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NATLEX Database of national labour, social security and related human rights legislation Name: Labour Regulations, 2007 (L.I. 1833). Country: Ghana Subject(s): Labour codes, general labour and employment acts Type of legislation: Regulation, Decree, Ordinance Adopted on: 2007-05-28 Entry into force: ISN: GHA-2007-R-77273 Link: Bibliography:
Printed separately, 15 pagesLegislation on-line TRAVAIL Legal Database, International Labour Office (ILO) PDF (consulted on 2011-11-18) Abstract/Citation: Contains regulations concerning employment agencies, conditions of employment, organised labour, employment of persons with disability, health and employment, restriction on recruitment
including prohibition of human trafficking. Basic text(s): 8/9/2019 Ghana Labour Act 2003 1/58 Act 651 Labour Act, 2003 ARRANGEMENT OF SECTIONS Section PART I PRELIMINARY 1. Scope of application PART II PUBLIC EMPLOYMENT CENTRES AND PRIVATEEMPLOYMENT AGENCIES 2. Establishment of Public Employment Centres and
registration ofprivate employment agencies 3. Functions of the Centres4.

Registration of unemployed persons5. Employment through Centres or Agencies6.

Employment data7.

Private Employment Agencies PART III PROTECTION OF EMPLOYMENT 8. Rights of employers9.

Duties of employers10. Rights of a worker 11. Duties of workers12.

Contract of employment13. Written statement of particulars of contract of employment14. Prohibition of restrictive conditions of employment15. Grounds for termination of employment16. Types of contract of employment17. 44740557694.pdf Notice of termination of employment18. Remuneration on termination of employment19. Exception PART IV
GENERAL CONDITIONS OF EMPLOYMENTSub Part I Annual leave with pay 20. Leave entitlement21. Continuous service22. Interruption of work by public holidays, sickness of worker etc.23. Interruption of work by voluntary communal work, civic duties and special leave.24. Sick leave not part of annual leave25. Leave to be uninterrupted 26.
Employer to bear cost of leave interruption 8/9/2019 Ghana Labour Act 2003 2/58 Act 651 2 Labour Act, 2003 27.
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Record of employment, leave28. Worker may take leave in two equal parts29. Leave entitlement to be restored to suspended worker on reinstatement30. Termination of employment not to affect leave entitlement earned31. Agreement to forgo leave to be void32. Sub-Part not applicable to family concerns Sub-Part II Hours of work 33. Maximum hours
of work34. Different hours of work35. Paid Overtime36. Shifts37. Manual labourers38. Unpaid overtime39. Commencement and closing of work Sub-Part III Rest periods 40. Undertaking to which this Sub-Part applies41. Daily rest period42. asco guidelines lung cancer 2020 Weekly rest period43. Rest periods not to include public holidays 44.
Exceptions PART V Employment of persons with disability 45. Registration of persons with disability46. the contendings of horus and seth pdf version pdf full book Special Incentives47. Notification of employment of persons with disability48. Particulars of contract of employment49. Persons with disability in public service posts50. Employment not to
cease upon disablement51. 1 11 ele résumé

Length of notice of termination52. Transfer of persons with disability53. Training54. gems of war ascension guide Part to be read as one with other relevant enactments PART VI EMPLOYMENT OF WOMEN 55. Night work or overtime by pregnant women56. Prohibition of assignment of pregnant women57. Maternity, annual and sick leave 8/9/2019
Ghana Labour Act 2003 3/58 Act 651 3 Labour Act, 2003 PART VII EMPLOYMENT OF YOUNG PERSONS 58. Prohibition of employment of young persons in hazardous work59. rozapowupeforikalineti.pdf Health of young persons60. Registration of young persons61. Interpretation PART VIII FAIR AND UNFAIR TERMINATION OFEMPLOYMENT 62.
Fair termination63.
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Unfair termination of employment 64. Remedies for unfair termination65.
Redundancy66.

Exceptions PART IX PROTECTION OF REMUNERATION 67.

Payment of remuneration68. Equal pay for equal work69. Prohibited deductions70. Permitted deductions71. Employer not to compel workers to use its store 72. Paid public holidays PART X SPECIAL PROVISIONS RELATING TO TEMPORARYWORKERS AND CASUAL WORKERS 73. Right to employ and application of this Part74. Casual worker75.
concrete mix design excel sheet free Temporary worker76. Remuneration of temporary and casual workers77. Payment of remuneration for public holidays 78. Interpretation PART XITRADE UNIONS AND EMPLOYERSORGANISATIONS 79. Freedom of Association80. Formation of trade union or employers organization81. 47170966777.pdf
Organizational rights82. Independence of trade unions and employers organizations83. Application for registration84. Certificate of registration85. Rules of trade unions and employers organizations86.

Register of trade unions and employers organizations 8/9/2019 Ghana Labour Act 2003 4/58 Act 651 4 87. Protection against discrimination Labour Act, 2003 88. Effect of registration89. Change of name 90. descargar antivirus para android 2020.pdf

Amalgamation91. Registration of change of name and amalgamation92. Alteration of rules93. Federation94. Accounts and audit95. Audited financial statements PART XII COLLECTIVE AGREEMENT 96. Collective agreement97. Duty to negotiate in good faith98. Contents of collective agreement99. Collective bargaining certificate100. Variation of
certificate101. Negotiating committee102.

Negotiations by negotiating committee or joint negotiating committee103. Negotiations may be conducted by a union officer or member104. Failure to negotiate105. Effect of collective agreement106. Notice of collective agreement to workers107. Duration of collective agreements 108. Provision for dispute settlement109. Power to extend collective
agreements110. Effect of extension of collective agreements111. Union dues PART XIII NATIONAL TRIPARTITE COMMITTEE 112. Establishment of National Tripartite Committeel13. Functions of the National Tripartite Committeel14. Meetings of the National tripartite Committee115. Regional and district Tripartite Committee PART XIV FORCED
LABOUR 116. Prohibition of forced labour117. Interpretation of forced labour PART XV OCCUPATIONAL HEALTH, SAFETY ANDENVIRONMENT 118.

General health and safety conditions 119. Exposure to imminent hazards120. Employer to report occupational accidents and diseases 8/9/2019 Ghana Labour Act 2003 5/58 Act 651 5 121. Specific measures Labour Act, 2003 PART XVI LABOUR INSPECTION 122.

Labour inspection123. Appointment of inspectors124. Powers of labour inspectors125. inspectors to maintain confidentiality126. Obstruction of inspectors PART XVII UNFAIR LABOUR PRACTICES 127. Discrimination128. Interference by employers in union affairs 129. Employer to facilitate workers trade union business130. Interference that causes
financial loss131. 16706156061.pdf Union activities during working hours132. Complaints133. Commission to make orders134. 2006 suzuki boulevard m50 owners manual Appeals PART XVIII NATIONAL LABOUR COMMISSION Sub-Part I Establishment and Functions of the National Labour Commission135. Establishment Of Commission136.
Composition of the Commission137.

Qualification of chairperson and other members of the Commission138. Functions and independence of the Commission139. Powers of the Commission140. Meetings of the Commission141. Committees of the Commission142. Allowances for members of the Commission143. sex drugs disasters and the extinction of dinosaurs.pdf Tenure of office of
members 144. Regional and District Committees of the Commission145. Functions of a Regional or District Committee146. Meetings of a Regional or a District Committee147. Secretariat for the Commission148. Expenditure of the Commission149. Accounts and audit150. Reports from Regional and District Labour Committees151. Annual reports of
the Commission152. windows azure interview questions and answers pdf Regulations by the Commission 8/9/2019 Ghana Labour Act 2003 6/58 Act 651 6 Sub-Part II Settlement of industrial disputes 153. Settlement by negotiations154. Mediation Labour Act, 2003 155. List of mediators and arbitrators156. Appointment of arbitrators157. Voluntary
arbitration158. arbitration award159. how lon vans mash last in the fri xpiration Notice of intention to resort to strike or lockout160. Strike and lockout161. Cooling-off period162. Essential services163. Prohibition of strike or lockout in respect of essential services164. Compulsory reference to arbitration165.
Powers of arbitrators166. Vacancy in arbitration panel167. Publication of compulsory arbitration award and effect of arbitration award on existing employment contracts. PART XIX STRIKES 168. Illegal strike and lockout169. Legal effect of lawful strike or lockout170. Temporary replacement of labour 171. Picketing PART XX MISCELLANEOUS 172.
Enforcement of orders of the Commission173. Offences by body of persons174. Regulations175. Interpretation176. Modification of existing enactments177. Repeals and amendment178. Savings and transitional provisions179. Commencement SCHEDULES 8/9/2019 Ghana Labour Act 2003 7/58 Act 651 7 THE SIX HUNDRED AND FIFTY-FIRST
ACTOF THE PARLIAMENT OF THE REPUBLIC OF GHANA ENTITLED LABOUR ACT, 2003 AN ACT to amend and consolidate the laws relating to labour, employers,trade unions and industrial relations; to establish a National LabourCommission and to provide for matters related to these. DATE OF ASSENT: 8th October, 2003.BE IT ENACTED by
Parliament as follows: PART I PRELIMINARY Scope of applicationl. This Act applies to all workers and to all employers except the ArmedForces, the Police Service, the Prison Service and the Security andIntelligence Agencies specified under the Security and Intelligence AgenciesAct 1996 (Act 526). PART II PUBLIC EMPLOYMENT CENTRES
ANDFEE-CHARGING EMPLOYMENT AGENCIES Establishment of Public Employment Centres and registration of privateemployment agencies 2. (1) The Minister shall by Executive Instrument establish PublicEmployment Centres for the discharge of the functions stated in section 3. (2) A Centre established under subsection (1) is answerable to
theMinister. Functions of the Centres3. racial and ethnic groups 14th edition.pdf

