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U. S. Railroad Retirement Board

MISSION STATEMENT

The Railroad Retirement Board's mission is to

administerretirement/survivor and unemployment/sickness in
surance benefit programs for railroad workers and their fami
lies under the Railroad Retirement Act and the Railroad

Unemployment Insurance Act. These programs provide in
come protection during old ageand in the event ofdisability,
death or temporary unemployment and sickness. The Railroad
Retirement Boardalso administers aspectsofthe Medicare
program and has administrative responsibilities under the So
cial Security Act and the Internal Revenue Code.

In carrying out its mission, the Railroad Retirement
Board will pay benefits to the right people, in the right
amounts, in a timely manner, andwill take appropriate action
to safeguard our customers' trust funds. The Railroad Retire
ment Board will treat every person who comes into contact
with the agencywith courtesy andconcern, andrespond to all
inquiries promptly, accurately and clearly.



INTRODUCTION

The Railroad Retirement Act is a Federal law that

provides retirement and disability annuities for qualified
railroad employees, spouse annuities for their wives or
husbands, and survivor benefits for the families of
deceased employees who were insured under the Act.
These benefit programs are administered by the U.S.
Railroad Retirement Board (RRB). It also administers the
Railroad Unemployment Insurance Act, and has adminis
trative responsibilities under the Social Security Act for
certain benefit payments and railroad workers' Medicare
coverage.

This pamphlet describes the retirement and disability
annuities provided for employees under the Railroad
Retirement Act, and the benefits available to their spouses
and survivors. Medicare and unemployment-sickness
insurance payments are described in separate pamphlets.

The information in this pamphlet supersedes earlier
editions. If you have any questions about the information
covered in this pamphlet, or if you want one of the RRB's
pamphlets on Medicare or unemployment and sickness
insurance benefits, contact the RRB toll-free at
1-877-772-5772. Agency field office representatives will
be glad to answer your questions and explain your benefit
rights. Cities with these offices are listed at the back of
this pamphlet.

In addition, through automated menus available 24
hours a day, you can find the address for the field office
serving your area and listen to special announcements
about the agency's benefit programs. You can also request
a replacement Medicare card, a letter showing your current



monthly benefit rate, a replacement tax statement for the
most recently completed tax year, or a statement of cred
itable railroad service andcompensation. Information on
unemployment-sickness claims is also available.

The services listed above, and others, are also avail
able through "BenefitOnline Services" at the agency's
website, www.rrb.gov. Other online services allow users
to get annuity estimates, review their service and compen
sation history, apply for orclaim unemployment benefits,
and claim sickness benefits. In addition, manyof the
RRB's publications are available for viewing anddown
loading, as is information about benefitrequirements and
other topics of interest.

This pamphlet is issuedfor the purpose of
general information. Certain limitations, exceptions,

and special cases are not covered.
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EMPLOYEE AND

SPOUSE ANNUITIES

BASIC SERVICE REQUIREMENT

'he basic requirement for a regular employee
annuity is 120 months (10 years) of creditable

railroad service or 60 months (5 years) of creditable rail
road service if such service was performed after 1995.
Service months need not be consecutive, and, in some
cases, military service may be counted as railroad service.

Credit for a month ofrailroad service is given for
every month in which an employee had some compensated
service for an employer covered by the Railroad
Retirement Act, even if only one day's service is per
formed in the month. (However, local lodge compensation
earned after 1974 is disregarded for any calendarmonth in
which it is less than $25.) Under certain circumstances,
additional months of service may be deemed.

Covered employers include railroads engaged in
interstate commerce and certain of their subsidiaries, rail
road associations and national railway labor organizations.

Railroad retirement benefits are based on months of

service and earnings credits. Earnings are creditable up to
certain annual maximums on the amount of compensation
subject to railroad retirement taxes.

AGE AND SERVICE, DISABILITY AND
SUPPLEMENTAL ANNUITIES

An AGE AND SERVICE ANNUITY can be paid to:

• Employees with 30 or moreyears ofcreditable
service. They are eligible for regular annuities based on

T



RAILROAD RETIREMENT AND SURVIVOR BENEFITS

age and service the first full month they are age 60. Early
retirement reductions are applied if the employee first
became eligible for a 60/30 annuity July 1, 1984, or later
and retired at ages 60 or 61 before2002.

