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COLLECTIVE AGREEMENT 
 

 

ARTICLE 1 
Purpose 

 
1:01 The purpose of this Agreement is to secure for the Company and the Union the full benefits 

of orderly and legal collective bargaining in respect to hours, wages, working conditions and living 

conditions as specified in this Agreement and to ensure to the utmost extent possible, the safety and 

physical welfare of the employees, protection of the environment, the economy of operations, 

quality and quantity of output and protection of property. This Agreement, moreover, seeks to 

provide for fair and peaceful adjustment of all disputes that may arise between the parties.  It is 

recognized as a duty of the parties hereto and of all employees to co-operate fully, individually, and 

collectively for the advancement of the conditions set forth herein. 

 

1:02 Use of the masculine gender in this Agreement shall be considered also to include the 

feminine. 

 

1:03 In the event that an Agreement regarding proposed change is not reached prior to the end of 

the Agreement year, the existing Agreement shall continue in effect during the next Agreement 

year or until a decision is reached with respect to the proposed changes. 

 

1:04 If any provisions of this agreement or any collective agreement made in pursuance thereof is 

found to be contrary to the provisions of the law, now or hereafter enacted, this Agreement will not 

be abrogated, but is subject to such amendments as may be necessary to bring in into conformity 

with the law.  

 

1:05 The Company and the Union shall cooperate in the formulation and the enforcement of 

Company rules and regulations to maintain order, discipline and efficiency and to promote 

measures necessary to assure the maximum safety and health of all employees.  In the case of 

disagreement the procedure for processing other grievances shall apply. 

 

 

ARTICLE 2 
Management Rights 

 
2:01 The management and the operation of, and the direction and promotion of the working 

forces is vested exclusively in the Management, provided, however, that this will not be used for 

the purposes of discrimination against employees. 

 

2:02 The Company shall have the right to select its employees and to discipline or discharge them 

for proper cause. 
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ARTICLE 3 
Union Recognition and Security 

  
3:01 The Company recognizes the Union, during the term of this Agreement or any renewal 

thereof, as the exclusive representative of the employees for the purpose of collective bargaining 

with respect to hours of work, rates of pay and conditions of employment contained in this 

Agreement, subject to Article 2 above. 

 

3:02 a) All employees covered by this Agreement as a condition of employment, who are now 

employees, shall become and remain members of the Union to the extent of keeping paid all 

regular initiation fees, assessments, and the regular dues as set by the Union. 

b) Any employee who fails to maintain his membership in the Union as prescribed herein by 

reason of refusal to pay dues and assessments shall be discharged after seven day's written notice 

to the Company of the said employee's refusal to maintain his membership. 

c) All employees, including summer students, who have worked five (5) days or the equivalent 

forty (40) hours or more in a calendar month will be required to pay Union dues for that month. 

 

 

3:03 During the lifetime of this Agreement, the employer shall deduct from the wages of each 

bargaining unit employee, monthly union dues in the amount certified by the Union to the 

employer, to be currently in effect in according to the Constitution of United Steelworkers. Such 

deductions shall be made from wages earned and shall be remitted, not later than the fifteenth (15th) 

day of the following month, by cheque payable to: United Steelworkers, P.O. Box 9083, Commerce 

Court Postal Station, Toronto, ON, M5L 1K1.  

 

The monthly remittance shall be accompanied by a completed USW R115 Form (a summary of the 

dues calculations made for the month, each month) as well as a statement showing the names of 

each employee from whose pay deductions have been made and the total deduction for the month. 

 

A duplicate R115 Form and employee deductions statement shall be forwarded to: United 

Steelworkers, 86 Main Street, Flin Flon, Manitoba, R8A 1J8. By facsimile to: (204) 687-8176 

 

3:04 The Company shall require all new employees at the time of hiring to execute the following 

assignment of wages in duplicate, the forms to be supplied by the Union: 
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This assignment in the case of employees already members of the Union shall be effective 

immediately and for those employees not previously members of the Union, it shall become 

effective thirty (30) calendar days from the date of execution.  The Local Union shall notify the 

Company by letter of the amount of back dues owed by new employees and copies of such letter 

shall be furnished to the employee and the Committee.  The said assignment shall remain effective 

until and unless the same is revoked in writing by the employee. 

 

3:05 The employer shall submit to the Secretary-Treasurer of the Union, not later than the 

fifteenth (15) day of the following month, the dues, arrears and assessments deducted, together with 

a list of names of the employees for whom the deductions were made and also monthly statements 

showing the names of all additions and deletions of employees. 

 

CHECK-OFF AUTHORIZATION 
FOR UNITED STEELWORKERS OF AMERICA 

 

COMPANY ______________________________ 
 

Address __________________________________  Date _______________ 
 

 I herby authorize the company to deduct from my pay each month the amount 

of union dues and (if owing by me) and initiation fee, as provided in the Constitution 

of the United Steelworkers of America. 
 

 Such deductions shall be transmitted to the International Treasurer of the 

United Steelworkers of America, directly or through the local union financial 

secretary on or before the 15th of each month. 
 

Name _____________________________ Signature _____________________ 
    (please print)  
 

Address _________________________________ Postal Code ______________ 
 

Check No. _________ Local Union No. _________  Department _________ 
 

Witness ___________________________________ 

 

PLEASE USE TYPEWRITER OR PRINT PLAINLY 

 

Name ______________________________________________________________ 
 

Address ____________________________________________________________ 

 

UNITED STEELWORKERS OF AMERICA 
AFL – CIO – CLC 

 

Local Union No. ____________ 
 

 I hereby request and accept membership in the UNITED STEELWORKERS 

OF AMERICA, and of my own free will hereby authorize the United Steel Workers 

of America, its agents or representatives, to act for me as a collective bargaining 

agency in all matters pertaining to rates of pay, wages, hours of employment, or 

other conditions of employment, and to enter into contracts with my employer 

covering all such matters, including contracts which may require the continuance of 

my membership in the United Steel Workers of America as a condition of my 

continued employment. 
 

Date ___________________________ Signature _________________________ 
 

Employed by: _____________________________ Department: _______________ 
 

Address _____________________________________  Postal Code ____________ 
 

Social Insurance No.  __________________________  Initiation Fee $______Paid. 
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3:06 Official Union representatives shall have access to the Company's operation for the purpose 

of administering their responsibilities to the membership and they will make every effort to notify 

supervision before arriving on site. 

 

3:07 The Company agrees that the Union may post notices on a notice board supplied by the 

Company for Union business.  The Union Bulletin Board to be provided will have a sealed 

enclosure with lock. 

 

3:08 The Company and the Union desire each employee to be familiar with the provisions of this 

Agreement and his rights and duties under it.  For this reason, the Company will have the 

Agreement printed in booklet form, where all costs associated with the printing of the Agreement 

will be borne by the Company and one copy per employee will be available for pickup at the 

Lumber Administration office.   

 

3:09   USW Humanity Fund 

 

a) The USW Humanity Fund is a charitable organization which provides emergency food aid 

and assistance in response to international humanitarian disasters, supports food banks in Canada, 

and funds international development projects and development education. 

b) The employer agrees to deduct the amount of $0.02 per hour worked from the wages of all 

employees in the bargaining unit for all hours worked.  Deductions and the names of all employees 

in the bargaining unit on whose behalf such payment has been made will be remitted quarterly to 

the Steelworkers Humanity Fund at the United Steelworkers, Suite 800, 234 Eglinton Avenue East, 

Toronto, Ontario, M4P 1K7. 

c) It is agreed that the total for each employee’s yearly deduction will be entered in Box 46 

(Charitable Contribution) of the Revenue Canada T4 Slip for the year it has been deducted.  For 

this purpose, the payroll department will note the following charitable donation number for the 

Humanity Fund: R119172278 RR 0001. 

d) It is understood and agreed that participation by any employee in the program of deductions 

for the Humanity Fund may be discontinued by an employee after the receipt by the Local Union of 

a written statement from the employee. 

 

ARTICLE 4 
Employee’s Security 

  
4:01 There shall be no discrimination, coercion, interference or restraint by the Company or by 

the Union or by representatives of either party against any employee in accordance with the 

Manitoba Human Rights code. 

 

4:02 Employees whose regular jobs are not in the bargaining unit shall not work on any jobs 

which are included in the bargaining unit.  In situations involving employee's training or 

emergencies there will be times when supervisors will operate equipment.  This does not mean that 

supervisors, in carrying out such duties, shall exclude or replace employees in the bargaining unit. 

 

4:03 The expulsion of any employee from membership in the Union shall not be deemed cause 

for dismissal, except for non-payment of union dues. 

 

4:04 a) A shop steward shall be present during disciplinary meetings or meetings which may 

result in disciplinary action against an employee by the Company. Should a shop steward not be 

available the employee may have an on shift employee of his choosing attend the meeting with 
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him. The Company shall forward copies of all letters of reprimand and discipline to the local 

Union. 

 

b) Any employee shall have the right to view his/her own personal file with the Site HR 

Representative or designate.  

 

4:05 The Company shall establish regular pay days on every second Friday and hand deliver to 

each employee on shift an itemized statement of earnings and deductions for the period.  Each 

statement will include the total number of hours worked, the applicable rate of pay, all deductions 

made, the purpose for which such deductions were made, the total amount actually payable and 

other such information as may, from time to time, be agreed upon by the parties.  The remainder of 

statements will be available at the office for pick up upon the employee’s return to work.  Any pay 

shortage pertinent to an employee’s regular schedule equivalent to one (1) or more days pay 

attributable to Company error will be processed the next working day.  Shortages due to employee 

error or shortages pertinent to overtime work or less than one (1) working days pay will be paid on 

the next regular payday. 

 

4:06 An employee hurt in an industrial accident, and attending a doctor, shall be paid for the loss 

of time on the day he was injured, at his regular hourly rate for his regular scheduled work day. 

 

4:07 In the event of employees sustaining injury, illness, disease, and/or any other medical 

condition, every effort will be made to accommodate the disabled employee to a point of undue 

hardship. 

 

4:08 An employee proven to have been unjustly discharged, suspended or demoted shall be 

reinstated to his former position and receive pay for all time lost.   

 

4:09 a) Employees undertaking Company approved educational courses, including 

correspondence courses, upon successful completion shall be entitled to reimbursement of one 

hundred percent (100%) of course fees. 

b) Employees undertaking educational courses, including correspondence courses, that are 

required as a condition of job requirement, the Company will reimburse the employee for one 

hundred percent (100%) of the course fees upon successful completion of the course. 

c) Education Trust Fund. The Company will provide a one-time payment of $2000.00 to the 

Education Trust Fund and will contribute a further $0.01 per employee per hour worked effective 

March 1st, 1999; and a further $0.01 per employee per hour worked effective September 1st, 1999; 

and a further $0.01 per employee per hour worked effective September 1st, 2000. 

 

The Education Trust Fund will be administered by the Local Union to develop and deliver a range 

of programs, which could include: 

 Grievance Handling               Collective Bargaining 

 Environmental Issues             Land Use 

 Steward Training                  Parliamentary Procedures 

 Union Promotion & Training   Public Speaking 

 

The contributions will be based on all hours worked and submitted monthly to the Local Union, 

USW-Canada, Local 7106.  

 
4:10 The Company will pay the cost of occupational license renewals and renewal examinations 

and will reimburse an employee for the time lost while writing these examinations. These licenses 

and examinations must be relevant to the employee's job in the Division.  Driver's licenses are 

excluded. 
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4:11 The Company will supply lock-up facilities for Tradesmen's tools and pieceworker's saws.  

Replacement of equipment is conditional upon the following: 

a) Lost Tradesmen's tools or pieceworker power saws through fire or theft will be replaced on 

the basis of an inventory of tools or equipment mutually agreed upon between the employee and a 

designated Company official. 

b) Tools or equipment lost through theft will not be replaced unless there is evidence of forced 

entry. 

c) Replacement of power saws will be made at their depreciated value to a maximum of $1000. 

 

4:12 The Company will replace Tradesmen's tools broken on the job provided they are produced 

for replacement. 

    

4:13 The Company shall have insect repellent available for employees' use. 

 

4:14 The Company will sell to employees full packages of lumber for their own use at the existing 

market price at the time of the purchase in accordance with the Company policy.  The lumber must 

be picked up during regular working hours. 

 

4:15 Upon presentation of a voucher from the Clerk of The Court showing fees received for Jury 

Duty, Coroner's Witness, Coroner’s duties and Crown Witness, an employee will be paid the 

difference between such fees and normal hourly rate for regular straight time eight (8) hour 

working days lost as a result of such duties.  Employees working on modified schedules (i.e., other 

than 8-hour shifts) will receive their straight time equivalent weekly pay for each week of jury 

duty. 
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ARTICLE 5 
Committees 

 
5:01 Negotiating Committees 

a) The Company agrees that a Negotiating Committee, not to exceed four (4) employees in 

number, selected by the Union, shall be recognized as the authorized negotiation representatives of 

the Union. 

 

b) The Union shall supply the Company with names of the employees constituting the 

Negotiating Committee and shall inform the Company two (2) days prior to the meeting of any 

changes in the personnel of the said Committee. 

 

c) The Company shall deal with the said Committee with respect to proposals for modification of 

the Agreement as outlined in Article 18.  Accredited officials of the USW-Canada Local 7106 may 

participate in such negotiations. 

 

5:02 Grievance Committee: 

a) The Company agrees that a Grievance Committee, not to exceed four (4) employees in 

number, from each operation selected by the Union shall be recognized as the authorized 

representatives of the Union to handle all grievances outlined in Article 15 after Step 1 Grievance 

Procedure. 

 

b)  The Union shall supply the Company with the names of the employees constituting the 

Grievance Committee and shall inform the Company at least two (2) days prior to any meeting of 

any changes in the personnel of the said Committee. 

 

c) The Company shall not pay Committee Members for time lost from work due to conciliation 

and arbitration proceedings. 
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ARTICLE 6 
Technological Change 

 
6:01 The Company shall give reasonable notice in any case not less than ninety (90) days in 

advance of intent to institute changes in working methods or facilities which would involve the 

laying off of employees. 

 

6:02 When technological changes are implemented every effort will be made by the Company to 

retrain its employees to satisfactorily perform the new duties required of them.  

    

6:03 An employee who is set back to a lower paid job because of automation or technological 

change will receive the rate of his regular job at the time of the setback for a period of three (3) 

months and for a further period of three (3) months he will be paid an adjusted rate which will be 

midway between the rate of his regular job at the time of the setback and the rate of his new regular 

job.  At the end of this six (6) month period the rate of the new regular job will apply.  However, 

such employees will have the option of terminating his employment and accepting severance pay as 

outlined in 6:04 below, provided he exercises the option within the above referred to six (6) month 

period. 

 

6:04 Employees discharged, laid off or displaced from their regular job because of 

mechanization, technological change or automation shall be entitled to severance pay of seven (7) 

day’s pay (8hrs at straight time rate) for each year of service with the Company. The amount 

calculated under such entitlement shall not exceed a maximum of thirty (30) weeks’ pay. Partial 

plant closures are excluded from the provisions contained in this section.  
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ARTICLE 7 
Call Time 

 
7:01 An employee reporting for work at the marshalling area/Lumber Division at his scheduled 

starting time for whom no work is available, and an adequate attempt has not been made to notify 

the employee not to report, shall receive three (3) hours pay at the regular hourly rate.  In the event 

the employee commences work and the operation closes, he shall be entitled to a minimum of four 

(4) hours at his regular rate of pay. 

