
Using State Provided Benefits with Job Protection 

NJ State information changes regularlly, so you are encouraged to check with the state website for the latest 
information including filing procedures.   

Division of Temporary Disability and Family Leave Insurance | Maternity Coverage (nj.gov) 

Here is the general information to help you navigate the process. 

• Inform us you are planning to take time off under Family Leave and Bonding provisisions afforded by the state. You 
should submit your request IN WRITING with as much advance notice as possible. We understand in some cases, you 
may not be able to provide advance notice, but when possible, please do so. Please include the duration of the 
requested leave.   

• In each case, you will need to meet the minimum duration of working weeks/hours in the prior 1 year period established 
by FML. See the duration and criteria for eligibility found below. WE WILL DETERMINE LEAVE eligibilty from the 
COMPANY, the State will determine Compensation CLAIM eligibilty. You are responsible for filing with NJ state directly. 
This is not something we are able to assist with. 

• Finally, employees taking unpaid leave for 4 weeks or longer, will need to make payments via personal check for 
continuation of all benefit coverage elected during your employement. (Medical/dental/vision/Supp Life) Earned and 
unused vacation/sick days may be used/requested when the leave commences to help pay for the employee 
contribution. First Choice will NOT continue your Voluntary coverage unless you are paying your share of the cost. 

 

 

 

https://www.myleavebenefits.nj.gov/worker/maternity/


 

 

 

We are unable to answer questions regarding the state determination of cash payments, however; if there are any wage 
inquiries, we are prepared to work with the state to help facilitate your Leave Claim. 
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