Ascending Leaders in Color | Syllabus

The Ascending Leaders in Color (ALC) fellowship program recognizes that leadership development, wellness, and social justice, are inseparable
components of authentic leadership. By creating distinct healing spaces where people of color can speak openly about the unique stressors they
encounter, and where white folks can strengthen their allyship and advocacy, ALC offers a holistic approach that improves both individual wellbeing
and community capacity. ALC, consisting of ten restorative circle sessions and 10-12 participants per cohort, allows for deep introspection and even
deeper connections. You will walk away with enhanced practices of courage, compassion, joy, and a powerful interconnected network of social
justice leaders across our communities.
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LEARNING REQUIREMENTS: In order to earn a Certificate of Completion, participants must thoughtfully participate in a minimum of eight sessions,
engage with the assigned resources before each session, and contribute authentically to circle discussions.

For more information, visit 4dahood.com/ascending-leaders or email us at info@4dahood.com
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