• Employees with 10-29 years ofcreditable service,
or 5-9 years, ifat least 5 years were after 1995. They are
eligible for regular annuities based on age and service the
first full month they are age 62. Early retirement annuity
reductions are applied to annuities awarded before full
retirement age, which ranges from age 65 for those born
before 1938 to age 67 for those born in 1960 or later, the
same as under social security. Reduced annuities are still
payable at age 62 but the maximum reduction will be
30 percent ratherthan 20 percentby the year 2022. The
tier II portion of an annuity (as defined on page 10) is not
reduced beyond 20 percent if the employeehad any cred
itable railroad service beforeAugust 12,1983. (See pages
45-50 for a detailed explanation of agereductions.)

An annuity based on age cannot be paid until the
employee stops railroad employment, files an application
and gives up any rights to return to work for a railroad
employer.

A DISABILITYANNUITY can be paid for:

• Total disability, at any age, if anemployee is per
manently disabled for all regular work and has at least 10
years (120 months) of creditable railroad service. Employ
ees with 5-9 years (60-119 months) of creditable railroad
service, if at least 5 years were performed after 1995, may
qualify for tier I only (as defined on page 8) before retire
ment age on the basis of total disability if they also meet
certain social security earnings requirements. An age
reduced tier II amount would be payable at age 62.



Employee and Spouse Annuities

• Occupational disability, at age 60, if an employee
has at least 10 years of railroad service or at any age if the
employee has at least 20 years (240 months) of service,
when the employee is permanently disabled for his or her
regular railroad occupation. A "current connection" with
the railroad industry is also required for an annuity based
on occupational, rather than total, disability.

A 5-month waiting period beginning with the month
after the month of the onset of disability is required before
any disability annuity payments can begin.

An employee can be in compensated service while
filing a disability annuity application as long as the com
pensated service is not active service and terminates within
90 days from the date of filing. However, in order for a
supplemental annuity to be paid by the RRB, or for an eli
gible spouse to begin receiving annuity payments, a dis
abled annuitant under full retirement age must relinquish
employment rights.

A SUPPLEMENTAL ANNUITY can be paid at:

• Age 60, if the employee has at least 30 years of
creditable railroad service.

• Age 65, if the employee has 25-29 years of
railroad service.

In addition to the service requirements, a "current
connection" with the railroad industry is required for all
supplemental annuities. An employee must also be receiv
ing a railroad retirement age andservice or disability annu
ity before a supplemental annuity can be paid. Eligibility
is further limited to employees who had some rail service
before October 1981.
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CURRENT CONNECTION REQUIREMENT

An employee who worked for a railroad in at least
12 months in the 30 months immediately preceding the
month his or her railroad retirement annuity begins will
meet the current connection requirement for a supplemen
tal annuity, occupational disability annuity orthe survivor
benefits described later in this booklet. (If the employee
died before retirement, railroad service in at least 12
months in the 30 months before the month of death will
meet the current connection requirement for the purpose of
paying survivorbenefits.)

If an employee does notqualify on this basis, but has
12 months' service in an earlier 30-month period, he orshe
may still meet the current connection requirement. This
alternative generally applies if the employee did nothave
any regular employment outside the railroad industry after
the end of the last 30-month period whichincluded 12
months of railroad service and before the month the annu
ity begins orthe date of death. Full or part-time work for a
nonrailroad employer in the intervalbetween the end of the
last 30-month period including 12 months ofrailroad serv
ice and the beginning date of an employee's annuity, or the
month of death if earlier, can break a current connection.

Self-employment in anunincorporated business will
not break a current connection; however, self-employment
can break a current connection if the business is incorpo
rated.

Working for certain U.S. Government agencies-
Department ofTransportation, National Transportation
Safety Board, SurfaceTransportation Board, National
Mediation Board, Transportation Security Administration,
RRB~will notbreak a current connection. State employ-



Employee and Spouse Annuities

ment with the Alaska Railroad, as long as that railroad
remains an entity of the State ofAlaska, will not break a
current connection. Also, railroad service in Canada for a
Canadian railroad will neither break nor preserve a current
connection.