Each Centre shall (a) assist unemployed and employed persons to find suitable employmentand assist employers to find suitable workers from among suchpersons; (b) take appropriate measures to 8/9/2019 Ghana Labour Act 2003 8/58 Act 651 8 (i) facilitate occupational mobility with a view to adjusting the supplyof labour to employment
opportunities in the variousoccupations; (ii) facilitate geographical mobility with a view to assisting themovement of unemployed and employed persons to areas with suitable employment opportunities; and(iii) facilitate temporary transfers of unemployed and employed persons from one place to another as a means of meetingtemporary local
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maladjustment in the supply of or demand forunemployed persons; (c) assist in social and economic planning by providing labour marketinformation to stakeholders to ensure a favourable employmentsituation; (d) provide vocational guidance facilities to young persons;(e) provide arrangements for the registration, employment, training and retaining
of persons with disability; and (f) provide arrangements for the registration of employed and unemployedpersons (i) with recognized technical, vocational or professionalqualifications or those without these qualifications but havehad experience of a level higher than that of an artisan; (ii) who are of the level of supervisors or foremen;(iii) with
experience at administrative, managerial or senior executive levels; and(iv) who have received training at the tertiary level. Registration of unemployed persons4. (1) An unemployed person may make an application in the prescribedform to the appropriate Centre for registration in the appropriate register. (2) On receipt of the application, the officer
in charge of the Center shallenter the particulars of the application in the appropriate register and issueto the applicant a certificate of registration in the prescribed form. Employment through Centres or Agencies5. An employer may employ any worker either through a Centre or a PrivateEmployment Agency. ga lead interview questions pdf
Employment Data6. (1) The Chief Labour Officer or an officer authorized by the Chief LabourOfficer shall, submit to every employer a questionnaire relating to employmentof workers by the employer within the respective Centre. (2) The employer shall complete and return the questionnaire to the ChiefL.abour Officer or the authorized officer within
fourteen days after the expiry ofevery three months. (3) Where an employer fails or refuses to complete and return thequestionnaire as required under subsection (2) the Chief Labour Officer shalldirect the employer to do so within a specified time, and the employer shallcomply with the direction.

8/9/2019 Ghana Labour Act 2003 9/58 Act 651 9 Private Employment Agencies7. (1) A person shall not establish or operate a Private Employment Agencyunless that person is a corporate body, has applied to, and has been granteda license by, the Minister. (2) A license granted by the Minister under subsection (1) shall, subject to the terms and
conditions stipulated in the license, be valid for a period oftwelve months. (3) The license of an Agency may be renewed for a period of twelvemonths upon application made to the Minister. razer cortex download apk (4) There shall be paid by an Agency for the issue or renewal of thelicense such fee as the Minister may by legislative instrument
prescribe. (5) An agency may recruit workers for employment in a country outsideGhana if it is authorized to do so under its license and it there exists anagreement between the Government and that other country. (6) An Agency shall submit to the Minister not later than fourteen daysafter the end of every three months returns in respect of workers
recruited for employment, whether in Ghana or outside Ghana, during that period.(7) An Agency shall refund fifty percent of the fees paid by a client to the Agency, if the Agency is unable to secure a job placement for the client afterthe expiration of three months. (8) The Minister shall revoke the license of any Agency that fails tocomply with
subsection (6). PART III PROTECTION OF EMPLOYMENT Rights of employer 8. Subject to this Act and any other enactment, the rights of an employerinclude the right to(a) employ a worker, discipline, transfer, promote and terminate the employment of the worker;(b) formulate policies, execute plans and programmes to set targets;(c) modify,
extend or cease operations; and(d) determine the type of products to make or sell and the prices of its goods and services. Duties of employers 9. sample signature page for employee handbook Without prejudice to the provisions of this Act and any other enactment forthe time being in force, in any contract of employment or collective agreement,the
duties of an employer include the duty to (a) provide work and appropriate raw materials, machinery,equipment and tools; (b) pay the agreed remuneration at the time and place agreedon in the contact of employment or collective bargainingagreement or by law or agreed between the employer andthe worker; (c) take all practicable steps to ensure
that the worker is freefrom risk of personal injury or damage to his or her health during and in the course of the workers employment or whilelawfully on the employers premises; 8/9/2019 Ghana Labour Act 2003 10/58 Act 651 10 (d) develop the human resources by way of training andretaining of the workers; (e) provide and ensure the operation of
an adequate procedurefor discipline of the workers; (f) furnish the worker with a copy of the workers contract of employment;(g) keep open the channels of communication with the workers; and(h) protect the interests of the workers. vocabulary in use beginner pdf Rights of a worker10. The rights of a worker include the right to (a) work under
satisfactory, safe and healthy conditions;(b) receive equal pay for equal work without distinction of any kind;(c) have rest, leisure and reasonable limitation of working hours and period of holidays with pay as well as remuneration for public holidays; (d) form or join a trade union;(e) be trained and retained for the development of his or her skills;
and(f) receive information relevant to his or her work. Duties of workers11. Without prejudice to the provisions of this Act, the duties of a worker inany contract of employment or collective agreement, include the duty to (a) work conscientiously in the lawfully chosen occupation;(b) report for work regularly and punctually;(c) enhance productivity;(d)
exercise due care in the execution of assigned work;(e) obey lawful instructions regarding the organisation and execution of his or her work;(f) take all reasonable care for the safety and health of fellow workers;(g) protect the interests of the employer; and(h) take proper care of the property of the employer entrusted to the worker or under the
immediate control of the worker. Contract of employment12. (1) The employment of a worker by an employer for a period of six months or more or for a number of working days equivalent to six months ormore within a year shall be secured by a written contract of employment.(2) A contract of employment shall express in clear terms the rights and
obligations of the parties.

Written statement of particulars of contract of employment13. Subject to the terms and conditions of a contract of employment betweenan employer and a worker, the employer shall within two months after thecommencement of the employment furnish the worker with written statementof the particulars of the main terms of the contract of
employment in the formset out in Schedule 1 to this Act signed by the employer and the worker. 8/9/2019 Ghana Labour Act 2003 11/58 Act 651 11 Prohibition of restrictive conditions of employment14. An employer shall not in respect of any person seeking employment, orof persons already in his employment (a) require that person to form or join a
trade union or to refrain fromforming or joining a trade union of his or her choice; (b) require that person to participate or refrain from participating in thelawful activities of a trade union;(c) refuse to employ the person because of that persons membershipof a trade union;(d) promise the person any benefit or advantage for not participating intrade
union activities; or(e) discriminate against the person on grounds of gender, race, colour,ethnic origin, religion, creed, social or economic status, disability orpolitics. Grounds for termination of employment 15.

A contract of employment may be terminated,(a) by mutual agreement between the employer and the worker;(b) by the worker on grounds of ill-treatment or sexual harassment;(c) by the employer on the death of the worker before theexpiration of the period of employment;(d) by the employer if the worker is found on medical examinationto be unfit
for employment;(e) by the employer because of the inability of the worker to carryout his or her work due to (i) sickness or accident; or(ii) the incompetence of the worker; or(iii) proven misconduct of the worker. Types of contract of employment16.

