RESIGNATION AGREEMENT
AND RELEASE OF CLAIMS

THIS RESIGNATION AGREEMENT AND RELEASE OF CLAIMS (hereinafier
the “Agreement™) is entered into by and between the CITY OF FOND DU LAC (hereinafter the
“City”’) and WILLIAM LEDGER (hereinafter “Ledger™).

In consideration of the mutual covenants and consideration hereinafier get forth, the City
and Ledger hereby agree as follows:

2. Yoluntary resignation. Ledger has indicated a desire 10 end hig employment with
the City effective Septemberp?}zom and hereby tenders his irrevocable, voluntary resignation.

3 Status and Return of Property. Ledger agrees to return all access cards, keys,
badges and any other City property in his possession or control prior to his effective Voluntary
resignation date,

4, Consideration. In consideration for this agreement, the City agrees to accept
Ledger” resignationas a resignation with notice under the City's Employee Handbook. The City
further agrees that said resignation is offered in lieu of termination for purpose of unemployment
insurance, The City agrees not fo contest any application by Ledger for unemployment
insurance benefits and shall not appear at any hearing involving a request for unemployment
insurance benefits, unless compelled to do so by subpoena or court order,

Ledger acknowledges that this Additional Consideration is above and beyond
what he would otherwise be entitled to had he not executed this Agreement,

6. Acceptance and Revocation Procedures. The City wishes to ensure that Ledger
voluntarily agrees to the terms contained in this Agreement and does so only after they are fully
understood by him. Accordingly, the following procedures shall apply:



6.1.  Ledger shall have seven (7) calendar days from the date that he executes
this document in which to withdraw his acceptance. Such revocation shall not be effective

64. The City encourages Ledger to review this document with a representative
of his choice prior to signing it.

7. Miscellaneons. Should the parties accept the terms of this Agreement; its terms
will be governed by the following:

7.1.  This document constitutes the complete understanding between the City,
andLedgerconcerningallmaitmﬁdressedhﬁ'ein. IfLedgﬁacceptsﬂﬁsAgreemmt, it shall
supersede all prior agreements, understandings and practices conceming such matters including,
but not limited to, any coniracts, personnel documents, handbooks or policies and any prior
customs or practices of the City.

7.2.  This document and its interpretation shall be govemed and construed in
accordance with the laws of Wisconsin. It shall be binding .upoi the parties hereto and thejr
respective succéssors ahd assigns. R

8. Release of Claims. Ledger, on behalf of himself, his dependents, heirs, estate,
administrators, executors, successors and assigns, hercby itrevocably and unconditionally
releases and discharges the City, its respective agents, officers, directors, representatives,
employees (whether past or present), successors and assigns, from any and all grievances,
claims, demands, rights, damages, costs, losses, suits, actions, causes of action, attorney’s fees
and expenses of any nature whatsoever, in law or equity, known or unknown, arising from or by
reason of any matter, act, omission, cause or anything whatsoever, whether known or unknown,
foreseen or unforeseen, arising prior to the signing of this document including, without
limitation, any and all claims by or on behalf of Ledger that the City ever committed any
statutory violation or other wrong with respect to  Ledger relating to or arising out of his
employment with the City; any and all claims or other liability or damage of any nature
whatsoever which has arisen or might have arisen from alleged acts, omissions, events,
circumstances or conditions related o Ledger’ employment with the City; his Voluntary



Retirement from the City; and any and all claims arising out of any alleged violations of any
contract, express or implied; any covenant of good faith and fair desling, express or implied; any
tort (including, but not limited to claims of willful or negligent infliction of emotional harm,
liable, slander and invasion of privacy), any federal, state, or local law, whether statutorily
codified or not, governing discrimination in employment, the payment of wages and benefits, or
thebmahofmw(pressorimpﬁedmmuofemphymmnmngﬁﬂdischugemoﬂm
governmental statute, inchuding, but not limited to, Unemployment Compensation, the Wisconsin
Fair Employment Act, Wis. Stats, §§ 111.31-111.395; Titie VII of the Civil Rights Act of 1964,
42 U.S.C. Secs. 2000¢ et 8eq., as amended by the Civil Rights Act of 1991; the Equal Pay Act;
Ch. 109, Wis. Stats., Family and Medical Leave Act/Wisconsin Family and Medical Leave Act
and the Americans with Disabilities Act,

LedgerngreestowaiveaupaymentsﬁomtheCityotherthanthosesetforthin
this. Agreement; provided, however, that nothing in this Agreement shall be construed to wajve
any rights to accrued benefit payouts that Ledger is entitled to and/or rights to Retirement or
other benefits available to Ledger under the Wisconsin Retirement System.

Ledger further agrees to waive any right to costs, fees or expenses, including

attorney’s fees, oth&\than&e\ ified in this agreement, incurred in Mm Agreement.
 $ oy 53
9. M ggerafﬁnnsﬂmthehasnotﬁle?or b filed, and is

Presently not a party tb, any aim,complaintoractionagainstﬂ:eCityinanyfonnn. Ledger

10.  Covenant Not To Sue. Ledger, on behalf of himself, his heirs and assigns, hereby
irrevocably and unconditionally promises not to sye or proceed in any manner; in*agency or
proceedings, whether at law, in equity, by way of administrative hearing or otherwise, to solicit

othezstoinsumteanysuchacﬁons orpmceedmgsorconsenttoheaoomplmnantmanycivilor



thirdpmﬁes,bytheparﬁestoﬂﬁsAgrement, i agents and employees. The parties

achowledgethattheCitymaybefmvedtodisdoseﬂaisAgremnmtorporﬁons of it under the

Pprovisions of § 19.35, Wis, Stats, In the event that any request is made under § 19.35, Wis,

Stats.,ﬂmtmayleadtoanydisclosureofﬂﬁsAgrememorpo:ﬁonﬂlereoﬂ the City agrees to
ify Ledger in writing prior to any disclosure being made,
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Chris MacGilli, Aftomsy for Ledger Date



