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PREAMBLE

This Agreement is entered into by the City of Beardstown, a municipal corporation,
by its duly constituted Mayor and City Commissioners, hereinafter referred to as the
‘Employer”, and the Fraternal Order of Police, Lodge No. 124, and the lllinois F.O.P.
Labor Council, hereinafter referred to as the “Lodge”.

The purpose of this Agreement is to provide an orderly collective bargaining
relationship between the Employer and the Lodge representing the employees in the
bargaining unit, and to make clear the basic terms upon which such relationship depends.
it is the intent of both the Employer and the Lodge to work together to provide and
maintain satisfactory terms and conditions of employment, and to prevent as well as to
adjust misunderstandings and grievances relating to employees’ wages, hours and
working conditions.

In consideration of mutual promises, covenants and Agreement contained herein,
the parties hereto, by their duly authorized representative and/or agents, do mutually
covenant and agree as follows:

ARTICLE | RECOGNITION

Section 1.1. Unit Description

The Employer hereby recognizes the Lodge as the sole and exciusive collective
bargaining representative for the purpose of collective bargaining on matters relating to
wages, hours, and other terms and conditions of employment of all full-time sworn peace
officers employed by the City of Beardstown in the ranks of:

Patrolman, except and excluding Chief of Police, non-sworn personnel,
confidential, managerial and supervisory employees as defined by the Act,
and all other employees of the City of Beardstown.

Section 1.2. Supervisors
Supervisors may continue to perform bargaining unit-work which is incidental to

their jobs. They may also perform bargaining unit work in emergency situations and where
such work is necessary to train a bargaining unit employee. Such work by supervisors
shall not cause any layoffs of the bargaining unit employees.

Section 1.3. Short-Term/Part-Time Employees

The Employer may continue to utilize the services of short-term and part-time
employees to perform bargaining unit work in accordance with past practice.




ARTICLE Il NEW CLASSIFICATIONS AND VACANCIES

Section 2.1. New Classifications

Where the Employer finds it necessary to create a new job classification, the work
of which falls within the scope of the bargaining unit, the Employer and Lodge agree to
jointly petition the State Labor Board to seek the necessary unit clarification.

Upon installation of the new position classification, the filling of such position
classification shall be in accordance with the posting and bidding procedures of this
Agreement. Positions shall be filled in accordance with the Beardstown Police
Commission Rules.

Section 2.2. Vacancies
Vacancies shall be created and filled in accordance with applicable provisions of
The Police Commission of the City of Beardstown.

ARTICLE Ill NON-DISCRIMINATION
Section 3.1. Equal Employment Opportunity

The Employer will continue to provide equal employment opportunity for all
officers, and develop and apply equal employment practices.

Section 3.2. Prohibition Against Discrimination

Both the Employer and the Lodge agree not to illegally discriminate against any
employee on the basis of race, sex, creed, religion, color, marital or parental status, age,
national origin, political affiliation and/or beliefs, mental or physical handicap or sexual
orientation. Claims of discrimination shall be filed with the appropriate state or federal
forum and shall not be filed as grievance claims under this Agreement.

Section 3.3. Lodge Membership or Activity
Neither the Employer nor the Lodge shall interfere with the right of employees

covered by this Agreement to become or not become members of the Lodge, and there
shall be no discrimination against any such employees because of lawful Lodge
membership or non-membership activity or status.

ARTICLE IV MANAGEMENT RIGHTS

The Employer possesses the sole right to operate the Police Department of the
City and all management rights repose in it. Except as specifically amended, changed or
modified by the Agreement, these rights include, but are not limited to, the following:
(a) Todirect all operations of the Police Department;

(b)  To establish reasonable work rules and schedules of work;



()
(f)
(9)
(h)
(i)

()
(k)

(0

(m)

(n)

(0)

(P)

To hire or promote, transfer, schedule and assign employees in positions and to
create, combine, modify and eliminate positions within the Police Department;

To suspend, discharge and take other disciplinary action against employees under
the established work rules and regulations of the Police Department and the
provisions of this Agreement;

To lay off employees;

To maintain efficiency of Police Department operations;
To introduce new or improved methods or facilities;

To change existing methods or facilities;

To determine the kinds and amounts of services to be performed as pertains to
Police Department operations; and the number and kind of classifications to
perform such services;

To contract out for goods or services;

To determine the methods, means and personnel by which Police Department
operations are to be conducted;

To set patrol zones, number of squad cars per shift, assignment of cars and
equipment to personnel and to change these as needed to meet department needs
and priorities;

To determine proper uniform and attire for all sworn personnel, to change, alter or
amend this clothing and equipment as needed, and to set the dates of conversion
from season to season;

To determine the shift or duty assignments, the number of personnel per shift or
duty assignments, and to change or alter these after proper notice;

To require compliance with regular written department rules and regulations, and
to all general orders, special orders, official notices or memoranda issued on
Department letterhead, memorandum, general or special order, or other
identifiable department documents;

To require proper notification of any part-time employment when acting in a police
or security capacity or court-related capacity which necessitates the potential of
acting under the color of law, and to set proper uniform and attire while serving in
such function and to exercise authority to refuse to permit such employment when
it appears to be a potential or actual conflict of interest or a negative reflection on
the Police Department;



(q) To establish required training sessions and qualifications for specific duty
assignments and to change or amend these requirements as needed to meet
departmental needs or requirements;

{y] To determine the proper utilization of department vehicles and equipment, the
proper cleaning, care and maintenance of those vehicles and equipment, the
number of personnel assigned to each vehicle and the location of vehicles when
not in service;

(s)  To retain the right to issue and/or assign any or all department equipment and
vehicles to employees or other individuals as necessary and directed by the Police
Chief;

t) To schedule overtime work as required in the manner most advantageous to the
department and in accordance with this Agreement; and,

(u) To take whatever action is necessary to carry out the functions of the Police
Department in situations of emergency.

ARTICLE V SUBCONTRACTING

Section 5.1. General Policy

it is the general policy of the Employer to continue to utilize employees to perform
work they are qualified to perform. However, the Employer reserves the right to contract
out any work it deems necessary in the interests of economy, improved work product, or
emergency without reduction in work to the bargaining unit and if police work is
subcontracted on a hire back basis, the bargaining unit will have the right of first refusal.

ARTICLE VI NO STRIKE

Section 6.1. No Strike Commitment

Neither the Lodge nor any officer will call, initiate, authorize, participate in,
sanction, encourage, or ratify any work stoppage, slow down, or the concerted
interference with the full, faithful and proper performance of the duties of employment with
the Employer during the term of this Agreement. Neither the Lodge nor any officer shall
refuse to cross any picket line, by whomever established.

Section 6.2. Performance of Duty

It is recognized that employees covered by this Agreement may be required in the
line of duty to perform duties growing out of or connected with labor disputes which may
arise within the City. The Lodge agrees that no disciplinary action or other action will be
taken by the Lodge against any employee or employees covered by this Agreement by
reason of any such action or conduct in the line of duty.



Section 6.3. Resumption of Operations
In the event of action prohibited by Section 6.1 above, the Lodge immediately shall

disavow such action and request the officers to return to work, and shall use its best
efforts to achieve a prompt resumption of normal operations. The Lodge, including its
officials and agents, shall not be liable for any damages, direct or indirect, upon complying
with the requirements of this Section.

Section 6.4. Lodge Liability
Upon the failure of the Lodge to comply with the provisions of Section 6.2 above,

any agent or official of the Lodge who is an officer covered by this Agreement may be
subject to the provisions of Section 6.5 below.

Section 6.5. Discipline of Strikers

Any officer who violates the provisions of Section 6.1 of this Article shall be subject
to immediate discharge. Any action taken by the Employer against any officer who
participates in action prohibited by Section 6.1 above shall not be considered as a
violation of this Agreement and shall not be subject to the provisions of the grievance
procedure, except that the issue of whether an officer in fact participated in a prohibited
action shal! be subject to the grievance and arbitration procedure.

ARTICLE VIl RESOLUTION OF IMPASSE

All impasses shall be resolved according to the provisions of Section 14 of the
lllinois Public Labor Relations Act, except that all arbitration hearings shall be conducted
in Beardstown, lllinois.

ARTICLE VIl PERSONNEL FILES

Section 8.1. Personnel Files

The Employer shall keep a central personnel file within the bargaining unit for each
employee. Employer is free to keep working files, but material not maintained in the
central personnel file may not provide the basis for disciplinary or other action against an

employee.

Section 8.2. Inspection
Upon request of an employee, the Employer shali reasonably permit an employee

to inspect his personnel file subject to the following:

(a)  Such inspection shall occur immediately following receipt of the request;

(b)  Such inspection shall occur during daytime working hours Monday through Friday
upon reasonable request;



() The employee shall not be permitted to remove any part of the personnel file from
the premises but may obtain copies of any information contained therein upon
payment for the cost of copying;

(d) Upon written authorization by the requesting employee, in cases where such
employee has a written grievance pending, and is inspecting his file with respect
to such grievance, that employee may have a representative of the Lodge present
during such inspection and/or may designate in such written authorization that said
representative may inspect his personnel file subject to the procedures contained
in this Article.

