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H
appy new year to all my union sisters and 
brothers of the St. Louis Gateway District 
Area Local/APWU. I have entitled my first 

article of 2014 with a word that has given many people 
strength and fortitude throughout history. Whether it 
be the early Christians who were persecuted for their 
beliefs; or those people who were unjustly enslaved in 
our own country; or those who fought for justice and 
equality in the early days of the labor movement; or 
the Jews in the Nazi war camps; or those fighting for 
civil rights in the 1960s here in the USA. The list could 
go back further and could be more recent, because 
there has been strife, inequalities and persecution all 
through history and sadly up to present day. But many 
of the downtrodden persisted and achieved their goal 
because they did not give up hope. As Andy Defresne 
said to Red in the movie Shawshank Redemption, “Re-
member, Red, hope is a good thing, maybe the best of 
things and no good thing ever dies.” So as we enter into 
this new year of 2014, let us keep our hope alive.

However, hope without action will not help us achieve 
our goal(s). Simply sitting back and waiting is a false hope 
that someone else will take the initiative and we will benefit 
from their actions. This is a plan of inaction and is doomed 
to fail. We must become active and persistent in our efforts 
so that we can affect change in the Postal Service. I will not 
go into the reasons why the Postal Service is in such a ter-
rible financial position because I think you all know about 
the pre-funding mandate and what it costs the service each 

year. The service has made cuts where needed and now is 
attacking and cutting in areas where it should not, such as 
processing plants, door delivery, and career employees. We 
have shouted the message loud and clear to Congress and 
yet nothing has been done legislatively to help the service 
or eliminate the pre-funding mandate that is dragging it 
down. Did you know that the Postal Service turned a $600 
million profit this past fiscal year? That is a fact, but with the 
pre-funding mandate, that money was eaten up and only 
the deficit was reported by the press. Without the mandate, 
the Postal Service would have finished its fiscal year with a 
$600 million surplus.

Most of the American public believes that the service is 
on the brink of bankruptcy and is at this brink because of its 
labor force or better stated, its unions. This is the message the 
postmaster general continually puts out to the press, it goes 
like this, “We need to do a better job of cutting costs and 80 
percent of our expenses are our labor costs.” As soon as he 
says “labor costs,” the public thinks union costs, and this is 
not true. The labor costs the PMG is speaking of — you know 
the 80 percent — includes his salary and benefits and that of 
all of management. Management and bargaining unit salaries 
and benefits make up the 80 percent “labor costs.” Neither 
the press nor Congress sees this and therefore this 80 percent 
is put solely on the back of the bargaining unit. 

What can we do? I think we need to change our direc-
tion and focus. How can we do that you ask? I think the 
man of the year for 2013, Pope Francis, said it best. “Let’s 
not preach the problem, but instead preach the solution.” 

HOPE
By Frederick Wolfmeyer, President  
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Perhaps this is what taking action means. In other words, 
let’s focus on what to do and have hope, rather than focus-
ing on what is wrong and losing hope by constantly com-
plaining. It is important to write to our congressmen and 
senators, but let’s not stop with them. I have spoken at the 
St. Louis Labor Council about the Postal Service problem, 
but I can do more too by not stopping there and taking our 
message to other groups in the labor movement. This year, 
I am asking for your help and assistance in these efforts and 
the efforts at your workplace. We need, as a union, to take 
our message to our friends, families, churches, clubs, etc. 
And in the workplace we need to challenge management 
and our co-workers to protect our work. I visited the plant 
on Friday, December 27, 2013, for a PDI. I arrived early 
so I walked the floor and spoke with some of you and ob-
served a couple of supervisors performing our work. I said 
something to both and they stopped, but I know that after 
I left they probably started doing it again. This is where I 
need your help. Currently, the union has filed grievances 
to have excessed clerks retreated because there are several 
residual vacancies. These retreat rights must be offered be-
fore the union can take action on trying to get any PSEs 

converted to career. The message from the plant manager 
remains the same, “My numbers are good. You need to have 
your clerks stop taking off work.” And yadda yadda yadda. 
You can help by challenging management and protecting 
your work. Let’s conduct a “Work-In.” Since the plant man-
ager complains about people calling off, then let’s set a day 
when everyone, yes everyone, comes to work. Can you just 
see what would happen if we were able to take this action? 
With everyone at work, the plant manager, supervisors, and 
managers wouldn’t know what to do. Not only would they 
not be able to do our work, they would think the union and 
its members were up to some type of conspiracy and would 
spend the entire tour trying to understand what was hap-
pening. I only hope we could pull off such an action. 

In closing, I will continue to hope. Hope for change and 
hope for legislation. We know there is work from last year 
that is not completed, and this year will be even more chal-
lenging than the last. I will take our message to many more 
organizations and I will continue to fight management on 
your behalf. My hope is that you will help me by doing the 
same. Let’s preach the solution and not the problem, put 
your hope into action.

Nominations of Delegates
to the 

National Convention
will be held at

the February 8, 2014
General Membership Meeting

Voting will be on
March 16, 2014

at 1705 S. Broadway
from 6 a.m. to 6 p.m.

Saturday, January 25, 2014
10 a.m.

at the Lift for Life Academy
1717 S Broadway

RSVP to:
1-877-669-1618

email - KRourkebsa@gmail.com

Refreshments will be served
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I 
hope everyone enjoyed 
their holidays, but the 
holidays are over, now it 

is time to get back on track.
Let's talk about the clerk craft 

bid process.
To start with bids are posted by 

management for 10 days. Within 
10 days of the closing date, a no-
tice listing the senior or successful 
bidder(s) and their seniority date(s) 
shall be posted. The senior qualified 
bidder meeting the qualification 
standards for the position shall be 
designated the "successful bidder." If 
a deferment period is required, the 
employee will be designated as the 
"senior bidder." (Article 37.3.F.1.a)

An employee will be limited to 
five senior unsuccessful bids during 
the duration of this agreement. (Ar-
ticle 37.3.F.1.b)

A senior unsuccessful bid is 
one on which the employee is des-
ignated the senior bidder and, due 
to withdrawal, failure to qualify, or 
other voluntary relinquishment of 
the employee's rights to the duty 
assignment, does not become the 
successful bidder. If an employee 
exercises an option to withdraw in 
order to accept a duty assignment 
on which the employee remains a 
live bidder, such withdrawal does 
not constitute a senior unsuccessful 
bid. (Article 37.3.F.1.c)

An employee who has used five 
senior unsuccessful bids for any 
reason during the duration of this 
agreement will not be permitted 
further bids unless such bid:

Is to a duty assignment for which 1. 
the employee is currently quali-
fied;
Is due to the elimination or re-2. 
posting of the employee's duty 
assignment; or
Is required in order to retain 3. 
saved grade. (Article 37.3.F.1.d)
This is the ground work for my 

article in this issue.
When the bids go up, our mem-

bers bid on jobs that they would 
like to have. Some of these require 
that the senior bidder be qualified 
on a certain scheme or have win-
dow training. The problem comes 
in when the senior bidder fails to 
qualify, bids to a different position, 
or just decides not to show for train-
ing.

The contract states that the se-
nior bidder will normally begin 
training within 10 days of the senior 
bidder notice, excluding December. 
(Article 37.3.F.3.a)

When an employee qualifies, 
fails to qualify, drops the bid, or fails 
to train the PEDC employees issues 
a JB1400 which goes HRSSC and to 
local management that states that 
either the employee qualified or 
failed/dropped the bid. It then be-
comes management's responsibility 
to drop that bid to the next senior 
bidder.

This is where the problem 
comes in. Management has failed to 
drop bids to the next senior bidder. 
There have been several bids that 
have not been filled. Some of these 
go back to February 2013. There is 

no excuse for this. The only thing 
that can be said is that management 
is not doing their job. Since I have 
started to track the bids, manage-
ment has notified some employees 
that they were the next senior bid-
der on some of the bids. There is 
still a long way to go and I will not 
stop until we have a system in place 
to get these bids filled in a timely 
manner.

Some of these are no-bidder 
positions and should be made avail-
able to our excessed employees. As 
of the last discussion with manage-
ment, they stated that they are busy 
with holiday hiring and will get to 
the excessed employees after the 
New Year. We have already filed a 
grievance on the fact that manage-
ment has not offered retreat rights 
to our excessed employees and we 
are asking that these employees 
shall be compensated for not be-
ing retreated back to the clerk craft. 
Management has been notified that 
the clock is ticking …

By Gene Hollenbeck
Vice President’s Article

Happy Presidents Day

February 17
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Director of Industrial Relations Report
By Melvin Sanders

W
hen I started in the post 
office (back in the Stone 
Age) the postal inspec-

tors used to plant cash money in 
various places to see if employees 
would take it. I admit the only rea-
son they plant money is because 
money probably was missing from 
that unit on past occasions. Regard-
less, there is no way you can say “I 
found money on the ledge, on the 
floor or sticking out of an envelope 
without notifying your supervisor 
of the incident. This is not Grand 
Avenue. There is no such thing as 
finder’s keepers. Everything in the 
post office is the property of the 
post office. Our old saying was … 
If you didn’t bring it in, don’t take 
it out.

During my 16+ years as APWU 

president, I had the unfortunate op-
portunity to meet with many postal 
inspectors on these matters. One 
chief inspector told me it is almost im-
possible to catch a person with “sticky 
fingers “on their very first time. It nor-
mally takes three times for you to be 
identified as a suspect. The “Big Bust 
“(when they come to get you) will 
probably be the fifth or sixth time.

