
Transition Training



Transition Training

Week 1: Planning for Transition & Week 2: VA Integration & Claims Submission

Tony Mayne.

• 9 years in Ranger Regiment, 12+ years in SOF

• Ranger for Life concept developer

• Ranger Outreach Center

Week 3: Employment from the Employer-side of the Desk

William "Bill" Kieffer.

• Army Logistic Officer

• Talent Management Professional for Fortune 500 companies

• The Honor Foundation and Why Institute

Week 4: Plan to Succeed Financial Coaching

Adam Stalnaker.

• 20+ years in the business and finance industries

• Co-founder of Rockport Wealth Advisors

• Developes military-focused financial training courses 

Ranger Transition Training consists of four one-hour virtual classes conducted weekly on the first through 

fourth Tuesdays of each month from 4-5 pm ET.

***There will be no class during the months of July and December.

You can join us for training as often as you would like. Our program is designed for you.



Ranger for Life



The Rock at St. Luke

• 1022 2nd Avenue

• Appointments - LINK

• Supporting Organization
• Three Rangers Foundation

• GallantFew

• Ranger Organizations and Associations

• Cru Military 

• St. Luke United Methodist Church

• St. Luke Military Ministry
• Quarterly marriage enrichment 

workshops

• Family and Children programs

• Counseling triage and referrals

https://info.gallantfew.org/meetings/tony625


Transition Training

Week One:
Timeline and Networking



Week One Focus

1. Timeline 

2. Build Your Transition Team

3. Job Descriptions

4. Resumes

5. LinkedIn



PLANNING & 
PREPARATION

Active Duty
Objective: Reduce the transition clutter

Key Tasks
Take a Ranger Investment Planning assessment

Confirm college credits with Battalion Education 
Counselors
Register with ArmyIgnitED.com and Joint Special 
Operations University 
Degree completion 

Ranger for Life symposiums
Attend Chaplain Single Soldier events or Strong 
Bonds marriage retreats and dinners
Attend an Operation Healing Forces retreat

Join the Global SOF Foundation - FREE

PROCESS
ETS-18 months

Objective: Understanding of tools for a successful 
transition and building a transition team

Key Tasks
DoD -TAP Pre-separation counseling
Meet with a Ranger Transition Counselor
Receive mentors from Three Rangers Foundation
Enroll in Ranger Transition Training
Apply to The Honor Foundation, SOTF,
American Dream U Sprint Course 

Determine income, health care, and insurances 
requirements

Verify USSOCOM Warrior Care Program (Care 
Coalition) eligibility

DECISION
ETS- 12 to 10 months

Objective: Gaining confidence in personal
transition plan

Key Tasks
Complete 5-day DoD TAP and elective 
workshops
Make an Army Critical Skills Program (CSP) or 
Care Coalition fellowship decision

Get LinkedIn’s one-year free Premium access

Request medical records for initial VA disability 
claim
Identify a Veterans Service Officer for VA 
claims submission 

Connect with Service to School and/or Military 
Assistance Foundation

PROFICIENCY
ETS- 10 to 6 months

Objectives: Acceptance to the school of choice and 
bridge gap between military and  experience 

Key Tasks 
Apply to Warrior-Scholars Project  
Apply to college/graduate school
Apply for scholarships

Attend a Hire Our Heroes job fair
Continuing education certification(s) with Institute 
for Veterans and Military Families

REHEARSAL
ETS- 6 months

Objective: Experience the impacts of transition
decisions

Key Tasks: 
Start transition fellowship

Submit Veterans Affairs disability claim
Apply for VA Health Care 
Apply for TriCare
BENEFEDS vision and dental 

Apply for Life Insurance

Veteran
Objective: Mentor the next generation of Ranger 

veterans

Key Tasks: 
Visit local state and federal VA Regional Office and 
Vet Center
Join Wounded Warrior Project

Become a Ranger for Life mentor with Three 
Rangers Foundation

Attend a local Ranger breakfast on the  1st Saturday 
of each month
Participate with  a military or civilian civic 
organization or association
Live the Ranger Creed 

CP1 

FP 

CP
4 

CP
3 

CP2 SP 

ETS TRANSITION ROADMAP
Financial 
Literacy

Continuing 
Education / 

Employment

Holistic Strength              
TrainingNetworking VA Integration & 

Health Care

https://americandreamu.org/
https://operationhealingforces.org/
https://www.threerangersfoundation.org/
https://share.hsforms.com/1t71dH3KASYGNyaTVvDhk8A8njda
https://www.honor.org/
https://americandreamu.org/
https://www.linkedin.com/help/linkedin/answer/14803/linkedin-for-veterans-free-premium-career-subscription-and-eligibility?lang=en
https://ivmf.syracuse.edu/programs/career-training/
https://ivmf.syracuse.edu/programs/career-training/
https://www.va.gov/health-care/how-to-apply/
https://www.tricare.mil/
https://www.benefeds.com/
https://www.va.gov/life-insurance/options-eligibility/
https://www.benefits.va.gov/benefits/offices.asp
https://www.vetcenter.va.gov/


