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At Schneider’s Mfg. Co. Inc., bribery is never permitted. We will not seek to influence others, either directly or indirectly, by offering, paying, or receiving bribes or kickbacks, or by any other means that is considered unethical, illegal, or harmful to our reputation for honesty and integrity.

In the broadest sense, fraud can encompass any crime for gain that uses deception as its principal method of operation. More precisely, fraud is defined as “A knowing misrepresentation of the truth or concealment of a material fact to induce another to act to his or her detriment.” Indicatively, for the purpose of this document, fraud may involve: 

-manipulation, falsification or alteration of accounting records or documents 

-suppression or omission of the effects of transactions from records or documents 

-recording of transactions without substance

-misappropriation (theft) or willful destruction or loss of assets including cash

-deliberate misapplication of accounting or other regulations or policies

-bribery and corruption 

-usurpation of corporate interests for personal gain 

-payment or receipts of bribes, kickbacks, or other inappropriate payments 

-participation in sham or fraudulent transactions 

-disclosing confidential and proprietary information to outside parties 

There is no set monetary threshold that defines a fraud. There is no need for the fraud to be successful to be viewed as corrupt; the offering can be enough to amount to a criminal offense in certain jurisdictions. These principles apply equally in any country in which the Company operates or carries on business.

Each employee is responsible for acting with propriety in the use of Schneider’s resources and the handling and use of Schneider’s funds whether they are involved with cash or payments, receipts or dealing with suppliers. Staff should not accept gifts, hospitality, or benefits of any kind from a third party which might be seen to compromise their integrity and be alert to unusual events or transactions that could be indicators of fraud. Employees are responsible for reporting details immediately through the appropriate channel if they suspect that a fraud has been committed or see any suspicious acts or events and co-operating fully with whoever is conducting internal checks, reviews, or fraud investigations.
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