This brings me up to the high tech 
world of today. The gift and credit 
cards are easier to plant because un-
like cash money, the inspectors don’t 
necessarily have to catch you with the 
card in your possession. Just about 
every business you can name — de-
partment store, grocery store, gas sta-
tion, casino, or the Bunny Ranch & 
Cat House in Las Vegas — video tapes 
every transaction. There are video re-

cordings of every person making any 
type of purchases in this new elec-
tronic world we live in.

If you got away with it last year … 
they let you get away. If you got away 
with it last month … they let you get 
away. If you think you got away last 
week … they know it’s you and believe 
me they are coming for you soon.

When they come, they won’t be 
dressed in a suit. They won’t be dressed 
in a wrinkled top coat like Frank Co-
lombo or neat like Sergeant Joe Friday. 
There are always undercover postal in-
spectors roaming around any post of-
fice or branch at any time. They could 
look like you, me, a butcher, a baker, 
Charlie Brown, or Super Fly.

So please come to work, do your 
job, get paid and go home. If you 
didn’t bring it in … don’t take it out!

If You Didn’t Bring it in … 
Don‘t Take it Out!

Allen, Bruce
Brownlee, Vernell 
Caldwell, Keon
Dash, Joan
Donnell, Gladys
Fisher, Jacob
Franklin, Jill
Gibson, Shirley 
Jones, Derrick

Liu, Stevenson 
Newby, Marcia 
Peach, Amy
Potts, Stephen
Reese, Robert
Wan, Lifang
Xiao, Yuan
Zoellner, Aron

Come March in the
Dr. M.L. King Jr. Parade

Meet at Union Hall at 8 a.m.
January 20, 2014

Refreshments will be served
following the parade.
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E
ach year, the commemo-
ration of the birthday of 
Dr. Martin Luther King 

Jr. is a reminder of the remarkable 
contribution he made to all of us 
through his courageous defense 
of civil rights, human dignity and 
economic justice.

Dr. King was a longtime cham-
pion of the labor movement. He died 
in 1968 while marching with sanita-
tion workers in Memphis, Tenn., all 
members of AFSCME Local 1733. 
Those workers were fighting for the 
recognition of their union, for collec-
tive bargaining rights and for the re-
spect that every person is entitled to.

Dr. King often spoke of the links 
between the struggle for workers’ 
rights and the cause of civil rights. 
“The coalition that can have the great-
est impact in the struggle for human 
dignity here in America is that of the 
Negro and forces of labor, because 
their fortunes are so closely inter-
twined,” he wrote in 1962. He knew 
that the labor movement had been at 
the forefront of social and economic 
progress in the United States, and he 
wanted to harness the power of work-
ing people to transform our society 
into a more just and prosperous land.

Reflecting on the progress that 
American workers made since the 
Great Depression to the 1960s, Dr. 
King noted that: “The labor move-
ment was the principal force that 
transformed misery and despair into 
hope and progress. Out of its bold 
struggles, economic and social re-
form gave birth to unemployment 
insurance, old age pensions, gov-

ernment relief for the destitute and 
above all new wage levels that meant 
not mere survival, but a tolerable life. 
The captain of industry did not lead 
this transformation; they resisted it 
until they were overcome.”

Today, the captain of industry, 
the Wall Street 1 percent and the pol-
iticians who seek to implement their 
agenda continue their resistance to 
programs and policies that benefit 
the poor and working middle class. 
They have ramped up their efforts to 
undermine the rights of workers and 
minorities throughout the country. 
They have used the economic crisis 
brought on by Wall Street greed to 
place greater burdens on working 
families while ensuring that more 
resources continue to flow to the 
wealthiest members of our society.

Dr. King would be appalled by the 
direction our country has taken. But 
nothing could shock him more than 
the abuse that leading politicians now 
direct at the poor, racial minorities, 
immigrants and others who are fight-
ing for justice and dignity.

These politicians have spent 
so much time with wealthy donors 
they lack empathy for working men 
and women, the poor, immigrants, 
the LGBT community and so many 
other Americans. One of their key 
problems is that these candidates ap-
pear to have very little in common 
with real people, the 99 percent who 
struggle to make ends meet in today’s 
economy. They don’t understand that 
their policies undermine the dreams 
Americans have of a shared commit-
ment to each other and a willingness 

to pull together to find real solutions 
to our nation’s problems.

Martin Luther King Jr. under-
stood those dreams. He put them 
into action every day of his life. More 
than 50 years ago, Dr. King called 
the American Dream “a dream yet 
unfulfilled.” He saw the American 
Dream as “a dream of equality of 
opportunity, of privilege and prop-
erty widely distributed; a dream of a 
land where men will not take neces-
sities from the many to give luxuries 
to the few; a dream of a land where 
men will not argue that the color of 
a man’s skin determines the contents 
of his character; a dream of a nation 
where all our gifts and resources are 
held not for ourselves alone, but as 
instruments of service for the rest of 
humanity.”

He spoke those words at a gather-
ing of workers at the AFL-CIO con-
vention. This year, on his birthday, 
let’s recommit to creating the kind of 
nation he wanted us to be.

As I rewrote this article, I realized 
many readers were not even born in 
1968. They have very little knowl-
edge about conditions that existed 
prior to Dr. King’s leadership of the 
civil rights movement. Many of you 
know nothing of segregated lunch 
counters, where blacks were not al-
lowed to eat at the same counter as 
whites. You might have never seen a 
sign that said “Whites Only.” Imag-
ine being denied certain rights based 
solely on the color of your skin. Sit 
down with your grandparents and 
ask them how things used to be. You 
might learn something.

February is 
Black History Month

The following article is a partial reprint of an article written by Lee Saunders in January of 2012.

Martin Luther King Jr., the Labor Movement and the American Dream



6 Press OnJAN./FEB. 2014

B
y the time you read this article the holiday 
season will be nothing but a memory. I hope 
everyone had a wonderful and safe holiday 

with your families. During the month of December I 
received a lot of calls regarding seven-day work weeks, 
no breaks, and lunches not being allowed before the 
required six hours. While grievances were filed regard-
ing these issues, I understand a lot of clerks were let-
ting a lot of issues slide because it was the holidays and 
what else were they going to do? The union has always 
maintained that the job must get done, but that does 
not mean that for the month of December the contract 
just gets put in a drawer and the rules don’t apply. I 
know that the associate office clerks sometimes feel 
like they are backed into a corner because they have 
a fear of postmaster retaliation and I would like to say 
they are so wrong, but I can’t. Some of the actions of 
the postmasters this holiday season were to say the 
least unacceptable. There were a lot of tears shed this 
season and most of the drama was so mean spirited and 
vindictive I can’t even explain because I didn’t under-
stand it myself. We all knew going into the Christmas 
rush being so short-handed was going to be a night-
mare. Well some of the clerks lived a nightmare every 
day. The good news is that the associate office clerks 
pulled together and got the job done once again. The 
clerk craft has taken hit after hit on job reductions, yet 
when the work comes in management knows that the 
clerks are going to get the job done because everyone 
from the carriers to the customers are relying on them 
to come through. The APWU is where the heart of the 
post office starts. We work round the clock to make sure 
the customers get their mail. Yes, I know the carriers 
touch it last before it goes in the mailboxes, but come 
on, how many clerks touch that mail before it even gets 
to the carriers? Just think about it. They need us. What 
we need to remember is that even with the holiday sea-
son behind us we are still going to be short-handed, 
people are still going to go on vacation and we are still 
going to get sick and need to take care of personal is-
sues that are a part of everyday life. These things are 
not built into the staffing compliment anymore. Please 
make sure you maintain a regular work schedule and if 

serious health issues cause you to 
miss work, take the time to have 
FMLA documentation filled out to cover yourself or a 
family member.

Once again I am going to remind everyone to please 
have 3971s filled out and signed for all vacation requests 
and make sure you keep them for your records. This year 
more than ever I had folks calling making inquiries into the 
440 maximum carry-overs for vacation hours. While I know 
the offices are short-staffed and vacations are hard to take, 
I had members who were going to lose hard earned hours 
because the year got away from them and the month of De-
cember is very limited on days that are available.While this 
is heartbreaking, I really need more time to get you those 
days before the middle of December. While management 
is supposed to maintain annual leave records, the only con-
cern I find that they have is if you have a vacation scheduled 
and you don’t have enough leave to take it. I don’t get calls 
saying the postmasters are making someone take time off 
because they don’t want someone to lose vacation days. 
Something to think about. It is our job to maintain correct 
leave balances and get the days in before December.

Please keep letting me know when postmasters and su-
pervisors are performing bargaining unit work. Once again 
I realize the threat of retaliation is strong, but the job you 
save may be your own. The postmasters are trying to secure 
their positions and if that means reducing hours by doing 
the work themselves, I’m sure that is what they are going to 
do if we let them. I promise you I will help you help them 
follow the contract and together we can make it a better 
workplace for everyone. 

Once again, have a wonderful new year and I look for-
ward to seeing you all in the months to come.

Associate Office Steward
By Becky Livingston

Happy New Year!
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CONSTITUTION AND BY-LAWS OF THE ST. LOUIS GATEWAY DISTRICT 
AREA LOCAL AMERICAN POSTAL WORKERS UNION 

AFL-CIO
AS AMENDED JUNE 2013

THE ST. LOUIS MISSOURI LOCAL OF 
THE AMERICAN POSTAL WORKERS 
UNION, AFL-CIO, was organized in No-
vember 1971 by merger of the following 
crafts:
Local 8 of the United Federation of Postal 
Clerks
Local 16 of the National Federation of Post 
Office Motor Vehicle Employees
Local 55 of the National Association of 
Special Delivery Messengers
Local 37 of the National Association of 
Post Office and General Services Main-
tenance Employees all affiliated with the 
AFLO-CIO.
In December, 1977, the Local received a 
new charter as an Area Local under the title 
ST. LOUIS GATEWAY AREA LOCAL 
APWU. Since that time the Local has ac-
quired a new Craft with the merger of the 
St. Louis Postal Data Center, Local 7025, 
APWU, and continues to grow through 
mergers with other locals. 
On June 7, 1992, a merger was completed 
between the Hazelwood Missouri Area Lo-
cal and the St. Louis Gateway Area Local 
to form the ST. LOUIS GATEWAY DIS-
TRICT AREA LOCAL.