Supporting the Transition Process

1-on-1 Transition Counseling

Intake

Ranger Transition Training

Mentors

1

2

3

4

DoD Transition Assistance Program5
12

Months



Transition is a Team Sport

+Financial Literacy

Continuing Education / 
Employment

Holistic Strength Training

Networking

VA Integration & Health Care

Coaches

In House

• Phalanx 

• Human Resources

• Education Counselors

• Cognitive Coaches

RFL Team

• Ranger Mentors

• Human Resources

• Veteran Service Officers

• Financial Professionals

• Mental Performance



Warriors to Work
Determine Opportunities

• Career counseling

• Job placement opportunities

• Resume writing assistance

• Interview preparation

• Tools and education for salary 

negotiation

• Networking opportunities

• https://www.woundedwarriorpr

oject.org/programs/warriors-to-

work

https://www.woundedwarriorproject.org/programs/warriors-to-work
https://www.woundedwarriorproject.org/programs/warriors-to-work
https://www.woundedwarriorproject.org/programs/warriors-to-work


https://www.cnbc.com/2019/12/27/how-to-get-a-job-often-comes-down-to-one-elite-personal-asset.html

https://www.cnbc.com/2019/12/27/how-to-get-a-job-often-comes-down-to-one-elite-personal-asset.html


https://www.businessnewsdaily.com/16562-cost-of-hiring-an-employee.html

https://www.businessnewsdaily.com/16562-cost-of-hiring-an-employee.html


Rules of the Game

• People

• Processes

• Opportunity

• YOU – build a network
• Network – unlimited potential
• Talent Management / Human Resources

• Informal 
• Formal
• Cost – businesses want to reduce cost

• Mindset – YOU are the commodity
• Business Development – for YOU, for your business



Tools of Employment

• Job Descriptions

• Resume

• LinkedIn

• documents essential job functions and the skills, 
knowledge, abilities and other characteristics needed for 
satisfactory performance of the job. 

• provides a summary of your experiences, abilities, skills, 
as well as accomplishments. 

• summarize your professional experience to your 
connections, current, and future employers, and recruiters 
while showcasing your professional life, milestones, skills 
and interests.



Job Descriptions are…

• The “Asker”

• A Human Resources tool

• Insight to expectations across an 
industry

• Essential job functions = Work to be done documents
• Skills =  Requirements
• Knowledge = Background understanding
• Abilities = Skill in an area
• Other characteristics = Expectations

• Expectation of a job opening, not a requirement
• Crafted for the business to “win” in recruiting 
• Winning = finding the right candidate at the right price

• Resource across your job search – networking, resume 
creation, and LinkedIn













Job Description next steps

• Company Websites

• Networking

• Posted 
• Contact
• Third Party link

• Ask your mentors
• Confirm the work you desire is the work 

you want



Resumes are…

• An (not the) Answer to the “Asker”

• A Human Resource tool

• Worth the Time

Your experiences showing alignment with the following:
• Essential job functions = Work to be done documents
• Skills =  Requirements
• Knowledge = Background understanding
• Abilities = Skill in an area
• Other characteristics = Expectations

• Regardless of networking, it is an expectation
• Automated 
• Basis for your interview
• Basis for salary negotiation

• Expectation of HR
• Interview prep
• Foundation of LinkedIn profile
• Because you never know



Resume 101
• Recruiters initially spend an average of only 

7.4 seconds viewing each resume.

• ATS Computerized sifting
• Keywords scan in 1.5 seconds
• Font: Use either Arial or Cambria
• Size: 11 pt. for most text, 13 for bolded headers, 

but Your Name BIG
• Columns:  Use only ONE column
• No charts or graphics
• Use keywords from the job post
• One page for employment

• Recruiters are drawn to resumes that have 
simple layouts, clear sections, bolded heading 
titles, with bulleted accomplishments.



Resume Components

1 – Contact Information

2 – Summary Statement

3 – Skills & Tools* 

4 – Experience*

5 – Education*

Order of 3 thru 5 depends on purpose of 
resume – employment, education, or other.



• Use given first and last name.

• City, State only

• Professional personal email

• Phone number without country code

• LinkedIn account address

• Write this section last.

• Keep brief 2-3 sentences.

• Highlight of your combined experiences.

• Use the job description as a guide –

messaging and keywords

• Forward leaning, not past tense and do 

not use personal pronouns

• K = Knowledge for the job function

• S = Skills for job responsibilities 

• A = Abilities to perform job duties

• Use the job description KSA section and 

requirements
• Last 10 years only

• List work related to the specific job that 

you are applying for.

• 2-4 ROI / achievement-based bullets

• Think civilian, not a military task to begin 

bullets

• Past tense for past jobs, and the present 

tense for current job.

• Do not use “that”
• List the college/school attended, degree 

awarded, major field of study, and city 

and state.

• Order schools based on the job 

requirement, generally chronologically.

• Include licenses, certificates, or 

continuing education studies if relevant.



LinkedIn Profiles are…

• Your Brand - Business Development

• Ranger Connection Tool

• Reflects your industry desires within your career
• Modeled after your resume
• Answers defined and undefined “askers”
• Research tool
• Recruiters
• Free Premium access for 1-year for Veterans & Spouses

• Ranger Mentor research
• Groups 

• 75th Ranger Regiment
• US Army Rangers
• 75th Ranger MBAs













Week One Recap

1. Timeline 

2. Build Your Transition Team

3. Job Descriptions

4. Resumes

5. LinkedIn



Next Week

Week Two: VA Integration & Claims 

Submission

• Three departments of the Federal VA

• Two departments of State VAs

• VA Claim Submission Timeline

• Selecting a Veteran Service Officer

• Enrolling in VA Health Care

• Maximizing VA Benefits

Contact Tony Mayne at tony@gallantfew.org or 

via LinkedIn.

mailto:tony@gallantfew.org
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