A current connection can also be maintained,for
purposes ofsupplemental and survivor annuities, if the
employee completed 25 years of railroad service, was
involuntarily terminated without fault from his or her last
job in the railroad industry, and did not thereafter decline
an offer of employment in the same class or craft in the
railroad industry, regardless of the distance to the new
position.

A termination of railroad service is considered volun

tary unless there was no choice available to the individual
to remain in service. Generally, where an employee has no
option to remain in the service of his or her railroad
employer, the termination of the employment is considered
involuntary, regardless ofwhether the employee does or
does not receive a separation allowance. However, each
case is decided by the RRB on an individual basis. This
exception to the normal current connection requirements
became effective October 1,1981, but only for employees
still living on that date who left the rail industry on or after
October 1, 1975, or who were on leave of absence, on fur
lough, or absent due to injury on October 1,1975.

Once a current connection is established at the time

the railroadretirement annuity begins, an employee never
loses it no matter what kind of work is performed there
after.
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SPOUSE ANNUITIES

The age requirements for a spouse annuity depend on
the employee's age and date ofretirement and the employ
ee's years of railroad service.

• Ifa retired employeewith 30 years ofservice is
age 60, the employee's spouse is also eligible for an annu
ity the first full month the spouse is age 60. Certain early
retirement reductions are appliedif the employee first
became eligible for a 60/30 annuity July 1, 1984, or later
and retiredat ages 60 or 61 before 2002. If the employee
was awarded a disability annuity, has attained age 60 and
has 30 years of service, the spouse can receive an unre
duced annuity the first'full month she orhe is age 60,
regardless ofwhether the employee annuity began before
or after 2002 as long as the spouse's annuitybeginning
date is after 2001.

• Ifa retired employee with less than SO years of
service is age 62, the employee's spouse is also eligible for
an annuity the first full month the spouse is age 62. Early
retirement reductions are appliedto the spouse annuity if
the spouse retires prior to her or his full retirement age.
Full retirement age for a spouse is gradually rising to age
67, just as for an employee, depending on the year ofbirth.
Reduced benefits are still payable at age 62, but the maxi
mum reduction will be 35 percent rather than 25 percent
by the year 2022. The tier II portion of a spouse annuity
(as defined on page 10) is not reduced beyond 25 percent
if the employee had any creditablerailroad service before
August 12, 1983.

• A spouse ofan employeereceivingan age and
service annuity (or a spouse ofa disability annuitant who
is otherwiseeligiblefor an age andservice annuity) is
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eligiblefor a spouseannuity at anyage ifcaringfor the
employees unmarried child, and the child is underage 18
or a disabled child of any age who became disabled before
age 22.

The employee must havebeen married to the spouse
for at least 1 year, unless the spouse is the natural parentof
theirchild, the spouse was eligible or potentially eligible
for a railroad retirement widow(er)'s, parent's or disabled
child's annuity in the month before marrying the employee
or the spouse was previouslymarried to the employee and
received a spouse annuity. However, entitlement to a sur
viving divorced spouse, surviving divorced young mother
(father), or remarried widow(er) annuity does not waive
the 1-year marriage requirement.

An annuity may also be payable to the divorced wife
or husband of a retired employee if their marriage lasted
for at least 10 consecutive years, both have attained age 62
for a full month and the divorced spouse is not currently
married. The amount of a divorced spouse's annuity is, in
effect, equal to what social security would pay in the same
situation and therefore less than the amount of the spouse
annuity otherwise payable (tier I only). A divorced spouse
can receive an annuity even if the employee has not retired,
provided they have been divorced for a period of not less
than 2 years, the employee and former spouse are at least
age 62, and the employee is fully insured under the Social
Security Act using combined railroad and social security
earnings. A court-ordered partition payment may be paid
even if the employee is not entitled to an annuity provided
that the employee has 10 years of railroad service or 5
years after 1995 and both the employee and former spouse
are 62.
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EMPLOYEE AND SPOUSE ANNUITY ESTIMATES

Railroad employees can get estimates of future annu
ities for themselves and their spouses by visiting the
RRB's website at www.rrb.gov and clicking on "Benefit
Online Services" for directions on establishingan RRB
Internet Services account. The estimates are based on the

service and earnings records maintained by the RRB and
show the earliest date the employee can receive a full
annuity and, if applicable, the earliest date he or she can
receive a reduced annuity. Employees who want estimates
can also contact an RRB field office for approximate fig
ures. Each RRB field office can furnish estimates for

employees with at least 10 years of railroad service, or 5
years after 1995. It is not possible to provide a precise
amount if the employee is not currently eligible.

