
 

“Put your heart and soul into everything that you do.” 
Purpose. Passion. Success. 

Pattishall Primary is committed to safeguarding and promoting the welfare of children 

and expects all staff and volunteers to share this commitment. 

 

 

Equality Policy and Equality Objectives 2026-2030 

Intention 

At Pattishall, equality means that every member of our community is valued, respected and able to participate fully. 
Equality does not mean treating everyone identically. It means recognising difference, removing or reducing 
disadvantage, making reasonable adjustments where required and maintaining high expectations for every child. 

Our Christian vision - “Put your heart and soul into everything that you do” - and our values of Purpose, Passion and 
Success call us to act with dignity, courage, compassion and fairness. We want every child to experience belonging, 
genuine success and the confidence to make a positive difference. 

This policy explains how we meet our duties under the Equality Act 2010 and the Public Sector Equality Duty 
(PSED), how equality is reflected in our curriculum and daily practice, and the equality objectives we will pursue 
from 2026 to 2030. 

Legal and statutory framework 

This policy has regard to current law and statutory guidance, including: 

• Equality Act 2010, including Part 6 (education), section 149 (Public Sector Equality Duty) and Schedule 10 
(accessibility planning). 

• Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017. 

• Human Rights Act 1998. 

• Education Act 1996, including the duties relating to political impartiality in maintained schools. 

• Children and Families Act 2014 and the SEND Code of Practice: 0 to 25 years. 

• National Curriculum in England, including its statutory inclusion statement. 

• Relationships Education, Relationships and Sex Education (RSE) and Health Education statutory guidance, 
revised for introduction from 1 September 2026. 

• Keeping Children Safe in Education 2026. 

• DfE Equality Act 2010: advice for schools. 

• EHRC Technical Guidance for Schools in England and EHRC Public Sector Equality Duty guidance for schools. 

• DfE Political impartiality in schools guidance. 

• Data Protection Act 2018 and UK GDPR when collecting, analysing and publishing equality information. 

Where guidance is under consultation or a future reform has been announced but is not yet in force, the school will 
not treat it as a current statutory requirement. The policy will be updated when relevant law or statutory guidance 
changes. 

Protected characteristics 

The Equality Act 2010 contains nine protected characteristics: 

• age 

• disability 

• gender reassignment 

• marriage and civil partnership 

• pregnancy and maternity 

• race 

• religion or belief 

• sex 

• sexual orientation 

For pupils under the schools provisions of Part 6 of the Equality Act, the relevant protected characteristics are 
disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex and sexual orientation. Age 
and marriage/civil partnership do not apply to pupils under those schools provisions, although they remain relevant 
in other contexts such as employment. 

We use the legal terms in the Equality Act. We also recognise that pupils may experience disadvantage for reasons 
that are not themselves protected characteristics, including poverty, mobility, care experience, SEND, health, 
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trauma, attendance or family circumstances. We monitor and respond to these barriers through our wider inclusion 
work without confusing them with the statutory protected characteristics. 

The Public Sector Equality Duty 

In all relevant functions and significant decisions, the school must have due regard to the need to: 

• eliminate unlawful discrimination, harassment, victimisation and other conduct prohibited by the Equality Act; 

• advance equality of opportunity between people who share a relevant protected characteristic and those who do 
not; 

• foster good relations between people who share a relevant protected characteristic and those who do not. 

Having “due regard” means consciously considering equality at the time decisions are made, with appropriate 
evidence and an open mind. It is not a retrospective tick-box exercise and it does not require every group to receive 
identical treatment or every decision to produce the same outcome. 

For significant policies, changes or decisions, leaders will record equality considerations proportionately. A separate 
equality impact assessment form is not required for every decision, but the school must be able to explain what 
equality implications were considered, what evidence informed the decision and whether action was needed to 
prevent or reduce disadvantage. 

Our approach to equality 

• Every child is of equal worth and is entitled to dignity, safety, belonging and ambitious learning. 

• Difference is normal. We recognise and value diversity while avoiding assumptions or stereotypes about 
individuals or groups. 

• We identify barriers rather than locating the “problem” solely within the child. 

• We make reasonable adjustments for disabled pupils and consider accessibility in advance, not only after a 
difficulty occurs. 

• We challenge prejudice, discriminatory language, harassment and bullying promptly and educate pupils about 
why it is harmful. 

• We use evidence to identify disparities in participation, attendance, behaviour and achievement and respond 
proportionately. 