Section 8.3. Notification

Employees shall be given immediate notice by Employer when a formal, written
warning or other disciplinary documentation is permanently placed in their personnel file.
Upon review, the officer will have an opportunity to respond in writing.

Section 8.4. Limitation on Use of File Material

It is agreed that any material and/or matter not available for inspection, such as
provided in Section 8.1 and 8.2 above, shall not be used in any manner or any forum
adverse to the officer’s interests.

Section 8.5. Removal of File Material

Written reprimands shall be removed after twelve (12) months from date of
insertion to the file. Suspensions, other than by the Police Commission shall be removed
and placed in a seaied file kept by the City Clerk twenty-four (24) months after date of
insertion to the file. Suspensions kept in sealed files will not be opened or considered
unless by order of the Circuit Court.

ARTICLE IX DISCIPLINE AND DISCHARGE

Section 9.1. Discipline and Discharge
The parties recognize the principles of progressive and corrective discipline.
Disciplinary action or measures shall include the following:

oral reprimand

written reprimand

suspension (notice to be given in writing)
discharge

Disciplinary action may be imposed upon an employee only for just cause. Any
disciplinary action or measure imposed upon a non-probationary employee may be
processed as a grievance at step three through the regular grievance procedure, or
through the Board of Police Commissioners, but not both.

Appeals referencing the Police Commission action can only be appealed by
statutory provisions.



If the Employer has reason to reprimand an employee, it shall be done in a manner
that will not embarrass the employee before other employees or the public.

Section 9.2. Limitation

The Employer's agreement to use progressive and corrective disciplinary action
does not prohibit the Employer in any case from imposing discipline which is
commensurate with the severity of the offense. The Employer shall notify both the
employee and the Lodge of disciplinary action. Such notification shall be in writing and
shall reflect the specific nature of the offense.

Section 9.3. Pre-disciplinary Meeting

For discipline other than oral and written reprimands, the Employer shall notify the
local Lodge of the meeting and then shall meet with the employee involved and inform
the employee of the reason for such contemplated discipline, including any names of
witnesses and copies of pertinent documents. The employee shall be informed of his
contractual rights to Lodge representation and shall be entitied to such, if so requested
by the employee, and the employee and Lodge Rep, shall be given the opportunity to
rebut or clarify the reasons for such discipline.

Section 9.4. Investigatory Interviews

Where the Employer desires to conduct an investigatory interview of an employee
where the results of the interview might result in discipline, the Employer agrees to first
inform the employee that the employee has a right to Lodge representation at such
interview. If the employee desires such Lodge representation, no interview shall take
place without the presence of a Lodge representative. The role of the Lodge
representative is limited to assisting the employee, clarifying the facts and suggesting
other employees who may have knowledge of the facts.

ARTICLE X DISPUTE RESOLUTION AND GRIEVANCE PROCEDURE

Section 10.1. Definition of a Grievance

A grievance is defined as any unresolved difference between the Employer and
the Lodge or any employee regarding the application, meaning or interpretation of this
Agreement. This grievance procedure is subject to and shall not conflict with any
provisions of the Illinois Public Labor Relations Act.

Section 10.2. Dispute Resolution

In the interest of resolving disputes at the earliest possible time, it is agreed that
an attempt to resolve a dispute shall be made between the employee and the Police
Chief.

The employee shall make his complaint to the Police Chief. The Chief will notify
the employee of the decision within two working days following the day when the
complaint was made. Settlements or withdrawals at this step shall not constitute a



precedent in the handling of other grievances. In the event of a complaint, the employee
shall first complete his assigned work task, and complain later.

Section 10.3. Representation
Grievances may be processed by the Lodge on behalf of an employee or on-behalf

of a group of employees. The Employer may file contract grievances directly at Step 3,
Section 10.8 of this Article. Either party may have the grievant or one grievant
representing group grievants present at any step of the grievance procedure, and the
employee is entitled to Lodge representation at each and every step of the grievance
procedure upon his request.

Grievances may be filed on behalf of two or more employees only if the same facts,
issues and requested remedy apply to all employees in the group.

Section 10.4. Subject Matter
Only one subject matter shall be covered in any one grievance. A grievance shall

contain a statement of the grievant’s position, the Article, and Section of the Agreement
allegedly violated, the date of the alleged violation, the relief sought, and the signature of
the grieving employee(s) and the date.

Section 10.5. Time Limitations

Grievances may be withdrawn at any step of the grievance procedure without
precedent. Grievances not appealed within the designated time limits will be treated as
withdrawn grievances.

The Empioyer's failure to respond within the time limits shall not find in favor of the
grievant, but shall automatically advance the grievance to the next step, except Step 3.
Time limits may be extended by mutual agreement.

Section 10.6. Grievance Processing
No employee or Lodge representative shall leave his work assignment to

investigate, file or process grievances without first making mutual arrangements with the
Chief and such mutual arrangements shall not be denied unreasonably. In the event of a
grievance, the employee shall always perform his assigned work task and grieve his
complaint later, unless the employee reasonably believes that the assignment endangers
his safety.

Section 10.7. Grievance Meetings

A maximum of two (2) employees (the grievant and/or Lodge Rep) per work shift
shall be excused from work with pay to participate in a Step 1 or Step 2 grievance
meeting. The employee(s) shall only be excused for the amount of time reasonably
required to present the grievance. The employee(s) shall not be paid for any time during
which a grievance meeting occurs outside of the employee’s work shift. In the event of a
grievance, the employee shall first perform his assigned work task and file his grievance
later.




Section 10.8. Steps in Procedure
Disputes arising under this Agreement shall be resolved as follows:

Step 1. If no agreement is reached between the employee and the Chief, as provided for
in Section 10.2, Dispute Resolution, the Lodge shall prepare a written grievance on a
form mutually agreed to and presented to the Mayor no later than ten (10) working days
after the employee was notified of the decision by the Chief. A copy of the grievance form
is found attached to this Agreement. Within five (5) working days after the grievance has
been submitted, the Mayor shall meet with the grievant and the Lodge Rep to discuss the
grievance and make a good faith attempt to resolve the grievance. The Mayor shall
respond in writing to the grievant and the Lodge Rep within five (5) working days following
the meeting.

Step 2. If the grievance is not settled at Step 1 the grievance may be referred in writing,
within five (5) working days after the decision of the Mayor to a Committee consisting of
the Mayor and all City Council Members. Within twenty (20) working days after the
grievance has been filed with the Committee, the Committee shall meet with the Lodge
and the grievant to discuss the grievance and make a good faith effort to resolve the
grievance. The Committee shall respond in writing to the grievant and the Lodge within
five (5) working days following the meeting.

Step 3. If the dispute is not settled at Step 2, the matter may be submitted to arbitration
within ten (10) working days after the Committee’s written decision or the expiration of the
five (5) day period if the Committee fails to render a written decision. Within ten (10)
working days after the matter has been submitted to Arbitration a representative of the
Employer and the Lodge shall meet to select an arbitrator from a list of mutually agreed-
to arbitrators. If the parties are unable to agree on an arbitrator within ten (10) working
days after such meeting, the parties shall request the Federal Mediation and Conciliation
Service to submit a list of seven arbitrators. The arbitrator shall be selected from the list
of seven (7) by alternate strikes by the Employer representative and the Lodge. The
Employer and the Lodge shall use a coin toss to determine who is to strike first. The
person whose name remains on the list shall be the arbitrator, provided that either party
before striking any names shall have the right to reject one (1) of the arbitrators on the
list. The arbitrator shall be notified of his selection by a joint letter from the Employer and
the Lodge. Such letter shall request the arbitrator to set a time and a place for the hearing
subject to the availability of the Employer and Lodge representatives and shall be notified
of the issue where mutually agreed by the parties. All hearings shall be held in the city of
Beardstown, lllincis, unless otherwise agreed.

Both parties agree to make a good faith attempt to arrive at a joint statement of
facts and issues to be submitted to the arbitrator.

The Employer or Lodge shall have the right to request the arbitrator to require the
presence of witnesses and/or documents. Each party shall bear the expense of its
witness.



Once a determination is made that the matter is arbitrable or if such preliminary
determination cannot be reasonably made, the arbitrator shall then proceed to determine
the merits of the dispute.

The expenses and fees of arbitration and the cost of the hearing room shall be
shared equally by the Employer and Lodge. Costs of arbitration shall include the
arbitrator's fees, room cost and transcription costs. Nothing in this Article shall preclude
the Employer and Lodge from agreeing to use the expedited arbitration procedures. The
decision and award of the arbitrator shall be made within forty-five (45) days following the
hearing and shall be final and binding on the Employer, the Lodge and the employee or
employees involved. The arbitrator shall have no power to amend, modify, nullify, ignore,
add to or subtract from the provisions of the Agreement.

ARTICLE XI SENIORITY

Section 11.1. Definition of Seniority
As used herein, the term “seniority” shall refer to and be defined as the continuous
length of service or employment covered by this Agreement from the date of last hire.

Section 11.2. Probation Period

An employee is a “probationary employee” for his first twelve (12) months of
employment. No matter concerning the discipline, layoff or termination of a probationary
employee shall be subject to the grievance and arbitration procedures; however, a
probationary employee may request a hearing before the Board of Police Commissioners
in accordance with their rules and procedures. A probationary employee shall have no
seniority, except as otherwise provided in this Agreement, until he has completed his
probationary period. Upon the completion of his probationary period, he will acquire
seniority from his date of hire.

