
CONDOMINIUM ASSOC書ATION ACCOUNTING AGREEMENT

皿sAg「。em。両s mad。佃s舐ay。f ,硯ve読cr,. 2017, by and between THE ROYAL ST・ ANDREW

ASSOCIA¶ON, INC., (the "Assooiatie時a FIo「ida no叩「Ofit corporation. and LIGHTHOUSE PROPERTY

MANAGEMENT, lNC., (一A∝Ounting Manager¥ a FIorida ∞「PO「atton, With 「eference to the fo=owing facts:

WITNESSETH :

wHEREAS Association言S a ∞ndominium ass∞息tion, Whose Membe「s a「e the 「e∞rd owners of 57 units w個n The

Royal St. Andrew Association, aS re∞「ded in pubife re∞「ds of Sa「asota County; and

wH誠EAS, Association was oreated and operates to enfo「ce the terms and p「OVisions of the Decla「ation of

condom面um, Articles o帥COrPOration and By-aws of the A§SOCiation‘ and面es and reguIatiens adopted by the

Association (hereinafte「 ∞一Iective-y 「efened to as the Association Documents)言O Which the Associatio両oIds title・

and such othe「 p「ope面es as may from tirne to tirne be accepted by the Association (he「einafter co。ectively 「eferred

to as Common Property); and

wHEREAS, Association desires to engage Ac∞unting Manage「 and A∞Ounting Manager desires to be retained by

Association in the nomaI da時「outine adm面s圃on and accou剛g a純trs of Association言ncluding but no川mited to,

the te…S, P「OVisions and cond圃OnS aS hereinafte「 Set fo時and

wHEREAS, unde冊e p「ovisio=S Of the Declaration of Condominium and the Bylaws o…e Association・ the Board of

Di「ecto「s (“Board”) of the Assocfatio両as the autho塙y to ∞nt「aCt fo「 a∞Ounting services as described herein;

NOW THEREFORE言n ∞nSideration of the mutual p「omises' COVenantS and conditiens set fo輔and of othe「 valuabIe

∞nSideration世e 「eceipt and sufflciency of which are he「eby acknQWledged- the parties hereto agree as follows:

1. EXCLUSIVE ACCOUN¶NG MANAGER

Association he「eby 「etains and hi「es the Ac∞unting Manage「' and A∞Ount活g Manager hereby accepts such

terms and ∞n揃ons set fo軸below. as exclusive Accounting Manager fo「航e Association・

罰露盤蒜鵠謂謹島富豊熟精器薄謝)
may be terminated at any師e. with o…刷Out CauSe・ by eithe「 party.s giving the othe「 Wr鵬n notice帥rty (30)

days in advan∞ Of the terminatton. Notice is to be delive「ed as per #O ofthis Ag「eement.

The te佃S USed in this Agreement s楓臨deflned as state(自n F-o鵬Statutes o「 in the Association Documents. It

is the intent of the parties that帥S Ag「eement ∞mPlies in a旧espects with FIorida Statutes.

4. ACCOuN¶NG MANAGER’S DUTIES

Accounting Manager sha岬erferm the制owing =Orma圧Outine ac∞u剛g services as may 「easonably be rec両red

in o「der to ac∞mP=sh the purposes of this Ag「eement:

A. PAY肘ENTOFB/LLS AND COSTS

check for a∞u「aCy al剛s or invoices received by the Ass∞iation fo「 services‘ WOrk and su軸es reIated to

maintai面ng and ope「ating the Ass∞iation岬uSt OPen a= Operating account w軸One Of the banks o範鴫d by

the Accounting Manage両O「de「 to pay the prope剛s and costs of the Association判e pay「Oll of its

emp-oyees言f any, and any o個e「 debts inc…ed by this Associatfon・

Association sha冊Su「e itse障gainst any possible Iiab時a「ising from negligent acts by the Board' VOIuntee「S・

Ac∞…tirng Manage崎agents and/Or emP-oyees' The in§uranCe Ca帽by Association s剛be extended to

and shall cover Accou向g Manager言ts agents and empIoyees. Ac∞unting Manage「 S剛also carr}川ab時

insu「ance.



c. oWNE層S ROS椎R

Maintain a cunent compute「ized roster of Owne「s一=ameS' COntaCt info「matio=・ and othe「 ProfiIe info「mation as

requi「ed by law. Association Documents and/or the Board of Directors.

