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CHANGE : :

EMPLOYMENT STATUS: Regular Contract [ x | START DATE:| 7/2/18? |

LTSE

Previous LTSE TI SCORE:

PRIMARY PLACEMENT “contract | .DPIENTITY #
WISE ID

NAME .
SCHIPPER TIMOTHY
Last First _ Middle - Other
ADDRESS
Street City . State Zip Code

SOCIAL SECURITY # E-] PHONE NUMBERS [ , 3
DATE OF BIRTH :-:] MARITAL STATUS :

CONTRACT AMOUNT | - $98,950% | SALARY SCHEDULE POSITION TSCHI
' *double check start date

% OF TIME(FTE) ~ [ 1.000 | || # OF GRADUATE GREDITS ISSVYDI}§
|
|

. RACE
ASSIGNMENT _
| New Assignment: Principal at Woodworth (12 Mo.)
| o Old Assignment: Principal @ Riverside (10.5 Mo.)
LABOR DISTRIBUTION: . 10-E-324-111-241000-000
was Steve Hill
*‘_‘Did you participate in WRS with a previous employer prior to July 1, 2011? yes
NUMBER OF CHECKS  BFWEEKLY SALARY

INSURANCE PACKET PROVIDED

HIGHEST DEGREE REGEIVED

PREVIOUS YEARS EXPERIENGCE :
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Timothy Michael Schi

Objective

Education

To provide leadership, organization, management, and relationship
building in the role of assistant principal in a middle level educational
community.

Marian College, Fond du Lac, WI
Currently working on Administrative Licensure #51
Requirements to be complete on August 2, 2007

Marian College, Fond du Lac, WI
August 2005 Master of Arts in Education
* Eligible for P134 Alternative Education License

University of Wisconsin — La Crosse, La Crosse, WI
May 1993 Bachelor of Science in Education

* License # 601 Broad Field Science (6-12)

* License # 605 Biology/Life Science (6-12)

Professional Experience/Skills

August 1983-Current

Science Educator, Woodworth Middle School, Fond du Lac, WI

* Cultivated life-long relationships with students and staff members

* Demonstrated competency in teaching students — life, earth, and
physical science

* Established myself as a team-oriented teacher

* Observed teaching colleagues and provided effective feedback from
observation experiences

» Actively participated in the synthesis, maintenance, and evaluation of
the At-Risk program

* Assisted in interviewing multiple candidates for teaching and
coaching positions

* Developed, implemented, and maintained an effective classroom
management plan with our students

* Collaborated with Division Leaders at Data Retreat in Summer 2006

* Helped to develop our current crisis intervention plan as a member of
our crisis team

* Attended and engaged in IEP meetings so as to promote the growth
and success of all students

* Supervised school functions — socials, dances, sporting events, and
etc. '

* Originated and integrated an effective organization system to use in
our classroom

* Acquired and maintained exceptional communication skills —
speaking/listening

* Embodied and promoted effective interpersonal skills with students
and colleagues

» Coordinated and supervised the 8" Grade Career Fair during the
2006-07 school year
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Air Poliution: Industry's Role

Purpose:

1. To give the student a more realistic view of how Science, Technology,
and Society issues are interrelated. '

2. To further explore-the atmosphere and the impact that human beings
have upon it. '

3. To research, review, and interpret related literature.

4. To work cooperatively to develop a group presentation.

5

- To expose the student to role-playing, decision making, and critical
thinking.

Problem:

The Packerland Industrial Park has 1-2 lots available that need to be
developed. 4-5 companies are applying for building permits, as they
want to construct their plants in the industrial park.

The Bayville City Council has the right to refuse to allow a corporation
the right to a building permit. The Council is to select 1-2 companies

that will have minimal negative affects on the environment--specifically
on the air. : '

Groups Involved in the Activity:

Crude International Tissue Mills Incorporated Creation Metals
Heritagelpainté Incorporated’ Polymer Plastic International
Environmental Livok-out Agency Industrial Development Corporation

Bayville City Council

Backaground Information:

The city of Bayville contains a population of 96,500(metropolitan area
150,000). The city is located 60 miles north of Escanaba, Michigan, and
it borders Big Bay De Noc, which is an off-shoot of Green Bay.