Where by a contract of employment a worker is entitled to be paid, (a) remuneration at a monthly rate, the contract is a contractfrom month to month; (b) remuneration at a weekly rate, the contract is a contract fromweek to week; or (c) remuneration at a rate other than monthly or weekly rate, the contract is a contract determinable at will. Notice of
termination of employment17. (1) A contract of employment may be terminated at anytime by eitherparty giving to the other party, (a) in the case of a contract of three years or more, one monthsnotice or one months pay in lieu of notice;(b) notice or tow weeks pay in lieu of notice; or(c) in the case of contract from week to week, seven days notice.(2)
A contract of employment determinable at will by either party may be terminated at the close of any day without notice.(3) A notice required to be given under this section shall be in writing. 8/9/2019 Ghana Labour Act 2003 12/58 Act 651 12 (4) The day on which the notice is given shall be included in the period ofthe notice. Remuneration on
termination of employment18. (1) When a contract of employment is terminated in the manner stated in section 15, the employer shall pay to the worker,a. any remuneration earned by the worker before the termination;b. any deferred pay due to the worker before the termination;c.

any compensation due to the worker in respect of sickness or accident; andd. in the case of foreign contract, the expenses and necessaries for the journey and repatriation expensesin respect of the worker and accompanying membersof his or her family in addition to any or all of the payments specified in paragraphs (a), (b) and (c) ofthis subsection.
(2) The employer shall pay to the worker not later than the date ofexpiration of the notice all remuneration due to the worker as at thatdate. (3) Where no notice is required, the payment of all remuneration due shallbe made not later than the next working day after the termination. (4) Notwithstanding section 17(1), either party to a contract of
employmentmay terminate the contract without notice if that party pays to the otherparty a sum equal to the amount of remuneration which would haveaccrued to the worker during the period of the notice. Exception19.

The provisions of sections 15, 16, 17 and 18 are not applicable where ina collective agreement there are express provisions with respect to the termsand conditions for termination of the contract of employment which are morebeneficial to the worker. PART IV GENERAL CONDITIONS OF EMPLOYMENT Sub-Part I Annual leave with pay Leave
entitlement20. (1) In any undertaking every worker is entitled to not less than fifteenworking days leave with full pay in any calendar year of continuous service. (2) The expression full pay means the workers normal remuneration,without overtime payment, including the cash equivalent of anyremuneration in kind.

Continuous service21. (1) Continuity of service shall not be regarded as interrupted by mere change of ownership or management of the undertaking. 8/9/2019 Ghana Labour Act 2003 13/58 Act 651 13 (2) Where the work is not regularly maintained throughout the year, therequirement of continuous service shall be deemed to have been met ifthe
worker has worked for not less than two hundred days in theparticular year. Interruption of work by public holidays, sickness of worker22. Public holidays and absence from duty due to sickness certified by amedical practitioner, and pregnancy and confinement, shall not affect theannual leave entitlement of a worker. Interruption of work by
voluntary communal work, civic duties andspecial leave23. A period during which a worker is absent from his or her normal dutieswith the permission of the employer on account of the workers participation involuntary communal work, the discharge of civic duties or the granting ofspecial leave with or without pay, shall not be counted as part of the
workers annual leave. Sick leave not part of annual leave24. A period of absence from work allowed owing to sickness, which iscertified by a medical practitioner, and which occurs after the commencementof and during annual leave shall not be computed as part of the leave. Leave to be uninterrupted25. (1) Every worker is entitled to enjoy an
unbroken period of leave but anemployer, in cases of urgent necessity, may in accordance with this section,require a worker to interrupt his or her leave and return to work. (2) Where a worker is required by the employer to interrupt his or herleave in the circumstances specified in subsection (1) the worker shall notforfeit the right to the remainder
of the leave but shall take the leave anytimethereafter. (3) Where a worker takes his or her annual leave at the end of a calendaryear, the leave may continue except as provided in subsection (1) withoutinterruption, into the following year. Employer to bear cost of leave interrupted26. Any employer who requires a worker to interrupt his or her annual
leavein the circumstance stated in section 25, shall make up to the worker anyreasonable expense incurred on account of the interruption, and alsoresumption of the leave by the worker. Record of employment, leave27. (1) A worker shall, as much as may be possible, be given notice of thedate of commencement of his or her annual leave, at least,
thirty days beforethe worker takes the leave. (2) Every employer is required to keep a record showing the following particulars, 8/9/2019 Ghana Labour Act 2003 14/58 Act 651 14 (a) the date of employment of each worker employed by theemployer and the duration of the annual leave to which the workeris entitled;(b) the dates on which the annual
leave is taken by each worker;and (c) the remuneration received by each worker in respect of theannual leave. Worker may take leave in two equal parts28. Without prejudice to the provisions of this Sub-Part, a worker may bepermitted to take his or her annual leave in two approximate equal parts. Leave entitlement to be restored to suspended
worker on reinstatement29. Where a worker, suspend from the service of his or her employer prior todisciplinary or criminal proceedings being taken against him or her isreinstated, the worker shall be entitled to take the leave he or she would have had if he or she had not been suspended. Termination of employment not to affect leave entitlement
earned30 (1) Where the employment of a worker is terminated, the worker isentitled to annual leave in proportion to the period of service in the calendaryear. (2) The worker shall not be deprived of any other grants or awards towhich the worker is entitled including payment in lieu of notice of termination. (3) Subsections (1) and (2) do not apply to
cases where the employer hasthe right to dismiss a worker without notice.

Agreement to forgo leave to be void31. Any agreement to relinquish the entitlement to annual leave or to forgosuch leave is void. Sub-Part not applicable to family concerns32. This Sub-Part does not apply to a person employed in an undertaking inwhich only members of the family of the employer are employed.

Sub-Part II Hours of work Maximum hours of work33. The hours of work of a worker shall be a maximum of eight hours a dayor forty hours a week except in cases expressly provided for in this Act. Different hours of work34. The rules of any undertaking or its branch may prescribe hours of workdifferent from eight hours a day on one or more days in
the week, subject tothe following, a. Where shorter hours of work are fixed, the hours of work on the other days of the week may beproportionately longer than eight hours but shall not 8/9/2019 Ghana Labour Act 2003 15/58 Act 651 15 exceed nine hours a day or a total of forty hours aweek; b. here longer hours of work are fixed the averagenumber
of hours of work reckoned over a period offour weeks or less shall not exceed eight hours a day or forty hours a week; orc. In the case of an undertaking the work of which is of a seasonal nature, where longer hours of work are fixed,the average number of hours of work over a period ofone year shall not exceed eight hours a day exceptthat the hours
of work which may be fixed under thisparagraph shall not exceed ten hours a day. Paid overtime35. (1) Subject to subsections (2) and (3), where a worker in an undertakingworks after the hours of work fixed by the rules of that undertaking, the additional hours done shall be regarded as overtime work.(2) A worker in any such undertaking may not be
required to do overtime work unless that undertaking has fixed rates of pay for overtime work.(3) A worker shall not be compelled to do overtime work except for undertakings or enterprises(a) the very nature of which requires overtime in order to be viable; or(b) which are subject to emergencies that require that workers engagein overtime work in
order to prevent or avoid threat to life and property. Shifts36. Workers may be employed in shits, but the average number of hoursreckoned over a period of four weeks or less shall not exceed eight hours aday or forty hours a week if there is an established time-table for the shifts. Manual labourers37. (1) The Minister may prescribe shorter hours of
work for workers in jobsdeclared to be manual labour and in jobs likely to be injurious to health. (2) Work for which shorter hours are prescribed under section (1) shallbe deemed to be equivalent to work done on the basis of eight hours a day forthe purpose of all rights which may flow from the employment. Unpaid overtime38. Notwithstanding
section 35, a worker may be required to work beyondthe fixed hours of work without additional pay in certain exceptionalcircumstances including an accident threatening human lives or the veryexistence of the undertaking. Commencement and closing of work39. The time of commencement and closing of a workers hours of work inany undertaking
shall be fixed by the rules of the undertaking concernedsubject to the following: a. in the case of operations underground, work commences when the worker enters the cage 8/9/2019 Ghana Labour Act 2003 16/58 Act 651 16 or lift to go down and ends when the workerleaves it at the surface; and b. in the case of operations underground, wherethe
work place is reached by going down agallery, the hours of work is reckoned from the time when the worker enters the gallery to thetime when he or she leaves it at the surface. Sub-Part III Rest periods Undertakings to which this Sub-Part applies40. In any undertaking (a) where the normal hours of work are continuous, a worker isentitled to at
least thirty minutes break in the course of the work, but thebreak forms part of the normal hours of work; and(b). where the normal hours of work are, in two parts, the break shouldnot be of less than one hour duration and does not form part of thenormal hours of work. Daily rest period41. (1) Without prejudice to section 40, a worker shall be
granted a dailycontinuous rest of at least twelve hours duration between two consecutiveworking days. (2) The daily rest of the worker in an undertaking operating on a seasonalbasis may be of less than ten hours but of not more than twelve hoursduration over a period of at least sixty consecutive days in the calendar year. Weekly rest period42.

