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Letter from Directors 

Dear Delegates, 

We are so excited to have you in the Empowering Women Now: Global Gender Equality 

committee! We are so excited to be your directors for this new committee at FIMUN35, this

committee is truly one of our passions. This committee comes at this grave moment in time

where women rights are being questioned, better yet, threatened, in many countries; 

therefore, we are expecting for you all to come with knowledge of current events throughout

the globe, as well as your own experiences and perspectives. Although the issue of gender

equality has progressed in many areas, there is still a long and grueling battle ahead, if we are

to truly achieve total global gender equality. 

I, Mariana Valencia, joined Model U.N. in the Spring of my junior year as I was 

persuaded by a classmate to join and I felt like it fitted perfectly for me as I truly care about

international relations. Outside of Model U.N, I am the president of U.N Women and vice-

president of The Women's Network, all of these organizations focus on the advocacy of

women issues abroad. This will be my last FIMUN as I am graduating this May with my

Bachelor of 

Arts in International Relations. 

I, Genai M.K Witter, also joined Model UN in the Spring of my junior year. With my goal 

of becoming an International Human Rights Prosecutor for the ICC, joining FIU’s Model UN

team was a necessity. This will also be my last FIMUN, as I am graduating in Summer 2023.

Outside of Model UN, I am the Outreach chair for a local homelessness advocacy project, a

student research assistant for FIU’s Andrew Mellon Commons For Justice Grant, and a blog 



writer for The Women’s Network. My studies include a major in Political Science, a

minor in International Relations, a certificate in Pre-Law, and a certificate in Human

Rights. I have always been extremely passionate about the protections and

enhancements of women’s rights, internationally. I am particularly excited for this

committee because of the unique incorporation of youth organizing in regards to global

gender equality. 

We are ecstatic to watch you all come up with real solutions to improve global gender 

equality. This committee will be a safe space in which you are all encouraged to voice

your thoughts, feelings, experiences, and concerns regarding gender equality and

incorporate them into your resolutions. We cannot wait to meet all of you!!! 

-Your Fav Feminist Co-Directors 

Mariana Valencia & Genai Witter 



Committee Expectations 

In this committee we hope that all delegates come together with transformative 

solutions to create a five year plan on how to decrease global gender inequality. We

expect that delegates research different ways that other countries have tried to battle

this issue, but we would also love to hear creative solutions from the delegates

themselves. It is expected that a five year plan is completed, as this is the main goal. 

Our team does not tolerate any racism, sexism, or any behavior that is seen as 

inappropriate. This topic may be sensitive for many individuals, so please be conscious

of what you write and say. Any inappropriate behavior will be reported immediately.

With that being said, we also want to see an informative debate that allows us to think

of new ways to solve 

this issue that we may not have had before. 

We can't wait to see how the delegates will tackle this issue as this is Genai and I 

favorite topic to discuss due to its complexity. Once again, we want to see productive

debates and informative five year plans to tackle global gender equality. 



The Generation Equality Forum 

 Historical Context 

It had been 26 years since the Fourth World Conference on Women and although there

had been various efforts to achieve global gender equality, none of those attempts

seemed to actualize international protection and enhancement of women’s and girl’s

rights. There had not been any sufficient progress towards achieving Sustainable

Development Goal 5, and onset of Covid-19 just served to further hinder any

progression. Members of UN Women in their growing frustrations began to recognize

the inconsistencies and deficits that were causing this ineffectiveness. A lack of

commitment, a lack of youth inclusion, a lack of financing, and a lack of

implementations of policies and laws. Their answer for this deficiency was the creation

of The Generation Equality Forum. The Generation Equality Forums took place in

March 2021 in Mexico City and in June 2021 in Paris. The Generation Equality Forum

was an international 



gathering convened by the UN Women and co-hosted by the Mexican and French

governments. The Forum launched a 5-year feminist agenda and action plan, A Global

Acceration Plan, set to promote irreversable change and progression towards global gender

equality, with the plan culminating in 2026. The Forum brought together a vast group of

investors and stakeholders, consisting of diverse members of public, private, and civil

society sectors that cumulatively cultivated $40 Billion in financial commitments. 

