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Who Should Attend

HR Managers, IR Manager, Security Manager, HR
Staff, Directors, Managers, Executives, Officers,
Supervisors

Course Fees: RM1,850.00 per person
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Payment:

Payment by cheque or bank draft
to our CIMB Bank A/C No: 8009071766 an
Participation under the HRD Corp claimable cour
participant or the participant’s company in the event fo
by Practical Doctrinas PLT is unsuccessful or rejected by HRD
must ensure completing 75% attendance.

Dave Munish
Master of Human Resource Management, Hons
Bachelor of Economics, Hons (UKM)
PSMB/HRDF Certified Trainer
Certified HACCP Trainer

Dave is a human resource practitioner with over 20 years of experience. He had served reputable
local companies and MNCs upon graduating from National University of Malaysia (UKM). He had
been appointed as Industrial Court Panel and SOCSO Appellate Board Panel by the Ministry of
Human Resource where he had sat for hearing on trade disputes.

Dave has been training for the past 20 years and he specializes in employment laws, industrial
relations and human resource management which are his expertise field. He is well known for
designing practical training program that improves organizational effectiveness and individual
performance leading to organizations achieving their strategic goals.

Dave also provides consulting services actively for both employers and employees with regards
to industrial disputes. He had represented numerous clients at conciliation meeting, mediation
and hearing at Labor Court and Industrial Court.

He has trained executives and managers from various sectors including manufacturi
hospitality, telecommunications, education, service sector, healthcare, government
and plantations with positive track record from participants. He is also engage
numerous renowned training providers.

As a Human Resource Consultant, he actively provides consulti
companies. This includes staffing, performance manag
relations, collective bargaining, collective agreem
e satisfaction surveys, legal complianc
ice, training need analysi

ssion planning, retrenchment,
any policies, contract of service,