ARTICLE 1
The Local 

SECTION 1. NAME
The name of this organization shall be shall 
be the ST. LOUIS GATEWAY DISTRICT 
AREA LOCAL of the American Postal 
Workers Union, AFL-CIO: hereinafter re-
ferred to as the Local.

SECTION 2. JURISDICTION
ST. LOUIS GATEWAY DISTRICT AREA 
LOCAL, APWU, claims jurisdiction over 
all public and private postal and mail han-
dling operations including, but not limited 
to, sorting machines (first, second, and third 
class, parcel post, sack, etc.) all areas and 
levels of postal maintenance, motor vehicle 
service and maintenance, all mobile trans-
port services and special delivery of mail, 
and all technical advancement in the area 
of mail processing.
ST. LOUIS GATEWAY DISTRICT AREA 

LOCAL, APWU, also claims jurisdiction 
in all areas of public and private personnel, 
accounting technicians, mailbag deposito-
ries and supply centers at all non-supervi-
sory levels and grades of public and private 
Postal Services which are directly or indi-
rectly involved in mail handling and Sup-
port Services in the St. Louis Metropolitan 
area.

ARTICLE 2
Objectives

SECTION 1.
It shall be the objective of the Local to se-
cure through collective bargaining and leg-
islative effort, a better standard of living 
and working conditions for the members of 
the Local.

SECTION 2.
The Local affirms its belief in a single in-
dustrial union of all postal workers in non-
supervisory levels. The Local will make 
every effort to bring into being a single 
industrial union of all postal workers by 
mergers with other postal unions and by 
continuing intensive, all-out organizing 
campaigns reflecting the American Postal 
Workers Union philosophy.

SECTION 3.
The Local will vigorously oppose any labor 
unions outside of the Postal Service mov-
ing into the Postal Service field.

SECTION 4.
The Local will continue:
A. To organize the unorganized.
B. To unite within one organization, 

regardless of sex, race, age, creed, 
color, religion, sexual orientation, 
political affiliation, or nationality, all 
employees under the jurisdiction of 
the Local.

C. To educate our membership in the 
history of the Labor Movement and 
to develop an intelligent and digni-
fied membership; to work and vote 
for the election of political candidates 
who favor the passage of legislation 
to improve the welfare and interest 

of all Labor; to work for the repeal of 
all laws which are unjust to Labor’s 
movements, goals, and welfare.

D. To support and engage in legislative, 
political, civic, educational, welfare, 
and other activities which further, di-
rectly or indirectly, the joint interest of 
the membership of this union and the 
improvement of the general economic 
and social conditions in the United 
States of America.

SECTION 5.
The Local will work as an autonomous lo-
cal union with the American Federation 
of Labor Congress of Industrial Organiza-
tions, together with other national, state, 
and local union councils for the solidifica-
tion of the entire Labor movement.

ARTICLE 3
Membership

SECTION 1.
Any bargaining unit employee, regardless 
of level or grade, within the jurisdiction 
claim of this Local is eligible for member-
ship. Those accepted for membership shall 
pay full per capita tax plus dues and assess-
ments levied by the Local and/or National 
Office, APWU.

SECTION 2.
No person eligible under the above provi-
sion shall be denied membership because 
of race, color, creed, sex, sexual orienta-
tion, nationality, handicap, political affili-
ation, age, or religion.

SECTION 3.
The executive Board of this Local, with the 
approval of those in attendance at a General 
Membership Meeting, shall have the power 
to confer honorary memberships.

SECTION 4.
Members of the Local who retire from the 
Postal Service may maintain full member-
ship with all rights of such membership by 
continuing to pay full per capita taxes, plus 
dues and assessments levied by the Local 
and National APWU.
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ARTICLE 4
Dues, Fees and Assessments

SECTION 1.
A. All applications for membership shall 

be made on PS Form 1187, and dues 
shall be paid by payroll deduction. 
Members who are not subject to pay-
roll deduction shall pay their full year 
membership dues in December of the 
preceding year. The dues of the Lo-
cal shall be $12.56 per member, per 
month plus National Per Capita, plus 
per capita taxes and assessments lev-
ied on the Local by those organiza-
tions which the Local is affiliated. 
The Local dues shall increase in ac-
cordance with the provisions of Ar-
ticle XVI Section 2, of the National 
Constitution and By-Laws of the Na-
tional Postal Workers Union.

B. All members shall be required to pay 
any additional assessments, dues in-
crease, or per capita tax increase levied 
by the Local and/or National Office, 
APWU.

C. A member will not be considered in 
good standing if that member is delin-
quent in dues payments. A member’s 
good standing status shall not be af-
fected by reason of the fact that his/
her paycheck for the payroll period in 
which his/her dues deduction are made 
is insufficient to permit such dues de-
ductions, by reason of illness, injury, 
pregnancy leave, lay-off, disciplin-
ary suspension, lockout or strike. Any 
member, whose dues are delinquent 
three (3) months, shall be dropped 
from the rolls of the Local after 30 
days written notification of delinquen-
cy and amount due. Proper notices will 
be sent by the Secretary-Treasurer to 
the National Office, APWU Health 
Plan Director, APWU and Editor-In-
Chief of the Press On of the Local for 
the removal of his/her name from their 
rolls.

SECTION 2.
No general or special assessment shall be 
levied upon the membership except: (A) 
in the case of a local organization, (I) by 
majority vote by secret ballot of the mem-
bers in good standing voting at a general 
or special membership meeting, after rea-
sonable notice of the intention to vote upon 
such question, or (ii) by majority vote of 

the members in good standing voting in a 
membership referendum conducted in se-
cret ballot.

ARTICLE 5
Representation

SECTION 1.
The Local shall be represented in the State 
and National American Postal Workers 
Union Conventions.

SECTION 2.
Members of the Executive Board by virtue 
of their position shall be elected delegates 
to all national and state conventions.
A. The President (Chairperson) of the 

APWU Retirees will be a delegate to 
the State and National Conventions.

SECTION 3. ELECTIVE DELEGATES
Each Craft shall be entitled to representa-
tion in State and National APWU Conven-
tions to which the Local sends delegates on 
the basis of one (1) elective delegate for 
each two hundred (200) members or frac-
tion thereof. The craft count will be based 
upon the Membership list two weeks be-
fore the nominating meeting. Each craft of 
the Local shall be entitled to at least one (1) 
elective delegate.
A. Associate Office members shall be 

entitled to elect delegates to the State 
and National APWU Convention on 
the basis of one (1) elective delegate 
for each two hundred (200) members 
or fraction thereof.

SECTION 4. DELEGATE ELECTIONS
A. The nominating meeting for conven-

tion delegates will be held in Febru-
ary of the convention year. Election 
of delegates to the State and National 
Convention shall be by secret ballot on 
the third Sunday in March at the union 
hall from 6 A.M. to 6 P.M. All dele-
gates shall be elected by the members 
present and voting in their respective 
crafts. The Election Committee shall 
be in charge of the election. For special 
conventions, delegates shall be elected 
by a majority vote of the members 
present and voting in a General Mem-
bership Meeting.

B. Those seeking to be delegates to the 
APWU National Convention must 
attend at least six (6) scheduled gen-
eral membership meetings in the year 

preceding the election. Members will 
be given credit for attending general 
membership meetings when the meet-
ings are proven in conflict with travel 
or attendance related to active military 
duty, reserve military duty or required 
Postal training.

SECTION 5.
A. The Local will pay for room, transpor-

tation and the GSA Accountable Plan 
per day for meals for State and Nation-
al Conventions. The Local has the op-
tion to provide transportation (airfare 
or actual gas expense).

B. When the Local sends members to an 
out of town seminar or other func-
tions, the allowances so stated above 
may be modified and/or reduced, but 
only upon approval of the Executive 
Board or General Membership. In no 
case shall allowances be approved that 
would exceed the allowances so stated 
above. In accordance with this, the Lo-
cal may provide transportation to such 
functions.

C. When the Local hosts a National or 
State convention when the delegates 
from the local are serving in an ad-
ministrative capacity, or the local 
sends delegates to a National or State 
convention within the local commut-
ing area (50 mile radius) the per diem 
shall be twenty-five ($25) per day for 
elected delegates, unless modified and/
or reduced upon approval of the Local 
Executive Board or General Member-
ship.

ARTICLE 6
Officers, Nominations, and Elections

SECTION 1.
The officers of the Local shall be elected by 
secret ballot and shall consist of the Presi-
dent, Executive Vice President, Secretary-
Treasurer, Director of Industrial Relations, 
Editor-In-Chief, Director of Research & 
Education, Sergeant-At-Arms, Clerk Craft 
Director and Clerk Assistants A&B, Main-
tenance Craft Director and Maintenance 
Assistants A&B, Motor Vehicle Craft Di-
rector and Motor Vehicle Assistants A&B, 
Support Services Craft Director and Assis-
tant, and Associate Office Director.
The nominating meeting will be held every 
three (3) years from the month of merger 
(June).