 

An adequate attempt to notify means that the supervisor shall telephone the employee(s) at least 

one half hour prior to the scheduled marshalling or start time.  Should the call go unanswered a 

second call will be made five (5) minutes following the first one. The supervisor shall keep a list of 

the calls made and the time at which contact was attempted. 

 

7:02 Any employee who is called out for duty any time before or after his regular hours of work, 

shall perform all pre-determined tasks and will be free when the emergency is over, but 

nevertheless will be paid four (4) hours or overtime for hours worked, whichever is greater.  Work 

scheduled one (1) shift in advance but outside of the regular or normal scheduled work week or 

work performed by an employee recalled during a layoff is not a call-in. 

 

7:03 It is further understood and agreed that if at any time there is an insufficient number of 

employees to operate the Lumber mill, through no fault of the employer, who do not report for 

work at the regular starting time then the balance of the employees on that shift shall not receive 

call time provided for in Article 7, Section 7:01 of the said Collective Agreement. 
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ARTICLE 8 
Statutory Holidays 

 
8:01 The following days shall be observed as paid holidays: 

New Years Day   Louis Riel Day 

Good Friday   Victoria Day 

Canada Day   August Civic Holiday 

Labour Day   Thanksgiving Day 

Remembrance Day  Christmas Day 

Boxing Day (December 26th) 

 

8:02 The observance of the above holidays may be made on days other than calendar dates when 

so proclaimed by the Province of Manitoba, or upon mutual agreement between the Company and 

the Union.  Employees shall be entitled to payment for any of the above holidays provided that the 

employee qualifies as outlined in Section 8:06.  A holiday falling on Saturday will be celebrated on 

Friday and a holiday falling on Sunday will be celebrated on Monday and the employee will be 

entitled to straight time pay only on the original statutory holiday. 

 

8:03 On the original statutory holiday, statutory holiday pay for pieceworkers will be calculated 

by dividing their gross earnings for the previous payroll month by the number of days worked 

during that period.  

 

8:04 Employees working on a holiday will be paid at the rate of one and one half (1½) times their 

straight time rate in addition to their statutory holiday pay.   

 

8:05 An employee working on a holiday will be paid at the rate of one and one-half (1½) his rate 

or appropriate premium rate. 

 

8:06 a) An employee, to qualify for statutory holiday pay must comply with each one of the 

following three (3) conditions: 

 i) Have been on the payroll forty-five (45) calendar days immediately preceding the holiday. 

 ii) Have worked his last regular scheduled workday before and his first regular scheduled 

workday after the holiday unless his absence is due to illness, compensable occupational injury, 

or is otherwise authorized by the employer. 

 iii) Notwithstanding (ii) above, the employee must have worked one (1) day before and one (1) 

day after the holiday both of which must fall within a period of sixty (60) calendar days. 

 

b) In case of injury or illness in (a) above, the employer shall have the right to request a medical 

certificate. 

 

c) Employees while on leave of absence for Union business, or any employee while a member of 

a Negotiating Committee, shall qualify for paid statutory holidays. This section shall not apply to 

those employees on leave of absence under Article 13, Section 13:03 a)  and c).  

 

8:07 If a statutory holiday falls on an employee's normal day off, the employee shall be granted 

one (1) additional day off in lieu of the holiday with pay, at a time mutually agreeable to the 

employee and his supervisor. 
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ARTICLE 9 
Annual Vacations 

 
9:01 a) An employee who has completed one (1) year of continuous service with the Company 

shall be entitled to an annual holiday of two (2) weeks and shall be paid five percent (5%) of his 

total earnings earned in the prior vacation year.  

 

b) An employee who has completed two (2) years of continuous service with the Company shall 

be entitled to an annual holiday of three (3) weeks and shall be paid seven percent (7%) of his 

total earnings earned in the prior vacation year. 

 

c) An employee who has completed seven (7) or more years of continuous service with the 

Company shall be entitled to an annual holiday of four (4) weeks and shall be paid nine percent 

(9%) of his total earnings earned in the prior vacation year. 

 

d) An employee who has completed fifteen (15) years or more of continuous service with the 

Company shall be entitled to an annual holiday of five (5) weeks and shall be paid eleven percent 

(11%) of his total earnings earned in the prior vacation year. 

 

e) An employee who has completed twenty-four (24) years or more of continuous service with the 

Company shall be entitled to an annual holiday of six (6) weeks and shall be paid thirteen percent 

(13%) of his total earnings earned in the prior vacation year. 

 

f) An employee who has completed thirty (30) or more years of service with the Company shall 

be entitled to an annual holiday of seven (7) weeks and shall be paid fifteen (15%) percent of his 

total earnings earned in the prior vacation year. 

 

9:02 After one (1) year continuous employment, time not exceeding one (1) year lost as the result 

of an accident recognized as compensable by the Workers Compensation Board and suffered 

during the course of employment shall be considered as time worked for the purpose of qualifying 

for vacation time, with pay, to be taken provided that the employee returns to his employment.  

     

9:03 An employee whose employment has terminated shall receive vacation pay at the 

appropriate rate contained in Sections 9:01 a), b), c), d), e), f). 

 

9:04 The vacation year shall be January 1, to December 31, with January 1st being the common 

anniversary date. Vacation entitlement shall be as outlined in the Collective Agreement. Employees 

shall have the option of only taking vacation entitlement required by the Vacations with Pay Act of 

the Province of Manitoba (2 weeks up to four years and 3 weeks thereafter). The employees shall 

have the option of taking a cash pay out of all vacation time in excess of the legal minimum by 

statute. Cash payouts will be made semi-annually on the first paydays after June 1st and December 

1st. Cash payouts can be made on a separate cheque. Vacation entitlement must be taken during the 

year an employee becomes entitled to it.  

 

9:05 An employee shall be entitled to the above vacation only when his service has been 

continuous.  Continuous service shall terminate by reason of an employee:  

a) Being dismissed for just cause. 

b) Leaving the employ of the Company. 

c) Being laid off due to lack of work for more than the length of time as outlined in Article 12, 

Section 12:03 a) and b). 

d) Failing to return to work within fifteen (15) days after being notified to return after a layoff. 
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e) Being absent for any other reason for more than the length of time outlined in Article 12, 

Section 12:03 a) and b). 

 

9:06 Employees shall take vacations at times scheduled by the Company in order to cause the 

least disturbance to the efficient operation of the divisions.  Vacations shall be between January 1st 

and December 31st.  The vacation sheet for preferred vacations will be posted on October 1st and 

extended to November 30th. The Company will post the schedule by January 1st of each year. 

Employees will be allowed one-day increments of vacation time at the discretion of the supervisor. 

If there is an unused balance of vacation it will be paid out at the end of the year.  

 

9:07 Where a statutory holiday falls within an employee's annual vacation period such day shall 

not count as a vacation day.  The holiday shall be taken on the day preceding or following the 

vacation period. 

 

ARTICLE 10 

Health and Welfare Contributions 
 
10:01 Canadian Kraft Paper Industries Limited,  Health and Welfare Plans shall be administered 

in accordance with the terms of the current insurance policies. The following is a description of the 

plans and the insurance plan text that should be consulted for a comprehensive description of the 

insurance coverage period. 

 

10:02 The Company agrees to provide to its employees the Health and Welfare Plan described in 

Schedule "A" herein.  Employees will be eligible to become members of the plan upon completion 

of working two hundred and forty (240) cumulative hours of continuous employment with the 

Company, provided they are at work on that date.  If not at work on that date, they will be eligible 

immediately upon return to work. 

 

a) An employee with more than one (1) year but less than five (5) years of continuous service 

who is laid off, shall be covered under the Health and Welfare Plan, and Dental Plan, for a period 

of four (4) months. An employee with more than five (5) years of continuous service shall be 

covered under the Health and Welfare Plan for a period of six (6) months. 

 

b) An employee with more than two hundred and forty (240) cumulative hours worked of 

continuous service but less than one (1) year shall be covered if laid off due to scheduled 

vacations. 

 

10:03 Employees on an approved Leave of Absence shall be covered under the Health and 

Welfare Plan to the end of the following calendar month in which the leave was granted. 

 

10:04  The Company will provide information to employees upon retirement regarding coverage 

under an individual policy for Extended Health Care and Dental. The cost of the coverage to be 

paid by the retiree. 
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ARTICLE 11 
Pension Plan 

 
11:01 The Company and the Union have established a Pension Plan administered by a joint Board 

of Trustees.  The eligibility and level of pension benefits will be governed in accordance with the 

details outlined in the Pension Plan text. 

 

Effective September 1, 1995 past service benefit will be increased to $40/mth/yr of service.  Future 

service will be increased to $50/mth/yr of service.  These increases will be paid by the employee at 

a cost of approximately $0.525/hr. 

 

Effective September 1, 1996 future service will be increased to $70/mth/yr of service.  These 

increases will be paid by the employee at a cost of approximately $0.54/hr. 

 

Effective September 1, 1997 future service will be increased to $80/mth/yr of service.  These 

increases will be paid by the employee at a cost of approximately $0.27/hr. 

 

Effective September 1st, 1998 the future service benefit will be increased to $120.00/mth/yr of 

service. This benefit is provided through employee contributions of $1.52/hour and employer 

contributions of $2.107/hour. 

 

Effective August 1, 2008 the future service benefit will be reduced to $40.00 per month per year of 

service.  Benefits will be restored incrementally based on Plan sustainability in the future upon 

approval of Manitoba regulators.  Trustees will review plan sustainability and appropriate benefit 

levels at the annual meetings. 

 

11:02 Effective July 11, 2005 the Company and the Union have negotiated a separate agreement 

regarding the employer and employee contributions to the Pension Fund.  This agreement and any 

future separate agreements are in place to address the solvency funding deficiencies the Plan is 

currently experiencing.  These agreements will become amendments to this Collective Bargaining 

Agreement. 
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ARTICLE 12 
Seniority 

   
12:01 a) The Company recognizes the principle of seniority. In the application of seniority, it 

shall be determined by Solid Wood Division.  

 

b) The selection and promotion of supervisory officials from the bargaining unit shall be entirely 

a matter for the Company's decision, in making such selection or promotion, length of continuous 

service will be given due consideration. 

 

12:02 In the event of a reduction of forces, the last person hired shall be the first released. 

 

12:03 It is agreed between the parties that seniority during layoff shall be retained on the 

following basis: 

a) Employees with less than one (1) year of service shall retain their seniority for a period of six 

(6) months. 

 

b) Employees with one (1) or more years service shall retain their seniority for one (1) year, plus 

one (1) additional month for each year's service up to an additional twelve (12) months.  It shall 

be the employer's responsibility to maintain an address file of the employees and it shall be the 

employee's responsibility to notify the employer in writing of any change of address. 

 

12:04 For the purpose of establishing seniority for all employees during the term of the 

Agreement, it is hereby agreed that seniority shall be by number starting with number 1,000 

effective December 5, 2012.  When an employee leaves the operation his number shall cease to 

exist and shall not be given to an employee entering into the employ of the Company. 

 

12:05  Notwithstanding anything to the contrary in this Agreement it shall be mutually agreed that 

all employees are hired on probation, the probationary period to continue for the first two hundred 

and forty (240) hours worked during which time they are to be considered probationary employees 

only.  During this same period no seniority rights shall be recognized. Upon completion of two 

hundred and forty (240) hours worked they shall be regarded as regular employees and shall then 

be entitled to seniority dating from the day in which they entered the Company's employ. 

 

12:06 a) When hiring new employees consideration for preference shall be given to those 

employees having held previous seniority under the collective agreement and who have 

applications on file. 

 

b) When hiring new employee’s consideration for preference shall be given to Canadian Kraft 

Paper Industries Limited present contractors and their employees, after former Canadian Kraft 

Paper Industries Limited employees and providing they have applications on file. 

 

12:07 The Company agrees to provide the Union with a seniority list, by division, of the 

Company's employees by number once each six (6) months, setting out the number, name, and 

seniority with the Company of each employee.  The seniority of the employees will be posted on 

the bulletin boards in conjunction with the list being sent to the Union. 

 

12:08 a)  In any case where an employee has been transferred by the Company to a supervisory 

position and at a later date ceases to be a supervisory worker and the Company desires to retain 

his services, it is hereby agreed that reinstatement can be made within the bargaining unit, 

provided, however, that supervisory workers reinstated in the bargaining unit must return within 
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one (1) year to the job held at the time of their promotion to a supervisory position providing the 

job is not held by an employee having more plant seniority.  If the employee returns to the 

bargaining unit after the expiration of one (1) year from the date of his promotion, he shall return 

to a base rate job to which his seniority entitles him.   

 

b) Supervisory employees in a) above shall have their seniority frozen while in a supervisory 

position. 

 

c) Persons transferred out of the bargaining unit for Relief Supervisory Duty with the Company 

for a period of not more than six (6) months within a twelve month period starting on the first day 

of their Relief Supervisory Duty shall continue to retain seniority.  Employees temporarily 

transferred out of the bargaining unit for relief purposes will be reinstated in the job they held 

when they left the bargaining unit without loss of seniority. 

 

Should any special circumstances arise which will require an extension of this provision, the same 

shall be discussed between the local union and management and, if agreement is reached the 

period may be extended. 

 

d) Employees transferred to a Relief Supervisory position shall continue to remit Union dues but 

shall not be covered by the terms of the Collective Agreement while performing the duties of a 

Relief Supervisor. 

 

12:09 An employee shall cease to have seniority and his employment shall be terminated if the 

employee: 

a) Is discharged for proper cause. 

b) Terminates his employment with the Company. 

c) Does not return to work fifteen (15) days after he is called back to work. 

 

12:10   In case of major recalls after reduction in the labour force employees will be notified by 

Registered Mail at least fifteen (15) days in advance of the commencement of operations.  If an 

employee is unable to work on the specified date, he/she shall notify the Company within seven (7) 

days of the mailing of the recall notice.  It shall be the employee's responsibility to keep the 

Company informed of his address and phone number during layoff.  Recall notice will be sent to 

the last known address on record of the employee. 

 

12:11 a) During a reduction of work forces when an employee's seniority is such that he will not be 

able to keep his regular job he may elect to apply his seniority to obtain a job paying a higher rate 

if he has previously held the job in the operation on a regular basis. 

 

b) He may also elect to apply his seniority to obtain a lower paid job or a job paying the same rate 

of pay, provided he is able to perform assigned work.  Upon increasing the workforce, an 

employee shall be returned to service in order of seniority, provided he is able to perform the 

work. 

 

12:12 Employees exercising their seniority shall be allowed a two (2) day period as a re-

familiarization period. 

 

12:13 In the case of layoffs, the Company will notify the employee or employees concerned at 

least fourteen (14) calendar days in advance unless the lack of work is beyond the Company's 

control. 

 



16 

 

12:14 Laid off employees will be recalled to a temporary or emergency position by telephone in 

order of seniority, subject to their availability at the time of the call. 

