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FOREWORD

"The 11 Bipartite Settlement and the
Supplementary Settlement agreed at Bank
level on Wage Revision and other Service
Conditions are brought out in this booklet for
easy reference by our members.

Many hurdles were crossed and ultimately a unique 11% Bipartite
settlement was agreed and signed after prolonged negotiations for a
period of more than two and a half years. The mandatory norms relating
to higher provisioning towards superannuation costs, once again, came in
the way of eleventh bipartite wage negotiations and this time also it was
consciously decided by the negotiating team and Indian Banks’ Association
to exclude superannuation cost from the wage pact.
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Linked Incentive to all employees are the first in the history of biparti,
(<]

achievements.

y of all Stagnation Increments to Two years in

Reduction in periodicit
respect of Clerical employees is the unique achievement in the 17t

Bipartite Settlement. The reduction in periodicity of stagnation increment
and the introduction of additional stagnation increment i.e., 9" stagnation
increment would resultin increased salary as well as pensionary benefits to

majority of the members.

Improvements in Leave Rules, Leave Fare Concession Facility, and
amendments in Disciplinary Action Procedures are some of the other

highlights of the agreement, which would benefit majority of the members.

In addition to the improvements in wages and service conditions agreed at

industry level, many improvements under Career Progression Scheme were
agreed at bank level through a supplementary agreement, which would
result in perennial benefits to all members.
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We wholeheartedly thank our members for their total faith on the

leadership in achieving this unique Bipartite Settlement.
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MEMORANDUM OF SETTLEMENT dated 11% November,
Managements of 29 Banks as represented bythe Indian
(37 Banks as on 1" November,
Settlement on account of merge
workmen as represented by the
National Confederation of Bank

2020 between the
Banks’Association
2017 and 29 Banks as on date of this
r of Banks during the period) and their
All India Bank Employees’ Assaciation,

Employees, National Organisation of
Bank Workers and Indian National Bank Employees’ Federation.

[Under Section 2(p) and Section 18(1) of the Industrial Disputes Act, 1947 read
with Rule 58 of the Industrial Disputes (Central) Rules, 1957]

Names of the Parties

29 Banks which are listed in Schedule-|
to this Memorandum of Settlement
and their workmen

Representing the Employers | 1. Shri Raj Kiran Rai G

(Member Banks) 2. Shri Pallav Mohapatra

3.Shri A. K. Goel

4. Shri Shyam Srinivasan

5. Shri Rakesh Sharma

6. Shri Alok Kumar Choudhary

7. Shri Sunil Mehta

8. Shri Gopal Murli Bhagat

9. Shri S. K. Kakkar

Duly authorized on behalf of the
Indian Banks” Association
Representing the Workmen All India Bank Employees’ Association
1. 5hri Rajen Nagar

2. Shri CH. Venkatachalam

3. Shri B. S. Rambabu

4. Shri ). P. Sharma

5.Shri M. M. Rai

6. Shri Nandakumar Chavan

7. Shri Mohd. Nazir Qureshi

8. Shri Lalita Joshi

9. Shri Sushil K. Gautam

10. Shri Janak Raval

11. Shri Partha Chanda

12. Shri Ajay Manjrekar

13. Shri K. S. Krishna

14. Shri D. R. Tuljapurkar

15. Shri Anirudh Kumar

16. Shri S. D. Srinivasan

17.Shri C. S.Venugopal

18. Shri Rajesh Bansal

19. Shri C. D. Josson J
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National Confederation of Bank
Employees

1. Shri S. C. Balaji

2. Shri Sanjeev Kumar Bandlish
3. Shri Milind N. Nadkarni

4. Shri Arun Bhagoliwal

5. ShriK. K. Singh

6. Shri Parveen Kumar Chhabra
7. Shri K. N. N. Prasad

8.ShriY. K. Arora

9. ShriR. K. Sharma

10. Shri Rajesh Kumar Tripathi
11. Shri Pradip Kumar Baishya
12. Shri Jagdish D. Shringarpure
13. Shri K. N. Anzil

14. Shri A. Raghavan

15. Shri Rakesh Pandey

16. Shri R. Mukunthan

17. Shri Sanjay Kumar Singh
18. Shri G. Kripakaran

19, Shri Ashish Kumar Sharma

National Organisation of Bank
Workers

1. Shri K. Vinod Kumar

2. Shri Manmohan Gupta

3. Shri Upendra Kumar

4. Shri Archana P. Sowany

5. Shri Kishor Bapat

6. Shri Vinod Lamba

7. Shri Gautam Kulkarni

Indian National Bank Employees
Federation

1. Shri Om Prakash Sharma

2. Shri Narendra Tehri

3. Shri Siddharth Menon

4. Shri Bhupinder Singh Gill

5. Shri Vijay Kumar

6. Shri Narsimha Murthy MK,
7. Shri Anand Shankar Pandey
8. Shri Daniel Sequeira
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I

(A)

(8)

Q).

(D)

(3]

(F)

SHORT RECITAL OF THE CASE

The Indian Banks’ Association (IBA) on behalf of its member banks
named in the Schedule | hereto, (other than IDBI Bank) signed a
settlement dated 25" May, 2015 with the All India Bank Employees’
Association (AIBEA), National Confederation of Bank Employees
(NCBE), Bank Employees' Federation of India (BEFI), National
Organisation of Bank Workers (NOBW) and Indian National
Bank Employees’ Federation (INBEF) representing the workmen
employees of the Banks mentioned in the said Schedule |, inter
alia regarding various terms and conditions of their service. The
Settlement dated 25 May, 2015 was operational for a period of 5
years from 1 November 2012.

The AIBEA, NCBE, BEFl, NOBW and INBEF (hereafter jointly called .
the Unions) submitted their Charter of Demands dated 5™ June,

2017 for revision inwages and other service conditions of workmen

to IBA and requested for negotiations on the same, with a view to

arrive at an amicable settlement.

Simultaneously, IBA also raised with the Unions, issues on behalf of
the managements of banks concerned, to be discussed and settled
with a view to improving efficiency of operations in banks.

The parties agreed that the total quantum of wage revision
increase (Pay slip component) shall be Rs. 3385 crores being 15%
of the Pay slip component of Establishment Expenses of Public
Sector Banks which are parties to this settlement for the financial
year ending March 2017. It was further agreed that the new salary
of pay would be constructed, after merging Dearness Allowance
corresponding to 6352 points. All other issues of the Management
and Workmen Unions discussed during the process of negotiations
would be settled to the mutual satisfaction. The parties signed and
exchanged minutes in this regard on 22™ July, 2020 at Mumbai.

The parties negotiated the aforesaid démands and issues and have
reached an agreement as set out hereinunder in full satisfaction of
their demands.

The agreement reached as aforesaid shall amend, modify and
supersede the relevant provisions of the Awards and Settlements
wherever referred to in this Settlement.

NOW, IT IS HEREBY AGREED AND DECLARED by and between the
parties hereto as under:-
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TERMS OF THE SETTLENIENT
GENERAL

In respect of 29 Banks listed in Schedule 1. to thi‘s MemorandUm of
Settlement, except the State Bank of India, Indian Oversegg Bank
and Bank of Baroda, the provisions of the Sastry Award in REfEren.:e
No. S.R.O. 35 dated 5" January 1952, notified on .26‘h March 1953
as finally modified and enacted by the Indust.rial L‘.{|5putes (Banking
Companies) Decision Act, 1955, the Industrial Disputes {Banking
Companies) Decision Amendment Act, 1957 and the Provisions
of the Award of the National Industrial Tribunal presided over
Mr. Justice K T Desai in Reference No.1 of 1960 which Award inter
alia modified certain provisions of the Sastry Award (hereinafte,
referred to as the Awards) as modified by the settlements dated 1gn
October, 1966, 12* October, 1970, 23 July, 1971, 8" November
1973, 1* August, 1979, 31 October, 1979, 21% April, 1980, gn
September, 1983, 17" September, 1984, 5% January, 1987, 10t
April, 1989, 29" June, 1990, 16t July, 1991, 29 October, 1993, 14%
February,-1995, 14" December, 1996, 28" November, 1997, 27+
March 2000, 10* April 2002, 2™ June 2005, 27" April 2010 and 25"
May, 2015 shall continue to govern the service conditions except to
the extent the same are modified by this settlement.

2.(i) In respect of State Bank of India, the provisions of the Awards

as modified by the Settlements dated 31 March, 1967, 24"
February, 1970, 15" September, 1970, 1% August, 1979, 31*
October, 1979, 21* April, 1980, 8" September, 1983, 17"
September, 1984, 5" January, 1987, 10* April, 1989, 29 June,
1990, 16" July, 1991, 29 October, 1993, 14" February, 1995
14" December, 1996, 28" November, 1997, 15% September,
1998, 27" March 2000, 10 April 2002, 22" July 2003, 2*
June 2005, 27 April 2010 and 25% May, 2015 shall continue
to govern the service conditions of the workmen except to0
the extent the same are modified by this settlement.
(i) In respect of Bank of Baroda, the provisions of the Awards
as further modified by the Settlements dated 23" December:
1966, 19" December, 1970, 1+ August, 1979, 31* Octobefi
1979, 21% April, 1980, 8" September, 1983, 170 Septembel:
1984, 5™ January, 1987, 10" April, 1989, 29" June, 1990
16" July, 1991, 20" October, 1993, 14" February, 1995, 14"
December, 1996, 28t November, 1997, 27 March 2000, 10"
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(iii)

(iv)

(v)

3.0

(i)

April 2002, 2 June 2005, 27" April 2010 and 25" May,
2015 shall continue to govern the service conditions of the

workmen except to the extent the same are modified by
this settlement,

In respect of Indian Overseas Bank, the provisions of the
Awards as further modified by the Settlements dated 14
December, 1966, 17t December, 1970, 20% July, 1972,
23" March, 1973, 1* August, 1979, 31% October, 1979, 21¢
April, 1980, 8" September, 1983, 17™ September, 1984,
5% January, 1987, 10% April, 1989, 29% June, 1990, 16™
July, 1991, 29" October, 1993, 14% February, 1995, 14t
December, 1996, 28% November, 1997, 27 March 2000,
10" April 2002, 2 June 2005, 27* April 2010 and 25% May,
2015 shall continue to govern the service conditions of the

workmen except to the extent the same are modified by
this settlement.

In respect of State Bank of India, Bank of Baroda and Indian
Overseas Bank, Settlements referred to in Clauses 2(i), (i)
and (iii) above refer to settlements entered into between
State Bank of India, Bank of Baroda and Indian Overseas
Bank with the All India State Bank of India Staff Federation,
All India Bank of Baroda Employees’ Federation and the

‘All India Overseas Bank Employaes’ Union, respectively,

representing the workmen of those banks (hereinafter
referred to as the said separate settlements).

In respect of IDBI Bank, who were hitherto governed by
their internal settlements, have now given the mandate to
the Indian Banks’ Assaciation to be covered by the industry-
level settlement and hence shall be governed by the terms
of this Settlement.

The provisions of the said Awards, the First Bipartite
Settlement dated 19" October, 1966 and/or other
subsequent settlement(s) including the above-mentioned
separate settlements hereinafter collectively referred to as
said settlements shall stand modified or superseded to the
extent and in the manner detailed hereunder.

Provisions in the aforesaid Awards/Settlements which
have not been amended/ modified or superseded by this

Settlement shall continue to remain in force.
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Scales of Pay

In modification of Cl
2015, with effect from 1 November 2017 the scales of pay shall be

ause 4 of Bipartite Settlement dated 25 May,

as under: -
Clerical Staff
1000 1230 1490 1730
17900 20900 —1 24590 30550
3 3 4 7
3270 1990
42660 45930 47920 (20 years)
1 1
Subordinate Staff
500 615 740 870
14500 16500 19575 22535
4 5 4 3
1000 (20 years)
25145 28145
3
Note:
a) Fitment in the new scales of pay shall be on a stage-to-stagé

=N
f=

d)

basis.

There shall be no change in the dates of annual increments
because of the fitment.

In the case of Ex-servicemen category employees who have
joined the Banks on and after 1% November, 2017 up to the date
of this Settlement, the fixation/fitment in the pay scales already
given/eligible to be given under the Settlement dated 25% May;
2015 shall be refixed as per the provisions of this settlement.

All employees belonging to sub-ordinate cadre shall be eligible
for one extra increment for passing JAIIB and two increments for
passing CAIIB examination w.e.f 1.11.2017
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Stagnation Increments

In partial modification of Clause 5 of Bipartite Settlement dated 25"
May 2015, both clerical and subordinate staff (including permanent
part-time employees on scale wages) shall be eligible for nine
stagnation increments w.ef. 1* November 2017 at the rate and
frequency as stated herein under:

The clerical and subordinate staff including permanent part-time
‘employees on scale wages on reaching the maximum in their
respective scales of pay, shall draw nine stagnation increments at
the rate of Rs. 1990/- and Rs.1000/- respectively (pro rata in respect
of permanent part-time employees) each due under this settlement,
and atfrequencies of 2 years, from the dates of reaching the maximum
of their scales as aforesaid.

Provided further that a clerical / subordinate staff (including
permanent part-time employees on scale wages) already in receipt of
eight stagnation increments shall be eligible for the ninth stagnation
increment from 1% November, 2017 or two years after receiving the
eighth stagnation increment, whichever is later.

Provided further that the Stagnation increment/s received by the
employees who are/were in service of the banks as on 1" November,
2017 as per periodicity hereinbefore would be readjusted from the
date of reaching their maximum by also considering the Graduation/
JAIIB/CAIIB Qualifications acquired thereafter, if any and employee
shall be notionally eligible for stagnation increments w.ef. 1.11.2017
in terms of this settlement as per the revised periodicity which will
qualify for superannuation benefits. However, monetary benefit on
account of such revised and readjusted stagnation increment/s shall
be payable from 1% November, 2020 or the actual date of entitlement

whichever is later.

