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What Have You Done For Me Lately?
By Frederick Wolfmeyer, President

H

ello to my union sisters and brothers. You
will receive this issue of the Press On during
the holiday season and I want to take this
opportunity to wish each of you and your families, a
Happy Thanksgiving, a Merry Christmas, and a Happy
and Prosperous New Year.
The title of my article is actually a saying that we all
hear frequently, perhaps too frequently. The meaning of the
saying is that a person has done something for another person or group of persons. It may not be very important or
perhaps it is very important and the person or persons are
very grateful and/or happy. Then let a short amount of time
go by and these same people have another issue come up
where nothing can be done, or the results are not so good,
and these people get angry and berate the person who was
trying to resolve their issue. More often than not, it is the
same person or organization who resolved a previous issue
to their satisfaction. In the business of union representation, the stewards and officers are usually appreciated as
much as their last settlement.
With all that being said, the office secretary, Nancy Vitale, was listening to a conversation I was having with Clerk
Craft Director Earl Staats regarding back pay on a couple
of grievances. She stated that we needed to advertise our
successes so that the membership could see more of what
we were accomplishing on their behalf. I thought this was a
wonderful idea and decided to use this as the subject of my
article this month.
First of all, for the PSE members we have, we have recently gotten two PSEs returned to work after they were issued a Notice of Removal. Their discipline was changed to
Letters of Warning. This modification of their discipline was
a direct result of the progressive discipline MOU signed at
the national level by former Industrial Relations Director
Mike Morris.
In two other and much older PSE grievances, the PSEs
were not returned to work, but were paid a final settlement
because they had been terminated improperly. Although
the USPS would not admit to any procedural defects in
their discipline, they did compensate the two PSEs. One
PSE received a settlement of $3,000 and the other received
$7,700.
I have already written about the $82,000 that was won
for the APWU clerks at the Wentzville Post Office where

management was performing
bargaining unit work (BUW)
and allowing rural carriers to
perform clerk work. In a case
from the O’Fallon, Missouri
Post Office, the union was
successful in getting $8,400
for the clerks there because of
management violating the mandatory overtime provision in
the new contract. Remember, if an installation has even one
NTFT assignment in the same functional area, there can be
no mandatory overtime. At O’Fallon, management did not
think that this applied to them, but found out $8,400 later
that it did. In addition, there was another grievance won
at Step 3 regarding cross craft and BUW violations at the
O’Fallon Post Office, unfortunately the parties could not
agree on the number of hours, even though the union provided written witness statements from the beginning. Now
the remedy portion will be appealed to arbitration.
Speaking of arbitration, the elevator operator case has
now entered the final phase. The hearing is completed and
closing briefs have been submitted to the arbitrator. Now
we have to wait for the arbitrator’s decision. In yet two
other arbitration awards, two clerks at the P&DC had their
cases go to arbitration and both were sustained. One grievant was returned but without back pay and the other on an
FMLA issue was returned to work with full back pay and
entitlements. Management delayed his compensation for
four months, but after persistence on the part of the union
and help from people in Eagan, Minnesota, the grievant received his back pay. In another case settled at step 3, the
grievant, a labor custodian, had 320 hours of her leave restored. Again management has been delaying her settlement
until recently when I got involved with Labor Relations. I
received word on October 30 that her paperwork has been
sent to Eagan for processing. Rest assured, I will be calling
Labor Relations each day until her leave is restored.
There are two more cases where clerks at the P&DC
were removed over FMLA issues. One was returned to
work with back pay and the discipline dropped, while the
other was also returned without back pay and the discipline
purged from his records.
The most recent development has been the offering of
retreat rights to several clerks who were excessed in year
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2010. Some have waived their rights to return to the clerk
craft; others who are now letter carriers must retreat; and
still others have returned to duty assignments in the clerk
craft. After all this activity, there still remains several residual vacancies at the P&DC and in the stations and branches,
therefore, management will now have to offer retreat rights
to several more former clerks. In addition, Vice President
Gene Hollenbeck has been tracking the bids, and has found
several more residual vacancies. Because of his research into
the bids, even more retreat rights will have to be offered by
management. This means that those clerks excessed in year
2009 will now start receiving retreat rights. Once all the
clerks who were excessed have been offered retreat rights,
the union will then aggressively go after management to
convert PSEs to career status to fill any remaining residual
clerk craft duty assignments.
All the above represents what the union has done for
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you lately. Stay tuned because there will be many more accomplishments to come. Until then, as I said above, I wish
you and yours a happy, safe, and joyous holiday season.