 

12:15 In the event the Company requires the planer mill to work up to two (2) weeks beyond the 

shutdown of the sawmill and log processing areas, the employees from the sawmill and log 

processing areas will not be able to bump employees from the planer mill during this delayed 

shutdown, provided the planer mill is scheduled to start up an equivalent amount of time (up to 2 

weeks) after the start up of the sawmill and log processing areas. 

 

ARTICLE 13 
Leave of Absence 

 
13:01 The Company will grant leave of absence to employees suffering injury or illness subject to 

a medical certificate if requested by the Company.  The employee shall report or cause to have 

reported to the Company as soon as may be reasonably possible.  The employment of any 

employee not returning to work within one (1) year of his being granted leave of absence may be 

terminated by the Company unless proper justification for further leave is shown.   

    

13:02 a)  Any employee desiring a Leave of Absence must obtain permission in writing from the 

Company for such leave. 

 

b) All employees on Leave of Absence must return to the position vacated when such leave was 

granted.  While on Leave of Absence, seniority shall accrue. Consultation between Union and 

Company will take place before extended periods of Leave of Absence can be granted. 

 

13:03 a) The Company will grant a Leave of Absence to employees who are appointed or elected 

to Union Office for the term of such office.  The employee who obtains this Leave of Absence 

shall return to the Company within thirty (30) calendar days after completion of his term of 

employment with the Union.   

 

b) The Company will grant a Leave of Absence to employees who are elected as representatives 

to attend Union meetings and Union conventions or as member of the Negotiating Committee of 

the USW-Canada in order that they may carry out their duties on behalf of the Union. 

 

c) The Company will grant a Leave of Absence to employees to permit them to improve their 

education at a recognized educational institution as a full time student for a period not to exceed 

10 consecutive months.  The employee who obtains this Leave of Absence shall report for work 

to the Company within fifteen (15) days of the completion of his educational training.  This 

training must be relative to the industry. 

 

d) The Company will grant Leave of Absence to employees elected or nominated to full time 

Federal or Provincial Office.  Once elected, Leave of Absence will be granted for the term of such 

office.  Employees elected to Municipal Office will be granted Leave of Absence if requested and 

needed to fulfil the duties of their office. 

 

e)  In order for the employer to replace the employee with a competent substitute, it is agreed that 

before the employee receives his Leave of Absence, as set forth in Clause a), b), c) and d) above, 

the employer will be given due notice in writing; in the case of a), c) and d), twenty (20) calendar 

days; and in the case of b), five (5) calendar days. 
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13:04 The Company will not grant Leave of Absence to employees who desire to obtain 

employment with another employer or any other gainful employment. 

 

13:05 BEREAVEMENT LEAVE: In the event of a death of a father, mother, brother, sister, 

husband, wife, (including common law) son, daughter, father-in-law, mother-in-law, son-in-law, 

daughter-in-law, step-parent, grandparent, grandparent-in-law, grandchild, legal guardian or ward 

of an employee, the employee shall receive up to three (3) consecutive days leave, to be taken 

within one month of the death or at some other time as mutually agreed to between the Company 

and the employee.  

 

In the event three (3) days are not sufficient to attend the funeral, further leave shall be granted 

without pay.  

 

The employee will be paid at his regular straight time rate for each day that falls on his regular 

scheduled work day. The Company may require proof of relationship. 

 

13:06 LEAVE OF ABSENCE:  Any permanent employee with a minimum of ten (10) years of 

continuous service may be granted a leave of absence to a maximum of eight (8) months, subject to 

the following rules:  

a) Seniority will be retained. 

b) Each employee may be granted such leave only once during the term of their employment; 

c) A maximum number of three (3) employees may be absent on such leaves at any one time with 

only one (1) from any given area; 

d) The request for this leave must be in writing stating the reasons for such absence; and 

e) The premium cost for an employee on such extended leave shall be borne by the employee. 

 

13:07 Parental leave will be granted in accordance with the appropriate act. 

 

13:08 COMPASSIONATE LEAVE: By mutual agreement leave of absence will be granted to a 

maximum of six (6)  months without pay to employees for compassionate reasons conditional on 

the following terms: 

a) That the employees provide the Company as much notice as possible. 

b) That the employees shall disclose the grounds for application. 

c) The Company shall grant such leaves where a bona fide reason is advanced by the applicant, 

provided relief is available. 

d) The Company will consult with the local union in respect of any application for leave under 

this section. 

e) Employees on leave of absence pursuant to this section will pay their own premiums for all 

Health & Welfare benefits. 

 

ARTICLE 14 
Health & Safety 

 
14:01 The Health & Safety Committee shall consist of not more than eight (8) members no less 

than four (4) members including two (2) co-chairman, one (1) chosen by the employer's members 

and the other chosen by the Union members, and the co-chairman shall alternate the function of 

chairing the meetings of the committee and shall participate fully in the deliberations and decisions 

of the Committee. 

 

14:02 The general duties of the Health & Safety Committee shall be: 
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a) To make a thorough inspection not less than once a month of the entire operation for the 

purpose of determining hazardous conditions, to check on unsafe practices and to receive 

complaints and recommendations with respect to these matters. 

 

b) To investigate promptly all serious accidents and any unsafe conditions or practices which 

may be reported to it.  Such investigations shall include accidents, which might have caused 

serious injury to a workman whether or not such injury actually occurred. 

 

c) To hold regular meetings at least monthly for the discussion of current accidents, their causes, 

suggested means of preventing their recurrence and reports of investigations and inspections. 

 

d) The Company will keep a record of all investigations, inspections, complaints, 

recommendations, and minutes of the meetings on behalf of the Health & Safety Committee.  The 

minutes shall indicate what action has been taken with respect to the suggestions or 

recommendations previously made and if no action has been taken, the reasons therefore shall be 

given.  Copies of minutes shall be sent promptly to the Workplace Safety and Health Division, 

Industrial Relations Department and local Union. 

 

e) To investigate fire conditions, examine fire escapes, fire extinguishers, water buckets, sand 

buckets, and all fire fighting appliances. 

 

f) To inspect lighting arrangements in all places of employment, and to report to management all 

insufficiently lighted passageways and other portions of the plant where workmen are liable to be 

injured in the course of their employment. 

 

g) The company will pay the employee’s regular straight time hourly rate to Health and Safety 

Committee members for the actual time spent in attending Safety Meetings, Accident 

Investigations and safety tours outside of the employee’s regular working hours.  

(Note:  All employees who attend meetings outside of regular working hours will be at straight 

time rate of pay.) 

 

h)  The Company and the Union agree to cooperate in developing and maintaining a strong sense 

of safety awareness among employees and supervisors.  It is, therefore recognized that every 

employee has the right to refuse work if he has reasonable cause to believe that to perform the 

work would create undue hazard to the health or safety of any person. 

 

14:03 a)  St. John's Ambulance First Aid Courses will be made available outside normal working 

hours to all employees who desire to be trained, and (1) trained employee on each shift will 

receive the first aid allowance. 

 

b) For designated Standard ticket holders a premium of $0.50/hour will be provided and a 

designated employee with an advanced ticket will be provided with a premium of $0.75/hour. 

 

Employees holding a valid first aid ticket (basic St. Johns or better) and who are not the 

designated first aid attendant, will be paid $.05/hour for holding such a ticket. 

  

14:04 The Company will consult and cooperate with the Workplace Safety and Health 

Committees in establishing the safety apparel to be used in the workplace. 
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14:05 LOCK-OUT PROCEDURES 

 

The Company shall ensure that sound lock out procedures are an integral part of the operation 

Occupational Health and Safety program, and will ensure that all lock-out procedures comply with 

applicable OH&S regulatory and legal requirements. 

 

 

ARTICLE 15 
Adjustment of Grievances 

 
15:01 It is the intention of the Company and the Union that by execution of this Agreement 

industrial peace will be maintained and that the Union and the Company shall cooperate to that end 

and that work will be done efficiently and without interruption. 

 

15:02 It is the mutual desire of the parties hereto that the complaints of employees to be adjusted 

as quickly as possible and it is generally understood that an employee has no grievance until he has 

given his foreman an opportunity to adjust his complaint. 

 

15:03 The Company and the Union mutually agree that should any grievance arise between the 

parties to this Agreement as to its interpretation, application or violation, it shall be dealt with, 

without stoppage of work in the following manner: 

 

Step 1: The individual employee with a job steward of his choice shall first take up the matter 

with his immediate supervisor within fourteen (14) calendar days of the origin of the grievance.  

The supervisor shall reply within five (5) working days.  Failing satisfactory adjustment and no 

later than five (5) working days from the date of which the supervisor is required to reply then; 

 

Step 2: The matter shall be taken up in writing by the same employee and the grievance 

committee with a higher level of management.  Within five (5) working days of receiving the 

grievance in writing, management must respond in writing.  Failing settlement then. 

 

Step 3: The matter shall be taken up by two authorized members of the Union Executive with the 

Division Manager or his delegate and another member of management.  A response must be given 

in writing ten (10) working days from the time the matter was discussed. 

 

The griever is entitled to be in attendance at all steps of the grievance procedure. 

 

15:04 a) If a grievance has not advanced to the next step under Steps 1 or 2, within fifteen (15) 

calendar days after the completion of the preceding step, then the grievance shall be deemed 

abandoned.  In the event of the absence of authorized agents of the Company or the Union, the 

time limit may be extended by mutual consent. 

 

b) Either party may, within the following fifteen (15) days after the completion of Step 3, refer 

the matter to arbitration as provided in the Manitoba Labour Relations Act. 

 

15:05 The Union shall promptly notify the Company of the personnel of its Grievance Committee 

and of any change in personnel; and the Company shall notify the Union of the names of the 

officials of the Company referred to herein. 

 

15:06 As far as practical, all grievances will be dealt with at the close of the regular work shift or 

in the case of the night shift, prior to the beginning of the regular work shift without loss of 
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earnings.  Where grievances are dealt with outside of regular working hours at the request of the 

Company, the employees engaged in the discussion of the grievance shall be paid at straight time 

rate of pay for the time so spent.  The aggrieved employee or employees, providing they are 

present, shall be considered as participating in the discussion of the grievance. 

 

15:07 The job steward on duty will be allowed sufficient time on any shift for the purpose of 

handling grievances, in such instances, he must secure permission from his supervisor prior to 

undertaking an assignment. Permission will not be unreasonably withheld. 

 

15:08 The job steward or his appointee shall be employees of the division where the grievance 

originated. 

 

15:09 The Company shall advise the Union in any case where an employee has been discharged.  

Such advice to be provided at the earliest possible time.  In cases where the Union considers it 

necessary to contest a discharge, the matter shall be dealt with through the provisions of Article 15, 

Section 15:03, Step 3. 

 

15:10 The business agent for the Union shall be entitled to represent and/or assist the Grievance 

Committee at any step in the grievance procedure.         

 

15:11 In the event of any violation of this agreement between a contractor and an employee of a 

contractor, the matter shall be referred in writing to the grievance procedure at Step 1.  If the matter 

is not resolved, the response at Step 1 shall also be in writing.  The Company shall be responsible 

for any violation of the Collective Agreement beyond that point. 

 

15:12 It is agreed that written response to grievances should include the reason(s) for denying the 

grievance. 

 

ARTICLE 16 
Arbitration 

  
16:01 The parties have agreed to the concept of pursuing alternative means of dispute resolution.  

This may include grievance mediation, "referee" systems, or other similar systems.   

      

16:02 a) When either part decides to submit a grievance to arbitration as per Article 15:04 b), 

then the other party shall be notified in writing or by email. 

 

b) Arbitrations shall be conducted by a single Arbitrator who shall be chosen by mutual agreement 

between the Company and the Union. If the parties are unable to agree to an Arbitrator either party 

shall request the honourable Minister of Labour to have one appointed. 

 

16:03 No person shall be appointed as an arbitrator who has been involved previously in an 

attempt to negotiate or settle the grievance. 

 

16:04 In the case of arbitration, the conferring parties may have the assistance of the employee or 

the employees concerned and any necessary witnesses, and all necessary arrangements will be 

made to view disputed operations and to confer with the necessary witnesses.  

 

16:05 The remuneration and expenses of the Arbitrator shall be borne equally by the Company 

and the Union.  Witness fees and allowances shall be paid by the party calling the witness. 
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16:06 The proceedings and decision of the Arbitration Board shall be expedited by the 

Company and the Union.  The decision of the majority of such Board shall be final and binding 

upon the parties hereto, but the arbitrator shall not be authorized to make, nor shall they make, any 

decision or recommendation inconsistent with the provisions of this Agreement, nor alter, add to, 

modify or amend any part of the Agreement, or make any general changes, such as changes in 

wage rates, nor deal with any matter not covered by this Agreement. 

 

16:07 In all cases of interpretation or arbitration of the terms of this Agreement, the text of the 

original signed copies shall govern. 

 

ARTICLE 17 
Maintenance and Protection during Suspension of Work 

 
17:01 It is agreed that neither the Union nor the employees of the Company shall in any way 

authorize, condone, support, or participate in any slowdown, suspension of work, walk out, strike, 

or picketing by any employee or groups of employees during the life of this Agreement or while 

negotiations for the renewal of this Agreement are in progress subject to the provisions of Article 

26 Section 26:02. 

 

17:02 It is agreed by the Company that there be no lockout during the life of this Agreement or 

while negotiations for renewal of this Agreement are in progress. 

 

17:03 It is agreed that at all times, whether during the term of this Agreement or otherwise and for 

any cause whatsoever the Company's property shall be protected and the Company's plant, 

equipment and inventory shall be left in a good and safe condition by the employees.  No employee 

shall leave his work without first assuring that all prescribed safety provisions have been complied 

with. 

 

17:04 It is also agreed that those employees who are required to remain at work to fulfil the 

functions as provided in Article 17, Section 17:03, shall be available as required for such work 

during any suspension of regular operations.  

 

17:05 The employees referred to in Article 17, Section 17:04 shall be paid the regular wage rate 

applicable to their respective classifications in effect at the time they were required to perform the 

work contemplated by Article 17, Section 17:03 and 17:04. 

 

ARTICLE 18 
Duration of Agreement 

 
18:01 The provisions of this Agreement shall become effective  February 1, 2019 and shall, 

notwithstanding any statutory provisions to the contrary, continue in force and effect until the 31st 

day of January, 2021 and thereafter from year to year, provided that either party may, not less than 

thirty (30) days nor more than ninety (90) days before its set expiry date of January 31, 2021, serve 

notice in writing by Registered Mail, on the other party to terminate or negotiate a revision of this 

Agreement, and where notice is given the party shall forthwith bargain collectively with a view to 

the renewal or revision or conclusion of a new Agreement. 
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ARTICLE 19 
Transfers 

  
19:01 Employees of Canadian Kraft Paper Industries Limited, Solid Wood Division, with more 

than one (1) year of continuous service who are transferred from one division to another will be 

entitled to maintain the Health and Welfare benefits to the division they transfer to and will 

maintain Company seniority for purposes of vacation entitlement only. 

 

ARTICLE 20 
Permanent Plant Closure – Severance Pay 

 
Effective January 22, 2006, employees terminated by the company because of permanent closure of 

a manufacturing plant shall be entitled to severance pay equal to 7 (seven) days pay for each year of 

continuous service and thereafter in increments of completed months of service. 