The pinnacle of the Forum was the Generation Equality Action Coalitions. The Forum

created 

a global and diverse multi-stakeholder partnership of members from grassroots organizations

to international, with differing areas and levels of expertise, including members from the

Youth Task-Force, civil society, and other youth-led organizations as well as historically

marginalized communities including: members of the LGBTQ+community, women and girls

with disabilities, and indigenous women. The Action Coalitions were created to spark

governments, civil society, international orgs, and the private sector to mobilize “collective

action”, “spark global and local conversations among generations”, “drive increased public

& private investment”, and “deliver concrete, game-changing results for girls and women”

(UNW). Each Coalition consisted of 10 leaders and was assigned one of the 6 Action

Coalition Themes tasked with creating a 5-year commitment that catalyzed substantial

progress 

towards the theme and securing funding to actualize these plans. The 6 key themes the

Forum focused on were 1. Gender-Based Violence, 2.Economic justice and rights, 3.Bodily

autonomy and sexual and reproductive health and rights (SRHR),4. Feminist action for

climate justice, 

Forum Structure 



5.Technology and innovation for Gender Equality, and 6. Feminist movements and leadership. 

At the Paris Forum, each Action Coalition came together to implement their 5-year 

commitments/blueprints into one Global Acceleration Plan that will be enacted from 2021-

2026 to provide tangible progression towards global gender equality. 

The Action Coalitions had 3 Core Principles. 1. Intersectionality: “recognizing the unique 

challenges faced by people who experience intersecting forms of discrimination and the 

power dynamics and systems that reinforce them, and meaningfully and intentionally working 

to counter them.” (UNW) 2. Feminist Leadership: “Feminist leadership aims to explicitly and 

intentionally redistribute power and responsibility in a way that is inclusive, participatory, and 

mindful of gender, age, race, social class, sexual orientation, ability and other intersecting 

identities.” (UNW) 3. Transformation: “Action Coalitions seek to transform structures, 

systems and power that reinforce inequalities as an end goal, and in their own ways of 

working. In so doing, the Action Coalitions seek to build a collective vision through approaches 

that value co-creation, dialogue, shared perspective, and centering the voices of historically 

marginalized groups. Youth leadership is critical to the transformative vision of the 

Generation Equality Action Coalitions.” (UNW) 

The Action Coalition Blueprints for their 5-year commitments focused on their key 

themes hitting pivotal targets. The Blueprints will be used to assess the progress and impact 

of the Action Coalitions work. The Blueprints and the 5-year commitments together make the 

Global Acceleration Plan for global gender equality. 

The Commitment Makers are composed of actors from ‘all sectors of society’, these 

investors committed to providing resources, leading advocacy within their spaces, 



implementing law and policy change, and establishing programs and initiatives to aid in 

actualizing the Global Acceleration Plan. In order to achieve accountability, the Commitment 

makers will have to report their progress to the UN Women, who will be motoring their 

progress. 



Action Themes 

Theme 1: Gender-Based Violence: 

During the COVID-19 pandemic, gender-based violence against women increased 

around the globe due to the lack of limited access to support services and shelters. The 

Generation Equality Forum found that an estimated 736 million women have been subjected to 

intimate partner violence, non-partner violence, or both. Of 736 million, 24% are girls from 

ages 15-19, who have faced abuse. Women who are vulnerable to abuse can be found in nations 

that aren't as developed, nations in conflict, but any woman can be vulnerable to violence. 

Gender violence can be seen as restricting access to education, employment, and 

psychological and physical abuse. One of the main ways that the forum believes that gender 

violence could be decreased is through, “the implementation of gender-equitable norms, attitudes 

and belief systems by both individuals and institutions, which are made possible through the 

implementation of evidence-driven prevention strategies at scale.” Furthermore, the forum found 

that only 40% of women report cases of violence, showing that states are not implementing 

safe ways a victim could report their abuse. Four concrete ways that the forum looks to 

address the issue of gender violence are: 

1. Creating enabling policy, legal and resource environments 

2. Scaling up evidence driven prevention programming 

3. Scaling up comprehensive, accessible and quality services for survivors 



4. Enabling and empowering autonomous girl-led & women’s rights organizations to

exercise their expertise1 

Theme 2: Economic Justice and Rights 

The forum defines economic justice and rights as the way that an economic and 

political system is designed, who benefits from these systems, and who is held accountable for 

these systems. But we want to focus on how women have been left victims of these systems by 

not having access to the economic systems that are made to help individuals in the global 

market. One of the main issues surrounding this theme, the gender wage gap, in the Global 

Gender Gap report of 2021 showed that women are still getting paid 37% less than men who are 

in similar roles2. During the COVID-19 pandemic, the role of women in the household 

increased as children across the world were sent home, and the majority of the women took 

on the role of taking care of them while still working from home. The forum found that 740 

million women across the world work in the informal economy. The four action points that the 

forum has as its main goals to tackle economic justice and rights are: 