Definition of ‘Pay’
In reiteration of Clause 6 of the Bipartite Settlement dated 25 May

2015, ‘Pay’ shall be defined as under:

‘Pay’ components Eligible for

Basic Pay

Stagnation increments
Special Pay

Graduation Pay/

Professional Qualification Pay
Officiating Pay

Dearness Allowance
HRA

Provident Fund
Gratuity

Pension

New Pension Scheme
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Note:

The increment component of Fixed personal Pay as given in colump, 5
of Schedule Il shall rank for superannuation ben efits.

‘Pay’ components

Eligible for

Basic Pay

Stagnation increments
Special Pay
Graduation Pay/PQP
Officiating Pay

Special Allowance
Transport Allowance

Dearness Allowance

7 Dearness Allowance

In substitution of Clause 7 of Bipartite Settlement dated 25™ May
2015 with effect from 1% November 2017, the Dearness Allowance
shall be payable as per the following rates: -

Clerical and Subordinate Staff

0.07 % of ‘pay’ per slab of four points.

Note:

1960=100.

Allowance,

* Special Pay,

Officiating Pay,
if any,

(c)

Dearness Allowance in the above manner shall be paid for every rise
or fall of 4 points over 6352 points in the quarterly average of the All
India Average Working-Class Consumer Price Index (General) Base

(@) It is clarified that there shall be no ceiling on Dearness

(b) Dearness Allowance shall be calculated and paid on the
following components:

Basic Pay including Stagnation increments,

Graduation Pay/ Professional Qualification Pay,
*  Special Allowance,

Transport Allowance and

: Payable under this settlement in respect of both
clerical and subordinate staff.

All otherexisting provisions relating to Dearness Allowance

Scheme shall remain unchanged,
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House Rent Allowance

In substitution of Clause 9 of the Bipartite Settlement dated 25™
May 2015 with effect from 1* November 2017, the House Rent
Allowance payable to subordinate and clerical staff shall be as
under;

Rate as percentage of ‘Pay’
[No Minimum/ No Maximum)]

Area

At all centres 10.25%

Note:

10.

(1) ‘Pay’ means as defined in Clause 6 of the Settlement
hereinabove

(2) Where quarters are provided, HRA shall not be payable
and the rent to be recovered shall be 0.2 % of the first
stage of the Scales of Pay.

(3) All other existing provisions relating to House Rent
Allowance shall remain unchanged.

Provided further that when a workman employee is transferred out
of the station other than on account of request, he/she may, in lieu
of HRA as above, claim reimbursement of house rent upto 150% of
HRA otherwise payable and subject to production of rent receipt.

Special Allowance

In modification of Clause 9 of the Bi-partite Settlement dated
25.05.2015, with effect from 1.11.2017, workmen employees shall
be paid Special Allowance as under:

- 16.40 % of the Basic pay with applicable DA thereon.

Note: The Special Allowance with applicable DA thereon shall not
be reckoned for superannuation benefits viz,, pension including
contribution to NPS, PF & Gratuity.

Transport Allowance

In partial modification of Clause 10 of the Bipartite Settlement
dated 25™ May 2015, with effect from 1% November, 2017, Transport
Allowance shall be paid as under;

All Clerical and Subordinate Staff

Rs. 600 per month with applicable J
DA thereon
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pension incl
(i)  This provision by itself will
any existing all
Gov

(@)  The Transport Allowance with ap
shall not be reckon

plicable DA thereop
ed for superannuation benefits.viz,
uding contribution to NPS, PF & Gratuity.

not preclude the payment of
owance of this nature paid as a result of
ernment guidelines/bank Jevel settlements.

11.  Special Pay

In modification of Clause 11 of t

he Bipartite Settlement dated

25% May 2015, with effect from 1 November 2017:

@i

(ii)

(iii)

(iv)

(v)

(vi)

The Special Pay payable to the clerical staff and
subordinate staff in banks other than State Bank
of India, shall be as mentioned under Part-A in
Schedule Il to this Settlement.

In all other aspects, the general rules and
provisions contained in Chapter V of the Bipartite
Settlement dated 19" October 1966 relating to
special pay carrying posts, as modified from time-
to-time, shall continue to apply.

With effect from 1 November 2017, Graduation
Pay and Professional Qualification Pay payable to
the clerical staff in banks shall be as mentioned in
Part B of Schedule Il to this Settlement. It would
be worked out separately in SBI as applicable for
special pay mentioned at para (i) above,

The Special Pay, Graduation Pay and Professional
Qualification Pay as mentioned in Part B of
Schedule Il shall rank for superannuation benefits.

The rates of special pay and the duties of special
Pay carrying posts for workmen staff in SBI may
be reviewed and settled at the bank level.

In reiteration of sub-clause (xv) of Clause 11 of '

the Bipartite Settlement dated 25 May 2015, a
member of the non-subordinate cadre acquiring
a Graduate/National Diploma in Commerce of
JAIIB/CAIIB (either or both parts) qualification/s
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12.

(wii)

at a time when he/she does not have the requisite
number of increments in the scale to be earned
as advance increments shall in the first instance
be released increments for such qualification(s)
acquired to the extent available in the scale and
in lieu of the remaining increment(s) not available
for being so released as advance increments
be granted / released the first installment of
Graduation Pay or PQP, as the case may be.
Release of subsequent instaliments of Graduation
Pay or PQP shall be with reference to the date
of release of Graduation Pay or PQP under this

clause.

Provided that in the case of an employee
acquiring such qualifications after reaching the
maximum of the scale of pay, he shall be granted
from the date of acquiring such qualification
the first installment of Graduation Pay or PQP, as
the case may be and the release of subsequent
installments of Graduation Pay or PQP shall be
with reference to the date of release of Graduation
Pay or PQP under this clause.

Provided further that in case where the non-
subordinate employee as on the date of this
Settlement, has already acquired JAIB (Part-])
or CAlIB (Part-ll)/ Graduation after reaching
maximum of the scale of Pay (in case of JAIIB/
CAIIB/ Graduation) or after reaching 19" stage
of scale of Pay (in case of CAllB/Graduation), and
has not earned increment(s), otherwise entitled
on account of acquiring such qualification, when
there were no increments to provide in the
scale of pay of those employees, the stagnation
increment in such cases may be advanced by one
year or two years as the case may be.

Hill and Fuel Allowance

In partial modification of Clause 12 of the Bipartite Settlement
dated 25" May 2015, the Hill and Fuel Allowance shall be payable

at the following rates with effect from 1 November 2017:
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—_____________—————'___'—'—--

At places situated ata height
of 3000 meters and above

89 of pay
(Max. Rs.2250/-p.m.)

______________—-———'—____—'—-

]

At places situated ata height
of and over 1500 meters but

below 3000 meters .

4% of pay
(Max. Rs.900/-p.m.)

3 % of pay

At places situated ata height
(Max. Rs. 750/-p.m.)

of over 1000 meters but
less than 1500 meters and

MercaraTown

Note:

13.

Note:

14.

15.

All other existing provisions shall remain unchanged. SBI may

revise the ceiling amounts.

Fixed Personal Pay (other than
State Bank of India)

In partial modification of Clause XIV of Bipartite Settlement dated
29% October 1993, Clause 13 of Bipartite Settlement dated 27
March 2000, Clause 13 of the Bipartite Settlement dated 2" June
2005, Clause 13 of Bipartite Settlement dated 27*" April 2010, and
Clause 13 of Bipartite Settlement dated 25" May, 2015, the Fixed
Personal Pay shall be revised with effect from 1* November 2017
as per Schedule |l

Only employees who were in the service of the bank on or before
1% November 1993 will be eligible for FPP, one year after reaching
the maximum scale of pay, they are placed in, Those who joined
the Banks on or after 2 November, 1993 are not eligible for FPP.

Payment of Overtime Allowance

Thekovertime allowance paid to the employees for the overtime
work performed before the date of this settlement shall not be
recalculated on account of this Settlement.

Pension (including State Bank of India)

members of the Pension Fund sha

for the purpose of calculation of pel
Rules/ Regulations inforce,

Il be taken into consideration
nsion as per the Pension Fund
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Note:
(1) Option not to claim incremental commutation on revised

basic pension

Employees in service of the Banks as on 1* November
2017 and who have retired thereafter but before the date
of this Settlement and who had opted for commutation
of pension will have an option not to claim incremental
commutation on revised basic pension.

(2) Caku!aﬁon of Pension for employees retired between
1-11-2017 and 31-8-2078.

The pension payable to employees is based on the
average of the emoluments drawn in the last ten months
‘preceding the retirement of the employee in terms of
Regulations 2 and 38 of the Pension Regulations. For the
purpose of payment of pension, the Pay of the employees
retiring on or after 1% November, 2017 will be taken on
the basis of the Pay as is provided under this Settlement.
However, in the case of employees who have retired
from the services of the Banks, on or after 1 November,
2017 but before 31* August, 2018, since the period of
preceding ten months will constitute Pay both under this
Settlement as well as pertaining to Settlement dated 25™
May, 2015, in such cases, the following procedure will be

adopted for determining Pension payable to them.

(i) For the period of ten months falling on and from 1%
November, 2017, the actual Pay drawn by the employee
under this Settlement; and

(ii) For the period falling prior to 1* November, 2017,
the actual Pay drawn by the employee plus Dearness
Allowance at the rate of 47.8 percent thereon will be
notionally reckoned as Pay for the purpose.

16.  Dearness Relief on Pension

With effect from 1% November, 2017, in respect of employees who retired or
died while in service on or after 1* November, 2017, Dearness Relief shall be
payable at 0.07 % per slab on the Basic Pension or Family Pension or Invalid
Pension or compassionate allowance as the case may be. Dearness Relief in
the above manner shall be paid half yearly for every rise or fall of 4 points
over 6352 points in the quarterly average of the All India Consumer Price
Index for industrial workers In the series 1960=100.
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17. Provident Fund

It is reiterated that -
(a)  The employees who are presently covered under the
Pension Scheme shall continue to contribute 10% of the
Pay towards Provident Fund, but there shall be no matching

contribution. -
(b) Employees of State Bankofindia will continue to be covered
by Contributory provident Fund Scheme as hitherto.

© Employees who are presently covered under Contributory
Provident Fund Scheme and have not opted for Pension
Scheme under the Settlement dated 27" April 2010 shall
continue under the Contributory Provident Fund Scheme
as hitherto.

(d) Banks may decide and fix at their level a higher percentage
of contribution to PF.

18. New Pension Scheme:

(@ Inpartial modification of Clause 15 (d) of Bipartite Settlement
dated 27* April, 2010, in the case of all employees who have
joined the Bank on and from 1% April, 2010 and who are
governed and covered by the New Pension Scheme/ Defined
Contributory Pension Scheme, while the employee will
continue to contribute 10% of Pay plus Dearness Allowance,
the bank (including SBI) will make a contribution of 14% of
Pay and Dearness Allowance from the date of settlement
subject to approval of Government.

(b) The service charges by the Service Provider/Fund Manager

of NPS will be borne by the bank (including SBI) from the FY
2021.

19. Family Pension

Subject to approval by the Government, It is agreed that family pension
shall be payable at the uniform rate of 30 percent of the Pay of the deceased

employee and that there shall be no ceiling on family pension. It is agreed |

that these provisions,

when approved by the Gowvi
aicn Y ernment shall apply to SBl

20. Medical Aid

In pal’tial modl Cat]cn O ll us
1| f Ca e I? 01 ’I B rti d 25
|i'|'ay- the ipa tite settlement dat& ;

2015, wi
with effect from 1= November 2017, the reimbursement of
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.medical expenses under medical aid scheme shall be restricted to an arﬁoﬁm
of Rs.2355 /- per annum.

For the calendar year 2017, the reimbursement of medical expenses under

the medical aid scheme shall be enhanced proportionately for two months
i.e. November and December 2017.

21.

In partial modification of Clause 18 of the Bipartite Settlement dated 25*
May, 2015, for the purpose of medical facilities and for the purpose of leave
fare concession, the expression ‘family’ of an employee shall mean -

Definition of ‘Family’

(i) theemployee’sspouse, wholly dependent unmarried children
(including step children and legally adopted children) wholly
dependent physically and mentally challenged brothers/
sisters with 40% or more disability, widowed daughters and
dependent divorced/ separated daughters, sisters including
unmarried/ divorced/ abandoned or separated from

husband/ widowed sisters, as also parents wholly dependent
on the employee.

Provided that in the case of physically and mentally
challenged children, they shall be construed as dependents
even after their marriage including spouse and children
subject to fulfilling the income criteria.

(i) The term wholly dependent family member shall mean
such member of the family having a monthly income not
exceeding Rs.12,000/- p.m. If theincome of one of the parents
exceeds Rs.12,000/- p.m. or the aggregate income of both the
parents exceeds Rs.12,000/- p.m., both the parents shall not
be considered as wholly dependent on the employee.

(i) A married female employee may include her natural / legal
parents or parents-in-law under the definition of family, but
not both, provided that the parents/parents-in-law are wholly
dependent on her.

Note: For the purpose of medical expenses reimbursement scheme, for
all employees, Leave Fare Concession etc. any two of either of the
dependent parents/ parents-in-law shall be covered.

22. Leave Fare Concession

() In partial modification of Paragraph 19 of BipArteE

Settlement dated 25" May, 2015, with effect from the date_

I ]
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ave fare concession payable will b,
fare or steamer fare incurred by
f his family subject to the

of this Settlement, le
the actual return railway
the workman and members ©
following:

vailment of leave fare concession under a 2 year
ol lace within India, the maximupm

block for visit to any p
ermissible distance shall be 2600 kms. (one way) for
: (one way) for

the subordinate staff and 2200 kms.
non-subordinate staff.

For availment of leave fare concession under a 4 year

b] - .
block for visit to any place in India, the maximum
permissible distance shall be 5200 kms. (one way) for |
subordinate staff and 4400 kms. (one way) for non-
subordinate staff.
(ii) In partial modification of clause 19 of the Bipartite

settlement dated 25" May, 2015, the class of fare to which |

the workman and the members of his family would be
entitled, shall be as follows:

Subordinate Staff:

AC lliTier for the journey by mail/express train.
By Steamer - Il Class Cabin |

Non-subordinate Staff:

AC I Tier for the journey by mail/express train.
By Steamer - | Class Cabin

Note: The above entitlement shall also be applicable for travel on duty.

