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ORDINANCE NO. .2p-85

AN -ORDINANCE TO INCREASE THE BASE RATE OF THE VILLAGE
OF SPENCER SANITARY SEWER QUARTERLY CHARGE TO $24.00
PER QUARTER AND To DECLARE AN EMERGENCY

BE IT ORDAINED, by the Council of the Village of Spencer, Ohio,

three fourths of itg members concurring herein, as follows:

L. The base rate for Village of Spencer Sanitary Sewer charges

s hereby increased from $21.00 per quarter to $24.00 per quarter

effective January 1, 1986. The Sanitary Sewer charges for water
usage over 9,000 gallons per quarter shall continye to be charged

at $1.75 per thousand gallons op any part thereof.

2. This Ordinance ié hereby declared to be an emergency measure
necessary for the public peace, health, safety and welfare of the
Village of Spencer, Ohio and for the particular reason that an
immediate increase is required in the Sanitary Sewer fund so as to
pay all of the charges and expenses attributable to the Sanitary Sewer
utility and that this Qrdinance shall be in full force -and effect from

and after its passage.
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NOTICE TO _STATE AND LOCAL GOVERNMENT PUBLIC OFFICIALS

On November 13, 1985, the Fair Labor Standards Amendments of 1985 (Public Law 99-150) we:
enacted. These amendments change certain provisions of the Fair Labor Standards Act (FLSA
as they relate to employees of State and local governwents. After the decision by the U,¢
Supreme Court in Garcia v. San_Antonio Metropolitan Transit Authority et al. (Ga:cja), 105 ¢
Ct. 1005 (February 19, 1985), many State and and local gcvernment ewployers and representa
tives of their employees identified several areas in which they believed they would b
adversely affected by imwediate application of FLSA. This legislation responds to thes
concerns by amending certain FLSA provisions with respect to employees of State and loca
governments, The effective date of these amendments is April 15, 1986. The amendments ar
summarized below.

Cowpensatory Time Off

State and local governments are permitted to give their employees compensatory time off i
lieu of immediate overtime pay in cash, at a rate of not less than one and one-half hours for
each hour of overtime worked, but only pursuant to a colleccive bargaining agreement, or ai
agreemwent or understanding arrived at between the employer and employee before performance of
the work, The regular practice of granting compensatory time off in lieu of overtime
compensation in effect on April 15, 1986, shall be considered an agreement or understanding.

The maximum compensatory time which msy be acecrued by any affected emwployee shall be 480
hours (i.e., not wore than 320 hours of actual overtime hours worked) for those engaged in a
public safety, ewergency response or seasonal activity, and 240 hours (i.e., not more than
160 hours of actual overtime hours worked) for all other employees for hours worked after
April 15, 1986. An ewxployee who has atcrued the waximum numwber of compensatory hours shall
be paid overtime compensation in cash for any additional overtime hours of work.

An employee shall be permitted to use accrued compensatory time within g reasonable period
after it is requested if to do so would not unduly disTupt the operations of the employing
public agency.

"Compensatory time" and "cowpensatory time of £" are defined as hours when an employee is not
working and which are paid for at the employee”s regular rate of pay. These hours are not
counted as hours worked in the week in which they are paid.

A collective bargaining agreement in effect on April 15, 1986, that permits compensatory time
off in lieu of overtime Pay remains in effect until it expires or is modified, except that
the compensatory time off after April 15, 1986 shaill be provided in accordance with
provisions discussed above.

Multiple Job Situations

Employees of a State or local goverament agency who are employed in fire protection, law
enforcement, or related activities way at their own option agree to a special detail to work
for a separate or independent ewployer in such activities. The hours worked for the separate

“and independent employer (public or private) shall be excludec fromw hours worked for overtime

Pay purposes by the original employing agency. This provision shall apply even_if the
principal employer requires that only certain individuals may engage in the employment by the
Separate and independent employer and facilitates or affects the conditions of ewployment.

for the same exployer on an occasional or sporadic basis in a part-time job in a different
capacity than their regular employment. The hours of work in the different job shall not be
counted as hours worked for overtime pay purposes on the regular job.

capacity. In the case of such substitution, the hours involved are credited to the scheduled
employee and not to the substitute employee. The emwployer need not waintain a record that
the substitution has taken place.

Volunteers

Individuals who volunteer their services to State or local goveruments and receive
compensation, are excluded from the definition of "employee" and are thus excluded
coverage. They way be paid éxpenses, reasonable benefits, nominal fees, or a combinatio
these. However, an employee of a State or local government may not volunteer to hi
agency services of the same type the ewployee is employed to perform. '