A worker shall, in addition to the rest periods provided in sections 40 and41, be given a rest period of forty-eight consecutive hours, in every sevendays of normal working hours, and the rest period may, for preference, startfrom Saturday and end on the Sunday following and shall wherever possible,be granted to all of the workers of the undertaking.
Rest periods not to include public holidays43. The rest periods specified in this Sub-Part do not include public holidays. Exceptions44. This Sub-Part and sections 33 and 34 do not apply to task workers ordomestic workers in private homes. PART V EMPLOYMENT OF PERSONS WITH DISABILITY Registration of Persons with disability45. (1) A person
with disability may apply to the Centre for registration. (2) The Centre shall upon registration of person with disability, issue theperson a certificate of registration in a form determined by the Chief LabourOfficer. 8/9/2019 Ghana Labour Act 2003 17/58 Act 651 17 Special incentives46. (1) Special incentives shall be provided to an employer who
employspersons with disability. (2) Special incentives shall be given to a person with disability engagedin a business or enterprise. (3) The special incentives shall be determined by the Minister. Notification of employment of persons with disability47. An employee who employs a person with disability shall notify thenearest Centre of the employment
and where the employer fails to do so, theChief Labour Officer shall direct the employer to comply. Particulars of contract of employment48. A contract of employment with a person with disability shall include theparticulars of the job or post, the working hours, amount of remuneration,transport facilities, and any special privileges which that person
shall be accorded by virtue of the employment. Persons with disability in public service posts49. Persons with disability who enter the public service shall be appointed onthe same terms as persons without disability, irrespective of whether they areallowed to work for fewer hours; and shall be classified in accordance withtheir previous period of
qualifying service for the purposes of promotion andother public service awards. Employment not to cease upon disablement50.

The employment of a person who suffers disability after the employment,shall not cease if his or her residual capacity for work is such that he or shecan be found employment in the same or some other corresponding job in thesame undertaking, but if no such corresponding job can be found, theemployment may be terminated by notice.

Length of notice of termination51. The length of notice of termination required to be given in the case of aperson with disability shall not be shorter than one month. Transfer of persons with disability 52. (1) Subject to subsection (2), a person with disability in employment maybe transferred to another job within the same undertaking if the other job
canbe regarded in the light of all relevant circumstances as a corresponding job. (2) The relevant circumstances mentioned in subsection (1) in relation toa person with disability include (a) the persons qualifications;(b) the persons physical condition;(c) the persons place of residence; and(d) whether the transfer may worsen the conditions in which
theperson entered the employment.

8/9/2019 Ghana Labour Act 2003 18/58 Act 651 18 Training53. Where it is necessary to train or retain a person with disability toovercome any aspect of his or her disability in order to cope with any aspectof the persons employment, the employer may provide or arrange at theemployers expense the training or retraining for the person. Part to be
read as one with other relevant enactment54. This part shall be read as one with any enactment on the employment ofpersons with disability and where there is a conflict; the provisions of this partshall prevail. PART VI EMPLOYMENT OF WOMEN Night work or overtime by pregnant women55. (1) Unless with her consent, an employer shall not (a)
assign or employ a pregnant woman worker to do any night workbetween the hours of ten Oclock in the evening and seven Oclock inthe morning;(b) engage for overtime a pregnant woman worker or a mother of achild of less than eight months old. (2) The pregnant woman worker or the mother may present a writtencomplaint to the National Labour
Commission established under section 135against an employer who contravenes subsection (1).

(3) The Commission shall investigate the complaint and its decision onthe matter shall subject to any other law be final. Protection of assignment of pregnant women56. (1) An employer shall not assign, whether permanently or temporarily, apregnant woman worker to a post outside her place of residence after thecompletion of the fourth month of
pregnancy, if the assignment, in the opinionof a medical practitioner or midwife, is detrimental to her health. (2) The pregnant woman worker may present a written complaint to theCommission against the employer who contravenes subsection (1). (3) The Commission shall investigate the complaint and its decision onthe matter shall, subject to any
other law, be final. Maternity, annual and sick leave57. (1) A woman worker, on production of a medical certificate issued by amedical practitioner or a midwife indication the expected date of herconfinement, is entitled to a period of maternity leave of at least twelve weeksin addition to any period of annual leave she is entitled after her period
ofconfinement. (2) A woman worker on maternity leave is entitled to be paid her fullremuneration and other benefits to which she is otherwise entitled. (3) The period of maternity leave may be extended for at least twoadditional weeks where the confinement is abnormal or where in the course ofthe same confinement two or more babies are born.
8/9/2019 Ghana Labour Act 2003 19/58 Act 651 19 (4) Where an illness, medically certified by a medical practitioner, is dueto her pregnancy, the woman worker is entitled to additional leave as certifiedby the medical practitioner. (5) Where an illness, medically certified by a medical practitioner, is due toher confinement the woman worker is entitled
to an extension of the leave after confinement as certified by the medical practitioner.(6) A nursing mother is entitled to interrupt her work for an hour during her working hours to nurse her baby.(7) Interruptions of work by a nursing mother for the purpose of nursing her baby shall be treated as working hours and paid for accordingly.(8) An
employer shall not dismiss a woman worker because of her absence from work on maternity leave.(9) In this part (a) night work in relation to women, means work at any timewithin a period of eleven consecutive hours that includes theseven consecutive hours occurring between ten Oclock in the evening and seven Oclock in the morning but in
industrialundertakings which are influenced by the seasons, the work maybe reduced to ten hours in sixty days of the year;(b) nursing mother means a woman with a child suckling at herbreast for a period of not more than one year. PART VII EMPLOYMENT OF YOUNG PERSONS Prohibition of employment of young persons in hazardous work58. (1)
A young person shall not be engaged in any type of employment or work likely to expose the person to physical or moral hazard.(2) the Minister may, by legislative instrument, determine the type ofemployment that is likely to expose a young person to physical or moralhazard. (3) An employer shall not employ a young person in an undergroundmine
work. (4) A person who contravenes subsection (1) or (3) commits an offenceand is liable on summary conviction to a fine not exceeding 100 penalty units. Health of young persons59. (1) An employer shall not employ a young person on any work unless a medial practitioner has certified that the young person is in good health and ismedically fit for
the work.

(2) Where a person fails to comply with subsection (1) the person shallbe ordered by the Minister to have the medical examination conducted.

Registration of young persons60. (1) An employer in an industrial undertaking shall keep a register ofyoung persons employed by him or her and their dates of birth or theirapparent ages (2) The Chief Labour Officer shall direct an employer who fails to complywith subsection (1) to do so within a specified time, and the employer shall comply with the
direction. 8/9/2019 Ghana Labour Act 2003 20/58 Act 651 20 Interpretation61. In this Part, industrial undertakings include(a) mines, quarries and other works for the extraction of minerals from the earth; (b) undertakings in which articles are manufactured, altered, cleaned,repaired, ornamented, finished, adapted for sale, broken up ordemolished,
or in which materials are transformed, includingundertakings engaged in shipbuilding or in the generation,transformation or transmission of electricity or motive power of anykind; (c) undertakings engaged in building and civil engineering work,including constructional, repair, maintenance, alteration anddemolition work. PART VIII FAIR AND
UNFAIR TERMINATION OFEMPLOYMENT Fair termination62. A termination of a workers employment is fair if the contract ofemployment is terminated by the employer on any of the following grounds: (a) that the worker is incompetent or lacks the qualification in relationto the work for which the worker is employed; (b) the proven misconduct of
the worker;(c) redundancy under section 65;(d) due to legal restriction imposed on the worker prohibiting the worker from performing the work for which he or she is employed. Unfair termination of employment63. (1) The employment of a worker shall not be unfairly terminated by theworkers employer.

(2) A workers employment is terminated unfairly if the only reason for thetermination is (a) that the worker has joined, intends to join or has ceased to be amember of a trade union or intends to take part in the activities of atrade union; (b) that the worker seeks office as, or is acting or has acted in the capacity of, a workers representative;(c) that the
worker has filed a complaint or participated in proceedings against the employer involving alleged violation of this Act or anyother enactment; (d) the workers gender, race, colour, ethnicity, origin, religion, creed,social, political or economic status; (e) in the case of a woman worker, due to the pregnancy of the workeror the absence of the worker
from work during maternity leave; (f) in the case of a worker with a disability, due to the workersdisability; (g) that the worker is temporarily ill or injured and this is certified by a recognized medial practitioner; 8/9/2019 Ghana Labour Act 2003 21/58 Act 651 21 (h) that the worker does not possess the current level of qualificationrequired in relation
to the work for which the worker was employedwhich is different from the level of qualification required at thecommencement of his or her employment; or (i) that the worker refused or indicated an intention to refuse to do any work normally done by a worker who at the time was taking part ina lawful strike unless the work is necessary to prevent
actualdanger to life, personal safety or health or the maintenance of plantand equipment.