9Press On JAN./FEB. 2014

SECTION 2. ELIGIBILITY FOR OF-
FICE
A. Eligibility for general office shall be 

determined by the following:
1. A candidate shall be a member in 

good standing.
2. He/She shall have been a member 

for at least twelve (12) months 
immediately prior to the General 
Membership Meeting at which 
nominated.

B. Eligibility for Craft Office shall be de-
termined by the following:
1. A candidate shall be a member in 

good standing.
2. He/She shall have been a member 

for at least twelve (12) months 
immediately prior to the General 
Membership Meeting at which 
nominated. He/She shall be elect-
ed only by the votes of members 
of the craft.

C. Eligibility for A.O. Director shall be 
determined by the following:
1. A candidate shall be a member in 

good standing.
2. He/she shall have been a member 

for at least twelve (12) months 
immediately prior to the General 
Membership Meeting at which 
nominated. He/She must work 
in, or have retired from one of 
the Area Offices. He/She shall be 
elected only by votes of members 
from the Associate Offices.

D. No member shall be a candidate for 
more than one (1) elective position of 
the Local. Upon nomination each can-
didate must certify that they are not in 
violation of the prohibitions set forth 
in Article VIII, Section 4. Candidates 
who are in violation of Article VIII, 
Section 4 are not eligible to be elected 
or appointed as an officer of the Lo-
cal.

SECTION 3. ELECTION COMMITTEE
A. The Director of each Craft of the Local 

shall present to the members present 
at the General Membership meeting 
one (1) month prior to the nominating 
meeting, the names of two members 
of his/her Craft who have been desig-
nated to be members of the Election 
Committee. If there is not a quorum 
at that General Membership meeting 
then the Director of each craft shall 
present the names of two (2) members 

of his/her craft designated to be mem-
bers of the Election Committee to the 
members present at the nominating 
meeting. The Election Committee 
shall receive appropriate payment for 
time spent on the election committee. 
No member of the Election Commit-
tee shall be a candidate for elective 
office or delegate of the Local for any 
election for which they are supervis-
ing. Any member who voluntarily, 
after August 31, 1984, holds, accepts 
or applies for any managerial or su-
pervisory position, EAS position or 
the PASS Program or any other su-
pervisory program, for any period of 
time, whether one (1) day or a frac-
tion thereof, either detailed, acting, 
probationary or permanently after be-
ing elected or appointed to any office, 
shall immediately vacate any office 
held by that member in the national, 
local, area local, district council, state 
or regional organization, any depart-
ment of the APWU, the Postal Press 
Association, or any subordinate body 
of the APWU which receives finan-
cial support or uses the name of the 
American Postal Workers Union.

B. Only designated members of the Elec-
tion Committee shall be nominees for 
chairmanship of the Election Commit-
tee. The General Membership shall 
elect the chairman of the Election 
Committee by secret ballot at the nom-
inating meeting.

SECTION 4.
The Election Committee shall assume full 
control of the election and have all ballots 
printed by a Union printer. One ballot shall 
be for General Offices; the second ballot 
shall be for Craft Officers. Ballots will be 
mailed to all members in good standing as 
of May 31st of the election year.
A. The official ballot shall have the fol-

lowing:
1. All ballots shall be headed:
 OFFICIAL BALLOT
 ST. LOUIS GATEWAY DIS-

TRICT AREA LOCAL, AMERI-
CAN POSTAL WORKERS 
UNION, AFL-CIO.

2. The general ballot shall contain 
the names of all candidates for 
general offices; the Craft ballot 
shall contain the names of all can-
didates for craft offices.

3. The general ballot shall be white; 
the Craft ballots and Area bal-
lots shall be a different color for 
each.

4. All ballots show the date on which 
balloting will be concluded.

5. Specific and definitive instruc-
tions shall be printed on all ballots 
for the purpose of completing and 
submitting said ballots.

6. The names of the incumbent can-
didates shall be placed first on all 
ballots all other candidates shall 
be listed in alphabetical order.

B. The official ballot envelope shall be as 
follows:
1. There shall be one (1) mailing en-

velope for each member. It shall 
contain one (1) return envelope, 
one (1) blank envelope marked 
“BALLOT” and two (2) ballots.

2. The mailing envelope shall bear 
the election lockbox as the return 
address. “Ballot Enclosed” shall 
be printed in bold letters in the 
lower left hand corner.

3. The return envelope shall bear the 
election lockbox as the mailing 
address.

4. Space will be provided for mem-
ber’s signature and it shall also 
bear the member’s mailing ad-
dress label on the back.

SECTION 5. RESPONSIBILITY OF 
CHAIRMAN
The Chairman of the Election Committee 
shall rent a lockbox at the Main Post Office. 
The key to the lockbox shall remain in the 
custody of the Postmaster or his representa-
tive until called for by the Election Com-
mittee. Rental for the lockbox shall be paid 
by the Local. The chairman of the Election 
Committee shall call a meeting of the Com-
mittee not later than seven (7) days after the 
nominating meeting.

SECTION 6.
Not more then eight (8) days after the 
nominating meeting the Election Commit-
tee shall mail to the nominees, who are 
nominated for more than one position, and 
those nominated who are not present at the 
nominating meeting, a notification of their 
nominations by certified mail, requesting 
each to designate and signify the office for 
which he/she desires to run. Each nominee 
shall send his/her reply by certified mail not 
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later than June 21st to the election com-
mittee who shall arrange to have ballots 
printed by a known union printer. Unop-
posed candidates’ names will not appear 
on the ballot. They shall be declared elect-
ed. On or before July 14th, the Election 
Committee shall send out the ballots to 
all members according to the local mail-
ing list. The deadline for returning ballots 
to the Election Committee lockbox shall 
be twelve (12) noon, August 8. Any com-
pleted ballots received in the lockbox af-
ter twelve (12) noon, August 8 shall not 
be valid nor shall they be counted. The 
Election Committee will count the ballots 
immediately after they are picked up from 
the lockbox. After the election commit-
tee officially notifies the membership of 

the final count, there will be a two-week 

transition period. Newly elected officers 

of the local shall be sworn in as soon as 
possible after the transition period.

ARTICLE 7
Duties of Officers

SECTION 1.
A. All officers of the Local shall strive to 

organize their time in such a manner so 
as to perform their duties without extra 
remunerations.

B. The officers of the Local shall per-
form, in addition to the specific duties 
of their respective offices, such other 
duties as the President may assign.

C. The duties of the Executive Board of-
fices may be separated or combined 
only upon recommendation by the 
President and approval of the Execu-
tive board.

SECTION 2.
Any officer of the Local who is required to 
be bonded shall require such a bond at the 
expense of the Local.

SECTION 3.
A. PRESIDENT. It shall be the duty of 

the President to preside at all General 
Membership Meetings, Executive 
Board Meetings, and special meetings 
of the Local; he/she shall appoint all 
committees not provided for herein. 
He/she shall fill all vacancies from 
any cause whatsoever, subject to the 
approval of the Executive board, un-
til such vacancy is filled by regular 
election. He/she shall be an ex offi-

cio member of all committees except 
the Election Committee. He/she shall 
be responsible for all work of the 
Local; and all officers of the Local 
shall work under his/her supervision. 
He/She shall countersign all checks, 
vouchers, and other documents made 
by the Local.

 He/She shall have the authority to 
interpret the Constitution and his/
her interpretation shall be conclusive 
unless reversed or amended by the 
Executive Board. He/She shall be a 
delegate to APWU national and state 
conventions by virtue of office and to 
other conventions, seminars and other 
union functions which concern the 
Local with the approval of the Execu-
tive Board. The President shall be a 
full-time officer. The President shall 
be authorized to pay LWOP, over-
time, change schedules and assign 
make-up days in order to carry out 
the responsibility to see that all work 
of the Local is performed. It shall be 
the responsibility of the President to 
staff the Union office in which to con-
duct all Union business. The staffing 
will be done after concurrence with 
the Executive Board and approval of 
the members present and voting at a 
general membership Meeting. His/
her salary shall be equal to the high-
est grade and step on the PS sched-
ule, plus 10%. He/she shall be paid 
biweekly, not in advance. Additional 
expenses shall be paid only with the 
approval of the Executive Board.