An employee who is currently employed as a part-time police officer by the City
and is converted to full-time status shall be considered a probationary employee for his
first six (6) months of full-time employment provided the following conditions are met:

(a) the employee has been a State of lllinois certified law enforcement officer for
at least six (6) months prior to appointment; and

(b) the employee has been employed by the City as a part-time sworn law
enforcement officer for at least six (6) months immediately prior to his
employment; and

(c) the employee’s performance and number of hours worked in the six (6) months
immediately prior to appointment has been satisfactory as determined by the
Board of Fire and Police Commissioners.

New full-time employees eligible for this waiver shall be advised upon hiring by the
Board of Fire and Police Commissioners.
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Section 11.3. Seniority List

The Employer and Lodge have agreed upon the initial seniority list setting forth the
present seniority dates for all employees covered by this Agreement and shall become
effective on or after the date of execution of this Agreement. Such lists shall finally resolve
all questions or seniority affecting employees covered under this Agreement or employed
at the time the Agreement becomes effective. Disputes as to seniority listing shall be
resolved through the grievance procedure. The initial agreed list is attached hereto as
Exhibit A and made a part hereof.

Section 11.4. Termination of Seniority
An employee may be terminated by the Employer and his seniority broken when

he:
(a) quits; or
(b) is discharged for just cause; or

(c) is laid off pursuant to the provisions or the applicable agreement for a period
of twelve (12) months; or

(d)  accepts gainful employment while on an approved leave of absence from
the Police Department; or

(e) is absent without proper notification or authorization; or

() fails to return to work at the conclusion of an approved |leave of absence.

Section 11.5. Seniority While on Leave

Employees will not continue to accrue seniority credit for time spent on authorized
unpaid leave of absence.

Section 11.6. Conflicts in Vacation

Employees shall select the periods of their annual vacation on the basis of
seniority. Vacation schedules may be adjusted to accommodate seasonal operations,
significant revision in organization, work assignments or the number of personnel in
particular ranks. Provided however, that no more than one employee from each shift may
take vacation at the same time and no employee shall receive priority for more than two
weeks vacation per year.

ARTICLE XIl LAYOFF

Section 12.1. Layoff
Any layoff will be initiated only in cases of economic necessity. In the event the

Employer determines a layoff is necessary, employees shall be laid off within each
particular job classification in the inverse order of their seniority unless compliance with
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State or Federal Law requires otherwise. The Employer agrees to inform the Lodge in
writing not less than thirty (30) days prior to such layoffs and to provide the Lodge with
the names of all employees to be laid off in such notice. If during the time of layoff, a shift
vacancy would occur or reason to normally utilize a “part-time employee”, this vacancy
will be first offered to the officer in layoff status. An officer in lay-off status who refuses
part-time employment opportunities shall not suffer any loss of seniority or rights to recall
to a full-time position.

Section 12.2. Layoff Order

Probationary employees, temporary and part-time employees shall be laid off first,
then full-time employees shall be laid off in inverse order of their seniority. Individual
employees shall receive notice in writing of the layoff not less than thirty (30) days prior
to the effective date of such layoff.

Section 12.3. Recall

Employees shall be recalled from layoff within each particular job classification
according fo their seniority. No new employees at all shall be hired until all employees on
layoff in that particular job classification desiring to return to work shall have been given
the opportunity to return to work to their permanent, full-time positions. Laid off employees
shall retain recall rights for a period of twenty-four (24) months after being laid off. An
employee who refuses to return to work to a permanent full-time position upon recall shall
be considered terminated unless otherwise mutually agreed. An employee must keep the
City informed of their permanent address while on the recali list. An employee shall have
three business days to reply to the City when the City notifies them of being recalled. An
employee who accepts recall shall have ten business days to report for duty.

Section 12.4. Dissolution of Department
In the event the City of Beardstown elects to dissolve the Beardstown Police
Department, each officer will be entitled to four (4) months severance pay.

ARTICLE Xii F.O.P. REPRESENTATIVES

For purposes of administering and enforcing the provisions of this Agreement, the
Employer agrees as follows:

Section 13.1. Attending Lodge Meetings
Subject to the need for orderly scheduling and emergencies, the Employer agrees

that elected officials of the Board of Directors of the Lodge shall be permitted reasonable
time off, without pay, to attend general, board or special meetings of the Lodge, provided
that at least forty-eight (48) hours notice of such meetings shall be given in writing to the
Employer, and provided further that the names of all such officials and officers shall be
certified in writing to the Employer.

Section 13.2. Grievance Processing
Reasonable time while on duty shall be permitted to Lodge representatives for the
purpose of aiding or assisting or otherwise representing officers in the handling and
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processing of grievances or exercising other rights set forth in this Agreement, and such
reasonable time shall be without loss of pay.

Section 13.3. Delegates to Conference or Convention
Any employee(s) chosen as delegate(s) to an F.O.P. State or National conference

will, upon written application approved by the Lodge and submitted to the City with at
least fourteen (14) days notice, be given a leave of absence without pay for the period of
time required to attend such Convention or Conference. This period of time is not to
exceed one (1) week. Only one (1) employee of the City of Beardstown shall be eligible.

Section 13.4. Lodge Negotiating Team
Members designated as being on the Lodge negotiating team who are scheduled

to work on a day on which negotiations will occur, shall, for the purpose of attending
scheduled negotiations, be excused from their regular duties without loss of pay. If a
designated Lodge negotiating team member is in regular day-off status on the day of
negotiations, he will not be compensated for attending the session.

ARTICLE XIV DUES DEDUCTION AND FAIR SHARE

Section 14.1. Dues Deduction

Upon receipt of a written and signed authorization form from an employee, the
Employer shall deduct the amount of Lodge dues and initiation fee, if any, set forth in
such form and any authorized increases therein, and shall remit such deductions monthly
to the lllinois Fraternal Order of Police Labor Council, 874 Clock Tower, Springfield,
lllinois 62704, in accordance with the laws of the State of lllinois. The Lodge shall advise
the Employer of any increase in dues, in writing, at least thirty (30) days prior to its
effective date.

Section 14.2, Dues
With respect to any employee on whose behalf the Employer receives written

authorization in a form agreed upon by the Lodge and the Employer, the Employer shall
deduct from the wages of the employees the dues and/or financial obligation uniformly
required and shall forward the full amount to the Lodge by the tenth (10th) day of the
month following the month in which the deductions are made. The amounts deducted
shall be in accordance with the schedule to be submitted to the Employer by the Lodge.
Authorization for such deduction shall be irrevocable unless revoked by written notice to
the Employer and the Lodge during the fifteen (15) day period prior to the expiration of
this Agreement.

Section 14.3. Fair Share
Any present employee who is not a member of the lodge shall, as condition of

employment, be required to pay a fair share (not to exceed the amount of lodge dues) of
the cost of the collective bargaining process, contract administration in pursuing matters
affecting wages, hours, and other conditions of employment, but not to exceed the
amount of dues uniformly required of members.
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All empioyees hired on or after the effective date of this Agreement and who have
not made application for membership shall, on or after the thirtieth (30™) day of their hire,
also be required to pay a fair share as defined above.

The Employer shall with respect to any employee in whose behalf the Employer
has not received a written authorization as provided for above, the Employer shall deduct
from the wages of the employee the fair share financial obligation, including any
retroactive amount due and owing, and shall forward said amount to the Lodge on the
tenth (10™) day of the month following the month in which the deduction is made, subject
only to the following:

(1)  The Lodge has certified to the Employer that the affected employee has been
delinquent in his obligation for at least thirty (30) days;

(2) The Lodge has certified to the Employer that the affected employee has been
notified in writing of the obligation and the requirement for each provision of this
Article and that the employee has been advised by the Lodge of his obligations
pursuant to this Article and of the manner in which the lodge has calculated the fair
share fee;

(3)  The Lodge has certified to the Employer that the affected employee has been given
a reasonabie opportunity to prepare and submit any objections to the payment and
has been afforded an opportunity to have said objections adjudicated before an
impartial arbitrator assigned by the employee and the Lodge for the purpose of
determining and resolving any objections the employee may have to the fair share
fee.

ARTICLE XV BILL OF RIGHTS

If the inquiry, investigation or interrogation of a law enforcement employee results
in the recommendation of some action, such as transfer, suspension, dismissal, loss of
pay, reassignment, or similar action which would be considered a punitive measure, then,
before taking such action, the Employer shall follow the procedures set forth 50 ILCS
725/1. The law enforcement employee may be relieved of duty pending formal hearing
and shall receive all ordinary pay and benefits as he would have if he were not charged.
The employee shall have the right to be represented at such inquiries, investigations or
interrogations by a Lodge representative.

ARTICLE XV! INDEMNIFICATION
Section 16.1. Employer Responsibility

The Employer shall be responsible for, hold officers harmless from and pay for
damages or moneys which may be adjudged, assessed or otherwise levied against any
officer covered by this Agreement.
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Section 16.2. Legal Representation
Officers shall have legal representation by the Employer in any civil cause of action

brought against an officer resulting from or arising out of the performance of duties.

