6-Month PR Contract

for Leadership Coaching Company




Overview

Karie Reynolds was retained in May 2021 to introduce Luscious Mother and LUMO coaching programs and leadership development
consulting services.

OBJECTIVES:
= Position Luscious Mother as a go-to resource for working women who want skills and support in balancing work and

motherhood.
= Position LUMO as a leader in developing policies and creating cultures that keep women in the workplace.
= Position Founder and CEO Sarah Olin as a thought leader on what women need to thrive in work and in life.

STRATEGIES:
= Maedia Campaign: aggressive outreach to introduce LUMO and Sarah Olin to reporters and writers covering motherhood

and workplace topics.
= Reputation Building: offer useful, educational advice/recommendations to mothers and employers.
= Partnership Development: Identify communities and complementary brands for content sharing, affiliate relationships, and

co-branding opportunities.



Results: Media Coverage
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executive and leadership coach who's worked with clients from f rie ndS at LUM O
| Amazon and Google and who founded Luscious Mother, a
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careers. "Mothers are smarter, better at improvising and
problem-solving, and more organized than they've ever been

before.* Don’t be afraid to negotiate for yourself. No one else

will.

“The pandemic made it clear to everyone that moms are under-supported. So if
anything, moms need to be braver about taking the risk to ask for what they

need to perform at their best, without fear of retribution. To get into
partnership with their employers to create it. Because smart employers will

listen.” - Sarah Olin and Anna Conathan, co-founders of Luscious Mother


https://www.livecareer.com/resources/women-at-work/career-advancement/writing-a-resume-after-being-a-stay-at-home-mom
https://www.forbes.com/sites/christinecarter/2021/07/17/career-experts-weigh-in-seven-strategies-for-women-and-mothers-looking-for-job-opportunities-in-2021/?sh=580ceaee6d31
https://babebyhatch.com/i-feel-like-i-cant-break-back-into-work-after-covid-19/

Results: Brand Partnerships
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BUILD BETTER BOUNDARIES
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As the lines between various aspects of our lives have blurred over the last two years, there's been a lot of hubbub
in the town square of social media about what it means to set and enforce personal boundaries. “Boundaries seem
mean, or selfish. And theyre exhausting to keep up." “I tried to lay a
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Motivated as a Mother
LIVE YOUR PURPOSE WITH LUSCIOUS MOTHER
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As amom, you've got a lot on your plate, including the dinosaur-shaped
chicken nuggets your kiddo didn't eat. And juggling ALL THE THINGS —amidst
a pandemic—makes that plate feel like a Zillion pound moving sphere that
definitely doesn't it in the dishwasher and is on the verge of breaking.
#serenitynow

But here’s the plus side: all of your creativity, resourcefuln

quick thinking, remote (everything) supervising, and general wizardry translates
to a set of incredible skills that serve you in motherhood and your

career. Luscious Mother, a coaching company for moms, is here to help you
hone in on what's next in your professional life. Their awesome coaching and
courses cover everything from handling mom guilt to communicating
boundaries to returning to work in person (although no one seems to miss
“real” pants).

Luscious Mother just announced that as part of Meghan Markle’s 40x40
mentorship initiative in honor of her 40th birthday, they will be giving away
40, 40-minute coaching sessions to women who need support re-entering the
workplace. Considering the COVID-19 childcare crisis forced nearly 2 million
U.S. women out of the workforce over the past year and a half, this comes at a
perfect time.

When awesome women come together to rally behind each other, amazing
things happen. You in?

“We'll also continue to send this to our new subscribers and again to current folks at timely intervals
(i.e., perhaps after maternity leave is over—or a year post due-date in case moms didn't return to work
right away—we collect this info when users sign up). This email will hit inboxes at a time when they
are needing/wanting this type of support!” - S, weeSpring’s newsletter editor



Results: Thought Leadership

Analysis of the McKinsey & Co. and LeanIn’s Women in the Workplace 2021 Report yielded second wire release highlighting LUMO's solutions and
infographics for press outreach and LUMO presentations to employers and investors.
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professional life as the most critical criteria in job
selection in terms of feeling respected at work

Source: McKinsey & Co. / Lean In: Women in the Workplace 2021
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Results: Thought Leadership

LUMO leaders’ responses to media queries and commentary on trending news provided the starting point for 10 original articles shared on LUMO and
Luscious Mother’s blogs, LUMO'’s Medium channel, and submissions for guest posts.
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Millennials Don’t Crash and Burn,
They Resign. The New Signs of
Employee Burnout

“ANGER IS FEAR’'S BODYGUARD" — Celeste Ng, bestselling and award
winning author.
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Celebrating Lusciousness:
Luscious Mother Joins
40x40 Initiative
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Have you seen the 40x40 initiative? We know what kind of magic happens when wom
support each other and this takes it to a whole new level. Launched by the Archewell |
Meghan Markle's 40th birthday, the 40x40 nitiative asks mentors of all kinds to pledcc
time to women re-entering the workforce after the pandemic. Considering the Covid-
nearly 2 million U.S. women out of the workforce over the past year and a half, we'd sc
impeccable timing (and taste. but that's a story for another time.) The 40x40 initiative
likes of Hilary Clinton, Stacey Abrams, and Katie Couric and it just getting started.

Before we et to how the Luscious Mother team will be sing our unique gifts to mentc
workforce, we want to first remind you and mothers everywhere -- and the people wi
them -~ that mothers have not spent the past 18 months languishing, but leveling up.
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Working Harder Isn’'t the Answer: How

Prioritizing Rest Will Help You Accomplish

More

[« By:LUMO Leaders - pubish on: saptember 17,2021
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She may be a cultural icon who has inspired the nickname,

“Queen Bey” but even Beyoncé feels the pressure of working


https://medium.com/@LUMOLeadership/women-anger-in-the-workplace-8ede25c524fd
https://medium.com/@LUMOLeadership/your-employees-version-of-burnout-looks-very-different-from-your-own-2f932575b779
https://www.lusciousmother.com/blog/qixyuuzuausff0bsfgp9ybu3qzbcyd
https://lumoleadership.com/working-harder-isnt-the-answer-how-prioritizing-rest-will-help-you-accomplish-more/

Recommendations and Key Learnings

Focus on LUMO Solutions

Connect to the moment AND offer a solution. Reaching Gender Parity and Beyond Flexibility, the two media pitches with the most multiple opens, offered LUMO'’s new
solutions to zeitgeist issues.

Leverage Trending Stories Quickly

Joining Meghan Markle's #40x40 Initiative resulted in this blog post, provided an opportunity to pitch LUMO to journalists in the context of a broader story, and
resulted in weeSpring's newsletter feature.

Refine + Align LUMO Messaging

LUMO has the expertise and the passion to meet the needs of the moment - helping parents successfully integrate work and life and helping employers
retain their parental talent. This passion and expertise needs a short and simple narrative and a strategy for sharing it consistently across channels.

Repurpose LUMO Content
LUMO has developed a vast amount of original content, from the EMOP program to guest posts written with significant support from Karie Reynolds

Communications to the Podcast Series to the new Webinar. This content should be inventoried and shared intentionally across channels to position
LUMO as a thought leader and go-to solution for the challenges facing parents and employers.


https://www.lusciousmother.com/blog/qixyuuzuausff0bsfgp9ybu3qzbcyd

