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1) During the past four (4) years, there have been many issues regarding positions not being filled, supervisors performing bargaining unit work, vacations, millwright (apprentice) filling oiler position and the working conditions within the plant have deteriorated.  Therefore, the Union is proposing to add ten (10) new employees at the Edmonton Plant and three (3) new employees at the Cadomin Quarry.

· One (1) additional Stores Attendant

· One (1) Mechanic Helper

· One (1) Bobcat/Sweeper Operator

· Seven (7) additional Labourers 

· Two (2) additional Labourers (Cadomin)

· One (1) Electrician (Cadomin)

2) Both parties agreed to explore the possibility for employees to enter into a job sharing agreement during the 2006 negotiations.  However, nothing materialized from the discussions and an agreement was not finalized.  Therefore, the Union is proposing that both parties work out an agreement so employees are able to enter into a job sharing agreement. 

3) Currently there are employees within the maintenance department who are close to or over the age of sixty-five (65) and will be retiring in the near future.  The Union proposes three (3) apprenticeships to be posted in the Repairman I Classification.

4) Currently many employees are very frustrated with being shifted out of their job posting to fill vacant positions, while the employee within the classification is not being called to fill the vacancy.  The Union proposes that the Company complies with LOU #4 in order to respect the position.

5) The Union proposes that in accordance with LOU # 4, make up time would no longer be the appropriate redress when an error occurs.  The redress would be arm chair money.

6) The Union proposes clarification on eligibility to receive overtime when an employee transfers from a twelve (12) to an eight (8) hour shift (and vice versa).

7) The Union is not satisfied with the current conditions within the plant.  It was understood that improvements were going to occur and the use of car wash tokens would not be required.  This has not been the case; the fugitive dust is worse than it has ever been.  Therefore, the Union proposes five (5) carwash tokens are to be given to every employee every pay period.

8) The Union proposes that the Company is to post the Area Mechanic Position and it is to be filled in accordance with the collective agreement. 

9) During the current collective agreement the Company has changed the shifts of many of the Classifications with little notice.  The Union proposes the Company is to provide twenty-one (21) calendar days notification of a change to employees’ regular scheduled shift.  Should the Company not comply with the twenty-one (21) calendar days, a premium will be paid to the affected employees for all shifts worked during the twenty-one (21) calendar day period.

10) The Union proposes that the Company is to provide multiple training sessions so all employees will be given the opportunity to be equally trained.  Furthermore, the Company is to expand the training to allow more opportunity for more individuals to be trained in different classifications/positions. The Union will be involved with the development of the training program and the process for all job postings/classifications within the Edmonton Plant and Cadomin Quarry.

11) The Union proposes that the Company is to provide employees with additional training within the Maintenance Department.  Due to new legislation and requirements the journeymen are not qualified to do duties they were once able to perform.  In addition the Company is to become certified and purchase tools, in order for the maintenance department to perform this work.  

12) The Union proposes that the Company is to provide the opportunity to complete the last year of the Heavy Duty Apprenticeship to the employees with the Heavy Duty off Road ticket in Cadomin.

13) The Union proposes compensation for any apprentice/journeyman coming from the Cadomin Quarry.  This compensation is to provide for accommodations, travel expenses, and a monthly allowance for meals.

14) Under Section 2.03, the Union proposes both parties develop a letter of intent regarding work performed by supervisory personnel. 

15) Under Section 3.01 Term of Agreement, the Union proposes a two (2) year agreement.

16) Under Section 5.01 b) WEEK, the Union proposes the language to read as follows; “…23:00 hours on Saturday and ending at 23:00 hours the following Saturday.”  

17) Under Section 5.03 Overtime at One and One-Half Times Regular Hourly Rate and Section 5.04 Overtime at Two Times Regular Hourly Rate, the Union proposes all overtime to be paid at two (2) times the regular hourly rate.

18) Under Article 5 Hours of Work and Overtime, the Union proposes an additional section within the article, to be called Banked Overtime.