As for the economic aspect of the city, the average yearly income of the
residents is 21,000 dollars (national average is 18,000). The Packerland
Industrial Park is the heart and foundation of the community, as 20-percent
©f the residents are employed in this industrial district.

The following companies are located in the industrial park at the present
time: Fab Pro Sheet Metal, Fizz Soda, Dehn's Ice Cream, Inc., Quality
Sandblasting, Stay-Fresh Bakery Products, We Kill Exterminators, Mega
Food Distribution and Warehouse Center, Climate Control Heating and
Cooling Systems, and Never Shatter Glass Products.

Statistical Data for the Location:

Normal Temperatures for January range from 7-25 degrees Fahrenheit.
Normal Temperatures for June range from 58-83 degrees Fahrenheit.
Yearly Precipitation Average equals 30.8 inches.

Average Clear Days/Year equals 79 days. '

Average Cloudy Days/Year eqguals 177 days.

Average Wind Speed equals 10.6 mph.

Percent Unemployed equals 5.2
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Background Information on the Companies Involved:

Tissue Mills Incorporated is a paper manufacturer. Its products are
bathroom tissue, napkins, paper towels, diapers, notebooks, memo pads,
industrial paper clean-up mats, and various professional office supplies.

Tissue Mills employs 200,000 pecple in the United States. At this projected
location, they will employ 3000 people.

Crude International is a oil refinery. Its products are gasoline, motor oil,

and other petro-chemical lubricants. At this projected location, they will
employ 2000 people.

Creation Metals 'is a metal smelting manufacturer. Its products are steel
structural components, galvanized roof decking, aluminum siding, metal
furniture, and scaffolding. Creation Metals is a sister company of Metal
Fab International, which employs 150,000 people worldwide; at this present
location, they are looking to employ 2500 individuals.

Heritage Paints Incorporated is a manufacturer of paint. Its products are
latex paints, primers, rust protectors, zinc paints, as well as, every
type of paint on the market. Heritage Paints Incorporated employs 2000
people in a paint processing plant in Georgia. They are looking to expand
into a location in the midwest where they would employ 2000 more people.

Polymer Plastics International is a plastics manufacturer. Its main
bProducts are beverage containers, plastic covers-tarps, various types of
plastic bags, packing material, and furniture. The company employs 100,000
people worldwide, and this location would employ 2500 individuals.

Procedure:

The responsibility of the companies is to inform and convince the
Environmental Look-Out Agency, the Industrial Development Corporation,

and the Bayville City Council that they should be the recipients of the
available building permits.

The Environmental Look-Out Agency and the Industrial Development Corporation
are to inform the council of the impact of each company on the community
and its surroundings through the use of questions and research.

It is the responsibility of the Bayville City Council to determine which
1-2 of the 4-5 companies will be allowed to build their new plants on the
proposed site. The decision will be made and justified after the group

presentations are completed(2 days after). The decision will be based on

a criteria form developed by this group. (ie an evaluation form)
Length of Activity: 7 days

Set-up of groups and organize strategies

1 day

Library research i 2 days

Classroom work for preparation of presentations 2 days

Presentations (‘_g? per day limited to W minutes) 2 davs
- ‘ 1z

7

asic Outline of Procedure:

I. Company presentation

II. Questions asked by environmentalists and business developers
III. Council makes and justifies decision
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GEADING OF THE S-T-S UNIT 100 POINTS (1 test grade)

sluatedd Foday of the activity. This inel
classroom work , and presentations.

mamber of the group will be evaluated imdi
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STS- Presentation
Questioning Evaluation Form

Name of Group:

Group Members:

This group was evaluated on the following criteria:

Outline of Questioning: 1 2 3 4 5
Valid Quéstions: 1 2 3 4 5
Number of Questions -- 1 2 3 4 5

Directed at each group

Egqual Questions asked 1.2 3 4 5
by each group member '

Organization of Questions: 1 2 3 4 5

Professional Manner: 1 2 3 4 5

Additional points for the presentation will be added for
the following:

Role-playing 1 2 3

Costumes 1 2 3

Other Comments:
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72 S. Portland Street

ﬁg /@ o ond du Lac Schvol Distrr.
9') Fond du Lac, WI 54935

. B From |
- viemo ‘ Richard A. Jorgensen

Director of Personnel

WU
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. Page 2
Information Form
UMy vERSlTY OF WISCONSIN-LA CROSSE

