legislator, 2nd District
Siela A.Bynoe
County Legislator, 3rd District
Carrié Solages
County Legislator, 5th District
Joseph A. Baker
County Legislator, 6th District
Debra S.Mulé
County Legislator, 7th District
Howard J. Kopel
County Legislator, 8th District
John J. Giuffre
County Legislator,10th District
Mazi Melesa Pilip
County Legislator, 11th District
Delia M. DeRiggi Whitton
County Legislator, 13th District
Thomas McKevitt
County Legislator, 14th District
Jake Scheiner
County Legislator, 15th District
John Ferretti
County Legislator,16th District
Arnold W. Drucker
County Legislator, 17t District
Rose Marie Walker
County Legislator,18th District
Samantha A. Goetz

Suffolk County
County Executive
Edward P Romaine
County Legislator, 2nd District
Manuel Vilar Jr
County Legislator, 3rd District
James F Mazzarella
County Legislator, 4th District
Nicholas J Caracappa
County Legislator, 5th District
Steven C Englebright
County Legislator, 6th District
Chad H Lennon
County Legislator, 7th District
Dominick S Thorne
County Legislator, 8th District
Anthony A Piccirillo
County Legislator, 9th District
Samuel J Gonzalez
County Legislator, 10th District
Trish Bergin
County Legislator, 11th District
Steven J Flotteron
County Legislator, 12th District
Leslie A Kennedy
County Legislator, 13th District
Robert Trotta
County Legislator, 14th District
Kevin J Mc Caffrey
County Legislator, 15th District
Jason A Richberg
County Legislator, 16th District
Manuel Esteban Sr
County Legislator, 17th District
Thomas P Donnelly
County Legislator, 18th District
Stephanie L Bontempi
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The Road To Saving Money
Has Never Been So Clear

MerchantPro Express Benefits:

We NEVER raise our MPX processing fee
A+ BBB rating

Superior customer support

Potential savings up to 25% on your fees
No contract cancellation fee

**Guaranteed savings or we'll give you a $1000 Amex card

Receive a Complimentary Quote Today
Contact: Ted Makarick

Email: Tmakarick@mpxusa.com

Phone: 631.332.7737

www.MerchantProExpress.com
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WHAT YOU GET

LIGRA

Are you taking advantage of all of the
benefits you are entitled to?
Let's Review ...

Pays a 20% upfront discount and has
paid an additional dividend of 30% or

more each and every year for the past g 25,/
30 years! W

Disconnled
e paymﬂ fmm:e/

Enables easier workers

comp payments and
audits

Fighting in your interest \
against legislation
mandates such as

Mandatory electrical
charging stations in all
gas stations

Discounted legal fees for all
other issues including Free Legal
fees for the 1st DMV Violation.

L.PL. Risk M t
g insance SoaBC MENt — 631-676-7020 g34.472-5

¢\ Geoghan
000

- Auto, Home, Business, Life, Health J Insurance
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NEVER MISS
OUR NEWSLETTER!

SUBSCRIBE

Have our

newsletter
emailed
O you.

Visit
www.mycommunityonline.com

@ Ad info. 1-800-477-4574 e Publication Support 1-800-888-4574 e www.lpicommunities.com Long Island Gasoline Retailers, Melville, NY ~ 06-5340



MEDICARE QUESTIONS

As a member of LIGRA, we continue to look for ways to
enhance your membership and provide more services.

We now provide a new cost MEOGans | 3 | BEicARE
saving options for Medical, PENALTIES DEADLINES
Hospital and Prescription Parta Part B

coverage ifyou are eligible for  part ":
Medicare (65 years old or older.) % ¢ 4

Our health and prescription plan we developed are only
available to LIGRA Retirees and their families, that save
you a considerable amount of money

Best of all, the premiums are up to 30% less than other
Medicare Supplemental plans and prescription plans

AND most importantly
it does not have a donut hole
or gap in coverage.