· All employees will be allowed to bank a maximum of eighty (80) hours each calendar year.  This amount will be paid out at the end of the year should an employee not be able to use it.  It is the intent of the Union to allow employees to take additional time off during the course of the year.  For one (1) hour worked at premium time, two (2) hours will go toward banked time off.

19) Under Section 5.06 Shift Differential, the Union proposes that instead of a monetary amount it is changed to 5% of Classification 10.

20) Under Section 5.12 Supply of Food, the Union proposes a $ 25.00 value should an employee order food in.  

21) The Union proposes the following changes under Section 6.01 Holiday Allowance.  Shift workers are to be paid twelve (12) hours instead of eight.

22) The Union is proposing the following under Article 7 Vacations:

“The three (3) weeks of the vacation will be granted during the period from June 1st to September 30th. “ 

The current practice in Cadomin will continue

During Prime Time June 1st-September 30th
· Four (4) VRO postings will go up on January 1st of each year.  Sufficient training period will be given to each successful employee.  The positions the VRO will not train for are Kiln Attendant and Central Control.  

· Two (2) Job Postings will go up to cover vacation relief for the Day Analyst/Lab Analyst

· One (1) posting to cover, Oiler, Packer Loader (Rail Loading) and Stores Attendant.

· One (1) posting to cover, Claypit Operator, Utilityman (yard) and Vac Truck 

· Repairman I Classification:  four (4) employees allowed at the same time.  

· Electrical/Instrumentation Classification: two (2) employees at the same time.  

· Summer students will be utilized at the Cadomin Quarry and the Edmonton Plant for the following positions, Janitor, Mechanic Helper, Stores Attendant, Yard Utility/Vac Truck, Oiler and production positions.

Outside of Prime Time, October 1st-May 31st
· One (1) Job Postings will go up to cover vacation relief for the Day Analyst/Lab Analyst

· One (1) posting to cover, Oiler, Packer Loader (Rail Loading) and Stores Attendant.

· One (1) posting to cover, Claypit Operator, Utilityman (yard) and Vac Truck 

· Repairman I Classification:  four (4) employees allowed at the same time.  

· Electrical/Instrumentation Classification: two (2) employees at the same time.  

Christmas Season (the week leading up to Christmas and including the week after the New Year)

· VRO’s will be utilized to allow for an extra production employee to take their vacation.  

· Employees from the Labour Crew will be utilized to allow more senior employees throughout the plant to take their vacation.  Vacations to be approved according to seniority.

· Allow one (1) additional employee from Repairman I Classification.

· Allow one (1) additional employee from Electrical/Instrumentation Classification.

23) The Union proposes the following changes to Section 7.02 Vacation Entitlement

· 1st  year—3 weeks

· 8th year—4 weeks

· 15th year—5 weeks

· 22nd year—6 weeks

· 30th year—7 weeks

· 40th year—8 weeks

24) Under Section 9.02 the Union proposes the Company recognizes a Union Committee of five (5) employees.

25) Under Section 12.02 the Union proposes that hourly employees on the Joint Health and Safety Committee will be involved in all incident investigations and planned inspections.  Should an hourly member of the Joint Health and Safety Committee not be available, the Company is to select a person from a list in which the Union will provide.  The Company is to forward all documentation to the Union regarding the investigations and inspections.  Should the Company fail to provide the Union with the documentation within seven (7) calendar days of investigations or inspections,  the Company is to pay to the Union $25.00/day until the documentation is provided to the Union. 

26) Under Section 12.03, the Union believes the language is not working.  On many occasions when an employee refuses work other employees are asked to do the work and there is no investigation, and the employees that are asked to do the work are not aware that the work was refused.  The Union proposes to improve the process to ensure these situations do not occur in the future.

27) Under Section 12.04 a.) Safety Boots, the Union proposes an increase of $50.00.