B. EXECUTIVE VICE-PRESIDENT 
shall perform the duties of the Presi-
dent in his/her absence or inability to 
attend to the duties of his/her office. 
He/she shall be the Chairman of the 
grievance arbitration committee. He/
she shall assist and direct the Craft Di-
rectors in the processing of all griev-
ances at all levels. It shall be his/her 
responsibility to keep an active log on 
all grievances processed by this Lo-
cal. He/she shall be a member of the 
Local Negotiating team and Board of 
Trustees. He/she shall countersign all 
checks and vouchers when the Presi-
dent or Secretary-Treasurer is unable 
to perform their duties. His/her salary 
shall be equal to the second highest 
grade and step on the PS schedule. 
(Effective August 7, 2013)

C. SECRETARY-TREASURER. The 
Secretary-Treasurer shall keep accu-
rate accounts, using approved meth-
ods of accounting and bookkeeping, 
of all monies, dues, interest, assess-
ments and taxes collected and dis-
bursed by the Local; these records 
shall be available to recall and re-
view. The Secretary-Treasurer shall 
secure and deposit all monies in a 
Charter Bank and/or St. Louis Postal 
Employees Credit Union to bear in-
terest or dividends; and shall make 
all disbursements by check, draft or 
money order, and shall countersign all 
checks, pay all bills, refunds, expens-
es and allowances sanctioned by the 
Local. The Secretary-Treasurer shall 
release all books, records, and re-
ceipts to the Board of Trustees and/or 
public accounting firm as required by 
law, this Constitution, the President, 
or the Executive Board; shall submit, 
itemized written reports of financial 
transactions and account balances of 
the Local each month and quarterly 
statements of deposits and withdraw-
als of all accounts of the Local at the 
General Membership Meeting. In Jan-
uary of each year he/she shall release 
all financial records for audit by a 
public accounting firm selected by the 
Executive Board. In January of each 
year the Secretary-Treasurer shall be 
responsible for holding the Local to 
the dictates of the annual budget, and 
shall report any and all deviations to 
the Board of trustees. The Secretary-
Treasurer shall be bonded and shall 
become a notary public at the expense 
of the Local. The Secretary-Treasurer 
shall keep a record of all dues and per 
capita taxes of the members. He/she 
shall submit an annual report of the 
dues and per capita taxes of cash pay-
ing members of the Local to the Na-
tional Secretary-Treasurer and to the 
Local in February of each year. The 
Secretary-Treasurer shall make and 
keep a record of the minutes of the 
Executive Board and General Mem-
bership Meetings. He/she shall notify 
all members of the Executive Board 
of all Executive Board meetings. He/
she shall be paid a salary equal to the 
second highest grade and Step P on 
the PS schedule. (Effective August 7, 
2013)
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D. DIRECTOR OF INDUSTRIAL RE-
LATIONS. He/she shall coordinate 
all labor management, safety and 
health grievance committee and step 
2 grievance meetings. He/she shall be 
responsible for maintaining all griev-
ance forms and for maintaining a log 
of all local arbitration cases. He/she 
shall maintain all records related to 
NLRB charges filed by the local and 
against the local. He/she shall be the 
local’s representative in proceedings 
related to OWCP, EEO, and MSPB. 
He/she shall assist with all phases of 
the grievance arbitration procedures 
in all crafts. He/she will be a member 
of the local negotiation team for all 
crafts. He/she shall perform other du-
ties as assigned by the President. He/
she shall receive arbitration training. 
He/she shall receive lost time pay-
ment with the approval of the Presi-
dent.

E. EDITOR-IN-CHIEF. The Editor-
In-Chief by virtue of this elected of-
fice, shall be the chairperson of the 
PRESS ON POLICY COMMITTEE. 
With the President he/she as the ex-
officio member, only, with Executive 
Vice-President he/she, plus the other 
members of the crafts, so as to make 
the committee five (5) or seven (7) in 
number so as to prevent a tie, or dead-
lock in the voting power. AND that 
the Editor-In-Chief he/she shall be the 
only person in charge of the physical 
makeup, or paste-up of the publication 
PRESS ON. AND that the Editor-In-
Chief or the President shall be the only 
authorized person that shall release the 
final galleys to the printer for publica-
tion. The Editor-In-Chief shall receive 
10% of the advertising revenues of the 
PRESS ON. He/she shall receive lost 
time payment with the approval of the 
President.

F. SERGEANT-AT-ARMS. It shall be 
the duty of the Sergeant-At-Arms to 
assist the President in preserving or-
der at General Membership and Ex-
ecutive Board Meetings, maintain the 
attendance record, perform count of 
voting decisions, perform other duties 
as may be assigned by the President 
and serve as Local Parliamentarian. 
He/she shall receive lost time pay-
ment with the approval of the Presi-
dent.

G. DIRECTOR OF RESEARCH, ED-
UCATION. He/she shall be respon-
sible for the education and legislative 
programs of the Local. He/she shall 
conduct educational and legislative 
seminars on matters of interest to the 
National, State and Local levels with 
concurrence of the Executive Board 
or by the action of the General Mem-
bership Meeting. He/she shall submit 
articles to the Local publication on 
educational and/or Legislative matters 
at not less than quarterly intervals. He/
she shall be the keeper of the Local’s 
library, and shall be responsible for 
maintaining it in a current status. He/
she shall keep a current roster of all 
stewards by name, craft, tour and loca-
tion. He/she shall submit to the Presi-
dent the names of all stewards who 
have successfully completed steward 
training. He/she shall receive lost time 
payment with the approval of the Pres-
ident.

H. CRAFT DIRECTORS
 Clerk Craft Director
 Maintenance Craft Director
 Motor Vehicle Craft Director
 Support Services Craft Director
 Each Craft Director shall assume the 

timely and proper processing of griev-
ances arising from his/her craft or area 
and such other matters that pertain to 
that craft or area. He/she shall receive 
monthly reports from stewards and 
chief stewards in his/her craft or area 
and submit items to the Labor/Man-
agement meetings based on these re-
ports. He/she shall receive arbitration 
training. He/she shall receive lost time 
payment with the approval of the Pres-
ident. He/she shall conduct monthly 
craft meetings. He/she shall receive a 
monthly salary of $50.00.

SECTION 4. EXECUTIVE BOARD
A. The Executive Board shall consist of 

the President, Executive Vice-Presi-
dent, Secretary-Treasurer, Director of 
Industrial Relations, Editor-In-Chief, 
Sergeant-At-Arms, Director of Re-
search and Education, ALL Craft Di-
rectors and the Associate Office Direc-
tor.

B. The Executive Board shall be the high-
est ranking governing body of the local 
between general membership meet-
ings.

ARTICLE 8
Prohibitions

For the protection of the General Member-
ship of the Local the following prohibitions 
are set forth. Violations of these prohibi-
tions are set forth. Violations of these pro-
hibitions shall be subject to the disciplinary 
actions stated below.

SECTION 1.
The General Membership Meeting shall 
have final authority to override decisions 
of the Executive Board or of the President 
in regard to expenditures of the Local. Ex-
penditures of the Local shall be subject 
to the following in accordance with the 
above:
A. It shall be prohibited for any officer 

or member of the Local to enter into 
any contract, loan, or promissory 
note, either written or verbal, involv-
ing monies or expenditures of the Lo-
cal without the prior approval of the 
Executive Board and the majority of 
the members present and voting at a 
General Membership Meeting.

B. It shall also be prohibited for any of-
ficer or member to make a fraudulent 
report in connection with the items 
above.

SECTION 2.
A. It shall be prohibited for any officer 

or member of the Local to engage in 
or foster any conduct or activities that 
would expose the American Postal 
Workers Union, AFL-CIO, and the Lo-
cal to civil liability suit.

B. It shall be prohibited for any officer or 
member of the Local to engage in or 
foster any conduct or activities that are 
contrary to the provisions of the Local 
Constitution and By-Laws or any fed-
eral statues or labor laws of the United 
States of America.

SECTION 3.
Any individual officer, member or Craft 
found guilty of violations of the provisions 
of the above shall be liable to charges and 
probation, suspension, expulsion, or other 
appropriate disciplinary action deemed 
necessary. In cases of violation of a fed-
eral code, the penalty prescribed therein 
shall take precedence over any action that 
would be taken by the Local.
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SECTION 4.
Any postal employee eligible to be a 
member of the American Postal Workers 
Union who voluntarily holds a manage-
rial, supervisory, or EAS position with the 
responsibility for issuing or recommend-
ing discipline, or applying or interpreting 
the National Agreement for the equivalent 
of one (1) pay period in a year shall be 
ineligible to hold office at any level of the 
American Postal Workers Union (APWU) 
or to be delegate to any convention held by 
the APWU or any subordinate body of the 
APWU, so long as the employee continues 
to serve in such position and for a period 
of one (1) year from the time the employee 
vacates such position.
Any postal employee who has submitted an 
application to a managerial, supervisory, or 
EAS position with responsibility for issu-
ing or recommending discipline, or for ap-
plying or interpreting the National Agree-
ment, shall withdraw such application prior 
to acceptance of nomination for any office 
in the APWU.

ARTICLE 9
Recall of Officers

Removal of officers is governed by Ar-
ticle 15 (Local and Membership Protec-
tion) of the APWU National Constitu-
tion.

ARTICLE 10
Meetings

SECTION 1.
A. General Membership meetings shall 

be held on the second Sunday of each 
odd month, commencing promptly 
at three o’clock (3:00 p.m.) and the 
second Saturday of each even month, 
commencing promptly at nine-thirty 
(9:30 a.m.) There will be no general 
membership meetings in the months of 
July and August.

B. The General Membership meeting may 
be postponed to another time or day of 
the month or canceled by motion and 
vote of the members in attendance at 
the General Membership meeting by 
not less than two (2) meetings before 
the meeting to be changed, postponed 
or canceled.

C. When a regularly scheduled craft and/
or general membership meeting falls 
on a holiday weekend, the meeting 
will automatically be rescheduled to 

the following Sunday. The holiday 
must fall on a Friday, Saturday, Sun-
day or Monday.

D. Twenty-five (25) members present at 
the General Membership meeting shall 
constitute a quorum for the transaction 
of business. If twenty-five (25) mem-
bers are not present at the start of the 
general membership meeting, business 
may be delayed for no more than 15 
minutes before the meeting is declared 
an unofficial meeting.

SECTION 2.
A. Special General Membership meet-

ings may be called by petition of fifty 
(50) members in good standing or 
by a majority vote of the Executive 
Board.

B. Fifty (50) members present at a Spe-
cial General Membership Meeting 
– of which at least five (5) are from 
each craft – shall constitute a quorum 
for the transaction of business.

SECTION 3.
Each craft shall determine the date, time 
and place of its own Craft meeting. The Lo-
cal shall pay the expenses of scheduled As-
sociate Office area meetings.

SECTION 4.
A. The date and time of the Executive 

Board Meeting shall be announced 
seven (7) days prior to the meeting.