 

ARTICLE 21 
Scope – Lumber Division 

 

 

21:01 This Agreement shall apply to all employees employed by Canadian Kraft Industries 

Limited, Manitoba Solid Wood Division, at The Pas, the Province of Manitoba, except foreman, 

office employees, those above the rank of foreman and those excluded by the Act. 

 

21:02 a) In the event the Company considers contracting or sub-contracting any work out of the 

bargaining unit, they will negotiate a satisfactory contractor and sub-contractor clause with Local 

7106. 

 

b) In the event the Company considers contracting or sub-contracting, such employees working 

five (5) straight days and/or five (5) days in intervals after completion of such days shall pay 

initiation fees, Union dues, and remain members in good standing of the USW-Canada Local 

7106. The Company shall have all employees sign check-off and welfare cards and be responsible 

for all deductions payable to USW-Canada Local 7106 in separate check-off list. 

 

This clause is not intended to cover contractors with Canadian Kraft Paper Industries Limited, 

Manitoba Solid Wood Division, working on jobs related to new construction; i.e. construction 

trades with their own union affiliation. 

 

The purpose of this clause shall be not to replace jobs normally performed by members of the 

Bargaining Unit of USW-Canada Local 7106. 
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ARTICLE 22 
Hours of Work and Overtime 

 
22:01 The regularly scheduled workweek for all production employees shall commence on 

Monday. 

 

22:02 The regular hours of work shall consist of five (5) consecutive eight (8) hours days.  A rate 

of one and one half (1 1/2) shall be paid for all work performed on the sixth (6th) day and double 

time for the seventh (7th) day of the regularly scheduled workweek. Overtime payment on a daily 

basis will not be duplicated on a weekly basis. 

 

22:03 a) All hours worked in excess of eight (8) hours in any one (1) day or forty (40) hours in 

the work week shall be paid at the rate of one and one-half (1 1/2) times.  All hours worked on 

Sunday shall be paid at rate and one half (1 ½), 

 

b) Employees may bank up to a maximum of forty-eight (48) hours of stat time. Time off will be 

granted by mutual agreement between the Supervisor and the employee.  Employees working on 

eight (8) hour shifts who work on a Statutory Holiday will be allowed to bank the eight (8) hour 

Statutory pay. 

 

22:04 All hours worked, at the request of the Company, in excess of twelve (12) hours on a daily 

basis shall be paid at the rate of double time provided no rate shall be pyramided. 

 

22:05 It is agreed that maintenance, repair and construction employees can be scheduled on a 

Tuesday to Saturday work week for which they will be paid straight time for Saturday work.  In 

such event, Sunday and Monday will be recognized as their rest days and any work performed on 

Sunday will be paid at rate and one half (1 ½).  If the employee works on Monday at the request of 

the Company the rate of pay will be rate and one half.  It is further agreed the rest day, Monday, 

may be changed by mutual consent between the employee and the Company.  In such event, work 

performed on Monday will be paid for at straight time. 

 

22:06 For the purpose of this Article, a statutory holiday shall be considered as a shift worked. 

 

22:07 The Union recognizes that the Company has the right to schedule hours of work subject to 

the following: 

a) The Company will post the regular hours of work for all its employees in a conspicuous place 

in the operations. 

b) Forty-eight (48) hours of notice will be given of any change of posted hours of work.  The 

notice required refers to a change in the crew schedule and does not refer to individual change. 

 

22:08 a) All employees who are required to work unscheduled overtime of more than two (2) 

hours shall be supplied with a hot meal after two (2) hours, or in lieu of a meal, receive fifteen 

(15) dollars.  Sandwiches or T.V. dinners shall be no substitute.  The hot meal shall be served on 

Company time.  An employee working on an unscheduled overtime shift shall be supplied with a 

hot meal at each regular meal period. 

 

b) One (1) overtime meal will be provided when an individual is requested to work overtime 

hours outside his regularly scheduled hours and does not have at least four (4) hours advance 

notice. In addition, those employees requested to work longer than a nine (9) hour overtime shift 

shall be entitled to a hot meal (no notice for 12-hour shift is 2 meals).  
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22:09 Employees shall not be required to suspend work during their normal work week for the 

purpose of absorbing overtime. 

 

22:10 a) When an employee works continuously for more than sixteen (16) hours, lunch period 

included, and if scheduled to work the next day he will be given a rest period of eight (8) hours. 

He will not be required to report for work until the end of the eight (8) hour rest period.  He will 

be paid straight time for any time lost from his workday as a result of the rest period. 

 

b) Afternoon shift employees, rescheduled to work day shift the following day shall be given an 

eight (8) hour rest period. They shall be paid straight time for any time lost from their workday as 

a result of the rest period. 

 

22:11 No employee shall be required to work more than five (5) hours without a lunch period.  

Lunch period shall consist of one (1), thirty (30) minute period in each regular shift.  The 

employees agree to take rest periods and lunch breaks during any changeover or breakdown within 

one half (½) hour each way of the scheduled break time. 

 

For example, if an interruption or planned outage occurred at 10:30 a.m. and the regular lunch 

period was 11:00 a.m. - 11:30 a.m. the lunch period would be taken between 10:30 a.m. and 11:00 

a.m.  The same principle would apply to rest breaks. 

 

22:12 Manitoba Solid Wood Division employees shall work overlapping shifts if deemed necessary 

by Management whereby Maintenance employees can be scheduled 1 hour before or after the start 

of the Production shift provided the Maintenance employees start the day shift between the hours of 

6:00 a.m. - 8:00 a.m.  Maintenance employees include: Millwright, Electrician, Filer, Oiler, Planer 

Technician, Carpenter, and Mechanic.  The Manitoba Solid Wood Division shall have the right to 

operate the plant or any part thereof on a three (3) shift basis and all employees working under this 

arrangement shall receive eight (8) hours pay upon completion of the full hours established as their 

regular shift.  Any hours worked beyond their regular scheduled shift shall be at the premium rate.  

Graveyard shift shall not be swing shift for Production workers. 

 

22:13 a) All employees shall be entitled to two (2) ten (10) minute rest periods during each regular 

shift provided always that the Company will have the right to use relief employees in implementing 

this provision. 

 

b)When operations are running three (3), eight (8)- hour shifts, the paid breaks will be 2 – 10 

minute coffee breaks and 1- 20 minute lunch break.  

 

22:14 Maintenance employees shall be allowed a ten (10) minute wash-up time at the end of each 

shift. 

 

22:15 The Company shall allow employees to mutually exchange shifts at no cost to the Company 

subject to the following: 

• Any mutual exchange must be approved in advance by both employee's supervisors. 

• Mutual shift exchanges must be accomplished at no cost to the Company. 
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ARTICLE 23  
Rates of Pay 

  
23:01 a) The Company and the Union agree that the rates of pay as set forth in the attached 

Schedule “H” shall form part of this Agreement and shall continue in effect for the duration of 

this Agreement.  During the course of this agreement, there shall be the following wage increases: 

 

  Effective February 1, 2019     2% - general wage increase 

  Effective February 1, 2020     2% - general wage increase 

 

  Signing Bonus: 

 

 Upon ratification of the February 1, 2019 to January 31, 2021 collective agreement, to 

employees who are due paying members within Local 7106, as at the date of Union 

membership ratification of the renewed CBA will receive, a onetime only signing bonus of 

$1,750.00, less required deductions, as soon as reasonably practicable after the renewed CBA 

is ratified. 

 

 

b) Weekend Casual Student Rate 

1. Effective September 1, 1998, the weekend casual students shall be set at eleven dollars and 

fifty cents ($11.50) per hour.   

2. This weekend casual student rate shall not be applied to regular employees. 

3. Laid off Lumber employees shall be given preference ahead of weekend casual students. 

4. The Company will ensure that all weekend casual students are properly supervised and 

provided the proper training, tools and personal protective equipment in order that they may 

perform the work safely and efficiently without undue risk or injury. 

5. Weekend Casual Students will not be utilized to operate equipment or to fill in on regular 

production jobs. 

6. The use of weekend casual students will not result in the loss of a regular full time position 

held by a current employee. 

 

c) Effective February 1, 2009 all newly hired employees will receive an adjusted rate of eighty 

percent (80%) of the job rate for the first year (365 days) of their employment and ninety percent 

(90%) of the job rate for the second year of their employment prior to moving to ninety-five 

percent (95%) of the job rate for the duration of their employment.  This does not apply to 

tradesmen or employees working in the trades that fall under the Apprenticeship agreement or to 

employees who received standard termination pay under the Enhanced Termination Guidelines 

Letter of Understanding. 

 

d) Effective February 1, 2009 employees hired as summer relief shall receive an adjusted wage 

rate of eighty percent (80%).  Employees may only be hired as summer vacation relief for the 

period of May 15th to September 15th each year.  The use of summer vacation relief employees 

will not result in the loss of a regular full time position held by a current employee. 

 

23:02 When an employee is assigned to perform work in a job classification paying a higher rate 

than his own, he shall be paid at the rate of the job to which he is assigned.  No hourly rated 

employees shall receive a rate lower than the rate of pay at which he commenced his day's work.  

Piecework employees unable to complete their normal days work due to circumstances beyond 

their control will be given the opportunity to perform other work if available.  In the event there is a 
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reduction in the work force an employee shall receive the rate of the job to which, by virtue of his 

seniority, he is assigned providing he is able to perform the work of the job concerned. 

 

23:03 If a new job is established or if there is a substantial change in the job content during the 

term of this Agreement, it is understood that the Company shall set the rate of pay for the new job 

or changed job taking into consideration present classifications in Schedule “H” of this Agreement.  

The Company shall notify the Union in writing of such changes of classifications.  If requested by 

the Union, the Company shall meet with the Union before the end of a thirty (30) day trial period to 

explain, discuss and negotiate such new rates.  When Agreement is reached on the new rate, it shall 

be retroactive to the date the employee was assigned the new job. 

 

23:04 a) Sawmill Job Evaluation 

The Company and the Union agree that a continuous job evaluation program for all hourly paid 

categories within its operation is necessary and desirable. 

 b) A job evaluation program will be implemented effective May 1, 1986 in accordance with the 

provisions and procedures as outlined in Schedule “I”. 

 

23:05 All employees obtaining lumber grader's certificates shall be paid at straight time base rate 

for the hours in class. 

 

23:06 Any shift other than the designated day shift will receive a blended shift differential rate of 

37.5 cents per hour worked.  

 

23:07 The Company shall pay straight time hourly rate for employees to attend Union / 

Management meetings. 

 

23:08 Pay statements will be placed in envelopes before distribution to employees. 

 
23:09 Shift Schedules for trucks shall not exceed twelve (12) hours.  

 

ARTICLE 24  
Health & Safety  

  
24:01 The employees are required to take good care of any article provided them by the Company 

and such articles shall be returned to the Company on termination of employment. 

 

24:02 The Company shall supply safety equipment when the Safety Committee and the Company 

agree such equipment is necessary for the protection of employees. The first stage of this provision 

shall be on the following basis: 

i)  Work gloves will be replaced on an as needed basis for all workers. 

ii) Safety-toed boots:  The Company and the Union agree to the principle of wearing safety 

footwear at all times and new employees must obtain them prior to commencement of 

employment. All safety footwear must be CSA approved.  

iii) Protective rainwear 

iv) Hard hats, winter hard hat liners, safety goggles, earmuffs. 

 

v) Coveralls for Manitoba Solid Wood Division employees. The Company will use a 

“common sense approach”, mobile equipment operators, kiln operators, mechanics, etc, 

who will be required to do routine maintenance on their equipment will be provided with 

one pair of coveralls.  The company will not be responsible for lost coveralls.   
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vi) The company will supply each field mechanic with one pair of insulated coveralls per 

calendar year.      

 

In the case of (ii) Employees will be reimbursed to a maximum of $220 per year for the cost of 

CSA approved boots on an as-needed basis.  Proof of purchase will be required for reimbursement. 

 

24:03 Employees becoming ill on the job and permitted to leave to obtain medical attention shall be 

provided with transportation home, if required, at the Company's expense.  Affected employees 

may be asked to provide a medical certificate. 

 

24:04 Employees hurt in an industrial accident requiring medical attention or hospitalization, or 

who are permitted to go home, shall be provided with transportation, if required, at the Company's 

expense. 

 

24:05 a) The Company will supply to maintenance employees four (4) pairs of coveralls with 

access to a washer, dryer and laundry detergent on site.  Should a pair be destroyed doing work 

related activities, a replacement pair will be provided on an exchange basis.  Coveralls requiring 

repairs shall be turned into the company for such repairs. 

 

b) Employees in the following classifications will be provided with winter coveralls on an 

exchange basis: 

 - Deckman      - Outside Utility 

 - Outside Maintenance   - Car Blocker 

 - Car Loader     - Mill Yard Chip Truck Driver 

 

Winter coveralls will be made available on a loan basis to other maintenance employees for use 

during incidental outside work. 

 

 

ARTICLE 25  
Job Posting & Spareboard Guidelines 

 
It is the intention of the Company to ensure that operators can safely and effectively operate 

equipment though procedural review and on the job training.   

 

25:01 Permanent Job Postings 

Permanent job postings will be awarded to an employee who has the required external 

qualifications, if any, (e.g. Grading Ticket, Class 1 License, Trade Certification) for the job. 

 

 a)  Vacancies for other than base rate jobs shall be posted in advance for a period of not less than 

seven (7) working days.  All job posting awards will be posted within seven (7) working days from 

the date the job posting closed.  A copy of the job tender will be available to the bidding employee.  

Employees wishing to bid on a job must complete a job bid form available for this purpose and 

submit the completed form to the Personnel Office within the seven (7) working day period. 

 

b)  The Company will notify the Union Office and Plant Chairman of job postings and awards. 

 

c) Employees will have two (2) days to decide if they will accept a permanent job posting.  All 

employees accepting a permanent job posting will be frozen in that posting for a period of 18 

months with the exception for Apprenticeship postings. 
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d)  i) In filling vacancies, senior employees shall be given preference provided they are able to 

perform the work with the appropriate training deemed necessary by management. 

 

 ii) For employees training on new equipment (equipment not used before) the training period 

will be extended up to thirty (30) days.  The Supervisor, along with the input from the Trainer, 

can qualify or disqualify the Trainee at anytime.  This does not change an employee’s right to 

grieve the decision of a Supervisor 

 

 iii) Employees who are training on their job shall receive their regular job rate.  They shall 

however not receive more than the established rate for the job they are training for.  However if 

the employee performs the job more than one (1) hour in a day without close supervision (close 

supervision is defined as a supervisor or qualified operator in the immediate vicinity of the 

employee, thereby enabling such supervisor or qualified operator to instruct or oversee job 

performance) the employee shall be paid the job rate for actual hours worked.  Once the 

employee is trained they shall be paid the rate of the job they perform. 

 

 iv) The Company shall notify the employee, the local Union and the Plant Committee in writing 

of their progress at intervals during the training period. 

 

 v) Training for Tour (twelve hour) jobs will be in twelve (12) hour increments, unless not 

feasible due to absences, i.e. illness, etc. 

 

e)  Employees may submit standing job bids for job postings prior to going on vacation or on a 

leave of absence that is not longer than their current vacation entitlement.  Employees who wish to 

bid on a job posting that becomes available when he is on vacation can process a job bid in the 

same manner as outlined in (a). 