28) Under Section 12.04 b.) Safety Glasses, the Union proposes that the company provide additional glasses throughout the course of the year and look at different styles  - i.e. Mike Brewer

29) Under Section 12.04 c.) Coverall Program -  the Union proposes that a pair of winter coveralls will be provided to each employee annually.  Furthermore, the current amount of coveralls needs to be increased from three (3) sets to six (6) sets.

30) Under Section 13.08 a.) The Union proposes that both parties come to agreement on what duties an employee can perform when he has been temporarily discontinued in his job.  Should the Union and Company not come to agreement the Union maintains the right to take Grievance 08/09 to Arbitration for a decision by a Board of Arbitration.

31) Under Section 13.14, the Union proposes that when a bid is posted and filled should the successful bidder opt out, the next senior employee will be the successful applicant for the position.

32) During the past four (4) years  there have been many issues around the following sections within the collective agreement - Section 13.13 Posting of Vacancy or New Job, Section 13.14 Temporary Vacancies and Section 13.15 Right of Company to Fill Temporary Vacancies.  The Union is proposing to change the language and will provide the changes to the Company during negotiations.

33) Under Section 13.17 Chargehands the Union proposes removing this language from the collective agreement.

34) Under Section 16.01 Granting of Leave of Absence - the Union proposes the following change to the language:   incorporate the word “…will be granted…” into the collective agreement.  The Union and Company are to determine what “…good and sufficient cause…” would be.

35) Under Section 16.04 Bereavement Leave, the Union proposes the addition of Aunts and Uncles to the list of immediate family members.

36) Under Article 16 Leave of Absence, the Union proposes an addition to this article.  Section 16.06 Paid Personal Days.  The following language is to be incorporated into the collective agreement. 

·  Each employee will be entitled to ten (10) personal days a year.  Payment of a personal paid day off will be eight (8) hours pay at the employee’s regular straight time rate.  An employee who does not use a personal day off within the calendar year shall be paid for the day or days at eight (8) hours pay at straight time rate in effect on December 31st of that year.

37) Under APPENDIX ‘A’ and APPENDIX ‘B’ the Union proposes a substantial wage increase for each year of the collective agreement.

38) Under APPENDIX ‘A’ and APPENDIX ‘B’ the Union proposes changes to Classification 1 Labour, Janitor under the wording “First 60 days worked, and 61st-240th day worked.  The Union proposes to change worked days to calendar days. 

39) Under APPENDIX ‘A’ and APPENDIX ‘B’ the Union proposes a change to the multiple trades differential.  It is to be 10 % of the applicable Classification.

40) Under APPENDIX ‘A’ and APPENDIX ‘B’ the Union proposes a $ 1.00/hour premium to be paid to any employee who is training another employee. 

41) Under APPENDIX ‘A’ the Union proposes an addition within Classification 10.  To incorporate 10a Central Control Training at a rate of $2.00/hour less than that of Classification 10.

42) Under APPENDIX ‘C’ the Union proposes a flexible benefit plan.

43) Under APPENDIX ‘C’ the Union proposes the following changes to the Benefit Plans:

Section 1.01 a.) Year 1 $ 175 000
Year 2  $ 200 000

Section 1.01 d.) Change benefit to pay 66 2/3 of regular earnings, and       remove two (2) year own occupation definition

Section 1.01 f.)  Incorporate all together with a maximum of 

$ 2000/year, with each treatment to be paid at 100%.

Section 1.01 g.) Increase Dental to $ 2500 in the first year and $ 2800 in the second year.  

Section 1.01 g.) Prosthetics Plan to 100 % coverage.

Section 1.01 g.) Increase Orthodontics to $ 4000 in the first year and 

$ 5000 in the second year, per dependent child.

Section 1.01 h.)  To include eye exams and increase to $600 in the first year and $700 in the second year.

Section 1.01 i.) All drugs prescribed by a physician including over the counter with receipt will be covered.  

Section 1.01 i.) For the duration the medication (drugs) are prescribed.