• Where lawful and proportionate, positive action may be considered to address evidenced disadvantage, 
particular needs or under-representation. Positive discrimination is not our approach. 

• We protect freedom of belief and respectful disagreement while making clear that discrimination, harassment 
and demeaning treatment are not acceptable. 

Equality and our curriculum 

Our curriculum puts heart and soul into learning. 

Through Purpose, Passion and Success, we give every child the knowledge, skills, vocabulary and confidence to 
thrive. Our DR MOSS golden threads ensure that we broaden horizons, build resilience, respond to mobility, 
develop powerful oracy, nurture spirituality and adapt learning so that every child can flourish and succeed. 

Rooted in our community and connected to nature and the wider world, our curriculum develops curious, 
independent and compassionate learners who are ready for their next step and believe they can make a difference. 

Equality within this curriculum means that we: 

• teach an ambitious, coherently sequenced curriculum to all pupils and maintain deliberately high expectations; 

• use the Diversity strand of DR MOSS to consider whose voices, experiences and contributions pupils encounter 
across subjects, without reducing diversity to isolated events or token examples; 

• select texts, examples, images and case studies carefully so that pupils encounter a broad range of people, 
cultures, faiths, backgrounds and contributions where these meaningfully strengthen subject knowledge; 

• teach pupils the vocabulary and oracy they need to discuss difference, disagreement, fairness and prejudice 
respectfully and accurately; 

• develop resilience and intellectual confidence so pupils can encounter challenging ideas, consider evidence and 
change their mind when appropriate; 

• use spirituality to create age-appropriate opportunities for reflection, awe, wonder, moral reasoning, connection 
and understanding of people whose beliefs or experiences differ from their own; 

• consider mobility and SEND so that gaps in prior knowledge, communication or access do not become barriers 
to the same ambitious curricular end points; 
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• make reasonable adjustments to the delivery of the curriculum and wider opportunities where a disabled pupil 
would otherwise be placed at a substantial disadvantage. 

The Equality Act does not restrict schools from teaching a wide range of curriculum content, ideas and perspectives; 
however, the way education is delivered must not discriminate. We therefore distinguish between exposing pupils to 
challenging or contested content and delivering that content in a way that stereotypes, excludes or disadvantages 
individual pupils. 

Where political issues arise, staff follow the legal duties on political impartiality: partisan political views are not 
promoted and, where political issues are brought to pupils’ attention, reasonable steps are taken to provide a 
balanced presentation of opposing views. Balance does not require equal time for every view, nor does it require 
dangerous or discriminatory views to be presented unchallenged. 

Relationships Education and Health Education are taught in line with the statutory guidance in force from September 
2026. Pupils are taught about respect, healthy relationships, equality and protected characteristics in an age-
appropriate way. Our Church of England character and Christian vision are expressed confidently while pupils of all 
faiths and beliefs, including those with no religious belief, are treated with equal dignity and respect. 

Admissions, attendance, behaviour, suspension and exclusion 

• Admissions are operated in accordance with the statutory admissions framework and Equality Act duties. 

• Attendance support considers disability, health, SEND, caring responsibilities and other contextual factors 
without lowering the expectation that every pupil receives a suitable education. 

• Our Nurturing Positive Behaviour and Anti-Bullying approaches explicitly challenge prejudice-based and 
discriminatory behaviour. 

• Reasonable adjustments are considered where disability affects behaviour, regulation, communication or access 
to routines. 

• Informal or unofficial exclusions are not used. Decisions about suspension or permanent exclusion follow current 
statutory guidance and are considered alongside equality, SEND and safeguarding duties. 

• We monitor significant patterns in attendance, suspensions/exclusions and behaviour by relevant groups, using 
caution where small numbers could identify individual children. 

Disability, reasonable adjustments and accessibility 

The duty to make reasonable adjustments for disabled pupils is anticipatory. A pupil does not need an EHCP, SEN 
Support status or a particular diagnosis before the school considers whether the Equality Act duty applies. 

Adjustments may relate to policies, routines, teaching, assessment, communication, timetabling, equipment, 
auxiliary aids or services and participation in school life. Strategic improvements to physical access, curriculum 
access and accessible information are set out in the school’s Accessibility Policy and Plan. 

We do not assume that every pupil with the same condition requires the same adjustment. Decisions are individual, 
proportionate and informed by the pupil, parents/carers, school evidence and relevant professional advice. 

