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Presenter Notes
Presentation Notes
This study's general purpose is to identify the factors influencing decision quality in cybersecurity risk management governance.  
Suppose practitioners knew what factors would moderate the negative influence of conflicting risk structures. 
In that case, expertise might be shared easier in the broader community.  
The current conflict models in the literature fail to identify the cognitive factors associated with the dynamics of positive group outcomes (Jehn, 1995).  
Instead, researchers examine functional moderators such as task types, performance measurements, and teamwork factors (O'Neill, Allen, & Hastings, 2013).  
There is a gap in examining cognitive diversity as a factor to explain the variance in decision quality in the presence of conflict.  
Accordingly, this study's specific scientific purpose is to fill the gap by identifying the most significant indicators of conflicting risk structures influencing decision quality.  
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