D. BuDGE「

Assist in p「epa「ing an annua- ope「ating a=d 「eserves budget fo=eview with the Boa「d and/o「 T「easurer'

setting forth a=ticipated income and expenses of the Association fo「 the yea「 and each Owne「S Share the「eof.

E. TAXRE「URNS

Assist the Association's accountant in p「epa「ing tax retu「ns fo「 the Association・

F. HNANCI鼻L R各CORD・KE各IyNG

- Association shall fu「nish A∞Ounting Manager with a complete and up-to-date set of monthi画nancial 「eports

at the ∞mmenCement Of this Ag「eement. 1f thjs is not possible, Association shall pay A∞Ounting Manage「 a

fee fo「 bringing the financia一〇eports cu「「ent. (This fee wouid be negotiated with the Board as a time-and-

mate「ial cha「ge.)

- Accounting Manager sha一一fu「nish and mainta申n a mame「 CuStoma「y and consistent with prope「

accoun師g p「incip-es, P「aCtices' and p「ocedu「es' a COmP「ehensive system of the Association's financiaI

re∞「ds, tO include Balance Sheet, Stateme=t Of Revenue and Expenses' Reserve Component' Aged

ReceivabIes and Payable Schedule. These 「eco「ds sha= 「emain the property of the Association・

- The Accounting Manage「 sha一一furnish the Boa「d monthly statements setting forth 「eve…e, eXPenSeS and

「eserves, nO Iate「 than the twentieth (20th) day of the folIowing month・

一The Ac∞unting Manage「 shalI furnish checkbook reconciIiations.

- The Accounting Manager shal- p「epare the Association's Mai=tenanCe Fee b冊g for the Membe「S.

- The Ac∞unting Manage「 shall fu「nish the Board of Directors with a list of delinquent ac∞untS reCeivables.

- The Ac∞unting Manager sha一一fo"ow the standa「dized “CoIiection PoIicy動established by the Boa「d of

Directors co巾bming to the Iaws of the State of FIo「ida and the Association Documents.

- Accounting Manage「 sha一一fu「nish Association's yeaトend financiaI statements no late「 than lO days prio「 to

the date by which Association is obligated to distribute such statements to Owne「S.

- Accounting Manage「 shal' support fina=ciaI rewiews and audits 「equested by Association of a= OutSide firm to

the extent conside「ed normal and customa「y: WOrk in excess of what is conside「ed normaI a=d customary shaII

be cha「ged as defined in the Compensation Addendum. The Accounti=g Manager wiIl fuIly cooperate with any

outside accounting fim in the p「epa「ation of a=y taX returnS.

一Ac∞unting Manager sha一一SuPPOrt SPeCiaI assessme=tS 「equeSted by Association to the extent conside「ed

no「mal and customa「y (One- time payment) whe「eas wo「k in excess of what is conside「ed normaI and

customary (beyond one payment), Shall be charged as defined in the Compensation Addendum.

- Accounting Manager shal- make the cu「rent fiscaI books of the Association avaiiabie for inspection and

photocopying by Owne「s言n compIiance with FIo「ida Iaw and Association Documents.

coIlect alI regu-a「 and speciaI assessme=tS a=d othe「 charges f「om Owne「S' and deposit aII receipts coIIected

fo「 the Association into an account maintained by the Association・ Association shaII maintain a Iock box and

coupon o「 statement payment p「og「am for assessment fees. As and when di「ected by the Board・ Ac∞unti=g

Manage「 may take such action in the name of the Association as may be 「equi「ed fo「 the collection of

delinquent assesSmentS' Which may inc-ude the use of Association's attor=ey fo「 legal action. Both parifes

note the「e is a fiduciary re-ationship betwee= Accounting Manage「 and Association and the ∞IIection of

assessments and othe「 sums for the Association f「om its membe「s is incident to that 「eIationship.

Accounting Manage「 may Charge Association' and o= Association,s behaIf shaI…en also cha「ge Owne「S直r

certain ∞lIection activities 「elated to ove「due payments by Owne「s when aIiowed by FIo「ida law and

Association Documents.

H.帥PLOyEE RELA7JONS;

Rec調it, interview. hi「e. t「ain and dismiss as needed for the Association' emPIoyees in aII positions dete「mined

ne∞SSary by the Boa「d of Directors川emp-oyees a「e deemed necessary' Accounting Manage「 ShaIl be

「esponsible fo「 items 〈i) th「ough (Vii) herein; Otherwise・ these provisions a「e not aPPlicable.