Provided however, in the case of non-subordinate staff, they will be

reimbursed the fare for travel by Rajdhani/Shatabdi trains if the travel
has been actually undertaken by such trains.

zrowd ed further that where the non-subordinate employee and / of
h;zsp;ra\c::ztf ;nem'b-eirs of his family undertake travel by air either to
s place omicile or to any other place for rest and recuperation

in India, he shall be entitled to be reimbursed the actual air fare

so incurred or the Il AC class fa i
re by train by a f
travelto place of domicile ortothe R i

¥ other place for rest and recuperation

block respectively, whichever Is less.

Provided ‘
further that in addition to train fare, charges Incurred on

1™ BIPARTITE SETTLEMENT

Note:

account of local sight-seeing during availment of LFC may also
be reimbursed subject to total claim not exceeding the amount
equivalent to eligible train fare as per respective entitlement.

GST Charges levied on Train Fare shall be over and above the
entitlement. In view of prevailing dynamic fare system, the cost of
train tickets charged on the date of booking will be reimbursed.

For employees working in North East States, LFC will begin from
Guwahati and the eligible train fare from their place of work
to Guwahati will be additionally paid. Similarly, eligible fare for
Andaman & Nicobar islands to Chennai/Kolkata, Lakshadweep to
Kochi, far-flung area branches in Himachal Pradesh, Uttarakhand,
Sikkim, Jammu & Kashmir or any other areas which are not directly
connected by train shall be additionally reimbursed under LFC in

_ addition to normal entitlement for the employees working in these

areas to the nearest major Railway Station.

An employee and/or members of his family, when availing leave fare
concession may undertake travel by any mode of surface transport
between places and the employee will be eligible to claim in respect
of such journey his actual expenditure or the notional train fare by
the entitled class for the admissible and entitled distance, whichever
is less, within his overall entitlement.

For the purpose of this sub-clause, travel by any approved mode of
surface transport would mean such travel undertaken through any
public transport or transport (including taxi) operated by agendies /
tour operators approved by appropriate Government authorities or
motorcar owned by the employee/spouse.

(iii) By exercising an option anytime during a block of 2 years
or 4 years, as the case may be, an employee can either
undertake travel availing of leave fare concession and
claim reimbursement upto his entitlement or to encash the
facility for the concerned block. The option so exercised
shall be irrevocable for the block concerned. On opting to
encash the facility, he will be entitled to receivea lump sum
equivalent to notional train fare for the admissible distance
(depending on a 2 year or 4 year block) by the entitled class,
subject to deduction of admissible tax at source. Leave Fare
Concession for travel to place of domicile s not encashable.
The facility of encashing of Leave Fare Concession ma‘y. be
allowed to employees without the requirement of availing

11" BIPARTITE SETTLEMENT
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23,

Addl-ﬁoﬂ in Domklﬁar}' Scheme coverﬂ'ge'

he |I0wing treatment Vi n C Uded u |

T fo s/ diseases ha r
i e also beﬂ incl

(iv) Provisio

An employee opting to encag, |
his LFC shall prefer the claim for himself alr;dwr;:?c }:a"'lily
members only once during the bloc.k. [ term " such

hment is availed of. The facility of encas T“E.nt i |
:r‘ii::ege |eave while availing of Lea\.tr_t Far:éc&ncessmn is
also available while encashing the facility o -

leave for this purpose.

ns under Clause 10.13 (jii) of Bipartite _se.tﬂemﬂnt
dated 19" October, 1966 regarding fEStHCtID]i'qS on |
entitlement to LFC where both husband and wife are
working in the same Bank shall stand deleted. Acm'd_'”g')'. |
henceforth LFC can be availed independently where both
husband and wife are working in the same bank. |

|

v) All employees will be given an opportunity to exercise an .
option within 90 days from the date of this Settlement to

avail LEC under two years/four years block as the case may |

be. If no option is exercised within the stipulated period, i

the earlier option will continue to be operative. |

(vi) Dolly/Pony charges as per Government Rates shall be

reimbursed within the overall entitlement. l

|
Hospitalisation (Except SBI)

In reiteration of Clause 20 of the Bipartite Settlement dated 25" May,
2015, the reimbursement of hospitalisation expenses shall continue
to be as per the Medical Insurance Scheme detailed in Schedule IVto
that Settlement except to the extent as modified hereunder:

The clause “In the event of any claim becoming admissible under
this scheme, the Bank will reimburse the amount of such expenses
as would fall under different heads mentioned below and as aré

reasonably and medically necessary incurred thereof by oron behalf
of such employee”is amended as under:-

In the event of any claim becoming admissible under this scheme:
the Bank will reimburse the amount of such expenses as would |
fall under different heads mentioned below and as are reasnnabh‘|

and medically necessary incurred thereof by or on behalf of such
employee, may be decided by bank independent/y”

tment coverage w.e f, 1/1 0/2019.

11" BIPARTITE SETTLEMENT

Type 1 Diabetes
Rheumatoid Arthritis
Psoriasis/Psoriatic Arthritis
System lupus Erythematous

Inflammatory Bowel Diseases
Additions Diseases

Sjogren’s Diseases
Hashimoyos Thyroiditis
Auto immune vacuities
Pernicious Anemia
Celiac disease

T m"pangw

o e

. Auto immune myositis
24, Compensation on Transfer

In supersession of Clause 21 of Bipartite Settlement dated 25t May,
2015, with effect from 1/11/2020, compensation on transfer, shall be
as under: -

An employee on transfer shall be paid the cost actually incurred for
transporting his personal effects, as under:

By Train:
Non-Sub-staff Sub-staff
a. For married persons 3500 kg. 2500 kg.
b. For unmarried persons 2500 kg. 1500 kg.

By Road: An employee on transfer from one station to another can transport

his/her personal effects by rail/road upto the stipulated weights by an IBA
approved Transport Operator.

25. Compensation for losses due to breakage or

damage to goods on Transfer

In modification of Clause 22 of Bipartite Settlement dated 257 May 2015,
with effect from 1/11/2020, compensation on transfer, shall be as under:-

a.  Where an employee produces receipts or a statement of loss

in respect of breakages subject to a maximum of:
Clerical Staff : Rs.1,650/-
Subordinate Staff : Rs.1,100/-

a
b.  Where no receipts/statement of loss are produced,

lumpsum payment of:
Clerical Staff : Rs.1,100/-
Subordinate Staff 3 Rs. B25/-

11 BIPARTITE SETTLEMENT _
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g

May 2015, with effect from 1/11/2020, halting allowance shall b,
payable at the following rates for the days spent on duty outside the |

the above lodg ing rates will be

Provided further that in such cases of reimbursement of hote| rent,
boarding charges at 25% of the halting allowance shal| be payable,

headquarters: .
S T ashing Allowance
(A) (B) (C) - 27. », ‘ 2 o
= In supersession of Clause 24 of Bipartite Settlement dated 25t May 2015,
Places with with effect from 1% November 2017, washing allowance shall be payable at
population of 5 Rs.200/- p.m., where the washing of livery is not arranged by the bank.
Places with lakhs and above, |
population of 12 State Capitals/ Other || 28. Cycle Allowance
lakhs and above | Capitals of Union Places In supersession of Clause 25 of Bipartite Settlement dated 25* May
and States of Goa Territories not 2015, wef. 1 November 2017, cycle allowance is payable to the
covered in column members of the subordinate staff who are required to use a cycle
(A) on regular assignment for outdoor duties at Rs.150/- p.m. at all
Rs. 900/- Rs. 675/- i centers.
Geryenl Sttt | 10500y dlbm per diem per diem ’ Cycle allowance would not be paid to workman member of the
- subordinate staff entitled to the allowance for the period of leave
Subordinate Rs.750/- Rs.600/- Rs.375/- | | where such leave exceeds 30 days.
Staff per diem per diem per diem

29. Split Duty Allowance

In partial modification of Clause 26 of the Bipartite Settlement
dated 25" May 2015, w.e.f. 1% November 2017, Split Duty Allowance
shall be payable at all centers at Rs 200/~ per month.

Provided that an employee can also claim lodging expenses

reimbursement by production of hotel rent receipt subject to
ceilings prescribed hereunder:

"\ (A) B - .
r‘ . B) (© )I 30.  Project Area Compensatory Allowance
T Places with In partial modification of Clause 27 of the Bipartite Settlement dated 257
Places with |populatmn of 5 May 2015, w.e.f. 1/11/2017, workmen in project areas shall be paid project
population of akhs and above, area compensatory allowance as under:
12 lakhs and State Capitals/’
Capital g Other Places B’
above and Pitals of Union Project Area Group ‘A’ Project Area Group'B
States of Goa Territories not
covered in column Clerical Staff - Rs. 290/-p.m. Clerical Staff - Rs.230/-p.m.
—| (A) Sub-Staff -Rs.230/- pm. Sub-Staff ~ -Rs.200/-p.m-
e 4 |
Clerical Staff R5.25:0,!. Rs.2000/- Rs.1500/- Note
per ay " .
S i S per day erda - ject Areas,
Subordinate Rs.1250/- “_“R“‘-—-——-—____i__y__- | :‘ addition to the areas/places identified and defined as Zrolif et
. - 5 i ne,
Staff per day S10my Rs.750/- PfanchES opened and located within Special Economic A o -
e ] i
percy per day fOMotion Zone, etc. shall be treated as Project Areas for thé P
Payment of project area compensatory allowance as abOVe: !
1 1L
" BIPARTITE SETTLEMENT 11" BIPARTITE SETTLEMENT
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. 17. Farakka Barrage

s res: |
Project Ar?a cfEf'ltf.:laus.*z 8.1 Settlement da ted 19" Octobe; | 18, Gajuvaka
In partial modification @ oment dated gth November, 1973 apq 19. Ganeshgudi (Giant Kali Project, SupaDam)
1966, clause 11/8 of :e[;t'scussio ns dated 15716 April, 1980, tha 20, Gunupur (Koraput District, Orissa)
clause 2 of MlnutESa;’be:ermed as Project Areas for the purposeof | 21, Haldia (West Bengal)
ing placess
following p nis Settlement. 22, Hatfa.
23. Idikki

the provisions under t

Group A

: ntres - g
ProjectAcsa Ce Ibarga District, Karnataka)

1. Bheemarayangudi (Gul
2. Bhilai

3.Bokaro

4. Burnpur (West Bengal)

5. Dapchari (Thane District, Maharashtra)
6. Durg (Madhya Pradesh)

7. Durgapur _ ‘
8. Heavy Electricals, Kailasapuram (Tiruchirapalli)

9. Jamshedpur

10. Pong Dam (Punjab)

11.Rajghat (Madhya Pradesh)

12. Ramagundam (Andhra Pradesh)

13. Reasi (Jammu & Kashmir)

14. Rourkela .
15. Sundarnagar (Mandi district, Himachal Pradesh)
16. Tirthapuri (Aurangabad District, Maharashtra)
17.Visakhapatnam (Andhra Pradesh)

Project Area Centres - Group B

1. Agali Attapady Irrigation Project

2. Almatti Dam Site (Karnataka)

3. Ambikanagar (Karnataka)

4. Ankleshwar (Gujarat)

5. Balimela (Koraput District, Orissa)

6. Bhadravati (Chandrapur District, Maharashtra)
7. Bhopal Heavy Electricals (Madhya Pradesh)

8. Cambay (Gujarat)

9, Chakranagar (Shi istri

-y gar (Shimoga District)

11. Chattargarh (Rajashthan -
12, Dandeli (Karnataka)

13. Deola (Chankapyr Project, Nasik)
14, Dharoi Village {Ahmeda bad Cirg| )
15, Donimalaj (Karnataka) )
16. Dhurya

Rajasthan Canal)

11" BIPART)TE SETTLEMENT

24. Jagdalpur
25, Jeypore (Koraput District, Orissa)

26. Jog Falls (Karnataka)
27. Jyotipuram (Salai Hydro Electric Project, Jammu & Kashmir
28. Kalpakkam (Tamilnadu)
29, Kanker (Bastar District)

30. Kashipur (Koraput District, Orissa)
31. Kasimpur (Aligarh, Uttar Pradesh)

32. Kargal (Mysare)

33. Khetri

34, Koraput (Koraput District, Orissa)
35. Kotpad (Koraput District, Orissa)

36. Kudremukh Iron Ore Project (Malleswara)
37. Kulamavu

38. Mach hakund (Koraput District, Orissa)
39. Mahi (Rajasthan - Dam Project)

40. Malthon (West Bengal)

41. Malkangiri (Koraput District, Orissa)
42. Mandi (Himachal Pradesh)

43. Munsar (Pench Electric Project, Maharashtra)
44, Nagatjunsagar

45. Nangal Township

46. Narora Atomic Power Project

47. Nawarngpur (Koraput District, Orissa)
48. Neyveli

49, Pandoh

50. Pochampadu (Andhra Pradesh)

51. Pophali ( Maharashtra)

52. Ramchandrapuram

53. Ranchi (Bihar)

54, Rawat Bhata

35. Rayaguda (Koraput District, Orissa)
56. Sileru (Andhra Pradesh)

57. Supa (Karnataka)

58. Srisilam (Andhra Pradesh)

11 BIPARTITE SETTLEMENT



59. Sunabeda (Koraput District, QOrissa)

60. Surangani (Himachal pradesh)
61.Talwara

62. Umarkote
63.Wadigodri [Jayakwad Project,
64. Obra (Uttar Pradesh)

65. Renukoot (Uttar Pradesh)

s and when Central Government or any State

(Koraput District, Qrissa)
Aurangabad)

Note: It is understood that a

2005, employees who have ceased to be in service of the Ba k
voluntary cessation shall be eligible for PF, Gratuity, " under
! . Pension,

Leave encashment benefits, if otherwise eligible and

with effect from 1 November, 2020 employees who cease to be |

service under voluntary cessatign; may be given an opportucr:' -
represent to the management and the management may conlt'y .
the same on merits. sider

Government may declare any other Centre as Project Area, the same woyg 43. Hours of work and weekly off:
be treated accordingly. Similarly, if any Centre is treated as non-project are; In partial modification of Clause 14.2 of Settlement dated 19
by them, those Centres would stand deleted from the above list. October, 1966, the hours of work of full-time workmen employees
exclusive of lunch recess period shall be as specil 4
32. Reimbursement of expenses on Road Travel pecines below:
In substitution of Clause 29 of Bipartite Settlement dated 25% May, | Category of employee Hou’:ls ‘JZ""“““ per day from
2015, weef. 1% November, 2020, where an employee has to travel on | onday to Saturday
duty / LFC between tweo places, he shall be reimbursed actual road | (a) Employees other than . 62 hours
mileage cost or at Rs. 8/- per km., whichever is less. ;’::;1 bers of the subordinate
33. Privilege Leave (as per Schedule IV) (6) Members of the subordinate | 7 hours
3 . . staff other than Drivers and
4. Maternity Leave (as per Schedule IV) Watch and Ward staff
35. Paternity Leave (as per Schedule IV) () Watch and Ward staff 8 hours
36. Sick Leave (as per Schedule IV) (d) Drivers 7 V2 hours

37. Special Casual Leave (as per Schedule IV)

Note: As provided in Clause 14.5 of Settlement dated 19* October, 1966, the
hours of work of a member of the watch and ward staff shall be 8 hours in

38. Extraordina
ry Leave (as per Sch
: edule IV)
a period of 24 hours PROVIDED that the hours of work of a Watchman-cum-

39,
Annual encashment of Privilege Leave (as per

Schedule V)

40. Performance Lj

Schedule V)

Deployment:
In partial modification of CJ

41.