Vice President’s Article
By Gene Hollenbeck

A

s we go into the holiday season, I would first
like to wish everyone happy holidays, and a
very Merry Christmas.
One of the things that I want to talk about in this
edition is postal legislation. There are several bills that
have been introduced in Congress some of which are
good for us, but there are two that would help destroy
the service as we know it. On February 13, 2013, S. 316
was introduced in the Senate and H.R. 630 was introduced in the House. Both of these bills will end the prefunding requirement that Congress stuck us with back in
2006. They would also allow the service to recover the
overpayments to both the CSRS and FERS retirements
systems. They would re-establish overnight delivery and
keep mail processing plants open. They would continue
six-day delivery of all mail. They would also allow the
service to develop innovative products and services.
H.R. 961 and H.R. 2459 will also help save the service
as we know it. Now is the time for you to contact your
representatives and tell them that you want them to sup-

port these bills. You need to ask you representatives in
the House to call for a vote on these bills. We also need
to tell our representatives in the House and in the Senate
to vote no on H.R. 2748 and S. 1486. Both of these bills
will destroy the service.
The next is the bid situation. I have been tracking the
bids in the clerk craft and we definitely have a problem.
We have bids that were posted in January that are still
unfilled. The biggest problem is that when they decided
to have the bids posted by HRSSC, we no longer know
what happens with them if the senior bidder didn’t show
for the training, fails the training, or drops the bid. We
used to have three people who worked in our bids and
posting office to take care of our bids and now we have
one person and he has other duties and has to take care
of all the bids for Gateway. We are working with management to get these problems resolved, but this will take
time. There are a lot of bids that need to be looked at to
find out what happened and why. We will keep everyone
posted on the progress of our efforts.
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Director of Industrial Relations Report
By Melvin Sanders

How to Harass Your Steward
1. Go to the supervisor and make deals, but don’t tell your steward anything about it. When the deal doesn’t
go your way, ask the steward to fix it.
2. Go to your steward with a problem. Call the supervisor all kinds of names and accuse him of insanity. Then
when the steward takes the problem to the supervisor and the supervisor gets angry, pretend you don’t
know anything about it. Tell the supervisor that he is a fine person and that the steward is the crazy one.
3. Don’t read newsletters or bulletin boards and don’t go to union meetings. Expect your steward to tell you
everything. Lose information you’ve been given and ask for second copies. Never vote in elections, just
complain about the outcomes.
4. Don’t tell the steward anything. Expect him/her to know without being told when the contract is being
violated or when you are dissatisfied. Or tell them more than 14 days after the violation occurred.
5. Instead of talking to your steward on the clock, call them at home on their day off. That way you won’t be
a troublemaker in management’s eyes.
6. Don’t obtain copies of doctors’ notes or other paperwork needed to win your grievance. When the grievance loses, you can always blame the steward.
7. Don’t worry about your steward’s feelings. If you’re in a bad mood say whatever you want, indulge yourself.
If the steward gets angry, threaten to quit the union. After all, stewards are paid to take the abuse.
Stewards aren’t perfect, and they don’t claim to be. But there’s only a handful of people in this world trying
to make a difference — and your steward is one of them. Treat them with the courtesy and respect they deserve.
A PPA reprint

Winner of the 32” TV William Schriefer Clerk at the Town& Country Post
Office with Fred Wolfmeyer.

Larry Hall Maintenance Craft at the Town & Country Post Office with
Fred Wolfmeyer.
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Associate Office Steward
By Becky Livingston

T

IS THE SEASON … The
season to schedule your
vacations for next year and
get your 3971s filled out, signed and
dated. Tis also the season when mail
volumes will pick up and you will be
expected to get the work done with
the same amount of people, or in a
lot of cases, less people, than what
was needed over the light summer
months. While you might think I am
once again harping on you about the
3971s, you would be right. By now
your office should have received the
2014 vacation schedule grids. Please
utilize these grids and also get your
3971s filled out for your own protection.
All right, so now on to bigger, more
important issues. We all know that the
holiday season is upon us and I get calls
every day asking me what you are going
to do because you see that work is not
being completed at your offices now, let
alone when we get deep into the month
of November. All I can say is we need
to make sure we maintain a regular work
schedule and apply the principles established in Article 34.A of the Collective
Bargaining Agreement; The principle of
a fair day’s work for a fair day’s pay is recognized by all parties to this agreement.
This is all we can do. What we can’t do
is worry about what our co-workers
are or are not doing. I have always said
that we need to make sure we are doing
our job to the best of our ability and it
is not for us to judge or in some cases
complain to management that someone
else is not doing it fast enough or good
enough. All this will do is cause dissension amongst each other and in some
cases create a hostile work environment.
Management is required to administer
the zero tolerance policy to every situation that comes up. This could mean