Section 16.3. Cooperation

Officers shall be required to cooperate with the Employer during the course of the
investigation, administration or litigation of any claim arising under this Article.

Section 16.4. Applicability

The Employer will provide the protections set forth in Section 16.1 and Section
16.2 above, so long as the officer is acting within the scope of his employment and where
the officer cooperates, as defined in Section 16.3, with the Employer in defense of the
action or actions or claims.

ARTICLE XVII HOLIDAYS

Section 17.1. Holidays

The Employer agrees that the officers covered by this Agreement will be entitled
to all holidays and official building closures (except those closures in recognition of a listed
holiday) as established or given to all other employees of the City of Beardstown.

Holidays: New Year's Day, President's Day, Memorial Day, 4! of July, Labor Day,
Veteran's Day, Thanksgiving, Day After Thanksgiving, Christmas Eve, Christmas Day,
New Year's Eve, Employee’s Birthday.

For purposes of this Section, official building closure refers to any additional
holiday or time off given all other City Employees.

Section 17.2. Qualifying Work

In order to qualify for holiday pay, all employees shall work their last regularly
scheduled work day before the holiday and their first regularly scheduled work day after
the holiday, except for sickness and use of accrued compensatory time.

Section 17.3. Holiday Pay
Holidays shall be paid as follows:

Officers scheduled to work on a holiday day shall receive twelve (12) hours comp
time in addition to their regular pay; officers not scheduled to work shall receive eight (8)
hours comp time in addition to their regular pay.

Holiday overtime shall be calculated at two and one half (2.5) times the normal rate
of time for all hours worked beyond eight (8) on a holiday.

15



Section 17.4. Personal Days
in addition to the established holidays or closings, the officers shall receive three

(3) personal days each year and one (1) additional personal day for each five (5) years
of service.

ARTICLE XVIII VACATIONS

Section 18.1. Vacation Leave
Vacation leave will be granted each officer covered under this Agreement at the
following schedule:

1 Year 1 Week of vacation

2 Years 2 Weeks of vacation
5 Years 3 Weeks of vacation
10 Years 4 \Weeks of Vacation
15 Years 5 Weeks of Vacation
20 Years 6 Weeks of Vacation

Newly hired employees shall receive vacation after 12 months employment.
Regardless of their month of hire, they shall have until the end of their 24" month of
employment to utilize their first accumulated week of vacation (1 Week). Subsequent
vacation accumulation shall be granted on January 1, and the employee shall have 12
months to use this vacation accrua! (subject to Section 18.4 Vacation Carryover).

Section 18.2. Vacation Pay
All vacation leave will be paid for at the regular hourly rate and on the basis of eight

(8) hours per day.

Section 18.3. Vacation Requests
Except for an occasional day which is taken as vacation leave, all employees must

submit, in writing, to the Chief, a schedule of desired vacation prior to April 1st of each
year. Conflicts in scheduling will be resolved in favor of the most senior employee.

At least one day’s notice shall be given for a one day's leave. The Chief shall have
the right to alter any schedule if he deems it to be for the best interest of the Department
to do so. No employee shall be entitled to priority in selecting his vacation for more than
two weeks in each calendar year.

Section 18.4. Vacation Carry-over
In the event an officer covered under this Agreement through no fault of his own,

is unable to utilize his allotted vacation time, the Employer shall permit that employee to
carry forward into the next calendar year, that unused time. if through mutual agreement,
the Employer may pay the officer for the unused time in lieu of carryover.
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ARTICLE XIX SICK LEAVE

Section 19.1. Allowance
Employees will accumulate sick leave per the following schedule:

0-2 Years 4 Hours per month 6 Days per year
3-4 Years 8 Hours per month 12 Days per year
5-6 Years 12 Hours per month 18 Days per year
7-9 Years 16 Hours per month 24 Days per year
10+ Years 20 Hours per month 30 Days per year

Section 19.2. Procedures
No employee will be permitted to take leave if it has not yet been earned. Sick
leave shall be paid at full pay at the current rate of compensation starting with the second

day of illness.

Sick leave may be utilized by employees when they are sufficiently ill so that good
judgment would determine it best not to report to work or in the event of injury not arising
out of or in the course of their employment and for routine medical and dental
appointments. All foreseeable leave for such purposes shall require a specific prior
approval of the Chief.

Employees who are unable to return to work upon expiration of sick leave benefits
and all other authorized benefit time must request a leave of absence without pay. Non-
paid sick leave shall be equivalent to the total accumulated sick leave available on the
first day of iliness, or ninety (90) calendar days, whichever is greater. Failure to apply for
a leave of absence for extended illness upon expiration of all benefits may result in
termination. An employee who is found to have abused non-paid sick leave may be
disciplined, up to and including discharge.

Any absence of three (3) working days or longer may require a physician's
statement of release and verification substantiating that he may return to work. The Chief
may also require the employee to be examined by a physician of the Chief's choice and
at the expense of the Employer.

The Chief or any authorized supervisor may direct an employee who appears ilf to
leave work to protect the health of other employees. Compliance with such an order will
not be charged to sick leave for the first day.

An employee shall be paid sick leave equivalent to the normally scheduled straight
time day.

The Chief shall maintain a record of and forward to the City Clerk sick leave
accrual, sick leave taken, and the balance of sick leave allowance available for the
individual employee. Sick leave may be utilized on an hourly basis. Hours of sick leave
earned will be determined the last day of each month.
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Employees covered by this Agreement shall be allowed to accumulate sick time
up to 480 hours. Upon retirement (with at least eight (8) years of service) the City shalll
pay for fifty percent (50%) of all accumulated unused sick time.

Section 19.3. Sick Leave Abuse Sanctions
For the purposes of the provisions contained in this Article, “abuse” of sick leave
is the utilization of such for reasons other than those stated in Section 19.1 of this Article.

Upon sufficient evidence of the abuse of such sick leave, the employee shall not
be paid for such leave taken nor shall the employee accrue any rights such as seniority
or other rights. Abuse of sick leave shall subject the employee to disciplinary action
pursuant to the terms of this Agreement. All employees agree to cooperate fully with the
Department in verifying iilness.

ARTICLE XX LEAVES OF ABSENCE

Section 20.1. Leaves of Absence
Officers shall be entitled to the same benefits as provided in the Personnel Policy
Manual of the City of Beardstown to all other employees.

Section 20.2. Prohibition Against Misuse of Leaves

During any leaves granted pursuant to the terms of this Agreement, regardless of
being with or without pay, an employee may not be gainfully employed or independently
seif-employed without prior approval by the Employer. Violation of the provisions
contained within this Agreement shall subject the employee to immediate discharge and
loss of all benefits and rights accrued pursuant to the terms of this Agreement.

Section 20.3. Funeral Leave Pay
(@ In order to prevent the loss of income because of a death of a member of an

employee’s family, an employee may receive up to a total of three (3) days off with pay
to attend a funeral. Unless otherwise enumerated, only working days will be allowed.

Example: Funeral pay will only be paid on scheduled shifts the employee is absent
due to the death of the covered relative. No funeral pay will be allowed after the day of
the funeral unless substantial travel time is involved.

(b) Family includes father, mother, sister, brother, wife, husband, daughter, son,
grandparent, grandchild, or similar step-relatives, aunts, uncles, and in-laws of
employees.

()  The funeral allowance is paid at the employee’s base wage rate for the number of
hours in his reguiar work day.

(d)  If any employee is on vacation and it becomes necessary for them to attend the

funeral of a relative covered by this Agreement, the employee will receive funeral pay and
be entitled to reschedule the number of vacation days that was paid for the funeral.
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()  Should the employee desire time off to attend funerais for other than the immediate
family, the Chief of Police will make every effort to accommodate such request at the
employee’'s own expense (the employee may utilize other accumulated time).

(f) In the event of the death of the employee’s father, mother, or other inmediate
family member who resides with the employee, the three days off as enumerated in
paragraph (a) above shall be exclusive of the employee’s days off.

ARTICLE XXI HOURS OF WORK/OVERTIME

Section 21.1. Regular Hours
The regular hours of work each day shall be consecutive except that they may be

interrupted by a thirty (30) minute lunch period.

Section 21.2. Work Day
Up to eight (8) consecutive hours of work within a 24-hour period constitutes the

regular work day. Shifts shall start and end as follows: 6a-2p; 2p-10p; 10p-6a; 6p-2a.

Due to the present Rotating Shift policy, an employee may return to work in less
than 24 hours. Effective upon signing of the 5/1/15 Agreement, the Employer and Union
agree to a Memorandum of Understanding to work 12 Hour Days on a trial basis (see
MOU on 12’s, aftached as Appendix G).

Section 21.3. Work Schedule

Work schedules showing the employee’s normal shifts, work days, and hours for
the guarter shall be posted on all department bulletin boards at all times, at least fourteen
(14) days prior to beginning of schedule when possible. The schedule will be posted for
seniority bid in April (effective for May) and again in October (effective for November).
Bids shall determine shifts worked and days off. Shifts shall be re-bid when a vacancy
occurs.

Section 21.4. Meal Periods
All employees shall be granted a lunch period of 30 minutes during each shift.
Whenever possible, the lunch period shall be scheduled near the middle of each shift.