(3) Without limiting the provisions of subsection (2), a workersemployment is deemed to be unfairly terminated if with or without notice to theemployer, the worker terminates the contract of employment (a) because of ill-treatment of the worker by the employer, havingregard to the circumstances of the case; or (b) because the employer has failed to
take action on repeatedcomplaints of sexual harassment of the worker at the work place. (4) A termination may be unfair if the employer fails to prove that,(a) the reason for the termination is fair; or(b) the termination was made in accordance with a fair procedure or this Act. Remedies for unfair termination64. (1) A worker who claims that the
employment of the worker has beenunfairly terminated by the workers employer may present a complaint to theCommission. (2) If upon investigation of the complaint the Commission finds that thetermination of the employment is unfair, it may (a) order the employer to re-instate the worker from the date of thetermination of employment; (b) order
the employer to re-employ the worker, either in the work forwhich the worker was employed before the termination or in otherreasonably suitable work on the same terms and conditionsenjoyed by the worker before the termination; or (c) order the employer to pay compensation to the worker. Redundancy65. (1) When an employer contemplates the
introduction of major changes in production, programme, organization, structure or technology of anundertaking that are likely to entail terminations of employment of workers inthe undertaking, the employer shall (a) provide in writing to the Chief Labour Officer and the trade unionconcerned, not later than three months before the
contemplatedchanges, all relevant information including the reasons for anytermination, the number and categories of workers likely to beaffected and the period within which any termination is to be carriedout; and (b) consult the trade union concerned on measures to be taken toavert or minimize the termination as well as measures to mitigate the
adverse effects of any terminations on the workers concernedsuch as finding alternative employment. 8/9/2019 Ghana Labour Act 2003 22/58 Act 651 22 (2) Without prejudice to subsection (1), where an undertaking is closeddown or undergoes an arrangement or amalgamation and the close down,arrangement or amalgamation causes (a) severance
of the legal relationship of worker and employer as it existed immediately before the close down, arrangement oramalgamation; and (b) as a result of and in addition to the severance that worker becomesunemployed or suffers any diminution in the terms and conditionsof employment, the worker is entitled to be paid by the undertaking at which that
worker wasimmediately employed prior to the close down, arrangement or amalgamation,compensation, in this section referred to as redundancy pay. (3) In determining whether a worker has suffered any diminution in his orher terms and conditions of employment, account shall be taken of the pastservices and accumulated benefits, if any, of the
worker in respect of the employment with the undertaking before the changes were carried out.(4) the amount of redundancy pay and the terms and conditions of payment are matters which are subject to negotiation between the employeror a representative of the employer on the one hand and the worker or thetrade union concerned on the other,
(5) Any dispute that concerns the redundancy pay and the terms andconditions of payment may be referred to the Commission by the aggrievedparty for settlement, and the decision of the Commission shall subject to anyother law be final. Exceptions66. The provisions of this Part do not apply to the following categories ofworkers: (a) workers
engaged under a contract of employment for specifiedperiod of time or specified work; (b) worker serving a period of probation or qualifying period ofemployment of reasonable duration determined in advance; and (c) workers engaged on a casual basis. PART IX PROTECTION OF REMUNERATION Payment of remuneration67. Subject to this Part,
every contract of employment shall stipulate that thewhole of the salary, wages and allowances of the worker shall be madepayable in legal tender in addition to any non-cash remuneration andaccordingly, a contract of employment that contains provisions to the contraryis void. Equal pay for equal work68. Every worker shall receive equal pay for
equal work without distinction ofany kind. 8/9/2019 Ghana Labour Act 2003 23/58 Act 651 23 Prohibited deductions69. (1) An employer shall not make any deduction by way of discount,interest or any similar charge on account of an advance of remuneration madeto a worker in anticipation of the regular period of payment of remuneration. (2) An
employer shall not (a) impose a pecuniary penalty upon a worker for any causewhatsoever; or (b) deduct from remuneration due to a worker, any amountwhatsoever, unless the deduction is permitted by section 70 or byany other law or is by way of repayment of an advance ofremuneration lawfully made by the employer to the worker. Permitted
deductions70. (1) An employer may, with the consent of the worker, make any of thefollowing deductions from the remuneration of the worker: (a) any amount due from the worker in respect of contributions to any provident, pension, or other fund or scheme agreed to by theworker; (b) any financial facility advanced by the employer to be worker at
thewritten request of the worker or any facility guaranteed by theemployer to the worker; (c) any amount paid to the worker in error, as remuneration, in excessof what the worker is legitimately entitled to, from the employer; (d) on the written authority of the worker, any amount due from theworker as membership fee or contribution to an
organization ofwhich the worker is a member; (e) for meeting any loss suffered by the employer as a result of theloss of, or damage to, any property or thing used in connectionwith, or produced by, the employers business and which is underthe control of the worker; (f) any deduction in compliance with an order made by theCommission. (2) No
deduction shall be made under subsection (1)(f) unless theemployer is satisfied, (a) that the loss or damage has been caused by the worker and theworker is clearly shown to be responsible; (b) that the amount to be deducted is fair and does not exceed the actual value of the loss or damage suffered by the employer or thatthe amount represents a fair
estimate of the loss or damagesuffered; (c) that the worker has been given reasonable opportunity to showcause why the deductions should not be made; and (d) that the rate of the deductions is such as to avoid hardship to theworker and his or her dependants. (3) Where a worker, who is aggrieved by any deduction made by his orher employer under
subsection (1), is unable to resolve the matter with theemployer, the worker may present a complaint in writing to the Commission. (4) The Commission shall investigate the complaint and its decision on the matter shall subject to any other law be final. 8/9/2019 Ghana Labour Act 2003 24/58 Act 651 24 Employer not to compel workers to use its
store71. Where an employer establishes a store for the sale of commodities to theworkers or operates a service for them, the employer shall not coerce theworkers to make use of the store or service.

Paid public holidays72. Every worker is entitled to be paid his or her remuneration for publicholidays PART X SPECIAL PROVISIONS RELATING TO TEMPORARYWORKERS AND CASUAL WORKERS Right to employ and application of this Part73. (1) Subject to this Act, an employer may hire a worker on terms that suitthe operations of the enterprise.
(2) Notwithstanding subsection (1), this Part does not apply to,(a) piece workers;(b) part-time workers;(c) sharecroppers;(d) apprentices;(e) sea-going personnel in the fishing industry who are wage earners; and(f) any person who works less than an average of twenty-four hours a week. Casual worker 74. (1) A contract of employment of a casual
worker need not be inwriting.(2) A casual worker shall (a) be given equal pay for work of equal value for each day workedin that organization; (b) have access to any necessary medical facility made available tothe workers generally by the employer; (c) be entitled to be paid for overtime work by his or her employerin accordance with section 35; and
(d) be paid full minimum remuneration for each day on which theworker attends work, whether or not the weather prevents the worker from carrying on his or her normal work and whether it ispossible or not, to arrange alternative work for the worker onsuch a day. Temporary worker75. (1) a temporary worker who is employed by the same
employer for acontinuous period of six months and more shall be treated under this Part as apermanent worker. (2) Without prejudice to the terms and conditions of employment mutuallyagreed to by the parties, the provisions of this Act in respect of minimumwage, hours of work, rest period, paid public holidays, night work and sick leave are
applicable to a contract of employment with a temporary worker. 8/9/2019 Ghana Labour Act 2003 25/58 Act 651 25 Remuneration of temporary and casual workers76. (1) Subject to this section, the minimum remuneration of a temporaryworker or a casual worker shall be determined as follows: (a) where a temporary worker or a casual worker is
required to workon week-days only, the minimum monthly remuneration is the amount represented by the workers daily wage multiplied bytwenty-seven; (b) where a temporary worker or a casual worker is required to workevery day in the week, the minimum monthly remuneration is theamount represented by three hundred and sixty-five times his
dailywage divided by twelve. (2) A temporary worker or a casual worker referred to in subsection(1)(a) is not entitled to 1/27 of his or her minimum monthly remuneration asspecified in that paragraph for each day the worker is absent from work duringthe month. (3) A temporary worker or a casual worker referred to in subsection (1)(b) is not
entitled to a twenty-eighth, twenty-ninth, thirtieth or thirty-first partof his or her minimum remuneration as specified in that paragraph for eachday the worker is absent from work during the month, depending on whetherthe month consists of twenty-eight, twenty-nine, thirty or thirty-one days. (4) An employer shall pay a temporary worker or a
casual worker thefull minimum remuneration for each day on which the worker attends work,whether or not wet weather prevents the worker from carrying on his or hernormal work and whether it is possible or not, to arrange alternative work forthe worker on such a day. (5) A temporary worker or a casual worker is entitled to be paid forovertime
work by his or her employer in accordance with section 35. Payment of remuneration for public holidays77. Every employer shall pay each temporary or casual worker in respect ofevery public holiday the full remuneration which would have been payable tothe temporary or casual worker for a full days work if that day had not been apublic holiday.
(2) Where a temporary or casual worker attends and performs work of afull day or more on a public holiday, the employer shall pay the worker inaddition, the remuneration which would have been payable to the temporaryor casual worker for the work if that day had not been a public holiday.