Section 1.03 Increase to four (4) times in a calendar year.

Section 1.03 the following changes to the language “…field of medicine outside of Hinton.”

Section 1.04 Increase contribution to 11% in the first year and 11.5% in the second year.

Section 1.05 Increase RRSP contribution to $2.00 in the first year and $2.25 in the second year.

44) Due to the fact the Company no longer pays Alberta Health Care Insurance Premium for each employees family, the Union proposes a new addition within APPENDIX ‘C’.  Section 1.06 Health and Welfare, $1000.00/year to be allotted to each employee for the purposes of purchasing a gym membership, fitness equipment, sports fees, and any additional medical costs associated with the employees family.  Should the Alberta Government reinstate the premium the Company is to pay the premium instead of the new Health and Welfare benefit.

45) The Union proposes benefits to be extended to retirees.

46) Under LOU #4 Overtime Equalization, the Union proposes that the Company is to allow an employee who is on light duty the ability to work overtime.  The employee would be the last one asked to work within his classification.  

47) Under LOU #4 Overtime Equalization, the Union proposes under bullet # 3 on page 80, the removal of the following language,  “The Company will continue to have the discretion to schedule weekend overtime or employ the conventional overtime list rather than assigning a cell phone.” 

48) Under LOU #4 Overtime Equalization, the Union proposes that the Oiler Classification is added to Non-trades Day Workers.

49) Under Letter of Understanding # 12 Overtime, the Union proposes to define a capital project and work that requires special skills and equipment. 

50) Under Agreement in Principle #5, the Union proposes to extend this language for the term of this collective agreement.  

· Furthermore, with the increase in manning the minimum number of employees would be ninety-two (92) at the Edmonton Plant and eighteen (18) at the Cadomin Quarry for a total of one hundred ten (110).  

· The Union also requires production to be defined by the positions they are currently working. 

· Employees on LTD are to be replaced.  

51) The Union proposes the Company is to ensure the plant is kept clean. Should the Labour department fall short of this task, the Company is to provide the opportunity for the Labour crew to work additional hours.  If this does not provide the adequate house keeping within the plant then the production employees and non-trades employees will also be provided the opportunity for plant clean up with working additional hours. 

 The Joint Health and Safety Committee will tour the entire plant within five (5) working days after receiving written notice from the Union; they will determine the areas that require housekeeping.  In situations where the JH&SC members do not agree, then an Occupational Health and Safety Officer will be asked to inspect the areas of the plant that are in question.   The Union President will accompany the Officer on the inspection and will guide him to the areas in question.  Should the Union President not be available he will appoint a member within the bargaining unit.  Should the OH&S Officer find that the areas do require clean up, the Company is not to schedule any maintenance work in the areas.  The maintenance employee(s) will have the right to refuse to work in these areas until they are cleaned.  Should a maintenance employee(s) refuse to repair a piece of equipment in an area which has been deemed to require housekeeping, no disciplinary action will be taken against the employee(s) for refusing to do the work. 

52) The Union proposes that the maintenance department go to a compressed work week.  They are to work a ten (10) hour shift from 7:00 am to 5:00pm.  The work week will be from Monday to Thursday 

53) Under LOU #1 Notice to Union, the Union proposes the removal of the second paragraph and the addition of the following language.  “A penalty of          $ 100.00 for each day a contractor is on site without providing the Union with the proper notification.

54) Under LOU #10, the Union proposes to change the language at the top of page ninety-four (94) to read as “Should business needs dictate, the Company and Union shall meet to discuss and agree upon different shift configurations.”

 55)  The Union previously requested disclosure from the Company with respect to business operations.  The Company has not provided any such information to the Union.  In the event the Company continues to refuse the provision of requested disclosure, the Union reserves the right to file a complaint with the Alberta Labour Relations Board.  Further the Union reserves the right to change or amend any/all proposals, or add new proposals at any time during the course of bargaining, and in particular, pending the outcome of the complaint.
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