1. Increase women's economic empowerment 

2. Create an inclusive and enabling legal and policy environment and engage women to 

expand decent work in the formal and informal economy 

3. Expand access to and control over productive resources through increasing women’s 

access to and control over land, gender responsive financial products and services, and 

the number of firms owned by women by 2026 

All these have been gathered directly from the Global Acceleration Plan created by the Generation Equality Forum
https://www.weforum.org/reports/global-gender-gap-report-2021/digest 

1

2



4. Promote gender-transformative economies and economic stimulus3 

 

Theme 3: Bodily Autonomy and Sexual and Reproductive Health and Rights ( SRHR) 

One of the main concerns for the Generation Equality Forum is the lack of access to 

SRHR that girls, adolescents, women, transgender, and gender non-binary people have and 

the little rights that they have to make their own decisions towards their bodies. The UNFPA 

the United Nations sexual and reproductive health agency found that only 56% of girls and 

women from ages 15-49 who are married said that they are allowed to make decisions over 

their reproductive health. During the COVID-19 pandemic, the situation of SRHR worsen as 

the UNFPA found that only 12 million women had access to contraceptives which lead to 1.4 

million unwanted pregnancies Down below, is a graph that can show adolescent pregnancies 

during 2019 in either richest or poorest countries. This graph shows that adolescent 

pregnancies were mainly seen in the poorest countries, these areas lack SRHR for girls and 

women. The four action points that the forum has as its main goals to tackle the lack of access 

to SRHR for girls, adolescents, women, transgender, and gender non-binary people are: 

1. Expand comprehensive sexuality education 

2. Increase the availability, accessibility, acceptability, and quality of contraception and 

comprehensive abortion services 

3. Increase the rights of individuals to make their own bodily decisions 

3 All these have been gathered directly from the Global Acceleration Plan created by the Generation Equality Forum 



4. 

 Theme 4: Feminist Action For Climate Justice 

This theme is focused on the disporatiante vulnerability women and girls face in regards to 

climate change, and the importance of improving gender equality as a means to bolster 

collective action towards combating climate change. With climate change reducing access to 

Strengthen organizations, networks and movements working to promote and protect

bodily autonomy,and SRHR4 

All these have been gathered directly from the Global Acceleration Plan created by the Generation Equality Forum 
UN Women. 2020. Progress of the World’s Women 2019-2020: Families in a Changing World. New York: UN Women: pg. 58 

5

4 
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critical natural resources, the existence of repressive gender roles, and socio-economic

insecurity, women and girls are left incredibly vulnerable to the consequences of climate

change, yet are less likely to have a seat at the climate action table. The Covid-19 pandemic 

has acted as a conflict multiplayer, exacerbating women’s and girl’s vulnerability in times of

climate crisis. The pandemic has massively impacted the pre-existing vulnerabilities and

injustices many women and girls face globally such as, health care insecurities, occupational

segression and job insecurity, a depletion of finances and restriction to financial resources,

gender-based violence, school closures increasing educational insecurity and restriction, and

the shift to remote climate activism reducing involvement to climate justice work for women

and girls who do not have access to the technology required for these digital spaces. 

The Generation Equality Forum found that: 1. Women & girls are underrepresented in all

sectors of climate action ranging from community-led initiatives, national initiatives, public

sector initiatives, financing inivaties, and sustainable energy initiatives. 

2. Less access to information and technology about climate change hinders women’s and girls’

ability to mitigate the risks associated with climate impacts. 

3. Limited financial resources hinders investment in climate initiatives and the ability to

recover from climate impacts and only 3% of philanthropic environmental funding goes

towards women’s and girls’ environmental activism. 

4. Climate interventions do not adequately account for women’s and girls’ experiences in

climate crises, as there is a massive void in climate data because it does not include

intersectional challenges and how those factors are impacted by climate change. 



 5. Even though women make up a massive part of the agricultural sector, they own less than

15% of the world's land. 

6. The occurrence of women and girls being unpaid for care work increases in times of

disasters which restricts participation in ‘disaster response and rebuilding’. 

7. Discrimination in education leads to a lack of women and girls’ being informed on ‘the green

economy approach’ which eventually leads to ‘gender gaps and occupational segregation’. 

*All facts and statistics are directly from The Generation Equality Forum Report* 

Theme 5: Technology and Innovation for Gender Equality 

 

The pandemic has unveiled the increasing technological and digital divide globally. Much of 

the world that did no have access to technology has been left out of the digital world that we

have all existed under for the past 2 years. This has exposed a gender digital divide that

disproportionately affects women, excluding them from imperative spaces. 