The tables on the next page show (1) fiscal year
2010 annuity awards to 30-year employees retiring before
full retirement age and (2) fiscal year 2010 annuity awards
to employees with an average of less than 30 years of serv
ice.

TWO-TIER ANNUITIES AND DUAL BENEFITS

Regular railroad retirement annuities are calculated
under a two-tier formula. The annuity formula compo
nents for employees and spouses are described in the sec
tion on formulas at the back of this pamphlet.

The first tier is based on railroad retirement credits

and any social security credits an employee has acquired.
The amount of the first tier is calculated using social secu
rity formulas, but with railroad retirement age and service
requirements.

(continued onpage 10)
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Table 1--Fiscal Year 2010 Annuity Awards to
30-Year Employees Retiring Before Full Retirement Age

Average
award

Average years
of service

Employee $3,423

Employee and spouse $4,782

36.1

36.1

NOTE.-For employees with at least 25 years of service and a current con
nection, a supplemental annuity may be payable. The supplemental annuity
amount, for awards after 1974, is $23 plus $4 for each year of service over
25 years, up to a maximum of $43 for employees with 30 or more years of
service. Figures in the tables on this page are monthly averages and include
supplemental annuity amounts.

Table 2.-Fiscal Year 2010 Annuity Awards
Based on Service Averaging Less than 30 Years

Employee full retirement
age or over

Average
award

Average years
of service

$2,228 22.6

Employee full retirement age
or over and spouse $3,218 24.6

Employee under full
retirement age with less
than 30 years of service $1,508 16.7

Employee under full
retirement age with less
than 30 years of service
and spouse $2,050 17.5

Employee retiring
because of disability $2,511 23.9
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The second tier is based on railroad retirement cred

its only, and may be compared to the retirement benefits
paid over and above social security benefits to workers in
other industries.

An additional amount may also be payable as partof
the regular annuity if an employee had at least 120 months
of railroad service and acquired sufficient quarters of cov
erage for an insured status under the Social Security Act
before 1975 and also met certain vesting requirements.

Employees with Railroad Retirement and Social
Security Benefits

Since 1975, if a retired or disabled railroad retire
ment annuitant is also awarded social security benefits, the
Social Security Administration determines the amount due,
but a combined monthly benefit payment is issued by the
RRB.

The tier I portionof an employee annuity is based on
his or her combinedrailroad retirement and social security
credits, figured under social security formulas, and approx
imates what social security would pay if railroad work
were covered by that system. It is reduced by the amount
of any actual social security benefit paid on the basis of the
employee's nonrailroad employment in orderto prevent a
duplication ofbenefits basedon social securitycovered
earnings. The tier I amount is also reduced in the event a
social securitybenefit is payable to the employee on the
basis of another person's earnings. This reduction follows
principles of social security lawwhich, in effect, limit pay
ment to the higherof any two or more benefits payable to
an individual at one time. An annuitant is required to
advise the RRB if any benefits are received directly from

10



Employee and Spouse Annuities

the Social Security Administration or if those benefits
increase other than for a cost-of-living increase.

If an employee qualifiedfor dual benefits before
1975 and met certain vestingrequirements, he or she can
receive an additional annuity amount, which offsets, in
part, the dual benefit reduction. This additional amount,
which reflects the dual benefits payable prior to 1975, is
called the vested dual benefit payment. The vested dual
benefit cannotbe paid prior to the date the employee could
begin to receive a social security benefit if he or she were
to file for such a benefit.

Employees who do not qualify for a vested dual ben
efit may be eligible for a refund of any excess social secu
rity taxes they paid (see page 39).