(i) Association ag「ees to be bound by Accou=ting Manage「-s Emp-oyee Handbook in 「egard to all empIoyees

unde「 the supervision of the Accounting Manage「・ lt is expressly …de「stood that the decisions 「ega「ding the
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sta飾ng leveI and compensation 「ates fo「 the empIoyees sha= be esta胡shed by the Associatio=,s Boa「d of

Di「ecto「S.

(ii) Dete「mine empIoyee sala「ies f「om time to time, based upon such factors as experience and pe巾e「mance,

withi= the approved constraints of the As§OCiation budget and the di「ection of the Boa「d of Directo「S. If an o=-

site part証me(S) and/O「 fu=-1ime person(S) is/a「e desi「ed by the Boa「d, Association will pay Accounting

Manager alI di「ect and indirect costs for the wages/Salary' Manage「's adm面Stration fees, hoIiday bonus’

vacation pay, unemPIoyment taxes. pay「o旧axes and other taxes imposed by any gove「nmental body having

ju「isdiction ove「 empIoyment o「 personnel, WO「ke「S comPenSation insu「ance and health insurance' f「om

Association funds. The Association sha= be obIigated to advance the pay of each empIoyee a minimum of

twenty-One (21 ) days fo「 each empIoyee’s empIoyment package.

(iii) AI no time is the Acco…ting Manage「 obIigated to come ouトO巾OCket fo「 any empIoyee reIated costs and

the Ac∞unting Manage「 assumes no 「espOnS酬ity fo「 any di「ect and or indi「ect ∞StS reIated to any said

empIoyee(S), aSSigned to the Association’s prope巾y It is unde「stood that the empioyee costs are subject to

change at any time due to cha=geS in FederaI and State tax 「ates' WO「kers compensation' health ca「e… , etC.・

and Accounting Manager is autho「ized to make such adjustments to meet those 「equi「ements, 「egardless of

what month it is as it 「eIates to the budget and or fiscaI yea「 of the Association.

(iv) Evaluate empIoyee perfo「mance and counseI empIoyee on wo「k reIated 「esponsibilities and o「 P「Obiems.

A∞Ounting Manager shaIl estabIish and impIement empIoyee policies specific to said p「OPerty' (SuCh as work

schedules), benefits, VaCation time. sick ieave and heaIth insu「ance, for alI pe「SOnS neCeSSary in o「de「 to

p「ope「iy maintain and ope「ate the Associatio=・ Job descrmons fo「 aIl empIoyees se師g forth matte「S SuCh

as duties. hou「s of emp-oyment and other such matte「s shaIl be app「OVed by the Association・ Such persomel

sha旧n every instance be in the Agent's and not the Association,s empIoy; howeve「, Agent sha…ot discharge

any emp-oyee without the p「io「 approvaI of the Board of Di「ectors unless failu「e to discharge wouid 「esuit in

iega=ia[細ty of Accounting Manager.

(V〉 Ac∞…ti=g Manage「 is in the specific business of ∞mmunity association management. Accounting

Manage「 is not an empIoyee Ieasing company.

(Vi) Excluding on-Site personne一. the Association agrees that it shall not empioy in any capacfty any empIoyee

or fome「 emp-oyee of A∝Ounting Manage〇・ Who has been empIoyed by Accounting Manager within tweIve

months immediately p「io「 to termination of this Ag「eement fo「 a pe「iod of th「ee yea「S thereafte「・

(Vii) Current on-Site pe「someI w用not be 「equi「ed to sign Accounting Manager’s Non-Compete fom. ShouId

RepIacement Emp-oyees be requi「ed i= the fut=「e- Replacement EmpIoyees w川be desc「ibed as pemanent

empIoyees o…e Accounting Manage「 a=d w川Sign the Manage「S Non・Compete fom.

5. ASSOCIATION REPRESENTATIVE

The Association shalI designate one (1) individual who shalI be authorized to deal with Accounting Manage「 On aII

matters 「eIating to this Agreement and the Ac∞unthg Manager,s perfomance of its duties. ln the absence of any

such desig=ation, the P「esident of the Association shaIl have this autho「ity. The Accounting Manager’s ope「ations

a=d perfeman∞ Sha-1 be reviewed once a year・ by this designated pe「SOn.