Nafne . Timothy M. Schipper (o
Major(s)_Broadfield Science
_ Minor(s) Biology

SUMMARY OF RELATED COURSES

PROFESSIONAL, EXPERIENCES CR SCIENCE COURSES CR
Student Teaching : 15 Biology Courses:
Clinical Experiences (110 hours) 3 Principles of Biology 4
‘ Human Biology 4
EDUCATION COURSES Plant Biology 4
Vertebrate Zooclogy 4
Introduction to Education - 2 Microbiology 4
Microcomputers and Educational Genetics 3
Aoplications 1 Field Ecology 3
Foundations of Public Education Biology of Cancer 2
in the United States 2
Technigues of Classroom Teaching 4 Earth Science Courses:
Educational Media 1 Weather and Climate 4
General Psychology 3 Maps and Landforms 4
Adolescent Psychology 3 Geomorphology 3
Educational Psychology 3 Geologic Evolution of the Earth 3
Reading in the Content Areas 3
Middle Level Reading 3 Chemistry Courses:
Middle Level Education 3 General Chemistry I 4
Understanding Human Differences 3 General Chemistry II 4
Methods in Biclogy 3
Envircnmental Conservation 1 Physics Courses:
Envircnmental Educaticn 1 Modern Introduction to Physics 4
Learners with Exceptional Needs Basic Introduction to. Physics 4
and Abilities 3
ADDITIONAL RELEVANT COURSES
Intermediate Algebra 4
Elementary Statistics 4
Principles of Effective Speaking 3
Developmental Reading Z
College Writing I 3
Writing for Teachers K
Introduction to Minority Cultures
in the United States 3
Introduction to Sociology 3

I affirm that the information provided is accurate to the best of my knowledge. I hereby grant authorized Univers:ty officials
~ permission to release information which I have directed to be part of my credential file.

1 K\Jm"‘t\n m N‘Q\ux\h@\ &_' R R

Sngna re Date
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PERSONAL STATEMENT

Prepare a statement telling why your application should be gwen spec1al consideration for this position. Please discuss
"your strengths apd inclodé any experience or talent which, in your esumatmn will contribute to your success in the
: Admmlstratwe osition for which you are. applymg
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o) Reohid2 Lovavauni eali evelood
\Q\ \.‘. 1o %\v& m& v& \““é\‘s arep, “’L Gy &"%

Prootde &s&;\l:— uos'&. iméz\'\- %ﬁﬁ\f&jﬁ—m Per% 'f.'r o

'x‘“‘““ be I Sussese i atthieo

Sﬂyﬁs cetrlee! \-\QL
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Vet T tan Yronsier- MXNQ i, ':

My 51gnature below certlﬁes t.hat all statements made on this apphcat;lon are true and complete to the best of-my
knowledge. I understand that any m1srepresentat10n of factual mformatlon containégd herem may dlsquallfy me for this
position.. :

All application materials are to be sent to: o o B
' ) . Director of Human Resources
Fond du Lac School District

.72 West Ninth Street
Fond du Lac, WI 54935
(920) 506-6501

The Fond du Lac School District does not discriminate on the basis of age, race, creed (religion), color, handicap, mantal status, sex, national origin,
ancestry, arrest record, conviction record, membership in the National Guard, state defense force, or any military reserve unit, and the use or non-use
of lawful products off the employer’s premises during non-working hours.
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What do you consider to be the most important areas of responsibility for the Administrative position for which you are
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TFEPHONE OR PEHSONAL II}TEF{VIEW

) / f [l FORMER EMPLOYER
Date: <P 20975 CHARACTER REFERENCE
[t | 1 PERSONAL REFERENCE

School District/Organization: ( J/NITe {m!’ g«-j‘m}j @m

Address: : Phone;

Name of .y . Position

Parson Contazted Jf//m /ﬁ(ﬁi{/’é or Title: $$7) J//IMM//}
0% L2052 g

| wish to ver| 2] mformahon about /! W;,.oﬁ o \p/ { /;,f"c/f” who

Is applying for employment with our school district. Al inforfation will be kept strictly
confidential.