B. A simple majority of the total number 
of members of the Executive Board 
shall constitute a quorum for the trans-
action of business at regular Executive 
Board meetings. 

SECTION 5.
A. Special Executive Board Meetings 

may be called by the President or by 
a petition signed by a simple major-
ity of the members of the Executive 
Board.

B. A simple majority of the total number 
of members of the Executive Board 
shall constitute a quorum for the trans-
action of business at Special Executive 
Board meetings.

SECTION 6.
It shall be the responsibility of each Craft 
to maintain an official attendance record of 
scheduled craft meetings.

ARTICLE 11
Succession of Officers and Vacancies

The following order shall be the line of suc-
cession of officers of the Local in the event 
of death or resignation of the President.
Executive Vice-President
Secretary-Treasurer

ARTICLE 12
Resolutions

SECTION 1.
Three months prior to the National and 
State Conventions, a Resolutions Commit-
tee shall be formed, the chairperson to be 
appointed by the President. Each craft di-
rector shall submit to the chairperson of the 
committee the name of one member from 
the craft to serve as a member of the com-
mittee.

SECTION 2.
The purpose of the Resolution Committee 
shall be to receive, draw up, consider, and 
consolidate suitable resolutions pertinent to 
the business to be brought before the con-
ventions. The chairperson of the commit-
tee shall render a report of the resolutions 
and recommendations at the next General 
Membership meeting following the end of 
the committee’s session.

ARTICLE 13
Amendments

SECTION 1.
 This Constitution and By-Laws may be 
amended by a two-thirds (2/3) vote of the 
membership present and voting at a Gen-
eral Membership meeting. A standing vote 
will apply.

SECTION 2.
Any proposed change(s) to the Constitution 
or By-Laws will be submitted in writing by 
April 20th or October 20th of each year, by 
certified mail or hand-delivered to the lo-
cal union office. All changes submitted to 
the constitution committee shall be read at 
the May and November General Member-
ship meeting. It shall then be tabled without 
discussion or debate. It shall be published 
in the next issue of the Press On and mailed 
to all members in good standing for distri-
bution. It shall then be taken up at the next 
General Membership meeting as the first 
order of business following the reading of 
the minutes, discussed and voted upon.
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SECTION 3.
Any major revisions or amendments in-
volving three (3) or more articles of this 
Constitution and By-Laws shall be made 
only by a Constitution Committee com-
posed of a representative from each Craft 
and a chairperson appointed by the Presi-
dent. Revision and amendments made by 
the committee shall refer to SECTION 1 
and SECTION 2 of this article.

SECTION 4.
Any proposed Constitutional Changes for 
the purpose of another local merging with 
the St. Louis Gateway District Area Local 
may be submitted any month. It shall be 
read at one meeting. It shall then be tabled 
without discussion or debate. It shall be 
published in the next issue of the Press On 
and mailed to all members in good stand-
ing for distribution. It shall then be taken 
up at the next General Membership meet-
ing as the first order of business following 
the reading of the minutes, discussed and 
voted upon.

SECTION 5.
The Constitution and By-Laws shall be 
printed in the February issue of the Press 
On.

ARTICLE 14
Officers and Stewards Benefits

SECTION 1. FULL-TIME OFFICERS
A. The Local shall pay the following 

fringe benefits, retirements, life insur-
ances, APWU health insurance, and 
disability insurance for officers who 
work full-time for the Union.

B. An officer who works full-time for 
the union will be granted 26 days 
of annual leave and sick leave as 
needed. Those officers who qualify 
for disability insurance will only be 
paid sick leave when the insurance 
payment is not equal to the officer’s 
salary. No full-time officer will be 
permitted to carry over more than the 
Postal Service maximum of annual 
leave into the next year, and shall be 
reimbursed in December of each year 
for up to 104 hours of unused an-
nual leave beyond the Postal Service 
maximum. All full-time officers will 
be paid his/her accrued annual leave 
when leaving elected office, up to the 
Postal Service Maximum.

SECTION 2. PART-TIME OFFICERS
A. Officers who work part-time for the 

union, (those who have lost time ap-
proved on a daily basis) shall be paid 
their postal pay that was lost in ac-
cordance with Article VII. This will 
include night differential if applica-
ble.

B. Officers who work part-time for the 
union, shall be reimbursed at the end 
of the year for annual leave and sick 
leave lost due to being in a leave with-
out pay status that lost time was paid 
for.

SECTION 3. STEWARDS
A. All Stewards and Officers shall receive 

a yearly salary equal to the amount of 
dues paid during the calendar year: 
they must meet the following require-
ments:
1. They shall have attended at least 

seven (7) steward training meet-
ings of the local in the current 
year.

2. They shall be paid for the calen-
dar year January to December, if 
qualified:

3. They shall be paid in December 
of each year, before the 15th of the 
month.

BY-LAWS

ARTICLE I
Order of Business

Meeting called to order.1. 
Roll call of officers and shop stew-2. 
ards.
Reading of minutes.3. 
Nominations/Constitutional changes, 4. 
if necessary.
Applications for membership and ac-5. 
tion thereon.
Communications and bills-action 6. 
thereon.
Reports of officers, delegates, and 7. 
committees.
Unfinished business.8. 
New business.9. 
Suggestions for the good of the Local.10. 
Adjournment.11. 

ARTICLE II
Amendments

Amendments to or alterations of the By-

Laws shall be made in the same manner 
as prescribed for amending the Constitu-
tion.

ARTICLE III
Ballots

All votes taken by ballot at meetings shall 
be under the Australian system taken in 
place and manner most convenient.

ARTICLE IV
Rules of Order

Any member desiring to speak on a 1. 
subject under consideration must arise 
and address the Chairperson, and such 
member cannot proceed until recog-
nized by the Chairperson.
All motions must be first stated by the 2. 
Chairperson before they can be de-
bated.
A motion to table is not debatable.3. 
No member shall speak more than once 4. 
on any subject until all members who 
wish to speak have spoken, and then 
only by consent of the meeting.
The chairperson shall refrain from tak-5. 
ing part in the discussion of motions. 
In the event he/she deems it necessary 
to enter the debate on a motion, he/she 
shall relinquish the Chair to the Execu-
tive Vice-President until the motion 
has been voted upon.
Any proposed change to the policies of 6. 
the Local shall be printed in writing, 
signed by at least ten (10) members in 
good standing; shall be read in meet-
ing; and laid over until the next meet-
ing, when it shall be read again and 
voted upon.
ROBERT’S RULES OF ORDER – as 7. 
interpreted by the Local Parliamentar-
ian – shall be the authority to decide all 
questions of order not herein provided 
for.

ARTICLE V
Funds-Bonds

SECTION 1.
All funds shall be deposited in the name of 
the Local in such banks as the Local may 
determine.

SECTION 2.
All funds of the Local shall be disbursed by 
check, countersigned by the General Presi-
dent, and/or the Executive Vice-President.
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SECTION 3.
Officers of the Local who are required to 
be bonded shall have the expense of such 
bonds borne by the Local.

SECTION 4.
The President is authorized to pay bills 1. 
for normal operation and all business 
expenses of the local.
The President is authorized to make 2. 
expenditures necessary for repairs and 
upkeep of the building.
The President is only authorized to 3. 
make expenditures on the Local’s 
credit card up to the current limit. The 
limit may not be exceeded or raised 
without the approval of the Executive 
Board and the General Membership.
The local shall lease an American 4. 
made vehicle(s) for official Union 
business. The Executive Board shall 
establish and approve a vehicle lease/
use policy.
To keep the local organized the Presi-5. 
dent shall be paid twenty-two (22) 
cents per member per month.

ARTICLE VI
Applications

A. Applications for new membership shall 
be filed with the Secretary-Treasurer of 
the Local. Each applicant for member-
ship shall sign a form PS-1187.

B. Applications for membership will au-
tomatically be accepted unless chal-
lenged at a regular General Member-
ship meeting following their receipt.

C. A rejected candidate’s application for 
membership may be resubmitted after 
six (6) months.

ARTICLE VII
Committees

SECTION 1.
All officers, [except full-time officers] 
steward[s], and members assigned to per-
form union related duties on their off duty 
time shall be compensated at the rate of 
ten dollars ($10.00) per hour. All commit-
tee members shall be compensated for time 
in meetings and activities at the committee 
time rate of ten dollars ($10.00) per hour.

SECTION 2.
The President shall appoint all necessary 
committees, not limited to the following:
A. Organization

B. Welfare
C. Publicity
D. Human Relations
E. Resolutions
F. Constitution
G. Board of Trustees
H. Entertainment
I. Press On Policy
J. Grievance/Arbitration
K. Stewards

SECTION 3.
The Board of Trustees shall consist of one 
member from each craft and the Executive 
Vice-President. The Chairman of the Board 
of Trustees shall be determined by the mem-
bership of the Board at the first meeting 
following the general election. The Board 
of Trustees shall audit the books quarterly. 
Following each audit, the Board shall have 
the authority to submit a revised budget fol-
lowing the 1st, 2nd or 3rd audit. The board 
shall prepare a budget in November of each 
year to be submitted at the December mem-
bership meeting for approval.

ARTICLE VIII
Transitions

For the smooth transition of operation func-
tions of any administrative office of the Lo-
cal, it shall be the duty of all incumbents, 
whether appointed or elected, to acquaint 
the successor to the office with all proce-
dures, records, files, and methods of said 
office in order to assure the welfare and ef-
ficient operation of the Local.
 Nothing in this Constitution and By-Laws 
shall be interpreted as being in conflict 
with existing Federal Laws and regulations 
nor with the National Constitution and 
By-Laws of the American Postal Workers 
Union, AFL-CIO.