Limitations on vested dual benefits

Vested dual benefit payments are funded by annual
appropriations from generalU.S. Treasury revenues, rather
than the railroad retirement payroll taxes and other rev
enues that finance about 89 percent of the railroad retire
ment system's benefit payments.

Payment of these vested dual benefits is dependent
on the time and amount of such appropriations. If the
appropriation in a fiscal year is for less than the estimated
total vested dual benefit payments, individual payments
must be reduced.

Employees with Public, Non-profit
or Foreign Pensions

For employees first eligible for a railroad retirement
annuity and a Federal, State or local government pension
after 1985, there may be a reduction in the tier I amount

11



RAILROAD RETIREMENT AND SURVIVOR BENEFITS

for receipt of a public pension based, in part or in whole,
on employment not covered by social security or railroad
retirement after 1956. This may also apply to certain other
payments not covered by railroad retirement or social secu
rity, such as from a non-profit organization or from a for
eign government or a foreign employer, but it does not
include military service pensions, payments by the
Department ofVeterans Affairs, or certain benefits payable
by a foreign government as aresult of a totalization agree
ment between that government and the United States.

Workers' Compensation

If anemployee is receiving a disability annuity, the
tier I portion may, undercertain circumstances, be reduced
for receipt of workers' compensation orpublic disability
benefits.

If an annuitant becomes entitled to any pensions or
benefits as described above, the RRB must be notified
immediately.

SPOUSES WITH DUAL BENEFITS

Social Security Benefits

The tier I portion of a spouse annuity is reduced for
any social security entitlement, regardless of whether the
social security benefit is based on the spouse's own earn
ings, the employee's earnings orthe earnings of another
person. This reduction follows principles of social security
law which, in effect, limit payment to the higher of any
two or more benefits payable to an individual at one time.

12
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Public Pensions

The tier I portionof a spouse annuity may also be
reduced for receipt of any Federal, State or local govern
ment pension separately payable to the spouse based on the
spouse's own earnings. The reduction generally does not
apply if the employment on which the pension is based
was covered under the Social Security Act throughout the
last 60 months of public employment.

Most military service pensions and payments from
the Department ofVeterans Affairs will not cause a reduc
tion. Pensions paid by a foreign government or interstate
instrumentality will also not cause a reduction. Forspous
es subject to the public pension reduction, the tier I reduc
tion is equal to 2/3 of the amount of the public pension.

Employee Annuity

If both the husband and wife are qualified railroad
employees and either had some railroad service before
1975, both can receive separate railroad retirement
employee and spouse annuities, without a full dual benefit
reduction.

If both the husband and wife started railroad employ
ment after 1974, the amount of any spouse or divorced
spouse annuity is reduced by the amount of the employee
annuity to which the spouse is also entitled.

MINIMUM GUARANTY FOR EMPLOYEE

AND SPOUSE ANNUITIES

Under a special minimum guaranty provision, rail
road families will not receive less in monthly benefits than
they would have if railroad earnings were covered by
social security rather than railroadretirement laws. This

13
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guaranty is intended to cover situations in which one or
more members of a family would otherwise be eligible for
a type of social securitybenefit which is not provided
under the Railroad Retirement Act.

For example, social security provides children's ben
efits when an employee is totally disabled, retired, or
deceased. The Railroad RetirementAct only provides chil
dren's benefits if the employee is deceased. Therefore, if a
retired rail employee has children who would otherwise be
eligible for a benefit undersocial security, the employee's
annuity would be increased to reflectwhat social security
would pay the family, unless the annuity is already more
than that amount.

COST-OF-LIVING INCREASES IN EMPLOYEE
AND SPOUSE RETIREMENT BENEFITS

After retirement, the tier /portions of both employee
and spouse annuities are generally increased for higher liv
ing costs at the same time, and by the same percentage, as
social security benefits. These increases, effective
December 1 and included in the January payment, are trig
gered under both programs when the Consumer Price
Index rises during the 12months ending the previous
September 30. Generally, if the Index increases by
5 percent, for example, the tier I portion increases by
5 percent. Under certain circumstances, the increase can
be based on average national wage increases rather than
price increases.