6. REしATIONSHIP OF PARTIES,

(i) AiI actions by Accounti=g Manage「 with 「espect to financiaI 「eporting and collection of debt …de…s

Ag「eement sha-1 be as Agent fo「 the Associatio=・ A一一Ob"gations andIor expenses p「OPe「Iy incu「融in the

perfomance of the Accounting Manage「S duties and o師gations s脚be fo「 the account of' On behalf ofl and

at the expense of the Association・ Accounting Manage「 shaI一not be obligated to make any advances to' Or fo「

the account of, Or to Pay any O輔gations of the Association except out of the funds p「OVided by the Association.

(ii) Association ag「ees tO inde…時P「OteCt' defend a=d hold harmiess the Accou=ting Manage「 against all

cIaims made against Accounting Manage「・

B. INDEP帥DENr CON乃!ACTOR

Accounting Manage「, its emp-oyees and age=tS, Shal- be deemed to be independent contracto「S and not

empIoyees of the Association. The Accounting Manage「 shaI- be f「ee to cont「act for similar services to be

perfomed fo「 othe「 entities (Othe「 associations)' WhiIe it is unde「 COntraCt With Association.

The Accounting Manage「 may aSSign its rights and d=ties under this Ag「eement with the expressed w「itten consent

by Associatio=; SuCh consent may nOt be un「easonably withheId'
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8, SEVERABILITY

in the event that any portion of this Agreement is held to be iIlegai・ VOid o「 Otherwise inoperative by a court of law

o「 othe「 tribunal having jurisdiction, that portion sha= be severed from this Agreement, and the 「emaining portion of

this Ag「eement sha= 「emain in fuIl force and effect.

9. CREDiTORS

Ac∞unting Manage「 is not, and never shaIl be' liable to any c「edito「 Of Association or to any ciaimant against the

p「operty of an Owner. Nothing ∞ntained in this Ag「eement sha= constitute. o「 be const「ued to be or c「eate' a

partne「ship o「 joint ventu「e between Association, its Owne「S and the Accounting Manage「・

10.NOTiCES

Whenever writte=°tice sha= or may be given to eithe「 of the pa巾es by the othe「・ eaCh such notice sha= be in

w「iting and be by registe「ed o「 cer輔ed maiI add「essed as fo=ows:

To Association at:

ASSOCIATION OFFICE

555 S. GuIfst「eam Avenue

Sarasota, FL 34236

To Accounting Manage「 at:

Lighthouse Property Management.面c.

460 N. Tamiami T「aii

Osprey, FL　34229

Attn: M「. Jeff McDu仰e

The foregoing addresses may be cha=ged by =Otice in ‖ke manner.

All 「ecords pertaining to Association which a「e c「eated一「eCeived' andIor retained by Accounting Manager 「emain

the property of Association・ The Accounting Manage「 shali make such reco「ds avaiIable to the Boa「d upon

「equest.

12. BINDING EFFECT

This Agreement sha= be binding upon the parties hereto' their heirs・ Iega圧ep「esentatives' SuCCeSSO「S and

assigns, and may not be waived’mOdified・ SuPP-emented or otherwise altered …Iess in writing, Signed by the

parties authorized to make such changes.

13. APPLICAB」E LAW

This Agreement shalI be construed to be in acco「dance with the laws of the State of FIorida which wiII be

cont「olling with 「espect to this Agreement and its p「ovisions' and venue shalI be in Sa「asota County' F10rida.



14. ENTIRE AGREEMENT

This Agreement and Addendums hereto embodies the entire unde「Standing of the parties and the「e are no further

ag「eements or unde「standings, Written or oraI, in effect between the parties 「eIating to the subject matte「 he「eof.

1N WITNESS WHEREOF, the parties he「eby execute this Ag「eement.

Fo「 Association:

For Accountinq Manaqe「:

工も繁雄△筆戦こ

丁itle

臆臆〃木本/て、
Dale



Com陣ensation

能登葦も撼t詰ed into between Accounting Manage「 and The Royal St‘ And「ew Assocla回nc '

A. ACCOUN7WG MANAGERS FEE

The Ac∞unting Manager's fee fo「 services under this agreement sha= be $400・00 pe「 month' Paid in advance, On

the鉦st day of each month. Th「ee (3〉 months after the ∞mmenCement Of細s agreement, the Ac∞unting

Manager is authorieed to automatically pay the Accounting Manager,s Fee to itse凪via ACH transfe「, from

Associatien funds as a normal mon洲y expense.