1. What were the dates of his/her employment by your school district/organization?
From /iﬁ«« 1013 10 M | 1913
'2. What was the nature of his/her position? ‘i://wﬂ %m

Did he/she recsive any promotions? /\// &

3. What car{ you {ell me about the quality of his/her work?

4. Whatarehisfherstrengths? __Jnaz Aes. M/é» A(M,%,_:iaﬂrﬂ’_mn ' gé«tj@
. &
5. Whatarehis/herweaknesées? “%‘4%1)?-&1@ ‘Mf de /}Lwﬂ_n

8. Did he/she havvsupemso or leadsrship responsabmty’? 8s ,k/ Na ,@
(it yes) how well did he/she carry it out? M (1% ﬂ%ﬁ*%fﬁ (’W

7. Washe/sheahardworker?

8. Didhe/shetakadirections well?

9. How did he/she gst along with others? / L/ﬂ /ﬂJt/CL (2Lt

- @&Q%J : EL
10. What was his/her attendance record? Punctuality? fml’l —1/

11, VWhatwere hisfher reasons for lsaving? C?/}“ﬁ,_(&@(m"u

12. Would you rehire him/her? Yes k No (If no) why'?

REMARKS: e ;;¥11%2/=w~3**
dd o

2 3 /K’ /Kﬂ.&‘ LB quﬁ(’;f




TF\L_EPHONE OR PERSONAL II\}'I;EHVIEW

/ e [l FORMER EMPLOYER
£/2/3 [@ CHARACTER REFERENCE
0O PERSONAL REFERENCE

Date:

School District/Organization:

Address: . o _ Phone:

Nams of ot) MA=I3]5 ( I8 3~58/  Position S

Per «% Contacted f e or Title: Cm%o;ev’m 7;3 z/’z,/(i
7 995 % £/3/33

j wish to ver;fy some information about / / m&yﬁft/ Te/ 7{;’«",{’ who

Is applying for employment with our school district/ All lnfoﬂ/f'ﬁatlon will be kept strictly
confidential.

1. What were the dates of his/her employment by your school district/organization?
From NEN 1993 10 m @Cf 19 [

2.  Whatwas the nature of his/her position?

Did hefshe receive any promotions?

3. What can you tell me about the quality of his/her w rk‘?

é,ﬁ w.i,y
4. Whatarehisfherstrengths? 0«‘\!&?&\ , . JMMJWWWMWQ
5. Whatarshis/herweaknesses?_2%/g e T .,

;?\/Yes No X |

8. Did he/she have supervisor or leadership responsnblllty

(If yes) how well did he/she carry it out?
7. Washe/sheahardworker? “ﬁéf@j -/U*‘M‘;’;—r /ff@:t'fuﬂ?»?ﬂ -

8. Didhe/shetake directions well?

8. How did he/she get along with others?
| . /] .
10. What was his/her altendance record? f?ﬁ‘?)%«d Punctuality? é*gzﬂﬂ

11, VWhat were hisfher reasons for leaving 7

12.  Would you rehire him/her? Yes x No__ (If no} why?

REMARKS: L Sre Aol Am T A ks ad)
A)vw&@ -/Mﬁﬂw/ =Z<m /,M?{ (7;@’ 77;

/




TELEPHONE OR PERSONAL INTERVIEW
O ity

. /}" /% 0 FORMER EMPLOYER

Date: _ §/2 S Ol CHARAGTER REFERENCE
T [ PERSONAL REFERENCE

School District/Organization: /?Mﬁm b&ﬂ}\a*gwﬂﬁﬂ;

Address: ' F’ho(n /}ij37"7/’ 37

Name of Position

Ferson Contacted: 55’&’ Mﬁ- 5” Mﬁ@i’\/ or Title:

| wish to verify some mformatlon about /

Is applying for employment with our school district,
confidential.

CAGLEE who
All infdtrhation will be kept sirlctly

1. What were the dates of his/her employment by your school district/organization?
From i)uﬂxj ‘Igﬁi'3 to /@ {/UE;"/M/J/ 4 1933

2. Whatwas the nature of his/her position?

Did he/she receive any prombtions? A3

3. What can you tsll me about the quality of his/her work?

4. Whatarshis/herstrengths?

5. Whatarehis/herweaknesses?

8. DId he/she have supervisor or leadership respansibility? Yes No

(If yes) how well did he/she carry it out?

7. Washs/sheahardworker?

8, Didhe/shetakedirections well?