Section 21.5. Overtime

Employees shall be paid overtime as follows: Compensatory time or pay at the rate
of one and one half (1-1/2) hours for each hour worked beyond an officer's normal tour of
daily duty, except only compensatory time will be paid until an employee has reached the
compensatory time cap of one hundred sixty (160) hours. Such time worked shall be
authorized or verified by the Chief of Police or his designee. Full time officers shall be
added to an overtime turnsheet, along with part time officers, for sharing any open shifts
(including extra duty). Such overtime opportunities shall be limited to no more than three
(3) extra shifts per month, except in those instances where no part time officer is available
to work. If no part time officer is available the three shift rule shall not apply.
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If an employee Is utilizing compensatory time, and his hours are to be filled with a
bargaining unit employee as overtime, the employee working the overtime shall only
receive cash as payment and may not claim compensatory time.

Section 21.6. Compensatory Time

Compensatory time shall be granted at such times and in such time logs as are
mutually agreed upon between the involved officer and a supervisor; permission to utilize
compensatory time shall not be unreasonably denied by the supervisor if operation
requirements will not be adversely affected. Cash buyout of part or all of an employee’s
compensatory time may be granted upon request of the officer and with the mutual
agreement of the Employer.

Any compensatory time in excess of the one hundred sixty {160) hour cap mutually
agreed to during the calendar year, can be taken by mutual agreement during the
calendar year in which it is granted. Any compensatory time agreed to in excess of the
one hundred sixty (160) hour cap not taken during the calendar year in which it is earned,
may be assigned off by the Employer in the following calendar year with at least two (2)
week notice. The Employer may not assign time off pursuant to this provision during the
months of December, January or February.

Section 21.7. Application
Sections 21.5 and 21.6 shall only apply to officers who are on the Beardstown

Police Force on the date of execution of this Agreement or hired thereafter.

Section 21.8. Call-Back

A call-back is defined as an official assignment of work which does not
continuously precede or follow an officer’s regularly scheduled working hours. Employees
reporting back to the Employer's premises at a specific time on a regularly scheduled
work day shall be compensated for two (2) hours at the appropriate overtime rate or be
compensated for the actual time worked, whichever is greater, at the overtime rate. Such
call back time shall be authorized or verified by Chief of Police of Beardstown or his
designee.

Section 21.9. Court Time

Employees covered by this Agreement required to attend court outside their
regularly scheduled work hours shall be compensated at the overtime rate with a
minimum of two (2) hours. Employees shall still receive the minimum overtime rate of
two (2) hours for court which is cancelled with less than four (4) hours notice.

Section 21.10. Officer in Charge Pay
In the event the Employer finds it necessary to assign an officer the duties of Chief

of Police on a temporary basis when the Chief is not available to make decisions, the
Employer agrees to compensate said officer equal pay to that of the Chief's salary for
those days spent working such assignment. This provision shall only apply for
assignments which are for a period of at least eight (8) hours.
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Section 21.11. Department Meetings
The Chief of Police or the Labor Council Representative may call for a department

meeting for all members of the bargaining unit one time per month. Attendance at this
meeting shall be compensated at the regular overtime rate and shall not be subject to
Section 21.8 of this Article. This Section does not mandate monthly meetings; it is
intended for meetings as needed by either party.

ARTICLE XXIl WAGES/COMPENSATION/ALLOWANCES
Wages are found in the attached Appendix B.

For the purposes of computing overtime pay, the formula for the yearly salary
divided by 2080 hours = hourly rate of pay.

Each officer shall be compensated at their hourly rate of pay with years of service
as reflected in Appendix A - Seniority List.

Employees who work between 2pm and 6am shall receive a $.50/hour shift
differential on actual hours worked.

Employees who are proficient in Spanish or French (or any other language
deemed essential by the Chief of Police) shall receive a $.50/hour differential on actual
hours worked.

To be considered eligible for this pay employees must be abie to read, write and
speak the specified language in regular conversation. The employee may be required to
a complete a test to demonstrate the required skill level. Foreign Language Proficiency
Pay will be subject to the approval of the Chief of Police, approval shail not be
unreasonably denied.

ARTICLE XXl INSURANCE AND PENSION
Section 23.1. Insurance

The Employer shall pay premium costs for the employee and his dependents for
the current health insurance in accordance with the following schedule:

Single Coverage: May 1, 2018 through April 30, 2021: $825.00 per month
Dependent Coverage: May 1, 2018 through April 30, 2021: $985.00 per month
The Employer agrees that the benefit levels, coverage and all other provisions of

such insurance shall remain in full force and effect during the term of this Agreement,
subject to the following:
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(@  There shall be no change in benefit levels or insurance coverage during the term
of the Agreement, except as provided in (b) below;

(b)  Should there be a substantial increase in insurance costs to the Employer, or if the
current insurance plan is canceled by the insurance company, the Employer may elect to
search and choose a different insurance plan, provided that the new plan is not
significantly different in level of benefit from the current plan. Should the bargaining unit
employees determine that the new plan is significantly different from the current plan, this
Article may be reopened to bargain the impact of the proposed changes in the plan to the
bargaining unit employees. No increased costs may be passed on to the employees until
the negotiations on the impact of the change are completed. Any impasse reached during
these negotiations is subject to the impasse provisions of the Illinois Public Labor
Relations Act.

(c) The Employer and Union agree to establish a joint city-wide labor-management
insurance search committee. The insurance search committee shall meet periodically
during the year to review health insurance costs and related issues. Beginning in July of
each year, the insurance committee shall meet to review insurance plans and seek bids
for insurance, if necessary. The insurance committee shall make recommendations
regarding adoption of alternative health insurance plans.

(d)  Officers may remain part of the policy group upon retirement, with the officer
paying the premium. The officer may also enroli his dependents, at his own expense.

(e)  The City’s current health insurance plan incorporating the Health Reimbursement
Account (HRA) is specifically incorporated into this Agreement. Should the City wish to
change or eliminate the HRA it agrees to bargain with the Lodge on this issue.

Section 23.2. Short Term Disability Insurance
The City shall provide Short Term Disability Insurance (STDI) for all bargaining unit

members (Plan Summary attached as Appendix E). The premium costs of STD! shall be
split evenly between the City and the employee. STDI may be supplemented by earned
sick leave, in hourly increments. An employee drawing STDI payments will be treated as
an “active duty” employee and will continue to earn contract benefits. Notwithstanding
any other leave available, employees shall receive up to 120 days of unpaid short term
disability leave.

Section 23.3. Pensions

Employer shall continue to contribute on behalf of the employees to the Police
Pension Fund in the amount the Employer is required to contribute by State Statute.

ARTICLE XXV LABOR MANAGEMENT / SAFETY COMMITTEE
Section 24.1. Labor Management Conferences

The Lodge and the Employer mutually agree that in the interest of efficient
management and harmonious employee relations, it is desirable that meetings be held
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between Lodge representatives and responsible administrative representatives of the
Employer. Such meetings may be requested at least seven (7) days in advance by either
party by placing in writing a request to the other for a labor-management conference and
expressly providing the agenda for such meeting. Such meetings and locations shall be

limited to:

(a) Discussion of the implementation and general administration of this Agreement.
(b) A sharing of general information of interest to the parties.

(c)  Notifying the Lodge of changes in non-bargaining conditions of employment
contemplated by the Employer which may affect employees.

(d)  Discussion of pending grievances on a non-binding basis to attempt to adjust such
grievances and to discuss procedures for avoiding further grievances.

(e) Items concerning safety issues.

The Employer and the Lodge agree to cooperate with each other in matters of the
administration of this Agreement, and to the degree that standards of law enforcement
can be maintained for the maximum protection of the citizens of the City of Beardstown
and State of lllinois.

To effectuate the purposes and intent of the parties, both parties agree to meet as
necessary.

Section 24.2. Integrity of Grievance Procedure

It is expressly understood and agreed that such meetings shall be exclusive of the
grievance procedure. Grievances being processed under the grievance procedure shall
not be discussed in detail at labor-management conferences, and any such discussions
of a pending grievance shall be non-binding on either party and solely for the purpose of
exploring alternatives to settie such grievances and such grievance discussion shall only
be held by mutual agreement of the Employer and the Lodge, nor shall negotiations for
the purpose of altering any or all of the terms of this Agreement be carried on at such

meetings.

Section 24.3. Safety Issues

Any report or recommendation which may be prepared by the Lodge or the
Employer as a direct result of a labor-management conference discussion will be in
writing and copies shall be submitted to the Employer and the Lodge.

Section 24.4. Lodge Rep Attendance
When absence from work is required to attend Labor-Management conferences,

employees shall, before leaving their work station, give reasonable notice to and receive
approval from, their supervisor in order to remain in pay status. Supervisors shall approve
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the absence except in emergency situations. Employees attending such conferences
shall be limited to one (1).

ARTICLE XXV MAINTENANCE OF STANDARDS

All work practices which are not set forth in this Agreement and are currently in
effect shall continue and remain in effect for the term of this Agreement.

ARTICLE XXVI MAINTENANCE ALLOWANCE

The City shall pay to each full-time employee, a $250.00 clothing and equipment
allowance on May 1 of each year for other unfurnished uniform items.

All employees shall be issued a cell phone with service paid by the Employer.

All uniform employees covered by this Agreement shall have their uniforms and
equipment, including their service weapons, furnished by the City.