' What is the Medicare Donut Hole?
It's This Gap:

DON U‘? .
HOLE =
Exylamﬂ
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Eric Neuwirth, CFP®

Senior Vice President/
Investments

eric.neuwirth@lpl.com
Office: 631.414.7675
Cell: 516.375.4202
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From the Executive
Director: Chris Daniello
CHRIS®@LIGRA.COM

NEWYORK | Department of
dmv.ny.gov STATE OF p ) Fast, Easy, Convenient.
V- %"“‘”"'” Motor Vehicles

Are you getting this Message when doing Emissions inspects on
new Fords

No Vehicle ID Or Communication With State Emissions Testing Machine

Some of you have reached out to our Ligra office, over not being able to do the
Emissions inspection on newer Fords, the F150 , Bronco and some escapes.
There is a communication issue with some of these vehicles.

Here is the fix from the DMV

SSM 50336 - 2020-2021 Escape/Corsair, 2021 Bronco Sport - Communication
Fault With Emissions Inspection Equipment

Some 2020-2021 Escape/Corsair and 2021 Bronco Sport vehicles may exhibit a
communication fault with emissions inspection equipment. This may be due to
the software in the gateway module. To correct this condition, reprogram the
gateway module to latest software level using the appropriate Ford diagnostic
scan tool. Use causal part 14F642 and applicable labor times from Section 10 of
the Service Labor Time Standards (SLTS) Manual.

APPLICABLE VEHICLES

2020 - 2021 CAR: TC CX482N ESCAPE

2021 CAR: HD CX430N C-SUV

2020 - 2021 CAR: TF CX483N CORSAIR

SSM 50602 - 2021 F-150 - No Vehicle ID Or Communication With State Emissions
Testing Machine

Some 2021 F-150 vehicles may not be able to complete a state emissions test due
to the vehicle not being identified and/or not communicating with the emissions
testing equipment. This may be due to the configuration in the gateway module
(GWM). To correct the condition, download and run the GWM - Gateway Module A
Configuration app using the latest version of the Ford Diagnosis and Repair System
(FDRS). For claiming, use causal part 14G490 and applicable labor operations in
Section 10 of the Service Labor Time Standards (SLTS) Manual.

APPLICABLE VEHICLES

2021 TRUCK: FD P702N F150
Page 11




LIGRA’S MARCH CLASSIFIED ADS

Employment & Items For Sale

Business for Sale, 11 bay auto
repair shop on Hempstead
Turnpike across from Nassau
University Medical Center.
NYS Inspection Facility, Auto
Traker Shop Management
Software, alignment pit,
finished office and waiting
room, 2 waste oil heaters, 5
electric above ground lifts
and 2, 2 post hydraulic lifts.
Lease flexible. Potential for

1M in sales with the right crew.

Ask for Mike or Frank, asking
$500k
516-794-1120

FOR SALE

NY State Inspection
Machine in Nassau
County $35K clean
license call Bill 516
860-9309

Help Wanted:

Experienced mechanic,
own tools, driver's license.
Glendale location. Call
Tony: 718-497-0735

To add your listing to this
page please send an email
to chris@ligra.com
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Tire monitor tool Snap on
TPMS 3. And scanner with
bundle 20.4 version2
.4.0.1150 US Modis Ultra. Call
Andy 516-768-0882

FOR SALE
Patchogue 6 bay shop and
inspection license for sale.
Including 4 lifts 2 tire
machines 2 compressors and
various shop supplies. Asking
$150,000. Negotiable. Call
Mike 631 375-2820

Help Wanted:

Full-time mechanic A or B,
must have own tools,
Patchogue area. Call 516-
582-3229

Help Wanted:
Mechanic: experienced 5+,
latest technical, diagnostic

& programming skills.
Medium truck & diesel exp.
helpful. Must be able to
multi-task. 40 hours
weekly. Call Dave @ 631-
473-1240s.

Help Wanted:

B mechanic, own tools.
Salary based on
experience. Call John @
631-321-4848.