 

f)  A temporary vacancy anticipated to exceed three (3) months will be posted mill wide.   

 

25:02 Temporary Relief for Permanent Positions 

In the event that a permanent job becomes temporarily vacant it shall be filled through the 

following with the understanding that overtime would only be used when all other avenues have 

been exhausted: 

 

• Department Utility – employee who holds permanent Utility position 

• Department Alternate Utility - person who holds a permanent job bid but is qualified as a 

Utility.  This person will be paid the rate of Utility when doing any job other than their 

permanent bid.  A separate job posting will occur for this job. 

• Department Employees – employees within the specified department who are fully qualified. 

• Spareboard Employees – for entry level positions in Groups 1 to 8 who are fully qualified. 

 

Departments will be defined as:  Outside, Sawmill, Planer 

 

25:03 Spareboard 

The Part Time Spareboard will be governed by the following conditions: 

 

A.  Staffing 

1) The Spareboard will be staffed with the number of employees deemed necessary to supplement 

in-plant relief capability.  The size of the Spareboard will be adjusted periodically to meet the 

coverage requirements of the Division. There will be no utilization of Spareboard language 
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while permanent employees are on lay off, unless the requirements are beyond the availability 

of the employees on lay off.   

2) Attempts will be made to contact trained individuals in order of ranking.  If the Company is 

unable to reach a member of the Spareboard or the member is called and is not available, the 

next person on the list will be called and the individual who could not be reached or was not 

available retains his order on the list.  However failure to reach a Spareboard employee or 

failure to be available on three (3) occasions in a six (6) month period of time will result in the 

Spareboard employee being terminated unless extenuating circumstances acceptable to the 

Company can be demonstrated. 

3) Spareboard employees will provide the Company with one designated telephone number at 

which they want to be contacted at. 

4) Spareboard employees will be called and must be able to be contacted at their designated phone 

number during the following call-in windows Monday through Friday:  5am to 8am; 1:30 pm to 

4:30 pm and 10pm to 1am. 

 

B.  Work Schedule 

1) Individuals on the Spareboard will not have scheduled days of rest unless they are following a 

regular schedule for at least a one week period.   

2) Overtime and shift differential will be paid in accordance with the applicable provisions of the 

collective agreement. 

3) Individuals on the Spareboard may be called to come in or have their schedule changed on 

short notice provided they have had at least eight (8) hours off between assignments.  

Individuals have the option to decline working a second shift in a 24 hour period or decline 

shifts beyond working 40 hours per week if requested to do so. 

4) Every effort will be made by the Company to give as much notice as possible to individuals on 

the Spareboard as to when they will be required to work. 

5) Spareboard individuals will be able to bid on permanent positions only.  If the posted 

permanent position is not filled from within, then the highest ranking qualified Spareboard 

individual that bid on that permanent position will be offered the position. 

 

C.  Benefits 

1) Spareboard individuals become eligible for group insurance coverage upon completing 480 

hours of service in a twelve (12) month period of time.  If the Spareboard employee has 

become eligible for group insurance coverage and has not worked for two (2) consecutive 

months, such coverage will cease at the end of the two (2) month period.  Spareboard 

individuals need only serve one eligibility period to qualify for benefits.   

2) Vacation pay will be as per the Collective Bargaining Agreement. 

3) Statutory Holidays shall be paid to Spareboard individuals as per the Collective Bargaining 

Agreement. 

 

D.  General 

1) The Company will designate the individual(s) responsible for the scheduling of the Spareboard 

employees as per the above guidelines. 

2) Union Dues will be as per the Collective Agreement.   

 

Once fully implemented and executed, the parties will review and make adjustments if necessary to 

the plan on an annual basis.  However, this does not preclude immediate issues being dealt with in a 

timely manner. 
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ARTICLE 26  
Lumber General 

 
26:01 An employee absent from work, due to illness or other reason shall notify his foreman at 

least one (1) hour ahead of his shift commencement.  A medical certificate will not be required for 

a one (1) day absence, provided however that cases of habitual absenteeism will require medical 

certificates for one (1) day absences.  Failure to notify the Company or provide a valid reason for 

absence will be dealt with in accordance with Article 2, Section 2:02 of this Agreement. 

 

26:02 It shall not be considered a violation of this Agreement for employees to respect a legal 

picket line established by a bona fide trade union provided such picket line blocks entrance to the 

employer's premises and has been authorized by the trade union. 

 

26:03 The Company will continue to monitor the skill needs of its Planerman and Sawfilers and 

will review the option of using training through a recognized apprenticeship program in meeting its 

future requirements. 

 

26:04 The use of utility/relief as regular operators will be limited to five (5) shifts. 

 

26:05 Air conditioning will be provided in the lunchroom of the Garage.  
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SCHEDULE "A" 
Health and Welfare 

 
I GENERAL PRINCIPLES 

a) Premium cost for insurance shall be paid by the Company. 

 

b) Participation in the Plan is to be a condition of employment. 

 

c) The Company will mail a weekly indemnity form to an employee at his request. 

 

d) Benefit coverage will continue where an employee is absent from active employment and is 

being paid wages by the Company during his absence.  Benefit coverage will cease on the cessation 

of active employment except that under the following circumstances, coverage will continue as 

indicated: 

 

 1) If a covered employee is absent on Workers Compensation claim for temporary disability, 

coverage for Group Life, AD&D, Health and Dental will continue during the period in respect 

of which the employee receives Workers Compensation temporary disability time loss payment 

to a maximum of three (3) years. 

 

2) If a covered employee is absent on Weekly Indemnity claim under the plan coverage will 

continue during the period in respect of which the covered employee receives Weekly Indemnity 

benefits under the plan. 

 

 3) If a covered employee is absent on a Long Term Disability claim, coverage for Group Life, 

AD&D, Health and Dental will continue during the period in respect of which the employee 

receives Long Term Disability benefits to a maximum of two (2) years. 

 

 4) Benefit coverage will continue to the end of the calendar month following the month in 

which the leave was granted for an employee who is on an authorized leave of absence.  

Employees on a leave of absence may apply in writing if they wish to continue their benefits at 

their own expense. 

 

 5) The Company will provide the Union with updated copies of the insurance plans as they 

become available. 

 

6) Coverage for regular employees on layoff: 1-5 years of seniority, 4 months; 5 years or more, 

6 months. 

 

e) In the event a Weekly Indemnity (WI) cheque is delayed by more than two weeks after the 

employee had submitted the required paper work, the Company agrees to advance the equivalent 

amount to the employee.  The employee agrees to sign the WI cheque over to the Company.  In the 

event the WI claim is denied, the employee will reimburse the Company for the monies advanced. 

 

II WEEKLY INDEMNITY   

The Company will pay the full cost of the following Weekly Indemnity Plan, providing for a 

twenty-six (26) week period of disability for non compensable accidents with benefits commencing 

the first day of hospitalization as a bed patient or on the fourth (4th) day of sickness.  The Union 

accepts the improved Weekly Indemnity coverage as payment in kind of the employee's share of  
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the reduction in E.I. premium resulting from the qualifications of the Weekly Indemnity Plan under 

E. I. regulations.  

 

The Weekly Indemnity benefit shall be fifty-seven and one half percent (57 ½ %) of normal weekly 

earnings.  For the periods that are less than one calendar week the benefit entitlement will be 

calculated on the basis of 57.5% of normal daily earnings.  

 

Third Party Subrogation: 

The Weekly Indemnity Plan will be reimbursed from damages recovered from a liable third party 

for illness, injury or income loss.  The Plan will be entitled to recover the full amount of benefits 

paid to the employee, which exceeds 100% of the employee's pre-disability gross income.  Gross 

income will be calculated by using the employee's regular hourly job rate times (x) 40 hours.  Legal 

fees shall be deducted from said benefit/damages prior to establishing the employees benefit. 

 

III LONG TERM DISABILITY 

a) The Company will provide a Long Term Disability program based on fifty-five percent (55%) 

of an employee's normal annual earnings, less offsets, to a maximum monthly benefit of nineteen 

hundred dollars ($1900) from the date of expiration of weekly indemnity coverage to age 65.  

Normal annual earnings is defined as an employee's regular straight time hourly rate multiplied by 

2080 hours. 

 

b) Insurance coverage from private sources will not be included as an offset to the payment of 

Long Term Disability benefits.  

 

Effective September 1, 1995 an employee who is under 60 years of age and has previously reached 

his/her 10 year anniversary on long term disability, will have his/her future disability benefit 

recalculated using the greater of his/her existing long term disability benefit or a recalculation using 

the base rate effective September 1, 1995. 

 

An employee who reaches his/her 10 year anniversary on long term disability on September 1, 

1995 or later, and is under sixty years of age at that time, will have his/her future long term 

disability benefit recalculated using the greater of their existing long term disability benefit or a 

recalculation using the base rate effective on the date of that 10th anniversary. 

 

IV GROUP LIFE 

The Company will provide group life insurance coverage, insuring each employee for twice his 

annual earnings, as defined in III above. 

 

Notwithstanding this, effective September 1, 1986, the level of insurance for pieceworkers will be 

the greater of their previous years annual earnings or 2080 hours x the Power Saw Operator's rate. 

 

V ACCIDENTAL DEATH AND DISMEMBERMENT 

The Company will provide AD&D coverage insuring each employee for once his annual earnings 

as defined in III, above. 

 

Death                                       200% 

Loss of both hands or both feet   200% 

Loss of both eyes                       200%  

Loss of one hand and one foot           200% 

Loss of one hand and one eye                         200% 

Loss of one foot and one eye                          200% 

Loss of one hand or one foot                          100% 
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Loss of one eye                             100% 

Loss of thumb and finger of the same hand            50% 

 

VI COMPREHENSIVE HEALTH PLAN (EMPLOYEES &  DEPENDENTS) 

Manitoba Medicare 

 

The Company will provide the following coverage: 

 

a) Medical - (N.B. There is no deductible for this section of the Plan).  COVERAGE; 

i) The difference between the cost of semi-private accommodation in an accredited Manitoba 

Hospital and the standard ward rate paid by Manitoba Medicare. 

ii) Up to five dollars ($5) per day to a maximum of one hundred eighty (180) days while 

confined in a nursing home or convalescent hospital in any one year. 

iii) The difference between the cost of hospitalization outside Canada, including semi-private 

accommodation and other hospital expenses, and the cost of these services paid by Manitoba 

Medicare.  There is no daily maximum and the plan pays for ninety percent (90%) of the 

above-incurred expenses.  

 

 

b) Major Medical   (N.B.  There is no deductible for this section of the Plan).  The maximum 

payable by the insurance carrier under this section is fifteen thousand dollars ($15,000) per 

employee in any three (3) year period. 

 

i) This portion of this section is covered at one hundred percent (100%). 

• prescription drugs 

• professional ambulance service 

• diagnostic services not covered under the provincial health care plan. 

• Medical appliances such as artificial limbs, wheelchairs, etc. 

• Optical care, including the cost of frames and lenses, contact lenses, trifocals, artificial 

eyes and the fitting of prescription glasses to a maximum cost per person of three hundred 

($300) every 24 months. 

 

      ii) This portion of this section is covered at eighty percent (80%). 

• services of a registered nurse 

• dental repair as a result of an accident 

• hearing aid coverage to a maximum of $450.00 per family per  year. 

• charges made by a public general hospital for private accommodations up to ten dollars 

($10) per day additional if recommended by a licensed physician or surgeon. 

• services of a licensed osteopath, podiatrist, naturopath, physiotherapist or acupuncturist 

up to three hundred dollars ($300) per family per year. 

• services of a licensed chiropractor up to five hundred dollars ($500) per family per year. 

• extra billings of a licensed physician or surgeon outside Manitoba with no maximum 

limitations in the event of an unforeseen medical emergency while the employee is 

travelling or on vacation outside Manitoba or Canada. 

 

 

VII DENTAL CARE PLAN (EMPLOYEE & DEPENDANTS) 

The Company will pay all of the premiums for this plan. 

 

1. Benefits 

a) Diagnostic Services 
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All necessary procedures to assist the dentist in evaluating the existing conditions to determine the 

required dental treatment including:       

i) Oral examination  

ii) Consultations 

iii) X-rays (complete mouth X-rays will be covered only once every two years).  

 

b) Preventive Services 

All necessary procedures to prevent the occurrence of oral disease, including: 

i) Cleaning and scaling  

ii) Topical application of fluoride  

iii) Space maintainers 

 

c) Surgical Services 

All necessary procedures for extractions and other surgical procedures normally performed by a 

dentist. 

 

d) Restorative Services 

All necessary procedures for filling teeth with amalgam, synthetic porcelain, and stainless steel 

crowns.  Gold inlays or onlays will be provided as a filling material only when teeth, in the 

professional opinion of a dentist, cannot be restored with any of the above materials.  Gold foil will 

be provided only in cases of repair to pre-existing gold restorations.  Gold foil, inlays & onlays may 

be considered a Major Restorative Service. 

 

e) Prosthetic Repairs 

All necessary procedures required to repair or reline fixed or removable appliances. 

 

f) Endodontics 

All necessary procedures required for pulpal therapy and root canal filling. 

 

g) Periodontics 

All necessary procedures for the treatment of tissues supporting the teeth. 

 

h) Prosthetic Appliances and Crown and Bridge procedures. 

i) Crowns and Bridges 

ii) Partial and/or complete dentures, but not more than once in five years and when the 

existing appliance can’t be made serviceable.   

i) Orthodontics 

The services of a certified orthodontist registered as such by the College of Dental Surgeons of 

Manitoba only after the patient has been covered continuously for twelve (12) months.  Appliances 

lost, broken, or stolen will not be replaced.  These services are only available for dependent 

children up to their nineteenth (19th) birthday.  Lifetime maximum benefit is $3000.00 per lifetime. 

 

2. Co-insurance 

In respect to benefits a) to g), the Plan provides reimbursement of eighty percent (80%) of eligible 

expenses.  Benefits h) and i) will be subject to sixty (60%) percent co-insurance. 

 

 

VIII CHANGE IN CARRIERS 

Should the Company change benefit carriers during the term of the Collective Agreement there will 

be no changes to the negotiated benefits provided for in the Collective Agreement. 

 

All employees shall be provided with a copy of the Benefit Plan Booklets. 
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SCHEDULE “B” 
Trades Apprenticeship – Training Program 

 

Commitment: 

1. The purpose of this program is to assist those interested in furthering and developing their skills 

and to provide tradesmen of the highest possible caliber for Canadian Kraft Paper Industries 

Limited.   

 

2. The minimum period of Apprenticeship training will be in accordance with the Manitoba 

Department of Labour Apprenticeship Board Rules and Regulations.  

 

3. Both parties to this agreement are committed to maintain the principle of replacing Tradesmen 

through the program.  At the time of vacancies the Company will decide how to fill the 

Tradesmen positions and will take into consideration economics, mill reliability and 

maintenance needs.   

 

4. Annually, the parties will review and make adjustments to the plan as required for the 

immediate five (5) year projection period.  Additionally, all problems arising out of this 

agreement and identified in writing will be dealt with within 30 days.  Apprenticeship and trade 

types may be adjusted due to technology, reliability needs and requirements. A limit of one 

certificate opportunity will be provided to employees.  Those employees who have obtained 

other company sponsored certification (eg. planer tech) are not eligible to apply for the 

apprenticeship program.   