Body armor shail be issued and replaced per manufacturer's recommendations, or
as needed.

ARTICLE XXVII GENERAL PROVISIONS

Section 27.1. Use of Masculine Pronoun

The use of the masculine pronoun in this or any other document is understood to
be for clerical convenience only, and it is further understood that the masculine pronoun
includes the feminine pronoun as well.

Section 27.2. Personnel Policy
The City reserves the right to establish or change the personnel policy as long as

it does not conflict with the provisions of this Agreement. The Employer shall abide by
the llinois Labor Law for any changes not covered by this Agreement prior to
implementation.

Section 27.3. Work Rules
Work rules of the Chief of Police which are not in conflict with this Agreement shall
continue in full force and effect.

Section 27.4. Residency
There shall be a twenty-five (25) mile residency limit for employees, except non-

probationary employees may continue to reside at their current address regardless of the
25-mile residency limit. Employees must comply with residency requirements within six
(6) months of completion of probation. Any employee who currently lives beyond 25 miles
shall continue to have a thirty (30) mile residency limit. Employees shall be assigned a
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car and may use it as a take home car if he/she lives within ten (10) miles of the city limits.
Employees with a take home car may use it to travel to and from work, unless it is being
serviced or repaired. Take home vehicles shall be assigned to officers based on
availability and may be required to be returned to the police department.

Section 27.5. Minimum Staffing
All shifts shall be staffed with at least two certified and qualified police officers. The

Employer shall not assign any full or part-time employee to work as a police officer, unless
he/she has received a valid full or part-time Law Enforcement Officer certification or
waiver of full or part-time academy from the lllinois Law Enforcement Training and
Standards Board. A part-time officer is not considered qualified until he/she has
completed a minimum of eighty-four (84) hours of gualification time with a qualified officer
from the department. A full-time officer is not considered qualified until he/she has
completed a minimum of one hundred sixty-eight (168) hours of qualification time with a
qualified officer from the department. This qualifying time shall only be considered valid
for a full-time officer when the officer is already a certified law enforcement officer. An
exception to this requirement may be allowed if two certified and qualified law
enforcement officers are on duty along with the non-certified or non-qualified officer.

Section 27.6 Time Records
Employees shall receive an accumulated time (i.e. compensatory, sick, personal,
vacation) each fiscal quarter. Payroll shall show a breakdown of pay received.

ARTICLE XXVIII BULLETIN BOARDS

The Employer shall provide the Lodge with designated space on available bulletin
boards, or provide bulletin boards on a reasonable basis, where none are available for

purposes of the Lodge.

ARTICLE XXIX SAVINGS CLAUSE

If any provision of this Agreement or any application thereof should be rendered
or declared unlawful, invalid or unenforceable by virtue of any judicial action, or by any
existing or subsequently enacted Federal or State legislation, or by Executive Order or
other competent authority, the remaining provisions of this Agreement shall remain in full
force and effect. In such event, upon the request of either party, the parties shall meet
promptly and negotiate with respect to substitute provisions for those provisions rendered
or declared unlawful, invalid or unenforceable.

ARTICLE XXX CANINE OFFICER

Section 30.1. Care and Maintenance
Any officer assigned as a canine officer shall be allotted two and one half (2 1/2)
hours per week during his regular schedule to cover the continued care, maintenance,

and grooming of the dog.
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Section 30.2. Kennel
The Employer shall be responsible for providing a kennel at the assigned officers’
residence for maintaining the dog.

Section 30.3. Food and Medical Costs
The Empioyer shall be responsible for all food and veterinary costs incurred by the
dog.

Section 30.4. Liability

The Employer shall maintain liability insurance and indemnify the officer for acts of
the dog in accordance with Article 16.

Section 30.5. Status Compensation
The officer shall be compensated according to the provisions of “call-back” for any

assignments made specific for the use of the dog.

Section 30.6. Boarding
When any officer assigned to the Canine program is on vacation, at the officer's
discretion, he may request the City to board the dog at the City’s expense.

Section 30.7. Limitations

The Employer may call in the Canine officer without being in violation of any
provisions for “Overtime Distribution” as long as the service being performed requires the
use of the Canine Unit (i.e. building search, vehicle search, drug searches or any other
event whereby prudent law enforcement practices recommend the use of a dog). The
Canine Officer shall be eligible for other overtime opportunities pursuant to the overtime
distribution provisions.

Section 30.8. Damaged Clothing
Any clothing damaged by the dog shall be replaced.

Section 30.9. Canine Retirement
Canine officer will be allowed option of keeping the dog if dog is retired.

ARTICLE XXXI TRAINING/EDUCATIONAL REIMBURSEMENT

Section 31.1. Training Opportunities

Officers designated as departmental training officers shall receive copies of all
training classes being offered by the Mobile Training Unit. The training officers shall post
all training available on the Departmental Bulletin Board and provide equal access to
training for all officers.

In recognition of the continuing change and responsibilities associated with law
enforcement and the need for a professional police department, the department shall
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afford each officer forty (40) hours of continuing education in MTU training classes each
year.

The Department shall reimburse any officer for attending any Spanish classes or
Spanish training by means of compensatory pay, travel expenses and for the cost of
tuition and fees at any certified State of lllinois University, certified State of lllinois
Community College or lllinois Law Enforcement Training and Standards Board Class or
Mobile Training Unit. Classes must be approved by the Employer; approval shall not be
unreasonably denied.

Section 31.2. Educational Reimbursement

Officers, who register at a certified college or university for a curriculum as
approved by the Chief, shall be reimbursed by the City for tuition and fees at levels
established at state supported community colleges or universities in the State of llinois
and reasonable cost for books. Classes must be approved by the Employer; approval
shall not be unreasonably denied.

ARTICLE XXXIl EMPLOYEE TESTING

Section 32.1. Statement of Policy
It is the policy of the City of Beardstown that the public has the reasonable right to

expect persons employed by the City to be free from the effects of drugs and alcohol. The
City, as the Employer, has the right to expect its employees to report for work fit and able
for duty. The purposes of this policy shall be achieved in such manner as not to violate
any established rights of the officers.

Section 32.2, Prohibitions
Officers shall be prohibited from:

(@)  consuming or possessing alcohol or illegal drugs unless in accordance with duty
requirements at any time during the work day or anywhere on any City premises
or job sites, including all City buildings, properties, vehicles and the Officer's
personal vehicle while engaged in City Business;

(b)  being under the influence of alcohol or illegal drugs during the course of the work
day;

(c) failing to reasonably report to their supervisor any known adverse side effects of
medication or prescription drugs which they are taking.

Section 32.3. Drug and Alcohol Testing Permitted

When the City has reasonable suspicion to believe that an officer is then under the
influence of alcohol or ilegal drugs during the course of the work day, the City shail have
the right to require the officer to submit to alcohol or drug testing as set forth in this
Agreement. At least one (non-bargaining unit) supervisory personnel, who is not a
member of the bargaining unit represented by the Council must certify in writing the
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reasonable suspicions concerning the affected officer prior to any order to submit to the
testing authorized herein. There shall be no random or unit-wide testing of officers, except
random testing of an individual officer as authorized in Section 32.8. The City may also
require an officer to randomly submit to alcohol or drug testing where the employee is
voluntarily assigned to a departmental drug enforcement group for a period of at least
thirty (30) days and where such officer’s duties are primarily related to drug enforcement.
The foregoing shall not limit the right of the City to conduct tests as it may deem
appropriate for persons seeking employment as police officers prior to their date of hire.

The Employer has the right to conduct annual random unit-wide drug testing. The
dates for such testing shail be selected by the Chief, and the Chief shall arrange for such
testing to be performed by a certified medical facility. The Employer will make every effort
to test employees within a twenty-four hour period. Any employee called in for the
purpose of testing shall be paid the appropriate rate of pay. Any employee on vacation
or other paid leave shall be tested immediately upon their return to work. All officers shall
be tested during the work hours if such scheduling is possible with the testing facility. All
sworn officers, including the Chief shall be included in the random drug testing.

Any employee who is involved in an on-duty shooting which results in the injury or
death of another person or persons shall be drug and alcoho! tested. Any employee who
discharges his firearm during an on-duty use of force incident may be drug and alcohol
tested by the Employer. Such tests shall be conducted in accordance with Section 32.5.
Tests to be Conducted.

Section 32.4. Order to Submit to Testing

At the time an officer is ordered to submit to testing authorized by this Agreement,
the City shall provide the officer with a written notice of the order, setting forth the
subjective facts (and reasonable inference drawn from those facts) which have formed
the basis of the order to test. The officer shall be permitted to consult with a representative
of the Labor Council within a reasonable time up to one hour of the time the order is given;
as long as it does not interfere with the timely execution of the order. No officer shall be
interrogated without being accorded his rights under the Uniform Peace Officers’
Disciplinary Act (50 ILCS 725/1 et seq.). Refusal to submit to such testing may subject
the employee to discipiine, but the officer's taking of the test shall not be construed as a
waiver of any objection or rights that he may have.