Prejudice-related incidents, bullying and safeguarding 

We take racist, sexist, disablist, homophobic, biphobic, transphobic, faith-based and other prejudice-related 
language or behaviour seriously. Our response is educational, proportionate, restorative where appropriate and 
clear about boundaries. 

• Incidents are recorded in sufficient detail to identify patterns, repeat behaviour and possible safeguarding 
concerns. 

• Parents/carers are informed as appropriate and support is considered for all pupils involved. 

• Where conduct meets a safeguarding threshold or indicates child-on-child abuse, staff follow the Safeguarding 
and Child Protection Policy and KCSIE 2026. 

• Governors receive anonymised trend information so they can challenge leaders about patterns and the impact of 
action taken. 

• The school does not wait for an incident before teaching respect: preventative education is embedded through 
curriculum, PSHE/Relationships Education, collective worship, assemblies and everyday expectations. 

Our school standard is wider than the minimum legal definition of harassment. We will address prejudice-based 
bullying or demeaning treatment related to any protected characteristic even where a specific Equality Act 
harassment provision may not apply in the same way. 
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Staff and employment 

Equality duties also apply to the school as an employer. Recruitment, appointment, pay, training, promotion, conduct 
and employment decisions are made in accordance with the Equality Act, safer recruitment requirements and 
current WNC HR policies. 

• All nine protected characteristics are relevant in employment law. 

• Appointment and employment decisions are based on lawful, objective and relevant criteria. 

• Reasonable adjustments are considered for disabled applicants and employees. 

• Staff are expected to model respectful professional conduct and challenge discrimination and prejudice. 

• Employment equality information is handled and published only where legally required and in a way that protects 
individual privacy. 

Roles and responsibilities 

Governing Body 

• ensures the school complies with the Equality Act and Public Sector Equality Duty; 

• approves the school’s equality objectives and holds leaders to account for progress; 

• considers equality implications when making significant strategic decisions; 

• monitors anonymised information about outcomes, participation, attendance, behaviour, prejudice-related 
incidents and accessibility; 

• ensures recruitment and employment processes follow equality law and WNC HR requirements; 

• ensures required equality information and objectives are published. 

Headteacher and Senior Leadership Team 

• lead an inclusive culture where high expectations, safety, dignity and belonging are visible in everyday practice; 

• ensure equality considerations inform the SEF, SDP, curriculum, staffing, behaviour, attendance, safeguarding, 
premises and resource decisions; 

• ensure staff understand their responsibilities and receive appropriate development; 

• investigate and respond to unlawful discrimination, prejudice-related incidents and patterns of disadvantage; 

• report to governors on progress against objectives and emerging equality issues. 

Subject and Phase Leaders 

• use DR MOSS and subject-specific monitoring to test whether curriculum design and delivery broaden horizons 
and remove barriers; 

• consider representation, vocabulary, resources, accessibility and participation without diluting disciplinary 
knowledge; 

• use pupil voice, work, assessment and observation to evaluate impact and address any identified gaps. 

Teachers and Support Staff 

• maintain high expectations for every pupil and avoid assumptions based on group membership; 

• deliver the curriculum in a way that is inclusive, non-discriminatory and responsive to identified barriers; 

• implement reasonable adjustments and agreed support consistently; 

• challenge prejudicial language, stereotypes and discrimination; 

• report safeguarding, bullying or equality concerns promptly; 

• support pupils to develop respectful oracy, independence and confidence. 

Pupils 

• are expected to treat others with dignity and respect; 

• are encouraged to ask questions, challenge stereotypes and listen to different experiences and views; 

• should report discrimination, bullying or prejudice to a trusted adult; 

• are invited to contribute to pupil voice about belonging, curriculum, safety and participation. 

Parents, Carers and Visitors 

• are expected to support the school’s commitment to equality and respectful conduct; 

• are encouraged to raise concerns promptly so that barriers or discriminatory treatment can be addressed; 

• may contribute to consultation on significant equality objectives, policies or curriculum changes where 
appropriate. 
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Equality information 

As a maintained school, Pattishall publishes information demonstrating compliance with the Public Sector Equality 
Duty at least annually. This information is kept separate from this policy so that it can be updated without repeatedly 
rewriting the policy. 

Published or reported information may include, where relevant and proportionate: 

• the composition and context of the school community; 

• attainment, progress and curriculum participation; 

• attendance and persistent/severe absence; 

• SEND/disability access and reasonable adjustments; 

• behaviour, suspension/exclusion and prejudice-related incidents; 

• pupil, parent/carer and staff voice; 

• progress against equality objectives and actions taken in response to identified disparities. 

