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HAZLES FARM CHILDCARE Ltd 
POLICY STATEMENT ON
EQUALITY OF OPPORTUNITY & INCLUSIVE PRACTICE





___________________________________________________________________________________________________

HFCC recognizes and welcomes all legislation and existing codes of practice produced by the appropriate Commissions for the promotion of equal opportunities for all.
  
The Equality Act (2010) brings together existing equality duties into one harmonized duty.  The new duty contains 7 strands – age, disability, gender, gender identity, race, religion or belief, and sexual orientation.  The duty will eliminate discrimination and promote equality.

All facilities are located on the ground floor, promoting access for all users with a disability.  Where additional specialist equipment or resources are needed we would seek advice from a Physiotherapist or Occupational Health Therapist via the Area SENCO.

The Nursery Accessibility Plan outlines how reasonable adjustments have been made to support those who are disabled or have special needs, to ensure that they are included and valued as part of the setting.

The children’s individuality is respected at all times and any needs specific to individuals are met accordingly.

Practitioners action plan the environment to meet the needs of children eg:  Development of a Sensory Room and the Soft Play Room and development of outside spaces etc.

Children are encouraged to respect differences in culture, gender and ability through quality planning, activities, visitors, sharing home experiences and nursery experiences.

The setting provides activities to support children who are bilingual.  In addition, we will find ways to allow children who are bilingual to converse with children and adults in their chosen languages at the parent’s request.

All children are given equal opportunities to access toys and/or activities of their choice whilst in the nursery and encouraged to express their feelings through a variety of activities with quality planning which reflects the children’s ages and abilities.

All activities are available to children at all times given that it is safe and practical to do so. In activities in Preschool tools such as an egg timer is used by the children to indicate when the next child’s turn begins.

Children with any special care or medical needs will have a Person Centred Plan to be completed by staff and parents and reviewed as needed.



The settings Named SENCO is: ___________________________________________

The setting aims to ensure that individuals are recruited, selected, trained and promoted on the basis of occupational skill requirements. In this respect, the setting will ensure that no applicant or employee will receive less favorable treatment on the grounds of age, gender, marital status, race, religion, color, culture or national origin or sexuality which cannot be justified as being necessary for the safe and effective performance of the training or work involved.


Race & Culture

The setting ensures that all practitioners are given equal opportunities to access funding for training and staff development and given adequate time to attend training and/or complete course work.

Practitioners have positive attitudes to differences, where discrimination occurs it will be challenged, reported and recorded.  Any incidents are reviewed to inform future practice, i.e. further staff training, purchase of resources or services etc.

Practitioners network with others in the local community to ensure good inclusive practice, as well as with a range of specialist organizations to offer help and advice, support or resources.

All Parents are entitled to the same rights and no one person will be discriminated against on the grounds of age, gender, marital status, race, religion, color, culture or national origin or sexuality.

All Posters, documents, policies and letters can be made available in large print or translated into another language if requested.

This policy is brought to the attention of every employee, applicant and users of our setting.

HFCC believes that it is the right of every worker and user (both adult and child) to be treated as an equal and with respect. No religion, race or culture is inherently superior to any other. 

The setting will not tolerate racism in any form.

We will ensure practical guidance is given to employees and others on the elimination of racial discrimination.

The promotion of equal opportunity in recruitment is adhered to which includes steps that can be taken to encourage members of the ethnic minorities to apply for jobs.

We will promote equal opportunities in employment, including steps that can be taken to encourage members of the ethnic minorities to take up training opportunities.

We will not treat one group of people less favorably than others because of their color, race, nationality, disability or ethnic origin in relation to decisions to recruit, train or promote employees.

HFCC and our staff are committed to promoting positive role models and we actively promote equal opportunities at all times. We challenge those (including children) who do not do so.

We will challenge any form of racial abuse and any incidents of this are reported to the Nursery Manager.

NO ONE, parent, staff or child will be discriminated against regardless of their background.

Parents, children or staff should not be identified by purely by the color of their skin, background or ethnicity.

All staff will be continually reviewing their work practices and relationships in order to provide the best possible service to all setting users.

All toys, books, activities and games etc will be selected in order to promote positive images and allow development of self-esteem.

The setting acknowledges the diversity of religious practices, customs and festivals, and we will provide opportunities for all users to share in these whenever possible. 

Fetes, festivals and customs of all religions will be celebrated and explored through topic work, play activities, role play, dance, books, music and any other mediums. 
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