Section 32.5. Tests to be Conducted
in conducting the testing authorized by this Agreement, the City shall:

(@) insure that the laboratory or facility selected conforms to all sound scientific
standards;

(b)  establish a chain of custody procedure for both the sample collection and testing
that will insure the integrity of the identity of each sample and test result. No officer
covered by this Agreement shall be permitted at any time to become a part of such
chain of custody;
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(c)

(d)

(€)

(f)

(9)

(h)

(i)

collect a sufficient sampie of the same bodily fluid or material from an officer to
allow for initial screening, a confirmatory test and a sufficient amount to be set
aside reserved for later testing if requested by the officer;

confirm any sample that tests positive in the initial screening for drugs by testing
the second portion of the same sample by gas chromatography mass spectrometry
(GCMS) or an equivalent or better scientifically accurate and accepted method that
provides quantitative data about the detected drug or drug metabolites:

provide the officer tested with an opportunity to have the additional sample tested
within forty-eight (48) hours of the ordered test by a clinical laboratory or hospital
facility of the officer's own choosing, at the officer's own expense; provided the
officer notifies the City within forty-eight (48) hours of receiving the results of the
officer's independent tests;

require that the laboratory or hospital facility report to the City that a blood or urine
sample is positive only if both the initial screening and confirmation test are positive
for a particular drug. The parties agree any information concerning such testing or
the results thereof should be obtained by the City inconsistent with the
understandings expressed herein (e.g. billings for testing that reveal the nature or
number of tests administered), the City will not use such information in any manner
or forum adverse to the officer's interests;

require that with regard to alcohol testing, for the purpose of determining whether
the officer is under the influence of alcohol, test results showing an alcohol
concentration of .04 or more based upon the grams of alcohol per 100 milliliters of
blood be considered positive (Note: the foregoing standard shall not preclude the
City from attempting to show that test results below .04 demonstrate that the
officer's ability to perform his duties was impaired, but the City shall bear the
burden of proof in such cases.);

provide each officer tested with a copy of all information and reports received by
the City in connection with the testing and the results;

insure that no officer is the subject of any adverse employment action except
emergency temporary reassignment or relief from duty with pay during the
pendency of any testing procedure. Any such emergency reassignment or relief
from duty shall be immediately discontinued in the event of a negative test result.

Section 32.6. Right to Contest

The Council and/or the officer, with or without the Council, shall have the right to

file a grievance concerning any testing permitted by this Article contesting the basis for
the order to submit to the tests, the administration of the tests, the significance and
accuracy of the tests, or results or any other alleged violation of this Article. Such
grievances shall be commenced at Step 3 of the grievance procedure. It is agreed that
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the parties in no way intend or have in any manner restricted, diminished or otherwise
impaired any legai rights that officers may have with regard to such testing. Officers retain
any such rights as may exist and may pursue the same in their own discretion, with or
without the assistance of the Council.

Section 32.7. Voluntary Requests for Assistance
The City shall take no adverse employment action against an officer who

voluntarily seeks treatment, counseling or other support for the first instance of an alcohol
or drug related problem, other than the City may require reassignment of the-officer with
pay if he is then unfit for duty in his current assignment. The City shall make available
through its Employee Assistance Program a means by which the officer may obtain
referrals and treatment. All such requests shall be confidential and any information
received by the City, through whatever means, shall not be used in any manner adverse
to the officer’s interests, except reassignment as described above.

Section 32.8. Discipline
The City shall take no adverse employment action against an officer-who tests

positive for drugs or aicohol, if such officer is enrolled in-and participating’ih a voluntary
treatment program for an alcoho! or drug related problem.

An officer who tests positive for drugs or alcohol on both the initial and confirmatory
test for abuse of illegal drugs or is found to be under the influence of alcohol or whose
ability to perform his duties are impaired shall be subject to discipline including immediate
discharge. If the Employer waives discharge for another form of discipline, then the officer
must perform as follows:

(a) the officer agreeing to appropriate treatment as determined by the physician(s)
involved;

(b) the officer discontinues his abuse of alcohol or illegal drugs;

(c) the officer completes the course of treatment prescribed, including an “after-care”
group for a period of up to twelve months;

(d) the officer agrees to submit to random testing during hours of work within the
twelve month period after a positive confirmatory test in addition to random unit-
wide drug testing.

Officers who do not agree to or who do no act in accordance with the foregoing, or
test positive a second or subsequent time for the abuse of illegal drugs or the presence
of alcohol during the hours of work shall be discharged from employment.

The foregoing shall not be construed as an obligation on the part of the City to
retain an officer on active status throughout the period of rehabilitation if it is appropriately
determined that the officer's current use of alcohol or drugs prevents such individual from
performing the duties of a police officer or whose continuance on active status would
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constitute a direct threat to the property or safety of others. Such officer shall be afforded
the opportunity to use accumulated paid leave or take an unpaid leave of absence, at the
officer's option, pending treatment.

ARTICLE XXXIIl DURATION AND SIGNATURE

Section 33.1. Term of Agreement
This Agreement shall be effective from May 1, 2018 and shall remain in fuil force

and effect until April 30, 2021. It shall continue in effect from year to year thereafter unless
notice of termination is given in writing by certified mail by either party to the other not
more than one-hundred and twenty (120) days no less than ninety (90) days prior to
expiration. The notices referred to shall be considered to have been given as of the date
shown on the postmark. Written notice may be tendered in person, in which case the date
of notice shall be the written date of receipt.

Section 33.2. Continuing Effect
Notwithstanding any provision of this Article or Agreement to the contrary, this

Agreement shall remain in full force and effect after any expiration date while negotiations
or Resolution of Impasse Procedure are continuing for a new Agreement or part thereof
between the parties.

Section 33.3. Successor Reopener
The parties agree that if either side decides to reopen negotiations making any

changes in the Agreement, the other party may so notify the other at least ninety (90)
days and no more than one-hundred and twenty (120) days prior to the expiration of this
Agreement or the extension thereof. In the event such notice to negotiate is given, then
the parties shall meet not later than (10) days after the date of receipt of such notice, or
at such reasonable times as are agreeable to both parties for the purposes of negotiation.
All notices provided for in this Agreement shall be served upon the other party by certified
mail, return receipt requested.
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FOR THE EMPLOYER:

Mdyor

A2

City Clerk

(SEAL)
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FOR THE LODGE: _

Chris Baer

] A7

lan‘Benhis” »

Field & epresentatl e
lllinois FOP Labor Council




APPENDIX A - SENIORITY LIST

Employee

Travis Birdsell
Christopher Baer
Travis Capps

lan Dennis
Samuel Reller
Jose Luna
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Date of Hire

01-31-2009
06-15-2009
09-12-2010
02-28-2013
10-29-2013
07-05-2017



New Steps

Start
After pti
14 yrs
5-8 yr
9-12 yr
13-16 yr
17-19 yr
20-22 yr

APPENDIX B - WAGES

5/1/2018

3%
2080 hrs
$37,135
$40,007
$45,461
$45,971
$46,493
$47,377
$48,266
$48,924

Hrly
$17.85
$19.23
$21.86
$22.10
$22.35
$22.78
$23.20
$23.52

5/1/2019

3%
2080 hrs
$38,249
$41,207
$46,825
$47,350
$47,888
$48,799
$49,714
$50,391
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Hrly
$18.39
$19.81
$22.51
$22.76
$23.02
$23.46
$23.90
$24.23

5/1/2020

3%
2080 hrs
$39,396
$42,443
$48,230
$48,771
$49,324
$50,263
$51,206
$51,903

Hrly
$18.94
$20.41
$23.19
$23.45
$23.71
$24.16
$24.62
$24.95



APPENDIX C - DUES AUTHORIZATION FORM

ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL
974 CLOCK TOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

l, , hereby authorize my

employer, __City of Beardstown _, to deduct from my wages the uniform amount of
monthly dues set by the lllinois Fraternal Order of Police Labor Council, for expenses
connected with the cost of negotiating and maintaining the collective bargaining
agreement between the parties and to remit such dues to the lllinois Fraternal Order of
Police Labor Council as it may from time to time direct. (In addition, | authorize my
Employer named hereinabove to deduct from my wages any back dues owed to the
llinois Fraternal Order of Police Labor Council from the date of my employment, in such

manner as it so directs.)

Date: Signed:
Address:
City:
State: Zip:
Telephone:

Personal E-mail;

Employment Start Date:
Title:

Employer, please remit all dues deductions to:

lllinois Fraternal Order of Police Labor Council
Attn: Accounting

974 Clock Tower Drive

Springfield, lllinois 62704

(217) 698-9433

Dues remitted to the lllinois Fratemal Order of Police Labor Council are not tax deductible as
charitable contributions for federal income tax purposes; however, they may be deductible on
Schedule A of Form 1040 as a miscellaneous deduction. Please check with you tax preparer

regarding deductibility.
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APPENDIX D - GRIEVANCE FORM

(use additiconal sheets where negessary)

Cate Filed:

Department:

Last Tirst M.I.