Because Pattishall is a small school, data will be aggregated, suppressed or described qualitatively where 
publishing small numbers could identify an individual. We will not publish sensitive personal data simply to create a 
larger equality dataset. 

Equality Objectives 2026-2030 

Our objectives are based on our school context, SEF/SDP priorities and the three aims of the Public Sector Equality 
Duty. They are reviewed annually and may be refined if evidence shows that a different action would have greater 
impact. New objectives will be published no later than four years after this set. 

Objective 1 - Broaden representation and strengthen respectful understanding through the curriculum. 

• By July 2027, every subject leader will complete a curriculum audit using the DR MOSS Diversity, Oracy and 
Spirituality lenses and identify any substantive gaps in representation or opportunity for respectful discussion. 

• From 2027-28, each subject monitoring cycle will include evidence that agreed improvements are implemented 
rather than remaining on curriculum maps. 

• Pupil voice will be sampled at least annually to test whether pupils encounter a meaningful range of people, 
cultures, beliefs, experiences and contributions and can discuss difference respectfully using appropriate 
vocabulary. 

• By 2030, no identified curriculum representation gap will remain without a recorded rationale or action. 

Objective 2 - Improve access, participation and independence for disabled pupils and pupils with SEND. 

• From Autumn 2026, termly inclusion monitoring will consider reasonable adjustments and access to lessons, 
play, clubs, trips, swimming, Forest School and other wider opportunities. 

• For 100% of sampled pupils with an identified disability-related barrier, leaders will be able to evidence the 
adjustment made, whether it was implemented consistently and whether it improved access or independence. 

• Any recurring participation gap identified through data or pupil/parent voice will lead to a documented action and 
review within one term. 

• Progress will be reported to governors at least termly and cross-referenced to the Accessibility Plan and 
Inclusion Policy. 

Objective 3 - Reduce prejudice-related harm and strengthen pupils’ sense of belonging and confidence to speak 
up. 

• From September 2026, all prejudice-related incidents will be recorded by type, action, follow-up and outcome so 
that repeat patterns can be identified. 

• Governors will receive anonymised analysis at least termly, including patterns, repeat incidents and the impact of 
preventative or responsive action. 

• A pupil-voice baseline on belonging, respect and confidence to report concerns will be established during 2026-
27 and reviewed annually. 

• By 2030, repeat patterns of prejudice-related behaviour will reduce from the 2026-27 baseline; where a pattern 
does not reduce, leaders will record and implement a revised response. 
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Monitoring and Impact 

We judge this policy by its impact, not by the existence of statements or activities. Our monitoring asks: 

• What does our evidence tell us about access, participation, achievement, safety and belonging? 

• Are any pupils or groups experiencing a disadvantage that requires action? 

• Have agreed actions and reasonable adjustments actually happened? 

• Are they being implemented consistently? 

• What difference have they made? 

• What is the next reasonable, proportionate step? 

The Headteacher will report progress to governors at least annually against the published equality objectives, with 
relevant equality information updated every year. Governors will review the policy annually and approve a new set of 
equality objectives at least every four years. 

Complaints and concerns 

Concerns about discrimination, harassment, victimisation, reasonable adjustments or equality should be raised 
promptly with the school so that they can be addressed. Formal complaints are handled under the Complaints 
Policy. This does not remove any statutory right to pursue a discrimination claim or other legal remedy through the 
appropriate route. 

Links with other policies and documents 

• Anti-Bullying Policy 

• Safeguarding and Child Protection Policy 

• Inclusion Policy and SEN Information Report 

• Accessibility Policy and Plan 

• Curriculum Policy and DR MOSS planning 

• Relationships / PSHE policy and curriculum 

• Nurturing Positive Behaviour Policy 

• Attendance Policy 

• Suspension / Exclusion arrangements 

• Looked-After and Previously Looked-After Children Policy 

• Supporting Pupils with Medical Conditions Policy 

• Children with Health Needs Who Cannot Attend School Policy 

• Safer Recruitment Policy 

• Complaints Policy 

• WNC HR equality and employment policies 

Review 

Policy review: annually, and sooner where law, statutory guidance, school context or monitoring evidence requires 
change. 

Equality information: updated at least annually. 

Equality objectives: 2026-2030; progress reviewed annually and new objectives published no later than 2030. 