The Ac∞u函g Managing Agent's fee shall be renegotfated each yea「 between the months of August and

Octobe「. 1f said increase is approved, it s圃become e鵬Ctive on January lst of the fo-1owing yea「・

B. SEPA尺ATE COST TE舶S

The Association w時ay o「 reimburse Ac∞unting Manager separately for the fo=owing services and/Or ∞StS:

1. COUPON BOOKS: Coupon books are to be paid fo「by theAssociatton perthe Mon洲y Expe=Se Sheet. The

Ac∞unting Manage「 sha冊Otfty Association of requested changes to Acco…ting Manager’s Monthly Expense

Sheet at least one week prior to the Boardis scheduled app「oval of Associatton,s budget' fo「 its forth∞ming

能∽iye甜・

2. MASS MAIしERS: P「inting a=d postage ofany mass maife「 package. This w旧いClude postage' enVelopes・

labels, COPying and sec「ete面a- costs・ Fo「 Ncm-Mass Ma鴫rs両軸g and postage o「 transmission ∞StS fo「

刷vidual statements, m血teS and or notiees- duplication of any 「eports' COuPOnS‘ forms・ Ietters' andlo「

co「「esp。ndence shall be invoiced per side' aS Per the current Mon個y Expense Sheet.

3. ESTOPP乱AND OT惟RしEGAL FORMS‥ Ac∞unting Manage「 sha= p「ocess 「eques[s for estoppel

∞rtificates. Accounting Manager sha一間面Sh the 「equested informa軸upon 「eceipt of notiee from綱e

companies. Such forms sha一一be p「ocessed at a fee payable by Owner o「 a師Cant tO Accou軸g Manage「

and w刷be cha「ged Two Hundred and甜y dol-a「s 〈$250〉 for p「ocessing their forms. Owners re師ancing their

unit刷be帥ed One Hund「ed doIia「s ($100). (These f鳴ures are subject to change in批e Mon皿y Expense

Sheet. This is not an Associatien expense.)

4. ADMINISTRATIVE FEES: Ac∞unting Manager剛Perferm ∞lIectien activfty on behaIf of l肌e Association.

Associatien s圃COmPe=Sate Accounting Manager on a mo個y basis for ∞Ilection action of past due

assessments as follows: Issuance of “Reminder Notiees”; $1 5.00 each’and冊ent to Lien Notice“; $30.00

each. “Tumover FiIe当O the attomey;沖5'00 each. These fees wilI be 「e血bu「Sed by the Owne「 to the

associatton at l帥e time thei「 debt is paid. ln the event the Owners- checks are not honored because of

insufflcient funds, Accounting Manage「 sha= charge Owner・ a ProCeSSing fee equal to that cha「ged by the

financia=nstitution to Accounting Manager, but in no case less than $100.00 pe「 check.

5. AUDITS ANDIOR SPECIAL ASSESSMENTS: Ac∞unting Manager’s fee for additienal support of reviews and

audits, aS de軸ec=n sectio= 4.F of the Ag「eement‘ or for ac∞un航g p「qjects outside the s∞Pe O冊s

ag「eement sha一一be b紺ed at one hund「ed doIIa「S 〈$100・00〉 pe「 hou「.

if the Association elects to have a special assessment of its membe「s beyond one scheduled payment,請e

manager sha一一prepare and create the notices fo「 a fixed fee of $175.00' VVhereas the ∞n帥ng ac∞unting

program for the duration ofthe special assessment payment P「Og「am Shall be billed out at $ 2.00 pe「 u時Per

6. SPECIA…STS AND NOT-CES: Authc面g o「development of any unusua用StS Of rente「S and/o「 e-ma冊StS

「equi「ed by Associatio= a「e nOt COnSidered part of Ac∞unting Manager’s no「mal duties herein (examPles a「e

authoring of special assessments' di「ectories・ mailers, dooume血Pdates..・etC.) w冊e b咽at $75・00 per

hour fo「 Accoun師g Manage「S time.

7. ON-SITE PERSONN乱‥ Accounting Ma=ager Sha一一cha「ge a lO% Human Resou「CeS/Pay「Oll Fee based oo

the g「oss wages Of al~ onsife emptoyeeS aSS卸ed to鵬Associatien.



Fo「 cIa珊cation issues, there wi= be no charge for the fo=owing items:

●　P「ocessing and setting up師ancial forms.

. prepa血g and e-majIing mon個y financiaIs to the Boa「d of Directors.

・ TeIephone caIIs.

. Sett和ng up additionaI bank ac∞untS.

●　Administering additional bank accounts.

●　Purohasi=g cer師CateS Of deposit§.

. Ro冊ng ove「 oertifi∞teS Of deposits.

・ Changing association bank accounts.