9. How did he/she get along with others?

10.  What was his/her altendance record? 7 Punctuality?

11, What were his/her reasons for leaving?

12.  Would you rehire him/her? Yes _ No (If no) why?
REMARKS:

%’ vy
H= d,@ Coitmahan _-;;@wé PN il 50-3




T(ELEPHONE OR PERSONAL II}IIEHVIEW

‘ | ] FORMER EMPLOYER
pate: ___§ / 2/ 43 ] CHARACTER REFERENGCE
o 00 PERSONAL REFERENCE

School District/Organization: O/Uﬁéﬁvf[{c gﬂzf/ﬁﬁéy } f .)&(A/

| . s
Address: Lol e &’/3{ /93 Phone:
-

Name of ﬁ‘(é)@\a" 3=k Position . ,
Person Con%é}ted:' /W,ﬂg’r’jwa;%) or Title: Mﬁé'ff}g Va }{aA;

_ T | 7 7

I wish to verify some information about 7/%2? g7 2 ? fy{: LLEL who
is applylng for employment with our school district. 7 All informiation will be kept strictly
confidential.

1. What were the dates of his/her employmeht by your school district/organization?

From | 19 1o 19

2.  Whatwas the nature of his/her position?

Did he/she receive any promotions?

3. What can you tsll me about the quality of his/her work?

4. - Whatarehis/herstrengths? |

5. Whatarehis/herweaknesses?

6. Did he/she have supervisor or leadsrship responsibility? Yes No

(Ifyes) how well did he/she carry it out?

7. Washe/sheahardworker?

- 8, Didhe/shetake directions well?

8. How did he/she gst along with others?

10. What was his/her attendance record? Punctuality?

11, YYhat were his/her reasons for leaving?

12,  Would you rehire him/her? Yes No (If no) why?

REMARKS:
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W

I. EDUCATIONAL AND PROFESSIONAL TRAINING (st chronologically,)

High School Southwest High School

Green Bay WI General Diploma| 1987 1985-1987
Colegeor | University of WI-
University | 1a Crosse, La Crosse |WI Science B.S. | 1993 1987-1993

. STUDENT TEACHING EXPERIENCE (List chronologically and include any internships.)

School District

Name of School City/County State Grade Level and/or Subject Dates Personne! Use
_ _ Onalaska School Disl 10 Biology,11-12- 1-18 - ©6-8
Onalaska High School|Onalaska/Ia Crosse |WI |Earth Science 1993

11-12 Environmental
Study

il TEACHING EXPERIENCE (List chronologically ail teaching experience. DO NOT INCLUDE SUBSTITUTE TEACHING.)

A Position Held Dates Full | Part
Name of School S%'?f ?égfr':{ fct State | Grades and/or Subjects | Mo./Day/Yr. J:;?; Time | Time | Personnel Use
Y \ Taught (Specify) (From...To) (»-) | (+)

Total

V. WORK EXPERIENCE OTHER THAN TEACHING (List chronologically and attach a sheet if necessary.)

Employer City/County State Kind of Work Dates of Employment Personnel Use
Onalaska School | Onalaska/ Chaperone of dances
Districk la Crosse WI_ | Crowd Control 1-18 - 6-B-1993
H. Miller Constr.| Howard/
Commany Brown WI | Carpenter/Laborer 7-92 - 9-92
Structural Green Bay/ summer /winter
Camponents Corp. | Brown WI | Steel Fabricator 6-88 - §-91

V. MILITARY EXPERIENCE

Branch of Service

Occupational Specialist (MOS)

Inclusive Dates

Type of Discharge

THE FOND DU LAC SCGHOOL DISTHICT IS AN EQUAL OPPORTUNITY EMPLOYER
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IX. EXTRACURRICULAR ACTIVITIES

Indicate the number of years experience in the activities fisted below. Circle activities you are qualified and willing to coach/sponsor:

Extra . Extra
Gurioular | SRS | enaee | oot Curoular | ROLIEN | Expares | Evonct,
Football Soccer
Basketball 3 'i Athletic Trainer
Baseball Forensics
Softball Debate

Track Drama

Cross Country Yearbook
Wrestling . Newépaper
Gymnastics Student Govin't

Golf Honor Saciety
Tennis Swiraming
Volleybali Cheerleaders

X. OTHER INFORMATION

Estimate your total absence from work or school for the last three years and explain the reason(s) _5._.davs/sickness

Explain any physical or mental conditions which would adversely affect your ability to perform the duties of the position you seek; or if there

are nene, so state

In your own handwritinﬁ provide any additional information you desire that will afford
ves, pl ﬂosophy, and other background factors are of special interest.