Settlement dated 21 J ause 32, sub clause (x) of Schedule VI, of
€ 2005, a workman in the non-subordinate

cadre so [on
9 as he serves i
th
SUm amount of R, 600/- e deployed centre shall draw a lump

p.m. no a"k. |g 0 a“) : I
bEneﬁt] IhESE ShaH Cease [ ; ; I f r ; : i f
o I o on the elTIp|0yeES' repatfiilﬂcll t t
fﬂ pal'lia| mod‘ c :
IﬁC
ate 2 J '

b b BIPARTITE SETTLEMENT

nked Incentive Scheme (as per |

Peon for the period during which he works as a peon, as also of a peon, for
the period he is required to work as a Watchman or Armed Guard shall be the
same i.e. 7 hours as laid down in Sub Clause (b) above.

Provided further that second and fourth Saturday of every month shall be
public holidays for all the Banks in addition to all Sundays as provided in
Clause 38 of Settlement dated 25 May, 2015.

44,

Special provision for State Bank of India

January, 1995 and 22~

i) The provisions of Settlements dated 307
llowance (SCA) as

July, 2003 relating to Special Compensatory A
prevailing in the Bank shall be continued unch.
nin respect of State
shall be decided by

I—

anged.

ii) The disposal of the balancing cost of pensio
Bank of India arising out of this Settlement .
the bank with the concurrence of Government of India.
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: rocedure thereof: multiple charges as per procedural lapses are m
ctionand p - y

the punishment given in such cases shall be one,

DisciplmaryA . e dated 1o e |
ial modification of Bipartite Settlem P
‘Znogzmttt:ae following modifications shall be incorporated therein and |

shall be effective from 1t November, 2020: '

€ out, then

k) Disciplinary authority shall have the discretion to decide whether
the punishment will affect the superannuation benefits of the

: settlement, shall read as undg,. | employee or not, in case where the punishment is affecting the
a) Clause 5 (j), from the date of this 5& : - | el 2 0 i

t of gross negligence of negligence involving or likely |

-doing any ac g implementation
to involve the bank in serious loss. 46. ' - i | .
hall be added as under: The various provisions of this Settlement shall take effect from the
b) New clause 7 (@) s S dates specified hereunder, unless provided to the contrary and the
— i e bank.
- doing any act prejudicial to the L financial benefits emanating there from shall be given effect to
¢ Clause 12 (d) - the following shall be added: within a period of 90 days from the date of this Settlement.
- If the representative defending the employee is an employee of With effect from
the same bank at an outstation branch situated outside the State, _ : — —
on a case to case basis as may be decided by the Bank, he shall be 1 | Scales of Pay: Basic Pay as per Clause 4 ovember
relieved on special leave (on full pay and allowances ) to represent | 2 a) 9% Stagnation Increment and 1= November 2017
the employee and shall be paid one return fare. b) Preponement due to change in periodicity
d) Clause 6(e) shall read as under: i) Notional benefit 1% NO‘VEF“EE' 23;;
i 1% November 2
- be brought down to a lower stage in the scale of pay upto a i) Mo_netalry bﬁ'_‘ﬁEﬁtt_ v Gradustion Pay | 1=November 2017
maximum of 2 stages and for a maximum period of two years. Professional Qualification Pay e
i Schedulell Part A 1% November
Note: This punishment shall be non-cumulative and annual increment(s)/ 4 | Special Pay asper Scne
Stagnation Increment (s) falling during the period of ‘punishment shall be B Dearness Allowance, House Rent Allowance, | 1% November 2017
released on the respective due date (s) Fixed Personal Pay, Special Allowance,
i F Transport Allowance, Annual Medical Aid, Hill
e) Clause 6(i) i.e. the punishment of ‘be fined’ shall be deleted. & FueIIDAIIowance
f) Clause 6(f) shall read as under: 6 a) Provident Fund & Pension, 1= November 2017
- have his increment/s stopped with or without cumulative effect. b) Family Pension & New pension Scheme C(Ef:mm;;ee:?:e p:smf::)
Note: Specific period of rigour shall be mentioned. = ber 2017
: 7 a) Cycle All Split Duty Allowance, | 1% November 201/
The fi y owance, Spi
9) The following shall be added as Clause 7 0: Project Area Compensatory Allowance,
- Miscond :
e ucts Fovered under Clause 7 (a) to (@) shall not be made Washing Allowance. .
as gross misconduct’ under Clause 5, b) LFC, Halting Allowance, Compensation | 1% November 2020
h) An employee p on Transfer, Compensation for losses due to
o, o "be ';?::nd :“d‘-" suspension pending disciplinary breakage or da,:age to goods on transfer,
management to reconsiq nh OPportunity to represent to the || Reimbursement of Expenses on Road Travel o0
e erthe order of suspension. 8 Improvements in Leave benefits - Clause 33 to 38 M
Ployee who has been aWa’-dedth I P 1 No'\"el"l'lber 2020
compulsory discharge of removal f € punishment of dismissal ® | Annualencashment of Privilege Leave o
ro —| S =
Authority and SUbSEqUEnﬂy e t:‘ service by the Disciplinary 10 Performance Linked Incentive Scheme M:___
by the Appellate Aythopit b Punishment s confirmed — T Tovember 2020
seek reconsideration by any’a Stl:" be given an opportunity 10 __I___ Deployment bor 2020
. N er =
Authority, uthority higher than the Appellate 12| Disciplinary action & procedure thereof liabicss
e ———

11t g PARTITE SETTLEMENT
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48.

eration

e of Effectand OP )

e This Settlement shall be binding 0N the parties for five yea;,
i

17.
1% No\,ember 20 )
from hereof shall continue to govep,

ereafter until the Settlemep,
iving to the othera statutor,,

i. Theterms and conditions
and bind the parties even th

is terminated by either party gt

notice as prescribed in |aw for the time being in force,

i The All India Bank Employees’ Association, the Nationg |
1

of Bank Employees, the  Nationg|
gank Workers and the Indian National Ban
Employees Federation on pehalf of the workmen agree thay
during the operation of this Settlement, the workmen wij|
not for any reason whatsoever, raise any demand of any
nature whatsoeveronanyofthe banks in respect of matters,
monetary or otherwise, covered by this Memorandum of

Confederation
Organisation of

Settlement.

\v.  Copies of the Memorandum of Settlement will be jointly
forwarded by the parties to the authorities listed in Rule
58 of the Industrial Disputes (Central) Rules, 1957 so that
terms and conditions thereof are binding on the parties as
provided in law. ‘

Interpretation

If there is any difference of opinion regarding interpretation of
any of the provision of this Settlement the matter will be taken
up only at the level of the Indian Banks’ Association, the All India
Bank Employees’ Association, the National Confederation of Bank
Employees, the National Organisation of Bank Workers and the

Indian National Bank Employees Federation for discussion and
settlement,

Ledian Banka'

All Tndis Bank Emplayees” Assoclation

e NefEt

MW

- C. 4. Venkatachelam
A K Gos| -
Shyam Seinivasan Nends) i' -
Rakesh Shgrr————= M:L]Nui:ﬁ.;:“_‘g“
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Copal Murli Bhagat

r €H

National Cenfederation of Bank
Employees

National Organisation of Bank Workers

L

K. Vinod K:

Sanjeey Kumdr Bandlish ~ —

id N. Nodkarn hg i
. Mad karn| i
Upendr Kumar

Archana P, Sowany

. Singh

Pary, mar Chhabra

//— Indian National Bank Employess’
Federation

“m::r———- o B

% Om Pralash Sharma
Rajesh Kumar Tripathi ,€
FMM}{; & V

&
Whvnsagee :
DBhup(@er Sl e Gill
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Dated:
CCT10: 1.

Euniee D'S008 /_%__,Né"
X,

SaunbbMathis X5 O
wssos N

D. R Tuljspurker W
partha Chanda /

§. D, Srinivasan XAM
Rajsh Bunsa (Lb.;.x:k;"‘)

]
C. D. Josson

KN, Anl )
A. Raghaven q@
Rakesh Pandey

R. Mukunthan

Sarjay Kumar Singh  $pmr o8 [t Ri?

e

Ashish Kumer Sharmn
Jhs oo b=

(3. Kripakaran

Gautam Kulkarni :

Vijay Kimar %ﬁ}
Nassimha Murthy u,x_ﬁjfp/‘d%’

msmhm EE !

1™ November, 2020

3, Chff-‘fLabowcm Cor.nmissioner (Central)
Ommissioner (Central), New Delhi
’ ]

4.The Secret
ary to the
New Delp;, Government of India, Ministry of Labour,

1
1th BIPARTITE SETH-EMENT

|

LIST OF BA

1.

NONONONN N NN
o [ T N e TR S
N o 0 & B WU N S S 0 o ® N>R w223

W om N o s WwoN

SCHEDULE -|

NKS TO BIPARTITE SETTLEMENT

gank of Baroda

gank of India

gank of Maharashtra

Canara Bank

Central Bank of India
Indian Bank

Indian Overseas Bank
punjab & Sind Bank
punjab National Bank

UCOo Bank

_ Union Bank of India
_ state Bank of India

. IDBI Bank
_ The Dhanlaxmi Bank Ltd.

The Federal Bank Ltd.
The Jammu & Kashmir Bank Ltd.

. Kotak Mahindra Bank Ltd.
. The Karnate;ka Bank Ltd.

. The Karur Vysya Bank Ltd.
. The Nainital Bank Ltd.

- Ratnakar Bank Ltd.

. TheISouth Indian Bank.Ltd.
- Bank of America

The Bank of Tokyo-Mitsubishi UFJ, Ltd.
BNP Paribas

- Citibank, N.A.
- The Hongkong & Shanghal Banking Corporation Ltd
- Sonali Bank

» Standard Chartered Bank
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xisted as on 1-11-2017 and had giVEn

: which e .
Note: The following E:dnt‘y 'S ettlement have since been mergeq ang PART B SCHEDULE.
mandate to be cover dingly covered by this Settlement.
amalgamated as under and ar€ a“"’__’g_y/ﬂ\‘ GRADUATION PAY/ PROFESSIONAL QUALIFICATION ppy
i — Namienithe Bank w For those workmendu::?fehe;f?:i; %?:2 ior hav_e alrr-.tady reached 2qt
—-——"SL s Bank of Baroda w.e.f. 1-4-2019 stage of the scale an wes i cons'drerat"?“ of educational
1 Dana Bank a qualification(s) Graduation Pay/ Professional Qualification Pay shg| be
| Vilaya Bank Bank of Baroda w.elf. 1-4-2019 payable as under:
_ jjaya ba
'_2___ : Indian Bank w.e.f. 1-4-2020 1. Those who are graduates and/or NDC -
| Aatd Bk ; Rs. 625 /- p.m. after they complete 1 year
4 Andhra Bank Union Bank of India w.e. 1-4-2020 Rs. 1215 /- p.m. after they complete 2 years
5 Corporation Bank Union Bank of India w.ef. 1-4-2020 2. Those who have passed JAIIB or Part | of CAIB/CAIIB-
& | Syndicate Bank Canara Bank w.ef. 1-4-2020 Rs. 625 /-p.m.after they complete 1year
1
- - 3. Those who have passed JAIIB and CAIIB or Both Parts of CAIB/CAIIB -
7 Oriental Bank of Punjab National Bank w.e.f. 1-4-2020 Rs. 625 /- p.m. after they complete 1 year
l Gomiiees Rs. 1215 /- p.m. after they complete 2 years
8. United Bank of India Punjab National Bank w.e.f. 1-4-2020 Rs. 1835 /- p.m. after they complete 3 years

4. Those who are graduates/NDC and have passed JAIIB or Part | of CAIB/

SCHEDULE- | CAIIB -
PART A Rs. 625 /- p.m. after they complete 1 year
Rs. 1215 /- p.m. after they complete 2 years
SRECIKLPAX Rs. 1835 /- p.m. after they complete 3 years
For Clerical Staff (w.ef. 1.11.2017) 5. Those who are graduates/NDC and have passed JAIIB or Both Parts of
CAIB/CAIIB -
Sl.No. | Post ial Pay (Rs.
e spedal Pay (3] Rs. 625 /- p.m. after they complete 1 year
1. | Single Window Operator ‘B’ 1250 Rs. 1215 /- p.m. after they complete 2 years
2. Head Cashier - I 1940 Rs. 1835/- p.m. after they complete 3 years
: : Rs. 2455 /- p.m. after they complete 4 years
3. S i :
ool 2920 j Rs. 3045 /- p.m. after they complete 5 years.
For Subordinate Staff (w.e.1.11.2017) Note: Refer to Clause 11 of this Settlement
sl No. Post Special Pay (Rs) SCHEDULE- Il
= 1. Armed Guard
e : = i FIXED PERSONAL PAY
A 2, Bill Collector e —
| i) 3. Dty . Total FPP payable |Total FPPpayable| =~ =
4 |Headpegqn —————— A% Area of Posting wherebank's | wherebank's | (0
5. | Electrician 1120 (Atall Centres) accommaodation act-ommo.da tion | teop
6 | 3090 Eas is not provided is provided
- | ACPlant Operator e LA @ B | 4)
e 3590 | | CLERICAL sTAFF 2262 2043 1990
8. |HeadMessamemrc———— | "
L ] Sengerin OB * b ] 0
‘—\B_\_ 2470 SUBORDINATE STAFF 1140 1030 100
VRS
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33, Privilege Leave

Privilege Leave oth '
ncession should be applied no

Fare Co

proposed date of commen

privilege Leave taken on sick ground
the sick leave account of t

SCHEDULE) |

LEAVE RULES

or than for the purpose of availing the Leay,

cement of such leave.

s when there is no credit i,
he employee, will not be counted as ap,

occasion of availing Privilege leave.