 

5. Future Planer Techs will be replaced by Certified Millwright Apprentices capable of:  

 

• Set-up and adjusting of planers and planermill equipment ( equipment in the planermill 

including dry kilns) including profiling, changing of heads, adjusting & control of planed 

sizes, splitting and quality of manufacturing. 

• Jointing and grinding for pattern which means sharpening and grinding of knives, jointing 

as necessary on or off the machine. 

• Responsible for the mechanical maintenance of all planermill equipment which means the 

preventative maintenance, breakdown and planned repairs including major overhaul, 

ordering parts and developing job plans and safe work procedures. 

• Controls feeding through instruction of planer feeders and set-up of the planer feeder. 

 

6. Sawfilers will be in the BC trades program until such time that Manitoba Department of Labour 

Apprenticeship Board Rules and Regulations provides for this trade.  Those individuals who 

are in the sawfiling department now and are capable in doing the duties set-forth will be 

grandfathered into this program.  Progression and duties shall be as follows: 

 

• Progression shall be knife grinding, saw fitter 1st year, saw fitter 2nd year, circular saw filer, 

benchman, 

a) Knife Grinder – grinds knives, dresses guides.  No schooling occurs here. 

b) Saw Fitter 1st year – guide set-up, changes knives, guides and saws.  Attends first year 

schooling. 

c) Saw Fitter 2nd year – knife clearance and machine set-up, welds saws and saw 

lubrication.  Attends second year schooling. 

d) Circular Saw Filer – bench and grind saws and assists in machine alignment.  Attends 

third year schooling. 
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• One person may not pass another through department seniority unless an individual fails to 

pass schooling or is on extended leave or disability absence.  

• Individuals must be capable of doing all duties in their position and in earlier lines of 

progression. 

• The Head Saw Filer will be a minimum of a Circular Saw Filer and will be designated by 

the Company and in addition to performing benching duties, are responsible for training 

and instructing others in the saw filing department.  They will also be responsible for 

tracking costs and usage of materials, quality of workmanship, measuring L-size and other 

saw or knife quality programs as well as coordinating work within the department. 

 

 

7. The Apprenticeship Training Program will cover the trades set forth below: 

Electrician                                      Millwright 

Saw Filer                                       Mechanic   Carpenter 

   Pipefitter 

 

8. A Joint Apprenticeship Committee will be established with representatives chosen by 

management and by the union for the purpose of considering policy questions and possible 

necessary amendments from time to time.  This committee will make recommendations as it 

deems necessary from time to time for improvements to the program.  This committee is to be 

composed of equal representatives from union and management, not to exceed in total, four (4) 

from each group.   

 

9. The Joint Apprenticeship Committee will also carry out the following duties: 

a)   Assist in the establishing in-plant training programs to support the training syllabus as 

developed by the Department of Labour and the Apprenticeship Branch for each trade 

involved.  (This will be incorporated into the apprenticeship training record book for the 

particular trade concerned along with the ground rules). 

      

b) Assist with the forward planning of apprenticeship requirements. 

 

c) Recommend standards for entry into the Apprenticeship Program that is not inconsistent 

with the standards recommended by the Apprenticeship Branch. 

 

d) Carry out periodic reviews of the training programs at intervals of not more than three (3) 

months. 

 

e) Determine the tool requirements by years of training. 

 

f) Review any case of lost time from the program because of sickness, accident, etc. and to 

determine the amount of additional time necessary before an employee meets his 

requirements of time served. 

 

10. An employee upon completion of an apprenticeship opportunity is encouraged to work in the 

journeyperson position for a minimum of four (4) years as a return to service commitment. 

 

Should the employee bid out or voluntarily leave the Company within the four (4) years the 

employee’s obligation for repayment of all costs, wages topped up by the Company while at 

school, schooling, out-of-town expenses, etc. will be fully reimbursed by the employee.  This 

repayment will apply to all current and new apprentices.  If an apprentice is involuntarily 

displaced, repayment does not apply.  This will include an employee terminating his 
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employment after being on layoff in excess of 10 (ten) weeks in a 12 (twelve) month rolling 

period.  

 

Entry to the Program: 

1. Applications will be accepted from employees with a minimum of Manitoba Grade 12 

education for all trades or the equivalent successful year of schooling in that apprenticeship or 

covered by MB Apprenticeship Act. 

 

2. Successful minimum requirements met by aptitude test.   

• Use the nationally standard GATB aptitude test for screening employees for entry into the 

Apprenticeship Training Program as administered.  This testing will be administered by an 

Independent qualified consultant such as the Assessment Services at the University College 

of the North. 

• Unsuccessful applicants will not be considered for Apprenticeship training. 

• Candidates will be provided with their test scores/results and a summary by the 

administrator of the test.  Candidates with test scores below the required standard will be 

provided with recommendations on possible options for improving results or a source of 

mentoring. 

• Testing will be scheduled off site in groups; the number at one setting will be subject to 

consultant availability.  Failure to attend for invalid reasons will result in loss of bid.  

Employees will be compensated for the time spent writing the test.   

 

3.  Successful candidate into the program will be the highest score based on the following:       

 a) Seniority      

  50 points max (2.5 points per year of completed service) 

 b) Pre-apprentice Exam (GATB)   

  25 points max (1 point for every 1% over 70%) 

c) Interview Process 

 25 points max (Average score from interviewers which will be equally joint between USW 

& Tolko and there will be a collaborative process in scoring the applicants)   

  

New Apprentices: 

1. Upon completion of each period of training in an approved Vocational School, an 

Apprentice will be required to pass examinations set by the Apprenticeship Branch.  Failure 

to pass the examination will result in a review of his position by the company in 

consultation by the Union and could result in his removal from the Program.  Employees 

who are removed from the Program will be returned to his previous job held prior to 

entering the Apprenticeship Program.  

 

2. During each year of Apprenticeship, the Apprentice shall work at the trade and attend 

Vocational School or required by the regulations pursuant to the guidelines of the 

Apprenticeship Branch.   

 

Journeymen will be required to carry out responsibilities for their trades as outlined in the 

Act, and be able to direct and evaluate the apprentices. 

 

Apprentices will be required to perform work in accordance to their training and tools 

through the instructions by a journeyman and/or his supervisor. 

  

Apprentices will have all rights and responsibilities under the Labour Agreement. 
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3. Upon the successful completion of the term of Apprenticeship and receipt of the inter-

provincial certificate, the Apprentice shall be designated as a Certified journeyman and 

receive the Journeyman rate. 

  

4. Wherever reference is made to a year (or twelve (12) months) as an Apprentice, it shall 

mean a period of not less than 1600 hours worked, the said period is to include time spent at 

the Vocational School. 

 

5. The Provincial Apprenticeship Board recommends that the Apprentice be in the trade prior 

to entering school.  In this case, due to the probationary period, the minimum will be at least 

480 hours worked, thereafter entry into school will depend on the schedule of school 

sessions set by the Apprenticeship Board. 

 

6. Probationary Period 

There will be a probationary period of 480 hours worked during which time the Apprentice 

may return or be returned to his original job without loss of seniority. 

 

7. Costs  

Books 

The Company will pay 100% of the cost of textbooks specified by the Apprenticeship 

Branch. 

 

Tools 

Tool purchases are the responsibility of the Apprentice.  The Company will provide a list of 

tools appropriate to their trade.  The Apprentice has thirty (30) days on entry of a given 

year to purchase the tools required for that year of their apprenticeship. 

 

Wages 

Employees attending apprenticeship schooling will apply for Employment Insurance and 

the Company will top up the difference between E.I. and their regular wages.  Hours spent 

by Apprentices at school will be considered hours worked based on a forty hour (40) work 

week for the purposes of qualifying for pension contributions. 

 

Travel 

Compensation for return travel to attend Vocational School for Apprenticeship Training 

will be in accordance with Company Policy.   

 

Living Out Allowance 

The Company will reimburse out-of-town expenses to a maximum of two (2) hours pay per 

day at the first year apprenticeship rate on a seven (7) day basis while in attendance at 

school.  The Company will arrange and cover cost of accommodation. 

 

8. Wage Rates  

(Millwright, Planer Millwright, Electrician, Mechanic, Carpenter, Pipefitter)  

    0-3 months………………………..80% of Tradesman rate 

    4-12 months………………………83% of Tradesman rate 

    13-24 months……………………..86% of Tradesman rate 

    25-36 months……………………..89% of Tradesman rate 

    37-48 months……………………..92% of Tradesman rate 
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Wage Rate (Sawfiler) 

    0-3 months…………………80% of Circular Saw Filer rate 

    4-12 months………………..83% of Circular Saw Filer rate 

   13-24 months………..…..….86% of Circular Saw Filer rate 

   25-36 months……………….89% of Circular Saw Filer rate 

   37-48 months…………….….92% of Circular Saw Filer rate 

           

Note:  Once Apprentice passes final exam and achieves journeyman status, they will be paid 

the Tradesman rate as per Schedule “H”. 
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SCHEDULE “C” 
Overtime Distribution Policy 

 
The Company agrees to adopt an overtime distribution policy as follows: 

Sawmill Production Workers 

 

Daily Overtime - Two Shift Operation 

When overtime is required on a particular piece of equipment or job the overtime will be offered in 

the following order: 

• Senior regular operator on opposite shift (employee actually performing the job that day) 

• Senior qualified production employee (Utility operator is considered to be qualified on all 

production equipment) 

 

Daily Overtime - Three Shift Operation 

When overtime is required on a particular piece of equipment or job the overtime will be offered in 

the following order: 

• Senior regular operator on the opposite shifts (employee actually performing the job that day) 

will split the shift.   

•   Senior qualified production employee (Utility operator is considered to be qualified on all 

production equipment) 

•   The Company's first priority will be to split the shift where possible if this is not possible the 

two-shift policy will apply 

 

Weekend Overtime 

When overtime is required on a particular piece of equipment or job the overtime will be offered in 

the following order: 

• Senior regular operator (employee actually performing the job that week) 

• Senior qualified production employee (Utility operator is considered to be qualified on all 

production equipment) 
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SCHEDULE "D" 
LETTER OF UNDERSTANDING 

Rehabilitation Program 
  
Where an employee is permanently disabled and unable to perform their regular duties a 

representative of the Company, a representative of the Union, and the employee shall meet in order 

to identify any alternate work that may be available. 

 

The parties shall explore all options to provide alternate/modified work, including redesign of a 

workstation, if practical.  Where alternate/modified work is available/developed the Company and 

the Union agree that the job bid and posting procedure may be bypassed in order to allow the 

disabled employee access to this work.  Where alternate/modified work is available the employee 

will be obligated to accept it. 

 

 

SCHEDULE "E" 

LETTER OF UNDERSTANDING 

Flexible Work Schedules 
  
The parties agree to negotiate alternate shift schedules at a time to be determined by the company.  

A 14 day time limit will be provided to come to agreement.  Failing to do so, the attached Schedule 

“E-1” will be implemented. 

 

 

SCHEDULE “E-1”  

Flexible Work Schedules - Details 
 
1.   Regular Shift 

A.  Hours   

a) The established days of work for two (2) crews working ten (10) hour shifts will be 

Monday to Thursday or Tuesday to Friday or Wednesday to Saturday, days and/or nights. 

b) The established days of work for three (3) crews working (10) hour shifts will be Monday 

to Saturday, days and /or nights on the following rotations: 

• (6) week rotation as attached-Schedule “E-1” 6 x 10-a.                 

c) The company will establish standard shift rotations, start and stop times in consultation 

with the employees and /or their representatives. One weeks notice will be given for 

subsequent changes to the start and stop times of the unit or department, except for 

emergency conditions or circumstances beyond the control of the company. 

 

B.  Breaks 

Rest periods shall be one (1) fifteen minute and one ten (10) minute rest periods per shift and one 

half (1/2) hour unpaid lunch. Key production equipment may continue to run during breaks to 

balance production.  

 

C.  Pay 

(a) The crews will be paid a total of forty (40) hours straight-time pay for the forty (40) hours 

of work. All hours in excess of forty (40) hour averaging period will be paid at overtime 

rates.  

(b) Overtime is payable at time and a half after ten (10) hours worked and double time after 

twelve (12) hours worked per day. 
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D.  Bereavement Leave & Jury Duty 

a) Bereavement Leave will be provided for up to three (3) days at the employee’s regular 

shift. 

b) Employees will be reimbursed for Jury Duty for all hours lost based on his/her regular 

shift.  

 

E.  Rest Days 

Employees working on their rest day will be paid time and one half for the first twelve (12) hours 

and double time thereafter.  

 

F.  Sunday  

Rates of pay as per collective agreement. 

 

G.  Holidays 

For the purposes of this agreement one week’s vacation entitlement will be considered to be the 

equivalent of four (4) ten (10) hour shifts. 

 

H.  General  

a) Shift differential for night shift shall be at thirty-seven and a half cents per hour.  

b) Probationary period for new employees subject to this schedule will be two hundred and 

forty (240) hours.  

c) The Company will ensure that there is no loss, no gain to employees when going into and 

out of this shift.  
 

SCHEDULE “E-1” – 6 x 10-a 

 Sun Mon Tues Wed Thur Fri Sat 
Week 1 

Day 

 A A A A C C 

Week 1 

Aft 

 C C B B B B 

Week 2 

Day 

 A A A A C C 

Week 2 

Aft 

 C C B B B B 

        

Week 3 

Day 

 C C C C B B 

Week 3 

Aft 

 B B A A A A 

Week 4 

Day 

 C C C C B B 

Week 4 

Aft 

 B B A A A A 

        

Week 5 

Day 

 B B B B A A 

Week 5 

Aft 

 A A C C C C 

Week 6 

Day 

 B B B B A A 

Week 6 

Aft 

 A A C C C C 
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SCHEDULE “F” 

LETTER OF UNDERSTANDING 

Northern Travel Allowance Benefit 
  
The Memorandum of Agreement shall be incorporated into and form part of the current Collective 

Agreement between the Company and the Union. 

 

The Company and the Union agreed that Manitoba Solid Wood Division is a location that is 

entitled for a northern travel benefit as outlined by Revenue Canada under the Northern Residents’ 

Deductions Guidelines. 

 

It is agreed that Canadian Kraft Paper Industries Limited, Manitoba Solid Wood Div. employees 

compensation at the rate of eight percent (8%) of earnings to a maximum of four thousand dollars 

($4,000) be designated as a travel allowance benefit. 
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SCHEDULE “G” 

LETTER OF UNDERSTANDING 

Woodyard and Site Management Understanding 

 

between 

Canadian Kraft Paper Industries Limited, Solid Wood Division 

Canadian Kraft Paper Industries Limited, Kraft Papers Division 

USW Canada Local 7106 

Unifor Local 1403 
 
In meetings held on July 31, 2001 between management representatives of the Solid Wood and 

Kraft Papers Divisions and Union representatives of the USW and Unifor to address the issue of 

roles and responsibilities of manpower and operation of equipment the following guidelines were 

established and unanimously agreed upon.  In these meetings it was further agreed that the 

underlying principal of this agreement would be that equipment (or replacement equipment) and 

operator stay together regardless of location of the required work to be performed. 

