MQVING ON

LEARNING: | can choose whar 1o do-instead of pot do, and

witat 10 keep winstead af nor keep.

Oespate®=or perhags because of mmy wide rangng work in the ares
of life design and lite pisanring. my various desks {five) in various
offices (three—-not counting the garment Bagl &0 uilly some-
where Detwoen diseeder and chaos, VWhile working with 2 client
teday on how to gt rid ¢f thiag like fetters and files that juas
Pilr up, | realized thiat one wiy it 10 f0¢us ¢ what | ment want
10 ¢, Rather than spend all my tme 1eying 20 figure out what 2o
theow away, | €3n juit grad someshing that | definitely want o
keep and O 10 woek on Thar,

FEELINGS ARE PRIORITIES YOO

My gutdevel peioaties o 81 LEAST a2 wital 3
my head{eve! prionties—and MUST be inciudied
in my pricnty ahart.

LEARNING:

White working with a client several months ago, | was checking up
ca the reslts of a priority chart shat did seem to include 3 wide
range of 1acites. Sho was not that watinfied with it 3ad | atked
why, She 13id that che really felt 3t the guT lewed thag her 10n's
chance 1o 113y in the 1tame w«chool for the rest of the year was im-
portant to her. | told ber to put it 00 the list, Interestingly, it ¢ié
NOT change her indl Cadrlion 1O MOve in Mud-year 20 3 Hew j0b in
3 ditferent 3331¢, But the did feel much clearer about her deaition
and rexdier to accept the tradeaifs becaune she had included 2V
the factors in ber decsicn,

YESNO OR YES-YES

LEARNING: Prionty ¢hartt are rmoee useful decision tools
than “eithero¢™ o "proand con lists.

Those of you wha saw “Keamer vi, Keamer™ will remember the
scene In which Oustin Hotfman {ollows his lawyer's sugpti1ion 32
make 3 19t of pros and cons for keoplng Iis £00 wath him. He im-
mediately it half 3 doren coas but i stuek 10e a way of express-
ing sry pros. So he soratches the p3ge out and goes 10 hog his
won. Cloasly lave foc his s6n is the number-coe priceity. But by
leaving all the other issues 00 the con side he doesa’t make anry
progress. [ he were to tako 3ll the negative aipects of e situ-
aticn, convert them 10 positive terms, 2nd then put alf the factorn
through a priecity chart, he would no doudt sull end vp with love
33 the 100 priccity. But he would 3110 end up with the others~in
cedar, 1t privacy, of more time fos bis joB, or some other fasice iy
second, then he can concentrate his energy on charging th3t ooe
factoe 50 that he gets Nis 10p two o even three~instedd of only

one, 30d that one battered by ail the othee negatives. | used 1ha
process In decicing what 10 do sboutmy oftice—and in a serics of
prioeity charts gradually establithed the factoes that are most im-
poetnt to me. The pro and con list teft me fnatrated, The peiors
wlmmmadcunmofmtlwmuotmtlcanmk

1oward hat.
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WAITE SO0N=FOR CREDIT

Cur next Wikting Weekshop i3 coming ud 3t the end of July and it
Wil be 3 specal one, Ve W'l B 100ether for fve days instead of
it 3 weokerdd and we will 3o offering credit in the foem of Con-
tnuing Educatica Unitt. The four CEU eredits will enable some
af you to get peofessional arecht or safary aredit 304 will 350 give
You mote Srounct o CoONviAding your Giganizationd 10 pay your
vy, FOr Inawers 10 your questions about the workihop, plesse
turn the page.

WHAT'S NEXT
30 Jure LIFE AND CAREER PLANNING
10 Theeedyy residential rereat wockshoo at Shady-
2 July ook Houe
Call 953-1050
27 Mty INWARD AND QUTWARD WRITING
1) with Geoege Simons
31 uy Fiveday residential retreat workivop at Shady.
brook House
ol 5531050

AF you can oe from the thour Jisr above, almort oV of my woek
AW Comes hrouph divect contzacts with arganizarions, axeh as
corparaions, universities, whod Iyiiems, LN spencies, wnd
povernment ptaciet. Some of the peograms—such 3t the ones
liited abave and several move coming vp thiz fal—are open o the
pUbIiC. 2

I wovk with 3 doren collevgoes from around the country with
witars £ detipn and peesent propeams. Bocause of who we are and
whar we dediere, we omphasize Jifimnative 30100 and equal op-
portusity, e work in the general areas listed belowr wader Fro-
grams for Organizaticos=aithoush we peefer 10 3cape each pro-
gram o your paticular oeganizstion, For more information
bt any of thete programy, please wite or calls

PROOGRAMS FOR ORGANIZATIONS. .

lerward and Oureard VWritng

Ineresting Produetivity

Strans Msasgeenent

Life and Catour Planning

Life and Careet Planaing with Minceitles

Life and Career Planning with Womwn

Developing More Mcdes of Communicating

Poritive Power and Influence Program 32
(avaifabio through Situation Mansgoment Systeens, McJ E

Developing a Profesional Support Netwoek  © e

rmmm«:mwohswoo«mm _"j Lt

WHATWHEREWHO"

Coples of WHAT WHERE WHO, whieh | Sesigned 10 introduce

peogie to three basic processes of life plaaning in 34 little as an

hour, are stll available for $.75 a copy if you: sad 3 stamped

addrested envelope or a doltar a copy if [ihaadle the mailing.

Cuantity discounts are 5% for 51 10 100, 10% for 107 to 500,

and 20% over 500,
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