(3) Where a temporary or casual worker attends and performs work forpart only of a public holiday, the employer shall pay the worker in addition tothe remuneration provided under subsection (1), the proportion of theremuneration for a full days work on that day if that day had not been a publicholiday, represented by the number of hours for which
the temporary orcasual worker has performed work. (4) Any payment required to be made under subsection (1), (2) or (3) inrespect of a public holiday shall be made after the public holiday in the samemanner as the worker is normally paid. (5) When an employer fails to comply with subsection (1), (2), (3) or (4),the temporary worker or the casual
worker aggrieved by the non-compliance of the employer may present a written complaint to the Commission fordetermination and the parties shall abide by the decision of the Commission. 8/9/2019 Ghana Labour Act 2003 26/58 Act 651 26 (6) The Commission may order the employer to pay, such sum asappears to the Commission to be due to the
temporary worker or the casualworker on account of any remuneration payable to him or her under thissection, and may in that order specify the time within which the payment shall be made. Interpretation78. In this part temporary worker means a worker who is employed for a continuousperiod of not less than one month and is not a permanent
worker or employedfor a work that is seasonal in character; casual worker means a worker engaged on a work which is seasonalor intermittent and not for a continuous period of more than six months andwhose remuneration is calculated on a daily basis. PART XI - TRADE UNIONS AND EMPLOYERSORGANISATIONS Freedom of Association79. (1)
Every worker has the right to form or join a trade union of his or herchoice for the promotion and protection of the workers economic and socialinterests. (2) Notwithstanding subsection (1), a worker whose function is normallyconsidered as a. policy making;b. decision making;c. managerial;d. holding a position of trust;e. performing duties that are of
highly confidential nature; orf. an agent of a shareholder of an undertaking, may not form or jointrade unions. (3) Subject to subsection (4), the classes of workers referred to insubsection (2) shall be determined by agreement between the employer andthe workers or trade unions. (4) In determining whether a worker falls within the class of workers
referred to in subsection (2), the parties shall consider the organizationalstructure and job descriptions or functions of the worker concerned. Formation of trade union or employers organization80. 1.

Two or more workers employed in the same undertaking may form a 2. Two or more employers in the same industry or trade, each of whomemploys not less than fifteen workers may form or join an employers organization. Organizational rights81. Every trade union or employers organization has the right to a. draw up its constitution and rules, elect
its officers and representatives; 8/9/2019 Ghana Labour Act 2003 27/58 Act 651 27 b. organize its administration and activities and formulate its ownprogrammes; c. take part in the formulation, and become a member of any federation oftrade unions or employers organization and participate in its lawfulactivities; and d. affiliate to and participate in
the activities of, or join an internationalworkers or employers organizations. Independence of trade unions and employers organizations82.

A trade union or an employers organization shall not be subject to thecontrol of or be financially or materially aided by a political party. Application for Registration83. (1) A trade union or employers organization shall apply in writing to theChief Labour Officer to be registered. (2) An application for registration under subsection (1) shall be submitted
with the constitution, rules, names of officers and office address of the tradeunion or employers organization.

(3) If, after considering the application, the Chief Labour Officer issatisfied that (a) there has been compliance with subsection (2);(b) the applicant is a trade union or employers organization duly established under any enactment for the time being in force asa body corporate; (c) the internal organization of the trade union or employersorganization
conforms to democratic principles; (d) the name of the trade union or employers organization does notclosely resemble that of another registered trade union oremployers organization, so as to mislead or confuse the public; (e) the rules of the trade union or employers organization are inconformity with section 85; and (f) the constitution or rules of
the trade union or employersorganization do not discriminate on the grounds stated insection 87 against any person, the Chief Labour Officer shall register the trade union or employersorganization. Certificate of registration84. A trade union or an employers organization registered under section 81shall be issued with a certificate of registration by
the Chief Labour Officer. Rules of trade unions and employers organisations85. The rules of a trade union or an employers organization shall includeprovisions in respect of the following matters: (a) the same of the trade union or organization;(b) the registered office to which correspondence and notices may be addressed;(c) the principal objects of
the trade union or employers organization; (d) the qualifications for membership; 8/9/2019 Ghana Labour Act 2003 28/58 Act 651 28 (e) the grounds on which an officer or a member may be suspended ordismissed from office or membership; (f) the procedure for suspension or dismissal of an officer or amember; (g) the membership fees and other
subscriptions payable; (h) the manner of dissolution of the trade union or employersorganization and disposal of its assets; (i) the manner of altering, amending or revoking its constitution orrules; and (j) the powers, functions and duties of officers of the trade union oremployers organization. Register of trade unions and employers organizations86.
The Chief Labour Officer shall keep and maintain a register of tradeunions and employers organizations, in which shall be entered the prescribedparticulars relating to them and any alterations or changes affecting them. Protection against discrimination87. (1) A trade union or employers' organization shall not discriminate in itsconstitution or rules
against any person on grounds of race, place of origin,political opinion, colour, religion, creed, gender or disability. (2) The Chief Labour Officer shall not register a trade union or employersorganization which contravenes subsection (1), unless the trade union oremployers organization takes steps to rectify the defect in its constitution orrules within a
period specified by the Chief Labour Officer. Effect of registration88. The rights and powers conferred on trade unions or employersorganizations under this Act shall be exercised only if the trade unions oremployers organizations are registered in accordance with this Part.

Change of name89. (1) A trade union or an employers organization may change its name inaccordance with the requirements of its constitution or rules. (2) A change of name shall not affect any rights or obligations of thetrade union or employers organization or its member otherwise the change will not be valid. Amalgamation90. Any two or more
trade unions or employers organizations may inaccordance with the requirements of their constitutions or rules, amalgamateto form one trade union or employers organization. Registration of change of name and amalgamation91. (1) A written notice concerning a change of name or amalgamation dulysigned by officers of the trade union or
employers organization or theamalgamated trade union or employers organization shall be registered with the Chief Labour Officer within fourteen days after the change of name oramalgamation. 8/9/2019 Ghana Labour Act 2003 29/58 Act 651 29 (2) The Chief Labour Officer shall direct the officer of a trade union oremployers organization which
fails to comply with subsection (1) to do sowithin a period specified by the Chief Labour Officer, and the office shallcomply with the direction failing which the change shall not be valid. Alteration of rules92. (1) Any alteration of the rules of a trade union or an employersorganization shall be registered with the Chief Labour Officer by the tradeunion or
the employers organization.

(2) The Chief Labour Officer shall direct the officer of the trade union oremployers organization which fails to comply with subsection (1) to do sowithin a period specified by the Chief Labour Officer, and the officer shallcomply with the direction.

Federation 93.