 

1. Switch cleaning - Unifor members perform this work.  Under emergency circumstances USW 

will clean switches to enable railcar shipping. 

2. Log-yard ballasting - USW members perform this work 

3. Required snow removal at the Sawmill will be done by USW members. 

4.  Sidewalk cleaning - normally Unifor members, cleaning will be done by USW at the Sawmill 

operation. 

5. Snow removal requiring the use of a D8 or 980 Loader – Unifor members perform this work. 

6. Grader work – Unifor members perform this work. USW members will grade spur line and log 

block roads.  Log block clearing will be done by an USW operator. 

7. D8 Cat block work or ballasting – Unifor members perform this work. 

8. Idle equipment owned by Canadian Kraft Paper Industries Limited can be used by employees 

from either division to perform their respective duties within their jurisdiction. 

9. Zettlemeyer Operation –USW members perform this work, specific to “B” Train dumper and 

hog system conveyors at the woodroom. 

10. USW members will supply logs to portable chipper(s) at the Kraft Papers chip pile. 

11. Knuckle Boom & Trailer - W/T paper clean-up will be performed by USW members. 

12. Representatives of Canadian Kraft Paper Industries Limited, USW Canada Local 7106  and 

Unifor Local 1403 agree to meet within 5 working days of a dispute related to this agreement. 

13. A three month trial period will commence effective from date of signing after which a review 

will take place by the parties. 
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SCHEDULE “H” 

Sawmill Rates 

All wage rates existing as at January 31, 2018 for all positions covered by this 

Agreement shall remain unchanged as per Schedule “O”. 

    

EFFECTIVE 

      
 1-Feb-16 11-Nov-16 1-Feb-17 1-Feb-19 1-Feb-20 

      
 2% -10% 2.50% 2% 2% 

GROUP 1      

JANITOR  $         26.46   $         23.81   $        24.41   $         24.90   $      25.40  

      
GROUP 2      
CLEAN UP  $         26.58   $         23.92   $        24.52   $         25.01   $      25.51  

CHIPPER ATTENDANT      
      
GROUP 3      
ACCELEORTTOR  $         26.70   $         24.03   $        24.63   $         25.12   $      25.62  

TALLY HELPER      
      
GROUP 4      
NO CATEGORY  $         26.91   $         24.22   $        24.82   $         25.32   $      25.83  

      
GROUP 5      
PLANER HOIST OPERATOR  $         27.06   $         24.35   $        24.96   $         25.46   $      25.97  

# 2 CAR BLOCKER      
SORTER CHASER JBARS/S.M.      
      
GROUP 6      
SORTER CHASER/J-BAR/P.M.  $         27.24   $         24.52   $        25.13   $         25.63   $      26.14  

LOG DECK CHASER      
      
GROUP 7      
PLANER STACKER OPERATOR  $         27.41   $         24.67   $        25.28   $         25.79   $      26.31  

      
GROUP 8      
PLANER FEEDER #1 OR #2  $         27.59   $         24.83   $        25.45   $         25.96   $      26.48  

BANDERE OPERATOR/RECORDING      
      
GROUP 9      
#1 CAR BLOCKER/FORKLIFT  $         27.74   $         24.97   $        25.59   $         26.10   $      26.62  

STACKER OPERATOR/KILN      
CLEAN UP/BOBCAT      
      
GROUP 10      
AUTO TRIMMER/OPT/FEEDEER/# 1 LINE  $         27.93   $         25.13   $        25.76   $         26.28   $      26.81  

AUTO TRIMMER/OPT/FEEDEER/# 2 LINE      
FEEDER/GANG EDGER OPTIMIZED      
DEAL PROCESSOR OPERATOR      
      
GROUP 11      
FEEDER/OPTIMIZED EDGER/ROBO GUIDE  $         28.14   $         25.33   $        25.96   $         26.48   $      27.01  

FORKLIFT SAWMILL      
FORKLIFT/PLANER INFEED      
FORKLIFT/PLANER OUTFEED      
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EFFECTIVE 

      
 1-Feb-16 11-Nov-16 1-Feb-17 1-Feb-19 1-Feb-20 

      
 2% -10% 2.50% 2% 2% 

GROUP 12      
FORKLIFT/SHIPPING  $         28.35   $         25.51   $        26.15   $         26.67   $      27.20  

FORKLIFT KILNS      
STORES KEEPER      
      
GROUP 13      
TRUCK DRIVER  $         28.58   $         25.72   $        26.37   $         26.90   $      27.44  

HOG FUEL TRUCK DRIVER      
CHIP TRUCK DRIVER      
CANTER EDGER FEEDER/OPTIMIZED/DDM6      
LOG CUT OFF OPERATOR/SLASHER      
TRUCK DRIVER/LOADER CLEAN UP      
      
GROUP 14      
DEBARKER  $         28.76   $         25.89   $        26.53   $         27.06   $      27.60  

KILN OPERATOR      
      
GROUP 15      
LOG YARD EQUIPMENT OPERATOR  $         29.01   $         26.11   $        26.76   $         27.30   $      27.85  

DEAL PROCESSOR LOADER      
      
GROUP 16      
CANTER/TWINSAW/DLI  $         29.27   $         26.35   $        27.01   $         27.55   $      28.10  

      
GROUP 17      
NO CATEGORY  $         29.58   $         26.62   $        27.29   $         27.84   $      28.40  

      
GROUP 18      
CANTER/TWINSAWS/EDGER OPERATOR  $         29.90   $         26.91   $        27.58   $         28.13   $      28.69  

      
GROUP 19      
NO CATEGORY  $         30.22   $         27.20   $        27.88   $         28.44   $      29.01  

      
GROUP 20      
NO CATEGORY  $         30.52   $         27.47   $        28.15   $         28.71   $      29.28  

      
GROUP 21      
PLANER GRADER  $         30.87   $         27.78   $        28.47   $         29.04   $      29.62  

      
GROUP 22      
NO CATEGORY  $         31.20   $         28.08   $        28.78   $         29.36   $      29.95  

      
GROUP 23      
NO CATEGORY  $         31.54   $         28.38   $        29.09   $         29.67   $      30.26  

      
GROUP 24      
NO CATEGORY  $         31.97   $         28.77   $        29.49   $         30.08   $      30.68  

      
GROUP 25      
NO CATEGORY  $         32.42   $         29.17   $        29.90   $         30.50   $      31.11  

      
GROUP 26      
NO CATEGORY  $         32.90   $         29.61   $        30.35   $         30.96   $      31.58  
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EFFECTIVE 

      
 1-Feb-16 11-Nov-16 1-Feb-17 1-Feb-19 1-Feb-20 

      
 2% -10% 2.50% 2% 2% 

GROUP 27      
NO CATEGORY  $         33.37   $         30.04   $        30.79   $         31.41   $      32.04  

      
ALL TRADESMEN  $         36.26   $         32.63   $        33.96   $         34.64   $      35.33  

      
OILER  $         29.27   $         26.35   $        27.01   $         27.55   $      28.10  

 
Truck Driver - Multi Trailer  $         28.45   $         25.60   $        26.24   $         26.76   $      27.30  

 

 

Leadhand- to receive a rate of $0.75 per hour above the regular rate of the individual chosen by the 

Company to fill the position.  Leadhands, in addition to their regular job duties, will act as 

coordinators and will lead job/work direction on shift and maintenance lead hands will plan, 

schedule and assign work.  The designated Leadhand shall have a regular fulltime job.  He is 

classified as a work coordinator in his respective areas of employment.  He has no authority to 

discipline employees.  He can exercise job direction in his work area, all of which shall be relayed 

to him by supervision. 

 

 

Note:  All jobs listed in the specific group are paid the same rate 
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SCHEDULE “I”  

Sawmill Job Evaluation Plan 
  
1. Principles and Procedures 

The implementation and administration of the job evaluation program shall be in accordance with 

the principles and procedures set out in a manual dated December 1971 and entitled "Interior 

Sawmill Industry Job Evaluation Manual" as amended July 1973 and as further amended in 1974 

(herein referred to as the "Manual"). 

 

2. Job Evaluation Committee 

There shall be a committee constituted and named the Job Evaluation Committee to consist of one 

member representative of Canadian Kraft Paper Industries Limited and one member representative 

of USW-Canada. 

 

3. Function of Evaluation Committee 

a) The Job Evaluation Committee shall assume general responsibility for the administration of 

the job evaluation program. 

b) The unanimous decision of the said Committee shall be final and binding on the Parties hereto. 

 

4. Plant Job Review Committee 

a) There shall be a committee constituted in the Sawmill named the Plant Job Review Committee 

(herein referred to as "Review Committee") to consist of two members representative of 

Management and two members representative of the employees.  At least one representative of 

Management must be a member of the Plant's salaried staff or Management, and at least one 

representative of the employees must be an employee of the Plant whose job is subject to Sawmill 

Job Evaluation. Management may choose their second representative from amongst persons not 

employed at the Plant, and the Union may do likewise except that effective January 1, 1975 neither 

party may choose as its representative a member of the Sawmill Evaluation Committee or any 

person who is employed as a job evaluator by Interior Forest Labour Relations Association or by 

National Council No. 1 of the USW-Canada. 

 

 

b) The Company shall reimburse any of its hourly paid employees for time lost while acting as a 

member of the Review Committee or while presenting information, regarding his own job, before a 

regularly convened meeting of the Review Committee.  The Company shall not be responsible for 

remunerating employee representatives who are not hourly-paid employees. 

 

5. Function of Review Committee 

a) The Review Committee will be responsible for seeing that all requests for evaluation or re-

evaluation of jobs are adequately and accurately documented before being passed to the Job 

Evaluation Committee for further action.  The documents required will include a "Request for Job 

Evaluation" form submitted either by an individual employee or by local Management, and a fully 

completed job description, which provides sufficient information for the subsequent work of the 

Job Evaluation Committee.  The form of the documents, the procedures for submitting and 

handling them may be amended as required by the Job Evaluation Committee under the authority 

given them by Article 3 of this schedule. 

 

b) Decisions of the Review Committee respecting the appropriateness of a request for evaluation 

or re-evaluation, or respecting the adequacy and accuracy of documents, shall be by unanimous 

agreement.  Failing such agreement, the Review Committee shall at the request of any one of its 

members, immediately forward the Request for Job Evaluation, together with any other documents 
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on which there is unanimous agreement to the Job Evaluation Committee and shall then have no 

further responsibility for documenting that request. 

 

c) When the Job Evaluation Committee has made a decision respecting the evaluation of a job it 

shall communicate that decision to the Review Committee who will be responsible for informing 

Management and the employees concerned, giving reasons for the outcome where these are 

available.  A decision of the Review Committee that an Application for Job Evaluation should not 

be forwarded to the Job Evaluation Committee will, similarly, be communicated with reasons to 

those concerned. 

 

d) Nothing in this Article limits the right of the Job Evaluation Committee to determine the facts 

about any job, by direct observation or otherwise, or to amend any job description of material 

submitted to them in support of Request for Job Evaluation form. 

  

6. Application of Program 

The job evaluation program shall apply to all employees in the Lumber Division except those 

categories listed below. 

Millwright      Filers, Fitters and Helpers 

Electrician      Oiler  

Carpenter      Apprentice 

Mechanics  

 

7. Direction of Work 

Job evaluation descriptions are written with the intent to set forth the general duties and 

requirements of the job and shall not be construed as imposing any restrictions on the right of the 

Company to create a new job or to assign duties to employees other than those specifically 

mentioned in job descriptions, provided always that if the assignment of such duties changes the 

job content sufficiently to justify a review of the evaluation, the Job Evaluation Committee shall 

make such a review in accordance with the procedure set out herein. 

 

8. Re-evaluation 

a) When a job has moved to a higher group as a result of re-evaluation, the resulting rate shall be 

retroactive from the date that management or the employee has applied to the Review Committee 

for re-evaluation. 

 

b) When a job is moved to a lower grade as a result of re-evaluation, the incumbent shall maintain 

his job rate as a red circle rate subject to the provisions of paragraph 10 herein. 

 

9. New Jobs Created 

Where the Company has exercised its right to create a new job, a temporary rate shall be set by 

Management. 

a) When the evaluated rate for a new job is higher than the temporary rate, the resulting rate shall 

be retroactive from the date that the job was installed. 

 

b) When the evaluated rate for a new job is lower than the temporary rate, the incumbent(s) shall 

continue at the temporary rate, however, the temporary rate will be considered a red circle rate 

subject to the provision of paragraph 10 and 11 below. 

 

10. Red Circled Jobs 

a) The Company shall supply the Union with a list of employees holding red circled jobs, the said 

list to include the name of the employee, name of the job category filled, the evaluated rate for the 

job, and the actual rate paid. 
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b) Employees on red circle rates who are promoted to a higher grade shall regain the red circle rate 

if subsequently found incompetent to continue in the higher grade. 

 

c) Employees holding red circle jobs who are demoted during a reduction of forces, shall be paid 

only the evaluated rate for the job to which they are assigned.  If at a later date an employee is re-

assigned to his former job he shall regain his red circle rate. 

 

d) When the Company terminates a job, or a job is not occupied during a period of one year, a 

record as to the cancellation of the applicable job description and classification shall be established. 

 

e) If an employee is temporarily transferred at the request of the Company he shall retain his 

existing rate or receive the rate for the new job, whichever is higher.  On return to his regular job 

the said employee shall regain his red circle rate. 

 

11. Red Circled Rates 

a) The amount of a job rate that is in excess of the evaluated worth will be red circled at the time 

of evaluation. 

 

b) It is intended that the red circled amount never increase. Therefore, it must be subtracted from a 

rate prior to the application of a percentage wage increase and then added back. 

 

c) A red circle amount will be reduced as the evaluated worth of the increases. 

12. Seniority 

Subject to the provision herein set out, Article 12 (seniority) of this Agreement shall continue to 

apply. 

 

13. Referral Procedure 

a) When the Job Evaluation Committee has decided the outcome of a request for evaluation, it 

shall transmit its decision to the Plant Job Review Committee. 

 

b) An evaluation done by the Job Evaluation Committee shall be final and binding on the Parties, 

but, at any time after five years since the last evaluation or re-evaluation of a job, management or 

an individual employee may submit a request for re-evaluation of that job and no other reasons than 

the elapsed time shall be necessary.  

 

c) If the Job Evaluation Committee is unable to reach agreement regarding the disposition of a 

Request for Job Evaluation or any other matter regarding the job evaluation program which falls 

within their jurisdiction, the matter shall be referred to Management and to the USW-Canada Local 

7106 for settlement. 

 

d) All communication between the Plant Review Committee and the Job Evaluation Committee 

referred to above shall be affected by sending one copy to the Union representative or 

representatives on the committees and one copy to the employer representative or representatives.  

In the case of communications to the Plant Review Committee, the Union representative will be 

addressed care of the office of the local Union and the employer representative care of the 

Company's offices. 

