
Train an AI 
Natural Language
Processor (NLP)

H O W  T O :



Tone

Sentence Structure

Vocabulary

Personality Traits

Do you use specific jargon, buzzwords,
or industry-specific terms?

Are you formal, casual, witty,
professional or a mixture?

Are you optimistic, serious,
humorous, or authoritative?

Do you prefer short, punchy
sentences or long, detailed ones?

Step 1: Define Your Voice and Style

Write a detailed description of your voice and style. This will serve as the foundation for training your AI.



Step 2: Gather and Prepare Your Content

Collect a substantial amount of your written content to use as training data. This includes blog posts, social
media updates, emails, and any other written communication that reflects your voice.

CONTENT COLLECTION DATA FORMATTING CLEANING DATA

Aim for a diverse range of
content types and topics.

Organize in a structured
format with columns for

different attributes (e.g., date,
content type, text).

Remove any irrelevant or
redundant information to
ensure the training data is

high-quality.



Research

Review & Test

Access

Understand the capabilities and limitations
of each tool.

Have various employees of different skill
levels try the tool to determine if it’s user-
friendly enough for your company.

Sign up for access to the chosen tool, which
might involve API keys or platform
subscriptions.

Step 3: Choose the Right Tool

Select an AI NLP tool that suits your needs. Popular options include
Google Gemini, Microsoft Co-Pilot and OpenAI’s ChatGPT.



Software Requirements Hardware Requirements: 

Install necessary tool(s) and work
with the IT department to ensure
proper security protocols are met.

Ensure you have sufficient
computational power, either locally
or via cloud services.

Step 4: Set Up Your Training Environment
Prepare to train the AI and develop your AI Ethics Guidelines.
The larger the business, the more time you will spend on this step.

HR Requirements Legal Requirements

Identify HR’s role in AI ethics and
usage oversight. Draft clear

guidelines to mitigate problems.

Consider the compliance issues
that may occur based on your
company’s planned AI usage. 



Data
Input

Parameter
Tuning

Sample
Content

Quality
Check

Load the
organized

training data
into the tool.

Adjust
parameters such
as learning rate,
batch size, and

epochs to
optimize the

training process.

Ask the AI to
generate sample

content and
compare it to
your original

work.

Check for
consistency in

tone, vocabulary,
and style. Make

note of errors and
bias. Identify areas
for improvement.

Step 5: Train and Test the AI Tool



Step 6: Implement and Monitor
After refining the model, roll it out in phases.

SOPs & Employee Training

Monitoring

Choose one or two processes to incorporate
the AI tool. Consider starting with IT and
Marketing.

Replicate the positive onboarding of the AI
tool into other departments by creating
SOPs and training the teams.

Continuously monitor the AI’s output.
Consider creating a committee dedicated to
monitoring its use in the first stages.

Integration



Step 7: Provide Feedback and Improve

Feedback Loop

Stakeholders should schedule monthly review points to identify
new opportunities for updates to the model as the tech evolves.

AI models improve with continuous feedback and new data. Here are two ways to make sure your
company is using it to its full capabilities:

Regular Updates

Create a feedback loop committee. Their role is to consistently
review and correct the AI’s content, helping it learn and improve
over time. This is in addition to your monthly oversight.



I can assist with training your AI Tools. 

I can also train your teams on how to use the tools.

I can help develop your company’s AI Ethics guidelines.

rachel@bellestrategies.com      561.789.8234

Need More Support?