Privilege Leave accruing t
accumulated beyond 240 days up
However, encashment of privilege le

o an employee shall be allowed to be
to a maximum of 270 days,
ave shall be restricted up to 3

maximum of-240 days.

34. Maternity Leave .
Clause 30 of Bipartite Settlement dated 27 April 2010 shall be

substituted by the following:

(a)

(b)

(c)

Maternity leave, which shall be on substantive pay, shall
be granted to a female employee generally for a period
not exceeding 6 months on any one occasion and 12
months during the entire period of her service.

Note: (i) in case of delivery of twins, the period of
Maternity Leave shall be 8 months.

(i) Maternity Leave may be availed combining with any
other kind of leave except casual leave.

In case of miscarriage/MTP/abortion, maternity leave may
be granted as a rule upto 6 weeks on the basis of medica
certificate/advice of a competent medical practitioner
€. a qualified gyneacologist. In special/exceptiond
cases involving medical complications, associated
with miscarriage/MTP/abortion, maternity leave may
be granted beyond 6 weeks if advised by a competen!
medical practitioner (qualified gynecologist) but upto 6
months only on any one occasion, within the overall limit
of 12 months during the entire period of service.

Withi _

c ;I,n ttht;overall period of 12 months, leave may 2l
anted in cas !

60 days, & of hysterectomy upto a maximum ©!

11" BIPARTITE SETTLEMENT

t less than 10 days before the |

Note: In the case of employees whq have
exhausted Maternity Leave of 12 manths, lea
shall be sanctioned over and above the s,
production of Medical Certificate,

availed and
Ve of 15 days
Me, subject tq

(d) Leave may also be granted once during service to a
childless female employee for legally adopting a child
who is below one year of age, for a maximum period
of nine months, subject to the following terms and
conditions:-

i. Leave will be granted for adoption of only one child.

ii. The adoption of a child should be through a proper
legal process and the employee should produce
the adoption-deed to the Bank for sanctioning such
leave.

ili. The permanent part-time employees are also eligi-
ble for grant of leave for adoption of a child.

iv. The leave shall also be available to biological mother
in cases where the child is born through surrogacy.

v. The leave shall be availed within overall entitlement
of 12 months during the entire period of service.

(e) Within the overall period of 12 months, leave may also
be granted in case of hospitalisation on account of the
following gynecological ailments/treatments upto a
maximum of 30 days.

i. AUB (Abnormal uterine bleeding)
ii. Ovarian Tumor
iii. Tubectomy/Tubectomy reversal
iv. Post-Partum Depression (PPD)
v. Post-Partum Hemorrhage (PPH)
vi. Acute Pelvic Inflammatory Disease (Acute PID)
vii. Dysfunction Uterine Bleeding; Dysfunction (DUB)

35, Paternity Leave _
With effect from the 1 June 2015, male employees with .UPT ta":z
surviving children shall be eligible for 15 days Patern.it)’di“h
during his wife's confinement. This leave may be combine

11" BIPARTITE SETTLEMENT
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36.

36.

38.

—

any other kind of leave except Casual Leave. The leave mj, be
availed upto 15 days before of upto 6 months from the date o
delivery of the child.

Note: Paternity Leave as above shall be allowed to employgg, |
with upto two surviving children for legally adopting a child y,, |
is below one year of age..

Sick Leave '

a) In partial modification of Clause IX of Bipartite Settlement dateg I
17" September, 1984 and Clause 6 of Bipartite Settlement datgg |
28" November, 1997, an employee upon completion of 30 yegr |
of service, shall be eligible for further additional sick leave of 3 |
months at the rate of one month for each year of service in exces '

of 30 years, subject to a maximum of 720 days in entire service, |

b) In partial modification of Clause IX (4) of Bipartite Settlement I
dated 17" September, 1984, women employees can avail sick leave |
for the sickness of their children of 8 years and below subject to

production of medical certificate,

Special Casual Leave

a) With effect from the 1/11/2020, Special Casual Leave may be
granted to an employee on occasion 4

employee is working or the place w

is affected by curfew, riots,
floods, etc.

s when the branch where the

- where the employee is residing
Prohibitory orders, natural calamities,

granted to all physicallw‘orth:)

days Special C3 sual leave shall be
each year, P

edically handicapped employees
Extraordinary Leave:

In partial modification of
19" October 1966, (in case
e e o G751
v oy be st e it 3 S
months on any one occasiont:i:?:t Wages r:;' F:;traordinaf)’
circumstances) and Upto a mga MONths j iy 2

_ Ximum M extrame rmed:
entire period of an emp'c’ye‘-‘s'sewke of i medical

Clause 1334

of
of State g, Settlement dated

Nths during the
Note : The employees will not be losin

availing extraordinary leave on Meditg an
a
11* BIPAL :

Eniam
I Mungg. YOnaccount of

LEME NT

2.

SCHEDULE-V
NEW INTRODUCTION

Annual encashment of Privilege Leave:

It has been agreed that from the calendar year 2020, Privilege
Leave encashment shall be permitted at the rate of 5 days for each
calendar year at the time of any festival of the employee’s choice.
Employees who have completed 55 years of age and above shall
be entitled to encash at the rate 7 days for each calendar year, in
addition to existing provisions.

pPerformance Linked Incentive Scheme:

The wages settled during wage revision at industry level are paid
by all Banks uniformly, irrespective of the size of the Banks and
their financial strength. In today's challenging environment, where
there is stiff competition among Banks, a genuine need is felt to
allow Banks to pay their employees something extra by way of
encouragement as per the profitability and financial soundness of
the respective Banks. In order to inculcate a sense of competition
and also to reward the performance, the concept of Productivity
Linked Pay was discussed and after discussions between the
parties, it is agreed to introduce Performance Linked Incentive
Scheme in Public Sector Banks which will be based on Operating
Profit/Net Profit of the individual bank (optional for private and
foreign banks). The PLI shall be payable to all employees annually
over and above the normal salary payable. The PLI matrix shall
decide the amount payable to the employees (number of days of
pay = Basic + DA) depending on the annual performance of the
Bank. All the employees shall get the minimum number of days
of pay as incentive depending on where in the matrix the Bank’s
performance fits in, broadly as per Matrix as under:

YoY Growth in No. of days for which Salary
Operating Profit (Basic + DA) shall be paid

1 < 5% Nil

2 5% to 10% 5 days

3 > 10% to 15% 10 days*

4 > 15% 15 days*
*3"and 4" slabs are payable only if the Bank has Net Profit. If a Bank has
growth in Operating Profit of 5% & more, but there is no Net Profit, then
minimum 2™ slab of 5 days will be payable.

(The PLI will be applicable from FY-2020-21)

11" BIPARTITE SETTLEMENT
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CORRIGENDUM T0
11t BIPARTITE SETTLEMENT
dated
10'th December, 2020

SETTLEMENT
ON SPECIAL AREA ALLOWANCE

BETWEEN
- INDIAN BANKS’ ASSOCIATION
| AND
NATIONAL CONFEDERATION OF BANK EMPLOYEES




DUM to MEMORANDUM OF SETTLEMENT dated 1%
2020 between the Managements of 29 Banks a5 represented
an Banks’ Association and their workmen as represented by
ia Bank Employees’ Association, National Confederation of
National Organisation of Bank Workers and Indian
ployees’ Federation.

CORRIGEN
Novembers
by the |l'|di
the All Ind
Bank Employeesr
National Bank Em
2(p) and Section 18(1) of the Industrial Disputes Act, 1947 read

[Under Section
with Rule 58 of the Industrial Disputes (Central) Rules, 1957]
29 Banks which are listed in Schedule-
) to the Memorandum of Settlement
Names of the Parties dated 11" November, 2020 and their

workmen

| Representing the Employers | 1. ShriRajkiran Rai G
(Member Banks) 2. Shri Rakesh Sharma

3. Shri Alok Kumar Choudhary
4. Shri Sunil Mehta

5. Shri Gopal Murli Bhagat

6. Shri S.K. Kakkar
Duly authorised on behalf of the Indian

Banks’ Association

Representing the Workmen | Shri C.H.Venkatachalam
All India Bank Employees’ Association

Shri Sanjeev Kumar Bandlish
National Confederation of Bank

Employees

Shri Upendra Kumar
National Organisation of Bank Workers

Shri Om Prakash Sharma
Indian National Bank Employees’
Federation

SHORT RECITAL OF THE CASE
Whereas the Indian Banks' Association (IBA) on behalf of its member banks
named in the Schedule I signed a settlement dated 11 November, 2020 with
the All India Bank Employees’ Association (AIBEA), National Confederation
of Bank Employees (NCBE), National Organisation of Bank Workers (NOBW)
and Indlan National Bank Employees’ Federation (INBEF) representing the
workmen employees of the Banks mentioned in the said Schedule |, inter

alla regarding varlous terms and conditions of their service,
11 BIPARTITE SETTLEMENT _



: S
i f revision in rates of Special Area Alloy, CHEDULEVI [reiY
(R)  Whereas, the issue O be revised with effect f,
was discussed and agreed to om 14 special Area Allowance
November, 2017, ‘ Allowances ]
S
(B)  Whereas, it is now hereby e bylaﬂd b: :“:::2 ;f;?hFj:ftlES o ] {Ral
Settlemen
in modification of Clause 29 of 96 My 2015 the e pril 201 """ Area Pay Below | Pay above
and Clause 28 of Settlement dated o Vised rat s1.No Rs. 36,001 | Rs.36,001
of Special Area Allowance shall be in terms of and as per Schedui
VI appended herein and the revised rates shall be effective frop, , T (2) (3) @
November, 2017, —-‘]"‘ Mizoram
(Q  Whereas, itis further agreed that this Settlement shall be treateq & a) Chimptuipui District and areas i 5200
Corrigendum to the Settlement dated 11** November, 2020, beyond 25 kms. from Lunglei Town
Signed this day, 10* December, 2020 in Lunglei District.
e
Sd.. b) Entire Lunglei District excluding
CHVenkatachalam areas beyond 25 kms from Lunglei 3200 4200
AllIndia Bank Employees’ town.
Associat .
ation c) Entire Aizawl District 2400 3000
5d... Sd.. 2. | Nagaland 3200 4200
Sanjeev Kumar Bandlish
Rajkiran Rai, G, . £
Rakesh Sharm National Confederation of Bank 3. | Andaman & Nicobar Islands
Alok Kumar Choudhary ' Employees a) North Andaman, Middle 4000 5200
Sunil Mehta e Andamans, Little Andaman, Nicobar
Gopal Murali Bhagat Sd. & Narcondum Islands
S K Kakkar R - ‘
amnath R. Kjnj T
g i x b including Po
Indian Banks’ Association Nationa| Organisatlon of Bank : ?OUth i 2 3200 4200
Workers | Blair)
\« 4. | sikkim 4000 5200
5d.
Ishwar Puthran 5. | Lakshadweep Islands 4000 5200
' ndian Nationy) g, " s : 00
FederatrnnEmployees‘ 6. | Assam 640 8
0
CCTO: 1. Assistant Labour Commissioner [CEntral} __7. Meghalaya 640 80
i i 8. Tripura >
2. Regional Labour Commissioner (Centray) 2 gifﬁcult areas of Tripura 3200 4200
3, Chief Labour Commissioner (Centrai) Ney, Dely b) Throughout Tripura except St —
4.The Secretary to the Govern la, My difficult areas,
Delhi. nist L —
A Ty of Labour_ New L,g,_. Manipur 2400 3000_J
' 11" BIPARTITE
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e

10.

Arunachal Pradesh
a) Difficult areas of Arunachal 4000

Pradesh

b) Throughout Arunachal Pradesh

3200
other than difficult areas

¥

5209

4200

Jammu & Kashmir

. 4000
1) Kathua District:

Niabat Bani, Lohi, Malhar and
~ Machhodi

5200

2) Udhampur District: 4000

a) Dudu Basantgarh, Lander
Bhamag Illaqa, other than
those included in Part 2(b).

5200

b) Areas upto Goel from
Kamban Side and areas upto

Arnas from Keasi side in Tehsil
Mohre

3200

3) Doda District:

s

4200

IMaquas of Padder and Niabat

Nowgam in Kishtwar Tehsil =8

4) Leh District;
All places in the District

5) Barmulla District

3)  Entire Gurez-Nirabat, 4000
Tangdar Sub-Division and
Keran lllaqua

b)  Matchill

6) Poonch and Rajourj Districe .