Your goals, objecti

none

an additional understanding of your qualifications.

En, A B LB SRR 04 oY % o A0 8 R ingm
U . <N N S, - N
Y 300 San b 308, D R0 R B ANTEY ERARS Wb L T s T e Bon -1_.-,. O ER MO S 8 O oy ‘L_Q m—"“\mmﬁﬂ
PN, - Y s . ¢
d T g sl D WA " YN _4;‘_)‘_@1-.,,@;!4&“_4_4‘_1_1_@- DI b, A LN P -pu_\ AR T AT DY by

o) ! DD ‘.:‘ ) ' 'y
\_F'l ) 3] 7 £y ‘ Y -
ADDITICNAL REMARKS NATIONS FR | Il GENERAL INFORMATION

{atiach sheet if needed)

The Fond du Lac School District does not discriminate on the basis of age, racs, colot, national origin, creed, sex, sexual orientation, physical
or developmental handicap, marital status, arrest record or conviction record in its programs, activities or employment.
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Name__Timothy M. Schipuer

("\

Major(S)_Bmad.ﬁield_Scie

Page 2

Information Form

UNIVERSITY OF WISCONSIN-LA CROSSE

) Minor(s)_Biology

SUMMARY OF RELATED COURSES

PROFESSIONATL, EXPERIENCES

Student Teaching
Clinical Experiences (110 hours)

EDUCATION COURSES

Introduction to Education -

Microcomputers and Educational
Applications

Foundations of Public Education
in the United States

Techniques of Classroom Teaching

Educational Media

General Psychology

Adolescent Psychology

Educational Psychology

Reading in the Content Areas

Middle Level Reading

Middle Level Education

Understanding Human Differences

Metheds in Bioloyy

Environmental Conservation

Environmental Education

Learners with Exceptional Needs
and Abilities

ADDITIONAL RELEVANT COURSES

Intermediate Algebra

Elementary Stztistics

Principles of Effective Speaking

Developmental Reading

Colleye Writing I

Writing for Teachers

Introduction to Minority Cultures
in the United States .

Introduction to Sociology

CR

15
3

R WWWwWwwWwWwweE LN —

W WM Wb w

ww

SCIENCE COURSES

Biology Courses:
Principles of Biology
Human Biology

Plant Biology
Vertebrate Zoology
Microbiology

Genetics

Field Ecology
Biology of Cancer

Earth Science Courses:

Weather and Climate

Maps and Landforms
Geomorphology

Geologic Evolution of the Earth

Chemistry Courses:
General Chemistry I
General Chemistry II

Physics Courses: _
Modern Introduction to Physics
Basic Introduction to Physics

|3

[ SS UV % I N R NN N £

[SY N ¥L QNS -

o

I affirm that the information provided Is accurate to the best of my knowledge. I hereby grant authorized Universlty offictals
permission to release information which I have directed to be part of my credential file.

Q:::) K\\RITA‘\\ .(X\ q:::*)\ \n 1;%¢>\

A N

Signa re

Date
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i s s
Fond du Lac School District

72 South Portiand Street Alan D. Osterndorf, Ph.D.
Fond du Lac, W1 54935 Superintendent of Schools
(414) 929-2900

June 22, 1993

Mr. Timothy M. Schipper
1501 Sue Lane

Green Bay, WI 54304
Dear Mr. Schipper:

Your letter expressing an interest in a teaching position in the
Fond du Lac School District has been received.

An application form is enclosed for you to complete and return.

We do have a science vacancy posted for the 1993-94 school year and
would like to consider your application. If an interview is desired,
you will be contacted. At that time we will ask that a copy of your
professional credentials and transcript of grades be sent to us.
Your interest in our school district is appreciated.

Sincerely,

Rl ad AN,

Richard A. JorgenSen
Director of P¢ysonnel

RAJ:jms

enc.

PRIDE ¢ ACHIEVEMENT » GROWTH
S ————

e e et e
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