If an annuitant is receiving both railroad retirement
and social security benefits, the increased tier I portion is
reduced by the increased social security benefit.

14
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The tier II portions of retired employee and spouse
annuities are normally increased by 32.5 percent of the
increase in the Consumer Price Index.

Tier II cost-of-living increases are generally payable
at the same time as tier I cost-of-living increases. Vested
dual benefit payments and supplemental annuities are not
increased by these cost-of-living adjustments.

WORKING AFTER RETIREMENT

Neither a regular annuity, a supplemental annuity,
nor a spouse annuity is payable for any month in which a
retired employee, regardless of age,works for an employer
covered under the Railroad Retirement Act, including labor
organizations. However, service for less than $25 a month
to a local lodge will not prevent payment of the annuity for
that month.

Retired employees and spouses who work for their
last pre-retirement nonrailroad employer are subject to an
earnings deduction. Such employment will reduce tier II
benefits and supplemental annuity payments, which are not
otherwise subject to earnings deductions, by $1 for each $2
of earnings received, subject to a maximum reduction of
50 percent. These reductions continue after full retirement
age. Work that begins on the same day as the annuity
beginning date is not last pre-retirement nonrailroad
employment.

Retired employees and spouses who have not yet
attained full social security retirement age, which ranges
from age 65 for those born before 1938 to age 67 for those
bora in 1960 or later, may also be subject to additional
earnings deductions for any earnings, in or outside the rail
industry, that exceed certain exempt amounts. The tier I

15
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and vested dual benefits of these employee and spouse
annuities are subject to deductions if earnings exceed the
exempt amounts applicable to social security beneficiaries.
Prior to the calendar year in which full social security
retirement age is attained, the deduction is $1 in benefits
for every $2 of annual earnings exceeding an exempt
amount ($14,160 in 2011).

If the employee or spouse has a tier I reduction for
social security benefits, the tier I benefit is not reduced for
excess earnings.

In the first year in which an employee subject to
these earnings deductions is bothentitled to anannuity and
has a non-work month, a full annuity canbe paid for those
months in which the employeehad low earnings or did not
have substantial self-employment, no matter what total
earnings for the year were. A non-work month is one in
which the employee neither earns over 1/12 of the annual
exempt amount nor has substantial self-employment. Non-
work months canbe claimed in only one calendar year,
which need not necessarily be the first yearof entitlement.

In the calendar year in which an individual attains
full social security retirementage, deductions of $1 are
made in tier I and vested dual benefits for every $3 earned
in excessof anexemptamount ($37,680 in 2011), but only
counting those earnings in the months priorto the month
full retirement age is attained. These tier I and vested dual
benefit deductions stop effective with the month full retire
ment age is attained.

Earnings received for services rendered, plus any net
earnings from self-employment, are considered when
assessing deductions for earnings. Interest, dividends, cer-

16
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tain rental income or income from some stocks, bonds, or
other investments are not generally considered earnings for
this purpose.

Annuitants under full retirement age who work after
retirement and expect that their earnings for a year will be
more than the annual exempt amount must promptly notify
the RRB and furnish an estimate of theirexpected earnings
in order to prevent an overpayment and penalties. They
should also notify the RRB if their original estimate
changes significantly.

Retired employees and spouses who return to work
for a railroad or for their last pre-retirement nonrailroad
employer must notify the RRB, regardless of earnings or
age.

A spouse benefit is subject to reductions not only for
the spouse's earnings, but also for the earnings of the
employee, regardless ofwhether the earnings are from
service for the last pre-retirement nonrailroad employer or
other post-retirement employment.

A spouse annuity is not payable for any month in
which the employee's annuity is not payable, or for any
month in which the spouse, regardless of age, works for an
employer covered under the Railroad Retirement Act. (A
divorced spouse can receive an annuity even if the employ
ee has not retired, provided they have been divorced for a
period ofnot less than 2 years, the employee and former
spouse are at least age 62, and the employee is fully
insured under the Social Security Act using combined rail
road and social security earnings. A court-ordered partition
payment may be paid even if the employee is not entitled
to an annuity provided that the employee has 10 years of

17




























































