Areas in Poonch ang Rajourj
District excluding the towns
of Poonch and Rajouri ang

Sunderbani and other Urban

240q

areas in the two Districtg

5200
5200 ||'
4200 \

—

|
3000

——etndudedin()t0©

Areas notin U
) above, but which are within

the distance of 8 kms. from

the line of Actual Control or at
places which may be declared as
qualifying for border allowance
from time-to-time by the State
Government for their own staff

2400

3000

12. Himachal Pradesh
(1) Chamba District

(a) ‘PangiTehsil, Bharmour
Tehsil, Panchayats :

Badgaun, Bajol, Deol Kugti,
Nayagam and Tundabh, Villages:
Ghatu of Gram Panchayat Jagat,
Kanarsi of Gram Panchayat
Chauhata

4000

5200

(b) Bharmour Tehsil, excluding
Panchayats and Villages
included in (a) above.

3200

4200

() Jhandru Panchayatin
Bhatiyat Tehsil,Churah
Tehsil, Dalhousie Town

(including Banikhet proper).

2400

3000

(2) Kinnaur District:

a) Asrang, Chitkul and Hango Kuno/
Charang Panchayats, 15/ 20 Area
comprising the Gram Panchayats of
Chhota Khamba, Nathpa and Rupi,
Pooh Sub-Division, excluding the
Panchayat Areas specified above.

4000

5200

-
S

b) Entire District other than Areas
Included in (a) above

3200

4200

11" BIPARTITE SETTLEMENT



(3) Kullu District: .

a) 15/20 Area of Nirmand Tehsil, 4000 \ f«mng ra

icj haramshala
comprising the Gram Panchayats of 5200 ‘ E}istsct and the following offices

Kharga, Kushwar and Sarga outside  the Municipal

located :
limits but included in Dharamshala

b) Outer-Saraj (excluding villages of \\‘ Town-Wamen's i, Dari, Mechanical
shop, Ramnagar, Child Welfare

Jakat-Khana and Burrow in Nirmand work
Tehsil) and entire District excluding and Town and Country Planning
outer Seraj area and pargana of offices, Sakoh. CRSF Office at lower
Pandrabis but including vill 2400 sakoh, Kangra Milk Supply Scheme,
Jagat-Khana and B ot : 300 pugiaf, HRTC Workshop, Sadher,
Nirmand) Wisweh el 7onal Malaria Office, Dari, Forest
) " | corporation Office, Shamnagar, Tea
Factory, Dari, LPH. Sub- Division, Dan,
(4) Lahaul and Spiti District ; settlement Office, Shamnagar, Hinwa 2400 3000
Entire area of Lahaul and Spiti 40 Project, Shamnagar. Palampur Town
L 5200 of Kangra District including HPKWV
(5) Shimla District : Campusat Palampur and thefollowing
a) 15/20 area of R.'; offices located outside its municipal
S - mpur Tehsil limits but included in Palampur
A o nchayats of Koot, 4000 5200 || Town — HP. Krishi Vishwavidhalaya
Branda 3, Sarpara and Chadi- Campus, Cattle Development Office/
) Jersey Farm, Banuri, Sericulture
b) Dora-Ka Office/indo-  German Agriculture
. war Tehsil, Gram Panch — Workshop/ HPPWD Division, Bundla,
of Darkali in Rampur, Kashs L Electrical Sub-Division, Lohna, D.P.O.
Tehsil and Munish, GhoriCh -m.ith Corporation, Bundla, Electrical HESEE
Pargana Sarahan aibis of 3200 4200 Division, Ghuggar.
(EECE W

(7) Mandi District:

c) Chopal Tehsi .
5I| and Ghonsl Pa"jgaon e s O . .
' Chhuhar Valley of Jogindernagar

Patsnau, Naubis a
‘ n :
il e e i hunag Tehsil-
gana Sarahan, Deothi Gra Tehsil, Panchayats in thunag e
Panchayat of Takle " of Bagraa, Chatri Chhotdhar,
sh . ' ' ;
Barabis, Kasba Hampir:a;jparga"a Garagushain, Gatoo Garyas, Janjehli,
of Pargana Rampur of R bS] Nog Jaryar, Johar, Kalhani, Kalwan.
Simla Town and it: amPpur Tehsi, 2400 Kholanal, Loth, silibagi, Somachan.
atoa. Ka ‘| s suburbs (Dhalij, 3000 Thachdhar, Tachi, Thana, Panchayats 6 3000
dg, sumpti, Mashobra, Taradey of Dharampur Block- Binga Kamlah, =
ORI Saklana, Tanyar and Tarakholah,
panchayats of Karsog Tehsil =
(6) Kangra District: e Balidhar, Bagra, Gopalput Khajol,
A ‘\\--..______. Mahog. mehudi, Manj, pekhi, Sainj.
s} Areag of Bare Biangal and garahan and Teban, panchayats of
Chhota Bhangal 3209 sundernagar Tehsil — Bohi, Batward,
paura-Kothi, Seriand Shoja.
4200 Dhanyara, /_,J

11+ BIPARTITE SETTLEMENT
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(8) Sirmaur District:
Panchayats of Bani, Bakhali (Pac
Tehsil), Bharog Bheneri (Paonta
Tehsil), Birla (Nahan Tehsil), Dibber
(Pachhad Tehsil) and Thana Kasoga
(Nahan Tehsil) and Thansgiri Tract

hhad

2400

(9) Solan District:
Mangal Panchayat.

2400

(10) Remaining areas of Himachal
Pradesh notincluded in (1) to (9)
above.

300y

3000

800

13.

Uttar Pradesh:
Areas under Chamoli, Pithoragarh
and Uttar Kashi Districts

4000

5200

14.

Uttarakhand:
Areas under Chamoli,
Pithoragarh,Uttarkashi,

Rudraprayag and Champavat
Districts

15.

West Bengal South
24 Parganas District

Sunderban Areas (south of Dampier
Hodge’s line), namely, Bhagatush,
Khali (Rampura), Kumirmari (Bagna)
Jhinga Khali, Sajnakhalj, Gosaba'
Amlamathi (Bidya), Canning, K
Piyali, Nalgaraha, Raidighj, Bhanch'r
Pathar Pratima, Bhagabatpu:
Saptamukhi, Namkhana, Sikarpu'
Kakdwip, Sagar, Mousinj, Kalinagar'
Haroa, Hingalganj, Basantj, Kuema:
Kultola, Ghushighata (Kulti) ’

=

4000

5200

1000

1000

MEMORANDUM OF SETTLEMENT
dated
26" November, 2020

ON
SERVICE CONDITIONS
FOR
WORKMEN STAFF

BETWEEN
STATE BANK OF INDIA
AND
ALL INDIA STATE BANK OF INDIA STAFF FEDERATION




ANNEXURE-B

t Dated 26" No
orandum of Settlemerf wenibera0nk
dia and All India State Bank of India Staff F:;\:::-I State
ditions for workmen staff ion on

Mem

service con
n 2(p) and section 18(1) of the Industrial Disputes Act, 1947 read

(Under S ectio \ pis
fthe Industrial Disputes (Central) Rules, 1957)

with Rule 58 ©

Names of the Parties:

(i) state Bank of India. _

(ii) Workmen employed in State Bank of India represented by All India
State Bank of India Staff Federation.

Representing State Bank of India:

(i) Chief General Manager (HR)

(ii) Deputy General Manager (IR)

Representing the workmen:

(i) General Secretary, All India State Bank of India Staff Federation.
(i) Sr.Vice Presidents, All India State Bank of India Staff Federation.
(iii) Vice President, All India State Bank of India Staff Federation.

This Settlement made at Mumbai on the 26" November 2020 between
State Bank of India, incorporated under the State Bank of India Act, 1955
(hereinafter called the Bank) having its Corporate Office at State Bank
Bhavan, Madame Cama Road, Mumbai 400 021 of the ONE PART and the All
India State Bank of India Staff Federation, being a Federation of the State
Bank of India Employees’ Associations and/or Unions, registered under the
Indian Trade Unions Act, 1926, and having its Registered Office at State Bank
Building, Bank Street, Hyderabad and representing the workmen staff of the
Bank (hereinafter called the Federation) of the OTHER PART.

Whereas the Indian Banks’ Association, on behalf of member Banks anfi the'
All India Unions of workmen employees in banks, includmg the Na'.clonj
k Employees (NCBE), to whichthe Federationisaffiliated:

d other service conditions, in modification
2 Memorandum of

on the 1¢

Confederationof Ban

have agreed on wage revision an |
of the earlier Bipartite settlements, and entered into

Settlement (hereinafter called the 11" Bipartite Settlement)

mber 2020. : | o
s member of the Indian Banks Association,

a
Whereas the Bank, as ‘ . e
i t and the Federation, being an affiliate ©
to the said Settlemen f: » oo

ederation of Bank Employees, are bound by the praviso ttlement
Ccl’:ereas in terms of Clause 11 (v) of the aforesaid 117 Bipartite a fspecial
dw ted 11" November 2020, the rates of Special Pay and the duties©
a

is a party
National

11" BIPARTITE SETTLEMENT



Pay carrying posts for workmen staff in State Bank of India may b i l
lew
G

and settled at the Bank level.

Whereas after detailed deliberations between Bank and Federatiop .

ding has been reached between ther, iy :
ha

said issues, an understan :
. ;
set outin. :

Annexure 1:  Special Pay for workmen staff in State Bank of Indi, effey
g

from 01.11.2017 (and 01.12.2020, wherever mentjo,

Annexure2: Special Pay for Graduation and Professional Qualific;
payable to Clerical Staff w.ef.01.11.2017 "

Annexure 3: Fixed Personal Pay (FPP), effective from 01.11.2017

Annexure 4: Other allowances payable to a few designated categories

workmen employees w.e.f. 01.11.2017 (and 01.12.20

wherever mentioned)

Annexure 5: Enhanced Duties & Responsibilities and Passing Powers wei

01.12.2020

NOW THESE PRESENTS WITNESSETH
AND IT IS HEREBY AGREED
BETWEEN THE PARTIES HERETO AS FOLLOWS : o

Notwithstanding anything contai .
ta
Settlements including the Sre':tlt.:rr'::ed '": L ik the et
: ent dated the 4t
Ze “I":'?En:]he parties hereto and in supersession of th
ealt with, e
P l:: tzhe3 extent to which they stand superseded dified, i
51+ 2,3 and 4 of this se or modified, In
N ttleme o
bind . nt, the
ing on the parties, unless stateq otherwise ul:irtc;'lm;: % ?erEOf Sh:” ’
' effect from the daté

mentioned therein and will be q;
8 giv .
5 is for additional duties, o A Afroen those dates. Annen®

June 2015 arrived #
provisions thereunde

modifications / su i
ggestions by m itk 'I:\"-‘ Bank, with or witho!!

utual ¢
4 t € Parties, -

Parties further agree that unless gt
o rwis
:::::n': ;ortcj and shall be binding or 11 "'

ettlem ing ¢

ent dated 11 g, arties il curr 1

the Workmen Federations. The e, Mber 20, - ency of the 1
. : ms ang ) ered j d
::r 9?vetrnda;d bind the parties even ':Ond ereo;nto o4 IBA‘aﬂE
minated by either party giving ¢, " Cafter | s shall contmul
prescribed or applicable, € othey S the Settlement
Statutor ice ®
y notice ¥

vi .
ided, this Settlement shél

Further, it has been decided to discuss
Progression Scheme, other provisi oﬂ:
Improved Medical Aid (Specified Serloys
earliest.

Pro
O3 Vements jn Careé'

Dlsg_.a alisa
") Scham ton scheme #

€ sa
1° awﬁﬁ SETTLgy, Parately at th*
ENy

heFe deration shall extend its fullest cooperation in implementation of the

d conditions of the Settlement at Branches / Offices of the Bank
and also fully cooperate and cctliaborate in improvement of Productivity,
Custorner Service, and operational effectiveness of the Bank and in
i mplementation of all the provisions hereof.

doubt / difficulty arises regarding implementation of any of the
provisions of the Settlement, the matter will be clarified by the Corporate
Centre after discussions with the Staff Federation. Pending clarification, the
provision of the Settlement will be implemented.

terms an

If any

Copies of the Memorandum of Settlement will be jointly forwarded by the
parties to the authorities listed in Rule 58 of the I.D. (Central) Rules, 1957 so
that terms and conditions thereof are binding on the parties as provided in
law. This Settlement shall be deemed to have settled all issues raised before
the Chief Labour Commissioner, New Delhi or any other forum including
disputes raised or proceedings pending before any of the authorities under
.D.Act, 1957 relating to matters dealt in this settlement to the satisfaction of
all concerned.

In witness whereof, the parties hereto have executed these presents at
Mumbai on the 26" November 2020. ’ -

Signed and delivered on behalf of
by All India State Bank of India
Staff Federation by

t )
General Secretary

Signed and delivered on
Behalf of State Bank of India by

)
E:hiaff General Manager (HR)

(
Ly carar o 1) .ol
In the prﬂtﬂ“ﬂf: ‘\ & .1
sémt
BT
Sr, Vice-Presiden

-&Bm 5%)»/% ident )
g ; .