(1) A federation of trade unions or a federation of employersorganization shall be subject to all the provisions of this Act applicable to tradeunions or employers organizations. Accounts and audit94. (1) A trade union or an employers organization registered under this Actshall (a) keep books and records of accounts of its income, expenditure,assets
and liabilities; and(b) prepare annual financial statements consisting of all income andexpenditure statements in respect of each financial year of the tradeunion or employers organization and a balance sheet showing itsassets, liabilities and financial position at the end of that financial year. (2) The books and records of accounts and financial
statements shall beaudited within six months after the end of its financial year by an auditorappointed by the trade union or employers organization. Audited financial statements95. A trade union or an employers organization shall, within seven monthsafter the end of its financial year, submit to the Chief Labour Officer a copy ofits audited financial
statement. PART XII COLLECTIVE AGREEMENT Collective agreement96. Subject to the provisions of this Act, a collective agreement relating to theterms and conditions of employment of workers, may be concluded betweenone or more trade unions on one hand and representatives of one or moreemployers or employers organizations on the other
hand. Duty to negotiate in good faith97. (1) All parties to the negotiation of a collective agreement shall negotiate in good faith and make every reasonable effort to reach an agreement. 8/9/2019 Ghana Labour Act 2003 30/58 Act 651 30 (2) For the purpose of subsection (1), either party to the negotiation shallmake available to the other party
information relevant to the subject matter ofthe negotiation. (3) When any information disclosed for the purpose of the negotiation ofa collective agreement is not make public, the information shall be treated as confidential by the party receiving the information and shall not be disclosed toa third party without the prior written consent of the party
providing theinformation. (4) The parties to the negotiation of a collective agreement shall notmake false or fraudulent misrepresentations as regards matters relevant tothe negotiations. Contents of collective agreement98. Without prejudice to the other provisions of this Act and subject to anyagreement between the parties, a collective agreement
may includeprovisions on the following matters: (a) the class or category of workers to which it relates;(b) the conditions of work, including the hours of work, rest period, meal breaks, annual leave, occupational healthand safety measures; (c) the remuneration and the method of calculating theremuneration of the workers; (d) the period of probation
and conditions of probation;(e) the period of notice of termination of employment, transfer and discipline;(f) the procedures for the avoidance and settlement of disputes arising out of the interpretation, applicationand administration of the agreement; (g) the principles for matching remuneration withproductivity; and (h) the essential services within
the establishment Collective bargaining certificate99. (1) A trade union shall make an application to the Chief Labour Officer fora certificate appointing that trade union as the appropriate representative toconduct negotiations on behalf of the class of workers specified in thecollective bargaining certificate with the employers of the workers. (2) An
application made under subsection (1) shall include(a) the description of the class of workers in respect of whom theapplication is made and their estimated number; and(b) the number of workers of that class who are members of the trade union by whom the application is made.(3) The class of workers may be specified in a certificate issued under
this section by reference to the employer of the workers or to the occupationof the workers or in any other manner sufficient to identify them. (4) The Chief Labour Officer shall subject to regulations made by theMinister, determine which union shall hold a collective bargaining certificatefor the class of workers in a situation where there is more than
one trade union at the work place. 8/9/2019 Ghana Labour Act 2003 31/58 Act 651 31 (5) A collective bargaining certificate will be issued to a union for thesame class of workers at a particular time. (6) A certificate issued under this section shall be have effectnotwithstanding that some of the workers of the class specified are notmembers of the
trade union appointed under the certificate.

(7) A certificate issued under this section shall be published in theGazetteby the Chief Labour Officer. (8) At any time after the issue of a certificate under this section, the ChiefL.abour Officer may (a) at the request of either the trade union or employers organization;and (b) after consultation with the trade union or employers organization,withdraw
the certificate without affecting the right of the trade unionto apply for a fresh certificate under this section. (9) A trade union which is dissatisfied or aggrieved with a decision of theChief Labour Officer under Parts XI or XII of this Act may apply to the National Labour Commission for redress. Variation of certificate100. (1) At any time after the issue
of a certificate under section 99 the ChiefLabour Officer may, after consultation with the trade union named in thecertificate and the appropriate employers organization, issue an amendingcertificate varying the class of workers specified in the certificate and anyreference in this Act to a certificate issued under section 99 shall be deemedto include
such a certificate as amended under this section. (2) The issuance of an amending certificate shall not affect themembership of a standing negotiating committee or a joint standingnegotiating committee appointed under section 101, but the employer orworkers of the class specified in the certificate as varied by the amendingcertificate, may nominate
representatives to act either in the place of ortogether with their existing representatives. (3) When an amending certificate is issued, the chief Labour Officer shallcause a copy of the amending certificate to be published in the Gazette. (4) When an amending certificate is issued, extending the class ofworkers specified in the original certificate, and
there is in force a collectiveagreement which applies to all workers of the class specified in the originalcertificate, the trade union named in the certificate shall take such steps as appear to it to be appropriate for bringing that agreement to the attention of allthe workers to whom the agreement is extended by the amending certificate.(5) When an
amending certificate is issued excluding any persons from the class of workers specified in the original certificate, and there is in force acollective agreement which applied to those persons, the amending certificateshall not affect that application of the agreement to them, or any right to varyit, but a collective agreement made after the issue of the
amending certificateby another trade union shall have effect notwithstanding anything in theprevious agreement. 8/9/2019 Ghana Labour Act 2003 32/58 Act 651 32 Negotiating committees101. (1) The trade union appointed in a certificate issued under section 99and the employer of the workers of the class to which the certificate relatesshall each
nominate their representatives authorized to conduct negotiationson their behalf, and the representatives shall constitute a standing negotiating committee to negotiate on matters referred to it.(2) A standing negotiating committee referred to in subsection (1) shall make rules governing its procedure.(3) A standing negotiating committee or joint
standing negotiating committee set up under this section shall have the power to appoint sub-committees to which it may delegate any of its functions under this Act.

Negotiations by negotiating committee or joint negotiating committee102. (1) Negotiations on all matters connected with the employment or non-employment or with the terms of employment or with the conditions ofemployment of any of the workers of the class specified in a certificate issued under section 99, shall be conducted through the
standing negotiatingcommittee or the joint standing negotiating committee as the case may be. (2) Either party represented on the committee may give notice to theother party requiring them to enter into negotiations on any matters which mayproperly be dealt with by the committee.

(3) An agreement concluded between the parties shall be in writing andsigned by a duly authorized member of the committee representing each partyand two copies of the agreement shall be deposited with the Commission andthe Chief Labour Officer. Negotiations may be conducted by a union officer or member103. (1) Without prejudice to section
101, an officer or a member of a tradeunion who is duly appointed by his or her trade union, may conductnegotiations on any matter connected with the employment or non-employment or terms of employment or conditions of employment of anyworker who belongs to the class of workers specified in the certificate. (2) A person conducting
negotiations under this section may give noticeto the parties requiring them to enter into negotiations on any matters whichmay be properly dealt with by the person and it shall be the duty of bothparties to make every reasonable effort to come to an agreement on thematters to which the notice relates. (3) An agreement concluded between the
parties shall be in writing andsigned by the person conducting the negotiations.(4) Rules made under subsection (2) of section 101 may be applicable to negotiations conducted under this section and to other matters relating tosuch negotiations. Failure to negotiate104. If the party on whom a notice is served under subsection (2) of section102 or
subsection (2) of section 103, does not within fourteen days afterservice of the notice take any steps to enter into negotiations, the Commissionshall direct the party to enter into negotiations immediately, and the party shall comply with the directive. 8/9/2019 Ghana Labour Act 2003 33/58 Act 651 33 Effect of collective agreement105. (1) An
agreement concluded by a trade union through a standingnegotiating committee or a joint standing negotiating committee shall, so far as the terms of the agreement permit, apply to all workers of the classspecified in the certificate.

(2) The provisions of a collective agreement concerning the terms ofemployment and termination of employment, and personal obligationsimposed on, and rights granted to, a worker or employer shall be regarded asterms of a contract of employment between each worker to whom theprovisions apply and his or her employer.

(3) Any provisions that have effect as terms of a contract of employmentunder subsection (2), shall continue to have effect after the expiration of thecollective agreement, so long as they have not been varied by agreement ofthe parties or in pursuance of this Act.