being “Emergency Placed” off the clock
for something you might consider just
a difference of opinion between a coworker or your supervisor. Please think
about the consequences before you act
or react to something that could cost you
your job. Over the last few weeks I have
received several phone calls regarding
just these situations. It is management’s
job to make sure that all of the bargaining unit work is completed as assigned
and established guidelines and time
sensitive scans are met. This does not
mean that clerks or management performs scans if the work is not complete.
This is happening more often now, with
reports that P.O. Box mail is even put in
the boxes late in the afternoon or is finished the next work day. If you are instructed to perform these scans and you
know the work is not complete, please
follow that last instruction and request
to see your steward. The job you save
may be your own.
We finally have some good news for
the PSEs. Progressive discipline for PSEs
is finally being acknowledged in the Gateway District. It was a long time coming,
but this development is a step in the right
direction. We are still working hard every
day to show management the advantages
of converting PSEs into career positions.
While we have not had any movement
on clerk PSE conversions, discussions
are being had on both sides of the table.
I had hoped we would see PSE conversions before we went into the holiday season, but I am afraid that most likely will
not be the case. That will certainly be on
the top of my want list for 2014.
Speaking of seasons, we are also approaching Open Season for health care
benefits. I had been a member of Blue
Cross/Blue Shield for over 25 years but
six years ago made the decision to give
the APWU Health Insurance Program

a try. I sincerely have not had a moment
of regret regarding that change. I look at
this plan as if it is another benefit that has
been negotiated for me by the APWU.
Every year the APWU Health Insurance Co. sends a check for as much as $4
million to the APWU, which in turn is
used to keep our union dues down. The
APWU owns their own health insurance company, which means we own our
APWU Health Insurance Company, because we are the union. It doesn’t get any
better than that. I would ask everyone to
just take time to look at the costs, which
are significantly lower than other popular
health insurance carriers, and compare
the benefits you receive for these prices.
With all of the confusion and increase in
health care costs involved with the new
“Affordable Health Care Act” we need to
let the APWU take care of us. Being an
APWU member has its benefits and this
is a benefit I truly believe you should be
taking advantage of. I sent out APWU
Health Plan information to each associate office, but if you have any questions
or need more information please give me
a call.
I have scheduled our next associate
office meeting for Wednesday, November
20, 2013, at 7 p.m. This meeting will be
held up north at the Best Western –Plus
Hotel, which was formerly the Quality
Inn, which we have utilized over the past
few years. We will make this our holiday
meeting, so please try and come out for
some fun and facts, which could make a
difference. Help us help you.
Finally, I wish everyone a Healthy
and Happy Holiday Season and a Wonderful New Year and call me if you
have any concerns or just want to say
hi. I truly love hearing from everyone.
Sometimes the information I get from
just friendly conversations helps others
more than you know.
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2050 Woodson Road
Overland, MO 63114
(314) 447-0725
Proficientchiro@gmail.com

Need a Principled Family Chiropractor?
We are here for All Your Health and Wellness Needs

Call Today For Your Wellness Evaluation!
Dr. Xaivier Tipler and Dr. Edgar Everett III
“Creating a reality of ONENESS in the hearts & souls of the black community!”

Give the Gift of Health
2050 Woodson Rd., Overland, MO 63114
(314) 447-0725
This certificate entitles the bearer to a chiropractic examination, consultation,
x-ray and a complete diagnostic neurological test

AT NO COST TO YOU! This is a $310 value. Good until ___________________

“Let the Power that Made the Body, Heal the Body.”
Appointment Date: _________________

Time: __ : _____ AM/PM

Press On

Reprinted from USPS Employee Enhancement Newsletter, Nov. 2013, Page 5
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Postal Service could save more than
$17m with better oversight of fleet
By KELLY COHEN | OCTOBER 24, 2013 AT 5:58 PM