ARTICLE IX
POWER

Membership in the POWER Committee 
shall be open to all APWU members. The 
committee shall participate in community 
activities giving visibility to the Local. The 
committee shall sponsor a minimum of two 
(2) programs each year with special empha-
sis on family issues. The committee shall 
work in conjunction with other committees 
especially organization. The committee 
shall network with other women organiza-
tions and work to enhance harmony within 
the union.

American Postal Workers Union,

AFL-CIO
Officers’ Oath of Office

I, ______________, having been duly 
elected to office in the _______________
of the American Postal Workers Union, 
AFL-CIO, do solemnly pledge to uphold 
the Constitution and By-Laws of the Amer-
ican Postal Workers Union, AFL-CIO and 
of the__________________.
I further pledge to perform the duties of my 
office to the best of my ability. I promise 
that at the conclusion of my term of office, 
I will turn over to my successor all books, 
papers, records, and documents that are the 
property of the APWU________________.
And I further pledge that once I no longer 
hold office with the American Postal Work-
ers Union and am no longer a bargaining 
unit employee, I will never testify in sup-
port of the United States Postal Service in 
any United States Postal Service arbitration 
or administrative hearing about internal 
Union discussions and/or decisions that 
are made by the Union or Union leaders 
in regards to the American Postal Work-
ers Union’s contractual positions and/or 
American Postal Workers Union’s internal 
policies.
I further subscribe and affirm that if I re-
sign or enter into an EAS position, whether 
detailed or permanent within one year of 
resignation or completion of term office, I 
will subject myself to full reimbursement 
to the American Postal Workers Union for 
any and all training I received during the 
preceding year whether National, State or 
Local.
Last but not least, I promise to purchase 
only union made articles, whenever avail-
able. Failure to perform any of the above 
will mark me as an individual devoid of 
honor and destitute of integrity.
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T
his particular clerk has 
worked for the United States 
Postal Service for over 40 

years. She had reported for duty ear-
lier in the evening and was sitting on 
the rest bar casing mail. The supervi-
sor came to her case and instructed 
her to report to the ATAL office. The 
clerk became leery since she had few 
dealings with management and she 
rarely got into trouble. As she made 
her way to the office, she began to 
wonder what was going on. She came 
to work on a regular basis and hadn’t 
missed a day for over two years, so it 
couldn’t be her attendance.

When she finally made it to ATAL, 
she was greeted by the supervisor and 
asked to come into ATAL. She was then 
told that she was here to do a VOE sur-

vey. She was very relieved to hear that. 
She had done the surveys in the past and 
was happy to express her opinion. She 
liked her job and would be happy to pro-
vide any input that might improve the 
service.

As she sat at the conference table 
working on answering the questions, she 
could overhear the supervisors discuss-
ing another member of management. 
The conversation was loud and distract-
ing. She went to the door and asked the 
supervisor if he could close the door.

He became enraged. He told her 
that she was only supposed to get 15 
minutes to complete the survey and she 
had already taken too long. He was loud 
and disrespectful. The clerk did not lose 
her composure. She simply handed him 
the survey and walked back to her case. 

He kept asking her as she walked out if 
she was going to finish the survey. She 
smiled and kept it moving.

Management has a tendency to react 
in a negative manner whenever a super-
visor or manager feels their authority is 
being challenged. There are no children 
working at the post office and all of us, no 
matter what pay grade, are entitled to be 
treated with dignity and respect. Do you 
think that the clerk will ever look at the 
supervisor in a positive light again? She 
was heartsick that after over 40 years of 
service she was being treated so poorly.

When faced with a rude manager, 
don’t sink to their level. Don’t allow 
yourself to lose your temper and say the 
wrong thing. The best course of action 
is to remain silent and if possible walk 
away. It takes two to argue.

By Shelia Patton-Harris
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From the Desk of 
Becky Livingston
Research and Education Director

It’s that time of year again. Most 

of us make some sort of resolution 

pertaining to positive changes we would 

like to make in the coming year. Here are 

a few that union members may want to 

make for 2014.

Resolve to come to at least one union 1. 

meeting in the next six months.

Resolve to get more involved with the 2. 

union and union activities.

Resolve to try and get one non-mem-3. 

ber to sign up.

Resolve to show support for the 4. 

union, its officers and stewards.

Remember, the union is only as strong 

as its members. Join us and join in.

New Years
Resolutions

I 
hope everyone had a wonderful holiday sea-
son and are ready to get down to work. Start-
ing in January we will be hitting the books 

hard and I am excited to see what the new year brings. 
There will be a new steward training class beginning 
Tuesday, January 14, 2014. Classes will be held from 
9-11 a.m. and again from 
6-8 p.m. every Tuesday 
and Thursday through 
February 13, 2014. If 
anyone is interested 
in taking this class, 
please contact your 
craft director for 
more informa-
tion. 

See you in 
class!

Maintenance Craft Director
By Tom Nanna

O
ur local election is now over. I would like to 
thank everyone who voted for me to be your 
maintenance craft director. I am looking for-

ward to working with all of our members and meeting 
the new members that have come to work in mainte-
nance. I left three years ago to work at the Union Hall 
as our local’s secretary-treasurer.

We have some new faces in the steward booth also. Da-
vid Rubino is assistant maintenance craft director A. He 
ran unopposed in the election.

Also, the position of assistant maintenance craft di-
rector B was vacant. No one ran for this position. Presi-
dent Wolfmeyer appointed Tina Rubino to fill this posi-
tion.

Please welcome these new stewards and thanks to our 
stewards who are staying on. The current stewards are: 

Tours 1, 2 and 3 — Annex — Antonio Butts; 
St. Louis Post Office, Tour 1 — Richard Rapp, Steve Re-

indl and Brian Doss; 
Tour 2, Stations and Branches 

— Larry Crone, Charles Koperstink-
ski, Tom Nanna and Bob Mueller;

MOS — Jack Wille-Milster and Charles Szczepanik; 
PEM-MPE-PEM Shop — Jim Andereg; 
BEM-Area Maintenance — Jeff Edwards; 
Building Services — David Rubino and Tina Rubino; 
Tour 3, PEM-MPE-Building Services Harry Johnson; 
VMF — Cheree Gladney. 
We welcome working with each of you. Each member 

has the responsibility to police and protect our Collective 
Bargaining Agreement. With our members’ help we can be 
more diligent in protecting our jobs.

Thank you again for your vote of confidence in us. We 
look forward to the next three years in helping our union 
become stronger.

Yours in solidarity,
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T
he Postal Service’s current 
policy to dig the agency out 
of a hole by closing post of-

fices and mail processing facilities is 
not a solution to its financial crisis. The 
Postal Service is an essential part of the 
American economy and its vast net-
work is an integral part of our national 
communication infrastructure. At such 
dire time for our economy, Americans 
cannot afford to lose dependable mail 
service, nor can we afford the loss of 
thousands of middle-class jobs that 
are the cornerstone of communities 
throughout the country. 

Here is the plan. 
In response to its financial crisis and absent postal reform, USPS is closing 

100+ mail processing facilities nationwide. For many, this will mean their lo-
cal mail must be driven far away from their community, processed in another 
city, and then driven back to its origin before delivery. Simultaneously, USPS 
is eliminating overnight mail service standards. Now, each step of the mail pro-
cess can take multiple days. Moving mail to and from an out-of-town process-
ing facility can now take 1-2 days each way. Together, reduced standards and 
closures mean drastic cuts in service to the American people. For many, what 
was once overnight mail could soon take 2-4 days.

It is undeniable that these destructive cuts to postal facilities under the guise 
of cost-savings will dramatically slow mail service in many cities and rural town. 
The institution faces a crisis unlike any other time in history and legislation that 
addresses the real causes of the USPS financial crisis is needed now! 

Congress Must Act to Stop Drastic Cuts in Service

Reforms Needed to Save the Service:

REPRESENTATIVES ILLINOIS
William Enyart (D - 12) 202-225-5661 
Rodney Davis (R - 13) 202-225-2371 
John Shimkus (R - 15) 202-225-5271 

SENATORS
Claire McCaskill (D- MO) 202-224-6154
Roy Blunt (R- MO) 202-224-5721 
Dick Durbin (D- IL) 202-224-2152 
Mark Kirk (R- IL) 202-224-2854

Stop cuts to service, closures 
and consolidation of process-
ing facilities. USPS must not be 
allowed to destroy its vast net-
work which is needed to ensure 
timely mail processing
Repeal the mandate to pre-fund 
future retiree health benefits. 
The 2006 PAEA requires an un-
sustainable annual $5.6 billion 
payment to pre-fund 75 years of 
benefits for future retirees — a bur-
den no other government agency 
or private entity is forced to bear.
Return CSRS and FERS over-
payments. USPS has overfunded 
its federal pension obligations. 
Unless refunded, overpayments 

prohibit USPS from making nec-
essary capital investments.
Preserve the collective-bar-
gaining process. Collective-bar-
gaining has been in effect since 
the creation of USPS and ensures 
good, middle-class jobs that sup-
port thousands of American 
workers and their families.
Allow the USPS to expand into 
new service lines. By expanding 
into needed services such as lock-
boxes, digital products or internet 
services, USPS can attract new 
customers and meet community 
needs, especially in rural areas.
Allow postal rates to be set by 
market principles. Allow USPS 

to set rates necessary to cover its 
costs and continue to provide 
universal-service.
We must support those bills that 

offer the USPS the most benefit. S. 
316/H.R. 630 — Postal Service Pro-
tection Act; H.R. 2459 — Protect 
Overnight Delivery Act; and H.R. 
961 — United States Postal Service 
Stabilization Act are all bills that 
would put USPS back on track. H.R. 
2748 — Postal Reform Act of 2013, 
would further degrade service stan-
dards, eliminate good middle-class 
jobs, and fail to achieve positive re-
form so desperately needed for the 
Postal Service.