The Generation Equality Forum found that: 

1. “The lack of gender-responsive education and inclusive learning opportunities, which 

limits access to skills and training and digital fluency. This leads to the 

underrepresentation of women and girls studying and pursuing careers in STEM 

(science, technology, engineering and math).” 

2. “The lack of regulations, gender-responsive policies and accountability frameworks to 

prevent bias and siloed structures and systems. This leads to cultural-cognitive 



barriers that restrict the emergence of transformative technology development and 

inclusive innovation ecosystems.” 

3. “The lack of transparency and accountability to address issues specific to the digital 

world, especially with regards to social discrimination and online gender-based 

violence. This leads gender-discriminating practices, abuse, biased social norms and 

stereotypes that restrict access and use of technology.” 

4. “The lack of investment in feminist technology and innovation, that would address the 

current barriers faced by women and girls and develop technology that meet their 

most pressing needs. As a result, women and girls don’t benefit equally from 

technological advancements.” 

5. “Twice as many boys as girls expect to become engineers, scientists or architects.” 

6. In low and middle income countries, “women are still eight per cent less likely than 

men to own a mobile phone, and 20% less likely to use the internet on a mobile 

meaning, 300 million fewer women than men use mobile internet.” 

7. Globally, “nearly 40% of women surveyed had been harassed online. The vast majority 

(85%) had witnessed harassment or some other form of online violence.” 

*All facts and statistics are directly from The Generation Equality Forum Report* 

Theme 6: Feminist Movements & Leadership 

 

Globally, the growth of women in active leadership roles and the funding for feminist 

movements has been increbibly insufficent. Despite years of gender-equality movements, 



women are exponentially underrepresented in leadership roles across the world, as systematic 

barriers are placed against them to structurally exclude them from these spaces. Feminist 

leadership and advocacy is impartive to achieve the Sustainable Development Goals, yet 

feminist movements and organizations, specifically youth-led or girl-led movements and 

organizations, are massively underfunded. Feminist principals and leadership are not inluded 

in major public and private sectors. Feminist policies are not supported and are often ignored, 

while young feminists are exluded from decsion-making spaces. 

The Generation Equality Forum found that: 

1. “Feminist organizations and movements remain chronically underresourced: women’s 

rights organizations and movements receive less than 1% of Official Development 

Assistance (ODA) committed for gender equality and women’s empowerment and 

similarly little funding flows from private philanthropy.” 

2. “The ways in which funding is allocated makes it inaccessible to large parts of feminist 

movements, including those which are girl-led and young feminist groups.” 

3. “In 2014, only 8% of gender-focused aid to civil society organizations went directly to 

those in “developing countries.” 

4. “Women’s representation in national parliaments grew from only 12 per cent in 1995 to 

an average of 25.5 per cent in 20205 . At this rate, gender parity in national legislative 

bodies will not be achieved before 2063. Available data in 2018 shows that women made 

up 45 per cent of the public administration workforce but only 34 percent of decision-

making positions.” 



5. “Feminist activists, organizations and women’s human rights defenders are under 

attack, and are impeded by the fact that anti-gender and anti-rights forces, which are 

often avidly anti-feminist in their agenda, are gathering momentum globally. These 

forces are increasingly well-funded and well organized. This has resulted in further 

contraction of civic space - both online and offline - attacks and violence, and reprisals 

for those who resist these forces.” 

6. “A shrinking of investment in feminist organizations and increased restrictions on 

spaces and opportunities for collectivization and mobilization, create barriers for 

feminist action. Women and feminist leaders are also targeted as a means to push them 

out of politics and decision-making spaces, especially when they advance gender 

equality and promote feminist agendas.” 

*All facts and statistics are directly from The Generation Equality Forum Report* 



Committee Expectations 

In this committee we hope that all delegates come together with transformative 

solutions to create a five year plan on how to decrease global gender inequality. We expect that 

delegates research different ways that other countries have tried to battle this issue, but we 

would also love to hear creative solutions from the delegates themselves. It is expected that a 

five year plan is completed, as this is the main goal. 

Our team does not tolerate any racism, sexism, or any behavior that is seen as 

inappropriate. This topic may be sensitive for many individuals, so please be conscious of what 

you write and say. Any inappropriate behavior will be reported immediately. With that being 

said, we also want to see an informative debate that allows us to think of new ways to solve 

this issue that we may not have had before. 

We can't wait to see how the delegates will tackle this issue as this is Genai and I 

favorite topic to discuss due to its complexity. Once again, we want to see productive debates 

and informative five year plans to tackle global gender equality. 
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