STEP ONE

Cate ¢f Incident or Date Knew of Tacts Giving Rise tc Grievance:

Article!(s) and Sections{s) of Contract viclated:

Briefly state the facts:

Remedy Scught:

Ieax "oN 2DpoT

*ON 2DUBASTID

Given Te: Cate/Time:
Grievant's Signature FOF Representative Signature
EMPLOYER'S STEP ONE RESPONSE
Implover Representative Sigrature Position
Person to Whom Response Given Date
STEP TWO
Reasons for Advancing Grievance:
Given Io: Date/Tire:
Grievant's Sigrature TOP? Representative Signature
EMPLOYER'S STEP TWO RESPONSE
Imployer Representative Signature Pogition
Ferson tc wWheom Respcnse Given Date
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STEP THREE

Reasons for Advancing Grievance:

Given To: Date/Time:

Grievant's Signature FOP Representative Signature

EMPLOYER'S STEP THREE RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

STEP FOUR

Reasons for Advancing Grievance:

Given To: Date/Time:

Grievant's Signature FOP Representative Signature

EMPLOYER'S STEP FOUR RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

REFERRAL TO ARBITRATION by Illinois FOP Labor Council

Person to Whom Referral Given Date

FOP Labor Council Representative
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APPENDIX E - PLAN SUMMARY-SHORT TERM DISABILITY INSURANCE

DISABILITY CLAIM FORM

o8 @
Unum The Benefits Canler

PO, Box 100158, Columbla, SC 20202-3158
Paclfic Tima Zone Toll-frea: 1-877-851-7637 Fax: 1-87¥7-851-7624

All Other Time Zones  Toll-fres: 1-800-858-6843  Fax: 1-800-447-2408
Cafl toll-fres Monday thraugh Friday, § a.m. to 8 p.m. (Eastam Time),

For vse with policies issusd by the following Unum Group ["Unuem®] subsidiarios:

Unum Ula nsurance Company of America  Provident Life and Accitent Insuzance Campany
The Paul Revere Lifs Insurance Gompeny

OUR COMMITMENT TO YOU

We undersiand that a disabling Blness or Injury craates emotional, phyelcal and financtal challenges and we want to do
vihataver we can 1o help you. Yo heve our commitment fo privide you with responsive sarvies and to ba undarstancing and
sensiive to your circumstances during the daim process.

When should you usa this clalm form?

Uss this clain forr to apply for disabiiity benafits with Unum, This lorm should ke usad for the following types of claims only:
+ Short Term Disabikity

« Veluntary Benelits Disabillty

- Any combination of the following: Shott Tem Disabliity, Long Term Disabiliy, Individual Disabflity, Life Instirance Walver of
Premium, and Veluntary Banefits Digabllty

H you are covenat for more than one of these producis, you andy have to gomplete this one form,

Who Is responaible for eurﬁphtlng thie claiin form?

The information provided on this eteim fom will be used to evaluate your eligiily for disability benefits. Please provide coinplete
snd leg’ble responbes to ansure your claim is processed as quickly ag peasible. Please enclose any additional information you
ten] will assist ue in tha evaluation of your claim.

+ Employeefindividual Statemsnt (pages 3-8): Please compiete lhig saction of the claim form and sl of fax the compleled
1o fo the addrees or fax humber Indicated above.

+ Plieasa complete the name and date of tirth flalds & tha top of avary page ko easy identillcalion pinposes in case the pages
hecomea separaled.

« Employee/individual Authorizatton (last page): Plsase sign and dete this form and provide a copy to your attending
physitisn and mall of fax the completed form to the address or tax number inficated abova, This form auihorizes Ihe release of

medieal infarmalian neadsd to evaluate your olaim.

« Employer Statetment {pages 6-B): ¥ you are applying tor Short Term Dlsabiity, Long Tetw Disabiity, Inividual Disabillly or Lile
Insutance Walver of Premum, please give this seclion of the claim lom 1o your employer and ask him/her to corpiets, slgn
and dats the form, Your employer shoulkd mell or fax the complatad form to the address or fax humber Inclcated above. Il you
are appiying for Voluntary Beneflls Disability anly, we da not require tha Employet Statement. :

+ Attending Physiclan Statement {pages B-11): Plensa complate Part 1ol thig statemant, then give Ihis section of the
clamitn form b the physician of treating proviger primarily reeponsible for yout care and ask himdher ta comprele Bart il Your
physislan of trealing pravider shoukl mal or fax the corpleled form to tha acdress or fax aurdber indicated above, Unum is rot
responsible far expensas acsoclated with e compistion of inis form.

Questdons?

i, at any time, you have questions aboul the elalm process of need help o complete this form, pleasa celk the above 10ll-free
number. Our Gomtant Centar Is ataffad with experisnced professionals who can be eontacted Irasn B a.m. 9 £ pm. Mondey
through Friday.
BLT008 (D45 1
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unuUMm

DISABILITY CLAW FORM

The Benefits Camer

PO, Box 100158, Columbia, SC 28202-0158

Faoific Time Zone  Toll-free: 1-877-851-7837 Fax: 1-877-851-7624
All Othor Time Zones  Toll-irae: 1-800-858-6843 Fax: 1-800-447-2408
Cal toll-free Monday thraugh Friday, & a.m. 10 8 p-m, {Eastem Time).

| EMPLOYEEANDMIDUAL STATEMENT (PLEASE PRINT)

A. Infappaiion About You

e T T T T  E ET T T L O
Oilb¢f Blewh (mdd iy s Zgeial Bacurity Numbsr Gendar
BE(mE (T B,

Hoime Atddress
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BISABILITY CLAIM FORM

2" @
Unum’ The Banefils Qenter .
‘ i P.O. Box 100158, Columbia, SC 20202-3158
Pagiflc Ttmea Zone Tolldree: 1-877-851-76837 Fax 1-877-851-7624
All Oiher Time Zones Tollfree; 1-800-8608-86843 Fax: 1-800-447-2498

Call toli-free Monday through Friday, 8 a.m. to 8 pam. (Eastarn Time).

| EMPLOYEE/NDIVIDUAL STATEMENT (Continued) |
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Il o, de you Intend ¥ file o Worers' Compensation cleim? [ Was .= Ko [ no, pleasa axpkiin why you era net dllng & Warkers' Gompensatien claim.
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s 0 @ DISABILITY CLAIM FORM
unum° The Bensfits Center
PO, Box 100158, Columnbla, SC 23202-31568
Bacific Tima Zong  Tol-free: 1-877-851-7837 Faw; 1-B77-851-7624

Al Other Time Zones  Toll-fee: 1-800-858-5848  Fax. 1-BD0-447-2498
Call tol-free Monday thiough Friday, 8 a.m. to 8 p.m. (Eastern Time).

EMPLOYEENNDIVIDUAL STATEMENT (Continued)
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APPENDIX F - UNIFORM AND EQUIPMENT LIST
Quantity Item

Reversible Rain Coat
Duty Coat
Winter Ball Cap (optional for employee)
Portable radio w/charger and lape! mic
Baliistic Vest with extra carrier
Weapon with 3 magazines - Law enforcement issue
Ammo as required for issued magazine capacity
Employee ID card
On-duty holster
Handcuifs with keys
OC spray can
Collapsible baton
Badges (2 reg.)
Trouser belt
Duty belt
Baton holder
Handcuff case
Disposable glove pouch
Double magazine pouch
Belt keepers
OC spray hoider
4 pr S8 shirts
4 pr LS shirts
4 pr Pants
1 Shirt nametag
Coat nametag
pr PD collar insignia
Ticketbook holder
Police Dept Key
Accident Template
Windproof Duty Pullover Sweater
Weapon Storage case
Tazer

e e I T G W N, R G Ny N R i A G N O,
=)
=

e T Tk = G W

Uniforms and gear shall be retumed to the Employer at the employee's termination of
employment. Employees shall sign for issued gear.
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APPENDIX G - 12 HOUR SCHEDULE

Memorandum of Understanding
Between
City of Beardstown
And
Minois Fraternal Order of Police Labor Council
Representing
Beardstown Police Officers

The City of Beardstown (Employer) and the Illinois Fraternal Order of Police Labor
Council, representing Beardstown Police Officers (FOP), agree to a trial modification of
their collective bargaining agreement (Agreement, term 5/1/2018 to 4/30/2021) in order
to schedule officers to work 12 hour workdays. The parties have met and discussed the
impact of the adoption of a 12 hour workday and agree to the following terms:

The normal workday shall be 12 hours. Unless otherwise mutually agreed between the
Union and City, the starting shift times shall be 6am and 6pm. The normal schedule shall
be a 14 day work period with a regular rotation of days worked and days off as follows: 2
on (Monday-Tuesday), 2 off (Wednesday-Thursday), 3 on (Friday-Saturday-Sunday), 2
off (Monday-Tuesday), 2 on (Wednesday-Thursday), 3 off (Friday-Saturday-Sunday),
then the schedule cycle repeats. Total regular hours worked will be 84 hours in 14 days.
Annual work hours will increase to 2184 hours. Overtime will be paid after the regularly
scheduled hours in the work day. Overtime will be paid if an employee is scheduled to
work a day off or otherwise works more than 84 hours in a work period of 14 days.
Overtime payment, whether cash or compensatory time, will be as per the Agreement’s
current terms, without change. All sick leave, holidays, and vacation days shall have a

value of 8 hours.

This 12 hour schedule is being implemented on a trial basis and must be bargained into
the Agreement to become permanent. Either party may opt out of this MOU by meeting
and discussing the reasons for opting out with the other, after which the MOU may be
terminated with 30 day written notice, at which point the schedule shall return to the 8
hour day.

For the Employer: For the FOP:

Cos e e
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