Asst. General Managar (IR)
(paTsTr KR TR AR

Vica-President
11" BIPARTITE SETTLEMENT

)
(
neral Manager (REHBU)
f‘.:uon Officer SC/ST Cell



Record Keeper 1310 2000

In modification of the provisi i . ANNg
9 o pr wsnc_ms contained in Annexure-1 Xy =] 5pecial )
une 2015 on service conditions, the rates of 5 the S“tlem cum cashier / genior Plant i
Pecia| Pay \ By MSOciate / Senior Armourer

to Workmen Employees stand revised as under for th
€ perj
820 1250

Al
od frg.
om 1, Associate  /

November 2017 and onwards.
.n-'-"‘-'
(Reference : Clause No. 1 ricultural
: . 11 (v) of the 171" Biparti g | A9
Bipartite Settlement date, a1 pharmacist / Control Room
1. CLERICAL STAFF a 2 operator / Seniof Record
mt, i :
. L.inRs,) Keeper cum Cashier
; . (= S a0
No, | POsts carrying Special Pay (Rank SpstialPay g | All the existing Clerical staff 330 500
anki .
s nking for DA, HRA anq who are not drawing any
uperannuation Benefit) Special Pay
A. Positi Existing : T ecull y
» Positions:; i Revised Reviseq Note: # Aligned at par with Special Associates / Senior Associates /
pia welf. it Associates
1 | chiefas 31.10.2017 | 01.11.2017 | o1 1 zg; & Newly Created Positions in Career Progression of Grahak Mitra-
sociate e um-Record Keeper
2 | Special As : 0 11000 CLERICAL STAFF: (Amt. in Rs.)
sociate ' [, Existing Revised
— 3970 sl ; '
3 | Soect 6050 8000 No B. Positions frozen: upto w.ef
pecial Agricultural Assopiare | oo ] 31.102017 | 01.11.2017
! Officiatin ssociate | 3970
Officen) 7 59 Pay  (Relief 6050 1 | Special Stenographer # 2850 6050
Gk M?e:|a1 Associate _______————-—‘—___—-—-___————--cI
itra-cum-R 2 | Head Assistant (Accounts) 2410 370
Ke ecord
eper) §
m_-‘_“"-________ 3 | Head Draughtsman / Head Telephone 2260 3450
Cotitril Rﬂrmaq;t F il e | oottt Operator / Head Telecom Assistant / Spl-
i .
om Operator # 2260 6050 —— | Hindi Translator / Head Nurse / Head A.C.
4 Senim___ Plant Operator / Head S.T. Plant Operator
. e / Seni 5 . N
Agric , €nior - / Head Electrician (Electrical supervisor) /
Sgni ultural Associate o ? " Head Sewage Fitter
nior Associate  (Grah 50 = =
Mitra-cum- Record l(ef:per}ask 4 | Senior Sstenographer # 1740 3650
TSs——
Senior Pharmacist # / Sepic 5 | senior Draughtsman 1740 ji‘l___
Control Ro S T
om Operator # 310 365 e 6 | Computer Operator / stenographer / 1310 2000
5 | Head Armourer / HF 2 senior Hindi Translator / Senior Telecom
Associate ot 2260 Assistant / Senior Telephone Operator /
34 — senlor Electriclan (Electrical Supervisor)
6 | As 50
G Sfiate‘_f‘qssodate & / senior Sewage Fitter / Senior Nurse
rahak Mitra-cum-Record 9 2 / Senlor AC Plant Operator / Senior
Keeper) $ 00 [TT— T Plant Operator / Draughtsman /
nspection Asslstant J
11" BIPARTITE SE = _
TTLEMENY \ _ B 114 BIPARTITE SETTLEMENT




\ 7 \S‘leward

m
1

8

90y
Datanet Operator / Dy. Head Cashier /

Teller / Head Asst. (Cash) / Telex Operator
/ Bradma Machine Operator (l) / Data ||
Entry Operator / Deputy Head Assistant |
(Cash) / Cashier Operating Electronic

Cash Register / Bradma Machine |
Operator (I} / DIR Assistant / Audit Clerk /
Hindi Translator / Mill Checking Assistant
| Telephone Operator
Operator ‘A (e-5B5 / e-SBIN)

820

/Computer

Note: # Aligned at par with Special Assoclates / Senior Associates

Note: The positions listed under ‘8’ above were frozen and will be abolished
on existing incumbents, if any,

from the Bank's service,

continue to draw revised special Pay as listed, Their retirement or movement

tct higher _p.osktions Will not result in creation of new vacancies. Their services
will be utilized as stated below:

(a)

(b)

(c)

(d)

|

moving over to higher positions or retiring
etc.and until their retirement / movement, they wil

The posts of -
‘ p Godown-Keepers and gj| Collectors will be abolished
when the present incumbents yetj

A ; i id onl
the Officiating Pay, which is highe, i, thah:s will be pa:: o: ;
Pecial Pay dun

the period of such officiating, Sirmilar|
working in a Special Pay arrying Dastr Y,
higher Special Pay, he will draw only St

the|

attendant benefits on pro-rata bask, Htterspedal Pay includind
Parties agree to review angd enlarge i

] =

. s ! ¥

carrying positions as per emerging Needs of t:hes of Special Pay
s &

In addition to the existing duties i, Bank

staff, they will also perform all the g ditla:c

t of
aldy .a“ the workmen

Annexure-5 to this Memorandum o Se ies a¢ :
*meng Provided in

11 BIPARTITESIEEME

special Pay

an employee already

a position carrying @

2. SUBORDINATE STAFF

Posts carrying special Pay

| 1‘ )

.
*

A.Positions
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& & ] (Amt.inRs.)
r—-..\‘-‘
2 e ] i\
9B == ; e
$8| 8 8 A 8 2 Existing Revised
X2l g5 | 5| &8s - upto Wk
e m |3 a | positions froze™ 31.10.2017 | 01.11.2017
- 2 L . . —_-_—______
g|e” B . e
E—1 | ] i Bearer
<8 —~ s I 630 1000
El 2 sen! tman / PumpP
2|58 o o o o o y senior Lineman
= _____________.————'
g g 9 s £ g e & o | 8 AﬁendanthEIEPhone - —
- ~ ~ - |
g : ~ ~ o~ o~ ] | ] 2060 ____3_1_5-0————‘
@ " o oot T |
| 1200 1850
[——
5] 5 = T 10 | Pressman PR ”
H = S 5 o 360 >
A A 2 im t:,simr.cum-I:Jliitl'l'l"-ltc‘r _'-___________,_.—-——“
~ ~ g 1 P y
= o — ine Operator.
5 2 = | [ Duplicating Mact " pt (Cash 200
2 fat S senior General Attendan 100
£ = B E 12 Hammal / farrash / sweeper) / I
< 5 = E //_____,____——
= = vi & Fireman -
B o ; i erator
= s 2 '% Copying Mac:men?liiﬁman / 90 150
J T . A T 13 Godown Watchman / - an
< Be) - 2 i plumber / Cook/ Machine —
e c c . ished
: 4 = : : iti i der'B’ above were frozen and will be abolrsrfe
o Pra S S g Note: The positions listed under & r to higher positions of retiring
- :"}‘ Z g = on existing incumbents, if anY: movll!:g ?Vreetirement / movement, they will
U =1 b ’ - i eir
N : E 2 t T ete.an? U“t'_ d. Their retirement or movement t©
E o a & > continue to draw the Special Pay as listed: f new vacancies. Their services
o - i . ion O
= he ::! o § higher positions will not result in creation
e S S ‘E ® will be utilized as stated below. - incumbents
g ] 3 2 ; ished on the Inc
5 2 2 B 4 | be abolishe
i S < g S (a)  The posts of Compositors Wi s gank’s service. The
3 = £ ] i ositions or retinng from
E é = < 8 moving over to Wit ho have not completed 23 years of
= S §| & E b services of such Compositors whe of Pressmen,
[ o E = 11} 2 . d Messengers_ The pOStS
g g 5§ £ a & service, will be utilized as Hea S btors, Duplicating wachine
ﬁ E :FG L-E E g E DRI >or =t lmpOSlfDr'C”m'g's tors 'Godown watchmen
‘= - i e era ol
£ s§5|52| % = 2 Operators, Copy™nd Mac_h'no erztors will be abolished on the
N g £ 5 g 5| € = F and Note Stitching Machine OP tions or retifing from
i £ s g% Lg| ué _% incumbents moving over © higher piion of fresh vacancies in
< g | = | &8 |35 § | £ g he Banks service, There will be no €reation & 120" 5y of
@ :L:; z S ia'- E E E £ Lﬁ = these positions on higher appointmen® r‘:I;‘.lirlrl‘;'.p-‘erf-:rrm the duties
w [ e = = e s wi
g & 2 2 |85 T8 -E-. = g present incumbents. The Head Mes“’en.gei Machine Operators:
Z o A A SE|23 r 3 ¥ of Copying Machine Operators, Duplicating et
) s SE|8 L 2 i )  Huftaries and sorters:
& wE|l & 0 Note Stitching Machine Operators, DU ;) shall be
S ] —]_ 4 ] tendant (meshfSweePe
g @ g M""&-_ w iﬂ req"ﬂred‘ The pOSt of General Atte nt d'l[ed agth ALIQUS[
a s - ~ ik - [ ———" frozen consequent upon Clause 3 of settleme
! L)
*lll"'liIF'Am_‘ml “*—-s.__‘_\\th & | 11t BIPARTITE SETTLEMENT
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2009, signed in respect of Career Progression ang Outsoy
(b)

r(ing_
(i) In terms of the Scheme for Career Progression Within

for Workmen staff contained in the settlement dateg 204
as a general rule, every member of the Subo
a lower Special Pay will be eligible for a spe
(Revised) on completion of 15 years of full-tj
‘Head'prefixed to their designation.

-th@-( adle

July
rdinate Staff dr 0.03'

cial pay of

HS. 1'450;‘
me service an

d lheterm

(ii) Similarly, on completion of 23 years of fulf
be eligible for a Special Pay of Rs. 3,700/- (Revised) With the
‘Senior Head' prefixed to their designation, This would be done
Once every year on the 1% June in accordance with the laig down
procedure for Career Progression Scheme,

-time S€rvice, they Wil

erm

(c) Parties agree to review and enlar,

ge the duties of Special

e t Pay Carnrying
Positions as per emerging needs of the Bank.

Provisions contained in Annexyre
dated 4% Jypa 2015, t

Qualification payable

to the Clerjcal Cadre staff 3
effect from the 1* November 2017,

te Settlement dated 11,11 2020)
Special Pay for Graduation and
Professiona| Qualification Payable Existing Revised
after reaching maximum T Upto w.e.f.
in the scale of pay ":-2017 01.11.2017
(a) On completion of 1 Yearafterreach;
i LN
maximum in the Scale of p3 " ﬁ‘:;ﬂ—-\
{b) On completion of 2 years '“\90\%-___7_03__
0
B. Professional Qualification H \ 1400
(i) Partlofcang /JAIIB after 1 year ~\45~0\“\—-—_____
(ii) Part Il of CAIIB: \\“xfﬁ?___
(a) After 1year —Tso\\\_‘
(b) After 2 years m\\g
__—*_-_-"\ 1
L(c) After 3 years 1350 &
" 2109
11" BIPARTITE SETTLEMENT \

I — Vi 9

: lification :
5 p‘ofesswrlal Qua
duation &
c. o

(i) Gr
of CAIIB

——nd/or NDC and have passed JAIIB or Part-|
aduatiol

\
\

450 700 _\
mﬁm 2100 ]
1350
et d JAIIB
) Graduation and / or NDC and have passe
ii
E:r both parts of CAIIB = — ‘\
(a) After 1 year o
900
(b) After 2 years 0 —
135
(c) After 3 years i
800
(d) After 4 years 1 =
250
(e) After 5 years 225
ANNEXURE-3

1. FIXED PERSONAL PAY (FPP) (Effective from 01.11.2017) _—
(Reference : Schedule Ill of the 11" Bipartite Settlement dated 11.11.

In modification of the provisions contained in Annexure -3 to t:'e S;:LTEZ:
dated 4" June 2015 on Service Conditions for Workmen St:f,f, :Lember o
Pay (FPP) shall be payable as under, with eﬁffct frorn tEef‘l Oc; s
to workmen employees who joined the Bank's service 'e o;e mém;,_,nt g
have drawn additional increment(s) in terms of Bipartite Se

17" September 1984,
Clerical Staff :

- - h
()  One year after reaching maximum of the scale - Rs. 95/- per :mnt
imum - 5 t
(i  Two years after reaching the maxlrr‘lum F.{S' 190/ p:er rvno::d r
(ii)  Three years after reaching the maximum in the scale as under.

(Existing Amount upto 31.10.2017 in Brackets below)

Increment Revised FPP Revised FPP
nanent of FPP payable where payable whe.re
::"1:2 reckoned for | accommodationis | accommodation
pmaof Posting superannuation provided by is not provided

g benefits the Bank by the Bank
(Rs.) per month (Rs.) per month (Rs.) per month

1990 2235 2455
Al Centres (1310) (1640) (1775)

11" BIPARTITE SETTLEMENT



‘Ir‘g\‘_
b

Subordinate Staff:
(i) . One year after reaching maximum of the Scale - Rs
(i)  Two years after reaching the maximum in the scale‘ 30/~ per Mong,
3 asy !
(Existing Amount upto 31.10.2017 in Brackets below) e
Increment Revised Fpp ; )
component of FPP Payable where p: cvsedipp
AeaofPosting | ©Dereckonedfor | accommodation a i
superannuation | - is provided by the i(mmmuda““
benefits Bank Sbr;u:hpmidw
(Rs.) per month (Rs.) per month (Rs.) p::Bank
d I Centres 1000 1060 1 o
(655) (760) (;27;;
2. FIXED PERSONAL PAY (FPP) (
EFFECTIVE FROM 01.1
HOSEW 11.2017 IN Re
| ) ﬁHO HAVE JOINED ON OR AFTER 01.01.198¢ AND BEFORE 01 1552? y
nmodi i isi s
dat;; i‘hc:tmn ofthe provisions containedin Annexure -3 tothe Sett) :
une 2015 on Service Conditi Wi
0
Pay shall be payable as under, wi e e i Persond|

Workmen employees who joined
and before 01.11 1 993,

(a)

() Clerical Staff:
(Existing Amount upto 31.10
—

ith effect from 1+ Novem
the Bank’s service on or

ber 2017, to the
after 01.01.1989

2017 in Brackets below)
In creme:; ESIT Ponent ; - »
T i, otal FPPel::Yable Total FPP payable
SUperannuation ammml‘ldatiu y Wwhere 1
benRe fits Provide by Ban ;s iaccommodatmn
5 n 5N i

R, | R, ot %r:: II(dEd by

All Centres {1 990 ‘—2\045*\ Bs.