(4) The rights conferred on a worker by a collective agreement shall notbe waived by the worker and, if there is any conflict between the terms of acollective agreement and the terms of any contract not contained in thecollective agreement, the collective agreement shall prevail unless the termsof the contract are more favourable to the worker; and
it is immaterial whetheror not the contract was concluded before the collective agreement. (5) The withdrawal of a certificate appointing a trade union undersubsection (8) of section 99 shall not affect the validity of a collectiveagreement made by the trade union before the certificate was withdrawn, butany collective agreement which is made by
another trade union after thewithdrawal of the certificate shall have effect notwithstanding anything in theprevious agreement. Notice of collective agreement to workers106. The parties to the negotiations shall bring the terms of the concludedcollective agreement to the notice of all the workers concerned. Duration of collective agreements107. (1)
Every collective agreement concluded under section 103 shall be fora term of at least one year. (2) A party to a collective agreement shall not give notice under section 102 requiring the other party to negotiate with respect to ay matter governedby a collective agreement unless, as the time when the notice is served, thatagreement is due, either as a
result of the notice given under this section orotherwise, to expire within twenty-eight days after the service of the notice. (3) Where no notice is given under subsection (2) by either party withinthirty days after the expiration of the collective agreement, the collectiveagreement shall be deemed to have continued in force until rescinded by theparties.
8/9/2019 Ghana Labour Act 2003 34/58 Act 651 34 Provision for dispute settlement108. Every collective agreement shall contain a provision for final andconclusive settlement under Part XVIII of this Act of all differences betweenthe persons to whom the agreement applies. Power to extend collective agreements109. (1) Where it appears to the Chief
Labour Officer that (a) all or any of the terms of a collective agreement are suitable forapplication to a class of workers who are engaged in the samekind of work, or who work in the same area, as the workers towhom the collective agreement applies; and (b) that the parties who concluded the agreement were sufficientlyrepresentative of the workers
to whom the agreement is to applyand their employers, the Chief Labour Officer may direct that those terms of the collectiveagreement shall apply in relation to that class of workers and their employers as they apply in relation to workers of the class specified in the certificate andtheir employers. (2) The Chief Labour Officer shall not issue any
directive under sub-section (1) unless, three months before issuing the directive, the Chief LabourOfficer has, after consultation with the appropriate employers organizationsand the trade unions concerned, published in the Gazette, a notice (a) describing the class of workers to whom it is proposed to apply theagreement, setting out the text of the
collective agreement; and (b) giving particulars of the manner in which and time within whichobjections to the proposal may be submitted to the Chief LabourOfficer. (3) the Chief Labour Officer shall take appropriate steps to bring thecontents of the notice to the attention of employers and workers affected bythe proposals. (4) The Chief Labour
Officer shall not issue any directive under sub-section (1) applying the terms of an agreement to workers who were not in theclass described in the notice given under subsection (2). (5) Where a collective agreement, the terms of which are applied by anydirective issued under subsection (1) ceases to have effect, the directive shallcease to have effect
on the same date. Effect of extension of collective agreements110. (1) Any directive issued under section 109 that extends the provisionsof a collective agreement on terms of employment and termination ofemployment, and personal obligations imposed on, and rights granted to, aworker, shall be regarded as terms of a contract of employment
between eachworker to whom those provisions apply and his or her employer. (2) The terms of a contract of employment under subsection (1) shallcontinue to have effect after the directive ceases to have effect so long asthose provisions have not been varied by agreement between the parties or inpursuance of this Act. (3) The rights conferred on a
worker by any directive issued under section 109 shall not be waived by the worker and, if there is any conflictbetween the term extended by the directive and the terms of any contract, the 8/9/2019 Ghana Labour Act 2003 35/58 Act 651 35 directive shall prevail, unless the terms of the contract are more favourable tothe worker. Union dues111.

(1) A trade union to which this section applies may issue to the employer of any workers who are members of that trade union, a notice in theform in Schedule II to this Act requesting the employer (a) to deduct from the wages of his or her workers covered by acertificate issued under section 99, the sums specified by thetrade union; and (b) to pay
over the sums deducted as may be directed by the tradeunion, and, subject to this section, the employer shall comply withthe notice. (2) A trade union to which this section applies may, on issuing a notice inthe form in Schedule II to this Act or subsequently, issue a further noticerequesting the employer, out of the amount which the employer is to pay
over to the trade union, to remit a proportion stated in the notice directly to aspecified branch of the trade union. (3) A sum deducted in accordance with a notice given under this sectionshall be in discharge of the liability of the respective member of the tradeunion to pay dues to that trade union. (4) a sum which an employer has in accordance with a
notice under thissection deducted from the wages of a worker to the trade union shall be paidover not more than one month after the date on which the wages are paid,and the trade union may sue in its own name for any sum which ought to havebeen paid to the trade union PART XIII NATIONAL TRIPARTITE COMMITTEE Establishment of National
Tripartite Committeel12. There is hereby established a National Tripartite Committee which shallbe composed of (a) the Minister who shall be the chairperson;(b) five representatives of the Government;(c) five representatives of employers organization; and(d) five representatives of organized labour.

Functions of the National Tripartite Committee113. (1) The National Tripartite Committee shall (a) determine the national daily minimum wage;(b) advise on employment and labour market issues, including labour laws, international labour standards, industrial relations andoccupational safety and health; (c) consult with partners in the labour market
on matters of social andeconomic importance; and (d) perform such other functions as the Minister may request for thepromotion of employment development and peace in the laboursector. 8/9/2019 Ghana Labour Act 2003 36/58 Act 651 36 (2) The Minister shall publish in the Gazette and in such public media asthe Minister may determine, a notice
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of the national daily minimum wagedetermined under subsection (1). (3).The Ministry shall provide the National Tripartite Committee with suchsecretarial services as the Committee may require for the effective performance of its functions.Meeting of the National Tripartite Committee114. (1) The National Tripartite Committee shall meet at times
and at placesdetermined by the members but shall meet at least once in every threemonths. (2) The quorum for a meeting of the National Tripartite Committee shallbe nine members with at least two members each representing thegovernment, organized labour and employers organizations. (3) The National Tripartite Committee may invite any
interest group toattend any of its meetings. (4) Except as otherwise provided in this section, the National Tripartite Committee shall regulate its proceedings. Regional and District Tripartite Committees115. (1) The National Tripartite Committee may set up sub-committees of theCommittee in such Regions and Districts as it considers necessary for
theeffective performance of its functions. (2) The composition of a Regional or District sub-committee of theNational Tripartite Committee shall be determined by the Committee exceptthat there shall be equal representation of Government, organized labour andemployers organizations. (3) The Ministry shall provide a sub-committee with such
secretarialservices as the sub-committee may require. PART XIV FORCED LABOUR Prohibition of forced labour116. (1) A person shall not be required to perform forced labour. (2) It is an offence for an employer to exact or cause to be exacted, orpermit to be exacted, for his or her benefit forced labour from any worker. (3) Any employer convicted of
an offence under subsection (2) is liableto a fine not exceeding 250 penalty units. Interpretation of forced labour117. In this Part forced labour means work or service that is exacted from aperson under threat of a penalty and for which that person has not offeredhimself or herself voluntarily, but does not include (a) labour required as a result of a
sentence or order of a court;(b) labour required of a member of a disciplined force or service as his or her duties;(c) labour required during a period when the country is at war or in the event of an emergency or calamity that threatens life and well-being of the community, to the extent that the requirement of the labour is reasonably justifiable in
circumstances of a situation 8/9/2019 Ghana Labour Act 2003 37/58 Act 651 37 arising or existing during that period for the purpose of dealing withthe situation; or (d) labour reasonably required as part of normal communal or othercivic obligations.

PART XV OCCUPATIONAL HEALTH, SAFETY ANDENVIRONMENT General health and safety conditions118. (1) It is the duty of an employer to ensure that every worker employedby him or her works under satisfactory, safe and healthy conditions (2) Without limiting the scope of subsection (1), an employer shall(a) provide and maintain at the
workplace, plant and system of work that are safe and without risk to health;(b) ensure the safety and absence of risks to health in connection with use, handling, storage and transport of articles and substances;(c) provide the necessary information, instructions, training and supervision having regard to the age, literacy level and othercircumstances
of the worker to ensure, so far as is reasonablypracticable, the health and safety at work of those other workersengaged on the particular work; (d) take steps to prevent contamination of the workplaces by, andprotect the workers from, toxic gases, noxious substances,vapours, dust, fumes, mists and other substances or materialslikely to cause risk to
safety or health; (e) supply and maintain at no cost to the worker adequate safety appliances, suitable fire-fighting equipment, personal protectiveequipment, and instruct the workers in the use of the appliances orequipment; (f) provide separate, sufficient and suitable toilet and washingfacilities and adequate facilities for the storage, changing,
dryingand cleansing from contamination of clothing for male and femaleworkers; (g) provide adequate supply of clean drinking water at the work-place;and (h) prevent accidents and injury to health arising out of, connectedwith, or occurring in the course of, work by minimizing the causes of hazards inherent in the working environment.(3) It is the
obligation of every worker to use the safety appliances, fire- fighting equipment and personal protective equipment provided by theemployer in compliance with the employers instructions. (4) An employer shall not be liable for injury suffered by a worker whocontravenes subsection (3) where the injury is caused solely by non-compliance by the
worker. (5) An employer who, without reasonable excuse, fails to discharge anyof the obligations under subsection (1) or (2) commits an offence and is liableon summary conviction to a fine not exceeding 1000 penalty units or toimprisonment for a term not exceeding 3 years or to both. 8/9/2019 Ghana Labour Act 2003 38/58 Act 651 38 Exposure to
imminent hazards119. (1) When a worker finds himself or herself in any situation at theworkplace which she or he has reasonable cause to believe presents animminent and serious danger to his or her life, safety or health, the workershall immediately report this fact to his or her immediate supervisor and remove himself or herself from the situation.
(2) An employer shall not dismiss or terminate the employment of a worker or withhold any remuneration of a worker who has removed himself orherself from a work situation which the worker has reason to believe presentsimminent and serious danger to his or her life, safety or health. (3) An employer shall not require a worker to return to work
incircumstances where there is a continuing imminent and serious danger to thelife, safety or health of the worker. Employer to report occupational accidents and diseases120. An employer is required to report as soon as practicable and not later than seven days from the date of the occurrence to the appropriategovernment agency, occupational
accidents and diseases which occur in theworkplace. Specific measures121.
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