
Garden Center Associate

This position is ideal for someone who loves working in a fun, fast paced
environment, caring for plants, and has a sales or retail background.

Job Description:

-Handling sales transactions at the checkout counter, which includes entering items
correctly on the register, taking money in the form of cash, credit card or check and
dispensing correct change.

- Assisting in all aspects of greenhouse production, including watering, seeding,
transplanting, and cleaning.

-Bagging store products and placing plants on carts and wagons for customers. Helping
coordinate customer deliveries and plantings.

-Assisting in the country store as needed by doing tasks such as restocking, pricing, and
cleaning. Other tasks as required.

-Greeting customers as they come into the garden center and assist in answering phone
calls.

-Answering questions and directing customers.

-Maintaining cleanliness, organization and the proper supplies at the point of sale
counter.

-Maintaining familiarity with other sales areas and staff members in order to effectively
refer customers needing assistance to the correct department or person.

The ideal candidate must possess the following:

-Friendly, respectful, professional attitude.

-Strong customer service and interpersonal skills.

-Excellent written and verbal communication skills.



-Ability to stand or be physically active for hours at a time.

-Ability to lift and move plants as well as heavy bagged products up to 50 lbs.

Job Requirements:

-Proficiency in math and computer skills required to operate the point of sale system.

-Retail environment or cashier experience is a must.

-Evening and weekend availability are required.

Darnell’s Garden Patch is a family owned and operated business since 1983. Employees enjoy a flexible work schedule, a
fast paced and friendly customer environment, and opportunities to learn horticulture, gain skills for life, and grow with the
business. Darnell’s Garden Patch is an equal opportunity employer and makes employment decisions on the basis of merit.
Company policy prohibits unlawful discrimination based on race, color, sex, sexual orientation, religion, marital status, age,
national origin or ancestry, physical or mental disability, medical condition or any other consideration made unlawful by
federal, state or local laws. Pay type: Hourly Employment Indicator: Seasonal