Reprinted from the Unionizer

REPRESENTATIVES MISSOURI
William Lacy Clay, Jr. (D - 01) 202-225-2406
Ann Wagner (R - 02) 202-225-1621 
Blaine Luetkemeyer (R - 03) 202-225-2956
Vicky Hartzler (R - 04) 202-225-2876 
Emanuel Cleaver, II (D - 05) 202-225-4535 
Sam Graves (R - 06) 202-225-7041
Billy Long (R - 07) 202-225-6536
Jason T. Smith (R - 08) 202-225-4404
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The Cyber World
By Don Morehead

Co-Chairman of Benevolence Committee

H
ow addicted we have become to the cyber world of smart phones, tablets, and other devices that allow 
us access to the internet and social media. It has become old hat to communicate face to face. Texting, 
Facebook, Twitter and other social media are replacing talking and relating to others. Real friendship is 

being replaced by shallow, disposable connections made in a chat room. We have begun to withdraw into our own 
little world. We sometimes react with anger when others try and draw us back to the real world. We need to spend 
more time concerning eternal matters and less time on this temporal world; if not for ourselves, for our children 
and grandchildren. We need to get back to being awed by God and his attributes and being dazzled by His glory. 
The emphasis should be on making the world a place of beauty, peace and justice so that we call all flourish. We 
must remember that we are fallen people needing the grace of God. Sin affects all of humanity and the cyber world 
distracts us from what’s real. The cyber world has its uses, but the danger comes when the line between reality 
and imagination becomes blurred. The cyber world should not replace the delight in spending time with God in 
prayer. We must put things pertaining to the cyber world into perspective in order for us to walk with God.

Why Do Workers Resist Being Unionized 
or Resist Paying Dues

A
nyone who pays attention 
to the wages of workers 
compared to upper ech-

elon employees knows that wage 
data, over the past 30 years, shows 
on average, workers’ wages are flat 
— i.e., what they make today will 
buy about what it would buy 30 
years ago. That is just the wages of 
those workers who did not have 
their jobs eliminated, which is one 
reason why employers can get away 
with lower wages.

As long as unemployment re-
mains on the high side, the employer 
can offer lower wages and still have 
takers. Data shows that average wages 
for higher level management jobs, are 
not flat. Many of them have done bet-
ter than just keep up with inflation — 
extremely better. What they save on 
labor, they seemingly put in their own 
pockets.

Considering this data, you would 
think every worker would be clam-

oring to unionize their workplace. 
Instead many of them bad-mouth 
unions and the workers they repre-
sent. Many workers, for whatever rea-
son, think of union negatively. Some 
workers bitch about the union as if it 
is some ugly monster rather than the 
entity that has negotiated wages, ben-
efits, and work rules for them. With-
out the union everyone would be a 
casual, working for minimum wage 
and have no recourse if accused of 
misconduct or dismissed. Shame on 
every employee who takes all the ben-
efits and work rules negotiated by the 
union without paying their fair share 
(called union dues). It is an odd per-
son who takes all the benefits and lets 
their coworkers pay for it.

There was a man who used to stop 
by his coworker’s house after work for 
a couple of drinks. He never invited his 
coworkers to his house to drink and 
he never brought a bottle with him. 
Non-union employees are like that 

guy — they are always drinking from 
your bottle. His coworkers solved the 
problem by not having any alcohol 
available when he came to call and he 
went away. In our workplace getting 
rid of the guy who always drinks from 
your bottle is, unfortunately, not that 
easy. Fortunately most employees pay 
their fair share and we have the re-
source to support our union.

Every non-member has a reason 
for not joining the union. Put aside 
the differences you may have had in 
the past and look at the big picture. 
Congress is trying to pass legislature 
that would be devastating to the Postal 
Service. We need all employees, even 
if you do not always agree with the 
union, to be members. There is unity 
in numbers. The more members, the 
more resources we have available to 
combat those forces that seek to de-
stroy our service. If you know a non-
member, encourage them to join the 
union.
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Scholarship Program

cal, industrial, or vocational school.
Vocational Scholarships are awarded to 
recipients selected from the five postal 
regions.
Recipients must attend an accredited 
community college or vocational school, 
and must maintain a “B” average (or 
“Pass” if on a “Pass/Fail” system), or a 
positive evaluation from a counselor or 
instructor.

Selection
The Scholarship Selection Committee is 
comprised of qualified individuals in aca-
demia who have no personal ties to the 
applicants. The committee will select 10 
Hallbeck Scholarship winners, five Voca-
tional Scholarship winners, and one Best 
Essay recipient.
In making the selections, the Scholar-
ship Committee places primary emphasis 
upon the knowledge and understanding 
of unions displayed in the essay.

How to Apply
✓ Application forms and instructions 

are available on the APWU website 
at www.apwu.org/dept/sec-treas/
stscholarships.htm.

✓ Applicants may only apply for the 
Hallbeck or Vocational scholarship, 
not both.

✓ Applicants are responsible for sub-
mitting completed applications and 
all required materials listed on the 
application form.

✓ Applicants of deceased members 
must provide proof of membership.

✓ An official application form must be 
used.

✓ All application materials must be 
submitted in one envelope and sent 
via USPS to:

APWU Scholarship Program
American Postal Workers Union

1300 L Street, NW
Washington, DC 20005

✓ All applications and materials 
must be received by March 15.

Eligibility
✓ Applicants must be a senior attend-

ing high school or other secondary 
school.

✓ Applicants must be a child, grand-
child, stepchild, or legally adopted 
child, of a current, retired, or de-
ceased APWU member.

✓ Note: Relatives of APWU elected 
national officers are not eligible.

✓ Recipients of the Hallbeck Schol-
arships and Best Essay award must 
attend an accredited college or uni-
versity, community college for a 
consecutive four years. Vocational 
Scholarship winners must attend an 
accredited vocational school or pro-
gram for up to three years.

✓ Scholarship awards must be used to 
pursue an undergraduate degree or a 
post-secondary occupational educa-
tion.

Winning applicants will be notified by 
July 1.
For more information, please contact 
the Secretary-Treasurer’s office at (202) 
8424215, or visit www.apwu.org/dept/sec-
treas/stscholarships.htm.
Applicants are encouraged to submit mate-
rials well before the March 15 deadline.

E.C. Hallbeck Scholarship
Vocational Scholarship

Best Essay Award

American Postal Workers 
Union, AFL-CIO
1300 L Street NW

Washington, DC 20005

(202) 842-4200
www. apwu.org

E.C. Hallbeck
Memorial Scholarship

The E.C. Hallbeck Memorial Scholarship 
awards 10 recipients $2,000 annually for four 
years to use toward an undergraduate pro-
gram.
The Hallbeck Scholarship provides signifi-
cant financial assistance to one male and one 
female recipient from each of the five postal 
regions: Central, Eastern, Northeast, South-
ern, and Western.
Hallbeck Scholarship recipients must attend 
an accredited college or university, and must 
maintain a “B” average (or “Pass” if on a “Pass/
Fail” system.)

Best Essay Award
One “Best Essay” winner will be selected 
from the Hallbeck Scholarship applicant 
pool to receive a $2,000 annual award to-
wards his or her four-year college tuition.

Vocational Scholarship
Five Vocational Scholarship winners re-
ceive up to $3,000 to be used for three 
years of study in a specific trade, techni-

Scholarship Donations
APWU Scholarships are funded by do-
nations, and we are extremely thankful 
for donations made by union members. 
If you are interested in contributing, 
please send a check or money order to 
APWU Scholarship Fund, 1300 L Street 
NW, Washington, DC 20005. This tax-
deductible donation may specify “Hall-
beck,” “Best Essay,” or “Vocational.”

Other Scholarships
The Union Plus Scholarship program, 
created by the AFL-CIO, awards $500 
to $4,000 to union members and their 
families who want to begin or continue 
their post-secondary education at col-
leges or trade and technical schools. For 
more information, visit www. unionplus.
org/scholars hips.
The National Labor College (NLC) 
Scholarship, also sponsored by Union 
Plus, provides grants to union members 
who wish to enroll in the National Labor 
College at the George Meany Center for 
Labor Studies in Silver Spring, MD.
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Moving?
Send us your new address 

so we can stay in touch.

Help Nancy, our office secretary, by sending 
us your address changes. Your union spends many 
work hours and pays significant postage fees to 
obtain your correct address. We cannot get your 
union paper to you on time without your correct 
address. Thank you.
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January 13 (Monday) Stewards’ Training (9 a.m. & 6 p.m.)
January 20 (Monday) Dr. Martin Luther King Holiday
January 20 (Monday) Dr. M.L. King Jr. Parade (8 a.m. at the hall) 

February 5 (Wednesday) Executive Board Meeting (2 p.m.)
February 8 (Saturday) General Membership Meeting (9:30 a.m.)
February 10 (Monday) Stewards’ Training (9 a.m. & 6 p.m.)
February 17 (Monday) Presidents Day Holiday
 
March 5 (Wednesday) Executive Board Meeting (2 p.m.)
March 9 (Sunday) General Membership Meeting (3 p.m.)
March 10 (Monday) Stewards’ Training (9 a.m. & 6 p.m.)
March 16 (Sunday) Delegate Election (6 a.m. to 6 p.m.)

There will be no General Membership Meetings 
in the months of July and August.

The Union Hall will be closed on holidays.