Help Wanted:
Technician/Mechanic -
possible business
opportunity. cars & light
trucks. Drivers & NYS Insp.
licenses required. 5 Bay
shop in Smithtown Area
Call Eddie 631-987-0205

Help Wanted:
Mechanic: own power
tools, driver’s license. Must
do: brake work, axels,
struts, light exhaust, belts,
tune-ups, etc. Salary based
on experience. Eastern
Suffolk location. Call 631-
806-6045




UNDERSTANDING NEW YORK STATE EMPLOYERS’ MANDATORY
RETIREMENT BENEFIT OBLIGATIONS

As many New York State employers may have been advised, in 2018 the New York State legislature and
Governor Cuomo enacted the New York State Secure Choice Savings Program. The newly enacted State Secure
Choice Program allowed employees, whose employers did not offer retirement benefits, to participate in
automatic payroll deductions to put money toward retirement. New York’s fiscal budget for 2019, added a
provision for this new voluntary option in order to help more employees save for retirement by using a Roth IRA.
As originally enacted, employers could elect whether to enroll in Secure Choice as the original program did not
include an automatic enrollment feature.

However, in June 2021, the New York State legislature, relying on participation surveys, had determined that
New York employees are 15 times more likely to save if they can do so through their workplace and 20 times
more likely to save if they are automatically enrolled in a retirement savings plan. As a result of those findings,
the New York State legislature passed legislation amending the New York State Secure Choice Savings Program
(“Program”) requiring the automatic enrollment of employees in the Program by certain private-sector employers
who do not currently provide employer-sponsored retirement plan options.

On October 21, 2021, Governor Hochul signed the legislation requiring many private-sector employers to enroll
their employees in the Program unless they “opt-out” by sponsoring a qualified retirement plan, such as a 401(a),
401(k), 403(a), 403(b), 408(k), 408(p) or 457(b) plan. Once signed by Governor Hochul, the legislation became
effective immediately and it required employers to enroll employees beginning no later than December 31, 2021,
but it failed to provide a clear enrollment mechanism to do so. The New York State Secure Choice Savings Board
(“Board”) has exercised its ability to delay implementation of the Program by up to 12 months as the Board
deemed necessary. On January 26, 2022, the Board held its first Meeting, adopted Bylaws and delegated its
authority and responsibility for the development and implementation of the Program to the Department of
Taxation and Finance (the “Taxation and Finance”).

Although it has been anticipated that enrollment would be set to begin by the end of December 2022, and
implementation of the Program appears to be moving forward, final details have yet to be made available to New
York employers who must have a payroll deposit retirement savings arrangement in place no later than nine
months after the Board opens the Program for enrollment.

What is the New York State Secure Choice Savings Program?

Program Highlights

The Program is a state-run, payroll deduction based individual retirement account (“Secure Choice IRA”)
administered by the Board. With the assistance of Taxation and Finance, the Board is currently designing and
implementing the Program. The Board has also been tasked with selecting the available Secure Choice IRA
investment options in the Program. The investment options are not known at this point, but the Board
advises that multiple options will be available that will differ in terms of cost and risk profile to appeal
to a broad range of savers.

The Board will also contract with the necessary service providers to offer retirement benefits, including
investment managers, financial organizations, other financial service providers, consultants, actuaries,
counsel, auditors, third-party administrators and other professionals as necessary. A financial
organization/professional’s performance will be periodically reviewed, including reviews of returns,
fees and customer service, with reviews posted to the Program’s website.

Continued to page 14
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Continued from page 13

Eligible Emplovees

The Program covers all employees in the state who are at least 18 years old and earn wages working
for an employer in the State. The legislation does not distinguish between part-time and full-time
employees so all employees must be included as eligible employees (‘“Eligible Employees”).

Eligible Employees are automatically enrolled in the Program, with a deferral rate of 3%, and may
change this rate at any time (subject to rules set by the Board). Eligible Employees will also be
able to make elective deferrals up to the maximum limits under Internal Revenue Codel (subject
to rules set by the Board), but pre-tax contributions will not be allowed. Eligible Employees who
opt out may re-enroll again during an open enrollment period (at least once per year). Eligible
Employees should also be advised that the Secure Choice IRAs selected by the Board will be
portable so that employees can take them with them to their next employer.

Takeaway

The good news is that there are no immediate next steps if you are a New York State Eligible
Employer, except to stay updated on when enrollment opens. Right now, the twelve-month
anniversary of the extended enrollment date required by the statute is set to expire at the end of
December 2022, but an exact enrollment date is yet to be provided by the Board. Once notice is
provided that enrollment is open for all Eligible Employers, they will have nine (9) months to
comply with the requirements listed above.