310 e 1
) (1450) 2265
() Subordinate Staff TR s | (1585)
(Existing Amount upto 31.10.2017 jn Brackets bel
€low)
Increment component T
otal FPP
rea of Posting of FPP (to be 'reckoned for |where 3 “""?m):dble Tota| Fpp
superannuationbenefits) | js proyjg edby B:l on atcon Payable where
Bs. B Mg 1 0t
ed
All Centres 100 1030 s
(655) (730) n
40
11% BIPARTITE SETTLEMENT 2%

A

OWANCES PAYABLETO WORKMEN EMPLOYEES

ALL

oTHER

In modification ofth
ted g June 201 :

iil"lowances" (not ranking for

and guperann '
employees stand revi

5 on Service Conditions for Workmen St.

(a) CLERICAL CADRE:

NNEXURE -4

e provisionscontained in Annexure - 4 to the Settlement

aff, the "Other

Dearness Allowance, House Rent Allowance
ation benefits) payable to following category of Workmen
. sed, with effect from 1 November 2017, as under.

Existing Revised
Allowance | Allowance
Upto w.e.f.
post 31.10.2017 01.11.2017
Rs. Rs.
3450
Canteen Manager 2270
Caretaker 1370 2100
re
700
rGoduwn Allowance for Godown Keeper 450
Conveyance Charges to employees usin‘g -
bicycle for official duties where public 310
transport is not available
Special Allowance payable to Chief — 8700
Associate

(b) SUBORDINATE CADRE:

(Amt.in Rs.)

Driver attached to Senior Executive Sof
(additional)
Fodown allowance for Godown Watchman 440

UBORDINATE STAFF:
(c) BOTH CLERICAL AND S _—

1650

700

in Rs.)

l‘ ()  Mid-Academic Year Transfer Allowance 300 ::‘

(il) HIll & Fuel Allowance:

i 1.11.2020)
(Reference : Clause No. 12 of the 11? Biparti te Settlement dated 1

The Hill & Fuel Allowance shall be payable at the
from 1* November 2017.

11" BIPARTITE SETTLEMENT

.

i t
following rates with effec



=

PARTICULAR
S
a. At places situated at a height of ——
metres and above 000 PROPDSE
= - Pay N
0. t places situated at a height of and I ko "
ver 1500 metres but b .
elow 3000 .
- . metres of Pay 4%
© aces situated at a height of and -
er 1000 ;
e metres but less than 1500 T =
| metres and Mercara Town S s .
% of Pa
¥
—_

( ote:

IR/50/2019- N s T
20dated 25.10.2019with the appro vide e-Circular No, CDO/pgy
RD-

(d) Discom val givi
fort All given by ECCBo
outside Centre owance Payable on Redeplo T 10z
3 yment / Tra
nsfer to

ed by the Bank at the place of deputation,
|| be paid as per the eligibility at the centre.

Note’
ee lodging is provid

o where :
Halting Allowance Wi

3;‘4“1 Df the

i) Where free boarding & lodging are provided by the Bank at the place of
d putatinn, 1/4" of the Halting Allowance will be paid as per the eligibility

tthe centre

(e) Allowance : llowance (w.e.f.01.12.2 0

Key Allowance @ Rs.1 000/-(flat) p.m. will be paid to employees who hold charge
of cash keys at branches on pro-rata pasis for actual number of days the keys
are held.

ANNEXURE -5
ADDITIONAL DUTIES AND RESPONS]BILIT]ES
Both the parties agree that the following duties will be pen’ormed by:

Clerical Employees
1. Marketing &Tele-calling for Busi
£ LTI / RTI of illiterate custo

ness Development / NPA recovery.

mers by holders of cash k&Y

Caiegory of

Staff

Existin
: a (Rs. p.m.) 2
Clerical = el Revised (Rs. p.m.)
" 1500/-
Subordinate / 2300/-
900/-
1400/-

(Reference : CI
- Clause No. 26 of
ofthe 71 Bipartite Settl
ement dated
11.11.2020)

Provided t
for
& :he days spent on duty outsid
- . .
receipt subject to ceilings pr o
escr
___'_——-—.__

ibed hereynde

hat a nsesr
n emplo n eim
Yee can alsg claim Jog burseme
g' gex
pe i
y: e headquarters | g L

+by production of hotel

(A) "
]
= (B)
Places with " ©
population Popu
Category of Staff | of 12 lakhs and aboye t: lakhs ang abuvl:t;m d
fta
and States of Goa PIals/ Capitarg o
Tel'f"oﬂe, n 'unl n
Ot covere Other Places
' e lump (A

Clerical Staff 5, 2500/- }

per day RS- 2000/. per 4

r

gubordinate Staff Re. 123012 g

per day Rs. 1000/- per 4 L

a Rs
. 750/-
11% BIPARTITE SETTLEMEN Ll
T rd
\jy—_

2. Verification©
in cash balance branches-

3. Assisting t
Follow-up, Recovery
enhancing proﬁtability.

4. Chief Associates & Special

check list, in case ©

5. Exercising P

AT

Designation

cash
1 5,000

Junior Associate

Assoclate 35.000
) o
[

Senlor Associate ,f‘_‘:(_‘f_o_-
ad

Special Associate "0_0'_0 o

—— e m—— r

_.qu,uo-.)

5 lChief Assoclate
s I
gubordinate gmploye®? |
& 16
1. Marketing &Telecd 1ing
“"‘ﬂll’ﬂﬂﬂ

he Branch Managé
Ach[evement of B

Associate

f Sanctio

assing powers a3

Businass

rin acquisition of new
and

udge@ry goals

< will verify documents as pef

nof'P Segmenrlcans for public.

under:
(Amt. in Rs.)
avised |

per designation as

ST st ]

Transfer |

0 |' NoChange; Mo Change

20,00

No Chang= No Change |
___.-____.;_____,____.__1

e

| |
l(.'n.\.uod | No Change No Change |
= o il
100,000 | 200000 | 6.00,000 |
3 e — e ——

i |
5.1-‘0-‘3‘3'-" |

Business Dcwlopment / NPA recovery-

TESET TLEMENT

e ]



1B
A CLARIFICATIONS ON 9™ STAGNATIO :
IBA CIRCULAR | " INCREMENT

HR & INDUSTRIAL RELATIONS
HR&IR/MBR/XIBPS/9991
June 5,2021

Designated O
o ﬁ.icers of Member Banks which are parties t,
ent/ Joint Note dated 11.11.2020 - Flpery
e
Dear Sir/ Madam,
Stagnation Increment:

Please
e w::;er to our letter No. CIR/HR&IR/XIBPS/9314 dated 12t
e c]frBs.--gard. to Wage revision to Award Staff and Offi ;
ipartite Settlement and Joint Note dated 11t Ncers '
ove

November,
espectivmy
In this regard mber, 2020
we s r g
e tie bene::\ref -re:ewed a few queries from our memb
that by the clarificati o li"nprovement in stagnation increment. P| er Banks
ions in this communication, no additio I.b g
' nal benefit over

and above the provisi
provisions of bipartite/i
- Ipartite/joint note mentioned above aretob
¥ g

e

A.For Workmen/ X1 BPS f‘thoint Note.

Clause 5. Stagnation Increments

In partial modificatio

n of Clause 5 of Biparti

: ipartit
2015, both clerical and subordinate staff [irl\cT ?:Iemer'mﬂ.It it
e =
mploiees on scale wages) shall be eligible for n'm
w.ef. 19 November 2017 at the rate and freque "
ncy

May
3 Permanent part-time
. stagnation increments
) s stated .
The clerical and subordinate staff including pe ol
on scale w. i i et
e a?es on reaching the maximum in their rs
shall draw nine stagnation increments at the rate of g F’1"-'Ctive scales of pay,
- . 5' '
respectively (pro rata in respect of permanent part-tj 990/~ and Rs.1000/-
due under this settlement, and at frequencies of 2 ye:"“‘- €mployees) each
reaching the maximum of their scales as aforesaid 'S, from the dates of

Part-time emp'DYEES

Provided further that a clerical / subordinate staff (in¢|
. c
part-time employees on scale wages) already In receipt t:din
el

increments shall be eligible for the ninth stagnation jncye ! stagnation
November, 2017 or twoyears afterrecelvingtheeighthsta gnat:“ent from 1+
°“lnc;

ement,

9 Permanent

whichever is later.

L b. Each Stagnatio

r that the Stagnation increment/s received by the employees
n service of the banks as on 1% November, 2017 as per
per;odlcity hereinbefore would be readjusted from the date of reaching their
maximum by also considering the Graduation/JAIIB/CAIIB Qualifications
acquired thereafter, if any and employee shall be notionally eligible for
ctagnation increments w.ef. 1.11.2017 in terms of this settlement as per the
revised periodicity which will qualify for superannuation benefits. However,
monetary benefit on account of such revised and readjusted stagnation
increment/s shall be payable from 1¢ November, 2020 or the actual date of

entitlement whichever is later.

provided furthe
who are/were |

46 (2) Implementatlon With effect from

a) 9" Stagnation Increment 1% November, 2017

hange in periodicity
1% November, 2017
1= November, 2020

b) Rescheduling of stagnation increment/s duetoc

i) Notional benefit
i) Monetary benefit

Thus, in terms of the above, it willbe observedand understood asunder:
a. From 1-11-2017, both clerical and subordinate staffs are eligible for 9

stagnation increments.

nincrement shall be Rs. 1990 and Rs. 10
quency of 2 years-

00 for clerical staff

and subordinate staff respectively ata fre
gnation increments

November, 2017
t, whichever

rdinate staff already in receipt of 8 sta

¢. Clerical / subol
ncrement from 1%

shall be eligible for the g% stagnation i
or two years after receiving the eighth stagnation incremen

is later.
on 1-11-2017, stagnation

hall be reworked as per
on increments shall

s who werein service as
per old norms s!
e benefit of such reworked stagnati :
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o case menetary penefit will be extended in
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d. For all other employee

increments already drawn as
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1-11-2020 or the actual dat
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anner for the P& riod pr
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All Member Banks aré requested 1© be guided according

the provisions as above.

B. For Officers Joint Note Clause 2.
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n M Grade Scale | wha have moved t© scale of pay for MMG
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Scale Il in terms of Regulation 5 (b) after reaching maximum o n

higher scale are presently eligible for four stagnation incremeny, W"te
. Ll

effect from 1% November, 2017, these officers wil h

| be eligibje for five
stagnation increments. The first four stagnation i“Cfements il
13

released after every two completed years of service, of which first g
shall be Rs.1990/- each and next two shall be Rs. 2220/

- @ach. The fifth
stagnation increment of Rs.2220/- will be released two years after receipt

of fourth stagnation increment or w.ef, 1 November 2017, Whicheyer

is later.

b) Officers in MMG Scale Il who have moved to Scale of Pay for MMmg Scale
Illin terms of Regulation 5 (b) after reaching maximum of higher scala
are presently eligible for four stagnation increments, With effect from,
1% November, 2017 these officers will be eligible for five stagnation
increments. First four stagnation increments of Rs.2220/-
after every two completed years of service after reachin
on the higher scale, The fifth stagnation increment of

released two years after release of fourth stagnation in,
1" November, 2017, whichever is later,

will be released
g the maximum
Rs.2220/- will be
crement or wef

ents of Rs. 2220/- after every two
ents of Rs, 2500/- each, two years
N increment, The sixth stagnation
sed two years after release of fifth

vember 2017, Whichever is Jater.
d) Officers in SMG Scale v are pre

increment of Rs. 2500/- two years aft,

€r reaching mayimy,
officers will now be eligible for one additiony, stagnati
1

Rs. 2730/- after two years of receipt of first Stagnation ir,
1.11.2017, whichever is later,

completed years and next two increm
after receipt of the fourth stagnatio
increment of Rs. 2500/- wi

m of scale. These
On increment of
Crement or w.e.f.
e) Provided further that the Stagnation increm

Officers from Scale | to Scale IV who are/were ]:t::rJ;‘;EIvfed by the
as on 1% November, 2017 as per periodicity herein : o‘: the banks
readjusted from three year periodicity to two year periq ic? Would be
date of reaching their maximum and officer shall g ; 0n3|fmm the
for stagnation increments w.ef. 1.11.2017"in terms of thi JV eligible
as per the revised periodicity which will qualify fo, ’ er:In! Note
benefits. However, monetary benefit on account of Such Muation

e
readjusted periodicity of stagnation increment/s sha|| be pay\rlged and

30le from
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Thus,
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Warm regards,
Yours faithfully,
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Extract of SBle

-Circular CDO/P&H RD-IR12612021-22
dated 14.08.2021

STAFF: AWARD

1™ BIPARTITE SETTLEMENT

1.

CLARIFICATION OF RELEASE OF STAGNATION INCREMENTS

We invite a reference to Para-6

@) of e-Circular no, CDO/PeHRp.
IR/66/2020-21 dated 21.12.2020 on

this regard, as per clarification recej

a)

b)

<)

d)

release of Stagnation increments, In
ved from IBA, it is clarified as under-

From 1-11-2017, both Clerical and Subordina

te Staff are eligible forg
stagnation increments.

Each Stagnation increment shall be Rs.1

990 and Rs.1000 for Clerical
Staff and Subordinate Staff respectively

atafrequency of 2 years,
Clerical / Subordinate Staff already in recej
increments shall be eligible for the gt
November, 2017 or two years after re
increment, whichever is later.

Pt of 8 stagnation
stagnation increment from 1=

ceiving the eighth stagnation

For all other employees who were in service as on 1-11-2017,

stagnation increments already drawn as per old norms shall be
reworked as per new norms.The benefit of such reworked stagnation
increments shall be notional from 1-11-2017 and monetary benefit
shall be payable from 1-11-2020

or the actual date whichever i
later. Though the benefits may ac

crue wef. 1-11
monetary benefit will be extended in

preceding 1-11-2020,

-2017, in no case
any manner for the period
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