Attitudes Towards Cyber-vetting (ATC) scale
Perceived Justice
· PJ1. It is fair for a potential employer to make a hiring decision based on information they acquired from my [Facebook] profile.
· PJ2. It is fair for a potential employer to eliminate me from the application process based on information they acquired from my [Facebook] profile.
· PJ3. I believe that screening my [Facebook] profile is an effective tool for an employer to use in the hiring process.
· PJ4. It is fair for a potential employer to compare my knowledge, skills, and abilities to other candidates based on information they acquired from my [Facebook] profile.
· PJ5. I think it is fine for a potential employer to document information from my [Facebook] profile in any way.
· [bookmark: _GoBack]PJ6. I believe I should be held professionally accountable for anything on my [Facebook] profile.
Perceived Privacy Invasion
· PI1. I would be concerned if I knew a potential employer might access my [Facebook] profile.
· PI2. I would feel uncomfortable if I learned that a potential employer had viewed my [Facebook] profile without my knowledge.
· PI3. I would feel personally disrespected by a potential employer viewing my [Facebook] profile.
· PI4. I would have a problem with a potential employer sharing information from my [Facebook] profile with other employees.
· PI5. I would still be able to post things freely if I knew a potential employer was going to screen my [Facebook] profile [R].
Perceived Validity
· FV1. A potential employer could accurately assess how reliable I am based on my [Facebook] profile.
· FV2. A potential employer could accurately assess my task performance based on my [Facebook] profile.
· FV3. A potential employer could accurately assess my personality based on my [Facebook] profile.
Notes: 
· In the original studies, all responses were indicated on a five-point Likert-scale (1 = Strongly Disagree to 5 = Strongly Agree).
· All items can be adapted to the social media platform of interest. In Cook et al.’s Study 3, the scale was validated using Facebook, LinkedIn, Instagram, and Twitter.
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