Eligible Employers should take notice that, although the legislation itself does not specify a penalty
for non-compliance, it does provide for the Board to set penalties for non-compliance and it is
assumed the regulations yet to be issued by the Board to implement the Program will likely address
penalties for non-compliance. For now, New York employers affected by the Program mandate
should track the Board’s activities for information as to when enrollment will open and be prepared
to meet the requirements noted above.

Failure to properly address the requirements of the New York State Secure Choice Savings
Program can expose those New York employers to unnecessary liability and litigation which may
be avoided by consulting with employment attorneys regarding their compliance obligations.

New York City employers wondering what happened to the New York City Retirement Security
For All Act (Act) must remember that the Act specifically provides that it would be discontinued
if New York State established a retirement savings program that requires “a substantial portion of
employers who would otherwise be covered” by the NYC plan to offer to their employees a savings
program through payroll deduction or other method of contribution. Now that the Program is
mandatory and will cover many of the same employers as the Act, the City of New York has halted
efforts to implement Act while the Board finalizes the Program. It should be noted that the New
York City Board has up to two years, from Aug. 9, 2021, to implement the Act should the Program
fall short of covering a substantial portion of employers who would otherwise be covered under

the Act.

FORCHELLI
DEEG AN
TERRAMA

LIGRA attorney Andrea Tsoukalas Curto
Phone: 516-248-1700
E-Mail: ATCurto@forchellilaw.com
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MANDATORY SEXUAL HARASSMENT TRAINING

New York State law mandates employers
regardless of the company’s size must have
a sexual harassment policy, in their
employee handbook.

Employers must also conduct ANNUAL
interactive sexual harassment training; plus
provide the training and a written anti-
harassment policy to ALL employees.

To comply with the interactive sexual
harassment training (this must be done
yearly) LIGRA is offering the sexual
harassment training we can come to your
location during lunch time to conduct your
training. chris@LIGRA.COM

Your company MUST have an EMPLOYEE
HANDBOOK that includes a sexual
harassment policy; Contact us to help keep
you in compliance to these regulations.
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1 HAVE NEVER DONE
ANYTHING BUT EESPECTFULL‘N

ASK FOR PICTURES OF SUE'S FEET!
Tg'l'ﬂ o 1

SUNDAY|
HOT

SUPPORT OUR

ADVERTISERS!

WE'RE HIRING!

AD SALES EXECUTIVES
BE YOURSELF.

BRING YOUR PASSION.
WORK WITH PURPOSE.

* Paid training * Some travel
» Work-life balance

* Full-Time with benefits

» Serve your community

O

- Image Enhancement
- Superior Credit Card System

“Competitive Pricing,
Unbeatable Service”

@ A

CITGO

Lou Halperin’s Station, Inc. & SPJ Distributors
Branded Wholesale Distributors SHELL, CONOCO and CITGO

Gasoline and Motor Oil

- Dynamic Colors and Graphics
- Outstanding Seasonal Promotion Programs

1144 Atlantic Avenue | Baldwin, New York 11510
516-546-8414 - 718-426-1616 - Fax 516-623-5103
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LIGRA

long island gasoline retailer association
270 Spagnoli road

suite 203

Melville, NY 11747

October/November 2023

Look Inside for Important Industry Info

Est. 1928

Quality Wholesalers For:

PRSRT STD
U.S. Postage
Paid
Permit # 2238
Hartford, CT

BENIT FUEL
SALES 8 SERVICE INC

# BRANDED 8 UNBRANDED GASOLINE
# BRAND IVIAGE PACK AGES
# STATION IMIPROVVIENTS
# DIESEL FUEL & KEROSENE
# HI-OcTANE RACING FUEL
# CHEVRON /TEXACO AVIATION FUELS

SERVING THE TRI-STATE
AREA FOR OVER 75 YEARS

oooooooooooooooooooooooooooooooooooooooooooo

FOR VIORE INFORMATION
CALL: 1-800-862-2355 v

ooooooooooooooooooooooooooooooooooooooooooooooooo

VisiT Us ON THE WEB AT:
www.benit.com

103 SMITHTOWN BLVD.
SMITHTOWN, NY 11787
P: 631-265-8800
F: 631-724-2377
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