●　Renewing bank signature cards・

●　Assisting in the preparatien of in∞me taX retu「nS・

●　Tracking and/Or eXpending reserve funds.

To furthe「 desc両e servi∞S being p「ovided:

Financial Manaaement

l. We fumish mon州y financial statements fo「 the Associatien・ W両Ch sha旧いcIude Balan∞ Sheet・

statement of Revenue and Expenses. Reserve Component Anaiysis' Checkbook Re∞nCiliations’Aged

Re∞ivabIes and Payab-e Schedu-e ac∞rding to Ce珊ed PubIic Ac∞untantS Generally Ac∞Pted

Aocounting師Cip-es. These statementS are PrOVided to仙e boa「d a week before your monthly

meetings. The a∞Ountant is avaiIab-e to meet o=-Site with your treasure「 at any time to go ove「 any

financial questions or concems.

2. We prepare p「ompt disbursement and payment of aII ob-igations and expenditures fo「 the Association

when due from Association funds through ou「 esta胡Shed invoice approvaI procedu「e with Board of

Directors detaiIing amounts L剛thouse Property Management is authorized to approve・ requi「e

app「ovaIs and payment p「o∞SS. We p「ovide a courier service, at nO additienal cha「ge, who visits you「

Board rep「esentative twi∞ a Week' tO ∞llect invoices and to deliver checks. AIong with the delivery of

checks, is a iist of anticipated payables fo「 the =eXt Six months. Board members剛determjne who刷

be signatory on checks issued・

3. We provide infomation fo「柵g govemmentahagencies forms’rePOrtS and retums inciuding fede「al

4. We prepare monthly, quarterly' Semi-annua一一y and/o「 annuaI b冊gs fo「 the maintenan∞ fees of the

Association-s members.

5. B時∞llect and re∞ive, in the name of the Association・ a一一budgeted maintenan∞ and 「eserve fees.

6. 1n舶te a standardized written “Co-1ectio= Po時established ∞OPerativeIy by Lighthouse P「Operty

Management, yOu「 documents' FIo舶a Statutes・ legal review and the Boa「d of Directo「S. Follow耳p on

aII deIinquent ac∞untS. Proceed with col-ection and -ien action through Iegal 「etaine「 When authorized

by the Boa「d of Directors. Furnish the Board of Directors with a monthly list of deli叩uent aCcountS

7. Maintain a p「ope「 ac∞unting of Reserve Component activity fo「 the Association.

8. P「ovide assistan∞ tO any aC∞unting fim engaged by the Board of Directors to perfem requi「ed

ac∞unting o「 audit servi∞S. Preparation of any tax retumS ShaIl be at the Associations’expense.

9. Administe「 the financia。e∞rds in ∞岬ance with F-o舶Statutes and in acco「dan∞ W肌gene「aIIy

ac∞Pted accounting p血Ciples.



10. Esta帥sh and maintain bank a∝Ount(S〉 in the name of the Association (e.g., Operat和ng Accounts,

Reserve Ac∞untS, Money market and/o「 Treasury Accounts, CeH綱cates of Deposit〉. as requi「ed o「 as

ne∞SSary. Funds are not　∞mingled with othe「 CIients, or Lighthouse Property

Manageme=t Corporation funds. LastIy, the Board of Di「ectors wiil detemine what bank the ass∞iation

wi= use and who wi= be on the Bank account as a signe「. (lt is a poIicy of Ligh仙ouse Property

Management, Where we p「efer not to be a signe「 On yOur bank ac∞unt(S).)

11. ConsuIt w肌professional money manage「s and the Board to detemine best血anciaI vehicle fo「

association funds to realize best retum.

Human Resou「ces SuDDOrt

Lighthouse Property Management p「ovid{rs a糾しservice Human Resou「CeS department which includes

but is not limited to: Fu= backg「o…d checks and dⅢg teSting fo「 empIoyees, job descriptions, emPIoyee

handbook, PO=cies and p「ocedures manua一・ O皿ne tracking system fo「 hourly emp10yeeS- POOI of

a師∞ntS SC晦ened for repIa∞ment Pu「POseS・ HR a。vi∞ and recommendations that protect your

Association and a ∞mPrehensive benefits program for you「 staff. Ou「 hands-On training approach is

ongoing, enSu血g the highest level of pefrorman∞ f「om you「 empIoyees. Th「Ough webinars' Iocal

support and an Annua- Staff Meeting, Lighthouse has estabIished a system of checksrdnd-balan∞S that

work to achieve the highest level of success.