14. Training Program 

A program of training for members of the Review Committee in the plant shall be instituted, the 

details of which shall be arranged by Canadian Kraft Paper Industries Limited and the USW-

Canada National. 
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15. The point range and increments for 27 groups are as follows: 

 

JOB EVALUATION RATES 
EFFECTIVE 

       
Group  1-Feb-16 11-Nov-16 1-Feb-17 1-Feb-19 1-Feb-20 

No. Points (per hr) (per hr) (per hr) (per hr) (per hr) 

       
1 001 - 060 26.46  23.81  24.41  24.90 25.40 

2 061 - 070 26.58  23.92  24.52  25.01 25.51 

3 071 - 080 26.70  24.03  24.63  25.12 25.62 

4 081 - 095 26.91  24.22  24.82  25.32 25.83 

5 096 - 115 27.06  24.35  24.96  25.46 25.97 

6 116 - 140 27.24  24.52  25.13  25.63 26.14 

7 141 - 165 27.41  24.67  25.28  25.79 26.31 

8 166 - 195 27.59  24.83  25.45  25.96 26.48 

9 196 - 230 27.74  24.97  25.59  26.10 26.62 

10 231 - 270 27.93  25.13  25.76  26.28 26.81 

11 271 - 320 28.14  25.33  25.96  26.48 27.01 

12 321 - 370 28.35  25.51  26.15  26.67 27.20 

13 371 - 420 28.58  25.72  26.37  26.90 27.44 

14 421 - 470 28.76  25.89  26.53  27.06 27.60 

15 471 - 520 29.01  26.11  26.76  27.30 27.85 

16 521 - 570 29.27  26.35  27.01  27.55 28.10 

17 571 - 620 29.58  26.62  27.29  27.84 28.40 

18 621 - 670 29.90  26.91  27.58  28.13 28.69 

19 671 - 730 30.22  27.20  27.88  28.44 29.01 

20 731 - 790 30.52  27.47  28.15  28.71 29.28 

21 791 - 850 30.87  27.78  28.47  29.04 29.62 

22 851 - 910 31.20  28.08  28.78  29.36 29.95 

23 911 - 970 31.54  28.38  29.09  29.67 30.26 

24 971 - 1030 31.97  28.77  29.49  30.08 30.68 

25 1031 - 1090 32.42  29.17  29.90  30.50 31.11 

26 1091 - 1150 32.90  29.61  30.35  30.96 31.58 

27 1151 - 1210 33.37  30.04  30.79  31.41 32.04 
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SCHEDULE “J”  
LETTER OF UNDERSTANDING 

Twelve Hour Shifts 
 
STATUTORY HOLIDAYS 

• Tour Workers, working on a Statutory Holiday on the twelve hour shift schedule will receive: 

- Twelve hours Statutory Holiday pay. 

- Time and one half (1 ½) for all hours worked on a Statutory Holiday 

• Employees normally scheduled to work on these days will be required to work, however, 

employees not wanting to work will not be required to take a vacation day or leave of absence, 

provided another employee is willing to work for them. 

• The mill will not operate on Remembrance Day, Christmas Day and Boxing Day.  If a 

Maintenance employee is requested to work on one of these three statutory holidays, they will 

be paid double (2) time for hours worked. 

• If the Company elects not to run on other Statutory Holidays, those employees that were 

scheduled to work will receive twelve hours Statutory Holiday pay.  

 

OVERTIME/PREMIUM PAY 

• Time and one half (1 ½) will be paid for all hours worked on Sunday. 

• Double time will be paid for all hours worked in excess of twelve hours. Double time will be 

paid for hours on the seventh (7th) consecutive day of work.  

• Shift differential will be paid in accordance with Article 23:06 of the CBA.  

 

VACATIONS 

• Will be taken on a tour basis only and will constitute one week of vacation for 12-hour shift 

workers. 

• Employees have the option of taking cash payouts (on the first payday after June 1st and 

December 1st) for vacations above the legal minimums. Vacation payouts can be on a separate 

cheque. 

 

 

HOURS OF WORK 

• The proposed change of shift time is between 6:00am–8:00am and 6:00pm–8:00pm.   

• Maintenance employees can be scheduled 1 hour before or after the start of the Production shift 

within the above time frame.   Maintenance employees include: Millwright, Electrician, Filer, 

Oiler, Planer Technician, Carpenter and Mechanics.   

• Relief will be sought from employees on their days off first, by qualified senior person second. 

• Break time will total 75 minutes, actual time is to be determined at the crew level. For example, 

it has been proposed there be five fifteen minute breaks. 

• The shift rotation will be four days on, four days off, rotating between days and nights.   It will 

be up to the company to determine how many employees they need on the day shift vs. the night 

shift which will determine how often the shift rotation occurs (example – two employees 

working days and one on nights would require the employees to rotate to nights every third 

tour). 

 

BEREAVEMENT LEAVE 

• Will receive twenty-four (24) hours pay and will be allowed three (3) days off. 

 

WEEKLY INDEMNITY 

• Pay will be based on a seven-day week. The waiting period will be reduced to two days. 
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JURY DUTY 

• Upon presentation of a voucher from the Clerk of The Court showing fees received for Jury 

Duty, Coroner’s Witness, Coroner’s Duties and Crown Witness, an employee will be paid the 

difference between such fees and normal hourly rate for regular straight time twelve (12) hour 

working days lost as a result of such duties. 

• Employees can take the night shift off with pay the day prior to Jury Duty. 

 

 

MUTUAL EXCHANGE OF SHIFTS 

• Employees will not be permitted to work twenty-four (24) hours straight by a mutual exchange 

of shifts. 

• Mutual exchange of shifts will be reviewed on an individual basis. 

 

 

 

CANCELLATION 

• Cancellation will be restricted to unforeseen events that cause the required fibre to be made 

unavailable. 

 

 

PLANT COMMITTEE 

• A Committee will be formed to review the Master Agreement for clarification or adjustments 

required with respect to the twelve-hour shift schedules. 
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LETTER OF UNDERSTANDING 

BETWEEN 

CANADIAN KRAFT PAPER INDUSTRIES LIMITED  

AND  

UNITED STEELWORKERS, LOCAL 7106 

 

Re: Conrad Hrappstead 
 

 
Whereas: the Company and the Union have agreed to eliminate Part III (Woodland Clauses) from the 

Collective Agreement; the parties hereby agree to the following: 

 

 

• In line with Article W-10:08 c) and g) and recognizing his current position was created specifically 

for Conrad Hrappstead: 

1) Conrad Hrappstead shall merge into the sawmill and will continue to work in the position of 

truck driver, delivering chips from mobile chippers, until the sawmill resumes operations. 

 

2) Conrad Hrappstead’s company seniority date will apply.  

 

 

• Upon the sawmill resuming operations, it is understood the truck operated by Conrad Hrappstead 

will be returned to its former position, hauling chips/hog in the sawmill and will not be replaced. 

Conrad Hrappstead shall be viewed as a competent truck driver for that  sawmill position, subject to 

seniority provisions and qualifications.  
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SCHEDULE “L” 

Tree Planting 

  

The parties hereto agree that the following will apply to tree planting.  

1. RATES OF PAY 

The rate of pay for tree planting shall be $0.080/tree. This rate is subject to review. 

The rate of pay for a helper shall be thirteen dollars and fifty cents per hours ($13.50/hr.) 

A quality bonus of $0.005/tree planted for 90%-100% correctly planted will apply. 

 

2. CAMP COSTS 

 

It is agreed that the camp costs will be set at twelve dollars ($12) per day for each planter 

during the planting season. It is further agreed that the camp standards must be in 

compliance with the Manitoba Workplace Safety and Health Act  

 

 



56 

 

SCHEDULE “M” 

LETTER OF UNDERSTANDING 

Mobile Garage 

10 Hour Shift Schedule and Weekend Shift Schedule 

 
The parties agree to this schedule on behalf of Canadian Kraft Paper Industries Limited Garage 

Employees only (Mechanics).   

 

All language in the current Collective Bargaining Agreement is in effect except for the following 

language which supersedes the current CBA. 

 

1.0  Regular hours of work 

 10 Hour Shift Schedule: 

 Weekdays   Monday to Thursday 7:00 a.m.-5:00 p.m. 

 Weeknights  Monday to Thursday 5:00 p.m.-3:00 a.m. 

 

 Weekend Shift Schedule: 

 Weekend Days Friday    7:00 a.m.-3:30 p.m. 

      Saturday   8:00 a.m.-8:00 p.m. 

      Sunday    8:00 a.m.-8:00 p.m. 

 Weekend Nights Friday    3:30 p.m.-12:00 a.m. 

      Saturday   8:00 p.m.-8:00 a.m. 

      Sunday    8:00 p.m.-8:00 a.m. 

 

1.1 Weekend shift equals 32 hours of work for 40 hours of pay.  Pension Plan, LTD contributions, 

Education Fund contributions will be based on a minimum of forty (40) hours per week. 

1.2 Shift differential will be paid as per CBA 

1.3 Break times will be as follows: 

 

Weekend Shift 

Rest periods per shift shall consist of the following:  Friday-two 10(ten) minute breaks and one 

30 (thirty) minute unpaid lunch; Saturday and Sunday-three 10 (ten) minute breaks and one 30 

(thirty) minute lunch 

 

10 Hour Shift 

Rest periods per shift shall consist of one 15 (fifteen) minute and one 10 (ten) minute break and 

one 20 (twenty) minute lunch. 

 

2.0 Overtime 

2.1 Overtime will be paid on all hours outside of regularly scheduled shifts daily and 40 hours 

weekly.  Double time will be paid on all hours worked after 12 hours daily. Double time will 

be paid for hours on the seventh (7th) consecutive day of work.  

   

2.2 It is understood that overtime worked on a daily basis will not be pyramided on a weekly basis. 

2.3 Overtime meals will be provided to all employees as per the current CBA. 

 

3.0 Bereavement Leave 

As described by Collective Agreement. 

Weekend Shift and 10 Hour Shift will be permitted up to 3 consecutive days leave and be paid for 

scheduled time up to 24 hours pay at their regular straight time rate.  If the sum of scheduled hours 
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on the 3 days leave is in excess of 24 hours, a leave of absence for the remainder of hours will be 

granted. 

 

 

 

4.0  Statutory Holidays 

4.1 Statutory Holidays for Weekend Shift Employees 

Statutory holidays that occur on Friday, Saturday or Sunday will be recognized on those days 

and will be paid at 8 (eight), 12 (twelve), and 12 (twelve) hours, respectively, at the employees 

regular rate of pay.  Statutory holidays that fall on an employee’s regular day off will be paid at 

8 (eight) hours, which can be paid out or banked.  Employees may bank up to a maximum of 48 

(forty-eight) hours of stat time. 

4.2 Statutory Holidays for 10 Hour Shift Employees 

Statutory holidays will be recognized as per the CBA.  A holiday falling on Saturday will be 

celebrated on Friday and a holiday falling on Sunday will be celebrated on Monday.  Statutory 

holidays recognized on Monday will be paid at 10 (ten) hours, at the employees regular rate of 

pay.  Statutory holidays that fall on an employee’s regular day off will be paid at ten (10) hours, 

which can be paid out or banked.  Employees may bank up to a maximum of 48 (forty-eight) 

hours of stat time. 

4.3 Employees may be asked to work these Stat Holidays and if they agree they shall be paid time 

and one half for all hours worked in addition to their normal stat holiday pay. 

 

5.0 Benefits 

5.1 Weekly Indemnity-Employees suffering from a non-occupational sickness shall be eligible for 

W.I. benefits upon missing 2 days of work (full shifts) provided all other qualifying conditions 

are met. 

 

6.0 Vacation Entitlement 

6.1Vacation entitlement for Weekend Shift Employees 

 Employees will be required to take the appropriate number of hours of vacation time to cover 

the time off taken, i.e., weekend shift-Friday requires eight hours of vacation time, Saturday and 

Sunday require 12 hours of vacation time.  Employees taking a full tour off must take 32 hours 

of vacation time.  Employees will receive vacation weeks as per the Collective Agreement.  

Vacation will be accrued at 32 hours for each week of entitlement. 

6.2Vacation entitlement for 10 Hour Shift Employees 

 For the purposes of this agreement one week vacation entitlement will be considered to be the 

equivalent of four (4) ten (10) hour shifts.  Employees will receive vacation weeks as per the 

Collective Agreement.  Vacation will be accrued at 40 hours for each week of entitlement. 

6.3Employee will receive vacation pay as per the Collective Agreement. 
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SCHEDULE “N”  

LETTER OF UNDERSTANDING 

Addendum to Schedule “C”, Overtime Distribution Policy 

 
For the duration of the ongoing sawmill curtailment, it is agreed the log yard equipment operator 

and the deal processor loader operator will be considered one job. 

 

Overtime will be administered on the basis of senior qualified operator. This understanding will 

also be administered on the basis of the principle that management has the right to minimize 

overtime cost implications (i.e. time and one-half versus double time).   

 

This addendum will also apply to Schedule “J”, Hours of Work, bullet #2. 

 

Upon announcement of sawmill operations resuming, the Company and the local Union will meet 

to review the application of Schedule C, and consider amendments if necessary. 
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SCHEDULE “O” 
 

 

 

MEMORANDUM OF AGREEMENT 
 
 

BETWEEN: 
 

 
CANADIAN KRAFT PAPERS INDUSTRIES LTD. 

(the "Company") 
 

 
- and - 

 
 

UNITED STEELWORKERS, LOCAL 7106 

(the "Union") 
 
 

 
Effective November 10, 2016  (the "Transfer Date"), the Company became the successor 

employer of Tolko  Industries  Ltd.  in  respect of the collective agreement between the 

Company and the Union which expires January 31, 2018 (the "Collective Agreement"); 

 

 
Prior to the Transfer Date the  Union  agreed to amend the Collective Agreement  and 

ratified a Ten Percent (10%) wage reduction for a period of five (5) years in order to 

facilitate the transfer. The parties recognize this MOA is effective and binds them beyond 

the expiry date of the Collective Agreement and agree to re-open the issue of wages on 

November 11, 2021. 

 

 
Accordingly, Article 23 and Schedule H (Sawmill Rates) of the Collective Agreement are 

amended to implement a wage reduction equal to Ten Percent (10%) of existing wage 

rates retroactive to November 11,  2016  (the  "Wage  Reduction").  All other provisions in 

the Collective Agreement which refer to or incorporate wage rates, directly or indirectly, 

are amended as necessary to implement the Wage Reduction.  For clarity, the previously 

 
 
 
 

1
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negotiated  Two Percent (2.5%) wage  increase effective 

February 1, 2017 and $0.50 per hour adjustment  will be 

applied to all certified trades categories  prior to the 

application  of the aforementioned wage increase will still be 

applied to the wage rates in effect after the Wage Reduction. 

DA TED at The Pas.  Manitoba, this         day of               

 
 

CANADIAN KR 

 

 

 

 

 

      

 

 
        Tom Davie, President 
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Signed this _____ day of __________, 2018. 

 

 

 

Canadian Kraft Paper Industries Ltd. USW, Local 7106: 

  

 

 

__________________________           ___________________________ 

Ann Evans, Chief Financial Officer       Matt Winterton, Staff Rep 

 

 

 

__________________________           ___________________________ 

Andre Murphy, Mill Manager           Tom Davie, President Local 7106 

 

 

 

__________________________ 

Marju Hagborg, Human Resources Manager 

 

 

 

 

 

 

 

 

 