Better oversight of the U.S. Postal Service’s fleet
could allow it to pocket $17 million in savings,
the agency’s inspector general found.
The Postal Service’s transportation and delivery fleet includes more than 215,000 vehicles,
worth around $3.5 billion. However, in six
Washington-area districts and two West Coast
districts, the Postal Service slacks on vehicle
maintenance.
Missing maintenance times, performing unnecessary checkups and hiring outside labor cost the
Postal Service more than $17 million, the inspector general discovered.
The Washington-area districts include the District of Columbia, Baltimore and Northern Virginia.
Unscheduled maintenance, for example, cost the Postal Service $12,967,556 — $3 million more
than what the agency aimed to spend.
When hiring outside work for maintenance and vehicle repairs, the Postal Service spent $8.1 million
versus the $4.3 million it would have spent with agency workers.
The IG’s office found numerous conditions contributing to the inefficient work, including performance indicators that have not been updated since 1996 and vehicles so old they demand more
maintenance and repair.
The IG recommended to fill vacant positions and have a maintenance structure in place — something the Postal Service agreed to do.
Reprinted from: http://washingtonexaminer.com/postal-service-could-save-more-than-17m-with-better-oversight-of-fleet/article/2537820
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Proposed Constitutional Change
Article 4 section 1A - Delete Article 4 section 1A and insert the following new language
Article 4
Dues, Fees and Assessments
Section 1
A. All applications for membership shall be made on PS From 1187, and dues shall be paid by payroll deduction.
Members who are not subject to payroll deduction shall pay their local dues in full (annually) by January 31 or pay
semi-annually (half by January 31 and the other half by June 30) in order to remain a member in good standing.
In the general officer election year, members who are not subject to payroll deduction shall pay their annual local
dues in full by January 31 to be eligible to run for office and/or vote in the election. The national office will send
members separate bills for national dues.
The dues of the local shall be $12.56 per month plus per capita taxes and assessments levied on the local by those
organizations which the local is affiliated. The local dues shall increase in accordance with the provisions of Article
XVI Section 2, of the National Constitution and By Laws of the American Postal Workers Union.
Committee Voted Concurrence

APPLEWHITE, MALCOLM L.
BOOKER, IRIS A.
COLEMAN, KHALFANI
CORBITT, JAMES J.
FRANKLIN, CLIFTON
GASTON, DONALD H.
GIBSON, NOAH J.
GILL, RAMON
GOODSON, JOSHUA
GOURLEY, KARA M.
GRAY, JAMES

HALE, CHONTEA D.
HANKINS, LAMONT E.
HUMPHREY, PRECIOUS M.
JACKSON, MICHELLE A.
JOHNSON, RODDRIC L.
McCRAY, DEATRICE T.
MOHR, JONATHAN L.
NASH, RONECIA S.
PUCKETT, MICHAEL
RICHARDSON, DONNA

ROBERSON, THOMAS E.
SCOTT, CARL R.
SEABAUGH, ELIZABETH
SMITH, FRANCIS E.
TANKSLEY, SHAUNDA V.
TRAITEUR, JACQUELINE M.
WHITE, AUNDRELL
WHITE, MYRA R.
WHITTLEY, KIMBERLY A.
WOODFORK, KIM
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OFFICERS OF THE LOCAL

President...............................Fred Wolfmeyer
Vice President.....................Gene Hollenbeck
Secretary-Treasurer ............Robin Robertson
Dir. of Industrial Relations .......... Melvin Sanders
Editor .......................................Shelia Patton-Harris
Dir. of Research & Education .. Becky Livingston
Sergeant-at-Arms..................... Al “Mickey” Miller

DIRECTORS

Clerk Craft ..................................... Joe “Earl” Staats
Maintenance....................................Thomas Nanna
Vehicle Service.......................................Jeff Cooper
Support Services ..................... Orlando Anderson
Associate Office ............................. Judy Eschmann

Union Office
1705 S. Broadway, St. Louis, MO 63104
(314) 231-7665 FAX: (314) 231-5709
Toll Free 1-800-992-2945
After Hours (314) 330-9641
Office Hours
Monday-Friday: 8 a.m. - 5 p.m.

Steward Booths, Downtown
Clerk … 314-436-5331
Maintenance … 314-436-4668
MVS … 314-436-5027

GATEWAY
LOCAL
CALEN
GATEWAY
LOCAL
CALENDAR
November 13 (Wednesday)
November 17 (Sunday)
November 18 (Monday)
November 28 (Thursday)

Executive Board Meeting (2 p.m.)
General Membership Meeting (3 p.m.)
Steward Training (9 a.m. & 7 p.m.)
Thanksgiving Day Holiday

December 11 (Wednesday)
December 14 (Saturday)
December 16 (Monday)
December 25 (Wednesday)

Executive Board Meeting
General Membership Meeting (9:30 a.m.)
Steward Training (9 a.m. & 6 p.m.)
Christmas Day Holiday

January 1 (Wednesday)
January 8 (Wednesday)
U.S.
January 12 (Sunday)
MAIL
January 13 (Monday)
January 20 (Monday)

New Years Day Holiday
Executive Board Meeting (2 p.m.)
General Membership Meeting (3 p.m.)
Steward Training (9 a.m. & 6 p.m.)
Martin Luther King Holiday

