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Attract Quality Applicants
Hire Top Performers. Onboard New Hires.

ALL FROM ONE INTUITIVE PLATFORM

Everything You Need to
Build Your Best Team

Access Top Talent for Your
Commerical Truck Dealership

Build your talent pool with a content-rich

career site, integrated job boards, social media

and search to drive applications for your open

roles. pr—

Run an Effective
. . HIREOLOGY TRUCKING
Hiring Process JOBS

Customizable hiring steps and interview
guides work with in-platform verifications like
skills tests, references and background checks
to get the right person hired faster.

MANAGE v

OPEN (10) PENDING (2) CLOSED (230)

Hi Sam, this is Rachel from
Hireology, | received your
application and would love

APPLICANTS CANDIDATES

Equipment Operator 26 4 Hiring Man: to connect this week if
Con neCt a nd Chicago, IL Opened: Oc you're interested.
. Refreshed:
Onboard New Hires @ Last Paid P
Drive productivity and process new hires
. .. . Parts Manager 34 8 Hiring Man:
faster with digital onboarding before
. . N Chicago, IL Opened: Oc
instantly transferring new hire data to Refreshed:
payroll and HR systems. @ Last Paid P
Senior Technician 18 5 Hiring Man: Sure!I'll send a calendar
Chicago, IL Opened: Oc invite your way. Excited for
Enhance Candidate Refreshed: ourcalt
@ Last Paid P«

Engagement

Avoid recruitment downtime with in-
platform tools like candidate texting,
messaging templates and automatic
reminders save time while keeping
candidates interested and engaged
throughout the process.

See Your
Recruitment ROI

Get a detailed analysis in an easy-to-
read format to understand process
health and overall ROl by channel, hiring
manager or location.

THE HIREOLOGY DIFFERENCE

e A single intuitive system for all recruiting,

hiring and onboarding needs

e Industry focus on commercial truck dealers,
including partnerships with Navistar & Peterbilt

e Smart automation speeds up hiring velocity

without cutting corners

e INn-app tools like candidate texting make the

applicant experience great

e Tools to attract and hire for in-demand roles, such as
diesel techs and parts and sales professionals

e Centralized control empowers managers across
locations to follow a consistent hiring process

Make your hiring process work for you.

Learn more at



